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Purpose of this document
From the NUS Rules:
475 Policy Adoption
476 During each Annual National Conference each of the following bodies will report to the National Conference on its work
throughout the year and propose for adoption policies passed at the relevant conference of each body.
a. Nations
b. NUS-USI
c. Liberation Campaigns
d. Student Sections
e. National Executive Council
477 Unless an objection is raised these policies will be automatically adoption at the end of the National Conference
478 Objections to the adoption of any such policies or part thereof will be delivered to the Democratic Procedures Committee
479 During the relevant session of the National Conference the Chairperson will invite at least one speech in favour of each objection,
and at least one speech against. The Chairperson will then move to a vote where a simple majority will sustain the objection and the
policy or part thereof will not be adopted
480 In the event that policy is adopted under these procedures which conflicts with policy passed as a result of Zone or Emergency
Motion debates at National Conference the policy passed at National Conference as a result of Zone or Emergency Motion debates
shall take precedence over this adopted policy as the position of the National Union.
This document presents motions from a variety of bodies to National Conference. By adopting them, the policy of all the different
areas is mainstreamed into NUS policy (though policy passed at National Conference takes precedent),
The Nations and NUS-USI These are politically autonomous organisations set up to represent the students of a geographical area –
Scotland, Wales or Northern Ireland
The Liberation Campaigns These are politically autonomous campaigns set up to represent those students who are discriminated
against or disadvantaged by society because of their background, culture, gender, gender identity, race, sexual orientation or ability.
They are the Black Students Campaign, Disabled Students Campaign, Lesbian Gay Bisexual Trans Campaign and Women’s
Campaign.
Student Sections These are groups set up within the HE and Welfare Zones to represent the needs of particular sections of students.
These are International Students, Mature and Part Time Students and Postgraduate Students.
National Executive Council Sets interim policy that affects the work of the National Union as a whole.
NUS Scotland Rules These are new rules that will be added to the NUS Articles of Governance if passed by 2/3rds on Conference
floor.

What you need to do
Before National Conference: You should read through this document and, if you want to challenge any of the policies email your
challenge to motions@nus.org.uk or contact DPC at Conference before 18.00 on the first day. You are encouraged to discuss the
reasons for your challenge with the relevant convenor of that policy before you submit your challenge. If there are no challenges the
motions will be adopted automatically.
Are printed copies of this document available at conference?
There will be some, but not one per delegate. A copy of this document will be on display in the SageGateshead.
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Policy passed at NUS-USI Conference 26th-28th
April 2010
NUS-USI name

Conference also mandates:
1. The President to create an online portal, either as part of NUS
Officer Online or as a stand-alone site, which brings together NUS,
USI and NUS-USI information on HE policy within a single resource.

Conference notes:
1. The work that has been out by the national unions, NUS-USI staff
and officers and local students’ unions through the governance
review.

Income Creation
Conference notes:
1. That students’ unions across the UK and Ireland face cuts to their
university grants, alongside simultaneous falls in commercial
revenue.

Conference believes:
1. That the new model for NUS-USI will ensure that students are
backed up by a strong and locally accountable organisation,
supported by the UK and Irish unions.

Conference further notes:
1. That many of Northern Ireland’s unions cannot afford to pay full
affiliation fees to NUS-USI.

Conference notes:
1. That there is currently a lack of awareness around what NUS-USI is
and does among both students and public bodies and
representatives.

Conference hereby mandates:
1. The President to establish a special working group made up of local
unions with the support of the national unions, to investigate the
development of commercial opportunities that will increase
independent revenue for both NUS-USI and member unions.

Conference therefore mandates:
1. The Governance Review Group to forward proposals for a new
name for the organisation, while ensuring that it is acceptable to all
parts of the student body.
Office of the Independent Adjudicator
Conference notes:
1. The recent ‘Pathway Report’ published by the Office of the
Independent Adjudicator (OIA) for higher education complaints in
England and Wales, which shows the improvements in the student
complaints system since the Board of Visitor system was replaced.
Conference welcomes:
1. The support that has now been given by the entire sector to the
continued development of the OIA, in particular comments from the
representative organisations for academic and academic support
staff, universities, registrars and vice-chancellors, as well as
students and the government.
Conference recognises:
1. That Northern Ireland is currently the only part of the UK that
continues to operate the outdated Visitorial system. This is despite
the changes elsewhere; the lack of student buy-in to the process;
inefficiency created by the ad-hoc nature of the Board; and
questions around the independence of the Visitors given they are
normally educated at one of the two Northern Ireland universities.
Conference welcomes:
1. The indications given by the OIA that it would be willing to accept
the extension of its remit to cover Northern Ireland.
Conference therefore mandates:
1. The President to use the opportunity posed by the Pathway Report
to step up efforts to dissolve the Board of Visitors and replace it
with the more transparent OIA model.
Policy Digest
Conference notes:
1. The fractured nature of higher education policy in Northern Ireland
that is created because of the combination of local and national
bodies.
Conference believes:
1. That one of the key functions of NUS-USI should be to make
students’ unions aware of major changes to the way universities
operate.
Conference further notes:
1. That there are a number of communications and publications from
both NUS and NUS-USI that aim to report back on these, but that
there is no central resource for information on HE policy.
Conference mandates:
1. The President to lead on the creation of a monthly digest of higher
education developments, both from local bodies like DEL and
national groups such as the QAA.

Volunteering
Conference notes:
1. That student development is key to improving the employability of
Northern Ireland’s graduates from both HE and FE. These student
development opportunities include student representation and
clubs and societies, as well as volunteering.
Conference calls on:
1. NUS-USI to work to establish a Northern Ireland Student
Volunteering Bureau through partnership with local unions and
existing volunteer organisations. The NI SVB should serve as a
central resource for information on volunteering, advice on funding
opportunities and any accreditation that is available.
Best Bar None
Conference notes:
1. That student bars are often caught between obligations to be
responsible alcohol retailers and demands from students for even
cheaper drink prices.
Conference believes:
1. That students’ unions have the ability to drive the alcohol sector to
become more responsible and to recognise the affects that alcohol
abuse has on a student’s social and academic life.
Conference welcomes:
1. The Best Bar None scheme that has been rolled out by local
authorities in England to recognise bars that are examples of best
practice.
Conference mandates:
1. The Regional Executive to have the scheme extended to Northern
Ireland, to improve the image among members of the public of
students’ unions.
FE Support
Conference recognises:
1. The vast variances that exist in the levels of support received by HE
and FE students’ unions from their respective institutions.
Conference also recognises:
1. That one of the functions of NUS-USI is to share best practice
between students’ unions.
Conference hereby mandates:
1. The President to seek the funding of a full-time staff and/or officer
resource for FE Union Development.
Conference also mandates:
1. The President to create a pilot ‘buddy scheme’ where HE and FE
unions are grouped together to see what resources and assistance
they can provide to each other, within their existing resources.
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Voter registration
Road safety
Conference notes:
1. That a local election is expected by autumn 2011.
Conference also notes:
1. That many local authority wards have significant student
populations, in particular the Laganbank ward in Belfast.
Conference believes:
1. That NUS-USI should be responsible for the proactive organisation
of voter registration within these areas to ensure that students take
part in the democratic process.
Conference hereby mandates:
1. The Regional Executive to run a proactive campaign of student
mobilisation in advance of these elections.
Community Relations
Conference notes:
1. The significant resources invested by local unions in building
positive community relations with neighbouring residents.
Conference welcomes:
1. Proposals from statutory bodies and public representatives that the
number of Houses of Multiple Occupation be limited; that landlord
registration should be compulsory and the introduction of a deposit
scheme to protect tenants.
Conference however expresses concern:
1. That certain political parties have recently published proposals
calling for compulsory university accommodation for all first year
students.
Conference supports:
1. The creation of additional university accommodation to service
existing demand among students, however it is felt that such a
policy is unworkable, undermines the work done by students’
unions to tackle the core issues and will ultimately make Northern
Ireland’s universities unattractive.
Conference hereby mandates:
1. NUS-USI to draft a policy paper highlighting ways that existing antisocial behaviour problems can be tackled effectively and to critic
existing proposals.
Feedback
Conference notes:
1. That the quality, timing and method of feedback on assessment is a
major issue facing both HE and FE students, as endorsed by the
National Student Survey since its inception.
Conference believes:
1. That there is a need for better engagement by students’ unions and
institutions with the issue, and that limited good practice currently
exists which should be exemplified.
Conference hereby mandates:
1. The Regional Executive to develop a feedback campaign to be
rolled out at member unions that builds on the work already done
by the NUS.

Conference notes:
1. The work begun in the last 12 months by NUS-USI with DOE in
relation to Road Safety.
Conference also notes:
1. The disproportionate number of deaths amongst young people
(particularly men) on our roads.
Conference resolves:
1. To include a piece of work in the NUS-USI pan of work for 20112010 on road safety with member unions.
Student housing
Conference notes:
1. The motion passed at the 2010 Sinn Fein Ard Fheis which calls for
halls of residence to be a requirement for third level university
student in their first year.
Conference resolves:
1. To oppose this policy by demonstrating both how it is unfair,
unworkable and unreasonably restricts a young person freedom of
choice.
Conference further resolves:
1. To build into the 2010-11 plan of work activities to respond to the
creasing lobby call for this course of action.

Student engagement
Conference notes:
1. The work undertaken in recent months by the Cross-Sector group
on student engagement, particularly the work in developing the
Student engagement Project.
Conference requests:
1. That NUS-USI identify the best practice which arise out of this
project and make it available to members and that NUS-USI work
with DELNI to try an develop a similar model for use in the North of
Ireland.
Sectarianism
Conference notes:
1. The significant work out by Northern Ireland’s political parties in
attempting to ensure a lasting peace for Northern Ireland.
Conference further notes:
1. That for a lasting peace to be secured sectarianism cannot be
allowed to fester and should be stamped out at every level within
society.
Conference resolves:
1. NUS-USI to run a significant campaign against sectarianism
throughout the FE and HE instutions and should do this in
conjunction with the relevant bodies such as the Equality
Commission for Northern Ireland.
Volunteering

Class reps
Conference notes:
1. That the quality and effectiveness of student representation varies
from institution to institution, as well as inside each institution.

Conference notes:
1. There is a great deal of work out by the voluntary section which is
to the benefit to many organisations and society as a whole.

Conference believes:
1. That there is a need for additional resources to be provided to
member unions in building strong representation structures.

Conference further notes:
1. That events such as what happened on Saint Partick’s Day 2009
paint a very deem picture of students and their contribution to
society.

Conference hereby mandates:
1. The Regional Executive to develop the materials already created by
the NUS and the AMSU to improve the quality of class
representation in Northern Ireland.

Conference resolves:
1. That NUS-USI should develop link with agencies such as the Volunteer
Development Agency and use existing links that NUS have to begin
to establish a student volunteer base in every institution that will be

Page 5 of 74

National Conference 2011 | Adoptions
managed by the member Union. This will allow Student Unions and
their members to engage in more voluntary activity and showcase
the positive contribution that students make to society.
Fighting Racism and Fascism
Conference notes:
1. The continual rise of racism and racist attacks in Northern Ireland.
2. That the Fascist BNP is using the recession as a means to promote
their vile, hate fuelled and racist agenda.
3. The BNP call centre is located in a Dundonald industrial estate in East
Belfast.

Conference also notes:
1. That the coming year (2010-2011) will see NUS-USI provided with
financial support from both NUS and USI in out its activities in
behalf of its membership.
Conference resolves:
1. That the commitment by NUS-USI to provide a full time support to FE
members remains unchanged and that in the coming planning cycle
every effort will be given to identify a way to delivery on this
commitment.
Materials Grants for Art & Design Students

Conference believes:
1. That racism and fascism has no place in our society today.
2. The student movement has a history of tackling racism and fascism
and once again we need to stand together to stop these
organisations from growing in strength.
3. The BNP is not a ‘normal ‘political party but instead is one with a
proven racist, homophobic and sexist agenda.
4. In Dundonald the BNP call centre is actively operating to build a fascist
party in the North.
5. We cannot allow them to do this.
Conference resolves:
1. The BNP do not have the right to organise in Northern Ireland.
2. NUS-USI to support trade union and anti-Racist campaigns against
the BNP and its active call centre.
Student engagement
Conference notes:
1. The work of the Cross sector group on student engagement in Higher
Education which has been helped secure significant change in how
government, statutory bodies and Higher Education organisations
work with and for students
Conference also notes:
1. How beneficial the activities of this group have been in promoting the
student voice, student engagement and securing direct student
input to many aspect of their learning environment
Conference resolves:
1. That NUS-USI develop the suggestion by SRC SU and create a FE
model of this group in Northern Ireland and in so securing for
students in Further Education the same level of engagement with
government and statutory agencies.
Conference further resolves:
1. That NUS-USI should work with SUs, Colleges and government to
secure the creation of such a group in 2010-11.
LGBT in FE
Conference notes:
1. The NUS-USI resource ‘LGBT in FE’ which provides advice, support
and materials to support the development of LGBT issues in
Further Education.
Conference also notes:
1. How the potential for this resource to support the creation of a vibrant
LGBT student community is significant. How, in conjunction with an
active NUS-USI LGBT Officer this resource could provide support
for LGBT students and Student societies on campus in organising,
campaigning, and challenging stigma and discrimination
Conference resolves:
1. For NUS-USI to work with FE Students’ Union to utilise the resource in
supporting LGBT students and Students societies on campus.
NUS-USI FE officer
Conference notes:
1. That the NUS-USI FEUD Officer position has remained unfilled for near
12 months. That a commitment has been made for a number of
years to secure funding for a full time Further Education
Officer/Staff resources for NUS-USI.

Conference notes:
1. There is an urgent need for special maintenance payments to be made
to Art & Design students.
2. Most of the student population in this sector find themselves
substantially out of pocket through equipment and materials
expenditure in comparison to their colleagues studying other
academic disciplines.
3. Art & Design students have considerable pre-study expenditure when
gaining a place on their preferred course including the purchase of
items such as Computers, Knitting/Sewing machines,
Draughtsman’s desks, portfolios and rental of studio space. These
costs are in addition to the daily and weekly costs of raw materials,
from canvas to colour copies, software, consumables, film, textiles,
steel, paint, wood, tools, stationery etc...
Conference believes:
1. The Art & Design sector has a strong argument for special bursaries to
enable that sectors students to progress through their course
without disadvantage.
Conference mandates NUS-USI to:
1. Draw up a detailed submission to the Department of Education (or
whichever is the appropriate dept. at the time) highlighting the
current status of student support in the A&D sector and the
necessary remedial provision from the government
2. Offer design work to A&D students to produce the many posters and
promotional items, which NUS-USI uses in a year, or offer design
work to A&D students whenever the need arises.

Policy Passed at NUS-USI Extraordinary
Conference 2nd February 2011
HE NUS-USI AGREEMENT
Pre-amble
1.1. NUSUK and USI as sovereign and independent national students’
unions wish to further develop their unique relationship by working
together to secure and assure the effective representation of the
interests of students in Northern Ireland.
1.2 The objective of all joint work undertaken by the two National Unions
shall be to promote defend and extend the rights of students and to
develop and champion strong students’ unions in the North of
Ireland. Both National Unions recognise that close co-operation over
and above normal international contact is vital in pursuing these
objectives.
1.3 The National Unions are committed to supporting and empowering
local democratic self organisation and determination as being the
most effective way to achieve these aims.
1.4 This agreement recognises the central principle of NUS and USI
working within their own policy frameworks in the region and as
such are committed to fully involving and supporting all students’
unions in the region in their respective national structures.
1.5 To this end, NUS and USI hereby commit to working in partnership
to create a thriving, active, democratic student association in
Northern Ireland to represent, develop, unify and support its
students and unions. Locally autonomous but centrally supported by
a partnership between NUS and USI, NUS-USI is established and
funded from affiliation fees, subsidy and other sources from the
National Unions and locally.
1.6 In working together in these ways, the National Unions reaffirm their
commitment to the goal of achieving lasting peace and stability in
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the region.
1.7 The National Unions respect each other’s views of their own national
affairs and this agreement in no way affects the rights of NUSUK or
USI as independent National Unions.
1.8 NUS-USI has been consulted on and hereby approves the contents
of this agreement.
1.9 This agreement supersedes and replaces all previous bilateral
agreements between NUS and USI. Its purpose is to set out the
conditions upon which NUS and USI agree to support NUS-USI to
exist autonomously.
Membership
2.1 The NUS-USI constitution shall include appropriate criteria for
membership as well as procedures for application, withdrawal and
suspension of constituent membership.
2.2 Upon acceptance into membership of NUS-USI under its
constitution, membership of both NUS and USI shall automatically
be conferred upon the constituent member.
2.3 Disaffiliation from NUS-USI in accordance with the relevant rules in
the NUS-USI constitution will result in exclusion from membership
from each of the National Unions. Similarly suspension or removal
from NUS or USI under their relevant schedules of the respective
constitutions would result in suspension or removal from NUS-USI.
Governance and Owenership
3.1 The constitution of NUS-USI shall provide for governance
arrangements that assure absolutely the political autonomy of
students and their unions in the region.
3.2 The constitution of NUS-USI shall ensure that the political and
representative bodies of NUS-USI shall be directed by students and
their representatives.
3.3 The constitution of NUS-USI shall ensure that the administration of
NUS-USI, whose purpose shall be to secure an organisational
framework and facilities through which the aims of NUS-USI can be
realised, shall be governed by a stakeholder management committee
which shall include students, students’ union officers, appropriate
lay members from the region, and representatives from NUS and
USI.
The constitution shall be subject to approval by NUS and USI on the
basis that it reflects the provisions of this agreement.
3.4 The Constitution of NUS-USI shall form a schedule of the NUS
Constitution and of USI Constitution.
Finances
4.1 The membership affiliation fee shall be set by the administering
union of NUS-USI; save that it shall never be lower than the lowest
rate of either of the National Union fees. The administering union’s
hardship fund criterion shall apply equally to members of NUS-USI.
4.2 Before December 31st of each year the organisational members of
NUS-USI shall provide to the management committee of NUS-USI
evidence of:
4.2.1
the latest student numbers for that organisational
member i.e. the student numbers from the previous academic year.
NUS-USI reserves the right to contact the Department for
Employment & Learning for official figures if required
4.2.2
details of the block grant funding received by that
organisation.
4.3 The constitution or Standing Orders of NUS-USI shall confirm that
failure to provide this information to NUS-USI by a member will
result in the member being barred from taking part in any votes of
the members of NUS-USI, NUS or USI.
4.4 The constitution or Standing Orders of NUS-USI shall state that the
management committee of NUS-USI may take into account the
financial information provided under clause 4.2 when calculating
voting entitlements in NUS-USI, for the following academic year.
Voting entitlements in NUS and USI respectively shall be
determined by the relevant constitutional provisions in each union
however, the
provisions of Article 4.4.1 & 4.4.2 shall apply in the case of USI.
4.4.1
Each constituent organisation/constituent member shall be
allocated a Minimum of two votes within USI structures and
delegate votes thereafter shall be on the basis of the number of
students paid for at the rate subscribed in Article 4.1
4.4.2
Recognising the part-time nature of many constituent
organisations/constituent members, whilst still affirming their
membership of NUS-USI, constituent organisations/constituent

members will not be considered in USI structures for quorum
purposes until they have submitted an Executive Committee list to
NUSUSI and until the first event that delegates from the constituent
organisation/constituent member attend in each academic/Student
Union year.
4.5 A level of additional subsidy sufficient for the operation of NUS-USI
which is reasonable shall be agreed by NUS and USI in accordance
with clause 4.8.
4.6 The constitution of NUS-USI shall provide for one of the national
unions to act as the administering union for each academic year of
NUS-USI, and the process for determining which national union is
the administering union shall be specified in the constitution or
Standing Orders of NUS-USI. The role of the administering union will
include any or all of the following activities on behalf of NUS-USI:
• The administration of NUS-USI affiliation fee income
• The operation of an NUS-USI account against which affiliation fees
shall be accounted and from which expenditure on NUS-USI activity
shall be financed
• The provision of NUS-USI staff and management support
• The provision of business development services and support including
but not limited to IT, Communications and Purchasing
• The provision of senior management support for NUS-USI staff
• Financial management of NUS-USI’s affairs such that regular financial
statements are created, proper financial control is maintained and
that accounts are independently audited for each financial year
4.7 The real costs of providing these services including appropriate
depreciation charges for capital equipment will be calculated each
year and recorded/charged formally as a charge to NUS-USI under a
formal “administering union” agreement between NUS-USI and the
administering union.
4.8 The national unions hereby commit to providing a level of support to
NUS-USI from their own respective funds to ensure its success in
the form of Presidents salary 2/3rd NUS and 1/3rd USI. The level of
this support in excess of this shall be ad-hoc and determined by the
respective budgeting processes of each national union and
communicated clearly to NUS-USI. Any “in kind” support should as
far as possible be costed for transparency in accordance with clause
4.7.
4.09
The administering National Union shall be responsible for any
expenses related to visits of their own Executive or staff members to
the Region except in relation to formal joint meetings held under this
agreement.
4.10
The national unions hereby agree that any surplus in the NUSUSI account should be ring fenced for the future benefit of NUS-USI.
In the event of deficit, costs shall be borne in subsequent years from
the NUS-USI budget; save that in the event they cannot be met from
future savings
4.11
In relation to the administering union:
• The terms and conditions of employment for staff of NUS-USI shall
be the same as those for staff employed by the administering
National Union
• Employees shall be encouraged to join the appropriate Trade Union
• Administration of day to day employment and personnel matters
shall be carried out through the line management structures of the
administering union
• Clear lines of accountability will be established such that NUS-USI
representatives will be actively involved in the assessment,
development and appraisal of staff that have been allocated by the
administering union to support NUS-USI.
4.12
The constitution of NUS-USI shall be established as a
schedule of each of the constitutions of NUS and USI. In addition
the subsidiary charity of NUS-USI is the vehicle through which the
charitable activities of NUS-USI are run.
President
5.1 The President of NUS-USI, and from time to time as determined by
NUS or USI other officers of NUS-USI, shall be recognised as the
representative of Students’ Unions in the Region and shall be
granted ex-officio rights in the relevant structures of USI and
NUSUK.
Joint Meetings
6.1 A formal joint meeting of NUS, USI and NUS-USI senior officers and
staff shall take place bi-annually. At these meetings representatives
of NUS, USI and NUS-USI shall discuss any matters which require
formal agreement but the meetings shall focus on joint work which
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could progress the aims of NUS-USI.
6.2 The National Unions are further committed to maintaining a high
level of contact outside formal meetings and informal meetings shall
be arranged as and when necessary.
Both National Union Presidents shall attend NUS-USI Conferences
accompanied by other relevant national officers’. In the event of the
National Presidents being unable to attend they can nominate their
union’s Deputy President or an appropriate senior union officer in
their stead.’
Amendments
7.1 Amendments to this Agreement shall be agreed at formal joint
meetings but must subsequently be ratified by the [managing
bodies] of each National Union.
7.2 Either National Union may withdraw from the agreement based on a
decision of its relevant respective managing body but notices of
such intention must be given at least 12 months before withdrawal.
[Neither NUS nor USI may terminate this agreement unless the nonterminating party (i.e. NUS or USI) is satisfied that the termination of
this agreement will not result in a substantial threat to the financial
stability or continuance of NUS-USI
Governing Law
8.1 This Agreement shall be governed and construed in accordance with
the laws of both jurisdictions.
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Policy Passed at NUS Scotland Winter Council
th
6 November 2011

13.

Education: Not free, not fair
Council notes:
1.
The NUS Scotland’s student finance report, Still in the Red,
found that:
a. 36% consider dropping out, 89% because of financial strain.
b. 62% believe lack of money impacts on their studies.
c. One in three know someone who has dropped out due to
financial strain.
d. Non-traditional, mature and student parents have higher levels
of financial concern and more likely to consider dropping out.
e. Scotland has the worst widening access record in the UK with
86.7% from state schools (88.5% nationally) and 28.2% from the
poorest socio-economic backgrounds (33.2% nationally).
2.
Student support for further education courses is discretionary
and cash limited. Colleges across Scotland have decreased the
amount or accessibility of bursaries due to increased demand.
3.
Postgraduate and part-time students still pay tuition fees and
have little access to any student support.
4.
Mature students cannot access as much grants as young
students.
5.
68% of full-time students are working part-time over the
recommended maximum of 10 hours per week.
6.
Fees for non-EU International Students are extremely high and it
is not clear where that tuition money goes.

Council resolves:
1.
NUS Scotland will fight for improved student support and
protection of student places through the following:
a.
Public funding, arguing proactively for Higher Education
to be prioritised in the Scottish Budget; including, but
not limited to, campaigning together with relevant
concerned organisations to close the £120bn ‘tax gap’,
of taxes lost through tax avoidance and evasion.
b.
A structured business contribution based on the
following principles, that:
i. It does not entail any loss of autonomy from FE and HE
institutions, in what they teach and how they teach it.
ii. It should support students collectively, rather than supporting
and benefiting only individual students.
iii. It should be structured to support what students want to study
not on what business wants students to study.
c.
And as a last resort, a graduate contribution, ring-fenced
for student support, based on the following principles:
i. Contributions are used to ensure students receive better
financial support and to protect places.
ii. Graduates contribute only if and when they see a genuine
financial benefit.
iii. Contributions are progressive, reflecting the amount of
genuine financial benefit received.
iv. Contributions are connected only to financial benefit, and not
to the cost of study. There will be no market based on course
or institution, nor a price tag attached to entering education.
v. Contributions are hypothecated and a method of front loading
is found so that current students see a benefit, and current
potential students have their places protected.
2.
Student support should be reformed to be more effective based
on the following principles:
a.
A system based on lifelong learning; seamless to the
learner, accessible at all times in life and flexible to an
individual’s changing circumstances.
b.
Based on entitlement, to an adequate level regardless of
location, and ensuring students have certainty as to the
amount of support they will receive and security that it
will last until the end of their course.
c.
Recognises that access to adequate support while
studying takes priority over limiting the amount of
affordable debt that graduates hold from the state.
d.
Targets support to those who need it most, not diluting
resources to fund all to the same level, and recognises
additional barriers such as disabilities, childcare and
travel.
e.
Reduces dependence on parental contributions,
recognising the learner as an individual.
f.
Abolishes the barrier of fees for all modes of study, not
just full-time undergraduates.
g.
Simplicity in application, understanding and
management.
3.
NUS Scotland should develop proposals to reform the current
learner journey, based on the following principles:
a.
Enshrines widening access and social mobility as the
cornerstones of how tertiary education is designed in
Scotland.
b.
Reflects the wide demographic of students who will have
different aspirations in when, where and for how long
they study.
c.
Based on multiple choices, not multiple tiers of
educational routes. It is not acceptable that the
traditional full-time on campus undergraduate Russell
Group experience becomes the preserve of the
privileged and alternative modes of study is left to
everyone else.
4.
Campaign for more transparency for non-EU students to see
where their tuition fees have gone and that a cost-basis
approach be used by institutions in setting them.
EMA
Council believes:
1.
That Educational Maintenance Allowance (EMA) was brought in
by the Scottish government as an incentive for School and

Council believes:
1.
Education in Scotland is not free and is certainly not fair.
Inadequate student support means that students take on
damaging levels of commercial debt, work long hours that
impact on studies or consider dropping out. Postgraduate and
part-time students still pay tuition fees and have little access to
financial support.
2.
Tertiary education benefits society as a whole and Government
must continue to fund education to current levels, and student
support to higher levels.
3.
Business sees a huge benefit from education and yet takes none
of the responsibility for funding it. There should be a structured
business contribution to fund education and student support,
respecting the autonomy of the institution and individual.
4.
It is not fair that the current system means that some graduates
see genuine financial benefit while others cannot access,
progress or graduate at all due to insufficient financial support.
5.
There should be a compact between the graduate who sees a
genuine financial benefit from their degree and the student who,
without better student support and protection of places, would
not have accessed, progressed and graduated from higher
education at all.
6.
Tertiary education must be based on the ability to learn not on
the ability to pay. The aim of the student support system is to
remove the financial barriers which prevent people with the
ability to study in tertiary education from reaching their full
potential.
7.
That fees paid by non-EU students should only cover the cost of
their course, and should not subsidise or be subsidised by UK
students.
8.
The current learner journey is inflexible, failing to recognise the
wide demographic of students now in Scotland. NUS Scotland
should lead the debate on changes to the structure and funding
of the curriculum so that it is accessible to more, and reflects a
culture of lifelong learning.
9.
Education is a public good and also brings long term investment,
is already under-funded by the state compared to other
developed countries, and should not suffer overly from public
spending cuts.
10.
That the speed and severity of the spending cuts announced by
the Coalition Government have no democratic mandate and fly
in the face of most mainstream economic thinking.
11.
That we should be clear that we want to establish a more joined
up, seamless tertiary education sector.
12.
That we should be clear that we are not suggesting that students
on further education courses should contribute.

That we should have one set of principles for education funding
and student support for all types of education, regardless of
sector, type of institution or mode of study.
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2.
3.

4.

College Pupils between 16 and 19 to stay in full time education.
The most up-to-date figures showed that 39,000 students were
on EMA.
That Students on EMA receive a means tested £30 per week and
that this is significantly less than the average Bursary payment.
Two £150 bonuses payments previously paid at the end of each
term have already been cut. That the £10 and £20 bands of
EMA have also already been cut.
That the Scottish government have only guaranteed payment of
EMA to Students until December this year.

Council believes:
1.
EMA has for many students shifted from being an incentive for
attendance to becoming a vital part of their monetary support
and without it they will struggle financially.
2.
Reducing or cutting the EMA in December will have a
catastrophic effect on thousands of students and could force
some to drop out of their studies.
3.
The current uncertainly over EMA in unacceptable. Students
cannot be expected to plan for the future with the possibility that
all their funding will be cut half way through their year.
4.
That some Colleges are holding back discretionary funds in case
the EMA is cut. This could result in many students being unable
to access hardship funds when they need them.
5.
Even if EMA is guaranteed until the end of term its long term
future will still be under threat.
6.
That EMA should be preserved at current levels for this year and
adjusted for inflation in future years.
Council resolves:
1.
That NUS should do everything within its power to protect EMA
this year.
2.
That NUS will not accept the eradication of EMA unless it is
replaced with a valid alternative.
Widening access
Council notes:
1.
That the numbers of students dropping out of university at the
end of first year are higher in Scotland than in England or Wales.
2.
That often the universities in Scotland with the highest drop out
rates after first year are those with the highest numbers of
students from non-traditional and/or low socio-economic
backgrounds.
3.
That Scottish universities are the worst in the UK for attracting
students from non-traditional and/or low socio-economic
backgrounds.
4.
That Scottish students receive the lowest levels of financial
support in the UK.
5.
That EUSA is planning a Residential Shadowing Scheme to give
applicants from non-traditional and/or low socio-economic
backgrounds direct experience of university life and support
their transition to university.
Council believes:
1.
The low levels of financial support made available to Scottish
students has a direct impact on the high drop-out rate in
Scotland, and on the low participation rates in Higher Education
of those from non-traditional and/or low socio-economic
backgrounds.
2.
The situation is likely to worsen as a result of impending cuts to
public spending.
3.
An increase in tuition fees in England could result in the
introduction of an upfront fee for Scottish students, studying in
Scotland which would lead to further financial pressures and act
as a further barrier for applicants from
non-traditional and/or low socio-economic backgrounds.
Council resolves:
1.
To conduct research aimed at finding effective ways for
Students’ Associations to engage in Widening Access work
within their academic institutions.
2.
To continue to lobby the Scottish Government to oppose the
introduction of upfront tuition fees for Scottish students.
3.
To continue to lobby the Scottish Government to provide
adequate financial support for Scottish students.
4.
To lobby the Scottish Government to do more to support
students from
non-traditional and/or low socio-economic backgrounds.

NUS Scotland unwrapped
Council notes:
1.
That Scottish students’ associations mandated NUS Scotland to
conduct a review of current governance arrangements, improving
policy development, increasing involvement while enshrining
liberation autonomy and involvement at the highest levels of the
organisation.
2.
The attached document, NUS Scotland: Unwrapped, which
outlines principles and direction for a new constitution.
3.
That these constitutional changes will require ratification at a
future democratic event.

Council believes:
1.
That the principles and direction contained in the document NUS
Scotland: Unwrapped should now form a new constitution for
NUS Scotland.
2.
That further consultation should be carried out with the membership on th
specific issues of:
a.
The proposal to have an extra full-time officer.
b.
On whether SEC members should be elected to specific portfolio
c.
How the representation of both College and University students
should be guaranteed.
Council resolves:
1.
To pass the document NUS Scotland: Unwrapped as the core
for a new constitution for NUS Scotland, mandating the SEC,
with appropriate continuing consultation with the membership
on specific issues and details, to develop this into a full
constitutional document for ratification at a future NUS Scotland
democratic event.
Age Discrimination in Student Support Motion
Council notes:
1.
The Student Awards Agency for Scotland (SAAS) allocation for
Discretionary Funding 2010/2011 is as follows:
- UG Childcare Fund - £6 681 270
- UG Discretionary Fund - £9 558 819
- PG Discretionary Fund - £1 739 813
2.
That the childcare fund is only open to full-time undergraduates.
3.
That a high percentage of student parents in Scotland are
postgraduates – at the University of Edinburgh this figure stands
at 70%.
4.
That changes to the Postgraduate Students’ Allowances
Scheme in 2010/2011 mean that eligible postgraduates will now
receive fee support only. Those student parents eligible for
funding under the scheme can no longer claim a Lone Parents’
Grant, a Lone Parents’ Childcare Grant, Travel Expenses, or any
other living costs funding.
Council believes:
1.
The cost of childcare can be a huge barrier for student parents
wanting to enter and stay, in Higher Education.
2.
That Higher Education institutions in Scotland are looking to
increase their intake of postgraduate students in the next few
years and student parents shouldn’t be discouraged from
applying to study here because of low levels of childcare
support.
3. That education in Scotland is not free and not fair and postgraduate
student parents should be able to access financial support for
childcare.
Council resolves:
1. To lobby the Scottish Government to introduce a postgraduate
childcare fund and/or open up access to the childcare fund to all
students.
Voter registration
Council notes:
1. The ongoing review into the Westminster election constituency
boundaries.
2. The Electoral Commission in Scotland has signalled out students as
one of the key groups who fail to register to vote for elections.
Council believes:
1. It is imperative that students’ voices are heard at both Westminster
and Holyrood elections.

Page 10 of 74

National Conference 2011 | Adoptions
2. That NUS’ Vote for Students campaign for the Westminster election
was successful at putting student issues at the heart of the election.
3. That the changes in constituency boundaries are a direct assault on
students’ rights to representation.
4. That the best way to ensure student areas are protected from seat
loses is through registering as many students as possible before the
constituency review reports in December.
Council resolves:
1. To launch a national registration drive in November.
Sexual health
1. For NUS Scotland to work with students’ associations and other
organisations to educate students on safer sex and STIs.
2. For NUS Scotland to campaign for a high standard of sexual health
provision to be available to all students across Scotland.
3. For NUS Scotland to campaign to ensure that students have access
to sexual health advice, GUM clinics and STI testing with minimal
waiting times.
4. To lobby the Scottish Executive to implement a fully anonymous
system whereby free condoms can be distributed to students as
flexibly as possible.
5. To lobby the Scottish Executive to introduce a chlamydia home
testing programme across Scotland.
6. For NUS Scotland to lobby the Scottish Executive to develop a less
labour intensive alternative to the C:Card scheme.

Policy Passed at NUS Scotland Conference
5th – 6th March 2011
The Postgraduate problem and the New Tomorrow
Conference noted:
1. 75% of taught postgraduates and 55% of research postgraduates
aren’t receiving enough financial support to concentrate on study.
2. 60% of taught postgraduates and 55% of research postgraduates
worry about money frequently or all the time.
3. 59% of research postgraduates think their department provides
opportunities for social contact with other research students.
4. 49% of research postgraduates feel integrated into their
departments’ community.
5. 51% of research postgraduates think their institution values and
responds to their feedback.
6. 37% of research postgraduates are encouraged to think about
careers.
7. 68% of taught postgraduates have sufficient contact time (face-toface and online).
8. 58% of taught postgraduates think feedback helped clarify things
they didn’t understand, 57% found it prompt, and 56% received it
in time to improve future assignments.
9. 62% of full-time taught postgraduates are concerned about debt
and it affects their quality of life.
10. For 70% of full-time taught postgraduates finance or funding was a
major factor in postgraduate decisions.
Conference believed:
1. Postgraduates are less engaged, less likely to be officers and their
issues are rarely tackled.
2. Perhaps because 43% of taught postgraduates are in paid
employment, 63% of which are working over 30 hours a week and
over half UK study part-time.
3. There isn’t enough postgraduate fee market data.
4. There’s no information on access to postgraduate courses, the
socioeconomic backgrounds of postgraduates or postgraduate
student experience in Scotland.
5. Institutions in Scotland may have increases in postgraduate fees to
plug the gap in education funding as we await the ‘Scottish
Solution’ and its implementation.
6. Further engagement with postgraduate students is needed to
enhance the success of any structure to represent postgraduate
students within NUS Scotland.
7. That many postgraduates already suffer the consequences of many
of the policies that we are currently campaigning against at an
undergraduate level – an unfettered and unregulated market, little
or no student support and an atrocious widening access record.

Conference resolved:
1. To conduct research into the postgraduate student experience in
Scotland.
2. To conduct research into postgraduate fees across Scotland, how
they’re calculated and campaign against substantial increases.
3. To facilitate networking and training of Postgraduate Officers and
representatives to develop this movement and campaigns.
4. To keep postgraduate funding and student support embedded into
NUS Scotland’s priority campaign in the run-up to the Scottish
elections and beyond.
5. To campaign for improved information and guidance, provided
centrally and independently, on the courses and funding open to
students wanting to study postgraduate degrees in Scotland.
6. To work where appropriate on the above with NUS UK.
The need for a more strategic approach to widening access
Conference noted:
1. From the current information available, and despite the continued
‘free education’ label, Scotland has the worst record for widening
access in the UK.
2. The introduction of the ‘Curriculum for Excellence’ has raised
further questions and issues regarding progression routes through
FE and HE.
3. The continual unemployment increase has resulted in an increased
need for improvement in accessibility and flexibility.
4. NUS UK provides support on the issue of widening access.
Conference believed:
1. That whilst the Scottish Government’s Green Paper highlights some
measures and solutions that will partially improve access, a more
strategic approach is required.
2. Whilst university admissions provide an illustration of the problem,
improvements to widening access must also occur far earlier in the
learner journey.
3. There are some excellent examples of best practice occurring
locally throughout Scotland. However, a central resource for
information, support and discussion would ensure that such
schemes would have a far greater impact and facilitate better
dissemination.
4. The Scottish Government Green Paper forwards some suggestions
which may partially improve the country’s poor record of widening
access. However, implementing these piece-meal policies will leave
Scotland far short of an overarching strategy.
5. Funding systems in FE and HE in Scotland are increasingly different
from those in the rest of the UK. Additional resource is required
from NUS UK to ensure that NUS Scotland is sufficiently supported
to actively research these issues.
6. There is wide disparity in access work being undertaken at a local
level, with many associations and institutions are unaware of steps
which can be taken to improve access.
Conference resolved:
1. The introduction of an independent Widening Access Unit, is
paramount to finding a strategic solution. NUS Scotland will
campaign and lobby for the creation of such a unit.
• Such a unit should be an arms-length government agency,
responsible for:
• The research, creation, and dissemination of national access
policies.
• Publication of annual data relating to access and inclusion in
HE in Scotland.
• The ability to set KPIs relating to institutional efforts in access.
• Regulatory power over institutions which fail in their access
obligations.
2. To lobby NUS UK for increased support in campaigning for the
creation of such a unit and continue research.
3. NUS Scotland to provide an access policy toolkit, which should be
disseminated at the first appropriate democratic event of academic
year 2011/12.
Building strong college students’ associations
Conference believed:
1. That despite the many highly talented and dedicated student
officers working in college students’ associations around the
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country, there is a great deal of
year-to-year variability in what college students’ associations
achieve.
2. The sheer number of students studying in colleges in Scotland
represents massive campaigning potential for NUS Scotland.
3. That NUS Scotland’s current policy, included in the Review of
Scotland’s Colleges (RoSCo) of calling for a Sabbatical President in
every college students’ association, has failed to deliver neither in
terms of drastically increasing the number of college Sabbatical
Presidents nor by making college students’ associations
significantly stronger.
4. That forcing a traditional four-year undergraduate university
students’ association governance and organisational model onto
colleges will not work.
5. College students’ associations should be democratic, autonomous
and membership-orientated. By training and winning support of
Student Liaison Officers for the above principles, we would see a
step wise change in support for college students’ associations.
Conference resolved:
1. To develop strategies that will build strong and active college
students’ associations in Scotland, enshrining the democracy and
autonomy necessary for associations to win change whilst
recognising the distinct challenges of the college setting.
2. That NUS Scotland should aim to create dedicated staff resource
focussed on strengthening college students’ associations. For NUS
Scotland to develop a strategy that will allow it to become the
central training, support professional development and
accreditation agency for college Student Liaison Officers.
3. For NUS Scotland to investigate how shared services between
colleges and the student movement at large could deliver stronger
college students’ associations.
Union development in Scotland
Conference believed:
1. That the Student Movement relies on strong and active unions.
2. That NUS Scotland comprises unions and associations of many
different sizes, compositions and sectors.
3. That NUS UK has a policy zone for Union Development and
dedicates significant time and resources to developing member
Unions.
4. That Scottish unions and associations differ from their counterparts
in the rest of the UK and face specific challenges and issues.
5. That there are numerous examples of good practice within
Scotland.
6. College associations and unions have less money, less staff and
are less likely to have sabbatical officers than university unions and
associations.
Conference further believed:
1. That NUS Scotland has the potential to lead the way for Union
Development.
2. That stronger, more active unions will better be able to direct NUS
Scotland and ensure it is working for the student body.
3. That stronger, more active unions will better be able to take forward
NUS Scotland campaigns and ensure that NUS Scotland is
effective on the ground.
4. Union development is different for colleges and universities.
5. College associations and unions have later election periods and
part-time positions for most of their presidents, vice-presidents and
officers many of whom are full-time students.
6. Union development needs to specifically target college problems
and offer them greater support.
7. Colleges are more likely to face mergers over the next few years.
8. Many union development events are either overly focused on
university unions and associations or try to attempt a ‘one size fits
all’ approach and this doesn’t work for all unions and associations.
Conference resolved:
1. To make improving the Union Development provision within NUS
Scotland an organisational priority over the next 12 months.
2. To organise a series of events throughout the year focusing on
sharing best practice, developing strong unions and empowering
elected officers to develop their own unions and associations with
events specifically targeted at university and college unions and
associations.
3. To create a report for the NUS Scotland Conference 2012 updating
delegates on the progress made and the next steps for 2012/13.
4. To organise specific union development events throughout the year
just for colleges to focus on their unique issues and challenges.

5.

To organise specific college handover events for incoming college
officers in Scotland.

International students and the cash cow catastrophe
Conference noted:
1. International Students pay fees in Scotland, unless they’re from the
European Union (EU).
2. The fees paid by international students are higher than those paid
by other students.
3. International Students’ Conference passed a motion to refrain from
including EU students as international students.
Conference believed:
1. NUS Scotland needs to make sure rises in tuition for international
students fairly represent costs to teach and the way tuition is spent
is transparent because it isn’t fair for them to be treated as cash
cows to plug the gap in funding for students who don’t pay.
2. These fees may rise dramatically as a way for institutions to inject
money into their accounts in a more immediate way then any
proposed Scottish Solution.
3. Scotland needs a definition of international students that is
inclusive of all international students, including those from the EU,
because the current media focus on the financial burden of EU
students not paying fees and suggestions that more international
students than home students get places at universities may lead to
increases in incidences of xenophobic bigotry on campuses.
Conference resolved:
1. To campaign for transparency in international students’ tuition fee
calculation and distribution.
2. To campaign against dramatic fee increases for international
students.
3. For the definition of international students to include EU students.
4. To support international student officers in Scotland with specific
training events.
AV referendum
Conference noted:
1.
Trust and confidence in British Parliamentary democracy
continues to be tested and eroded, one factor being the broken
method of electing our representatives.
2.
The Electoral Reform Society has shown just how broken the
current system is, with examples including:
• Only three MPs elected in 2005 secured the votes of more
than 40 per cent of their constituents.
• In 2010 2/3 of MPs lacked majority support in their
constituency.
3.
At the 2005 general election, the Democratic Unionist Party
(DUP) won nine seats on 0.9 per cent of the vote, yet the Greens
won no seats, despite polling almost 16,000 more votes than the
DUP.
4.
Vote for Students showed that in many areas students can hold
the balance of power in elections, yet too often face an
insurmountable challenge in exercising this in the form of FirstPast-the-Post (FPTP).
5.
Contrary to myths, Alternative Vote (AV) actually penalises
extremist parties, who are more likely to receive no second
preference votes.
6.
AV can encourage a more positive form of politics, as
candidates fear losing second preference votes.
7.
Too many voters are faced with a dilemma – vote with your heart
or head? AV can allow you to do both, and negate tactical
voting.
8.
If AV is good enough for the student movement, and we
passionately defend it in our own institutions, we should be
prepared to do so for all elections.
9.
Students’ associations are subject to both charity and electoral
laws in which restrictions are placed on what resources can be
utilised for.
10.
That a students’ association taking a pro-AV stance may breach
some of these laws as this matter could be considered “ultravires” (out with the power of the students’ association).
11.
NUS Scotland is not a charity and as such not subject to the
same legislation.
Conference believed:
1.
It is legitimate for Conference to mandate NUS Scotland to be
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pro-AV, but that NUS Scotland should not put students’
associations at legal risk by encouraging a similar stance.
Conference resolved:
1.
For NUS Scotland to sign up to, and publicise widely, the Yes to
Fairer Votes campaign.
2.
NUS Scotland should support students’ associations to facilitate
debate on the issue of the Alternative Voting system on campus,
using the issue to encourage voter registration for the Scottish
Parliament elections.
Defence of the Dark Arts
Conference noted:
1.
Occupations and student protests are taking place all over the
UK.
2.
Anti-Cuts Action Networks and other anti-cuts student
organisations are organising many of these.
3.
These events are getting a lot of media attention.
4.
The sovereignty of students’ associations in directing NUS
Scotland’s work
Conference believed:
1.
Student activism is growing rapidly and our movement has the
potential to get stronger.
2.
Many of the student activists involved in protests and
occupations are not getting support from their student unions in
either verbal agreement with their actions or attendance.
3.
Without a united movement we will not achieve our aims or
successfully promote, defend or extend the rights of students.
4.
These events are getting media attention that is showing a
divided UK movement and we should learn from the divisions so
as not to replicate this in Scotland.
Conference resolved:
1.
To develop guidance for student unions on legal occupations
and how to work with anti-cuts networks and similar groups in
their institutions.
2.
To work with Anti-Cuts Action Networks and similar student-led
organisations and support students’ associations to do the
same, where that students’ association is willing.
Students in the workplace
Conference resolved:
1.
That NUS Scotland continues to work closely with the STUC and
the STUC Youth Committee.
2.
NUS Scotland should investigate expanding Unionlink into all FE
and HE students’ associations, so as to help them better advise
and support their members on any problems they may face at
work.
Anti-sectarianism
Conference resolved:
1.
To campaign and educate against sectarian and bigoted behaviour
and challenge it wherever it occurs.
2.
To continue to work with the STUC to challenge sectarianism and
discrimination affecting students in the workplace.
3.
To lobby the Scottish Executive and other organisations to
address sectarianism on our campuses and in society.
4.
To support students’ associations when they face sectarian issues
in their colleges and universities.
5.
To produce campaign materials and resources for students’
associations to use.

In addition, Conference will be asked to vote for the
NUS Scotland Rules to be added to the NUSUK rules
following their changes. These rules are included in
Appendix A and the Final proposals document.
To pas they require a 2/3 majority
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Policy Passed at NUS Wales Conference 31st
st
April – 1 May 2010
Defending against the cuts to Further Education in Wales
Conference believes:
1. That the Welsh Assembly Government announced a 5% efficiency
saving in the education budget as part of the 2010 Assembly
Government budget.
2. That the UK government in Westminster guidance only asked for
1.6% saving across their departments.
3. That further education institutions in Wales had already faced a £7m
funding shortfall in 2008/09, which led to the Welsh Assembly
Government having to commit additional money.
Conference further believes:
1. That the funding cuts that are being put forward could and will lead to
a time when FEIs will either have to close courses or turn away students
from learning opportunities.
2. The refocusing of student support for FE students will lead to certain
groups not being able to access education in their local colleges.
3. That less money being put into the FE sector will mean some courses
will be threatened with closure.
4. That funding cuts will have a negative impact on SUs in FEIs ability to
represent their students effectively, due to cuts in their block grants.
Conference resolves:
1. That NUS Wales should lobby to limit the funding cut proposed to
further education institutions.
2. That NUS Wales should lobby to limit the impact of funding cuts to
students’ unions and student services within colleges.
3. That NUS Wales should fight to prevent cuts to students and their
funding.
1 Tequila, 2 Tequila, 3 Tequila, Floor
Conference Believes:
1. Alcohol awareness and sensible drinking are big issues for students’
unions in FE and HE.
2. The majority of Further Education institutions, small and specialist HEs
do not run or own bars.
3. Because of CB2, many unions link up with local drinking
establishments: bars, nightclubs etc to offer “student nights” to their
members
4. The SU usually gets a cut in the night, by advertising and ensuring
students attend. They may receive part of the entrance fee per person
(e.g. 50p a head who shows their SU card), or a lump sum for the night.
Conference Further Believes:
1. As the SU do not run the night, they just affiliate to it, the SU only
have a certain amount of influence over the policies of the bar.
2. SUs have a responsibility to promote a safe and sensible drinking
culture.
3. Many of these “student nights” have alcohol at very cheap, very
affordable prices, making the nights attractive, and the chance to binge
drink very easy.
4. If a SU is linking its branding to nights like these, it has a responsibility
to ensure that the welfare of students is kept high on the agenda of
these nights, regardless of the fact they are not in SU owned property.
5. SUs should not promote irresponsible drinking just to keep
themselves financially solvent.
6. Many students do not feel comfortable socialising in bars, clubs,
venues with alcohol for various reasons, and SU’s shouldn’t focus the
entertainment they offer solely around this, as it excludes people.
Conference resolves:
1. For the DP to create an information guide on how to work with
external alcohol establishments to ensure that “student nights” linked to
the SU are safe for students, and do not go against the principles of
promoting responsible drinking.
2. For the DP to deliver a training day on how to work with external
alcohol establishments on “student nights”, with a specific session
about alcohol in FE.
3. For the DP to facilitate a proactive campaign highlighting how alcohol
can be a barrier to participation for some, whilst educating students so
they understand the limits for alcohol consumption.

Student Wellbeing at University
Conference believes:
1. That welfare campaigns play a vital role in the life of students in each
students’ union.
2. That many students participate in activities such as sport and
societies through their students’ union.
3. Involvement in student activities can equip students with skills such
as teamwork, leadership and communication
4. That healthy living can have a positive effect on a student’s life.
Conference further believes:
1. Societies and sports teams, amongst other activities groups, play a
vital role in the well being of students in higher education.
2. For many of the 'traditional' 18 year old university students, moving
away from home can be a life changing experience.
3. Many will start living on their own, away from their parents for the first
time.
4. Many will be worried about the unfamiliar environment and integrating
into a group of new people
5. Some students may start eating unhealthily as a result of lack of time,
money and cooking experience.
6. Students may also find themselves drinking more alcohol than usual,
due to university being the first time that they have so much social
freedom.
7. Student activities such as involvement in sports teams and active
societies can ensure that students have access to regular exercise
8. Involvement in students’ activities can provide setting where students
can integrate and build friendships.
9. Student activities can also equip students with skills and experiences
that will improve their employability after graduation
Conference resolves:
1. To promote healthy living and involvement in students activities
2. To encourage students' unions to provide a diverse range of activities
that meet the needs of a diverse range of students
3. To write to institutions and request that they keep Wednesday
afternoons free from lectures, so that students can access student
activities
4. To continue to provide alcohol awareness materials and tools for
students and students' unions
A Manifesto for all Welsh Students
Council Believes
1. There will be a General Election in 2010
2. Students’ Unions and NUS Wales have worked over the years to
register students to vote in all local and national elections.
3. Students’ Union and NUS Wales will be working to register students
to vote in this years General Election
4. When the motion `A Manifesto for all Welsh Students’ is debated at
NUSW Conference, the General Election will be only a matter of weeks
away.
5. NUS UK have decided not to produce a manifesto for the General
Election as they do not think that this is the most effective way of
impacting on either candidates or political parties.
6. Instead, NUS are encouraging students to register to vote, SUs to
hold candidate debates on campus and candidates to sign up to the
NUS pledge:
“I pledge to vote against any increase in fees in the next parliament, and
to pressure the Government to introduce a fairer alternative to variable
top-up fees”
Council Further Believes
1. Students are often confused or not aware of political parties
standpoints on issues concerning them.
2. Many students do not engage with local candidates for political office.
3. Many politicians do not engage with students, perhaps because they
do not see them as important voters.
4. Students are passionate about a wide variety of issues affecting our
future, from environmental concerns to education funding. These issues
could be decisive in their decision as to who to vote for.
5. It is too late for NUS Wales to produce a manifesto for the 2010
General Election.
6. This would not be an effective use of NUS Wales time and resources.
7. The National Assembly elections will be held in 2011.
8. Education is an area that is devolved to the National Assembly for
Wales.
9. NUS Wales is planning to work with other stakeholders in the lead up
to the Assembly elections.
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10.NUS Wales is in discussion with stakeholders about creating a
manifesto for the Assembly elections.
Council Resolves
1. To mandate the WNEC to produce a Welsh student manifesto.
2. The points within the manifesto should be focused, and should be
derived by challenging students’ unions officers to survey their members
opinions.
3. This manifesto should be given to all AM candidates before the
National Assembly Election, who should be requested to state their
opinion on the points and crucially whether they can agree to them.
4. Students Unions can then feedback to their members about how
candidates stood on important student issues.
Student Housing – a national problem needs a national campaign
Conference believes:
1. A significant number of students in Wales live in the private rented
sector.
2. There is a wide range of statutory obligations and voluntary
accreditation schemes which are designed to protect tenants from poor
quality accommodation and unscrupulous landlords.
3. NUS Wales has a partnership with Shelter Cymru, who actively
campaign for decent housing for all people in Wales, and offer expert
legal housing advice services and advice for prospective tenants.
4. In 2006 only 70% of all tenants in the UK received their entire bond
back, some 11% received none at all. Of those who did not receive all of
their deposits back, one in five believed it was unjustified.
Conference further believes:
1. Many students will have never rented accommodation before, and
may not be aware of their rights and responsibilities.
2. Housing Legislation, local HMO regulations and individual housing
contracts can be a minefield of confusion.
3. An easy to understand guide to such legislation might make a vast
difference to students finding suitable good quality accommodation.
4. Many SUs and institutions in Wales produce housing guides designed
to make renting property clearer for students.
5. Many SUs run campaigns promoting what to look out for when renting
property in the private sector.
6. Despite the Deposit Protection Legislation 2007, many students are
not aware of the protection it offers them and therefore still lose their
deposit unnecessarily.
Conference resolves:
1. To mandate the Deputy President to annually produce a concise and
comprehensive electronic guide for SUs throughout Wales. This will
increase uniformity of guidance, promote wider access to the
information and reduce costs.
2. To mandate the Deputy President to run a student housing training
day annually in the first or second semester.
3. The housing training day should be focused upon building an
understanding of the legislation available to protect tenants, and a focus
on promoting this within institutions.
4. To mandate the Deputy President to run a national awareness
campaign about deposit protection legislation. This should focus upon
both promoting the legislation itself and additional actions that need to
be taken to ensure a deposit return – such as inventory taking.
5. To mandate the Deputy President to implement a national survey of
students living in the private rented sector. The survey should aim to
gauge students overall experiences, advice which could be used in
future housing guides and most importantly to tackle confusion
surrounding housing legislation.
Recognising and Supporting Inspiration in the Student Movement
Conference believes:
1. In 1999 the Diana Memorial Award was created with the aim of
recognising and supporting young people in the United Kingdom.
2. Every year the Diana Memorial Award recognises hundreds of young
people from across the country for their work either in making their
community a better place to live, working to tackle bullying or
individually inspiring activity.
3. The Award recognises young people between the ages of 12 to 18,
who have often inspired in their schools or colleges.
4. Since its creation there have been some 33,000 Diana Award holders
throughout the United Kingdom.
Conference further believes:

1. There are hundreds of students throughout schools and colleges in
Wales, who are doing incredible work for their peers and communities.
2. Our students Unions are built upon outstanding work from committed
and passionate students, dedicated to improving their fellow students’
lives.
3. Many students throughout Wales actively run or coordinate important
projects to better the opportunities within their communities. From
drama groups to gardening and housework for elderly residents, these
young people are inspirational.
4. Many students within the movement have been engaged by an
inspirational activist, by continuing to promote these people we will build
a bigger and stronger student movement.
5. Many of these students do this work for no recognition or gain, but
rather for their passion for the movement.
6. Whilst there are many awards available for young people who
volunteer, the Diana Award can be received only by secret nominations
and testimonials from a number of individuals.
7. Numerous students who have received the award have gone on to do
truly inspirational work with anti-bullying campaigns, disability
discrimination work and built life-changing projects.
8. The Deputy President throughout his or her appointments at FE
institutions in Wales, will meet or hear about numerous inspirational
students.
Conference resolves:
1. To challenge the WNEC to promote the Diana Memorial Award to
students union officers in Further Education colleges.
2. To challenge the WNEC to actively seek out inspirational individuals
and consider nominating them for the Diana Memorial Award.
3. To challenge the WNEC to seek out and promote inspirational
individuals throughout the Student Movement the website and NUS
Wales emails.
Support more powers for the National Assembly forWales
Conference believes:
1. One of the Welsh Assembly Government's key commitments under
the One Wales Agenda was the establishment of the All Wales
Convention.
2. The aims of the All Wales Convention were to raise awareness of how
devolved government works in Wales, and to promote a debate about
the law-making powers of the National Assembly for Wales.
3. Since January 2009, the All Wales Convention engaged with members
of the public across Wales through a number of different channels,
including a series of 23 public events, website discussion forums,
Facebook, online forms and by e-mail and correspondence to find out
what they think on this matter.
4. The Convention's Executive Committee then considered and analysed
all of the evidence presented to them and compiled a report to the
Welsh Assembly Government based on their findings, which was
published on 18th November 2009
5. The report said that a 'yes' vote in favour of further powers was
obtainable but not guaranteed.
6. Opinion polling for the convention indicated 47% of people would
vote 'yes' in a referendum and 37% 'no'.
7. Ministers are committed to holding a referendum, if it is winnable, by
May 2011.
8. On 9th February, Assembly Members are expected to vote on whether
there should be a referendum on further powers.
9. The vote is expected to pass with support from all parties in the
National Assembly for Wales.
Conference further believes:
1. Students’ union officers are able to build relationships with their local
AMs and are often able to have a bigger impact on them than they
would have on their MPs.
2. Devolution means that NUSW is able to lobby the Welsh Assembly
Government over issues such as education and skills.
3. NUSW has been able to build up good working relationships with
Ministers, other Assembly Members and civil servants.
4. Over the years this has led to commitments from WAG to an
increased Assembly Learning Grant, a National Bursary Framework, and
to tackling hidden course costs, as well as gaining an observer place on
HEFCW Council - things that have not been possible in England.
Conference resolves:
1. To support the campaign for further powers for the National Assembly
for Wales.
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Employability, employability, employability
Conference believes:
1. In the summer of 2009, the Association of Graduate Recruiters
revealed that graduate jobs had been cut by one quarter, and that the
average graduate starting salary was frozen for the first time in the
history of the AGR’s survey.
2. This cut in vacancies translated into much greater competition with
nearly half of employers receiving over 50 applications for every
graduate job.
3. The Welsh Assembly Government strategy ‘For Our Future’ sets out
the following priorities for HE:
• To deliver social justice.
• To support a buoyant economy
Conference further believes:
1. Students are more concerned than ever about employability.
2. The existence of modules that specifically focus on employability vary
from course to course and institution to institution.
3. A number of HE courses involve placements and work experience, as
well as professional and entrepreneurship modules.
4. However, students on some traditional, non-professional courses do
not have access to these types of employability opportunities.
5. During this recession the Welsh Assembly Government has put
increased emphasis on employability and skills.
6. Employers have consistently put pressure on the government for HE
to deliver ‘made to fit’ graduates who have a range of skills to match
their business’ requirements.
7. Government funding of education is set to become more strategic and
in line with government priorities.
8. There is a danger that the focus is solely on employability and skills,
and that learning for learning’s sake will be pushed to the sidelines.
9. This could result in the closure of departments which are not in line
with government priorities or which are not seen to make as much
money as others.
10.Students will continue to want to study a wide range of courses and
will have interests in subjects that are not necessarily within the
government’s key priorities.
11.Higher education should not become merely a means of producing
economic return, it should also be a sector where knowledge is created
and discussed for the benefit of individuals and society.
12.Education of all types can benefit individuals and society in a number
of ways including individual health, well-being and behaviour, family
functioning, community cohesion, social cohesion and equality.
Conference resolves:
1. To work with sector bodies to insist that students on all types of FE
and HE courses have access to employability opportunities.
2. To continue to promote learning for learning’s sake and the benefits to
individual students and society.
Supporting Fair Trade in Students Unions
NUS Wales Conference Believes:
1. Following a two-year campaign, Wales became the world’s first Fair
Trade nation4.
2. As of October 2009, 100 Universities and Colleges around the U.K.
have achieved Fair Trade Status5, with Aberystwyth University becoming
the joint 100th University alongside Herriot-Watt University and
Myercough College. This number has since continued to increase
dramatically
3. Fair Trade seeks to transform trading structures and practices in
favour of the poor and disadvantaged6
4. By facilitating trading partnerships based on equity and transparency,
Fair Trade contributes to sustainable development for marginalised
producers, workers and their communities
5. Through demonstration of alternatives to conventional trade and other
forms of advocacy, the Fair Trade movement empowers citizens to
campaign for an international trade system based on justice and
fairness.

2. That NUSW will influence NUS Services Limited to improve their Fair
Trade Clothing suppliers and find reliable stockists
3. That NUSW will actively promote Fair Trade produce
4. That NUSW will lobby Welsh Universities to follow suit with
Aberystwyth University which has recently achieved Fair Trade Status
4 http://www.fairtradewales.com/news/fair_trade_nation/701.
5 http://www.aberguild.co.uk/default.asp?ContentID=609
6http://www.fairtrade.org.uk/what_is_fairtrade/fairtrade_foundation.aspx
5. That all teas and coffees served in NUSW offices and meetings be
procured from Fair Trade suppliers.
6. To mandate the NUSW President to convene, chair and service a Fair
Trade Steering group once a year, to allow Welsh HEI’s and FEI’s to
exchange ideas and develop their services further.
Get us to Gateshead!
Council believes:
1. That in previous years NUS Annual Conference has been held in
Blackpool at the Winter Gardens.
2. For the next two years at least the NUS Annual Conference will be
held in Newcastle at the Sage Gateshead.
3. That NUS Annual Conference is the sovereign body of NUS, were
policy is debated, elections are held and the direction for NUS is set for
the coming year.
4. The Sage Gateshead is 320 miles from Cardiff and 357 miles from
Swansea.
5. That often Unions drive cars or minibuses to conference to save
money.
6. NUS Scotland often provides coaches when required to help
delegates attend conferences.
Council Further Believes:
1. That it is vital to have Welsh representation at a National level within
NUS.
2. Due to the increase in distance it will be much more expensive to
travel with a full delegation to Gateshead.
3. That FE Unions often have no block grant in which to afford the travel
to conferences and often have to depend upon their HE counterparts to
offer support.
4. That due to the current economic climate SU’s have to budget very
carefully and make spending cuts wherever possible this could be due to
a drop in money from their financial services or block grants.
5. The delegate who has to drive the cars or minibuses is often left
exhausted for the conference.
Council Resolves:
1. For NUS Wales to look into the possibility of an NUS Wales Coach for
NUS Annual Conference to help delegates get to Gateshead if required.
10-10
Council believes
1. In September 2009 a project called “10-10” was set up. The project
was designed to unite every sector of British society under one key goal
- achieving a 10% cut in the UK’s carbon emissions in 2010.
2. At the mass signup at the Tate Museum officers from the National
Union of Students and a number of Students’ Unions throughout the
country
3. Cardiff Students Union and Aberystwyth Guild of Students achieved
silver standard in the 2008/2009 Sound Environmental Impact Awards.
4. Swansea, Trinity and Lampeter Students’ Unions were all working
towards accreditation in the 2008/2009 Sound Environmental Impact
Awards.

NUS Wales Conference Further Believes:
1. For Fair Trade to really make an impact in Wales, Students Unions are
the foundation of development
2. It is vital to continue giving students the opportunity to make informed
choices about the ethical decisions they make as consumers.

Council Further Believes
1. Students Unions throughout Wales have Environment and Ethics,
People and Planet and Conservation Societies who are committed to
sustainability and conservation within their colleges, Universities and
localities.
2. Students’ Unions often have some mention of environmental concern
within their constitutions or schedules.
3. NUS Wales is an organisation committed to shaping the world around
the organisation. Global warming, energy and resource wastage and
environmental concern are issues which will continue to grow in
importance within our lifetime.

NUS Wales Conference Resolves:
1. That NUSW Officers will provide the support and advice needed for
Student’s Unions to develop and improve their provisions of Fair Trade

Council Resolves
1. That NUS Wales should affiliate to the 10-10 campaign and
encourage
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Students’ Unions throughout Wales to investigate a similar approach.
2. The WNEC should work to support Students’ Unions who are holding
events or running campaigns to reduce their global footprint.
3. The WNEC should work to encourage Unions to engage with the NUS
Sound Environmental Impact Awards.
4. The WNEC should investigate the feasibility of an Environment and
Ethics discussion day within Wales.

Policy Passed at NUS Wales Council 23
November 2010

and their stances on student issues such as those outlined in CFB4.
3. The NUSW NEC, in consultation with the membership, should decide
on the most appropriate action, bearing in mind relevant student issues
such as those outlined in CFB4 and whether decisions on these issues
are likely to be taken before or after the NAfW elections in May.
4. If appropriate, NUSW should develop a website that enables students
to access information about the NAfW elections, how to register to vote
and information about NUS Wales’ election campaign.

rd

Nov 2010 Financial Contingency Fund Cuts
NUS Wales believes:
1. Financial Contingency Funds (FCFs) are intended to support students
at both Further Education Institutions (FEIs) and Higher Education
Institutions (HEIs) facing financial hardship to meet the costs of studying
and general living expenses.
2. FCF allocations are made by WAG to HEIs and FEIs for students to
apply for through their institution.
3. A student can apply to their university or college at the start of their
course, or during their course, if financial problems arise. Support may
be in the form of a discretionary award or a repayable loan.
4. Figures from StatsWales state that in 2008/09 a total of £4.7 million
was allocated to HE institutions and £6.4 million was allocated to FE
institutions.
5. The FCF allocations to HEIs has been dramatically cut, the funding to
HEIs totalled £3 million in 2009/10 and for 2010/11 is £2.1 million.
6. Some Students’ Unions have wrongly been told that the reduction in
FCF allocated to HEIs was linked to the changes to the Assembly
Learning Grant.
NUS Wales further believes:
1. Financial Contingency Fund is a crucial lifeline to students in need of
financial assistance and can support them to be able to continue their
education.
2. In the current financial climate, hardship funds are more important
than ever.
3. One of the justifications of FCF being cut is that in previous years
most of the fund has remained unused
NUS Wales resolves:
1. To lobby the Welsh Assembly Government against further cuts in
student support, in particular the FCF.
2. To support CMs in preventing further cuts by providing information on
student debt and its affects.
3. To encourage SUs to promote the existence of FCFs.
National Assembly for Wales elections 2011
Council believes:
1. Students are residents in their local university communities and have
as much right to vote as any other person.
2. As we approach a time of cuts to higher education and the possibility
of increased higher education tuition fees, the student vote has never
been more important.
3. The National Assembly for Wales (NAfW) elections are a key
opportunity to secure support for student issues.
Council further believes:
1. Earlier this year, NUS Wales made submissions to all four main
political parties in order to contribute to their manifesto development.
2. NUS Wales should make the NAfW elections a priority for the
remainder of this academic year.
3. NUS Wales should support local students’ unions to ensure that their
students are registered to vote and are aware of candidates’ positions
on student issues.
4. There are a number of issues that are currently dominating the further
and higher education agenda, including tuition fees, student support,
lack of university places and graduate unemployment.
Council resolves:
1. NUSW should support local unions to:
a. Carry out voter registration drives on campus
b. Develop local manifestos to assist local lobbying
c. Hold NAfW election candidate hustings on campus
d. Encourage students to vote on election day
2. NUSW should create a national campaign that targets NAfW
candidates

Scope ‘Further from Education’ for Disabled students
NUS Wales believes:
1. There is no suitable Further Education (FE) provision anywhere in
Wales for young people with multiple and complex impairments.
2. For these students, after leaving school, they are faced with an option
on staying at home or trying to get a place at a specialist college in
England.
3. That Scope Wales has been lobbying the Welsh Assembly
Government, as part of their ‘Further from Education’ campaign, to
conduct research into suitable models of FE provision in Wales.
4. Although the research had originally been due to start in April 2010, it
is yet to begin.
NUS Wales further believes:
1. That it is time the Welsh Assembly Government provide suitable FE
opportunities for young people in Wales with complex impairments
across Wales.
2. That no person should be excluded from FE or HE education in Wales
if he or she is deemed capable no matter the person physical
requirements or support.
NUS Wales resolves:
1. To support the Scope Wales ‘Further from Education’ campaign for
funding of the research into suitable models of FE provision in Wales for
students with multiple and complex impairments.
Coleg Cymraeg Cenedlaethol: Engagement with NUS Wales
Council believes:
1. Coleg Cymraeg Cenedlaethol will not be a physical institution, but will
receive funding for Welsh medium HE provision and have responsibility
for allocating this funding to Welsh HEIs.
2. As a result, students will study Coleg Cymraeg Cenedlaethol modules
or courses through existing HEIs.
Council further believes:
1. NUS Wales represents students across Wales, including those who
study through the medium of Welsh.
2. This representation exists in many forms, but is often through the
NUSW President attending regular meetings with the Minister for CELL,
other key Assembly Members and the main higher education sector
bodies, as well as holding positions on national bodies such as HEFCW
Council, HEFCW Student Experience, Teaching and Quality Committee,
the QAA Advisory Committee for Wales.
3. Coleg Cymraeg Cenedlaethol students will be able to access
membership of NUS Wales though membership of their local students’
unions.
4. As a result, these students will be able to get involved in NUS Wales
through a number of ways including:
a. Attending NUSW Council / Conference as delegates from their
local SU
b. Submitting policy to NUSW Council / Conference through their
local SU
c. Standing in NUSW elections
d. Supporting and being involved in NUSW campaigns
5. However, it is important that NUS Wales is responsive to Coleg
Cymraeg Cenedlaethol students, and develops ways to ensure that their
views can be heard.
Council resolves:
1. To mandate the NUSW President to draw up a document for
engagement with Coleg Cymraeg Cenedlaethol students that includes:
a. A commitment for the NUS Wales President to meet with key Coleg
Cymraeg Cenedlaethol student representatives at least three times per
year.
b. A commitment to inviting key Coleg Cymraeg Cenedlaethol student
representatives to be observers (with speaking rights) at NUSW Council
and Conference.
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2. If Coleg Cymraeg Cenedlaethol developments are at an appropriate
stage, the NUSW President should bring this document as a motion to
NUSW Conference.
Coleg Cymraeg Cenedlaethol: Student representation
Council believes:
1. NUSW and welsh speakers have been fighting for the establishment
of ‘Coleg Ffederal’ for decades.
2. ‘One Wales’ included a commitment to establishing ‘Coleg Ffederal’.
3. The ‘Williams Review’ looked at possible models and funding options
for Coleg Ffederal.
4. Since then, funding for Coleg Ffederal has been ring-fenced by the
DCELLS and the Coleg Ffederal Implementation Board was set up,
chaired by Geraint Talfan Davies.
5. The NUSW President sits on the Coleg Ffederal Implementation Board
and has been pushing for student representation at every level of the
new body.
6. The Implementation Board has now developed a constitution for
‘Coleg Cymraeg Cenedlaethol’.
7. Coleg Cymraeg Cenedlaethol (CCC) will receive funding for Welsh
medium HE provision and have responsibility for allocating this funding
to Welsh HEIs.
Council further believes:
1. CCC must be responsive to the needs of students.
2. There should be a visible CCC presence on every HEI campus in
Wales.
3. There should be student representation at:
a. Local branch level
b. National academic planning committee level
c. Board level
4. Student representation must not be tokenistic - in order for it to be
effective, it must be appropriate to the level at which it is required.
5. There must be student representation at branch level to ensure that
the student voice at each HEI can be heard.
6. There should be at least three student representatives at the national
academic planning level, all of whom should be students who are
studying CCC modules / courses.
7. The election of student representatives at the national planning level
must be transparent and should be conducted by an electronic cross
institutional ballot of students who are studying CCC modules / courses.
8. To ensure that CCC is truly responsive to the whole of Wales, the
student representatives at the national academic planning level should
include students from each of the three HEFCW regions (Mid and North
Wales, SW Wales, SE Wales).
Council resolves:
1. To mandate the NUSW President to continue to push for:
a. a visible CCC presence on campuses.
b. student representation at branch, academic planning, and board
levels of CCC.
c. student representatives at the academic planning level to be
from each of the three HEFCW regions.
2. To offer support to CCC with regards to facilitating a transparent
electronic cross campus / institutional ballot for the election of student
representatives to the national planning committee and local branch
levels.
FE Complaints Body
Council believes:
1. There is no official body independent of FEIs that investigates
complaints made by students against their FEI.
Council further believes:
1. This results in students being unable to appeal against a decision
made by their FEI.
2. This allows for FEIs being able to penalise students for making an
official complaint.
3. An impartial regulatory body would avoid the risk of bias and improve
the students’ trust in the complaints procedure.
Council resolves:
1. To campaign for an FE complaint regulatory body with the powers to
investigate and resolve complaints on appeal.
FE Concessionary Transport
Council believes:
1. There is no universal financial support package or strategy to reduce

the cost of travel for students in FE.
2. Public transport is a popular method transport for FE students.
Council further believes:
1. The lack of concessionary transport makes FE less accessible to
students and prospective students.
2. In some cases EMA and ALG is not sufficient to cover the full cost of
transport.
Council resolves:
1. To campaign for national concessionary travel for all FE students.
Protecting students losing out on EMA payments
Council believes:
1. On 15th July 2010 Leighton Andrews released a written statement
entitled “Changes to the Education Maintenance Allowances Wales
Scheme”
2. This statement included the announcement of the following changes
to EMA in Wales, for new entrants to FE with effect from academic year
2011/12:
- the lower EMA payment bands of £10 and £20 per week will be
phased out in order to target support at those most in need and
for whom the scheme has the greatest impact;
- the periodic bonuses of £100 that may currently be paid if learning
objectives are met or when a student returns for the second year of a
course will be removed;
3. Guidance for colleges in England states “official NUS business” as an
authorised absence.
Council further believes:
1. Any changes to the distribution of EMA should not decrease the
overall budget for EMA.
2. The current £100 bonus awarded in the summer term is vital to low
income students being able to participate in activities that enrich their
experience.
3. The current EMA guidance in Wales for what constitutes an authorised
absence allows for variation and inconsistency across colleges.
4. The vast majority of students’ union officers in FE are part-time
volunteers and need to be excused from lessons on occasions to fulfil
their duties as officers.
5. Students should also be excused from lessons on occasions in order
to participate in activities related to learner involvement (e.g. class
representative forums).
Council resolves:
1. To campaign for the money taken from students under proposed
changes, be reinvested into Learner Support Funds.
2. To campaign for improved guidance on authorised absences for
colleges, to include clearer recommendations for when a student is ill,
and add “official NUS and Students’ Union business” and “official
learner engagement business” to count as an authorised absence.
3. To defend EMA summer bonus from being removed
Chlamydia Testing In Wales
NUS Wales Council believes:
1. Rates of Chlamydia in the United Kingdom are rising year on year. 1
2. Statistics from the National Chlamydia Screening Programme (NCSP)
show that under-25 year olds are more at risk of becoming infected with
Chlamydia. 2
3. In England, Chlamydia tests are available via post, free of charge to
under-25 year olds. 3 These tests are not available in Wales.
4. A significant number of students in Wales are under-25.
NUS Wales Council further believes:
1. Being unable to access a free Chlamydia testing kit in puts students in
Wales at a disadvantage and higher risk to that of their England
counterparts.
2. Free Chlamydia testing kits should be made widely available in Wales.
NUS Wales Council resolves:
1. To gather a secure petition of students in Wales who support this
motion.
2. To lobby the Welsh Assembly Government on this issue.
1 http://www.statistics.gov.uk/cci/nugget.asp?id=412
2 http://www.chlamydiascreening.nhs.uk/ys/whatis.html
3 http://www.chlamydiascreening.nhs.uk/ys/screen.html
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Accessible Disabled Sports within HE in Wales
Council believes:
1. That at present there are few if any accessible gyms or sporting
activities available within HE institutions in Wales for disabled students.
2. Most disabled students wishing to take part in sporting activities when
at Welsh HE institution are only able to do so using off campus facilities
and services which are often more expensive and segregating rom fellow
students.
3. Though BUCS have been promoting and encouraging SUs to
participate
in disabled sport in Wales the participation is still low.
4. 'Research has shown that the benefits of sport for disabled students
is not just physical, it also helps to widen access and break down the
barriers faced by disabled students.
5. 'That all students should be able to access and encouraged to
participate in physical activities, as well as given advice on maintaining
a healthy lifestyle and physical and mental well being".

3. The Welsh Minister for Education, Leighton Andrews AM responded
to Browne with the following statements:
• Central to our policy is the principle that access to higher education
should be on the basis of the individual’s potential to benefit, and not on
the basis of what they can afford to pay.
• We do not wish to see the development of a market in higher
education where institutions compete on price and students choose
their courses or institutions on the basis of relative cost.
• The One Wales government does not believe in full-cost or near
fullcost fees.
• We believe that the Browne proposals, coupled with anticipated cuts
in higher education expenditure, will mean a market in higher education
that could destabilise significant numbers of HE institutions in England
and lead to a reduction in applicants from lower income families.
4. Although the details of the WAG budget are still unclear, the cuts to
HE (although extremely concerning) appear to be less harsh than in
England.

Council further believes:
1. That the time has come for HE and SU’s to provide services and
support for disabled students to partake in sporting activities within
Wales.
2. Disabled sports clubs or societies need to be formally introduced into
HE and SU’s within Wales.
3. Research needs to be conducted and funded to look at the
environment for Disability and Sport within Wales HE institutions.

Council further believes:
1. A tuition fee cap of £9,000 could increase graduate debt to £40,000 or
more.
2. Students should not be forced to pay more for less and foot the bill for
the Westminster government’s cuts, especially as the quality of the
student experience has not improved since the introduction of variable
fees.
3. Higher education not only benefits individuals, but also business, the
economy and society - graduates should not be expected to pay the
total cost of HE.
4. Research shows that significant numbers would be deterred from HE
by fees of £5,000 or more, with those from the most deprived
backgrounds hit the hardest.
5. A higher tuition fee cap could create a market in HE that further
increases the inequality between those from different socio-economic
backgrounds, potentially pricing poorer students out the most
prestigious UK universities, which are already poor at widening access.
6. Whilst NUS Wales would oppose any increase in fees, there is a real
prospect of a fees increase - and we must be ready to win the best deal
possible.

Council resolves:
1. To support the campaign of BUCS and disabled sport council for
Wales to widen access to disabled sport within Wales’ HE institutions.
2. Work with NUS Wales SWD committee, local authorities and the
communities to help access training and services to gain disabled sports
in Welsh HE.
3. To encourage students and staff to attain relevant training to help
support disabled students in accessing and participating in sport within
HE institutions.
Save the trees they have feelings
Council believes:
1. Universities across Wales waste a huge amount of money and
resources when producing and distributing glossy paper prospectuses
and publications.
2. Most students will receive numerous prospectuses from many
establishments and will merely flick through to look at pictures relating
to experience and their specific and are turned away by large sections
of text
3. The Welsh Assembly advocates businesses and Universities to take a
green approach to their procedures
Council further believes:
1. Universities and Colleges should concentrate more effort on delivering
their prospectuses online, and rather than give out whole prospectuses
should give out course specific sections as we believe that many
students do not end up reading a large section of the prospectuses.
When at recruitment fair, Universities and colleges should be able to
order sections of the prospectus for potential students rather than waste
a whole prospectus.
2. If Universities and colleges take these approaches, it will be more
much more environmentally friendly.
3. Money could be saved by directing students to online prospectuses
and by distributing less paper; if this money could be saved it may mean
that cuts to student services could be saved by saving money in
marketing.
Council resolves:
1. To support the proposition for Universities and Colleges to look at
saving money and taking an environmentally friendly approach to
marketing
2. For NUS Wales to bring this matter up at whatever appropriate
meetings they attend
Browne Review: Impact on Wales
Council believes:
1. The Browne Review reported on the 12th October, recommending a
removal of the cap on tuition fees.
2. The Westminster Government has since cut higher education
spending by
40% and proposed an increase in the tuition fee cap to £9,000 per year.

Council resolves:
1. Should WAG propose a tuition fee increase, opposition to it should be
based on the above arguments and principles.
2. NUSW should oppose cuts to student support.
3. NUSW should lobby WAG to reject the Westminster government’s
proposals and ensure that Welsh HE is more fairly funded.

Policy Passed at NUS Wales Conference 31st
March – 1st April 2011-04-01
Cuts to student support
Conference believes:
1. Students’ unions have been reporting significant cuts to
university student services over the past year
2. The Welsh Assembly Government cut the Financial Contingency
Fund by 60% for 2010/11
3. The £30 Education Maintenance Allowance award has been
retained in Wales, but the £10 and £20 awards have been
discontinued
Conference further believes:
1. Students are struggling financially in an environment where:
a. The cost of living is increasing
b. The cost of student accommodation is increasing
c. Students are struggling to secure part time jobs
d. Maintenance loans are being frozen
2. Financial support is crucial to ensure that the poorest students can
access and remain in further and higher education
Conference resolves:
1. To demand that all national student support budgets are at the
very least protected, including but not limited to:
a. Education Maintenance Allowance
b. Assembly Learning Grant
c. Financial Contingency Fund
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2.

3.

4.

To call for student maintenance loans and grants to increase in
line with the rate of inflation, in order to protect students from
increases in their cost of living.
To use student case studies to inform the media and politicians
about the importance of student support in widening access and
retention
For the NUSW Deputy President to continue to engage with and
support students’ unions who are facing student support cuts at
a local level

Putting FE into NUS Wales
Conference believes
1. The majority of FE colleges in Wales do not have identified
Students’ Unions.
2. No FE Colleges in Wales have staff members employed by the
Students’ Union.
3. Learner support staff in colleges are vital to the establishment
and continuation of FE Students’ Unions.
4. NUS Wales Council and Conference require 3 FE Students’
Unions to be on conference floor in order to be quorate.
5. FE attendance at NUS Wales democratic events is typically no
more than the number needed for quoracy.
Conference further believes
1. That FE students being active in proposing, debating and voting
on NUS Wales policy is important and should be actively
encouraged.
2. NUS Wales democratic procedures should be fit for purpose to
ensure as much engagement as possible.
3. Long term strategies need to be in place to ensure continual FE
student engagement in NUS Wales.
4. Without the support and work of Learner Support staff, FE
Students’ Unions are unlikely to be established or to become
long term, active, campaigning organisations.
Conference resolves
1. To work with Colleges Wales to establish and support a
network for learner support staff to ensure a sustainable
relationship between FE colleges and NUS Wales.
2. To mandate members of WNEC to investigate the barriers to
FE participation in NUS Wales democratic and training events
3. Produce a report for the next WNEC meeting with
recommendations to improve FE engagement with the aim of
implementing recommendation for NUS Wales Council 2011.
Leighton’s urge to merge / Protect the diversity of the sector
Conference believes:
1. For many years, the Welsh Assembly Government has been
promoting the reconfiguration and collaboration agenda in higher
education.
2. Several Education Ministers have attempted to force institutional
mergers over the past decade.
3. Since Leighton Andrews AM was appointed as Minister for
Children, Education and Lifelong Learning in December 2009, he
has made extremely strong statements about the reconfiguration
agenda, using such phrases as ‘adapt or die’ when speaking
about institutions and Vice Chancellors.
4. The Minister has stated that he wishes to see a reduction in the
number of Vice Chancellors, but not a reduction in the number of
students.
5. The Minister has also stated his intent to use HEFCW funding
and tuition fees to incentivise engagement with the
reconfiguration agenda.
6. In December 2010, HEFCW announced that by 2013/14, there
should be no more than 6 higher education institutions in Wales,
and that there should be no more than two institutions per region
(North and Mid Wales, South East Wales, South West Wales).
7. Swansea Metropolitan University and UW Trinity St. David have
already announced their intention to merge in August 2012.
8. Other discussions about possible mergers have been taking
place throughout Wales.
Conference further believes:
1. The student population in Wales is diverse; different types of
institutions meet different student needs.

2.

3.

4.

Every region in Wales should include a modern institution that is
committed to widening access, as well as a more traditional
institution with high research ambitions.
This may well mean that some modern HE institutions are better
placed to merge with FE institutions, rather than more traditional
HE institutions, in order to maintain a serious and necessary
commitment to widening access and provision for the local area.
Local provision must not be cut, as it will impact on less mobile
students, such as those who have caring responsibilities and
those from disadvantaged backgrounds who cannot afford to
move away for higher education.

Conference resolves:
1. NUSW should continue to provide support to students’ unions
whose institutions are merging.
2. NUSW should continue to call for local delivery to be protected
3. NUSW should continue to emphasise the importance of having a
modern institution that is focussed on widening access in each
of the three regions in Wales, as well as a more traditional
institution that is more research-focussed
Tuition Fees – The Deal in Wales
Conference believes:
1. On 12th October 2010 the Education Minister in Wales responded
to the Browne Report with the following statements:
b) access to higher education should be on the basis of
the individual’s potential to benefit, not on the basis of
what they can afford to pay.
c) We do not wish to see the development of a market in
higher education where institutions compete on price
and students choose their courses or institutions on the
basis of relative cost.
d) The One Wales government does not believe in fullcost or near full-cost fees.
1. However, on the 30th November the Minister told the National
Assembly that the tuition fee cap in Wales would be set at
£9,000 from 2012/13, as proposed in England
2. The Minister also announced that the Welsh Government will
cover the tuition fee increase for Welsh-domiciled students,
regardless of where they study
3. The Welsh Conservatives have since released a ‘shadow
budget’ that would set the tuition fee cap at £9,000 and scrap
the fee waiver for Welsh-domiciled students.
Conference further believes:
1. NUSW remains opposed to the Government’s decision to set the
cap at £9,000
2. However, the deal for Welsh-domiciled (and EU students) is far
better than in England and NUSW welcomed the decision to
protect them from the increase
3. Institutions will have to produce fee plans that demonstrate a
commitment to For Our Future priorities in order to be allowed to
charge above the basic fee level
4. NUSW has made a submission to the Government’s HE funding
consultation, which made the following points:
a) Fee plans should require monitoring of widening
access initiatives against hard targets on recruitment
and retention
b) Fee plans must require institutions to make
commitments to support the strengthening of the
student voice and enhance the student experience
c) Fee plans must be heavily scrutinised and monitored
to ensure that the ability to charge above the current
level is not ‘easily’ or ‘automatically’ awarded to
institutions
5. Although Welsh-domiciled students will initially be protected,
there are fears that the fee waiver could turn out to be a
temporary measure within the more permanent framework of
higher fees.
Conference resolves:
1. To publicise the stances of Welsh political parties RE: tuition fees
2. To demand the protection of the fee waiver for Welsh-domiciled
students
3. To demand that fee plans are heavily scrutinised and institutions
are not automatically allowed to charge higher fees
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4.
Liberation in every union, now more than ever
5.
Conference Believes:
1. A survey of 3000 LGBT students, half reported experiencing
negative treatment as a result of their sexual orientation; almost a
quarter (23%) of trans students have been bullied or
discriminated against since starting university.
2. Dyslexic students make up 43% of the disabled students; any
reduction in support could affect their ability to perform and retain
their place.
3. Research has found more African- Caribbean students study at
one university – London Metropolitan – than the top 19
institutions combined.
4. Women are more likely to study caring degrees and education;
more than 90% of hairdressing apprentices are women whereas
over 90% of construction, motor and plumbing apprentices are
men.
5. Liberation is not given the same amount of time or respect at
NUSW events as other issues.
6. A large majority of Student Officers are not aware of the work of
the liberation campaigns.
7. NUSW ran a very successful liberation training day open to all
officers this year.
Conference Further Believes:
1. The cuts are already having an impact with cuts to student
supports services, course closures across HE/ FE.
2. LGBT Students are more likely to need access to student support
due to discrimination having negative impacts on their mental
health.
3. Due to the sexism that expects women to take more of a caring role
in society the courses they are expected to study such as health
care or education will be the first hit due to the cuts, whereas male
dominated courses such as STEM subjects are protected.
4. Dyslexic students where the least satisfied group of students in the
NSS, so a reduction in support would result in disproportionately
lower student experience.
5. Due to institutionalised racism Black students are more likely to
attend more “Widening Access” Institutions which will be hit the
hardest due to cuts.
6. Student Unions need to be equipped with this knowledge and
shown that these students are a priority and the lead should be
taken by NUS Wales.

That by training FEI staff we can continue to maintain Wales’ good
record in implementing the UNCRC
That by training staff at FEIs students under the age of 18 will be
treated more fairly and appropriately and that staff will take into
consideration their different needs.

Conference Resolves:
1. That NUS Wales should support FE Students' Unions to campaign
for their colleges to provide UNCRC training.
2. NUS Wales should work with Colegau Cymru to encourage college
staff to be trained on the UNCRC.
3. That NUS Wales should support FE Student Unions’ that wish to
involve their members with the delivery of the UNCRC training.
WAG’s Learning Core
Conference believes:
1. FEIs get funding per enrolment including for enrolment onto
courses that include WAG’s Learning Core
2. The way this is delivered varies from FEI to FEI but the courses
include topics driven by WAG
3. If a student fails to complete the elements from WAG’s Learning
Core they are considered to have not successfully completed their
course and the college will not receive full funding for that student
4. FEIs often tie enrichment to the Learning Core
5. No separate funding is given to FEIs for enrichment activities
Conference further believes:
1. Often topics are irrelevant to students due to the nature of their
courses and their backgrounds
2. FEIs struggle to get students onboard with completing the elements
of WAG’s Learning Core
3. Students get the best experience of enrichment by engaging in
recreational and practical activities
Conference resolves:
1. To lobby WAG to investigate the contents of their Learning Core in
FEIs to see if it can better reflect the diversity of FE students.
2. To lobby WAG to invest in practical enrichment activities for FEIs
similar to that of English FEIs

Conference resolves:
1. The cuts will affect Liberation groups disproportionately higher than
any other student group.
2. For NUSW to make sure Liberation training is a vital part of the Big
Welsh One and other training events throughout the year.
3. For NUSW to include the liberation campaigns fully in all work,
including the priority campaign on funding.
4. For NUSW to hold Liberation training days aimed at all student
officers.
FEI United Nations Convention on the Rights of the Child (UNCRC)
Training
Conference Believes:
1. That the UK signed up to the UNCRC in 1991 and has so far failed
to implement it into statutory law.
2. That Wales has the best reputation in the UK for implementing the
UNCRC.
3. Article 42 states that everybody should know about the rights set
out in the convention, adults and children, and the government
should tell people about them.
4. That training can be provided free by Save the Children Wales
Rights Training and Development Officer
5. That the Minister for Children, Education & Lifelong Learning is
campaigning hard on the UNCRC to see its implimentation.
Conference Further Believes:
1. The convention supports student unions’ and as such we should
support the convention.
2. That the WAG considers the UNCRC before creating new policy.
3. That the convention will have direct implications for FEIs when
implemented.
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Policy passed at Black Students Campaign
rd
Conference on 22-23 May 2010
Increasing Black Representation
Conference believed:
1. The election of Black representatives is an important step in tackling
racism and strengthening our voices.
2. Black people are woefully under-represented in key positions of
power: politics; business and the media. It would take Parliament
over 140 years at current rates of progression to become
representative. There are currently 15 Black MPs instead of 55 if it
were to reflect society. Only half that number of Black candidates
has been selected in ‘winnable’ seats in the forthcoming general
election by the mainstream political parties.
3. The new NUS Constitution has presided over a delegation cut
across the board that has cut delegations in higher education. This
means Black students, together with others who are traditionally
outside of a students union’s structures, are less likely to get
elected. Similarly, the NUS Black Students’ Officer is no longer
guaranteed a voice on the highest decision making body.
4. Despite calls from our Campaign for a full race equality impact
assessment of the cuts to democracy, the results of this are still to
be implemented.
5. Black representation is an important step to challenging inequality in
society.
6. Lobbying from organisations such as Operation Black Vote (OBV) led
to political parties fielding a record number of Black candidates in
the 2010 general election.
7. As a result, the number of Black candidates has almost doubled –
from 14 to 26.
8. We still have a long way to go and need at least 55 Black MPs to
truly reflect our community.
9. The NUS Black Students’ Campaign played an important role in
increasing voter turnout – which saw a record number of young
Black people vote.
10. We must continue the campaign to increase representation in all
decision making bodies that have a direct impact on our lives,
including education, the judiciary and public services.
11. Black students face barriers to participation at all levels of the
student movement, from involvement in decision making processes
in academic structures to representation within students’ unions
12. Our Campaign has played a critical role in engaging and supporting
Black students, including when they are facing difficulties or hostility
within their unions.
13. This year has seen our largest ever conference engaging hundreds
of students and more colleges than ever before. Regional networks
have also increased support for students.
14. The trade union movement's support, including the TUC, UNISON,
CWU, PCS and others, has been instrumental in ensuring increased
access to our events.
15. NUS’ own Equality Impact Assessment found that unequal staff
support for our Campaign was unfair.
16. Liberation groups (Black, Disabled, LGBT and Women) combined
make up the majority of students in NUS.
17. All these groups continue to be discriminated against in education
and wider society, whilst being under-represented within their
students’ unions and NUS.
18. This year the NUS liberation campaigns have actively worked
together.
19. All four campaigns have challenged delegate cuts at NUS
Conference for having a negative impact on liberation
representation.
20. There was a 200% increase in Black women at NUS Women’s
conference after policy submitted by the NUS Black Students’
Campaign allowed free places for Black women.
21. Both the Women’s and LGBT conference have policy for guaranteed
representation in each delegation for a Black student.
22. Each liberation campaign has allowed representatives from the
others’ committees to attend their respective conferences for free.
23. In August 2009, the NUS LGBT Officers developed and ran a
successful LGBT Officers’ Residential course for LGBT officers from
all over the country.
24. This residential course sought to provide an opportunity for LGBT
officers to collectively consider approaches to:
25. Identify issues for LGBT students;
26. Represent LGBT students;
27. Plan effective and meaningful campaigns to improve LGBT students'
experiences.

28. A Black student’s first encounter with a Black group at college or
university is most likely to be a club or society like the African
Caribbean Society or Islamic society.
29. These clubs and societies are a key point of contact with students’
unions and are a bridge to further activism and involvement.
30. Working with clubs and societies creates a greater awareness of the
NUS Black Students’ Campaign and it’s initiatives amongst
students, as well as helping the club or society.
Conference further believed:
1. Over 20% of all students are Black but we continue to be underrepresented in students' union decision making bodies. To combat
this, the Campaigns priority of increasing representation has led to:
o The election of Black students as sabbatical officers;
o The biggest-ever NUS Black Students' Winter Conference;
o Increasing involvement of Black students in other liberation
campaigns;
o Increased support Black community organisations and allies in
the trade union movement.
2. We are right to assert the right for Black students to elect our own
representatives and extend this principle into students' unions. We
must ensure that this is respected within NUS.
3. Liberation campaigns have become a collective force within NUS.
4. Limited resources have meant that when working together the
liberation campaigns have made savings.
5. Many Black students’ officers find it difficult to successfully engage
with, and therefore successfully improve, the university experiences
of Black students without a proper structure for campaigns and
representation.
6. In order for the presence of Black students’ officers to have a real
resonance in students' unions, and nationally, Black students’
officers must not only receive support from their students' unions
but they should also support one another in common, and
uncommon, goals through shared experiences and efforts.
7. Black clubs and societies receive limited funding and support from
students’ unions compared to others.
8. Black clubs and societies frequently fund and direct events which
the union should be taking more responsibility for under the Race
Relations Amendment Act, such as Black History Month, antiracism events and religious and cultural festivals
Conference resolved:
1.
Call for the full race equality impact assessment of the new
measures in the NUS Constitution.
2.
Continue to increase the number of Black representatives in
students' unions, including training and support for standing in
elections.
3.
Produce guidelines for students’ unions on how to support their
Black students' officers.
4.
Work with Operation Black Vote, Muslim Council of Britain, You
Elect and others that seek to engage Black communities in our
democratic processes.
5.
Encourage Black students to register to vote and stand for
elections in their students’ unions and local community.
6.
Promote Operation Black Vote’s MP shadowing schemes.
7.
Mandate the new Officer and Committee to ensure winter
conference 2010 increases participation, including investigating
making the first day free for participants.
8.
Continue to offer subsidies to further education college delegates
to ensure their participation.
9.
Set up or build on regional networks for Black students around the
country.
10. Work with NUS USI to set up a Black Students Campaign along
the lines of NUS Wales and NUS Scotland.
11. Demand staff support that is equal to other NUS liberation
campaigns.
12. Congratulate the liberation officers on their joint work.
13. Actively seek areas of collaboration with the other liberation
campaigns.
14. Revive the Liberation in Every Union Campaign.
15. Support joint liberation initiatives and events.
16. Challenge delegate entitlements cuts to NUS Annual
Conference.
17. Oppose any challenges to liberation autonomy.
18. Call for the establishment of an NUS Black Students' Officers’
Residential course as a means of supporting Black students'
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19.

20.
21.
22.
23.

officers as they attempt to forge a renewed and lasting
impression on students' unions across the UK.
Work with organisations like NAACS (National Association of
African Caribbean Societies); FOSIS (Federation of Student
Islamic Societies); BOSS (British Organisation of Sikh
Students); NHSF (National Hindu Students’ Forum) and
similar groups to support national club and society events.
Create a national network of Black clubs and societies and
encourage or facilitate campus and regional networks.
Seek funding to create the Clubbing Together fund to give
financial support for Black clubs and societies.
Ensure these groups’ needs are met under the Race Relations
Amendment Act.
Circulate our clubs and societies training materials to
students’ unions.

Challenging Racism
Conference believed:
1. Black people face the sharpest manifestations of racism,
therefore we should play a lead role in the fight against it.
2. This year has seen Muslim students stabbed on campus with
racist and Islamophobic expletives used. Where racism rises
against one community it impacts on all others.
3. Increasing racism aides the British National Party (BNP) which
is a fascist organisation whose leader denies the Holocaust
and calls for an ‘all-white’ Britain which is only achievable
through violence.
4. Last June the fascist BNP gained two MEP seats which has
given them access to hundreds of thousands of pounds of
public funding, increased air time including BBC’s Question
Time, with which to further their hate-fuelled propaganda.
5. A Barking BNP councillor reportedly said: “There are too many
Nigerian churches in this place... people eat off the ground...
we don’t want the amount of Black children”. Racist attacks
have increased in the area since the BNP were elected in
2006.
6. The English Defence League (EDL), a group of fascist street
thugs, are regularly taking to the streets across the country
targeting mosques and Muslims but attacking all Black
communities.
7. This year has seen the banning of minarets in Switzerland and
the niqab in Belgium.
8. Last year’s cases of Hicham Yezza and Pakistani students’
arrests demonstrate that the government is targeting
international and Muslim students with anti-terror legislation.
9. The NUS Black Students’ Campaign has played a lead role in
challenging racism, supporting those who have been targeted
by the BNP and defending the principle of ‘no platform’ for
fascists in students’ unions.
10. The campaign by Unite Against Fascism; Love Music Hate
Racism, the community and trade unions, in Barking united
anti-fascists to defeat the BNP resoundingly.
11. The increased turnout saw the BNP’s vote reduced and lose
all 12 council seats.
12. This was due to a concerted campaign which challenged
racist myths in the area and exposed the fascist nature of the
BNP.
13. Students and young people played a critical role in campaigns
against the BNP.
14. Conversely, the BNP's share of the vote increased in
Dagenham and Yorkshire.
15. The NUS Black Students’ Campaign supported students
facing intimidation on campus including racist graffiti and
attempts to oust the Black president of Staffordshire
University Students’ Union.
16. Andrew Brons, a fascist BNP MEP and ex-National Front
member was prevented from speaking on campus by a
campaign initiated by the NUS Black Students’ Officer and the
NUS LGBT Officer.
17. NUS Annual Conference voted to censure the NUS Black
Students’ Officer in a vote which was not publicised and
where delegates were locked out of the conference hall during
the debate and vote.
18. The exact same censure motion against the NUS LGBT
Officer, which came after the vote on the NUS Black Students’
Officer, was comfortably defeated as students were given
access to be present in the hall.

19. A decision was made to censure the NUS Black Students
Officer at NUS National Conference in pril 2010.
20. This related to a campaign she co-led with the NUS LGBT
Officer to prevent a fascist from speaking on Durham
University’s campus.
21. That the NUS LGBT Officer was not censured despite the
exact same motion of censure being passed against the NUS
Black Students Officer.
22. A senior representative of FOSIS and her partner were abused
by Islamophobes whilst travelling on a train.
23. The attempted bombing of a Detroit plane saw the media whip
up hysteria that student Islamic societies were a breeding
ground for terrorism.
24. Research by the University of Exeter shows that negative
views of Muslims by politicians and the media lead to a rise in
Islamophobic incidents.
25. The growth of the far right across Europe has seen the
banning of minarets in Switzerland, a country which has only
four minarets.
26. Belgium has voted to ban the burka and the niqab - which only
30 women wear. This has been condemned by Amnesty
International as an attack on human rights. France is planning
a similar ban, despite less than 2,000 women wearing it
among a population of five million Muslims.
27. It was wrong for the government to suspend relations with the
Muslim Council of Britain last year. That decision was reversed
this year.
28. Concerns have been raised that ID cards will justify stop and
search. The iris recognition technology does not work
consistently for Black communities, which will fuel suspicion
against our communities.
29. International, Black and Muslim students have been victimised
by anti-terror legislation. Hicham Yezza was detained under
anti-terror legislation for six days before being released
without charge, and has since been imprisoned as a
consequence of Home Office attempts to deport him.
30. Another example of this is the young people arrested after the
Gaza demonstrations
31. The Pakistani students who were arrested last year on
suspicion of terrorism have been found innocent of these
charges but faced deportation upon being released without
charge.
a. A myth is promoted in the media that targets Black
communities for ‘failing to integrate’ and consequently, it
claims that Britain is “sleepwalking into segregation”.
b.Analysis of the Official Census shows that all communities
are integrating, with Black communities integrating fastest.
c. Migrant communities are also being targeted for being a
‘drain’ on resources. This rhetoric is resulting in ever more
draconian measures to restrict migrant communities,
international students and those asylum seekers who are
fleeing persecution.
d.In Italy, more than 1,000 African migrant workers had to be
removed from a town where a riot was whipped up against
them.
e. In 2007, a Home Office report found that migrants
contributed £6 billion to the British economy.
f. The Rise Festival in London was Europe's largest antiracist festival, but was axed by Mayor Boris Johnson. He
has also cut the budget for London's Black History Month
activities dramatically.
32. The media has a major influence on society and contributes to
racism faced by ethnic minorities. This is done through
misrepresentation by fascist right-wing media who wish to
subdue the masses to serve their political agenda.
33. Historically the media, governments and extreme right-wing
institutions have used minorities as scapegoats which has led
to extreme levels of prejudice and discrimination, for example:
the representation of Jewish people in Nazi-Germany and now
Muslims within Europe and the West.
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Conference further believed:
1. This censure will embolden the far right to further challenge
the principle of ‘No Platform’, and will send a negative
message about the position of NUS regarding those who
campaign against fascism.
Conference resolved:
1. Work with Unite Against Fascism to campaign against the
BNP. Re-affirm support for ‘no platform’ for the fascist BNP.
2. Defend students’ right to religious and cultural freedoms,
including the right to choose religious dress or religious
symbols.
3. Work with FOSIS, the Muslim Council of Britain and others, to
challenge Islamophobia and the racist scapegoating of the
Muslim community.
4. Work with all Black communities and LGBT organisations to
highlight the common threat against the BNP for communities
who were targeted by the fascist nail bombings.
5. Providing briefings to ensure colleges and universities comply
with the Race Relations Amendment Act.
6. Support and defend those students being targeted by the BNP
and English Defence League (EDL).
7. Continue to campaign for increased voter registration and
participation in elections.
8. State its opposition to the censure of the NUS Black Students’
Officer and NUS Anti-Racism/Anti-Fascism Convenor, Bellavia
Ribeiro Addy
9. Ensure the NUS support campaigns to raise awareness of the
impact of Islamophobia on campus.
10. Work with the Muslim Safety Forum to raise awareness about
mechanisms for reporting incidents of Islamophobia on
campus.
11. Call on all major political party leaders to challenge, not
pander to, Islamophobia.
12. Call on the government to abolish ID cards
13. Support the Justice for the North West 10 campaign against
the deportation of Pakistani Students
14. Support campaigns like those of Hicham Yezza and those
unfairly arrested after the Gaza protests.
15. Work with One Society Many Cultures to promote the benefits
of Multicultural society, including debunking myths around
migration.
16. Support Uprise – a grassroots festival based on the Rise
Festival.
17. Write to the Mayor of London, Boris Johnson, calling for the
re-instatement of the budget for Black History Month.
18. Acknowledge the media’s role in promoting beliefs and
stereotypes that can be interpreted in a manner which incites
racism within society.
19. Challenge the media’s role in using minorities as scapegoats.
20. Distinguish reality from mendacity. This should be done with
the purpose of encouraging audiences and students to take a
more holistic approach instead of passive approach when
reading mediated sources, thereby reducing racism.
21. Take an active role in directly campaigning for the media
industry to emphasise the responsibility they hold as major
influence within society.
22. Emphasise on activity within further education institutions
particularly, where young minds are primarily developing, so
that they can know how to think holistically about presets
structured by the media is set in their minds.
23. Establish further links with media institutions to challenge
racism.
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Policy passed at Disabled Students’ Conference
2011

6.

Rules Revision

Conference resolves:
1. Campaign to lobby the government on their proposals with regards
to the cuts, especially with regards to DLA and unemployment.
2. Work with Student Unions and other organisations to lobby for
change.
3. For the Disabled Students’ Campaign to involve itself in every
opportunity that arises for consultation on proposed changes and
to work with the government to ensure new systems work properly
for Disabled Students

Motion: Allow Job-Share for the National Officer
Conference Believes:
1. The Women’s Campaign passed policy in 2008 to allow the
National Women’s Officer to be a job-share of two women, elected
as a single candidate.
2. It is widely recognised that in any paid job, especially full-time jobs
over over 20 hours a week, that there is a legal duty to consider
applications from candidates wishing to do a job share.
3. Many progressive organisations, where practical, even advertise
full-time posts as being “also available as a job-share”.
4. That allowing the Disabled Students’ Officer’s role as a job share
can potentially be a progressive policy.
5. However, it is patronising to assume that job-shares are particularly
attractive for parents, carers, women and disabled people.
6. If the officer, in question, feels like a job share would be appropriate
for them because their ‘impairment’ may hinder them from working
as a full-time officer, then discussions need to be sought with NUS
with regards to contractual terms and conditions. It is not enough
to expect one person’s salary to be divided in half, as half a salary
for a disabled person receiving benefits can be detrimental for their
cost of living etc.
7. The LGBT campaign allows a job-share for political reasons.
8. If the progressive review agenda is passed the idea of a job share
should be discussed not only as a potential case for an officer to
share the role due to impairment if they feel that is necessary but
also as a political reason if the model to which this campaign runs
with is not relevant anymore.
9. A review like this should be extensive and is not sufficient enough
to be decided at conference.
Conference Further Believes:
1. A job share is part of a progressive policy to allow a more diverse
spectrum of applications from our membership.
2. Indeed the Equality Act requires organisations that employ to
assess whether jobs can be offered as job-shares. This is a
landmark piece of legislation by the last Labour Government, being
implemented by the Conservative-Lib Dem Coalition.

Conference Resolves:
1. The Disabled Students Campaign will explore this possibility either
in its progressive review policy, if passed, or as a separate
alternative with wide consultation during 2011/2012.
2. That the Disabled Students’ Committee shall direct the Trustee
Board as to how best to reflect this policy and the decision of
Conference on the contract and employment terms of the National
Disabled Students’ Officer.
Education
Motion: Fair Education for all
Conference believes:
1. Every student has a right to access education based on ability to
learn not ability to pay.
2. All Students will be affected by the Comprehensive Spending
Review which aims to roll out cuts across all sectors of society.
Conference further believes:
1. That disabled students will be bearing the brunt of these cuts
meaning that there will be lack of social mobility.
2. Lack of social mobility affects ones ability to learn.
3. The cuts that are rolled out will also affect physical and mental
health.
4. Disabled students who live in residential care homes will be
amongst the worst affected due to the mobility component of their
Disability Living Allowance being removed.
5. Additionally, disabled graduates seeking employment will also face
huge barriers due to the cuts in employment, for example,
Remploy.

The NUS Disabled Students’ Campaign should campaign to
challenge the government on these cuts and aim to reduce the
negative consequences of such issues.

Motion: Disabled Students’ Allowance and Taught Post grad
Eligibility
Conference notes:
1. That the Disabled Students Allowance (DSA) and Part Time Grant
(PTG) are processed via the Local Education Authority (LEA) and
Student Loans Company (SLC) under the remit of Student Finance
England.
2. That regulation 134(1)(c) states that to be eligible for funding for
either of these grants that 'it is ordinarily possible to complete the
course in not more than twice the period ordinarily required to
complete the full-time equivalent'. And that further to this end in
regulation 135(5) 'The period of eligibility terminates at the end of
the relevant academic year where the eligible part-time student
cannot complete the designated part-time course within the period
specified in regulation 134(1)(c).
3. That Student Finance England are counting consecutive years from
matriculation, whether in attendance or not, and not only counting
years in receipt of funding and thus interpretation of the above is
being used to stop or curtail funding to some students.
4. That some students only become aware of their eligibility for
funding after completing part of their course.
5. That students will only apply for funding once they are aware that
they are eligible for funding.
Conference believes:
1. That the purpose of the grants in question is to assist students, to
level the playing field, to ease the burden of financial hardship.
2. That regulation 134(1)(c) concerns the total duration of available
funding.
3. That is it wrong to interpret the word 'ordinarily' in the sense of
'only'.
4. That it is wrong to punish a student financially, that is withhold
funding, for repeating a year due to their disability.
5. That if some students are entitled to set duration of funding, all
eligible students should be entitled to the same duration of funding.
6. That the duration of funding should be based on receipt of funding.
7. Students are entitled to support when repeating a year due to their
disability.
8. That students are owed the right to a clear line of appeal against
their LEA's decision.
9. That this appeal should be dealt with in a timely manner.
10. That the use of the word 'ordinarily' implies that the Minister
originally intended that discretion be exercised in the criteria of
eligibility for funding, due to mitigating circumstances, and that the
possible adverse effect of disabilities are grounds for mitigation.
11. That to not exercise that discretion is discrimination.
Conference resolves:
1. That guidance on the correct interpretation and meaning of
regulations 134(1)(c) and 135 (5) is sought from the Minister for
Higher Education with a view to resolving this issue.
2. That confirmation is sought from the Minster in that regulation 135
(c) concerns the total amount of available funding in terms of years,
and not the period over which a course has to be completed from
matriculation.
Motion: Universal Grants for all: Free education is possible!
Conference believes
1. Currently 56% of disabled people aged 16–24 are not in education,
employment or training (NEET) compared with 23% of their non
disabled peers.
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2.
3.

Disabled people are statistically more likely to live in poverty
Many disabled students take longer to complete education due to
issues such as illness, lack of support or as a direct repercussion of
an already inaccessible schooling system which still does not fully
support inclusion.
4. Extra years spent in university means disabled students paying
back thousands more than their non disabled peers, even when
resit is due to inaccessible course content.
5. Disabled students will also face cuts to welfare benefits such as
ESA, DLA and housing benefits.
6. Education is vital for many disabled people to learn life skills.
7. The system of Education Funding in use is massively important to
Disabled Students and most of the analysis in the main motion is
correct.
8. But to assume that a completely free education for all students is
possible or achievable is dangerously naïve.
9. That there is no such thing as a “free education” unless the
proposers are seriously suggesting free maintenance and no tuition
costs for all students- FE and HE, Postgraduate and
Undergraduate, International and Home.
10. Debt, maintenance, means testing and repayment are all issues that
deserve a serious policy response from this campaign.
11. That students who go to earn vast amount as a result of their
degree- even disabled ones- should make a contribution to the cost
of their education. That is progressive.
Conference further believes
1. There is evidence to show that level of education increases quality
of life and reduces poverty.
2. The current education system is already failing disabled students.
As a result, disabled students will be some of the worst hit by the
education cuts.
3. The lifelong learning sector will be one of the worst hit by the
education cuts having a knock on effect on independent living for
many adults with learning disabilities and complex needs.
4. Education is a vital opportunity for many disabled people to
socialise as well as to learn. This is even more vital when public
services and charities supporting access to social and leisure
activities for disabled people are likely to be cut, leaving disabled
people at an increased risk of social isolation.
5. At a time when there are few jobs and even fewer accessible
employers, it is unfair for students to incur large amounts of debt
under the guise that it will improve the economy, in particular when
regressive welfare policy makes disabled people far less likely to
see any benefit to this system.
Conference resolves
1. To fully support UCU’s proposal for ‘Business Education Tax’
2. Support and empower Disabled students to challenge their colleges
where a greater focus on Equality & Diversity and student support
is required, and therefore to influence and take ownership of their
learning.
3. Support students’ unions holding cuts demos.
4. To lobby for these resolutions nationally
5. Challenge the idea that cut backs are 'inevitable' and highlight the
government's hypocrisy in writing off tax bills of large companies
such as vodafone, whilst making cut backs to vital services such as
education and welfare.
6. To maintain our opposition to means testing in the provision of
financial and other support for disabled students.
7. To argue that NUS’ main student funding should take into account
extended lengths of time spent in education and the potential
impact on debt that are faced by many Disabled students.
8. That the campaign works closely with the NUS VP HE and supports
the HE campaigns work on Widening participation within the HE
and FE sectors. Supporting work to deliver a replacement for the
national framework lost through the closure of Aimhigher.
Motion: Disabled People Fight Back! : Using Direct Action to Defeat
the Cuts.
Conference Believes:
1. This motion was written by a group of disabled students who took
part in the occupation of Manchester University, and some of us
took part in the occupation of Millbank Tower at the NUS
Demolition.
2. That disabled people have a long and vibrant history of taking
Direct Action; from the Campaign for Accessible Transport (CAT)

3.

actions where disabled people chained themselves to buses and
brought the West End of London to a standstill in protest over the
lack of accessible public transport in the 90’s, to the Disabled
Peoples Direct Action Network (DAN) who took action to stop the
patronising and disablist ITV Telethon by disrupting broadcasting
and blockading the entrance so celebrity guests could not go on
air.
That this spirit of grassroots direct action from disabled people
continues with the DAN having a presence at national demos
against the cuts and taking action in Manchester earlier this year to
blockade A4E, a company contracted to carry out “workfare”
schemes which force benefit claimants into “temporary work
placements” far below minimum wage, and later went on to occupy
the lobby of Manchester Town Hall to confront the then Tory
“minister for disabled people” Maria Miller (who doesn’t define as
disabled) about the public sector cuts and how they will
disproportionately effect disabled people.

Conference Further Believes:
1. If we are going to defeat the education cuts, and other wider public
spending cuts, we need to employ a diversity of tactics, which
includes direct action. In unity, there is strength.
2. Not every way of campaigning is accessible to everyone; lobbying
MP’s and letter writing campaigns can be just as inaccessible to
some students as marching or taking direct action can be to others.
We must try to ensure that each distinct action is accessible as
possible, and to ensure that the NUS Disabled Students Campaign
implements a wide range of different styles of campaigning to
ensure that people with a wide range of access needs can get
involved in the campaign.
Conference Resolves:
1. To send committee members and the disabled students officer to
the DAN’s (free) direct action training in 2011, which specifically
deals with issues around empowering disabled people to take
direct action and training people how to make more accessible
forms of direct action.
2. To publicly support all grassroots student action against the cuts to
higher education and welfare services and to mandate the disabled
students officer to release a statement to this effect.
3. To mandate the disabled students officer to engage with
constituent members to organise anti-cuts protests, and to ensure
that the protests are as accessible as possible. This should include
engaging with students in occupation, on marches, and all other
forms of protest.
4. To get a speaker from DAN or CAT to give a workshop/speech at
the next disabled students conference about taking direct action.
Motion: Including Specialist Institutions
Conference believes
1. That the campaign should be accessible to all.
2. Our membership is diverse including HE and FE institutions. A
number of these FE students are either specifically for students
with disabilities or provide courses for people with disabilities.
3. Is committed to campaigning on issues relating to invisible
disabilities.
Conference further believes
1. Despite forming a large part of our membership, FE are largely
under represented.
2. Issues effecting those with learning disabilities are largely under
represented in our movement.
3. The structure of our democracy is complex and is likely to provide
accessibility barriers for some disabled students, and in particular
those with learning disabilities.
Conference resolves
1. To work with FE colleges to ensure we are aware of the differences
between HE and FE.
2. For the disabled students officer to visit at least one FE college for
people with disabilities or course for people with disabilities.
3. For the Disabled Students Campaign to work with this institution
over the next 12 months and form a briefing on the specific needs
of this form of course and institution.
4. This should include information about how the cuts will effect these
institutions and courses specifically, how local institutions can
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5.

support these institutions as well as information about any specific
issues they may face that differ from mainstream HE and FE
institutions.
To work with the learning disability advocacy organisation, 'People
first' to produce an easy read guide to the disabled rights
movement.

Society and Citizenship
Motion: Disability Pride
Conference believes:
1. There is a lot of false stigma and lack of knowledge regarding
different disabilities
2. There are many famous and successful people with a disability
Conference further believes:
1. False stigma regarding different disabilities can be broken through
appropriate education
2. That disabled and non disabled students should be educated about
different disabilities and they should be made aware of the many
famous and successful people who have a disability
3. Individuals should be encouraged to rise up and say “I am proud of
what I have achieved and I have achieved this with and irrespective
of the fact that I have a disability”
Conference resolves:
1. To make a short film emphasising disability pride
2. The aim of the film should be to help break false stigmas, to
highlight influential people with a disability and to say we are proud
to be disabled
3. The film should be shown at an event during our disabled history
month
4. The film should help encourage disabled students to become
activists and educate other students about disabilities.
Motion: Disabled History Month
Conference believes:
1. There is a lack of knowledge with regards to the disabled history
movement.
2. The should be more education with regards to the movement and
disabled students’ rights.
3. The Disabled Movement is something that students should be
proud of.
Conference further believes:
1. That disabled and non disabled students should be made aware of
the history of the movement.
2. All students should be able to access appropriate tools and advice
in order to run successful accessible campaigns and this history
moth should be able to provide knowledge as to how to do that.
Conference resolves:
1. To run a ‘Disabled History Month.’
2. This month will be held in January.
3. The aim of this month will be to highlight the history and victories of
the disabled movement.
4. To provide educating and inspiring events to encourage disabled
students to become activist.
5. These events will also be open to non disabled students to educate
them about the disabled movement.
Motion: Accessible Toilets for All – Supporting the Changing Places
Campaign
Conference believes:
1. That the Changing Places campaign builds fully accessible toilets
including a hoist, adult-sized changing tables and the space for two
personal assistants or care staff supporting the user on the
lavatory.
2. That the cost of installing an accessible toilet to the Changing
Places standard is approximately £8000.
3. Conference believes that Student's Unions should be accessible to
all, including those who need to use a hoist or changing table.
4. The Disabled Students’ Campaign is to launch the ‘Access
Challenge’ project at Disabled Students’ Conference 2011 – this is

a joint project between Disabled Go and Attitude is Everything.
The aim of the project is to raise awareness with regards to
disabling attitudes within Student Unions and to encourage all
Student Unions to undergo a physical access audit carried out by
Disabled Go to highlight inaccessibility.
6. Once audited, accessibility guides will be produced for each
individual student union.
7. These access guides will be available online for potential students
to use and compare unions.
8. 60 unions are well underway with this project
9. Unions that have gone to the ‘best effort’ to improve their union’s
accessibility will be presented with an award at Disabled Students’
Conference 2012.
10. The NUS Disabled Students’ Campaign should be supporting the
Changing Places campaign.
11. To increase as much promotion for accessible toilets within unions
the Changing Places Campaign should be incorporated as part of
the ‘Access Challenge’ campaign.

5.

Conference further believes:
1. That for profoundly mobility impaired people, a Changing Places
standard toilet allows them to access society in a far more
widespread manner, as they are able to use the toilet in a dignified
manner.
2. That these toilets also allow hoist users to access toilet facilities
without risking their personal assistant/carer's health through lifting,
or their own health through having to be changed in unhygienic
environments such as a toilet floor.
3. That this access allows mobility impaired people to take part in
events and activities which last for more than a couple of hours (i.e.
which might require a toilet break).
Conference resolves:
1. To support the Changing Places campaign.
2. To mandate the Disabled Student’s Officer to produce best
practice guidance for Student’s Unions on providing accessible
toilets.
3. To encourage Student's Unions to provide accessible toilets at a
Changing Places standard.
4. To support the Changing Places campaign as part of the Access
Challenge.
5. The Disabled Student’s Campaign should produce a section within
the access guides for best practice guidance for Student’s Unions
on providing accessible toilets.
6. To encourage Student's Unions to provide accessible toilets at a
Changing Places standard along with Disabled Go and Attitude is
Everything’s advice on improving accessibility.
Strong and Active Unions
Motion: Equality for all “we are individuals”
Conference believes:
1. That we live in a diverse society, but one were many people still
face barriers in their everyday life’s due to a range of characteristics
as individuals.
2. The Single Equality Act Identifies 8 Protected Characteristics that
are defined under law to give individuals facing discrimination as a
result of them protection.
3. That by viewing people as individuals allows you to view people as
suffering barriers based on multiple characteristics not simply the
issues that someone who holds one may face.
4. That by campaigning using a Single equality approach you have a
louder voice than you do as individual strands.
Conference further believes:
1. Due to political groupings within NUS often some of the liberation
campaigns can end up marginalised and work in isolation to other
campaigns.
2. That there is very little sphere for non liberation students to get
involved discussing equality and moving inclusivity agenda forward.
3. That with the introduction of the new Single Equality Act there is not
just 4 areas of society needing “liberation” we need a diverse
campaign that insures no one faces barriers based on who they are
as individuals.
4. That we need to build on the cross liberation work that has
happened in the past and create a NUS “Equality” Brand that
champions Disabled issues and campaigns for equality across
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society.
Conference resolves:
1. To Call on NUS to undertake a review in light of the Single Equality
Act on how we campaign for equality under all 8 of the protected
characteristics
2. To support the formation of a NUS Equality campaign committee
which takes its lead from the Full time elected Liberation officers,
NUS President, NUS VPs and the sections.
3. To in the interim look for opportunities to run Policy forum events
on Disabled Issues focused on all Students so that we move away
from simply “preaching to the converted.”
4. Work with the other liberation campaigns and NUS sections to run
at least one priority Joint campaign a year.

Motion: “A progressive future” Moving the NUS Disabled Students’
Campaign Forward
Conference believes:
1. Over the last two years, many of the other campaigns in NUS have
undergone reviews of their structure.
2. The Social Model has served the Disabled Students Campaign well
since 2006. However, many different models of disability are
effectively used by disability campaigning organisations.
3. The campaign should reflect the views of its members and the
model used should result in the best outcomes for them.
4. That the NUS National Conference is not yet meeting expectations
as for representation from a wide number of institutions shown by
its size and the diversity of attendees.
5. The Disabled Students’ national network is not as strong as other
NUS campaigns.
6. The Single Equality Act has prompted most leading disability
organisations to review their approach to Equality & Diversity.
Conference Further Believes:
1. A review of our structure and chosen disability model would serve
to address the areas outlines above.
2. Any review of the campaign needs to involve a diverse range of
students. These need to come from a variety of institutions, gender,
age, sexual orientation, religion, race, social and economic
background and disability.
3. Any review must include external members from comparable
organisations within the Equality sector to provide an outside view
and share best practice.
4. That the aims of the review should be to:
•
enable the campaign to involve more students through a
variety of different approaches
•
become an even more effective lobbying organisation for
Disabled people across the UK.
5. The review should place an emphasis on using best practice,
engaging with external organisations and the Government and how we
create a positive atmosphere for all students, not just Disabled Students,
to engage with the campaign and our goals.
Conference Resolves
1. To carry out a review of the campaign’s Governance, jointly led by
the Chair of Steering and the National Disabled Students Officer.
2. To carry out a range of focus groups across the UK on these key
points:
•
Model of Disability
•
Format of National Conference
•
Elections and National Committee
•
Any other issues that may have an impact of the aims of the
review.
3. To utilise university mission groups, other NUS campaigns (for
example the Welfare campaign), external organisations and focus
groups at NUS Disabled Students events & on campuses
4. To report back with a range of recommendations for this
conference in 12 months time.
Motion: Communication is Key – Including students with
Communication Impairments in union democracy.
Conference believes:
1.That Student's Unions have various democratic and transparent
processes which involve students in the running of the union.

2. That all students should have the ability to be involved in these
processes.
Conference further believes:
1. That some students are unable to take part in the democracy of
running their Union due to a lack of provision for those with
communication impairments when events (i.e. General Meetings) are
being held.
2. That this lack of provision can result in some students being unable to
communicate (e.g. due to no provision of a BSL interpreter).
Conference resolves:
1. To encourage Student's Unions to be aware of the communication
needs of their members.
2. To encourage Student's Unions to make provision for those
communication needs when arranging democratic processes.
3. To mandate the Disabled Student’s Officer to produce best practice
guidelines for Student’s Unions to help them accommodate members
with communication needs.
Motion: Accessibility training for Unions
Conference believes:
1. That many Students Unions and Societies within them continue to
fail to make their events and meetings accessible to their members
either through negligence in event planning or through ignorance of
the existence and needs of disabled students.
2. That this failure is often the result of ignorance of the existence of
disabled students and their access needs.
Conference further believes:
1. That basic accessibility training, particularly about providing
accessible events would go some way to rectifying the inaccessible
nature of many Student’s Union events.
Conference resolves:
1. To mandate the Disabled Student’s campaign to provide
accessibility training packs for Student’s Union officers and Society
Chairs (and Events Officers where they exist).
2. To encourage and support Student’s Unions in making their
activities and events more accessible.
3. To survey Disabled Students to find out if their access needs are
being met by their Union
Welfare
Motion: Needs Assessment
Conference believes:
1. Needs Assessments are a vital and important part in ensuring
Higher Education is accessible
2. Information, prior to a Needs Assessment, about what is involved in
the process can sometimes be non-existent or not sufficient
3. Needs Assessors are a fundamental aspect of receiving an
adequate Needs Assessment
4. The quality and accuracy of a Needs assessment is fundamental in
ensuring the provision of adequate support and appropriate
equipment.
5. Needs Assessors can be variable in the service they provide
Conference further believes:
1. Many students are often worried about the Needs Assessment as
they are unaware of what is available to them and the processes
involved.
2. Many students are unaware of their right to challenge what they
believe is an inadequate/inappropriate Needs Assessment.
3. The variability of Needs Assessors results in students sometimes
not being given equipment that was appropriate for them. No one
person with a disability is the same and equipment should be
based on the individual not the disability
4. Post assessment care provided by Needs Assessor can be
inconsistent and sometimes inadequate
5. Some Needs Assessors do not keep up to date with new and better
accessible equipment
6. Every student should be allowed to make an informed decision
about the equipment and the Needs Assessor they use
7. It is difficult to ensure that all universities keep to a high standard
with the Needs Assessments they provide
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Conference resolves:
1. A web-page should be added to NUS-Connect that will provide a
description of the different equipment and types of support
available and to allow individuals to rate the equipment as well as
rate their experiences with their Needs Assessors
2. All establishments and individuals that provide Needs Assessments
should be informed about this web-page and encouraged to
advertise it to their students
3. The web-page should be advertised to as many students as
possible
4. Students should be allowed to make an informed decision about
their Needs Assessment process

Motion: Mental Health and Well-being – reaffirming the work of the
Disabled Students’ Campaign
Conference believes:
1. Mental health issues can affect anyone, irrespective of age,
ethnicity, religion, gender or sexuality. Yet there’s still a huge
amount of prejudice attached to it.
2. Around one in four people will experience mental health issues
every year in Britain.
http://www.mentalhealth.org.uk/information/mental-healthoverview/statistics/
3. Stereotypes and negative images of Disabled people within
the media and society can be extremely damaging in the fight
against stigma and prejudice.
Conference further believes:
1. Certain pressures of University life make students more susceptible
to developing mental health issues, for example moving away from
home, change in routine, alcohol and drug use, academic
pressures, money worries etc.
2. The Disabled Students’ Committee has worked hard to encourage
student unions to fight prejudice through the Challenging
Perceptions Campaign and Mental Health Awareness Days.
However there’s still a lot more to be done.
3. Often there are good support services in Universities; however
these are not necessarily promoted efficiently so that students
facing mental health problems cannot easily access these services.
4. Universities often approach mental health from the prospective of
reacting to individual cases rather than delivering high quality
teaching and services that should be accessible to all.
Conference resolves:
1. To continue to have Mental Health Awareness Days for Officers to
reduce stigma and encourage Unions to host awareness days.
2. The Disabled Students Campaign to challenge use of negative
stereotypes and imagery by discussing these within the Mental
Health Awareness Days.
3. Continue to work with and promote organisations such as MIND,
Time to Change, The Samaritans, Depression Alliance, Rethink and
other charities which continue to fight prejudices.
4. The Campaign to promotes healthy living and active lifestyles and
they should continue to do so, by increasing awareness in fields
such as healthy eating, exercise, the student support and
counselling services.
5. To encourage universities to think about Quality not simply Equality
policy, by making services and teaching methods accessible to all
not just reacting to individual disabled students.
Motion: Personal Care
Conference believes:
1. Every student has a right to go to whichever place of study is
suitable for their academic interests and is offering them a place.
2. Students who want to study should be able to do so regardless of
the nature or extent of their personal care needs and that care
packages should be made portable.
Conference further believes:
1. That disabled students should be made aware of available services
and given appropriate tools, advice and advocacy for their care
needs at their chosen place of study.
2. This assistance should be made available to individual students as
soon as they arrive at their place of study.
3. Where this has not been possible, assistance should be organised

and provided as soon as possible so that the student can
successfully embark on their studies.
Conference resolves:
1. Campaign to continue highlighting the difficulties disabled students
face when their personal care needs are not adequately catered for.
2. To use the ‘Life, not numbers’ report and work with MPs and other
organisations to roll out personal budgets and portable care
packages.
3. Research should be started and funding sought to start a pilot
telephone advice line for disabled students struggling with personal
care, accommodation and finance issues.
4. This scheme, if proven successful, should be extended to provide a
full advocacy service and it should be rolled out nationally.
5. In order to be effective, this is a long term project, and will take a
number of years to completion.

Motion: Disabled Women, Sex and Reproductive Rights
Conference Believes
1. That disabled women don’t always have the same reproductive
rights as non-disabled women
2. That disabled women are sometimes pressured to terminate a
pregnancy because of health problems
3. Disabled women are denied real choice because of prejudice and
discrimination in society.
4. That no woman should be persuaded to either terminate, or carry a
pregnancy to term
5. Disabled women are twice as likely to experience domestic
violence than non-disabled women (1995 British Crime Survey)
6. Disabled women are often not given the same access to sex
education as non-disabled women
7. DPPI’s study on physically disabled parents' experiences of
maternity services reveals that physically disabled people
embarking on parenthood face a number of challenges in getting
appropriate information and support, including negative attitudes
from some health professionals, a lack of knowledge and
information available for both parents and professionals, as well as
poor communication between disabled parents and professionals.
(July 2009)
8. That there is a massive information gap on maternity and disability
Conference Further Believes
1. That disabled women should have equal access to fertility
treatment as non-disabled women, irrespective of their disability.
Conference Resolves
1. To mandate NUS Disabled Students Campaign to lobby for better
information for disabled women on maternity
2. To provide information on Disabled Women’s’ reproductive rights.
3. To lobby the government to give out better information to
practitioners, those working in exile and reproductive health and
those supporting disabled women on the reproductive rights and
choices for disabled women.
Emergency Motions
Motion: Personal Care
Conference believes:
1. We have policy on personal care.
2. Two priorities of the campaign are to make care packages portable
and to establish a National Advocacy Service for disabled students
needing personal care whilst at their institution.
3. The HE bill is currently being looked at and scrutinised by NUS and
other political groups such as Liberal Youth.
Conference further believes:
1. That Liberal Youth met with the Disabled Students’ Officer once the
motion deadline had passed to discuss issues regarding the, ‘Life
not Numbers’ report that the Disabled Students’ Campaign
published in September 2009.
2. Liberal youth are planning on adding issues, with regards to
personal care, in particular portability of care packages and the
National Advocacy Service, to the HE bill.
3. The Disabled Students’ Campaign should also be actively involved
in this process.
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4.

The issues fit in with the widening participation agenda and
accessibility.

Conference resolves:
1. To work with Liberal Youth and NUS with regards to the HE bill in
reference to the issues surrounding personal care for disabled
students.

Page 30 of 74

National Conference 2011 | Adoptions
Policy Passed at LGBT Conference 2010
th
th
7 – 9 March
Zone Welfare & Student Rights
Motion: Fighting the BNP
Conference believed:
1. That the British National Party is a fascist organisation that stands
for an all white, all straight Britain.
2. Mark Collett, former chairman of the Young BNP, described
homosexuals as "AIDS Monkeys", "bum bandits" and "faggots" and
said the idea of homosexuality was a "sickening thought".
3. Phil Edwards, BNP National Press Officer said that homosexuality
led to ‘moral turpitude and disease,’ and that it should be ‘returned
to the closet where it belongs.’
4. That the BNP is a violent organisation with leading members being
convicted of violent hate crimes and possession of explosives.
5. Research shows that wherever the BNP are active, hate crimes rise.
6. That the BNP should have no place on our campuses, in our
council chambers and on our streets.
7. That in the last year we have seen the rise of the national 'defence
Leagues'
8. That these organisations consist of a motley crew of BNP activists,
football hooligans and violent bigots
9. That they have attempted, sometimes successfully, to attack those
from minority backgrounds, including Muslims and LGBT people as
well as anti fascists.
10. That in Stoke and Luton they rampaged, attacking Asian owned
properties and spraying pigs blood on the homes of Muslim people
11. That in Leeds several supporters of the EDL ran through the LGBT
area of the city in masks hurling abuse and glass bottles at passers
by.
12. That despite attempts by the BNP to distance themselves from the
defence leagues, senior BNP members have played a leading role
in organising the violent demonstrations
13. That the rise of the defence leagues coincides with a dramatic jump
in LGBT-phobic attacks including several murders and countless
assaults.
14. That the rise of the defence leagues follows the breakthrough
election of two BNP MEPs
15. Thye English defence league (EDL) has actively approached LGBTQ
organisation siuch as Queer Yoputh Network with the intention
uniting us to fight Islam.
16. Members of Queer Youth Network have argued against the EDL
position on Islam, calling it out as a bigot and hateful
17. That all 3 main political parties are promising public spending cuts
due to the bank bailout
18. That we have also seen a wave of reaction and prejudice
accompany the recession following a historic pattern
19. including a large rise in homophobic attacks, attacks on a woman's
right to choose and the growth of the Nazi BNP and the racist
English Defence League
20. That there has been resistance to these attacks including
thousands strong marches against homophobia, a vibrant Abortion
Rights Campaign a 900 strong Right to Work rally.
Conference further believed:
1. That stopping the BNP getting elected should be a central plank of
our anti-fascist work.
2. That most people abhor the BNP and their prejudiced lies but
history has shown that during times of economic downturn, support
for fascism rises.
3. That BNP successes would represent a direct threat to minority
communities.
4. That it is vital that these minorities work together and with their
straight and white allies in a united fight against fascism.
5. That NUS LGBT should play an active role in Unite Against Fascism
and work closely with Love Music Hate Racism.
6. That the election of two BNP MEP's has given confidence to
fascists to come onto the streets in numbers not seen for over 30
years
7. That preventing the BNP from taking advantage of the publicity and
resources provided by elected office remains a key plank of anti
fascist activity
8. That celebrating and defending our diverse communities by counter
demonstrating BNP and defence league rallies is key to showing
the unity in practice that can drive back the fascist threat.

9.

That it is important that we offer positive solutions to the crisis to
give people confidence and hope
10. This can help people defend their jobs but also foster a sense of
unity between different people which can serve as a weapon
against those who wish to divide us on grounds of race, sexuality,
gender etc including the BNP and EDL
11. That it is vital as a liberation movement we fight on the issues
important to our sisters in the Women's movement including
defending a woman's right to choose
12. That it is of the utmost importance that the priorities of our
movement and the politics of our campaign are at the heart
organisations like the Right to Work campaign which are aiming to
bring together everyone who opposes cuts from pensioners
campaigns to trade unions and from disability advocacy groups to
LGBT people.
Conference resolved:
1. That the NUS LGBT Campaign should take a part in education
students about the threat of fascist parties in the run-up to the
general and local elections.
2. To work closely with UAF and LMHR supporting initiatives and
events and producing joint publicity helping to alert the LGBT
student community to the BNP threat.
3. To work with LMHR to organise more Love Music Hate
Homophobia events.
4. To reaffirm our opposition to the BNP and all they believe.
5. To re affiliate to Unite Against Fascism (UAF)
6. To build on the successes of Love Music Hate Homophobia by
collaborating further with UAF and Love Music Hate Racism to
formalise LMHH ensuring NUS LGBT is at the heart of the initiative
7. To work with other liberation campaigns and non defining allies in
NUS, trade unions and civil society to help combat fascism
8. To include further 'LGBT and Anti-Fascism' workshops at officer
and activist training events
9. To mandate the NUS LGBT Committee to work with other
organisations to create an Activist Tool Kit to Anti-Fascist Activism
10. To strongly oppose all attempts the fascist organisation to enlist
our support for Islamophobia.
11. To Affiliate to the Right to Work Campaign at a cost of £30
12. To support the National Demonstration outside the conference of
whichever party wins the general election in Autumn 2010 raising
the slogans 'We won't pay for their Crisis,' 'Stop Homophobic
Attacks - No Concessions to the BNP' and 'Defend a Woman's
Right to Choose.'
Motion no:
202
Conference believed:
1.
LGBTQ people often see faith, belief and religion as a threat due
to the oppressive attitude of some religious leaders.
2.
Anti-religious sentiments are all too common within LGBTQ
communities.
Conference further believed:
1.
2.
3.
4.
5.

6.
7.

8.

Religion is not necessarily homophobic, biphobic, or transphobic.
There is a difference between the oppressive tactics of particular
religious
leaders and an individual's expression of their religious beliefs.
It is possible to disagree with an individual's faith-based political
position without attacking their religious beliefs.
Opposing religious bigotry should never come at the expense of
expressing solidarity with those who are oppressed because of
their religious beliefs.
LGBTQ people have every right to feel comfortable talking about
their religious beliefs within our communities.
It is time for LGBTQ communities to treat religious beliefs with the
same respect we expect to be given to our sexual and romantic
orientations and gender identities.
LGBTQ people who have faith or religious belief have the right to
make decisions on their own behalf.

Conference resolved:
1.
To fight the blind anti-religious sentiments found within LGBTQ
communities.
2.
The NUS LGBT Campaign will provide activists with arguments for
expressing solidarity with people of faith when fighting fascism.
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3.

The NUS LGBT Campaign will properly consult with LGBTQ
people from religious or faith communities before issuing
statements on their behalf.

3.

4.
Motion: HIV Treatments
Conference believed:
1. That HIV transmissions are increasing amongst MSM (men who
sleep with men) in the UK
2. That newer HIV Treatment has not only dramatically increased the
life expectancy of HIV positive people, but also tends to have fewer
side effects than older treatment
3. That we are about to see a raft of government cuts to equal out
government debt saddled by bailing out the banks
4. That according to Lisa Power from the THT (Terrence Higgins Trust)
"public health will be at the bottom of the pile when it comes to
what the NHS will spend money on in hard economic times and
sexual health will be at the bottom of that."
Conference further believed:
1. That effective HAART with the least possible side effects is the most
cost effective treatment for HIV positive individuals as it increases
drug adherence thereby keeping patients healthy and not in need of
further medication or hospitalisation
2. That it is utterly unacceptable to make ordinary people pay for the
bankers' crisis and it is particularly disgraceful when the
government targets people with conditions who rely on the best
medication for a better quality of life
3. That NUS LGBT alongside other organisations should be
demanding transparency from the government in terms of where,
when and how they plan to cut services for HIV people so that we
can formulate campaigns against these cuts
Conference resolved:
1. To approach the THT and other related organisations to initiate a
dossier on cuts that have already happened and potential cuts as
predicted by HIV specialists
2. To contact Trade Union LGBT sections and National TUs who
represent workers in the healthcare sector to see how we can work
alongside each other to bring together forces who could play a part
in raising awareness of and fighting back against any cuts
Motion: Support LGBT Workers
Conference believed:
1. Many students have to get part time work in order to be able to
afford tuition fees and living costs.
2. Many students are not aware of their rights at work and are not a
member of a Trade Union.
3. That many LGBT people including LGBT students will get jobs in
‘gay scenes’, particularly in bars and clubs
Conference further believed:
1. Students can face homophobia and discrimination in the work
place, from fellow workers and their bosses
2. Students can be a easy target for some bosses who can make
them work long shifts with too few breaks.
3. Despite a boss or workplace being LGBT, LGBT workers can still
face discrimination and poor working conditions.
4. The trade union UNITE recently ran a campaign to try and unionise
workers in Manchester’s ‘gay village’, partly due to reports of some
poor working conditions.
Conference resolved:
1. To work with trade unions to produce a small guide to LGBT rights
at work.
2. To continue and extend our joint work with Trade Unions.
3. To encourage and support LGBT groups to take part in campaigns
to unionise staff on gay scenes.
Motion: Experiencing work, not discrimination
Conference believed:
1. That terms such as “work experience”, “internships” and
“placements” can refer to temporary paid or unpaid work that a
student undertakes to experience the professional working
environment of a certain sector.
2. That the duration of a work experience placement can vary from a
few hours to several months.

5.

6.

7.

That prospective university students, including those at FE
institutions, are encouraged to acquire work experience to aid their
applications for certain courses.
That in response to graduate employers' increasing emphasis on
relevant work experience (AGR: 2008), HE students are encouraged
to acquire as much work experience as possible to increase their
chances of employment on graduation.
That work experience placements are an integral and required part
of certain types of degree programmes, including (but not limited
to) sandwich courses and those in health and social care.
That the Employment Equality (Sexual Orientation) Regulations
2003 state it is unlawful for providers of vocational training to
discriminate against the recipient of such training on the grounds of
sexual orientation.
That the Sex Discrimination (Gender Reassignment) Regulations
1999 state it is unlawful for providers of vocational training to
discriminate against the recipient of such training on the grounds
that the recipient is undergoing, has undergone or plans to undergo
gender reassignment.

Conference further believed:
1. That students often have little to no contact with or support from
their institutions when they are on work experience.
2. That students on work experience may be reluctant to report
discrimination or harassment to their placement supervisor at the
organisation because of their status relative to paid staff members
and their desire to acquire a reference from and/or future
employment with the organisation.
3. That students may be reluctant to report LGBT discrimination or
harassment experienced during placement to their supervisor
and/or institution because, by doing so, they feel they have to
disclose their sexuality or gender identity.
4. That students may be unaware of their workplace rights when they
are on placement.
Conference resolved:
1. To lobby FE and HE institutions to establish processes through
which which homophobic, biphobic and transphobic discrimination
and harassment on the part of a placement provider can be
reported anonymously and confidentially.
2. To discourage institutions from penalising placement students who
have experienced LGBT discrimination should they fail to complete
or perform adequately on their placements as a result of such
discrimination.
3. To encourage institutions to fully support, guide and advise
students who are subject to discrimination or harassment on the
grounds of sexuality and/or gender identity, particularly if they
should decide to pursue criminal or legal action against the
placement provider.
4. To campaign for institutions to establish and maintain relationships
with placement-providing organisations that can demonstrate a
commitment against workplace LGBT discrimination.
5. To work with the National Council for Work Experience (NCWE),
alongside careers services and placement staff at FE and HE
institutions, to provide and promote information to students about
LGBT workplace rights.
Motion: Healthy FE
Conference believed:
1. In 2008, former minister Bill Rammell, introduced the National
Healthy FE initiative
2. This is aimed to particularly benefit young people in colleges and
sixth forms coping with the transition to adulthood.
3. The initiative is there to provide colleges with tools and support to
address the health and wellbeing needs of each student, and even
staff members.
4. Various QUANGOs (quasi-autonomous non-governmental
organisations) support this initiative and have developed online
tools to support colleges.
5. It isn’t about creating something new: it’s about working with FE
providers to make the health and wellbeing of staff and students an
integral part of all aspects of life in FE.
Conference further believed:
1. Colleges need this initiative to build on their own resources, or lack
of, to encourage students to be healthy and look after their own
wellbeing.
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2.

3.

4.

LGBT students in FE are often coming to terms with their own
identity and colleges have a duty and moral responsibility to give
these students the most support they can.
Some colleges are better at doing this than others and as a
National Campaign we should ensure that all colleges are doing
their best to look after our members’ health and wellbeing.
Colleges including York College, Bradford College, Sunderland
College and Wigan & Leigh College have seen their OfSTED grade
go up, their student retention and achievement rates increase
significantly since starting this programme.

Conference resolved:
1. NUS LGBT campaign to encourage colleges to get on board with
this initiative and include a vast range of students in the process
2. NUS LGBT campaign to support students getting involved in their
college’s steering group for this initiative and ensure that LGBT
students’ voices are heard and catered for
3. NUS LGBT to include into the “Putting the LGBT into FE” briefing, a
section on the Healthy FE initiative and how students can use it to
influence their college on the LGBT agenda
4. NUS LGBT campaign to name and shame colleges that either has
not got on board with this scheme or have failed to cater for LGBT
students on campus.
Motion: Trans Inclusion in FE
Conference believed:
1. Trans-related issues affect over 100 16-19 year olds a year in
the UK.
2. Around 30% of teens during this transition commit suicide.
3. Many of these 16-19 year olds will be studying in FE.
4. Currently, NUS only has one policy on Trans students in FE
regarding the promotion of gender-neutral toilets.
5. Colleges are just starting to realise that there are LGB students
studying in their institutions and the importance of their inclusion.
6. Many colleges are not aware that trans students exist, let alone
study in their institutions
Conference further believed:
1. NUS LGBT Campaign has done fantastic work supporting LGB
students and officers in FE.
2. NUS LGBT needs focus on the promotion and inclusion of Trans
students in FE.
3. NUS LGBT should continue to promote Trans inclusion within FE,
including and especially gender-neutral toilets.
4. LSIS (Learning and Skills Improvement Service) has been working
on DVDs for FE colleges about the inclusion of LGB and T students.
Conference resolved:
1. To revisit the LGBT History month briefing and add in explicit
sections on Trans inclusion for HE and FE.
2. To mandate NUS LGBT to campaign for colleges to include
trans issues in their mandatory Equality & Diversity staff training.
3. To produce a guide for students, ensuring it's also relevant to
FE students, regarding Trans health and well-being including but
not limited to: illegal hormones, binding dangers, sexual health and
mental health.
4. To help promote the LSIS trans DVD to FE colleges and provide
materials and training for:
a. Breaking down transphobia and gender binary.
b. The benefits of gender-neutral toilets and changing rooms
with cubicles.
Motion: Liberate Prisons Now!
Conference believes:
1. LGBT People are disproportionately represented in prison
2. Prisons Should be a Central part of our Society
3. The State uses crime as a political tool to control society and to win
elections
4. Progressive campaigns believe crime is a by product of a an active
society.
5. That there is currently no guidance by the Offender Policy and
Rights Unit on LGBT issues within UK prisons.
6. HIV and Hepatitis infections in UK prisons are 15 and 20 times that
of the outside population, respectively.
7. That prisons often fail to provide condoms / protective equipment
for prisoners. If prisons do supply condoms, that supply is strictly
limited.

LGBT prisoners often are placed in Vulnerable Prisoners Units by
staff as a matter of course
8. There are no current statistics on how many LGBT people are
currently incarcerated in UK prisons
9. Trans prisoners are often kept in facilities determined by their birth
gender and not by their current gender identity.
10. That the Bent Bars Project is a letter-writing project for lesbian, gay,
bisexual, transgender, transsexual, gender-variant, intersex, and
queer prisoners in Britain, on a pen-pal basis.
Conference further believed:
1. The western world has disproportionate numbers of prisoners to
the developing world and specifically the developed world has
more prisons compared to its population than in the developing
world and compared to its populations.
2. Not all criminals are bad people; the crime is bad, not the person.
3. That Trans people often suffer specific issues when it comes to the
current prison structure and the structure of the criminal justice
system as it stands specifically discriminates against trans people
by the gendered nature of prisons and lack of understanding of
trans issues.
4. That the work the Howard league for penal reform carry out is
something any true progressive movement should stand in strong
support of and this campaign fully beliefs in the ethos and values of
prison abolition.
5. That the institutional discrimination against LGBT people in prisons
constitutes a double punishment – people are punished once for
their crime and again for their sexuality and/or gender identity
6. That by not producing any guidance on LGBT prisoners, relevant
authorities are effectively turning a blind eye to the endemic
homophobia, biphobia and transphobia in our prisons.
7. Failing to provide condoms encourages unsafe and irresponsible
behaviour in practice.
8. That the existence of a Vulnerable Prisoners Unit does not provide
a meaningful excuse for not combating homophobia, biphobia and
transphobia in the wider prison.
Conference resolved:
1. Campaign for the right of people in prison to access education and
training
2. Work with the Howard league for Penal Reform and other prison
abolition organisations to provide Information to Student Unions on
Prison abolition and reform and how they can campaign for reform,
abolition and help educational services at Prisons near to them
3. To Work with NUS VP Welfare, VP HE and FE to ensure prisoners
are included in NUS’s wider participation work
4. To support Prisoner education programs and getting all prisoners
but specifically LGBT prisoners into further and higher education
5. Invite the Howard league for penal reform to send a speaker to next
NUS LGBT annual conference
6. Carry out a Howard league for penal reform workshops by
committee or by external speaker at all activist training days taking
a lead from the women’s campaign that did a similar thing last year
7. To launch a campaign named Liberate Prisons Now! Looking into
the numbers of LGBT people in prison the support they get and the
discrimination they face areas such as Trans prisoners in
segregation or in wrong prisons to their defined genders, abuse of
sexuality in prisons, HIV awareness and support, relationship
awareness advice and support and sexual health services. And
working closely with the VP welfare and welfare committee and
other liberation campaigns to support a wider more integrated
campaign.
8. To actively promote engagement with the Bent Bars pen-pal
scheme with LGBT prisoners to constituent members and other
groups.
9. To write to the Home Office and HM Prison service asking them to
produce an impact assessment on LGBT prisoners, proper
guidance on how to support LGBT prisoners and adequate
condom/protective equipment provision in all prisons.
Motion: For a sensible approach to drugs
Conference believed:
1. That LGB People are 3 times more likely to take MDMA, 8 times
more likely to take Ketamine and 25 times more likely to take
Crystal Meth than then their straight counterparts.
2. That there is currently no reliable statistics on drug use in the trans
community.
3. That approximately a third of adults in the UK have tried an illegal
drug in their lifetime.
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4.
5.

6.

7.

8.

That since the Misuse of Drugs Act 1971 was enacted drug use in
the UK has risen by 300% and heroin use by 1000%
That the Lancet study found alcohol to be the 5th most harmful
recreational drug available in the UK, more harmful than Ketamine
(Class C, 6th), Amphetamines (Class B, 8th), Cannabis (Class C,
12th), LSD (Class A, 15th), GHB (Class, C18th) and Ecstasy (Class,
A19th).
In late October 2009, the Home Secretary sacked the head of the
Advisory Council on the Misuse of Drugs, Professor David Nutt,
because his scientific evidence was different to that of government
policy.
That 57% of LGBT young people feel that there is not enough
unbiased education about drug use which is accessible to the
LGBT community.
Students for Sensible Drug Policy UK is an organisation which
campaigns for a evidence based drug policy and a harm
minimisation approach. It has an active LGBT caucus.

Conference further believed:
1. That the use of recreational drugs has very real harms to physical
health and to society.
2. That the best drug policy is one that seeks to minimise the harms
associated with drug use through an evidence based approach and
through unbiased education.
3. That the arbitrary nature of current drug classification is not based
in scientific evidence, and that this can only lead to increased
harms as policy does not reflect reality.
4. That issues surrounding drug use is especially relevant in the LGBT
community due to our increased likelihood to take drugs.
5. That the lack of unbiased evidence surrounding drugs and their
harms leads to people taking unnecessary risks with regard to their
health.
6. That the Government’s current drug policy fails to reduce the harms
associated with recreational drugs, and can be considered
counterproductive.
Conference resolved:
1. To affiliate to Students for Sensible Drug Policy UK and work with
them on appropriate campaigns.
2. To run a session on “drug use in the LGBT community” at NUS
Activist Training Day.
3. To mandate the LGBT Officers to write to the Home Office asking
for an impact assessment of drug prohibition on LGBT people.
4. To mandate the LGBT Officers to write to the Home Office calling
for an evidence based approach to drug laws, focussing on harm
reduction.
Motion: Supporting Queer Homeless Youth
Conference believed:
1. That, due to estrangement, many queer young people become
homeless. This leads to worse performance compared to peers and
limits access to further and higher education.
2. That in the period from 1989-2002, 450 queer youth reported to
their local authorities dealing with homelessness.
3. That this figure is probably much higher, given that not all young
people who are homeless will tell local authorities, and that not all
homeless people will disclose their sexuality.
4. That, while LGBT youth are disproportionately affected, specialist
provision is rarely available.
5. That the Albert Kennedy Trust is an organisation that supports
queer homeless youth.
Conference further believed:
1. That all LGBT students should be able to access further and higher
education and be completely supported while in education.
2. That, as students, we should extend solidarity to queer homeless
youth and make it possible for everyone to enjoy the same
advantages as we do.
Conference resolved:
1. To encourage LGBT+ Societies to run fundraisers for the Albert
Kennedy Trust.
2. To offer to assist the Albert Kennedy Trust in their research and
activities.
3. To encourage Universities, colleges and Students’ Unions to set up
emergency funds for estranged LGBT students

Motion: Welfare, not Arbitrary Restrictions
Conference believed:
1. LGBT Students are more likely to get into financial difficulty at
university due to higher rates of lack of financial support.
2. LGBT Students are more likely to be reliant on support from the
students Loans Company.
3. This year the Students Loan Company have been a complete mess
failing vulnerable students who haven’t been able to access
appropriate support from their universities either.
Conference further believed:
1.
That many Universities block students’ access to libraries and
computer services as a result of late fees or any debt.
2.
That students can’t graduate whilst in debt to the university and so
any further sanctions are arbitrary and serve no purpose but to
damage students academic potential and ability to work.
3.
Arbitrary restrictions on library and computer services adversely
affect LGBT students as a result as they suffer disproportionately
in terms of financial support. And puts a capitalist greed orientated
edge to education rather than a student support focus.
Conference resolved:
1.
To work with NUS HE and Welfare campaigns to lobby universities
to end arbitrary restrictions to libraries and computer services to in
debt students
2.
To issue a statement concerning the practice condemning the
restrictions
3.
To encourage LGBT societies and officers to lobby their Student
Unions to pass policy against these restrictions.
Motion: LGBT-inclusive Personal Care
Conference believed:
1. A motion was passed at the 2010 Disabled Students conference to
run a campaign highlighting the difficulties disabled students find
obtaining personal care.
2. The campaign also wants to set up a pilot telephone line for
disabled students struggling with personal care, accommodation
and financial issues
Conference further believed:
1. That LGBT students should be entitled to an LGBT positive
experience with all staff members they come in to contact with
during study.
2. That the LGBT community is diverse and includes disabled
students.
3. That LGBT issues are often considered low priority in terms of
support staff training and this is a particular issue for personal care.
Conference resolved:
1. To work with the Disabled students campaign to ensure that the
personal care campaign is inclusive of LGBT issues
2. To offer LGBT training to the telephone line volunteers in the form
of briefings and workshops so that they may be able to deal with
LGBT specific enquiries.
Motion: Homophobic Bullying in Schools and Colleges
Conference believed:
1. Homophobic bullying is endemic in Britain’s schools and colleges;
65% of young lesbian, gay and bisexual pupils have been victims.
2. Most schools and colleges in the UK do not currently have a
homophobic bullying policy.
3. Of those that do, many do not effectively put it in to practice.
4. Stonewall has published an in-depth report highlighting the effects
of homophobic bullying.
5. The government’s Department for Children, Schools and Families
has also published a guidance pack for schools which sets out
ways of dealing with all aspects of homophobic bullying.
6. Only 23% of young gay people have been told that homophobic
bullying is wrong in their school. In these schools, homophobic
bullying is 60% less likely to occur.
Conference further believed:
1. 70% of pupils who are bullied because of their sexuality state that
this has had a negative impact on their school work.
2. Half of those who have experienced homophobic bullying have
skipped school at some point because of it; one in five has skipped
school more than six times.
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3.

NUS LGBT has a duty not only to its current FE members but also
to those in the earlier stages of education who might one day sit on
conference floor.

Conference resolved:
1. To communicate with schools and colleges about the importance
of having and implementing a homophobic bullying policy.
2. To work with groups such as Exceeding Expectations and Schools
Out to help ensure LGBT issues are discussed in schools.
Zone Society & Citizenship
Motion: Reclaim Pride
Conference believed:
1. That pride is at its core a protest; prides were originally founded as
protests for LGBT and Queer liberation.
2. Prides should be accessible and be community led, their agenda
should be political and supportive, not profit making.
3. Many prides in the UK have become commercialised and are
dominated by businesses. Some prides have little input,
accountability or control from the LGBT community at large.
4. At many prides the political message has slowly vanished, whilst at
others there have been examples of censorship. At Manchester
Pride one year the organisers told a student group what slogans
they were and were not allowed on their placards for their parade
entry, at that same pride the organisers tried to remove some
placards from the Queer Youth Network entry.
5. In Sydney Mardi Gras, there have been rumours of straight actors
being paid to ‘act gay’ for the Ikea float.
6. The NUS LGBT Campaign usually has a strong presence at Pride in
Brighton & Hove (“Brighton Pride”).
7. This year Brighton Pride will be charging groups that wish to
participate in the parade; the reason given is that the council will be
charging Pride for playing music.
8. Entry fees for local LGBT or HIV voluntary groups and/or charities
(including local branches of national groups) are £45 for an entry
with no music, or £75 for an entry with music.
9. Entry fees for national LGBT or HIV voluntary groups and/or
charities are £70 for an entry with no music, or £100 for an entry
with music.
10. That Pride London is one of the largest FREE Prides in the UK.
11. That the NUS LGBT Campaign was not present at Pride London
2009 as it had organised committee training for that weekend.
12. That the Pride London Parade is an explosion of Pride in the heart
of the capital, attracting over 500,000 people in a celebration of
diversity.
13. That in the UK , Pride events and marches are organised in most
major towns and cities
14. Around the world, and even in Europe, pride festivals, events and
marches are often banned by local authorities
15. Where they are not outright banned, they are heavily attacked by
protesters, fascist groups and even the police.
16. Pride marches are not just targeted with counter protests but with
physical attack and state sanctioned violence.
Conference further believed:
1. That students have engaged in campaigning around Prides and
have mobilised many students, such as events at Birmingham pride
and ‘Reclaim the Scene’ at Manchester Pride.
2. After a couple of years of campaigning by students, youth groups
and other activists, Manchester Pride has already made some
changes, including the introduction of a section of the parade
which anyone is free to join.
3. Actions and campaigning are already starting to get results, and
with UNISON campaigning on the issue as well we have a real
opportunity to achieve more wins.
4. Where there are incidents of homophobia and discrimination in
areas, towns and cities without a pride festival then a pride should
be organised to show the strength of the LGBT community.
5. Pride belongs to the people, not to commercial entities.
6. There is no reason for groups without music to subsidise those
groups that do have music.
7. Whilst larger organisations such as the Labour Party can afford to
pay the fees demanded by Brighton Pride, many voluntary
organisations, student groups, trade unions, charities and smaller
political groups will be unable to afford the fees being demanded
by Brighton Pride for part.

8.

There are other ways to raise funds for Pride, such as through
seeking donations and organising fundraising events.
9. A protest against this policy may be organised by local groups.
10. That the NUS LGBT Campaign is the largest democratic LGBT
campaign in Europe, and as such should have a presence at one of
the largest FREE Pride events.
11. That other organisations and students noticed the absence of our
campaign.
12. In recent years we have seen attacks on Pride events in Warsaw,
Moscow, Riga, Vilnius, Belgrade and Budapest, and this is just in
Europe alone.
13. That Baltic Pride is planned to take place in Vilnius, Lithuania on the
same weekend as NUS LGBT Conference. If allowed to go ahead, it
will be the first pride march the city has ever seen.
14. That as well as fighting for our own pride festivals be become
protests, we must stand in solidarity with LGBT communities
across the world
Conference resolved:
1. To continue the ‘Pride is a Protest’ campaign
2. To continue to oppose the charging for entry into a pride
marches/parades.
3. To continue campaigning against the commercialisation of prides,
and campaign for prides to be accessible and be community led.
4. To support prides where they exist even if we campaign against
how they are organised, and support LGBT societies to engage at
pride festivals
5. To work with trade unions and LGBT groups to create new pride
festivals where there are none if there is the opportunity to.
6. To condemn Brighton Pride, and all other Pride parades and
marches that charge voluntary organisations, student groups, trade
unions, smaller political groups, charities, and ordinary LGBTQ
people for entry.
7. To actively protest against entry charging and other disempowering
policies whenever they occur at Pride events in which it
participates.
8. The LGBT Campaign will support protests organised by others
groups or campaigns, and will aim to follow the lead of local groups
in doing so.
9. To support and promote (non-exploitative) fundraising activities for
Pride events.
10. To mandate our LGBT Officers to attend Pride London.
11. That our LGBT Officers and Committee Members to take part in the
Pride London Parade.
12. To have a NUS LGBT Campaign Stall in the Community section of
Pride London.
13. To campaign for active student involvement in the planning and
execution of Pride London.
14. That Committee training not be scheduled during the weekend of
Pride London.
15. That the NUS LGBT Campaign tries to organise an event in the two
week Pride London Festival.
16. As part of the Love Without Borders campaign, the NUS LGBT
campaign should be campaigning for Pride Without Borders,
standing in solidarity with pride marches across the world
17. To give our full support to Baltic Pride and send a message of
solidarity to the organisers
18. Where pride marches are banned, to mobilise and campaign for
them to be allowed to take place through direct action and
lobbying.
19. To put pressure on European institutions to ensure no country in the
Council of Europe is violating the human rights of LGBTQ people to
hold pride marches.
Motion: Love without Borders
Conference believed:
1. That this year NUS LGBT continued work on Internationalism, and
the Love without Borders campaign, for the third successive year.
2. This included; a demonstration against the cancellation of Belgrade
Pride last summer; mass lobbying and direct action against the
“Anti-Homophobia Bill” in Uganda”; a Love Without Bordersthemed fundraising night for JFLAG (Jamaican LGBT rights
organisation) in London and much more.
3. This was also the year when we saw Ugandan Kizza Musinguzi
successfully achieve asylum here in the UK, after successful
campaigning from NUS LGBT and other organisations.
4. That several LGBT societies have run successful Love Without
Borders campaigns and events.
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5.

6.
7.

8.
9.

10.

11.

12.
13.
14.

15.
16.
17.
18.

19.

20.
21.

22.
23.

24.
25.
26.
27.
28.

That homosexuality is still punishable by death or imprisonment in
many countries around the world and homophobia, biphobia and
transphobia are still present worldwide.
That returning vulnerable people back to countries without
protective laws is like sending them to death.
That the Home office has shown little or no understanding of issues
affecting LGBT people around the world that the indiscriminate
return of LGBT people is a violation of their human rights.
That the NUS LGBT runs a campaign, Love Without Borders.
That, although the UK is one of only 14 countries worldwide to
recognise asylum for LGBT people, many refugees are still refused
asylum status.
One man supported by UKLGIG lost his case when the judge
decided he ‘didn’t look gay’. If they are believed, people are often
refused on the grounds that they can go back and relocate to
another part of their country and ‘live discreetly’.
Britain imprisons more migrants, including refugees and children over 20,000 a year - for longer and with less judicial oversight than
any other country in Europe.
225 people had been held in immigration detention for more than a
year in 2009 – and 45 for more than two years.
Until the 1905 Aliens Act against Jewish refugees, the UK had no
immigration controls whatsoever.
In 2008, there were 66 mass deportation flights from the UK,
deporting a total of 1,529 people. Both the frequency of such flights
and their destinations have increased in 2009.
That Yarl’s Wood detention centre has seen a hunger strike against
sub-standard living conditions and the detention of children.
That scores of the 1300 people massacred by IDF bombs in the
recent war on Gaza were LGBT.
That the Palestinians have a right to resist the occupation and
decide their own future.
That the Palestinian “state” is completely at the mercy of the Israeli
government which has broken up the democratically elected
government of Palestine.
The Israeli government has been left free to act because of the
acquiescence of western leaders and the background of the “war
on terror.”
That all this takes place as a result of 60 years of occupation and
oppression of the Palestinian people backed by the Western states.
That the student solidarity movement for Gaza has been one of the
biggest in a generation including over 25 student occupations and
sit-ins.
LGBT Societies across the country have been involved in these
occupations, most notably at Warwick and Queen Mary.
NUS LGBT proudly has a standpoint of “Liberation not Occupation”
and has policy reaffirming conditions of war and occupation are the
worst in which to fight for LGBT liberation.
That in the last year the talk of war and sanctions against Iran has
increased
That Iran's poor human rights record including on LGBT issues has
been used as part of the drive to justify sanctions and war
That harsh sanctions on Iraq led to the deaths of one million
innocent people and did not remove the regime of Saddam Hussein
That a new movement for democracy and justice has exploded
onto the streets following elections widely seen as fraudulent
That an external threat makes it easier for the Iranian regime to
clamp down on human rights domestically, including against LGBT
people

Conference further believed:
1. That we live in a global community and therefore should use the
privileges we have in this country to fight for the rights of others
who are not so fortunate.
2. That it is extremely difficult to gain asylum due to LGBT status. All
but the most visible and most strongly fought asylum cases are
likely to be thrown out and those applying deported.
3. That the UK’s border regime is a racist, heterosexist, imperialist
system.
4.
That borders only benefit governments and corporations and serve
to divide and damage oppressed groups.
5. That all people, regardless of nationality, race, age, gender and
sexuality should be entitled to move freely and to settle wherever
they choose.
6. That, as a national LGBT campaign, we should fight against the
inherently negative impact the border regime has on our
international community.

7.
8.

9.

10.

11.
12.
13.
14.
15.
16.

17.

That progressives in Palestine should never sideline the struggle for
LGBT and women’s oppression while under occupation.
That the continuing occupation and war crimes like the invasion of
Gaza make it so much harder for progressives inside Palestine to
criticise those groups who are fighting the forces dropping bombs
on the heads or ordinary Palestinians.
That our government’s support for Israel both politically and
militarily contributes to this difficulty faced by LGBT activists in
Palestine.
That it is our responsibility to hold our government to account and
stop them arming Israel. This will help open up space for criticism
of the Palestinian resistance amongst Palestinian people who are
the only people who can determine the make up of their
government.
That war and or sanctions would be a disaster for the Iranian
people and any hope they have for a democratic future.
That since LGBT people are doubly oppressed any setback would
affect them twice as much
That the conditions of LGBT people in Iraq deteriorated massively
after the US led invasion
That while homosexuality was illegal under Saddam Hussein many
LGBT people currently live in fear of summary executions
That many LGBT youth are currently forced into the sex trade which
exploded following the US led invasion
That some trans people who were tolerated but not accepted under
the Ba'athist regime have been viciously attacked and several
murdered
According to human rights group Iraqi LGBT "The irony is that the
situation for gays has been caused by the Anglo-American invasion.
The fatwas were issued by people empowered by the invasion."

Conference resolved:
1. To encourage LGBT Societies and LGBT Officers to run Love
without Borders events, fundraisers and demonstrations.
2. To continue to support asylum cases on a local and national level.
3. To encourage LGBT societies to work together locally for effective
action.
4. To encourage LGBT societies to show solidarity with International
LGBT organisations and campaign with them on their issues.
5. To express solidarity with all LGBT refugees, asylum seekers and
immigrants trying to settle in the UK.
6. To oppose the building of any new immigrant detention centres
through direct action and active campaigns.
7. To affiliate to the No Borders Network, supporting their campaign
to end the border regime.
8. To campaign alongside UKLGIG and other relevant groups to make
it possible for all LGBT people to move freely and live wherever
they choose.
9. To work with asylum seeker solidarity groups to promote LGBTQsensitivity and to support their members.
10. To declare solidarity with the oppressed people of Palestine an
work with Al Qaws (the rainbow) for gender and sexual diversity in
Palestinian society
11. To respect the democratic decisions of the Palestinian people.
12. 7To declare solidarity with those fighting for democracy and
equality in Iran
13. To do adopt the position 'No to War! No to Sanctions!' and work
with the Stop the War Coalition to ensure LGBT oppression is not
used to justify war or sanctions
14. To reaffirm our position of Liberation not Occupation in practice by
supporting mobilisations against a war on Iran
15. To continue supporting LGBT asylum seekers from Iran and other
countries with poor human rights records
Motion: Rainbows not War
Conference believed:
1. That Homophobia, Biphobia and Transphobia are still very
prevalent within our armed forces
2. That the EDL and BNP have specifically targeted LGBT people for
abuse and attacks. And that at the EDL rally in stoke this year there
was significant numbers of armed forces personnel attending the
rallies and speaking on stage.
3. That the conflicts that the armed forces are involved in around the
world such as Afghanistan and Iraq to give two examples are not by
this campaign and so the presence on campus of the armed forces
recruiting for soldiers to die in these conflicts is a direct breach of
our existing policy and so should be a practice we actively
campaign against.
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4.
5.

6.

That the LGBT Campaign has a strong stance in favour of
“Liberation Not Occupation”
That this policy means that we aknowledge that when LGBT people
are in situations of war and occupation, they are never going to be
liberated from their homophobia, biphobia or transphobia
That as LGBT students we do not only care about issues
exclusively related to our sexuality, but world issues as well – LGBT
students should, and do, pass policy related to any world issue

Conference further believed:
1. That Officers Corps and Military recruitment campaigns are often
present on our campus and there are many examples where they
have expressed homophobia, biphobia and transphobia through
their actions, behaviour and personal comments whilst on campus
and their attitudes endanger our concept of safe space within
student Unions.
2.
Student unions are a place for students to come together and to
celebrate our diverse community, liberation and welfare services
and the presence of the military on our campuses challenges this
and can bring fear and intimidation to certain students. And the
recruitment of students when they are often at their most vulnerable
having just left home or maybe having just come out as LGBT can
be seen as nothing more than exploitation, their specific targeting
of former polytechnic universities with diverse wide participation
recruitment policies for undergraduates is a further example of the
social exploitation of the working classes by the state.
Conference resolved:
1. To call on the government to exclude serving members of the
British armed forces from being members of the EDL
2. To carry out a workshop at activist training days on how LGBTs can
campaign against Homophobia, biphobia and transphobia in the
armed forces and how to campaign to keep them off our
campuses.
3. To start a campaign called rainbows not war campaigning against
abuse and exploitation of LGBT people within the armed forces and
against the Military being on campuses.
4. To hold strong anti-war stance in favour of International peace and
justice
5. To fully support the work of the Stop he War coalition , the
Campaign for Nuclear Disarmament and other peace and anti war
organisations and campaigns
6. To support campaigns to get our troops out of Iraq and
Afghanistan.
7.
Motion: Donation not discrimination
Conference believed:
1. In the UK someone receives blood every 30 seconds
2. Only 4% of the population donates blood.
3. 2,000 blood donations are needed per week
4. The NHS is in constant need for donors to save lives
5. Men who have had sex with another man and women who have
had sex with a man who has had sex with another man are
forbidden from donating their blood regardless of whether or not
safe sex was practised.
6. All blood is screened for infection.
7. 0.00001% of blood donated is infected with HIV/AIDS. 2/3 of which
comes from heterosexuals.
8. Many LGBT people, particularly Lesbian and Bisexual women, are
eligible to give blood, as are our allies.
9. The National Blood Service refuses to allow gay and bisexual men
who have ever had sex with a man, to give blood
10. That this year has seen the continuation of the Donation Not
Discrimination campaign; a campaign that we have run for the last
four years against the National Blood Services ban on gay and
bisexual male blood donors
11. Our work has involved a high profile demonstration outside a
SaBTO (the independent advisory committee for the Safety of
Blood, Tissues and Organs) public meeting and more LGBT
societies than ever before taking up the campaign and collecting
thousands of signatures against the blood ban
Conference further believed:
1. When questioning for eligibility for blood donors, questions
regarding gender of one's partner should be replaced with
questions regarding high risk activity.
2. Archaic rules such as these serve only to re-enforce the stereotype
that HIV/AIDS is a "gay-disease."

3.

4.

Most people are unaware of the guidelines surrounding blood
donation other than the fact that men who have had sex with men
cannot donate.
NUS LGBT does not promote boycotting blood donation sessions,
but does actively promote blood donation by those who are eligible

Conference resolved:
1. To continue to lobby the NHSBT, with a view to overturning the
ban.
2. To continue to work with Stonewall, the National AIDS Trust,
Unison LGBT and other groups that have a similar policy to us on
the blood ban, to put pressure on the relevant bodies
3. To encourage those who are eligible to give blood to do so,
especially during Donation not Discrimination events, and never to
support a boycott of blood drives on campuses
4. When the blood ban is publicly discussed, to mention that there is
no organ donation ban. This will inform gay and bisexual men who
want to give blood, that there is another way for them to save lives.
5. To work in partnership with the NUS International Students
Campaign on the Love without Borders Campaign.
6. To Mandate the NUS LGBT Committee to encourages, facilitiate
and support ODAHO events run by the LGBT Societies.
Motion: Vote with pride
Conference further believed:
1. The Vote for Students campaign has the potential to make a
massive impact on the upcoming General Election.
2. People who define as LGBT should celebrate the work of the
campaign in the LGBT movement by using their vote.
3. Students make a big and important part of the LGBT movement
and should be encouraged to utilise their vote in favour of LGBT
rights.
4. The most effective way to fight fascism is to mobilise and educate
voters.
5. Students should be encouraged to make an anti-fascist vote.
Conference resolved:
1. To support the Vote for Students campaign nationally.
2. To motivate local LGBT groups and officers to mobilise the student
vote locally.
3. To support and work with groups like Love Music, Hate
Homophobia to mobilise the anti-fascist vote.
Motion: Votes at 16
Conference believed:
1. Lowering the voting age has the power to reinvigorate young
people, captivating those that feel disempowered and excluded
from the political process.
2. At 16, people become adults and should be able to take decisions
on their future.
3. At a time when people feel that politics isn't relevant to them, young
people need to be encouraged to take part in democracy, not kept
out from it.
Conference further believed:
1. NUS Society & Citizenship zone has been working hard on getting
students the right to vote at 16.
2. NUS LGBT Campaign should join their campaign and support their
goals.
Conference resolved:
1. For the NUS LGBT Campaign to support and/or join the Society &
Citizenship zone in:
a. Lobbying political parties to get Votes at 16 on the agenda
after the General Election.
b. Looking for an MP to support a Private Members Bill or a
parliamentary debate on the subject
c. Drafting a motion for the TUC conference on Votes at 16 to
gain support within the trade union movement.
d. Encouraging other influential organisations to join the Votes at
16 coalition.
e. Calling for radical changes to the way in which citizenship
education is taught within the national curriculum, by
commissioning an investigation into the experiences of
students studying citizenship today.
f.
Running a series of newspaper articles demonstrating the
case for Votes at 16, to engage the wider public.
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g.

Getting students’ unions to lobby local councils to give 16 and
17 year olds voting rights in local elections, and additional
local decisions.

Motion: Recognising non-binary gender identities
Conference believed:
1. Legislation in the United Kingdom recognises only two genders:
“female” and “male”.
2. Most institutions, organisations, groups and individuals recognise
only two genders: “female” and “male”.
3. All of us are frequently presented with forms that ask us if we are
female or male.
4. Some people are neither female, nor male.
Conference further believed:
1. There are a wide range of non-binary gender identities, which
include genderfluidity, androgyny, genderqueer, bi-gender and agender, amongst others.
2. Non-binary individuals may live permanently as men, women or
neither, or may shift between social gender roles.
3. Individuals with non-binary identities may have difficulty accessing
public services and facilities, ranging from public toilets to sexual
health clinics.
4. Individuals with non-binary identities have their genders
systematically erased by a society that frequently refuses to accept
non-binary titles, pronouns and modes of dress.
5. The failure of trans provisions in the Equality Bill to fully include
individuals with non-binary identities meant that a great opportunity
was missed.
6. A less gendered society will be beneficial in the wider fight against
homophobia, transphobia and sexism.
Conference resolved:
1. To lobby the Government Equality Office to recognise the existence
of non-binary gender identities.
2. To lobby equality organisations (such as the Equality and Human
Rights Commission) that pursue trans rights agendas to fully
incorporate non-binary issues into their work.
3. To work for the recognition of non-binary identities in all areas of
public life, including education, healthcare, and the media.
4. To support student activists and LGBT societies who wish to lobby
their Unions or institutions on non-binary issues, such as the
inclusion of more than two genders on records.
5. To fight against the de facto collection of title and gender as
mandatory fields on forms when it is not relevant nor absolutely
necessary for the provision of the service offered by the data
handler.
Motion: Buggery! We won’t take it lying down
Submitted by: University of Manchester Students Union
Conference believed:
1. That ‘buggery’ was a criminalised in the UK until 1967.
2. That people convicted of ‘buggery’ before 1967 still have to declare
it on CRB checks and in various official documents even if the law
they were convicted under isn’t on the books.
Conference further believed:
1. That having a criminal conviction severely affect people’s chances
of getting jobs.
2. That no-one should be criminalised for engaging in a consensual
act or because of their sexuality.
3. That the fact that people still have to declare their charges for a
consensual sexual act after the law has been repealed condones
and legitimises the original conviction.
Conference resolved:
1. To mandate the LGBT officers to petition to abolish all past
convictions for buggery.
2. To mandate the LGBT committee to campaign on this issue.
Motion: Positive trans media
Conference believed:
1. On the 19.10.09 Channel 4 aired the Bodyshock documentary “Age
8 and Wanting a Sex Change”.
2. In response to complaints regarding usage of pronouns,
Commissioning editor Simon Dickson of channel 4 released the
following statement online,
“'Thank you to everyone that has contacted Channel 4 to share

their views on Bodyshock: Age 8 and Wanting a Sex Change. The
film has aroused a great deal of comment, almost all of it
favourable, but I am sincerely sorry to hear that some members of
the transgender community were upset by our use of biologicallyaccurate pronouns in the narration of the programme.
'It's important to remember that the majority of our audience will
have had little or no understanding of transgender issues. The
decision to use the pronouns we did was based on our
responsibility to make the programme comprehensible to a
mainstream audience.
'As many viewers have pointed out, the parents featured in our
programme always referred to their child by their "preferred"
gender. We were happy that this made it absolutely clear that each
family had accepted and were extremely supportive of their child's
decision.
'I hope you'll agree that Age 8 and Wanting a Sex Change was a
story worth telling, and a story worth telling to as many people as
possible, even at the risk of causing some dissatisfaction amongst
those who understand the subject well already.'”
Conference further believed:
1. That the term “biologically-accurate pronouns” is an oxymoron
2. That channel 4 not only produced a documentary with offensive use
of pronouns but only insulted the LGBT community further with its
response to feedback
Conference resolved:
1. To inform Simon Dickson and other appropriate personnel of
Channel 4 about the LGBT community and its concern.
2. To officially condemn the program as ‘highly offensive and naive’.
3. To inform major TV stations of the issues trans people face in
media and how to go about producing a positive trans media
representation in any form the trans reps of NUS LGBT committee
see fit.
Motion: Pope Action
Conference believed:
1. The Pope’s recent comments attacked the equal rights of LGBT
people in the UK
2. These comments go against the wellbeing of LGBT students in the
UK
Conference further believed:
1. That there should be official action to condemn these comments.
2. That the student body should be involved in this condemnation.
3. That LGBT students should be given the opportunity to express
their disapproval of the Pope’s comments.
4. That the Pope’s visit to the UK should not occur without action.
5. That there should be organised protest at location of the Pope’s
visit.
Conference resolved:
1. That the NUS should organise student involvement in this protest.
2. That the NUS should organise with other groups, the protest and
coordinate action and maximize efficiency.
Zone Strong & Active Unions
Motion: Defend Diversity & Democracy at Annual Conference
Conference believed:
1. That the National Union of Students has recently undergone a
governance review
2. That the resulting proposals were ratified by three extra ordinary
conferences but fell at the only fully elected national conference
they were put to
3. The new constitution gave the Democratic Procedures Committee
far reaching powers in regard to the delegate entitlement for annual
conference
4. That the DPC made a decision to slash delegate entitlements for
most HE institutions by up to half and more in some cases. Leeds
University for example went from 21 delegates to just 9
5. That LGBT students find it harder to win elections and so any cuts
in delegate entitlements are also an attack on diversity
6. The arguments in favour of the cuts were that FE representation
had been increased to represent part time students
7. That a statement opposing the cuts was drafted by NUS LGBT
officers and allies and gained support from students and student

Page 38 of 74

National Conference 2011 | Adoptions
8.

9.

officers from across the country and from across the political
spectrum
That a motion was put to NUS NEC to oppose and reverse these
cuts with the support of several NEC members including all
liberation officers
That this motion was voted down by a narrow margin with the help
of NUS Vice Presidents

Conference further believed:
1. That you do not improve FE and part time representation with
tokenistic increases in delegate entitlements for colleges which
struggle to pay for their delegations as it is
2. That it is unacceptable for such a small body of NUS to make a
decision that has dire implications for the diversity of annual
conference
3. That it is especially worrying that NUS has chosen to push through
measures which have will lead to a reduction in the number of
minority students on conference floor given the fact that, under the
new constitution, there is no guaranteed liberation representation
on the highest decision making body of the organisation (Board of
Trustees)
4. That it is a disgrace that NUS ignored the pleas of every single
liberation campaign and officers as well as those of students and
student officers from around the country
Conference resolved:
1. To formally write to the DPC expressing the opposition of the
campaign to their decision and urging them to reverse the decision
for subsequent conferences
2. To write to NUS Vice Presidents condemning them for ignoring
liberation campaigns and harming the diversity of annual
conference
3. To communicate with our members the change our campaign had
made to extend democracy and diversity and guarantee black and
trans places for delegations to NUS LGBT Conference and highlight
this as a model of best practice
Motion: For a feminist campaign
Conference believed:
1. That currently, the NUS LGBT campaign has two part time officers,
one of which is a dedicated women’s place, elected by self defining
women at NUS LGBT conference.
2. That in 10 years, there has only been one woman elected to the
position of LGBT Officer (open place).
3. That women are severely under- represented in politics and
positions of leadership. The LGBTQ movement is no different.
4. That attempts to axe the women’s place officer have taken place
every year at LGBT conference since 2007, but no alternative other
than one full time officer have been provided.
5. That the LGBT Officers are paid a part time wage, but often work
full time on the campaign with no other income
Conference further believed:
1. The causes of homophobia are rooted in sexism and gender
discrimination. LGBT people will never achieve liberation until
women’s liberation is achieved.
2. Patriarchy does not just oppress women, it oppresses LGBTQ
people too and is the basis of heteronormativity.
3. That sexism still exists in the LGBT campaign, and as a progressive
movement we should do everything we can to smash it and give
women a voice.
4. That since the introduction of gender balanced conference
delegations; the campaign has seen a sharp increase in the
participation of women in our democracy.
5. That people should be able to hold one of our officer positions
without having to live on low wages.
Conference resolved:
1. To maintain our stance as a dedicated feminist campaign, one that
celebrates and defends women’s representation at the highest
levels of our movement.
2. To retain and defend gender balanced delegations at our
conference
3. To work with the NUS women’s campaign on fighting for
representation of women in the wider student movement, and help
defend any attacks on women’s officers across the country.

4.

To work with LGBT students on the ground to ensure LGBTQ
women’s representation in LGBT societies and student unions
across the country.

Motion: LGBT Campaigning Training
Conference believed:
1. That this year saw the third annual Activist Training Days and the
first ever LGBT Officer Residential as part of our training
programmes
2. That the Activist Training Days focussed on developing and
strengthening LGBT societies; campaigning and lobbying for
change; gaining knowledge on specific LGBT issues; problemsolving; and sharing best practice on issues affecting local LGBT
societies.
3. That the LGBT Officer Residential saw 30 LGBT Officers trained in
identifying the issues for LGBT students, representing LGBT
students within institutions, and in-depth campaigning techniques
and methods
4. That local and regional organisations can be extremely effective at
helping LGBT societies and students at grass roots level.
5. That local and regional organisations can help LGBT societies
access funding and expertise on a whole range of issues.
6. There is a variety of NUS LGBT policy that calls for the LGBT
Campaign to lobby the national government, local authorities
and/or numerous institutions and organisations to adopt LGBTQfriendly policies and practices.
7. It is possible to lobby such bodies or otherwise advocate LGBTQfriendly policies and practices through a variety of methods; these
include the attending of meetings and consultations, letter-writing
and presenting evidence in favour of a desired approach or
outcome.
8. The NUS LGBT has brought about a great deal of positive change
through lobbying, by (for example) bringing health groups into the
campaign against the homophobic and bi-phobic blood ban, and
pushing for a more inclusive Equality Bill.
9. The NUS LGBT Campaign has offered student activists a great deal
of training and advice in recent years on engaging in direct action,
raising awareness, and engaging in certain forms of advocacy (such
as letter-writing campaigns).
10. There has been less guidance provided in relation to other forms of
advocacy, such as lobbying techniques.
11. NUS NEC represents the entire membership including LGBT people
and should
be appropriately trained in equality and diversity issues for all of the
liberation campaigns.
12. Organisations such as Stonewall that only represent LGB people
would benefit from specific training and awareness on Trans issues.
13. Stonewall has persistently refused to consider representing Trans
people or ensuring they are considered when looking at services for
LGB people who may also be Trans.
Conference further believed:
1. That as a result of the Activist Training Days and LGBT Officer
Residential we have seen many vibrant campaigns run across the
UK and important networks built up between local students’ union
LGBT representatives.
2. That building local and regional networks of students is an
extremely effective campaigning tool, allowing both proactive and
reactive action.
3. That all our training must reflect our membership, and we must
work harder to ensure Further Education issues are mainstreamed
into the training of Higher Education students.
4. That it is of extreme importance to ensure participation from a
diverse range of activists; LGBT people are women, black,
disabled, FE, mature, postgraduate and international!
5. Strategic lobbying and advocacy can be powerful tools for bringing
about about positive change in organisations such as colleges,
universities, NHS trusts and local authorities.
6. The NUS LGBT Campaign has a good deal of influence as a
national organisation, but it is also important and beneficial to put
power into the hands of ordinary student activists.
7. Student activists often aren't sure how best to get involved with
many forms of lobbying and advocacy.
8. It can be highly beneficial to have a radical voice at advisory
meetings and consultations.
9. All organisations representing LGB people should have appropriate
training for interacting with Trans people.
10. Stonewall has in the past ran successful LGB campaigns which we
acknowledge and support.
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11. Stonewall is one of the biggest LGB charities in the UK and has a
significant influence on political parties in the area of LGB issues.
12. Stonewall due to its lack of awareness, training or understanding of
trans issues and transphobia nominated Julie Bindal as journalist of
the year despite wide spread criticism from the LGBT community.
Conference resolved:
1. To continue to champion the training of activists and hold 6 Activist
Training Days in November 2010
2. To advertise these events from the beginning of summer, not just to
LGBT students, but to all sabbatical and part-time students’ union
officers as well.
3. To hold the second annual LGBT Officer Residential this summer
specifically for LGBT Officers or LGBT society heads
4. To increase the numbers at this event from 30 to at least 40
5. To continue to ensure that at this training event there are reserved
places for Further Education students, which will be free of charge.
6. To where possible, invote local and regional organisations to
Activist Training Days with the aims of helping LGBT Societies;
A. Start to build up contacts that could help them gain
funding.
B. Campaign more effectively at a local level.
C. Understand the way that services are delivered in their
areas.
7. To produce guidance for LGBTQ student activists which offers
information on how to get involved in a variety of lobbying and
advocacy activities.
8. To supplement the guidance with specific advice and training at
NUS LGBT Activist Days and future NUS LGBT Conferences.
7. To relate the guidance, advice and training to ongoing campaigns
such as Donation Not Discrimination, Love Without Borders and the
Healthcare
8. To Run Trans Awareness Training for NUS NEC to ensure we are
as trans inclusive as possible
9. To invite Stonewall specifically and other non trans inclusive LGB
organisations to attend a Trans awareness/training event.
10. To not share a platform and not to invite the transphobic and
islamophobic journalists Julie Bindal or Beatrix Campbell to any
NUS LGBT events.
11. To write an article to be published on the NUS website and sent out
as a press release showing support for stonewall’s past successful
campaigns but criticising their failure to include trans people and
call on them to do so.
12. To run an event working with the other liberation campaigns calling
for the end of transphobia and islamophobia with specific reference
to Transphobic journalists, celebrating the diversity of our
campaigns and raising awareness through workshops, food and
music.
Motion: Committee Commitment
Conference believed:
1. That there are currently 15 places available on the NUS LGBT
Committee.
2. That the working capacity of the campaign depends a lot on efforts
of the committee.
3. The committee function as regional contacts for unions, policy
implementers, workshop designers/ leaders and representatives of
the campaign.
4. That the quoracy of the committee meetings is 50% of elected
positions plus 1.
5. LGBT People come from all walks of life and many identify in to
other liberaton campaigns.
6. Any self defining members of any NUS committee is entitled to
attend LGBT committee meeting.
Conference further believed:
1. That LGBT students and societies have an expectation of the
committee members that they elect to do their best to deliver their
promises at the time of election.
2. That due to unforeseen circumstances there are always a number
of committee members who unable to continue to commit the time
and effort needed to fulfil the role they were elected to do.
3. That committee members sometimes feel they are not equipped to
deliver what is expected of them.
4. That people not attending meetings causes the campaign to not be
able to make decision in between conferences.
5. Cross liberation is an invaluable tool in combating prejudice by
offering multiple perspectives on the root causes of oppression.

6.
7.

LGBT reps from other committees seldom attend LGBT committee
meeting.
NUS LGBT is a progressive organisation at the forefront of LGBT
issues.

Conference resolved:
1.
To make handover smoother between the committee from one
year to the next by ensuring interaction between the outgoing
committee member and the incoming is available.
2.
That training opportunities for committee members continues
throughout the year.
3.
If a committee member fails to attend two meetings during their
term without sending apologies prior to the meeting they will be
deemed to have resigned and the position will be re-opened for
cooption.
4.
To make information on committee meeting dates available to all
self defining NUS Committee members and officers and in
particular LGBT reps from other campaigns.
5.
To look at the possibility of a ‘root cause of oppression’ working
group including representatives from all liberation campaigns and
academics
Motion: LGBT in FE – creating a more representative and diverse
campaign
Conference believed
1. Further Education students make up around 60% of the
membership of the
2. national union of students
3. That at last years NUS LGBT conference, there were around 10
further education unions represented, compared to over 50 higher
education unions represented.
4. That 2 years ago, the campaign launched the ‘Putting the LGBT
into FE’ project, with resources aimed at helping to set up and
maintain LGBT groups in FE colleges
5. That at the first LGBT Officer residential in 2009, there were free
places for FE students to attend.
6. That for the first time this year, an FE Focus Group was established,
in order to identify an action plan for involvement.
7. That Further Education LGBT groups face additional barriers to
participation, including college bureaucracy, financial barriers and
communication issues.
8. NUS LGBT Campaign passed policy last year to establish a focus
group for FE students to come together and form a focus group.
9. This had been successfully established and been used throughout
the year as a sounding board and a working group for expanding
the inclusion of FE students.
10. This work needs to continue if NUS LGBT Cmapign wants to
involve FE students fully.
Conference further believes
1. That although further education work in the campaign is improving,
there is still more to do
2. that to participate fully in our campaign we must provide additional
financial assistance to Further Education Unions
3. That empowering FE students to be involved in our campaign is key
to long lasting involvement.
4. This focus group has helped FE LGBT students become engaged
with the campaign and share their experiences with each other
5. FE LGBT students have hardly ever had an opportunity to come
together and influence the NUS LGBT campign.
6. The campaign has learnt from the FE students as to how best to
engage with and amend their processes to include FE students.
Conference resolves
1. To continue the work of the FE Focus group for 2010-11 by:
a.
developing the involvement strategy
b.
Gathering its members’ views on how campaign can be more
inclusive
c.
Using the focus group as a sound boardfor developing future
briefings/ documents and events
2. To make Further Education Involvement a priority for 2010/2011
3. To create a dedicated section on the NUS LGBT website for further
education students to access resources and information specifically
for them
4. To create a formal ‘FE LGBT’ email network for FE students and
SSLO’s
5. To update and continue to publicise the ‘Putting the LGBT into FE’
toolkit and briefing to as many FE colleges as possible.
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6.

To continue to provide free or discounted places to FE students at
the NUS LGBT Officer Training Residential and Activist Training
Days

Motion: A safer future for LGBT Youth.
Conference believed:
1. The Government estimates suggest that up to 6% of the UK
population is LGBT; other groups put the estimate at 10%. That’s
over 6 million LGBT people (DTI 2003).
2. There are over a hundred and fifty LGBT Youth Groups across the
UK to provide welfare, support and social activities for thousands of
LGBT Youth. (Gay Youth UK)
3. Recent studies show that LGBT people have significantly higher
than average rates of anxiety, depression and self-harm (The
National Inquiry into Self-Harm, 2006).
4. 65% of young lesbian, gay, and bisexual pupils in the UK have
experienced direct bullying in schools (Stonewall estimates that up
to 60,000 schoolchildren are the victims of homophobic bullying).
5. Lesbian, gay and bisexual people who have been bullied are less
likely than their peers to continue into further or higher education.
They are also more likely to contemplate self-harm or suicide.
Similarly, a higher than average proportion of trans people leave
school at 16, (although research has shown that around a third take
up further and higher education later in life). (Camden LGBT Youth
Forum, 2008)
6. LGBT people are more likely to become victims of hate crime. A
poll in 2001 found 68% of respondents had experienced
homophobic abuse (GALOP 2001).
7. That some LGBT Youth Groups are under threat of closing down,
such as the Lesbian and Gay Youth Manchester group, due to lack
of funding.
Conference further believed:
1. LGBT Youth Groups have been crucial in providing support and
bettering the lives of thousands of young LGBT people.
2. LGBT Youth Groups should not have to close down because of
lack of funding.
3. LGBT groups of FE and HE should be encouraged to forge links
with local LGBT Youth Groups to help inspire more young people to
go into FE and HE.
4. FE and HE LGBT groups can support local LGBT youth groups to
campaign, and fundraise.
5. Members of local Youth Groups and LGBT students in FE and HE
can work effectively together to share ideas and combat prejudice,
bullying and hate-crime in local communities and promote wellbeing.
Conference resolved:
1. To encourage both FE and HE institutions to forge links with local
LGBT Youth Groups.
2. To mandate LGBT Officers to provide a web page with information
on the benefits of FE and HE institutions working together with local
LGBT Groups and advice such as how to obtain CRB checks if
necessary, how to run effective localised campaigns, and fundraise.
3. To mandate LGBT Officers to actively support LGBT Youth Groups
in danger of closing down, by writing letters of support to the group
concerned, writing to the local council or home office and attending
public meetings.
Motion: Discrimination in Societies & Sports Clubs
Conference believed:
1. That societies and sports teams are commonly places where LGBT
Students regularly feel uncomfortable.
2. The culture within some sports clubs and societies excludes LGBT
students by the nature of their activities.
Conference further believed:
1. That the NUS LGBT campaign has a commitment to creating
inclusive environments for all whilst studying at University.
2. That negative perceptions of LGBT people are common amongst
the sporting environments at university.
Conference resolved:
1. To equip LGBT Societies with the tools to challenge exclusive
behaviour.
2. To work with the VP Union Development and other liberation
officers to campaign on mandatory training for leader of sports
clubs and societies in unions.

3.

To work with the VP Union Development and BUCS (British
Universities and Colleges sport) to create a training programme for
student leaders and coaches on equality and diversity issues.

Motion: Fight for the right to Party
Conference believed:
1. An integral part of the student experience is social interaction
outside of their course.
2. LGBTQ Students are often excluded from hetero-normative events
both internally run by student unions and external ones endorsed
by them.
3. Student Unions frequently hold hetero-normative events that
exclude LGBTQ students, such as (heterosexual) speed dating.
4. Research by the University of Birmingham LGBTQ Association has
shown that many LGBTQ students have faced discrimination in
venues in the city of their university, such as being as to leave or
being treated in a hostile manner by staff and security for kissing
their partners or ‘displaying’ their sexuality or gender identity.
5. Recent extreme violence against the LGBTQ community in
Birmingham venues as only served to highlight the extent and
urgency of this issue.
6. Many University social events are held in venues where it is known
that LGBTQ-phobia takes place.
7. Although LGBTQ students are protected by law from this kind of
discrimination, in reality, LGBTQ-phobia is still alive and well, and
made worse by support of these venues by Student Unions.
Conference further believed:
1. As a part of the National Union of Students, the NUS LGBT
campaign has the power to lobby student unions to protect LGBTQ
students by refusing to give endorsement to LGBTQ-phobic venues
and ensuring that internal events are LGBTQ-friendly.
2. That the NUS LGBT campaign has an opportunity to take a leading
role in informing student unions of this issue, and to provide
support for societies for LGBTQ students within unions to
campaign within their own unions on the issue.
3. That events that exclude LGBTQ students frequently exclude those
from any other on-traditional students groups
4. Working in partnership with other liberation campaigns only adds
capacity and energy for delivery.
Conference resolved:
1. To begin a Fight for the Right to Party campaign that both lobbies
student unions, venues (where appropriate) and supports LGBTQ
societies in carrying out this campaign at a campus level.
2. To campaign by lobbying student unions not to promote or endorse
events, clubs or venues that are LGBTQ-phobic.
3. To encourage unions to demand that venues outline their policy
regarding treatment of LGBTQ visitors in writing before considering
their endorsement or promotion.
4. To encourage unions to ensure that their internal events are
LGBTQ-friendly.
5. To encourage unions to promote LGBTQ and LGBTQ-friendly
events.
6. To create a written guide for unions, venues and LGBT societies on
the subject of active inclusion of LGBTQ students at events and
nights out
7. To create a Fight for the Right to Party campaign guide and
workshop to provide information and support for student LGBTQ
societies to tackle this issue at a campus and local level.
8. to encourage the campaign for fight for the right to party to be
adapted for use with and by other liberation campaigns.
Motion: Poly People
Conference believed:
1. That ‘Polyamory’ (poly) is the practice, desire, or acceptance of
having more than one intimate relationship at a time with the
knowledge and consent of everyone involved. It is sometimes
referred to as “responsible non-monogamy”.
2. That poly people have traditionally attended Prides and other LGBT
events.
3. That between 30 and 67% of gay male couples are in a nonmonogamous relationships (Coleman 2001).
4. That in recent years the unofficial ‘poly caucus’ has grown in
popularity.
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3.
Conference further believed:
1. That the LGBT community has traditionally been at the forefront of
embracing non-conventional forms of relationships and relationship
structures.
2. That although not all poly people are LGBT, and that not all LGBT
people are poly, we face similar issues and a common oppression.
3. That heteronormativity has as much invested in monogamy and the
concept of the ‘nuclear family’ as it does patriarchy, and gender
binaries.
4. That in order to effectively oppose heteronormativity we must also
oppose the assumption that everyone is monogamous.
Conference resolves:
1. To ensure that any material produced does not presume that
people are in monogamous relationships and where deletions have
to be made to existing material to change wording to more
appropriate terminology.
2. To organise a poly caucus at each LGBT event where caucuses are
held.
3. To invite poly activists to present at activist training days
4. To work with poly activists to produce educational materials and
guides for uni groups to make them more welcoming to poly people

Motion: Increase Communication - Utilising Officer Online
Conference believes:
1. That Officer Online is a valuable resource for all sabbaticals and
student activists.
2. That the LGBT section of the officer online website receives more
‘hits’ that any other liberation campaign pages.
Conference further believed:
1. That proving information in a variety of formats improves
accessibility to the campaign
2. The consistent communication between NUS LGBT officers,
committee and students widens participation in the student’s
movement.
3. Mailing lists are a very effective way of providing important
information to student union LGBT Officer.
4. Increasing communication to the membership increases
transparency of NUS officers and the NUS committees.
5. Not enough supp[ort is given to student union LGBT Officer and
conference delegates to help them with the democratic structures
of conference and submitting motions.
6. Adequate time is needed in order to prepare to submit a motion to
conference.
Conference resolved:
1. To better utilise Officer online in the coming year by:
a. Using multiple formats such as videos, audio and signed
media
b. Updating officer blogs as least once-weekly
c. Provide NUS emails addresses for committee members
d. For the agenda and minute of the NUS LGBT committee
meeting to be put online so as officers and committee can be
held to account
2. To set up and encourages all liberating campaigns to fill in an online
calendar of events including meetings, protests and relevant
external events to encourage cross liberation.
3. For the LGBT officers to send amn emails to students unions
LGBTS officers every six to eight weeks, or as frequently as
committee meeting are held to report on what they and the NUS
LGBT Committee are doing.
4. For an email to be sent to the SU LGBT officers 4 weeks in advance
of the motion deadline for NUS LGBT conference informing
delegates of the deadline.
5. For the NUS LGBT Officers to create a document informing
delegates of how to write a motion and explaining the democratic
structures of NUS LGBT Conference.
Motion: Stronger Nations
Conference believes:
1. NUS is made stronger by the 3 Nations
2. Nations provide an invaluable representation for devolved nations
and students in Scotland Wales and Northern Ireland and should be
strongly supported by NUS UK campaign.

4.
5.

That due to distances involved especially from NUS UK HQ NUS
nations and students often feel isolated from NUS UK.
That the NUS LGBT Campaign tries to include as many students
from its constituent members as possible.
That Scotland has several HE institutions not affiliated to NUS and
where their LGBT students can’t be directly supported and involved
in the NUS LGBT Campaign. More involvement awareness and
campaigning in Scotland will help with campaigns to increase the
number of affiliated unions and NUS LGBT should do everything it
can to support this.

Conference further believes:
1. Nations Unions often come up with diverse and imaginative
campaigns that UK unions would benefit from sharing best practice
and NUS LGBT should support this.
2. NUS Nations provide a valuable resource to the student movement
although proportionately have a limited budget to utilise in
representing students and NUS LGBT should support them
campaigning to increase their budgets to that they have more
resources to represent nations students.
Conference resolves:
1. To attempt to send one of the NUS LGBT Officers and if finances
allow a committee member to increase diversity of expertise to
Northern Ireland to Support the work of NUS USI LGBT and share
best practice.
2. To provide extended nations training for new committee members
and also workshops on the nations at LGBT activist training days.
3. To provide a nations showcase at NUS conference each year
celebrating the diverse range of events nations LGBTs have put on
and the work of NUS LGBT Nations through pictures stall and a
presentation.
Motion: Trans Involvement
Conference believed:
1. That the majority of sabbatical officers come from a elitist non
liberation background and are often Hetronormative, Socially
Normative Cisgendered, white men
2. The lack of election rules on many campuses ensure only rich or
mainstream politically supported students can win elections
3. That Trans Students often face direct and indirect discrimination
and obstacles that other students don’t face when standing in
elections due to institutionalised Transphobia
Conference further believed:
1. That historically unions have been and should remain political
campaigning representative Union, fighting for students on their
campuses and in their communities locally and nationally.
2. That Liverpool Guild of Students Block election system for
sabbatical officers is more accessible to Liberation students than
single position elections.
3. That’s ideally the Block sabbatical elections should exclude
presidents, which should be ran as a separate election.
Conference resolved:
1. To oppose the introduction of Trustee Boards at Student Unions
that will have power to make political decisions and to mobilise
protests and campaigns against this.
2. To produce a toolkit for trans students providing help, tips and
support to run in union elections.
3. To run a national training event similar to women’s campaign’s
event “lead the way” for LGBT and especially Trans students to
help provide them with the skills to run and win student union
elections.
4. To challenge student political groups and factions on their lack of
Trans representation, specific campaign policy, support and
Transphobia reported within them due to institutionalised
Transphobia.
5. To undertake research to see how many sabbatical and non
sabbatical student Union officers define as trans and to publish the
results as an investigation into trans representation in student union
democracy and student political groups such as Conservative
Future, Labour Students, etc.
Motion: Mainstream Identities – Inclusion not discrimination
Conference believed:
1. LGBT people are often perceived by various stereotypes,nd these
stereotypes can often be damaging to the community
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2.

3.

Stereotypes can often cause discrimination towards people from
within the LGBT community too, especially towards Bisexual and
Trans people who can often be seen as “not bi enough” or “not
trans enough”
The Media, and Gay bars often help promote these stereotypes,
which helps perpetuate the patriarchy which strongly exists within
the LGBT community as seen by the majority of LGBT society
chairs and officers being gay men.

Conference further believed:
1.
Trans Identities are very broad and include people who disagree
with gender binary stereotypes and who challenge perceptions
through their own identities, behaviour and how they view
themselves. Trans includes a whole range of broad identities many
undefined equally as valid as another, there is no such thing as not
trans enough if you identify as trans!
2.
Challenging perceptions of Bisexual people is important too. Bi
people will often get labelled straight looking or because they are
in a relasionship between a man and a women at some point be
told they aren’t part of the community. This is shameful and has
no place in our campaign!

5.

6.

7.

8.

9.
10.

Conference resolved:
1.
To encourage people to challenge the perceptions of trans
identities and to promote the wider inclusion of people under trans
to stop people who would identify as trans but don’t feeling they
will get discriminated against or labelled not trans.
2.
To run a campaign called challenging perceptions to campaign
against the stereotypes of specifically Bisexual and Trans people
but also Lesbian and Gay people to.
3.
To include Mainstream Trans and Bisexual attitudes and ideas, in
future workshops and campaigns. Encouraging more people to
feel comfortable self defining as both Bisexual and Trans.
Zone

Education

Motion No Compromise on Free Education
Conference believed:
1. That after years of underfunding for post-16 education, the
Government brought in tuition fees and then top-up fees and this
academic year could see the lifting of the £3,000 cap on university
tuition fees.
2. In a recent survey two thirds of Vice Chancellors wanted an
increase in fees between £4,000 and £20,000 per year.
3. That students face soaring costs of living and student debt and
poverty are already spiralling.
4. That the market dominates our education system from school to
college to university.
5. That NUS LGBT Campaign has a policy to campaign for free
education and universal grants voted through at the last
conference. All the NUS liberation campaigns now have free
education policy.
6. Despite different systems operating in Wales and Scotland,
students from these nations still face financial hardship, as they
don’t receive living grants.
7. Part-time and International students’ fees are unregulated and rise
without any real justification.
8. Chief among the arguments in support of the new system was that
it would widen participation; estimates vary but broadly show this
has not happened.
Conference further believed:
1. Higher Education has transformed the lives of huge numbers of
LGBT people, often giving them a chance to meet other LGBT
people and come out about their sexuality in a setting far more
appealing than the places in which they have been brought up.
2.
One in four LGBT people between the ages of 18-25 are at some
stage emotionally and financially estranged from their parents, an
astronomically higher ratio than the national average. LGBT
students thus continue to be discriminated against by the current
means-testing system of education funding.
3. Many LGBT students who receive no financial support from their
parents for their education as a result of being open about their
sexuality are nevertheless unable to seek additional funding
through claiming estrangement.
4. Forcing students to be financially dependent on their parents
furthermore means that many LGBT students who do receive
financial support from their parents face an added financial

11.

12.

13.

14.
15.
16.
17.
18.

19.
20.

21.

22.

pressure to hide their sexuality. Such pressure flies in the face of
any move toward a more progressive and equal society.
Students should not have to disclose their reasons for
estrangement (especially in the event of LGBT oppression) when
applying for student financial support.
LGBT students may be delayed from beginning their university
education because of the length and distress of the process of
proving estrangement, or may not begin at all because of the costs
involved. In addition, students who become estranged during the
academic year cannot reapply for further funding to reflect their
change in circumstance.
The only way of overcoming these problems is the reinstatement of
universal grants, funded through progressive taxation and a reprioritisation of government resources.
Arguing against means-testing does not let the rich ‘off the hook’
any more than arguing against means-tested access to healthcare:
wealthy parents should not only have to pay for their own
son’s/daughter’s education, but should fund the education system
for society as a whole.
A campaign for completely free education for all may not be entirely
successful but will re-orientate the debate in the right direction.
As the whole of our society benefits from a more skilled work-force
Higher Education should be funded as part of the government’s
overall economic priorities. To suggest that Britain can't afford a
necessary, quality, free system of higher education is simply wrong
and reveals that the government has the wrong economic priorities
Rather than waste billions of pounds bailing out bank shareholders,
maintaining a level of military spending far beyond the country's
means (and much higher than others such as Germany, for
example), developing a new generation of nuclear weapons to
replace Trident or bringing in costly ID cards the government
should instead be expanding access to Higher Education, by
reducing, not increasing, the cost to individual students. This would
have massive long term economic benefits
Unfortunately, NUS’ recent blueprint, ‘Funding Our Future’
advocates that students should pay even more for Higher
Education than they already do
The Governments claims that shifting more and more of the costs
onto individual students and their families was necessary to
increase the proportion of young people in Higher Education is now
completey exposed by its decision to freeze students numbers this
year and to, at the same time, consider increasing fees.
That funding cuts always hit minority students the hardest, they
damage widening participation schemes and student support.
That it is often support facilities which LGBT and other students rely
on which are hit first.
That LGBT students have particularly high levels of estrangement
and thus are forced to rely on state support services.
That students tend to achieve lower grades in their first year than
the following two years.
That many LGBT students find it harder to complete degrees than
their straight and cisgendered counterparts and so two year
degrees would leave us at a bigger disadvantage.
That universities may cut union block grants to save money
resulting in possible job losses.
That cost saving measures in Essex university resulted in the
sacking of membership services staff who overlook society
provisions.
That LGBT societies provide crucial welfare services and any
cutbacks to membership services departments will seriously affect
the ability of LGBT societies to meet their members' needs.
That the NUS LGBT campaign needs to work with all forces
interested in stopping these cuts.

Conference resolved
1. To campaign for non-means tested, universal grants for all
students, highlighting why this is particularly important for LGBT
access to Higher Education.
2. To campaign for universal grants as part of a campaign for free
education for all, and to do everything possible to fight for this
position in the NUS as a whole, ensuring that the needs of LGBT
students are at the forefront of national debate.
3. To call on the NUS leadership to stop ignoring liberation campaigns
and to support the campaign for a free education for all.
4. To oppose any private sector control over education provision.
5. To fully support the Free Education Campaign’s briefing on
investing in education
6. To fully support the UCU’s proposal for a Business Education Tax
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7.
8.

9.

10.
11.
12.
13.
14.
15.

16.
17.

18.
19.

To support occupations and strikes in defence of jobs and
education.
To support and empower LGBT students to challenge their colleges
where a greater focus on Equality & Diversity is required, and
therefore to influence and take ownership of their learning.
To promote the two DVDs produced by LSIS on sexual orientation
and gender identity to colleges and ensuring it's used to all
students, full-time and part-time.
To work with LSIS in ensuring that providers are fully equipped to
deliver this in the curriculum.
That the government has announced it is cutting at least a billion
pounds from the Higher Education budget
That the government has talked of introducing two year degrees as
possible replacements for current three year courses
That this would result in the first year marks counting towards the
final degree result.
That the government's excuse for the cuts is to redress the national
debt after the bank bailouts
That a national 'Take Back Education,' teach in of 350 students and
lecturers took place in London against cuts which included a
liberation workshop run by an NUS LGBT Officer.
To call for a first term national demonstration against fees and cuts.
To support further national and regional Take Back Education Teach
ins to ensure LGBT liberation is at the heart of resistance to
education cut backs
To support students’ unions holding cuts demos.
To lobby for these positions at NUS nationally.

Motion: Defend EMA
Conference believed:
1. NUS and the Learning and Skills Network (LSN) produced a
research document called “Hidden Costs of Further Education” in
2008.
2. This document showed how many FE students rely on government
grants such as EMA and ALG.
3. This research showed that more than a third of all FE students
contemplate dropping out of their course for financial reasons, 12%
saying that had done so often. For adult students 18% said they
have considered dropping out frequently.
4. 60% of respondents were women compared to 53% of EMA
recipients as a whole.

5.
6.

who do not get much experience of the workplace whilst on their
course.
That equality and diversity education is covered in the Key Skills
curriculum, but this only applies to full time students.
That part-time students should also receive education on Equality &
Diversity

Conference further believed:
1. That the education system carries a hidden curriculum in which
teachers and lecturers can inflict their personal prejudices and preconceptions about students and wider society in the classroom.
2. That education is not just about studying subjects but also learning
norms, values and beliefs.
3. That not all teachers and lecturers commit to teaching about
Equality & Diversity in their lessons plans.
4. That NUS should support LGBT students and Students' Unions in
challenging their institutions about the way the lessons are planned
and how E&D feed into it.
Conference resolved:
1. To support the FE Zone in lobbying the government to review the
levels of education on Equality & Diversity happening in colleges.
2. For the FE reps on the LGBT Committee to liaise with the FE Zone
campaign in gathering case studies from colleges and their LGBT
students being inspected under the new Ofsted Common
Inspection Framework.
3. NUS LGBT to analyse these case studies in terms of their LGBT
inclusion within the curriculum.
4. NUS LGBT to name and shame colleges and other providers that
fail to promote LGBT inclusion within the curriculum.
5. To support and empower LGBT students to challenge their colleges
where a greater focus on Equality & Diversity is required, and
therefore to influence and take ownership of their learning.
6. To promote the two DVDs produced by LSIS on sexual orientation
and gender identity to colleges and ensuring it's used to all
students, full-time and part-time.
7. To work with LSIS in ensuring that providers are fully equipped to
deliver this in the curriculum.

Conference further believed:
1. Students in FE rely mainly on their personal earnings and family and
friends for financial support.
2. Between and quarter and third of students said they had lost
earnings by participating in FE, 80% of whom said they had lost
more than £50 and 15% saying they had lost more than £250.
3. 60% of students working while studying to meet the cost of their
education, with 42% of those working more than 15 hours a week
Conference resolved:
1. For the LGBT Campaign to join the FE Campaign in:
a. calling on the Government to keep the EMA system
b. defending the £10 and £20 rates of EMA as an essential
maintenance subsidy for those who do not qualify for the full
amount
c. supporting an increase in the amount of students eligible for
EMA, and a review into bonuses
d. campaigning for differentiation of entitlement if you have more
than one dependent in your household
e. campaigning for an increase in the money available for Learner
Support Fund
Motion: Equality & Diversity in the FE Curriculum
Conference believed:
1. That OfSTED (the FE inspectors) have made Equality & Diversity a
limiting grade
2. Some colleges are responding to this new inspection requirement
with a “tokenistic” approach to meeting the Ofsted criteria.
3. Colleges should take a more holistic approach towards promoting
equality and diversity values within their institutions and to their
students, therefore equipping students to embrace and advocate
such values in wider society.
4. That a sound knowledge of equality and diversity issues better
equips students for future employment and this is particularly
important for those students on “programme-led” apprenticeships
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Policy Passed at NUS National Women’s
th
th
Conference 15 – 17 March 2011
Education
Cuts
Conference Believes
1. 70% of savings in the budget came directly from women’s pockets
2. The government has in effect stopped public funding for humanities
and arts subjects in higher education
3. Domestic violence protection orders and inquiries into the
mishandling of rape cases by the police have been scrapped in the
name of austerity
4. By removing the assurance that child benefit goes to the mother
the government is removing some women’s only independent form
of income
5. The removal of working tax credits will prevent many women from
entering the workforce
6. That there are a high number of female students within the arts.
7. That the current coalition governments hierarchy of education rates
Arts degrees significantly lower than STEM subjects in terms of
societal benefit.
8. As a result of the coalition England's arts budget will take at least a
30% cut
9. That students who aim to work within the arts are seen to increase
the country’s culture and provide benefit to society, not just the
economy.
10. That women artists often struggle to find a voice in male dominated
society.
11. There is a campaign entitled ‘Save the Arts’ and one of its aims is
to encourage people to sign a petition, which will be sent to the
Culture Secretary, Jeremy Hunt.
12. The NUS/UCU National Demo in November 2010 was attended by
over 50,000 people
13. Since the national demo various other demonstrations and actions
have been organised by student groups throughout the country
14. Since coming to office the coalition government has introduced
£9,000 fees, scrapped EMA and cut 80% of the university teaching
budget
15. Cuts to education will have a disproportionate impact on women’s
ability to access education
Conference Further Believes
1. The coalition cuts are based on ideology not necessity
2. That the cuts are an attempt to dismantle the welfare state and
attack the living standards of the working class and poor so that
the bosses and the rich can continue to get richer.
3. The coalition government has not simply shown a disregard for
women but is actively promoting changes that will do untold
damage to women’s fight for equality
4. The government is being taken to court by the Fawcett Society over
the budget as Fawcett believe it has failed to abide to the gender
equality duty
5. The move towards education as a purely economic tool has led to a
removal of funding from courses that are mainly studied by women
6. That last year, according to the Sunday Times Rich List, the richest
thousand people in Britain increased their wealth by £77 billion.
Bank profits were £28 billion.
7. That we should oppose all cuts to jobs and services.
8. Cut top public sector managers’ pay and positions, consultants,
Trident, military spending – but tax the rich, the banks and big
business to defend and expand jobs and services.
9. That only a mass campaign of protests and direct action – including
strike action – will stop the cuts.
10. We should champion every strike against cuts and job losses,
particularly in the education sector, and oppose the anti-union laws
(introduced by Thatcher and kept by New Labour) which make such
action much more difficult.
11. That the cuts, which are coming to universities across the country,
are going to disproportionately affect women.
12. That arts hold an important role within developing our culture and it
is unfair to suggest that they are more or less important than STEM
subjects.
13. That many independent galleries and artists will be forced to end
their practices due to the savage cuts.
14. Women artists are often seen to be trailblazers in terms of self-

expression and representation, using their work to challenge
patriarchy and oppression, and inspiring other women to take up
the gauntlet to end inequality.
15. NUS has a duty to its members to support students in their local
campaigning
16. It is essential that every student activist feels they have a home in
their national union
17. Liberation activists have been at the heart of the fight against cuts
in their unions and in the national union
Conference Resolves
1. To challenge the consensus that public spending cuts are a
necessary evil, oppose all cuts to jobs and services, and make the
demand to tax the rich and the banks central to our campaign.
2. Work with partners such as the Fawcett Society to challenge cuts
that disproportionately impact upon women and make links
between women’s groups and both campus and town/local anticuts groups.
3. Support women’s groups on campus to campaign against course
cuts and closures and against the closure of services such as
nurseries which are predominantly used by women
4. Support the TUC National Demo Against Cuts on March 26th and
support and participate in the contingent being organised by the
National Campaign Against Fees and Cuts and Education Activist
Network.
5. To affiliate to the National Campaign Against Fees and Cuts.
6. To support all strike action against cuts, with an emphasis on
women workers’ struggles, and demand NUS does the same.
7. For the NUS Women’s Campaign to sign up to the Save The Arts
Campaign.
8. To support any Students’ Unions which are petitioning, lobbying
and challenging any cuts to the arts.
9. Build on the women and cuts briefing and continue to provide
resources on how cuts are having a disproportionate impact on
women
10. To support women’s groups on the ground in organising local anticuts actions
11. To continue to organise actions and protests as the NUS Women’s
Campaign
12. To continue to condemn police violence and work to ensure that
tactics such as kettling are ended
13. To unite with the trade union movement and others to form a broad
coalition against the government’s ideological assault on public
services
14. To work with groups advocating an economic alternative such as
the False Economy campaign
15. To support actions and protests organised by students locally and
for the National Women’s Officer to advocate that NUS as a whole
take this approach
Women in Education
Conference Believes
1. The all pervasive effects of sexism still reach into the classroom
2. Whilst women’s access to education has increased there are still
serious barriers to their progression through academia and their
entry to certain types of study
3. 97% of early years care & education apprentices are women
compared to only 1% of plumbing apprentices
4. Anonymous marking is still not the norm in a number of institutions
5. Education cuts will have a disproportionate impact on women
students
6. Post sixteen education is inaccessible for many and the ability to
access education will only get worse
7. That although women are more likely to access higher education
statistically, there are still many women shut out of education
altogether due to the cost and lack of in course financial support.
8. With an increase of the fee cap to between £6,000 - £9,000 a year
we will see many more women being shut out of accessing
education.
9. Working class women and women with caring responsibilities will
be amongst those who suffer most.
10. That on graduation women suffer from the gender pay gap ‘which
still stands at over 16%’. (Estelle Hart, 2011)
11. Because of the financial discrimination that women face, they will
be disproportionately affected by government austerity measures
and by student fees and loans. We must demand the aboliton of all
fees in FE and HE, no graduate tax and a living grant for every
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student.
12. That the involvement of thousands of women school, college and
university students in walk outs, occupations and protests against
fees and cuts was an inspiration. NUS’s role in these protests –
condemning student “violence”, refusing to support
demonstrations, lying to occupiers about legal support, writing to
the Tories to urge cuts in grants – has been disgraceful.

2.
3.

4.

That the government should make PSHE an important and
compulsory part of the National Curriculum.
The government must ensure that all schools fully participate in
PSHE and are given a clear framework to operate within; and not
allow schools to opt- out; thereby disenfranchising young people.
That a clear framework for PSHE will allow all young people,
regardless of their school to be given a good standard and effective
PSHE curriculum.
That the government should introduce PSHE training to all current
teachers, teaching assistants, and trainee teachers as a matter of
urgency.
That the government should train specialist teachers to specifically
teach PSHE in secondary schools.

Conference Further Believes
1. A false separation of male and female subjects means women are
faced with barriers whilst studying due to expectations of failure
2. Institutions currently do not cater well for their women students a
situation which will only be exacerbated by cuts

5.

Conference Resolves
1. To work with the VP HE to look at the impact cuts in humanities
and arts funding will have on women’s participation in HE
2. To work with the VP FE to look at the impact increased course
charges and the removal of the EMA in England will have on
women’s participation
3. To support the nations women’s officers in campaigning against the
same regressive policies the Westminster government has
introduced being introduced by devolved governments
4. To continue work on the impact cuts will have on women in
education and oppose all cuts to jobs, courses and services,
5. To ensure that the renewed focus on STEM subjects by the
government addresses the lack of participation by women in STEM
subjects particularly in postgraduate study
6. The women’s campaign will have a principled stance that education
should be free for all to access and participant in.
7. That fully funded grants and bursaries are essential for the most
disadvantaged women to be able to access and remain in college
and university.
8. That funding shouldn’t be directed away either higher or further
education.
9. To actively take part in campaigns that fight to reverse the
governments new fee structure.
10. To advocate a progressive taxation system that will fund further
and higher education in it is entirety.
11. Campaign for progressive taxation to fund free education for all.
12. Demand the immediate reinstatement of EMA at a level of a living
grant

Increasing Survivors access to Education

Young Women and PSHE
Conference Believes:
1. The importance of Personal Social and Health Education (PSHE)
has not been recognised by the current government.
2. PSHE in Secondary Schools often focuses on drug and alcohol
awareness programmes and a ‘pregnancy prevention’ agenda; with
little emphasis on giving young people a political education.
3. PSHE can teach young people the importance of respecting and
valuing themselves, their bodies and their peers.
Conference Further Believes:
1. PSHE if taught correctly can have an empowering effect on children
and young people by teaching them about all forms of relationships
with family, friends and partners.
2. PSHE if taught correctly teaches young people to value themselves
and others regardless of gender, sexual orientation, race, religion or
disability. It also teaches young people to embrace what is unique
about them; and to celebrate rather than hide from their
differences.
3. It is important for young people to ask questions in a nonjudgemental, or threatening environment. Through this approach
they will be able to make informed decisions; that will enable them
to become valuable members of society.
4. PSHE is about giving young people options, not about pursuing a
dogmatic restrictive or political view over another.
5. PSHE should allow young people to explore their views and
opinions in a safe space.
Conference Resolves:
1. The government should adopt a much more progressive approach
to PSHE with the emphasis on relationship and sex education. To
understand the society we live in today, and allow young people to
ask questions to develop their thoughts and ideas in a nonthreatening environment.

6.

Conference Believes
1. That women students' experiences of sexual assault and violence is
a current priority of the NUS Women's Campaign.
2. That the Hidden Marks report shows that 12% of women students
experience a serious physical or sexual assault during their time as
a student.
3. That that figure does not encompass the many students of all
genders who may also be survivors of childhood abuse, or assault
at other times in their lives.
4. That many survivors can experience triggering: instances where
experiences in the present can trigger profoundly distressing
recollections of past violence, which can have severe
consequences for the survivor's mental health. Triggering may
result in depressive episodes, flashbacks and other PTSD
symptoms, all of which will have a severe impact on the student's
wellbeing and their ability to learn.
5. That many higher and further education courses cover material that
has the potential to trigger survivors, often as a mandatory part of
the course, and often presented without any warning.
Conference Further Believes
1. That all students should have equal access to education and
learning materials without risking harm to their mental health and
general wellbeing.
2. That all courses should make information available to students
about the subject matter that will be covered in classes and reading
so that survivors can make informed choices for themselves.
3. That no student should risk suffering academic penalties by opting
out of topics where the subject matter has the potential to be
harmful to their health.
Conference Resolves
1. To mandate Women's Committee to put together resources
drawing on the Hidden Marks report and other sources to lobby
education institutions to recognise and consider the presence of
student survivors.
2. To campaign to make all academic courses accessible to survivors
through academic staff reviewing material and making content
information available to students in advance of lectures, seminars
or classes.
No More Masters, degendering our degrees
Conference Believes
1. Students here today are studying for a Bachelor’s or Master’s level
of degree
2. The etymology of ‘Bachelor’ originates from ‘before the 1300s as
bacheler, a young man’.
3. The etymology of ‘Master’ shows it was used in Old English
‘mægester’ to convey a male person in authority.
4. To ‘master’ skills is an example of a polyseme as its’ connotations
are to have a type of ‘authority’ over those skills.
5. It was not until 1840 that Catherine Elizabeth Benson became the
first woman to obtain a bacherlor’s degree
Conference Further Believes
1. The gendering of the language to describe degrees is a product of
patriarch
2. The language in its connotations of men’s authority over women
further oppresses women
3. That education should be available to all and de-gendering the
names of our degrees would emphasise this.
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3.
Conference Resolves
1. To actively campaign for the de-gendering of the names of
degrees.
2. To write to the Heads of universities to ask them to change the
titling system of degrees.
3. To raise awareness of the consequences of patriarchal language
use, through producing a poster campaign or/and video and
encouraging debate on the issue.
Society and Citizenship
Transmisogyny in the Equality Act
Conference Believes:
1. Statistics analysed by the Fawcett Society demonstrate that only
7% of rapists in the UK are convicted.
2. Few reliable statistics are available regarding trans experiences of
sexual assault and rape; however, a 2009 report by the Equality
Challenge Unit suggests that 8.6% of trans students in HE
experience sexual abuse from other students, 5.4% experience the
same from tutors and lecturers, and 8.2% of trans staff in HE
experience sexual abuse from students.
3. In a 2010 study of trans experiences of domestic violence in
Scotland backed by the Equality Network, 80% of respondents had
experienced emotionally, sexually or physically abusive behaviour
from a partner or ex-partner; in 47% of cases this took the form of
sexual abuse.
4. Trans women are often denied access to women's shelters and
rape crisis centres.
5. The Equality Act 2010 explicitly endorses the removal of trans
women from shelters and rape crisis centres, making it lawful to do
so as “a proportionate means of achieving a legitimate aim”.
6. Examples given within the explanatory notes for the Equality Act
2010 demonstrate that it is lawful to deny trans women access to
counselling sessions for “female victims of sexual assault” and to
ban trans women from working with victims of rape.
7. The Equality Act 2010 hereby undermines previous provisions for
trans victims of rape, sexual assault and domestic violence that
were present in the Gender Recognition Act 2004 and the Sex
Discrimination Act 1975 (Amendment) Regulations 2008.
Conference Further Believes:
1. Rape, sexual assault and domestic violence are endemic in UK
society.
2. The intersection of misogyny and transphobia ensures that trans
women are particularly at risk of rape, sexual assault and domestic
violence.
3. All women should have access to women's shelters and rape crisis
centres.
4. It is important for women's groups to fight for this fair and equal
access.
5. It is reprehensible that the Equality Act ensures that trans women
have less access to women's shelters and rape crisis centres.
6. Many women's shelters and rape crisis centres do have policies in
place to ensure fair and equal access for trans women.
7. Women's shelters and rape crisis centres are under threat due to
public sector cuts.
Conference Resolves:
1. To condemn the offensive clause within the Equality Act 2010 in the
strongest possible terms.
2. To lobby the government for an amendment to the Equality Act
2010 that ensures that trans women have fair and equal access to
women's shelters and rape crisis centres.
3. To support campaigns which seek to persuade transphobic
women's shelters and rape crisis centres to revise their approach.
4. To oppose any campaigns that seek to shut down transphobic
shelters and rape crisis centres.

These magazines make not only female, but male customers and
members of staff feel uncomfortable and unsafe when doing their
shopping.
4. The sales of these magazine are in decline, and retailers should be
taking note of this in relation to the offence they cause to the
majority of their customers.
5. The images used on the front of these magazines are becoming
more explicit, and these magazines are nearly always placed at eye
level, in plain view of children, staff and other customers who may
be offended by them.
6. The images presented of women in “women’s” magazines are often
detrimental to feminism
7. Images in both “lads mags” and women’s magazines promote fixed
ideals of female beauty as defined by the male gaze
8. Women’s magazines frequently feature articles that suggest women
should focus solely on male pleasure in their sexual activities
9. Women’s magazines promote a culture where a woman’s highest
attainment is getting married
10. It is not only shops that sell magazines that sell lads’ magazines.
11. Men’s clothes shops, such as Officer Club, that sell no other
magazines or literature also sell lads’ magazines.
Conference further believes:
1. Shops have a duty to protect their customers and staff from
offensive material.
2. These magazines should, if sold at all, be covered and placed in an
appropriate location, away from clear view of customers.
3. These magazines have no place in our union shops at all as they
conflicts with 'safe space' policies.
4. Mainstream women’s magazines have co-opted the language of
feminism and are using it to push a regressive agenda that sees
women as subservient to men
5. These magazines are deeply heteronormative and promote the idea
that the only relationship that is “right” is that between a man a
woman
6. Shops that do not sell magazines and are only selling lads’
magazines are offering customers a slice of sexual objectification
with their cashmere cardigans.
7. The selling of material that sexually objectifies women in a shop
that sell only men’s clothes normalises sexual objectification and
commodifies the female body as if it is as easy to buy as a t-shirt.
8. Women will be put off from entering or staying in these shops due
to these open displays of sexual objectification at the counter and
this will create shops where women feel unwanted.
9. Feminist Fridays shouldn’t just happen in magazine shops.
Conference resolves:
1. We will continue to support the Feminist Friday action against
shops that continue to sell them without the appropriate covering.
2. We will lobby shops to stop selling these magazines or, at the very
least, have them covered and away from the view of most
customers when on sale.
3. We will continue to lobby our unions to completely stop selling
these magazines.
4. We will contact large chain stores to demonstrate why we find
these magazines offensive, and why it is that they have a greater
duty to protect their customers from this material than to provide
them with it.
5. Create a winning the arguments on lads mags briefing
6. Produce a briefing on the different damage done by lads mags and
women’s mags
7. Create a leaflet to be inserted in women’s mags in SUs challenging
the negative and harmful attitudes they promote
8. For the national women’s officer to lead a national campaign on
getting rid of lads mags in SUs
9. We will lobby shops that do not sell magazines and only sell lads’
magazines not to sell them at all.
10. We will hold Feminist Fridays in these stores to reclaim them as
women-friendly spaces and hit a new untargeted audience with our
campaign.

‘Lads’ Magazines have absolutely no place in our supermarket and our
union

Equal pay for Women

Conference believes:
1. Lads' magazines are available for sale in the majority of shops,
supermarkets and some union shops.
2. Ultimately these magazines are pornography and are highly
degrading to women.

Conference Believes
1. That despite 40 years since the introduction of equal pay legislation
in 1970, the gender pay gap still exists, symbolic of the vast
economic inequality that still exists between men and women in
society
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2.
3.
4.
5.
6.
7.
8.
9.
10.

11.
12.
13.

14.

That the release of Made in Dagenham this year brought the issue
to the forefront of the public consciousness
That the ConDem government are stalling on implementing the
equality act, including the provision for gender pay audits
Women working full time face a pay gap of 16%
For black women, the gap is even higher, at 20%
The 16% full-time gender pay gap is equivalent to men being paid
all year round while women work for free after 30th October.
The Fawcett Society mark the 30th of October “Women’s Equal Pay
Day”
The pay gap effects women students both whilst they are studying
and after they graduate
35% of students work part time during term time and so are faced
with an average pay gap of 36% per hour (45% in London)
That a serious fight against unequal pay also requires:
- A struggle against poverty pay and for a living wage for all, since
women are disproportionately concentrated in undervalued, lowpaid jobs.
- Expansion of childcare and other social provision to underpin
equality in the workplace and society.
- The ability to unionise and fight effectively, which means
scrapping the anti-trade union laws.
The government has recently scrapped the section of the equality
act that legislated for mandatory gender pay audits
A Tory MP recently apologised for the existence of the Equality Act
at a conference fringe
The government has announced it will rely on firms taking up
voluntary measures to ensure they are paying women an equal
wage
The last major drop in the pay-gap came after the introduction of
the minimum wage in 1997

Conference Further Believes
1. That it is appalling that women are still waiting for equal pay
2. That the government are prioritising the interests of big business
over the interests of women
3. That students are hit hard by the gender pay gap, as it hits women
as soon as they graduate
4. Privacy is used as an excuse by companies not to publish
information on pay
5. Gender pay audits were introduced to remove some of the secrecy
around pay
6. Companies have relied on employees not discussing their wages
and not exposing pay differences
7. The region with the highest pay-gap is the south-east of England
due to the vast pay-gap that exists in the financial sector
8. The history of employment rights shows us that without regulation
private companies are not concerned with equality in their
workforce
9. The Fawcett Society published a report entitled ‘Equal Pay, Where
Next?’ which recommended Making equal pay law ‘fit for purpose’
by introducing measures to improve employer transparency on pay
rates for women and men, in full
Conference Resolves
1. To continue to support the Fawcett Society’s Equal Pay Day
activity, and to roll out Equal Pay Day activities on campus
2. For the National Women’s Officer to help arrange for screenings of
Made in Dagenham by women’s groups
3. For the National Women’s Officer to write to Theresa May to
express concern over the failure to address the gender pay gap
4. To support women’s officers and women’s groups in delivering
activity to challenge the gender pay gap
5. To demand
- A minimum wage of two-thirds median male earnings (currently
about £8.70 an hour) for all workers without exemptions, and
support all living wage campaigns in our unions, in our universities
and beyond.
- No cuts to services or jobs, and free, universal, publicly funded
and provided childcare.
- The abolition of the anti-union laws.
6. Produce a briefing for student unions on lobbying their institutions
to carry out gender pay audits and produce a model motion for
students’ unions so that they can take action on this issue
7. Support the call for the full implementation of section 78 which
introduces gender pay audits for companies with more than 250
employees
8. Lobby for the extension of gender pay audits to all employers

Pro-Choice and Proud
Conference Believes
1. The right to chose what happens to your own body is a
fundamental human right
2. This parliament has already seen an anti-choice private members
bill
3. Several prominent members of the new coalition government
including the Prime Minister have previously voted to lower the
abortion time
4. Several North American anti-choice groups have begun to organise
in the UK
5. The UK has recently seen the first example of “American style” antichoice activity with a vigil outside a Marie Stopes clinic in London
6. The UK already has some of the most restrictive abortion laws in
Europe
7. The 1967 Abortion Act was never extended to Northern Ireland
8. Abortion is illegal in NI, the only nation in Britain where this is the
case
9. Women from NI travel to mainland Britain for abortions
10. The majority of gynaecologists in NI support liberalising NI abortion
laws
Conference Further Believes
1. Despite anti-choice groups stating they wish to debate abortion
their tactics are based on intimation and lies
2. One group that is attempting to gain foothold on UK campus The
Canadian Centre for Bio-Ethics frequently compares abortion to the
holocaust and other genocides
3. It is expected that there will be a bid to reduce the 24 week time
limit during this parliament
4. Reduction in the time limit has been the first step on a slope to
almost total ban in some states in the USA
5. That this month a court challenge to the policy requiring Early
Medical Abortions to be carried out only in NHS approved medical
facilities fell, meaning women who do not live near to their abortion
provider will continue to have decreased access to EMA services,
particularly women in Wales where the only provider is in Cardiff.
6. That Health Secretary Andrew Lansley is now responsible for
changing this policy in accordance with the court ruling, and that
Lansley has previously stated his support for the policy change
when not in Government.
7. The ban on abortion in NI exists to placate religious politicians but
more than a decade after the Good Friday Agreement political
discourse in NI has moved on
8. The current law means women in NI are treated as second class
citizens compared to women in the rest of Britain
9. Attempts to change the law in Northern Ireland have been continual
blocked in Westminster
10. Votes on abortion in Westminster are not whipped
11. That the Labour government failed to extend abortion rights to
Northern Ireland
Conference Resolves
1. The women’s campaign should mobilise activists if anti-choice
legislation is brought to parliament
2. To work with Abortion Rights to produce resources for pro-choice
campaigners on campus
3. Work to keep extremist anti-choice groups off campus
4. Work with student unions to ensure that women on campus have
access to non-bias support throughout pregnancy
5. Expose so called counseling services that are run by anti-choice
groups who wish to force women into carrying on unwanted
pregnancies
6. To continue our affiliation to Abortion Rights
7. The Women’s Officer to write to Andrew Lansley on behalf of NUS
Women’s Campaign to encourage his swift decision to overturn the
current policy and make EMAs accessible for women who do not
live near abortion providers.
8. The Women’s Campaign to engage in direct action protest if
Lansley either refuses to change the policy, or drags his heels in
getting it changed.
9. Work with the NUS-USI women’s officer to support pro-choice
activity in NI
10. Lobby MPs to support any legislation that seeks to legalise abortion
in NI
11. Challenge political parties who state they support women’s fight for
equality to whip MPs on abortion as the right to choose is a human
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right
Informal Economy
Conference Believes
1. Government cuts will come primarily from women’s pockets
2. A greater number of women students work to support themselves
through university than their male counterparts
3. Women are more likely to have caring responsibilities and over 80%
of students parents are women
4. There is no research into the areas women students work in to
support themselves
5. The economic climate means there is more competition for jobs as
well as fewer jobs available
6. The informal economy is the part of an economy that is not taxed,
monitored by any form of government
Conference Further Believes
1. Coalition changes in benefits have created a of “broke if you do,
broke if you don’t” system meaning
2. A culture of punishing those who don’t work coupled with the
removal of incentives for those who do find work will lead to more
people taking up informal, non-taxed work
3. The sex industry is being presented as an easy, quick route to
earning money to students by a media obsessed with women’s
sexuality
4. Cuts to student support budgets will leave many students unable to
continue in education without taking up work
Conference Resolves
1. The women’s campaign should conduct research into women
students working in the informal economy
2. Any research should include women students who work in
prostitution and other forms of sex work
3. To continue to protest against dangerous government cuts which
force women into unsafe, unregulated work

agencies and telephone lines
Conference resolves
1. For the NUS Women’s Campaign to support and disseminate the
English Collective of Prostitutes’ petition to decriminalise sex work
2. For NUS Women’s Campaign to support the English Collective of
Prostitutes to do a speaker tour around Students’ Unions and
women’s groups
3. To promote open dialogue between the NUS women’s campaign
and groups who oppose decriminalisation of sex work, such as
FCAP
4. For NUS Women’s Campaign to support the unionisation of sex
workers
5. For NUS Women’s Campaign to oppose any government policy
which could force women into sex work
6. For NUS Women’s Campaign to actively seek the support of sex
workers’ organisations in Reclaim the Night marches, and oppose
discrimination against them at such events
7. For the NUS Women’s Campaign to provide information on safety
and on people’s rights for women working in the sex industry.
8. NUS WC to publicly oppose any government policy, including cuts
to services, which could force women into sex work by organizing
petition drives in SUs and raising awareness of legislative threats at
Sister ACTivist training days.
9. NUS WC to develop and implement a research program about
students in sex work; to then develop a brief on how SUs and
student support services can make themselves more accessible
and useful to students in sex work.
10. To produce a position paper in committee recognising the
difference between migrant and trafficked workers, the lack of legal
or academic consensus on the impact of the either the Swedish or
the New Zealand model on demand for sexual services or the
safety of workers, and the express inclusion of sex workers in
campaigns regarding their rights and safety is of the utmost
importance.
Supporting Asylum Seeking Women

Decriminalization of sex workers
Conference believes
1. That the criminalisation of sex workers makes it impossible for sex
workers to speak out about abuse and unsafe practices in the sex
industry
2. That sex workers should not be put on the sex offenders register
alongside paedophiles and rapists
3. That The Royal College of Nursing is a respected organisation
which supports the decriminalisation of sex work on grounds of
removing any obstacle to health service delivery.
4. That an article by Nick Davies in the Guardian exposes the media
myths and hype surrounding trafficking (20th October)
5. That if sex work were decriminalised, laws around rape and
coercion would more easily be applied to sex workers
6. Women’s poverty and lack of viable economic alternatives keep
prostitution alive
7. That the increase in fees will put further economic strain on Women
Students and increase the likelihood of them working in the sex
industry.
8. In New Zealand, following decriminalisation, prostitute women
report being more able to report violence without fear of arrest
9. That the safety of women should be the top priority when talking
about sex work
10. That the criminalisation of clients in Sweden has forced women
underground and led to police harassment on the grounds of
finding the clients.
Conference further believes
1. That NUS Women’s Campaign prioritises women’s safety
2. That the NUS Women’s Campaign should fight all barriers to
women’s safety
3. That policy must always be based on the meaningful inclusion of
those who will be most affected.
4. That trafficked persons are not found in sectors where workers are
organised and where labour standards are monitored and enforced
5. That the context of legalisation is a different one to
decriminalisation. Legalisation often means setting up of legal
systems around prostitution, which are often in the line of those in
the Criminal Justice and Immigration Bill prostitution clauses.
6. That increasingly students engage in sex work, especially escorting

Conference believes
1. That women seeking asylum are often fleeing from rape, domestic
abuse and forced marriage and once in the UK the women are
often forced to tell their painful stories many times. Often feeling
like no-one believes them.
2. That many cases are refused on the basis that the woman is lying,
there is not enough evidence or she will be safe on her return.
3. At least 14 refugees in the past few years have committed suicide
to avoid going back to face persecution in their home country.
4. That people are detained despite having committed no crimes.
5. That there has been no increase in the benefits given to asylum
seekers in the UK and that some receive no money and instead live
off supermarket vouchers to the value of£30 a week.
6. There is often very little support for them women when they arrive
in the UK and they often do not understand the bureaucratic
asylum system.
7. Women make up 70% of the worlds poor and own just 1% of titled
land.
8. Violence against women causes more death than disability
worldwide than cancer, malaria, traffic accidents and war
combined.
9. Rape as a weapon of war is endemic across the world.
10. Feminism needs to be a global movement; global issues that affect
everyone have a disproportion impact on women.
11. Nearly 80 percent of the worlds displace` are women and children.
12. That steps where made over the past ten years to recognise
women where disproportionately affected by violence and domestic
abuse, but the same steps have not been made over asylum.
Conference further believes
1. That no women should ever feel that she is not being believed
when she is talking about her experiences of violence and abuse
2. That the legal system in the UK is prejudice to both Race and
Gender.
3. That rape, domestic abuse and forced marriage is hard to prove
under the current legal structure.
4. That the detention of women in detention centres who have
committed no crime is a violation of their human rights.
5. That £30 a week is not enough to live off and that cash is need to
get the bus, buy emergency supplies including things like tampons

Page 49 of 74

National Conference 2011 | Adoptions
when out.
That groups such as Women Asylum Seekers Together (WAST)
provide a vital life line for women asylum seekers proving them with
emotional support as well as support for their cases.
7. That we should argue for freedom of movement and citizenship
rights for all. We should say “No one is illegal!” This is particularly
important in the context of migrant workers’ struggles.
8. Within displaced settings, a family's survival often depends on a
woman or girl’s ability to forage for water, food and fuel. Yet, it is
while engaged in such activities that she is most likely to be
exploited, abused—or killed.
9. The gender sensitive culture developed for women in the criminal
justice system needs to be transferred into the asylum system as
being a woman is grounds for asylum.
10. For our campaign to be truly fighting for the rights of all women we
have to look at the global issues that disproportionately affect
women around the world and join in solidarity.
6.

Conference resolves:
1. For the Women’s Officer to write to the Home office to oppose the
treatment of women in the asylum system and to call for an
increase in the amount of money they receive in benefits.
2. For the Women’s Campaign to actively support women seeking
asylum by running letter writing campaigns to MPs asking them to
oppose the detention and deportation of women and to increase
the amount of money that the women receive.
3. To hold at least one protest outside of a detention centre.
4. To, where appropriate, encourage the organisers of events such as
‘million women rise’ and ‘reclaim the night’ to invite local asylum
seeking groups on their marches.
5. To ask WAST (or similar group) to speak at next year’s women’s
conference.
6. To support the No One is Illegal campaign and the No Borders
campaign, and donate £100 in exchange for educational materials
to circulate
7. To campaign for the Government to recognise that in many
countries the discrimination of women is part of the law and that is
grounds for political asylum.
8. To organise protests outside the embassies of countries who stone
and execute women for adultery.
9. To produce monthly updates to all activists on international
women’s rights and how women’s groups can support them.
10. Join the calls for the International Criminal Court to prosecute those
who are guilty of orchestrating mass rapes.

Women in Prison
Conference believes:
1. The female prison population has increased by 30% over the last
decade.
2. Nearly a third of all women in prison in 2007 had no previous
convictions; more than double the figure for men.
3. The majority of sentenced women prisoners are held for non-violent
offences.
4. There was a 39% increase in the number of women remanded into
custody between 1997 and 2007.
5. 1,668 women and girls died in custody (prison, immigration,
approved premises and detention under the Mental Health Act)
between 1999 and 2008.
6. This includes 72 women officially recorded as ‘self-inflicted deaths’
in prison.
7. Self injury rates among women in prison rose by 48% between
2003 and 2007.
8. Despite women constituting only 5% of the overall prison
population, they commit over 50% of all self-harm incidents in
prison.
9. 70% of female sentenced prisoners suffer from two or more
diagnosable mental disorders
10. 64.3% of women released from prison in 2004 were reconvicted
within two years of release.
11. 71% of women in prison have no qualifications.
12. Over half the women in prison say they have suffered domestic
violence and one in three has experienced sexual abuse.
13. The Howard League ‘Lost Daughters’ campaign focuses on the
experiences of women in prison.

Conference further believes:
1. Prison custody is neither safe for women nor effective in cutting
crime.
2. Despite increases, women still represent a relatively small
proportion of prisoners, and it should therefore be easier to achieve
radical change.
3. For the vast majority of women in the criminal justice system,
solutions in the community would be more appropriate.
4. The only women who should be in custody are those very few that
commit serious and violent crimes and who present a threat to the
public.
5. The deaths of women in prison are still a national scandal.
Conference resolves:
1. To sign the NUS Women’s Campaign up to the Howard League’s
‘Lost Daughters’ campaign.
2. To support and publicise the aims of the ‘Lost Daughters’
campaign:
•
preventing the deaths of women in prison
•
raising awareness of our concerns and views on women
and girls in the penal system
•
implementing the recommendation of the Corston
Report: a review of women with particular vulnerabilities
in the criminal justice system
3.
To support the establishment of Howard League student groups at
students’ unions.
International Women’s Rights
Conference believes:
4. The women's campaign should stand in solidarity with women
across the world
5. Work done by the women's campaign this year has shown the
shocking prevalence of violence against women students in the UK
6. Violence against women is one of the barriers to development
across the world
7. Education is vital in empowering women across the world, as well
as education of men in gender issues
8. Rape and sexual abuse are widespread in Nicaragua, and most
victims are young and female.
9. More than two thirds of all rapes reported between 1998 and 2008
were committed against girls under 17.
10. The government has an obligation to prevent sexual violence
against girls in Nicaragua; to protect young survivors; and to
guarantee they receive justice and reparation.
11. Amnesty international provides links to simple actions we can all
take against international human rights issues like this.
Conference Further Believes
1. That the revolutionary movements sweeping the Middle East –
particularly Tunisia and Egypt – are in a very real sense part of the
same struggles going on in Britain: the student revolt, strikes, the
battle against cuts and attacks on our rights. They show us the kind
of action we will need to defeat the Coalition government.
2. That in Egypt the revolutionary movement which overthrew dictator
Hosni Mubarak has been predominantly anti-sectarian, democratic
and left-wing, uniting Muslims and Christians, women and men, in a
struggle for human rights and social justice. It has been
accompanied and defined by a tremendous strike wave and the
burgeoning of independent trade unions. However, the new military
regime is threatening to ban strikes.
3. That the struggles taking place in the Middle East and North Africa
have world-changing, history-making significance. We need to
support workers’, women’s and student movements in Egypt,
Tunisia and across the Middle East, including the left opposition in
Palestine and Israel.
4. Information is hard to find for those at risk or suffering sexual
violence.
5. Many girls are trapped in abusive situations with no clear way out.
6. The stigma associated with sexual crimes means that it is often the
survivor – not the abuser – who is blamed.
7. Survivors of rape or sexual abuse whose cases get as far as
prosecution often abandon the case because the legal process is
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too expensive or too traumatic.
Some young survivors face the extra trauma of finding they have
been made pregnant by the rapist. For girls who choose to carry
the pregnancy to term, there is little or no state support to rebuild
the hopes and dreams they had for the future.
9. For others, the idea of giving birth to a child as the result of rape is
unbearable. However, a 2008 law criminalizing all forms of abortion
in all circumstances – even for child rape victims - has left them
with little choice.
10. We can all take a couple of minutes out of our day to contribute to
simple letter writing campaigns and similar.

8.

Conference resolves:
1. For the NUS women's campaign to affiliate to an international
women's rights group that advocates an end to violence and
discrimination of women across the world and works with them to
build long term links with student groups
2. That the NUS women's officer works with the VP Soc&Cit to run an
event highlighting stories of women's struggle for liberation across
the world, running workshops for students to engage in campaigns
and awareness raising on their campuses
3. That the NUS women's officer works with other women's groups to
do fundraising for a women's charity or women's student group in
another part of the world which may lack resources to run
campaigns
4. To make links with workers’, women’s and student movements in
Egypt, Tunisia and across the region.
5. To support the independent unions in Egypt and donate £100 to the
Centre for Trade Union and Workers’ Services, which has been at
the centre of the movement.
6. To support the fight for free elections, freedom of assembly and
free trade unions in Egypt.
7. To ask Women’s Committee to investigate bringing an Egyptian
woman trade unionist or student activist to the UK for a speaker
tour.
8. To write to Amnesty International outlining our support for their
campaign ‘Stop sexual violence against Nicaraguan girls’.To
support their letter writing campaign by writing calling on the
President of Nicaragua to prevent sexual violence, protect
survivors, and ensure justice and reparation to young victims of
sexual violence.
9. To include a link to an action that helps women via Amnesty’s
‘activism centre’ regularly in the women’s campaign emails.

Women and Climate change
Conference believes:
1. According to a UN report in 2009, Towards a gender-sensitive
agenda for energy, environment and climate change, women will be
disproportionately affected by the worst effects of climate change
2. In order to move towards gender equality and climate justice,
fundamental changes are necessary to overcome the existing
inherently sexist systems of power, politics, and economics
3. The challenges of climate change and gender injustice resemble
each other - they require whole system change: not just gender
mainstreaming but transforming gender relations and societal
structures
4. A change of unsustainable life-styles is needed and we need to
question the current ideology and practice of unlimited economic
growth and the impact it has on the gender division of labour
5. We need not a perpetuation of the current division of resources and
labour but a responsible cooperative approach to achieving
sustainable and equitable societies, not just within the student
movement but across the world.
Conference resolves:
1. Work with NUSSL to develop workshops for getting women
students involved with greening our colleges and universities,
through initiatives such as Green Impact
2. The women's campaign to work with the Activists Academy to roll
out a programme of training for women students to train them up as
feminist climate change campaigners- who are taught the value in
running campaigns through, and not independent of, their union
3. To work with groups such as People & Planet to raise awareness
and capacity building on gender and climate change issues among
youth and children by running workshops in local FE colleges and
schools using student ambassadors and climate change activists

4.

Work with the Education sector and Government departments such
as ECC and DEFRA to raising awareness and build capacity relating
to gender and climate issues among decision-makers in order to
achieve improved policies

Strong and Active Unions
Building an Activist base
Conference Believes
1. The women’s movement has always been a bottom up movement
led by grassroots activists
2. Outside of liberation campaigns NUS has consistently failed to
cater for non-sabbaticals within its training programmes
3. Women’s groups on campus are often underfunded and
unsupported
4. The NUS women’s campaign has held activist training days for the
past two years
Conference Further Believes
1. The member of the NUS women’s campaign encompasses
students who are active campaigners as well as those who have
never previously been involved in campaigning
2. In order for the campaign to be successful it must be open and
accessible to all those who wish to be involved
3. The women’s campaign should develop women’s campaigns on
campus as well as supporting them
Conference Resolves
1. To continue with the currently Sister Activist days but move their
focus to issues based workshop and learning more about the
women’s campaign in NUS
2. To run campaigns training for women’s activists
3. To support women’s groups in running campaigns training for their
members
4. To run a training event for women’s officers
5. To promote different forms of activism that better include groups
such as part-time students
6. To create and maintain online library of campaign resources
Black is Back – supporting black feminism in the student movement
Conference Believes:
1. Mainstream feminism has always suffered a lack of representation
of Black Women.
2. Across the world, Black women suffer from lower education levels,
increased poverty and a heightened risk of disease.
3. In the UK, the pay gap stands substantially higher for Black women.
4. In 2009, the NUS Women's Campaign recognised the need to
change.
5. In 2010, we voted to increase delegation and reserve a space for
Black women.
Conference Further Believes:
1. The fight for an inclusive campaign must continue beyond a
'colourful' conference floor.
2. Black women bring a strength and diversity across our movement
which will only make us stronger.
3. Women of faith must be welcomed by feminism - we should
support the diversity they bring.
4. We should aim to have Black women represented at all our events.
5. That a working group of elected Black representatives could
expand upon and put into action the Black Women’s Brief
developed in 2010-2011 and that such a working group would
serve to further embed the inclusion and representation of Black
women into the work and common goals of the NUS Women’s
Campaign.
6. That the over-representation of white feminists in the women’s
campaign and the history of feminism as a movement dominated
by white middle class women must be addressed educationally and
sensitively, but also critically, through workshops designed to foster
learning about privilege and intersectionality as well as action to
turn back and stop racism in the women’s movement.
Conference Resolves:
1. To reaffirm our commitment to an inclusive campaign.
2. To utilise Sister Activist training days to train students to attract
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3.
4.
5.
6.

7.
8.

9.

Black women.
To coordinate a session at I Will on representation & diversity.
To work with the Black Students Campaign to provide briefings and
support.
To campaign against the different forms of violence, discrimination
& objectification that affect Black women
To raise awareness, building a strong campaign around the cuts to
BME women’s services which were already under attack because
of ‘streamlining to specialised services' even before the cuts
To invite prominent Black feminists to all of our events each year
That the women’s officer will consult in person with a Black
women’s working group, elected at conference and chaired by the
Black representative on committee, on a schedule to be determined
jointly, and will assist as needed in the formation of policy on Black
women to be taken to committee and conference.
That the women’s officer, with guidance of the women’s committee
and Black women’s working group, will develop a workshop around
the topics described in Further Resolves 7, to be offered at Sister
ACTivist training days and in a packet for women’s groups to adapt
and adopt.

2.

existence and needs of disabled students.
That this failure is often the result of ignorance of the existence of
disabled students and their access needs.

Conference further believes:
1. That basic accessibility training, particularly about providing
accessible events would go some way to rectifying the inaccessible
nature of many events.
2. That the NUS Women's campaign has a duty to engage all women
and to encourage women’s groups on campuses to also do so.
Conference resolves:
1. To support the Disabled Students campaign in their work to make
unions and societies more accessible.
2. To mandate the Women’s Campaign to provide accessibility
training at a minimum of one of their ‘Sister activist’ training days or
as a workshop at the NUS women's conference.
3. To encourage and support women's groups in making their
activities and events more accessible.
Supporting Women Sabbatical Officers

Women in Sport
Conference Believes
1. Women are significantly underrepresented in sport across the UK.
According to the WSFF 2007/2008, just 4 of the 35 English and
British NGB’s (National Governing Bodies) have a female chief
executive.
2. The funding available for women’s sport is considerably lower than
men. According to the WSFF in 2006 for every pound invested in
Sport England through National Governing Bodies, roughly 64p
benefits men and 36p benefits women.
3. Media coverage for women’s sport is very low in comparison to
men’s sports. According to the WSFF (Women’s Sport and Fitness
Foundation) 2007/2008 just 2% of articles and 1% of images in the
sports pages of national newspapers are devoted to female
athletes and women’s sports.
Conference Further believes
1. Women are significantly underrepresented in sport across the UK
and are clearly underrepresented in sporting leadership roles,
boards and authoritative positions within sport. This can also be
supported by the fact that there are significantly more male Athletic
Union presidents in the UK than there are Women.
2. The funding available for women’s sport is considerably lower than
men and therefore has an impact on the support and opportunity
for progression in women’s sport.
3. Media coverage for women’s sport is very low in comparison to
men’s sports which can affect social attitudes and perceptions of
women in sport.
4. Students Unions across the UK don’t always address issues of
gender discrimination in sport. For example issues of priority and
access to facilities can become an issue of gender discrimination.
Conference resolves
1. NUS Women’s Campaign needs to address issues of
underrepresentation of women in sport and campaign to make
these issues known to the public.
2. NUS Women’s campaign need to recognise the barriers women
face in sport and develop ways to resolve them.
3. NUS Women’s Campaign and Student’s Unions need to fight to
ensure that media coverage for women’s sport is increased and
become more significant.
4. NUS Women’s campaign need to lobby NGB to ensure that more
funding is allocated to women’s sports and more support if offered.
5. Student’s Unions need to fight to ensure that their Union is
providing women only safe spaces and sporting facilities within
their area/Union.
6. NUS Women’s Campaign to work with BUCS to ensure that
women’s sporting achievements are well recognised, publicised
and campaigned.
Accessibility Training for Unions
Conference believes:
1. That many women's groups within them continue to fail to make
their events and meetings accessible to their members either
through negligence in event planning or through ignorance of the

Conference Believes:
1. That the NUS are committed to promoting a safe space for all in
attendance at its events.
2. That the NUS are committed to ‘develop and champion strong
Students’ Unions’
3. There were no all female panels at Summer Training events this
year, with some panels having no women included.
4. That sexist tweets were posted on the ‘twitter wall’ at the UD Zone
Conference and they were not removed.
5. There are no women only spaces at NUS Summer Trainings, Zone
Conferences and Annual Conference
6. There is no specific training or materials available for women
sabbaticals.
7. That discussions and debates are predominantly dominated by
men at events.
Conference Further Believes:
1. That you cannot develop strong Students’ Unions without women
or their voices.
2. That women sabbatical officers would benefit from a space where
they could make their voices heard and meet other women
sabbaticals.
3. All women panels will not only provide fantastic inspiration for
women sabbaticals but they will also provide more variety of views
and priorities on issues.
4. That sexism can be seen to not be taken as seriously as other
forms of discrimination at NUS events.
5. That women Sabbaticals will face everyday discrimnation because
of their gender throughout their job and they should be supported
to fight sexism.
Conference resolves:
1. To lobby NUS to have an only women space at all Training and all
Democratic events held.
2. To lobby to have an all women panels at the Summer Training
events and a women speaker at National Conference.
3. For the Women’s Campaign to hold events throughout the year for
women Sabbaticals have a forum to share ideas, experiences and
best practice.
4. For the Womens’ Campaign to run sessions specifically for
Sabbatical Officers at the ‘I will lead the way’ and ‘Sister Activist’
training days.
5. To produce a handbook for women Sabbaticals to help them deal
with sexism in their Union.
6. For the National Women’s Officer to call for harsher punishments
for delegates who break the equal opportunity policy and for
sexism to be taken more seriously.
NUS Summertime training – a more encompassing women’s campaign
Conference Believes:
1. That more women in elected officer positions in students’ unions is
a key way of advancing the women’s campaign.
2. That many students’ unions have more male officers than female.
3. The NUS women’s campaign faces continued challenges, with
some officers still not engaged with our objectives and campaigns,
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nor the Women’s Campaign as a whole.
Conference Further Believes:
1. That with the rise in tuition fees in England and cuts to support
services across the UK, which will disproportionately affect women
students; the women’s campaign must be stronger and more active
than ever
2. That campaigns such as Hidden Marks, I WILL and I am a Woman,
I will March this year have had a real and lasting impact on the
experience of women students
3. That we will be even more successful if we educate students who
aren’t currently involved in the NUS women’s campaign about the
work we do, and it’s relevance to student unions across the UK.
Conference Resolves:
1. To include a session on the women’s campaign in summer training
for all Sabbaticals.
2. To mandate the NUS national women’s officer to research into the
best ways we can communicate the work we do to other students,
who are out with the NUS women’s campaign.
Understanding the women’s campaign on campuses and with students’
unions
Conference Notes:
1. The importance of a strong womens’ campaign on College and
University campuses and in Students’ Unions (S.U)
2. That many womens’ officers and womens’ groups are great
activists on campuses and in S.Us, raising many issues on behalf of
female student’s.
3. That the women’s officer and groups are often faced with hostility
from students and other student officers.
4. That there are only six full time S.U womens’ officers in the country,
and many part time womens’ officer positions have been replaced
by equality and diversity roles.
Conference Believes:
1. That many sabbatical officers do not fully understand the role of the
S.U womens’ officer, which has often lead to a challenge of the
womens’ officer role and position; on the S.U council.
2. That many full time and part time S.U officers have little knowledge
of the women’s campaign and how it operates in S.Us; and can
misunderstand why the role exists.
3. That many part time S.U officers and sabbatical officers can often
create difficulties for women’s officers and groups, by not
supporting their role and remit effectively.
4. That preconceived ideas and understanding of the women’s
campaign can undermine the work of the womens’ officer and
group.
Conference Resolves:
1. That effective training for part time S.U officers and sabbatical
officers will allow S.Us to understand the women’s campaign.
2. That training will challenge preconceived ideas about the women’s
campaign and liberation campaigns and why they exist in students’
union.
3. That understanding about the women’s campaign will lead to an
awareness of a range of female student issues, from violence
against women and girls to the objectification of women and
sexualisation of young girls
4. To campaign for a women’s officer in every union, a sabbatical
women’s officer in every HE union and an active, campaigning
women’s group in every institution.
Welfare

Conference Believes:
1. That cervical screening is vital to the welfare of all women
2. Cervical screening saves around 4,500 lives a year
3. That all women should have equal access to health services
regardless of age and sexual history.
4. Women experiencing abnormal symptoms should have the
opportunity to request cervical screening rather than wait to be
invited by their health provider.
Conference Resolves:
1. That all women should have the choice and option to have a
cervical screening regardless of age or sexual history.
2. To work with University Health Centres and Services and
appropriate Students’ Union representatives and staff to raise
awareness about cervical screening.
3. To actively campaign to bring the age limit for cervical screenings in
line with Scotland and Wales, to 20 years of age.
Ending Violence Against Women Students
Conference Believes:
1. That the NUS Women’s Campaign published the Hidden Marks
report in March 2010
2. That the Hidden Marks report was the first ever Nationwide survey
of women students experience of violence
3. That the NUS Women’s Campaign launched the
www.hiddenmarks.org.uk website in November 2010
4. That the NUS Women’s Campaign has run a Zero Tolerance to
sexual harassment campaign
5. That the Hidden Marks report makes a series of recommendations
for how institutions and students’ union should respond better to
violence against women students
6. The Paraphilias subwork group for DSM-V has suggested adding a
disorder called "Paraphilic Coercive Disorder" in DSM-V, which is
to be published in May 2013.
7. "Paraphilic Coercive Disorder" refers to certain symptoms relating
to those who commit and/or fantasize about rape and sexual
coercion.
8. That the diagnostic criteria for "Paraphilic Coercive Disorder" are
vague and would have to be considered discretionary.
9. Research (Knight, 2009) has shown that the diagnosis has little
empirical support, and could easily be misused to medicalise rape.
Conference Further Believes:
1. That violence against women students is a serious problem within
higher and further education
2. That violence against women students is a problem which is too
often kept silent
3. That the Hidden Marks report has had a massive impact already to
put the issue of violence against women students on the agenda
4. That the www.hiddenmarks.org.uk website, and zero tolerance
campaign, have been having a positive impact on campuses across
the UK
5. That if we are to support the women experiencing violence on
campuses across the UK we cannot rest on our laurels.
6. A very similar diagnosis was suggested in the mid 80’s to be
included in DSM-III-R
7. Strong political opposition, largely from feminists, resulted in its
rejection.
8. Medicalisation of rape could enable rapists to plead diminished
responsibility in court
9. Rape is a violent crime and violence is, according to the Hidden
Marks report, serious issue for women students.
10. If "Paraphilic Coercive Disorder" is added to the DSM-V it would be
detrimental to women’s safety and for the already disgraceful rape
conviction rate.

Cervical Screening
Conference Believes:
1. Cervical screening is used to detect potentially cancerous changes
in the cells your cervix.
2. Early detection and treatment can prevent up to 75% of cervical
cancers.
3. Currently women under 25 are not eligible for cervical screening on
the NHS.
4. That one in five women, who are eligible to be screened fail to turn
up to their smear test appointments.

Conference Resolves:
1. To continue to prioritise tackling violence against women students
by making it a priority campaign for the NUS Women’s Campaign
next year
2. To continue to fight to implement the recommendations of the
Hidden Marks report on campuses across the UK.
3. To mandate the NUS Women’s Campaign to campaign and lobby
against the inclusion of “Paraphilic Coercive Disorder” in DSM-V
4. For the women’s campaign to inform and educate students about
the issues around “Paraphilic Coercive Disorder”
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Stalking
Conference believes:
1. the prevalence of stalking is higher in the student population than it
is in the general population
2. the Hidden marks report 2010 uncovered that 1 in 7 women
students (14%) have been a victim of serious sexual assault or
serious sexual violence which at University or College
3. The Report also found that 12% of women students have been a
victim of stalking while studying
4. In 60% of these cases the perpetrator was also a student
5. Stalking causes terrible psychological, financial, social, physical
and personal damage to the person who suffers it and takes the
victim’s
6. those who suffer from stalking are more likely to suffer from
depression, anxiety and post traumatic stress symptoms
7. Stalking goes largely unreported and there is very little awareness
of what constitutes stalking
8. Unlike generally presumed, ex partners only account for 30-50% of
stalking perpetrators, perpetrators can be flatmates, friends, casual
acquaintances of friends or even strangers
9. Previously no service providers (police, employers, welfare staff)
had any training in this field which meant that they were unable to
support both their employees and members of the public
10. Thanks to anti stalking campaigners, like Ann Moulds, the law has
changed to recognise stalking as a specific crime in Scotland
11. as a result of new legislation, organisations leave themselves liable
to legal action if they fail to support students or staff who are
victims of stalking
12. That legislation in England on stalking in inadequate and ineffective.
Conference further believes:
1. That no student should feel they have to miss class or work to hide
from their stalker, have to bear the expense of relocation or suffer
academically as a result of stalking
2. that adequate support should be available in student unions and in
the University for both students and staff when they are a victim of
stalking
3. that student unions should educate their members and staff about
the dangers of stalking and ensure that it will not be accepted in a
student union environment
4. that ‘woman blaming’ and ‘victim blaming’ as often happens in our
society against sufferers of psychological abuse is unacceptable,
and the target/victim should never be held responsible for someone
else’s abuse of them
5. that’s victims never ‘ask for it’ nor bring it on themselves
6. that stalking is largely an ‘invisible’ crime to the outside world and
this leaves victims feeling isolated with increasing anxiety, but the
lack of support needed
Conference resolves:
1. to ensure all welfare staff and staff in general are educated and
trained on how to support students who are a victim of stalking
2. to ensure that all student officers are made aware of and trained in
how to identify and support students who are being/ have been
stalked
3. to raise awareness in the student population of this problem
Not Ever: Challenging prejudicial attitudes towards women in the context
of rape
Conference Believes:
1.
According to NUS The Hidden Marks report:
a. 1 in 7 women students has been the victim of serious sexual
assault or serious physical violence while at University or
college.
b. Only 10 % of women students who have been seriously sexually
assaulted have reported it to the police.
c. Of those who did not report serious sexual assault to the police,
50% felt ashamed or embarrassed, and 43% thought they would
be blamed for what happened.
2.
That the conviction rate for rape in the UK is only 6%.
3. The rape conviction rate in the UK currently stands at less than 6%,
which is the lowest on record.
4. That the objectification of women is still prevalent in our society.
5. That anti - rape campaigns have often take the line of blaming the
victim for their behaviour and this was why they were raped.

6. We have a Government that has already proposed to give alleged
perpetrators of rape anonymity.
7. Julian Assange the founder of Wikileaks is facing extradition to
Sweden of charges of rape
8. Many supporters of Assange have publically denounced the women
who have accused him of crimes and stated that the allegations
have been fabricated
9. One time feminist Naomi Wolf has advocated that the alleged victims
have their anonymity removed
10. Michael Moore was forced to backtrack from his position that the
allegations were false after the sustained #MooreandMe twitter
campaign asking him to acknowledge that all rape accusations must
be taken seriously
11. Only around 20% of rapes are reported to the police
12. Julian Assange has claimed Sweden is “the Saudi Arabia of
feminism” and has shown contempt for the women’s movement
since his arrest
Conference Further Believes:
1. Women are frequently judged on the basis of their appearance, and
accused of inviting sexual assault if their clothes are short, tight,
revealing or otherwise deemed ‘provocative’.
2. Societal attitudes continue to play a significant role in limiting
justice for women who have experienced sexual and physical
assault.
3. That where it has been implemented, zero-tolerance to sexual
harassment in student Unions has been successful in challenging
and changing attitudes among students to sexual harassment.
4. If our government takes such a weak stance on rape and violence
against women and show their priorities are to protect the
perpetrators not the victim, this sends a clear message to victim
that it was somehow their fault and that the courts will not believe
them.
5. Whilst women are treated as objects then their bodies will just be
seen as objects to be abused by men.
6. That campaigns that blame the victim of rape only serve to stop
more women from reporting and will be detrimental not only their
psychical but mental health.
7. Perpetrators of rape come from all walks of life
8. The myth that only certain types of men are rapists is a myth that
holds women back from reporting assaults
9. The defence in the Assange case is using dangerous rape myths
e.g you can’t be raped by someone you have previously consented
to sex with
10. The levels of hypocrisy shown by prominent figures on the left show
us that the fight for equality is far from over
11. Focus of campaigners would be better focused on bringing and
end to the appalling treatment of Bradley Manning the US solider
who provided Wikileaks US cables
12. Every woman who claims to have been sexually assaulted or raped
has to and must be, taken seriously
13. That the horrors of rape are becoming trivialised by society in the
use of such terms as ‘Frape’
Conference resolves:
1. To work with relevant women’s campaign groups to raise
awareness in the student movement about the prejudicial attitudes
towards women in the context of sexual harassment.
2. For the NUS Womens Campaign to run a “Rape is Rape” campaign
to reinforce the message that regardless of the circumstances of
the rape, the rape is always wrong.
3. For the NUS Womens Campaign to produce resources on the
myths surrounding rape, to enable activists to have the evidence to
challenge assumptions about rape.
4. For the NUS Womens Campaign to challenge, and empower
activists to do the same, that rape jokes are not expectable and to
oppose anyone that states it is just ‘banter’.
5. For the NUS Womens Campaign to work with organisations that
support rape victims on a campaign that tells them it was not their
fault.
6. To lobby the government to introduce equally speedy extradition
for all those accused of sex crimes in other countries
7. Continue to publically condemn those who act as apologists for
Julian Assange
8. Continue to campaign for greater support for women to come
forward and report rape
A stigma that still divides our movement
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3.
Conference Believes:
1. That feminists still face the stigma that they are angry lesbians that
hate men.
2. That we have Lesbian and Bisexual Representatives on NUS UK
women’s committee.
3. That we are a stronger movement when we are united.
4. That there are negative images attached to being a lesbian and a
feminist and this often culminates in a double stigma.
5. NUS Women’s Campaign has been running campaigns to reclaim
the ‘f word’.
6. That women’s conference focuses on the remit of the welfare,
education and liberation of students that are self-defining women
7. That LGBT conference focuses on the remit of the welfare,
education and liberation of students that self-define as LGBT
8. There are women’s reps on the LGBT committee and LBT reps on
women’s committee to ensure this cross-liberation and
representation
9. Homophobia and sexism are intrinsically linked and we should be
working collaboratively to fight against this.

Conference Further Believes:
1. That the lesbian stereotyping of feminists can lead to feminists
being concerned about being stereotyped this way.
2. This stigma can lead to homophobia within the feminist movement.
3. That this stigma plays upon homophobia and stops women wanting
to call themselves feminists.
4. This stigma takes the power away from the term ‘feminist’ and
hands it back to sexists.
5. That the term feminist should be a powerful tool for the feminist
movement and we should not let anyone take that away from our
movement.
6. That stigma and disunity within the movement will leave us weaker
and less powerful to fight sexism.
7. That these two campaigns could do more to focus on crossliberation and representation
8. To achieve full liberation we must recognise that it cannot come
from one campaign alone, we must work together.
9. The LBT reps on women’s committee and the women reps on
LGBT committee will experience similar, if not the same, forms of
sexism and homophobia and are elected to represent the same
types of students in their respective campaign
10. That the LGBT campaign has policy on cross-liberation work.
Conference Resolves:
1. For the NUS Women’s’ Campaign’s Lesbian and Bisexual
representatives to work closely with the UK LGBT Campaign in
forming a focus group to investigate this issue and plan the best
way to tackle the stigma.
2. For the Women’s Campaign to run a ‘this is what a student feminist
looks like’ campaign to start the process in ending the stereotyping
of feminists and help to reclaim the term feminist
3. That the National Women’s officer and National LGBT Officer
(Women’s Place) meet up at the start of their term to purely discuss
the cross-liberation of both campaigns, including how to best
communicate dates of their respective committee meetings, and
which campaigns they can work together on for the year.
4. To continue hosting, workshops or fringe events for LGBT women
to focus specifically on issues that affect them
5. To set a precedent that at least one LBT rep on women’s
committee attend at least one LGBT committee meeting each year.
Proper sanitation disposal is a basic right of every woman student in our
universities and unions
Conference believes:
1. Women should have sufficient provision made for them, in terms of
sanitary disposal, in every toilet, in every union and university
building.
2. To not allow women access to these facilities causes discomfort,
inconvenience and embarrassment.

It is a basic need for women to have access to appropriate sanitary
disposal, in each cubical, rather than a communal bin, or no bin at
all.

Conference further believes:
1. Unions who do not have the appropriate sanitary disposal facilities
in each toilet are not fulfilling their duty of care towards their women
students.
2. Not having the appropriate disposal bins may discourage women
from using union and university facilities.
3. Women should not have to 'plan ahead' when it comes to
something as simple as using the toilet.
Conference resolves:
1. We should contact facilities and site managers and encourage them
to improve these services where they are lacking.
2. Highlight, to both other students and staff, the importance of having
appropriate sanitation disposal in every toilet.
3. Ensure that all universities and unions are aware that one
communal bin is not suitable and is unacceptable.
Violence and Disability
Conference Believes
1. Of all repeat instances of antisocial behaviour, in 12% of cases
disabled women are the victims. Women with physical and mental
disabilities are more likely to be victims of abuse and harassment in
their everyday lives.
2. Only a small number of incidents of harassment and abuse against
disabled women are ever reported.
3. In 2008/09 only 393 people were arrested under the disability hate
crime legislation.
4. Only 3% of the total number of people arrested under hate crime
legislation are ever prosecuted.
Conference Further Believes
1. Inequality such as that represented by the above figures needs to
be addressed.
2. The motivation of offences against disabled women crimes is very
rarely clear and usually bears the hallmarks of hate crime.
3. Disability hate crime is very much a taboo subject, regularly ignored
by society.
4. That victim support for women with disabilities needs to be
developed further by extending services and funding to liberation
groups.
Conference Resolves
1. To use recommendations from the 2010 Empowering People
Report to tackle hate crime.
2. To lobby the Justice Secretary to strengthen the laws against
discrimination in order to increase prosecution rates for offences
against women with disabilities.
3. To work alongside the 'Scope Disabilities Hate Crime' campaign to
develop a strategy to tackle the challenges facing disabled women.
4. To lobby Maria Millar MP (Minister for Disabled People) for Police
funding to increase training for front-line Police Officers and Police
Community Support Officers to effectively deal with offences
against disabled women.

Policy Lapse
Sexist Adverts
Conference Believes
1. SU’s should not display sexist advertising/imagery as it a breach of
SU’s equal opportunity policy and a breach of the Gender Duty.
2. The world is so infused with sexist imagery/advertising it has
become normalised and without training, sexist adverts can be hard
to identify.
Conference Further Believes
1. Sexist adverts are symptomatic of a system that undermines the
intellectual and material achievement of women.
2. Companies that use sexist adverts allow for the propogation of
economic gender inequality into wider social practices and
attitudes that undermine women’s status in society.

Page 55 of 74

National Conference 2011 | Adoptions
3.

4.

5.

The Gender Equality Duty forces public bodies to enforce good
relations between the genders, this is an important step in the fight
for the equality of the genders.
That actions like turning over sexist publications, putting them out
of the way in our campus shops, or even banning them from our SU
shops does not compromise freedom of speech in this country
That when we take actions like in FB3, we’re not advocating a
national ban on publications, nor are we fighting for legal
censorship of the media. We are taking direct actions in our own
membership organisations against sexist publications – similar to
the way in which we would No Platform the BNP within our own
organisations

Conference Resolves
1. To provide training and material for SU’s to identify and block sexist
adverts from our campuses.
2. To mandate the NUS National Women’s Officer to create and
effectively implement a campaign regarding gender equality in
advertising within all sectors: public, private and third sector.
3. To continue with our stance: against Sexist Publications, against
Sexist objectification of women, and to speak out and take direct
action against them.
4. For the National Women’s Officer to write into letters pages publicly
when women are attacked in this way in national papers.
Yarls Wood and Immigration
Conference Believes
1. That immigration controls and anti-migrant sentiment both depend
on sexist ideologies. For example, the media perpetuates myths
about non-white women ‘over-breeding’ and ‘swamping’ the British
population. Government legislation, on the other hand, means that
‘non-British’ wives of British citizens have to remain married for two
years, even if their partner is physically violent, or they face
deportation
Conference Further Believes
1. That in Yarl’s Wood Detention centre women have been separated
from their children while breastfeeding, have been denied adequate
legal advice, interpreters and access to mobile phones. Children
are no longer permitted to leave the centre to attend school.
2. That in 2006 a Legal Action of Women Investigation found that 57%
of women had no legal representation at all and that women
reported racist and sexist intimidation by guards.
3. That in May and July 2007 women at Yarls Wood went on hunger
strike in protest at conditions in the centre and that they are now
calling for an independent investigation into their conditions.
Conference Resolves
1. To organise a picket of SERCO headquarters (the private company
who run Yarl’s Wood) to protest at conditions and in solidarity with
all migrants and against borders.

8.

The “war on terror” is a disaster for women in Iraq, Afghanistan and
Iran.

Conference Further Believes
1. Palestinian women continue to suffer daily human rights abuses.
The UN reports that since 2000 68 women have been forced to give
birth at Israeli checkpoints, causing 34 miscarriages and the deaths
of five women.
Conference Resolves
1. Call for an end to the occupation of Iraq, and oppose war on Iran,
working with Stop the War Coalition and CND.
2. To oppose military action or economic sanctions against Iran, while
continuing NUS’s tradition of supporting student, worker and
women’s struggles inside Iran
3. To organize a contingent on the next anti-war demonstration under
the slogan “No to war, no to repression; solidarity with students,
workers and women in Iran!”
4. If war appears imminent, Women's Committee should seek to
organise mass action, including occupations, to stop it.
5. To support the Stop the War coalition’s campaign against any
attack on Iran.
Multiculturalism
Conference Believes
1. The Women’s Movement has a long history of work in collectives, a
commitment to women working together in an egalitarian manner
and Sisterhood
Conference Further Believes
1. Increasing racism towards Muslims has included calls for
universities to spy on ‘Asian looking students’. This is condemned
by the UCU, and will only add to discrimination and undermine
work to isolate those who support terrorism
2. Bans on the right to wear religious dress in public constitute an
attack on Women’s rights, freedom of conscience and cultural
expression. They have been widely opposed by faith groups,
feminists, trade unionists, senior figures in all political parties and
communities.
Conference Resolves
1. Oppose attacks on civil liberties, cultural and religious freedoms
including the right to wear religious symbols.
Work with the Muslim Council of Britain (MCB) to oppose
Islamophobia.
Support Rise Against Racism initiatives organised by Student
Assembly Against Racism, Mayor of London and NUS Black
Students Campaign.. Add our name to the ‘Support Sarika’
campaign.
2. Reaffirm support for ‘no platform for fascists’ in NUS and students’
unions and encourage unions to introduce no platform policies.

War on Terror
Conference Believes
1. Reducing military expenditure could transform women’s lives
worldwide, funding economic development, free healthcare and
education, and access to reproductive control.
2. Our Campaign must champion the liberation of women worldwide,
and in so doing, oppose Western economic and military
domination, support international justice, equality, peace and action
against climate change.
3. In Iraq, women’s lives have been devastated by the occupation and
resulting dislocation of society, with scarce access to water, food,
sanitation and electricity and widespread violence, intimidation,
torture and rape.
4. If threats of war against Iran are carried out, Iranian women will
suffer the same devastation.
5. Western military invasions, including of Afghanistan and Iraq, are
often cynically justified with claims of support for women’s
liberation. Similar justifications are being used regarding Iran.
6. That the recent strikes and protests in Egypt demonstrate the
powerful movement for democracy and against US imperialism in
the Middle East.
7. The most powerful strikes in Egypt were lead by Muslim women in
the face of vicious state repression.
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Policy Passed at NUS International Students’
Conference 28th – 29th May 2010
Heading:
A Monitoring system for International Students
under tier 4
Conference believed:
1. The monitoring requirements which higher and further
educations institutions are forced to introduce under the new
tiered immigration system introduced by UKBA, represent
discrimination against international students and a direct attack
on the independent nature of higher and further education in the
UK.
2. The lack of consultation and coordination of the introduction
tiered immigration system and the subsequent absence of clear
and efficient guidance to students and institutions in the UK has
resulted in a myriad of monitoring systems.
3. Many of these monitoring systems have forced institutions to
alter the nature of their educations they provide to international
students to a detrimental of these students.
4. International post graduates students are often the most affected
as undergraduate systems are simply mapped onto a distinctly
different postgraduate degree and the result is a restriction into
research and industry options offered to international students in
comparison to those offered to home or EU students.
5. The repeated requests by NUS, University UK, nations
government and individual institutions for clarity in the
requirements to be met by these monitoring systems are not
adequately answered by UKBA and the result is often draconian
monitoring systems which do not benefit students are created in
a vague hope to pass the unstated requirements.
6. Many of these systems are being introduced due to lack of
understanding of the monitoring system of other institutions.
Conference further believed:
1. There is a real debate around the equality of monitoring only one
group of students.
2. The forced identification of international students within out
institutions through monitoring will have a negative effect on
integrations of international students into our institutional
communities.
3. The negative public opinion generated by some aspects of UK
media around international students is only fuelled by measures
which seek to single out international students as the only
student population requiring monitoring.
Conference resolved:
1. To work with Universities UK and the Association of Colleges,
UK and Scotland to lobby for further guidance and clarification
on the monitoring system requirements for institutions to obtain
status to accept international students.
2. To lobby UKBA to revise current guidance to better reflects the
nature of postgraduate education.
3. To work with Universities UK, The Association of Colleges, UK
and Scotland to encourage institutions to adopt policies which
do not unfairly identify international students as the only students
requiring monitoring.
4. To complete research which maps the types of monitoring
systems introduced by institutions and disseminate this to
ensure that the systems with no impact on the education of
international students are reduced.
5. To introduce a campaign which combats the negative press
against international students, as the only students requiring
monitoring by institutions to encourage more positive media
about international students, such as the British Council Shine!
International Students of the Year.
Heading:
International Students Can Contribute More!
Conference believed:
1. International Overseas Students are being unfairly discriminative
against under the current UKBA regulations which class
volunteering as work.
2. The UKBA regulations as to what is classified as volunteering
are unclear and confusing for many international students and
international students advisors creating a fear that participations
as a volunteer of any sort will lead to sanctions by the UKBA
against the students

3.

The new climate created by the implementations of the Tier 4
initiative by the UKBA has caused many institutions to re-evaluate
the volunteering opportunities, including representation; they offer
international students in fear of losing their rights to accept
international students.

Conference further believed:
1. Union are being disadvantaged a often International Students must
choose between paid work and volunteering as a representative,
and often must choose paid work to fight for the hardship they face
as an international student.
2. Volunteering is not classed as work for home or EU students in any
other governmental context.
3. The dichotomy created by classing volunteering as work for
international overseas students greatly contributes to the lack of
participation by international students in students unions and
associations.
4. The lack of participations is extended to the wider community as
many international students overseas students choose to paid work
over volunteering.
5. There is a great need for international overseas students to get
involved in their local community to encourage, accept and benefit
from the contributions made by international students.
Conference resolved:
1. To lobby UKBA to remove the classification of volunteering as
equivalent and inclusive within the 20 hours maximum paid work
restriction.
2. To work specifically with Universities UK and the Associations of
colleges UK and Scotland to lobby UKBA to remove the
classifications of volunteering as equivalent and inclusive within the
20 hours maximum paid work restriction as am impediments to
students engagement and representation.
3. To create a public documents which promotes the ways
international students enhance community life through volunteering.
Heading:

Nations

Conference believes:
1. That many issues faced by international students, which fall within
the devolved powers of nations of the UK.
2. Issues such as such as quality of academic support for international
students often fall through the cracks in the NUS devolved system
because of the central nature of the NUS international Students
Campaign.
3. The Nations often do not have the capacity to deal with these
issues on their own as little support and representation exists within
the nation’s committee structure.
4. There is too much concentration of the international students
campaign in the South of England and London
5. There needs to be a better link between nation’s officers and the
international student’s campaign based in London.
Conference further believes:
1. The International Students campaign do more to encourage better
representation within member organisations in the nations that a
booklet few understand.
2. Nations often know their membership better than NUS UL and are
able to connect with international students faster and more
efficiently than NUS UK.
3. International Students are more likely to be elected to attend nation
conference.
4. International Students are more likely to have contact with nation
representatives that the NUS UK international Students Campaign.
5. The new NUS Wales Rules and Standing Orders state that there
shall be a position of NUSW International Students Officer and NUS
Scotland Annual Conference have just voted to incorporate the
position of an NUS Scotland International Students Officer into the
upcoming governance review.
6. THE NUSW International Students Officer position is part of the
National Executive Committee.
7. International Students issues should not be left to the hope that an
International Students runs and wins a seat on the nations
committee and is able to take on the role of honorary international
student’s officer for.

Page 57 of 74

National Conference 2011 | Adoptions
8.

International Students should not feel they cannot get involved in
the International Students Campaign because they are too far
from London.

Conference resolved:
1. To convert three seats within the International Students
Campaign Committee to seat for each of the nations (Scotland,
Wales and Northern Ireland), respectively and for Wales, this seat
will be filled by the newly created NUS Wales International
Students Officer.
2. To encourage nations committees in Scotland and Northern
Ireland to invite these positions to each of there nations
executive committee meetings and establish nations network to
engage and support international students in representative
roles.
3. To encourage nations to consult these elected representatives
on a regular basis to ensure the international students voice is
heard within policy carried out by the nations.
4. To provide and encourage support to the elected nations
representatives to engage International Students within their
nations and increase their involvement in international students
representation and the International Students Campaign.
Heading:

Campaign against immigration

Conference believed:
1. The change to the Immigration system has become increasingly
complex with addition requirements, eg, clearance under the
Academic Technology Approval Scheme biometrics, ID cards
and the new Tier 4 rules.
2. This poses great difficulty to international students, with many
visa applications rejected due to miner errors, receiving
overwhelming negative feedback.
3. On 6th April 2010 immigrations applications fees increase. For
exampled, the Tier 4 application fee for entry clearance increases
from £145 to £199. The fee for extensions increases to £565. To
£628 if applied under the premium service at the public enquiry
office.
4. This also lengthens the process of extending a visa to 2 or 3
months and often longer, adding to the inconvenience of many
students being without their passports for long periods.
5. Students under Tier 4 (General) to study a course that is below
degree level and is not allowed 10 hours per week, in term time
for part-time jobs, which includes unpaid volunteer work.
6. International Students are only allowed to do work placements is
this is an assessed part of the course. The work is restricted to
no more than 50% of the full course length, unless they are
enrolled on a course of study where there is a statutory
requirement for that course to contain a specific periods of work
placement.
7. ID Cards didn’t provide significant benefits to students with few
international students had used them to prove entitlements to
work or healthcare, but have caused additional delays and
problems.
8. International students are not satisfied with the poor service
provided by UKBA, many felt their treatment by UKBA officials
was unnecessarily hostile, demeaning and rude.
Conference resolved:
1. To work with UUK, Association of Colleges (AoC), UKCISA to
campaign against the latest immigration changes, lobby for a
more simplified, efficient and transparent Immigration Process.
2. To lobby UKBA to examine whether a less rigid approach should
be taken to deal with minor errors in applications, allowing
students to resubmit corrected paperwork.
3. To campaign against the increase in visa fees.
4. To lobby UKBA to speed up the process and provide means for
students to track applications progress.
5. To lobby UKBA to exclude volunteer work from the 10 hours
weekly limit for international students’ part-time work, to enable
them to acquire transferable skills through volunteering.
6. To Lobby UKBA to change the immigrations rules to allow
international students to undertake 1-3 months internship to 1
years placements to enhance job prospects.
7. International students expect this UK Education experience to
enhance their employability, both upon graduation to find a

decent job, and their life long career promotions, back home and in
the UK.
Conference resolved:
1. To work with the NUS President and the VP HE to lobby the
government, Universities, Colleges to reduce the tuition fees of
international students.
2. To work with UUK, Association of Colleges (AoE), to ensure
instalments payments of fees available in every institution. If
international students pay fees in full, 1-5% discount is offered.
Also, to award top 10 overseas students in each university 10%
refund of fee to encourage academic excellence.
3. To Lobby Universities to provide free in-sessional English Courses
for all degree registered International Students.
4. To lobby all institutions to provide academic & library support to
enhance the study skills of international students, E.G Academic
referencing, academic writing, plagiarism; e-learning, online
databases and ect.
5. To work with UKK and AoE to internationalise the curriculum of all
University and Colleges.
6. To lobby the Government to prioritise Global Experiences for all UL
Education, Funding more opportunities for Auk Students going
overseas.
7. To work with the NUS HVP HE to improve international students
experience by delivering the Bologna Process to Universities.
8. To work with the NUS VP Union Development & 40 Constituent
members on “Internationalising Students Unions”, project produce
a report promoting best practices nationally.
9. To Work with the NUS VP Union Development to include
“supporting international students” session in all NUS Officer
development training programme, e.g., Active Political Leadership,
Activist Academy, ect.
10. To Work with the NUS VP Union Development to work with CM’s to
engage international students in all students’ activities to cultivate
transferrable skills.
11. To Work with the NUS VP Union Development to organise training
for all International students officers in Autumn 2010 to establish
national networks and direct support for all international officer
before the end of term.
12. To work with UKK, AoC, British Youth Council to create a Global
Employers Mentoring Scheme to link Alumni and international
students of the same country for recruitment and employment
opportunities.
13. To work with PMI Employability Team to survey international
students both back home and in the UK with recommendations.
Heading:

Uniting the international student voice

Conference believed:
1. In the past 6 years since its creations, NUS International students
Campaign mainly relies on the hard work of the International
Students Officer and its committee on issues of immigration
Changes and HE undergraduate international students and etc.
2. To reach its full potential, NUS International Students Campaign
should unite and work with every relevant student groups in
student’s movements to support international students for the
strongest possible campaign ever.
Conference resolved:
1. To lobby for the establishment of NUS Nations International
Students Officer’s roles in NUS Northern Ireland, NUS Wales and
NUS Scotland. This officer is a members of the National Committee
and is fully supported by NUS Nations Committee and is fully
supported by the by Nations to deal with National Specific
international Students issues.
2. To create a special committee for the elected International Students
Officers from NUS Northern Ireland, NUS Wales, NUS Scotland to
work closely with NUS International Students and support each
other in all possible ways for all international students.
3. To create World Congress for National Associations of students
from different nationality, encourage their affiliation with NUS
international Students Campaign and support their students for
country specific issues.
4. To wok with the NUS FE Zone, Association of Colleges, to support
all FE international students for FE specific international students
issues.
5. To work with the NUS HE Zone UKK to enhance the academic
support to all international students.
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6.

To work with NUS Welfare Zone to enhance the welfare of
international students, such as housing, banking, safety, health,
job rights.
7. To work with the UD Zone to enhance the representations of
international students; ensure than international students officer
in every CM, create a handbooks to encourage international
students to stand in all levels of elections in CM Locally and
nationally.
8. To work with NUS Society and Citizenship Zone on related
issues, such as support international students living in the
community, fight climate change, ect.
9. To build support networks of international students within the
Black Students Campaign to fight against racism, fascist
organisations and violence against international students.
10. To work with NUS Postgraduate/ Mature Students Campaigns to
support 50% international students who are post grad or mature.
11. To work with the NUS Women’s Campaign to advocate the right
of international women students, e.g. students’ parents,
childcare, abortion ect.
12. To work with NUS LGBT and Disabled Students Campaign to
support international students who are LGBT or Disabled.
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Policy Passed at
NUS Mature Students Conference
26-27th April 2010
Heading: Academic Experience FE
Conference believed:
1. FE MPT students are currently under –represented within the
MPT campaign.
Conference resolved:
1. To increase engagement of FE students in the MPT Campaign.
2. To create a reserved FE place on MPT Committee.
3. Set up a network for FE MTP students’ representatives.
4. Advice FE officers and unions on FE specific MPT Issues.
Heading: Support
Conference believed:
1. Union often focus on full time under graduate, 18-21 year olds
students, without really knowing the diverse nature of their
membership.
Conference resolved:
1. To support union lobbying for out of hours resources to
accommodation the needs of FE students.
2. To support union in lobbying for online assessment submission:
• Produce a briefing on issues surrounding online submission
• Collate examples of good practice in lobbying for and using
online submissions.
3. To include training around the nature and needs for MPT
students are part of summer training. Working with other
students sections and liberation campaigns to help elected
representatives know their members
4. To improve information kits on MPT students and ‘knowing your
members’ for unions to utilise and during in-house training.
5. MPT Committee to organise a students parent forum/ event.
6. To provide specific guidance on supporting students thorugh
changing modes study.
Heading: Fairer funding
Conference believed:
1. Funding for PT students is a mess.
2. Gaps in the FE funding provisions means that many adult MPT
learners cannot access any funding support.
Conference resolved:
5. Part time and Mature students section.
6. In the run up to the current election campaign national political
parties have made it clear they will make major cuts in the public
services. NUS Part-Time and Mature students section must
campaign against any cuts that affect any of our members.
7. NUS must ensure that we campaign for the rights of Part-Time
and Mature Students who have caring responsibilities or who
need personal or their cares and to work with the Disability
campaign on fighting public services where they a affect Part
Time and Mature Students.
8. NUS must give more prominence to the Pert Time and Mature
students sections particularly on the Officer online and the NUS
website instead of being buried in a far distance and dusty
corner of Welfare.
Heading: Students Parents
Conference resolved:
1. NUS to broaden it definition of student parent to include
student’s carers.
2. NUS to lobby for date collection within institutions.
3. NUS to aciltitate interaction between student parents.
4. ANSU to fight for and promote student parent funding
opportunities, particularly a childcare loan.
5. NUS to defend national childcare faciltitieand ensure these are
accessible (financially, geographically, etc) for students
6. NUS to lobby institutions to consider students parent issues as
mitigating circumstances, in line with disabled students.
7. NUS TO fight for child friendly campuses such as crèches.

1.
2.

3.
4.
5.
6.

7.
8.

Call on the funding system to recognise and resolve the ‘part time
premium’, in England and Wales.
Call on the government to recognise the challenges’ faced by
student parent and introduce some reasonable childcare loans and
to act urgently yon this issue.
Calla for the government to urgently review ELQ funding with a view
to widening re-engagement wit education and re-training.
To support the NUS campaign against lifting the fee cap.
To condemn SCL for the massive mess they have made of students
loans this academic year.
To highlight the fact that MPT students have been some of the
hardest hit by the mistake of the SLC due to the way in which they
apply for and access education.
To promote and support NUS’, action to campaign against funding
cuts to Higher Education and Further Education.
Work with the FE zone to identify and promote ways of financially
supporting FE learners who do not qualify for either EMA (Education
Maintenance Allowance) or ALG (Adult Learning Grant).

Heading: Grants
Conference believed:
1. It is essential to have a fair system that allows access to education
for all.
2. Funding is particularly difficult for MPT students.
Conference resolved:
1. To campaign for a reasonable, means tested living grant for MPT
Students.
Heading: Care
Conference resolved:
1. To remembers that 40% of Part Time and Mature Students in the
UK come from a variety of backgrounds and with those
backgrounds come variety of needs and Part Time and Mature
students are normally, but not always in work of some kind but
many juggles home life, study life, and caring responsibilities
including childcare, care of partners, sibling and care of elderly
relatives.
2. To recognise that as we get older some Part-time study and Mature
students may themselves be in need of with personal care or
nursing care or other forms of helps from local social services.
3. That NUS believes in lifelong learning and believes that whatever
age you a re or whatever your families care needs you should be
able to carry on with your education.
4. That NUS VALUES ITS Part-time and Mature Students and NUS UK
should
give
full
support
to
the

Heading: Allotments – Defend Urban Gardens
Conference resolved:
1. To note the fact that there aren’t enough allotments especially in
urban areas. In London the waiting lists are well over 26 months
minimum and some have closed there waiting lists.
2. That as green sites are often picked off and sold for profit; NUS
must campaign for green spaces to be publicly held by statute or in
trust for cultivation not just parks.
3. To be mindful that there is real danger with the public sector cuts
that other public sector open spaces as allotments will be sold off
for development.
4. Campaigns for NUS Services Business and Enterprise Committee
to investigate allotments, landsharing and multiple owner spaces for
cultivations for Unions/Students.
5. To encourage the use of allotments by all students’ to grow some of
their own food and save money.
6. Don't let our members loses theirs plot! Let NUS campaign for
healthy living and axe and roll back plans for local authorities to cut
in public spending especially where it infringes on public amenities
such as allotments and other public spaces.
7. To endorse a healthy eating campaign for part time and mature
students to grow healthy items in gardens, planters or have a good
old fashion pot garden.
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2.
Heading: Pandering to Estrangements from full time sector will
keep us airbrushed out of NUS.
3.
Conference resolved:
1. Unity is strength! So it’s time to unite the educations funding
campaign and put part time funding at the centre and roil back
its Cinderella relationship to full – time sector.
2. To make education funding for part time students the priority
campaign for the Part-time and Mature Students Section for next
year.
3. To research relationship of benefits and access to financial
support in England and Northern Ireland for both days time and
evening part time higher education.
4. To campaign for a funding equity payment for the part time
sector to ensure it has equal playing fields compared to the full
time sector, and to work with Professor Claire Callender to lobby
the new government post the general election.

4.

5.

Develop resource packs for students’ unions to highlight the issue
facing mature and part time students, including methods of
representation (eg an Officer, Committee, Society, ect).
The Committee to develop a strategy to further promote the
visibility of MPT students, including raising the profile of mature and
part time student’s issues in the media. There should be a link
within the Committee for the Press Unit within NUS.
Develop links with the CALL campaign and other relevant
campaigns, community groups and supporting agencies such as
trade union.
The committee should explore ways of furthering t he work of the
committee which could include co-option of addional
representatives and job shares. The committee will bring this
strategy to the next MPT Conference.

Heading: Welfare
Conference believes:
1. Transport is a priority for all students.
2. More inclusivity will help build a bigger campaign.
Conference further believed:
1. Mature and Part time students don’t have the same access of
our welfare and information services
2. That we should actively work with the Liberation campaigns that
are already thriving.
Conference resolved:
1. To lobby transport to make all students received concessions.
2. To propose better interactivity between liberation campaigns and
inviting their mature and part time reps to committee meetings.
3. To lobby for Equal Access for mature ad part time students to
free sexual health provision and testing.
4. To lobby for easier access on campus for mature and part time
students to information and services for mental health.
Heading: Website & Representation
Conference believes:
1. Relevent advices for Mature and Part Time Students
2. Best practice/networking/problem solving.
3. Virtual workplace
4. Case Studies
5. Funding Links
Conference further believes:
1. The committee should ensure that there is a section on the NUS
Website and extranet for part time and mature students issues.
This section should be visible and easy to find on the NUS
Website and Extranet. These section should include:
a. Case studies best practice for engaging MPT Students.
b. Advice on the issues facing MPT Students.
c. Information and research on the issues facing MPT students
d. The extranet should include possibilities for discussions forums,
“wiki” technology and other ways to facilitate interactions between
the committee and students’ unions representatives.
Heading:

Representation

Conference believed:
1. Better links with NUS groups, local SUs and community groups.
2. Representation with other NUS Sections/Liberation groups
3. Informal Link
4. Visibility
5. This conference should meet before NUS National Conference
Conference resolves:
1. The Mature and Part time Committee to work with the FE Zone.
Liberation Committees and sections Committee to deliver a plan
of work for MPT students.
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Policy passed at Post Graduate Conference
27th - 28th May 2010
Motion: Surveys/Feedback
Conference believed:
1. PTES and PRES are useful for Students, Universities and
Student Unions.
2. PTES and PRES are currently not taken up across the sector.
3. Information about the survey should be freely given.
4. Important to complete feedback loop.
5. Turnaround time of PGs-Voice of PGT Students is an issue
because not there to see the changes and see that their voice is
valued. International Students particularly have an issue with
‘owning’ the development of their course.
Conference Resolved:
1. Lobby institutions to take part in these surveys.
2. Results to be made available in a similar fashion to the NSS –Uni,
NUS and Student Union get the same result.
3. NUS guidance is increasing/expanding response rates.
4. NUS involved in assessments and national evaluation of these
surveys.
5. Report on the representational and feedback structures within
universities for PGS.
Motion: International Students Issues
Conference believed:
1. Support for international students, especially PGT international
students. Some might not have the experienced UK examination
methods. Provision of ease transition for those students.
2. Proven to ease transition for theses students.
3. Need to help students pass first time round.
4. Plagiarism/ Misconduct punishes more severe the higher the
qualification being sought.
Conference resolved:
1. Create a guide for international students on
living/studying/working in the UK.
2. Lobby the sector to investigate and support the transition into
PG study for international students.
3. Work with international student’s campaign on issues with the
UKBA. Hold them to account.
4. Translate plagiarism/collusion/fabrication of data policies into
different languages.
Motion: Information, Advice and Guidance
Conference believed:
1. That postgraduates are expected to undertake postgraduate
study without adequate advice and guidance on applications
processes, fiancé options, course information institution
information, employment options and much more.
2. That good quality information, advice and guidance is a key
element of a positive postgraduate experience and achieving
intended educations and employment outcomes.
Conference resolved:
1. To investigate the existing IAG provided to taught and research
postgraduate students; what is provided, and when and how it is
delivered.
2. Develop recommendations on good practices in provision of IAG
to postgrads
3. Provide briefings to member unions on how to engage with
postgraduate IAG.
Motion: Support for Postgraduates Skills Training
Conference believed:
1. That the Provision of Coherent and Comprehensive skills
programme for authentic academic and professional
developments is an intrinsically valuable element of postgraduate
education, taught and research.
2. Those postgraduate students who are involved in teaching and
teaching-related activities are especially in need of adequate and
appropriate training and support in the area of learning, teaching
and assessments.
3. That the forthcoming en of Roberts funding poses a particular
threat to the sustainability of such provision.

Conference resolved:
1. To push for continues support for such provision the governments,
higher educations institutions and related bodies, and for them to
pursue a constant agenda of improvements and enhancement in
this area.
Motion: Mapping Representation
Conference resolved:
1. To map representation aross consituient members.
2. To build upon the self-audit within the engaging postgraduates
guide.
3. To work with union, at their request, in helping them audit their own
representation capacity.
4. To encourage unions to submit case studies and reports on these at
future forums and in published reports.
5. To develop an awards system for excellence in postgraduate
representation.

Motion: Integrated working
Conference resolved:
1. To build PG issues into the core of the summer training programme
and other appropriate NUS events.
2. To work with other students sections, zones and liberation
campaigns within NUS on shared issues.
3. To work with UCU and other relevant partners on supporting
postgraduates that teach.
Motion: Widening Participation
Conference resolved:
1. To fight for widening participations within the postgraduates sector,
including develop a more sophisticated, understanding of the issues
and campaigning to government and other relevant organisation.
Motion: Postgrads in NUS
Conference resolved:
1. To reaffirm that postgraduate issues are a core part of NUS activity,
and that consultation with our members is key
2. To work with unions on including postgraduates within
orientation/fresher’s weeks and to get feedback to share on a
national level.
3. To work with unions to identify funding issues, and lobby
government to develop a ‘one stop shop’ for postgraduate funding.
4. To continue to provide advice information and guidance to unions
on postgraduate issues.
5. To work with union on promoting adoptions of PRES and PTES.
6. To encourage unions to involve all officers, in the work of the
postgraduate campaign, not just those with ‘postgraduate’ in there
title or education officers.
7. To advise on how postgraduate issues can be a core part of unions
activity, so that full time officers integrate these issues into the
normal activities, so that postgraduate issues are not left to
volunteers.
Motion: Effectiveness
Conference resolved:
1. To review the effectiveness of the postgraduate students section,
including evaluating the advantages and the disadvantages for a full
time postgraduate officer, and the funding implications of this.
Motion: Support for Student Parents
Resolved:
1. NUS to broaden the definition of Student Parents to include Student
Carers.
2. NUS to lobby the government and institutions to collect data
regarding Student Parents.
3. NUS to facilitate interaction between Student Parents.
4. NUS to fight for and promote Student Parent funding opportunities.
5. NUS to fight for child-friendly campuses, including crèche facilities.
6. NUS to defend child-care facilities on a national level, such as
nurseries, and ensure these are accessible to students.
7. NUS to ensure Student Parent issues are considered as mitigating
circumstances.
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Motion: Postgraduate Internships
Resolved:
1. NUS to lobby the government and institutions to facilitate
internships for postgraduate students.
Motion: Council Tax Exemption for Writing-Up Stage PGRs
Resolved:
1. NUS to lobby against the current ruling that PGR students in
their writing-up stage have to pay council tax.
2. NUS to lobby for these students to be exempt from council tax.

Conference resolved:
1. Campaign for better sector engagement in the support of
international postgraduate in transitions from non-UK
undergraduate or PGT course to UK PGT or PGR courses.
2. Campaign for a sector wide discussion on the inadequacies of the
current English for academic and social purpose programme, and
ensure that the current system can be rectified.
3. Begin work on a campaign to put a cap on postgraduate student
fees.
4. Look for bodies within the sector to jointly conduct research on the
international postgraduate students.

Motion: Wednesday Afternoons
Resolved:
1. NUS to work with Students’ Unions to lobby institutions to
ensure Wednesday afternoons are kept free of compulsory
academic responsibilities for all postgraduate students to
facilitate their personal development in extra-curricular activities.
Motion: Sexual Health Screenings for Over 25s
Resolved:
1. NUS to lobby for free sexual health screenings for postgraduate
students at the age of 25 and above.
Motion: PTES and PRES: Show Me The Stats!
Resolved:
1. NUS to lobby institutions to provide Students’ Unions with the
results to the yearly PTES and PRES.
Motion: Recognition for Achievements in Research
Conference resolved:
1. NUS to facilitate recognition for achievements in research at an
institutional and national level.
2. NUS to consider these successes in relation to their societal
contribution, achievement in the field or any other way as defined
by the NUS.
3. NUS to broaden the NUS Awards to celebrate these successes.
4. NUS Actuall engage with students unions, in acknowledging the
academic contributions post graduates makes and for NUS to
set criteria for SUs to develop awards for such.
Motion: International Postgraduates
Conference believed:
1. That the majority of International Students ate postgraduates.
2. Those international postgraduates have a distinct set of needs
and concerns.
Conference further believed:
1. That International Students Campaign and Postgraduate
Students Campaign have not identified shared areas of work.
2. That shared areas of work would be highly beneficial for
international postgraduate students.
Conference resolved:
1. To facilitate closer collaborations between international students
and postgraduate students campaigns.
2. To work on at least one visible output (events, briefings,
publications etc) based on a shared area of work during 20092010.
Motion: Benchmarking
Conference resolved:
1. To investigate the appropriateness of subject benchmarking for
all PGT Courses.
Motion no:
19
Conference believed:
1. International Postgraduate Students needs better support in the
transition stage of non UK undergraduate or PGT Course to UK
PGT or PGR Courses
2. International Postgraduate Students need better advice and
guidance to ensure parity of expectations and experience.
3. The Higher Education sector has a responsibility to international
postgraduate students commensurate with the financial
contribution made by these students.
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Motions passed by the National Executive
Council since April 15th 2010

4.

London Student Representation Commission
The NEC Believes:
1. There are 700,000 students across London.
2. When NUS changed its structures, it was promised a ‘London
Student Representation Commission’ would be established. This
has not happened.
3. Students in London need to campaign together to influence citywide change, and they need NUS’ support.

5.

The NEC Further Believes:
1. London students currently have an ad hoc group of
representational bodies to look after their interests.
2. Unions in London campaign for their students but have limited
resources to campaign much wider than this – even though
many problems facing London students can ONLY be solved at
a wider regional or GLA level.
3. The one major successful London-wide student campaign of the
last decade was to introduce the Student Oyster Card. Imagine
what else could be achieved.
4. Student strength in London will benefit the whole movement
through the ability to better mobilise at short notice, the ability to
lobby Westminster directly and in person, and the ability to
influence through press work and a reliable presence at various
events that will inevitably occur in London.
The NEC Resolves:
1. To put together the ‘London Student Representation
Commission’ and to have had a first meeting by the end of the
current academic year 2009-10
2. For the VPUD to take NEC responsibility for driving forward the
Commission
3. For the Commission to determine the following:
4. The scope of what London student representation could mean
(e.g. would or could this include service as well as representation
and campaigns?)
5. A 3-5 year timeline for development
6. What the body would look like (e.g. ‘NUS London’ area/nation?
Separate organisation? A representative forum?)
7. A funding plan for the new body
8. For the chair of the Commission or the VPUD to put a structural
change proposal to the next National Conference (Conference
2011) to establish a new structure that will meet the
representational and service needs of London students – this
motion/proposal should NOT put forward any more talking
shops, think tanks, commissions or anything else that isn’t just
getting this thing done.
Defend Liberation! Support Our Campaigns! Build the NUS!
Council Believes:
1. That at NUS Annual Conference 2010 of which Birkbeck College
SU is a constituent member two liberation officers, Black
Students’ Officer Bellavia Ribeiro-Addy and LGBT Officer Daf
Adley, faced a motion of censure.
2. That the motion of censure against Bell was passed by a narrow
margin of six votes and the motion of censure against Daf fell.
3. That the motion of censure was brought by Durham because it
felt that Bell and Daf had intimidated their students in a letter in
which they promised to uphold the No Platform policy of the
NUS and its respective campaigns and that Durham believed led
to a “yes” vote to disaffiliate from the NUS.
Council Further Believes:
1. That Bell and Daf have repeatedly and publically apologised for
wording in the letter which may have had the ability to be
misinterpreted.
2. That it is always detrimental when a constituent member leaves
the NUS, which weakens it as an organisation.
3. That the censure of our Black Students Officer gives the false
impression to those not intimately involved with the discussions
around Durham that the NEC does not support the No Platform
policy against fascists on campus.

That the censure of the Black Students’ Officer and attempted
censure of the LGBT Officer gives the false impression that the NUS
and (therefore NEC) does not support our liberation campaigns and
their officers.
That these false impressions, if not corrected, have the potential to
damage the organisation further, up to and including discouraging
participation from Black and LGBT students and constituent
members like ourselves who represent a high proportion of students
from these campaigns.

Council Resolves:
1. To call on the NEC to release a statement which re-affirms its
support for the No Platform policy of the NUS.
2. To call on the NEC to further include in this statement a reaffirmation of its support for both the Black Students’ Campaign,
LGBT Campaign and all liberation campaigns.
3. To call on the NEC to hold an investigation into what went wrong
with Durham’s disaffiliation and provide a guidance paper on how it
as an organisation can assist NEC members who may face pressure
from external organisations in future and how to implement the NUS
No Platform policy.
4. To call on the NEC to work closely with the leaderships of the Black
Students’ Campaign, LGBT Campaign, all liberation campaigns and
constituent members to ensure a strong, healthy and representative
NUS which seeks to build the organisation and discourage
disaffiliations.
Defending education - an agreement between NUS and UCU
1. The new coalition government has decided to make further cuts in
spending on post-16 education. In addition, the Browne Review
seems increasingly likely to recommend an increase in student
tuition fees
2. Such an approach - lower state funding for education combined
with increased debt burdens on students - would entrench
differential access to further and higher education (FHE);
redundancies for staff; reductions in contact time for students;
larger class sizes; and would damage our society and economy.
3. Both NUS and UCU believe that all those who might benefit from
education should enjoy the right to access it free from fear of
unacceptable debt. We further believe that all who study should
benefit from being taught by decently rewarded, highly motivated
staff sufficient in number; and world class facilities.
4. We therefore resolve to campaign publicly together for:
a. Increased public investment in FHE to reach the global average
support
b. No lifting of the cap on tuition fees in HE arising from the
Browne Review; and a moratorium on increasing the cost of
courses in FE
c. Fair and affordable access to high quality post-16 education
for students from all backgrounds
d. An increased public awareness of the central importance of
FHE to the prosperity of our society and economy
5. To further this agenda we agree, subject to our governing bodies,
the following programme:
a. A mass national mobilisation of students and staff provisionally
set for London in Autumn 2010.
b. An invitation to all TUC affiliates, CALL affiliates and
mainstream political parties to support the national
mobilisation.
c. A jointly sponsored event to discuss and consider fair and
sustainable future funding options for FHE and to inform the
debate about who pays for education.
d. A shared parliamentary strategy aimed at targetting MPs and
peers with a view to defeating any attempt to increase student
tuition fees arising from the Browne Review.
e. A strategy aimed at influencing the future education policy of
the Labour Party, including issuing a challenge to candidates
during the leadership election; and targetting the National
Policy Forum.
f.
A nationally sponsored programme aimed at encouraging joint
UCU-NUS campaign committees in as many local institutions
as possible.
6. We do recognise that working together will involve compromise and
continued dialogue within both organisations and agree to maintain
regular contact during the campaign in order to maximise our unity.
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Right to Work Motion for 3 October Demonstration at Tory
Conference
Council notes:
1. This year university applications have risen 11.7 percent
compared to 2009, and 22 percent since 2008. However, up to
190,000 would-be students are still chasing a dwindling number
of university places via the clearing system. At this time last year,
nearly 142,000 were in this position. And estimates on the
number that will miss out at the end of the process range from
UCAS's lower estimate of at least 150,000 students to higher
ones of more than 200,000 not getting a place.
2. There are already close to a million young people (under 25)
unemployed with nearly half of young black people (see report
from the Institute for Public Policy Research (IPPR) think-tank)
Some 46 percent of young women with no qualifications are
unemployed. There are still 2.46 million out of work and this is
likely to rise. The number of people working part-time jumped by
nearly 100,000 in the three months to November, while the
number of full-time jobs fell by 113,000 over the same period.
3. Universities now are being told to expect the worst cuts since
the 1930s. Funding could be slashed by 35% over the next five
years and it is a certainty that George Osborne will slash 25%
from the budgets of all government departments in his autumn
spending review, due to be announced on 20 October.
4. An increase of VAT to 20 percent, a three year freeze of Child
Benefits, a
public sector pay
freeze and an increase in the state pension age to 66
5. Our National Union has called for a national demonstration in cooperation with the UCU lecturers’ union on November 10th.
6. The Right To Work demonstration outside the Tory Party
Conference on October 3rd is already being supported by three
national trade unions (the PCS, NUJ and UCU), the Labour
Representation Committee, a number of local trade union and
campaigning organisations and MPs (Diane Abbott MP, Caroline
Lucas MP, Katy Clark MP and more)
Council believes:
1. The decision by the government to only fund 10,000 additional
places and to fine universities if they go over their allocated
numbers has seriously limited the ability of universities to
respond to the aspirations of students.
2. Young and working people and would-be students are being
asked to pay for a crisis that was not caused by them.
3. We reject the spending review and austerity policy of David
Cameron’s government.
4. This plan represents a full scale assault on the living standards of
working people, students and all those dependent on public
services and will affect the ethnic minorities, the LGBT
community and women to a greater extent.
5. The demonstration on November 10th is the Priority Campaign
but action cannot stop there. Our National Union can learn from
the students in Bangladesh, Puerto Rico, Germany, Greece and
France who all have won massive victories against their
governments.
6. The students’ movement and our Union are stronger when it
builds coalitions and alliances with those sections of society that
come under attack and we challenge the government’s plans
together allowing for a diversity of tactics.
Council resolves:
1. To send a member of the NEC to speak at the Right To Work
Demonstration in Birmingham on October 3rd .
2. We will send delegates to the Right To Work Planning/Organising
Meeting for the demonstration on September 8th in the NUJ HQ
Grays Inn Rd. WC 1x 8dp
3. We agree to support, build, publicize and encourage students to
attend the demonstration outside the Tory Party annual
Conference in Birmingham on Sunday 3 October.
4. To encourage local Students’ Unions, Sabbatical Officers and
activists to make October 20th a focal point for their campaigning
activities with big political meetings, outdoor rallies, ‘town
takeovers’ or occupations with the clear message to our
government ‘Stop Education Cuts’.
5. We will declare our solidarity with those students fighting similar
measures in Greece, Europe and elsewhere in the world.

Education Activist Network Conference on October 31st
Council notes:
1.
The coalition government is determined to make unprecedented
cuts to public spending. Post-16 education has been singled out
as a non-protected sector that will be hit disproportionately.
Campaigning against these cuts, including a major demonstration
on 10th November, has already been identified as a major priority
for NUS.
2.
A number of universities and colleges have already attempted to
implement deep cuts in 2009-10. The UCU estimated that these
could cost as many as 15,000 academic jobs. Campaigns based
on industrial action and student demonstrations stopped
prevented compulsory redundancies at King’s College London,
Tower Hamlets College, and the Universities of Leeds and Sussex
among others.
3.
Occupations were a central part of the campaign at Sussex, which
was able to mobilize close to 1000 students for a general meeting
which voted unanimously to condemn the management. The
campaign was also able to defeat management attempts to
victimize leading activists.
4.
This Union passed policy at its National Conference to support
industrial action taken by UCU.
5.
On October 20th the Treasury spending review will reveal where
the next cuts are going to fall. This date has been identified by
trade union bodies including the UCU as a day of action against
the cuts.
6.
A national teach-in of around 400 students, lecturers and
education workers on February 27th was organized to discuss the
crisis in education and opposition to the cuts and reforms, to
share experiences of occupations and strikes, and to coordinate
future actions and campaigns at a national level. This teach-in
also launched the Education Activist Network.
7.
The Education Activist Network has called a conference on the
31st October 2010 at which a number of NEC members have
already agreed to speak. The conference is ten days before the
national demonstration. A steering committee will be elected for
students, workers, sabbaticals, trade unionists and other anti-cuts
campaigners for future coordination.
Council believes:
1.
The education cuts are neither necessary nor justified, and must
be opposed. The spending review is an opportunity to make that
case and to bring large numbers of students into campaigning
activity that will help build the 10th November demonstration and
provide a base for future actions.
2.
Industrial action and student occupations have been proved as
effective tactics. The lessons of successful occupations and
strikes should be spread as widely as possible.
3.
When students and workers at one institution go into dispute, it is
the duty of the whole student movement to provide solidarity.
4.
While much of the work of building these campaigns is done at a
grassroots level, national coordination is also necessary to provide
networks of solidarity and to build a movement that goes beyond
university and college managers to challenge plans of the
government.
5.
The Education Activist Network conference and the committee
that comes out of it will be an important opportunity to equip large
numbers of grassroots campaigners to go back to their
universities and build the national demonstration as well as
effective, lasting locally-rooted campaigns for the future.
Council resolves:
1.
To raise the profile of the demonstration and to bring more
students into campaigning activity by encouraging and supporting
a wide range of actions on and around the day of the spending
review – including political meetings, rallies, protests and walkouts.
2.
To provide solidarity for strikes and occupations and to encourage
local Students’ Unions to do the same by organizing protests and
rallies, raising donations and writing letters.
3.
To publicize and build for the event and encourage Students’
Unions and their sabbatical officers to send delegations to the
Education Activist Conference on October 31st, and to have a NUS
stall at the conference to distribute promotional materials for the
national demonstration.

Page 65 of 74

National Conference 2011 | Adoptions
College Students’ Unions in Jeopardy?

Support for Unions involved in mergers and collaborative working

Council Notes:
1. The Principal of Edinburgh’s Telford College has attempted to
summarily dismiss the elected student president and has cut the
unions block grant in full for 2010/11
2. Senior management are now asserting that the students’ union
has been disbanded, and will be replaced by a ‘Learners
Council’, chaired by a college staff member.
3. Other colleges across Scotland are now considering similar
moves.
4. That any grouping of students, regardless of what it is called is
governed by the 1992 & 1994 Education Acts and as such must
fulfil certain criteria.

Council Believes
1. The Current financial climate surrounding Higher Education funding
is as much a threat to the existence of unions as institutions. Due to
this threat more and more unions (Especially smaller HE and FE
Unions) are being forced to find alternative means of funding or
even alternative forms of existence. This funding is being cut not
only from block grants but also through the diminishing commercial
trade activity in Unions which in some cases has reduced in excess
of 50%.
2. As institutions merge and look to work together to provide the
experience that student’s desire there will be more emphasis on
Unions to look at similar possibilities. Institutions merging will force
Unions to do the same and go through difficult processes not only
in terms of staffing but also with regard to the democratic status
and functions of the union.
3. The government have already begun to put pressure on institutions
in the nations specifically forcing Unions to look at their own
services.
4. Collaborative working is an option for Unions in most University
Cities and may be able to provide a better experience for their
members. More information on sharing services and resources
would offer help for Unions who otherwise may not have considered
the option.
5. The issue of forced mergers will mostly affect smaller HE Unions
and FE Unions who may not be able to: afford the research into the
topic, afford the staff or expertise to properly advise on the issue,
exist without the process
6. It is important that our work in this area recognises that college
students’ unions in Scotland straddle both FE and HE, as well as
UHISA which represents only HE students in FE colleges.
7. NUS has a responsibility to these unions to offer both practical help
and information on the issues that are without doubt facing many of
our members at the moment.

Council Believes:
1. Available resources, professional standards of staff who support
student officers and the much shorter turnaround of matriculated
students who often study part-time or in the work place mean
college students’ unions face very real and distinct challenges in
being strong and active.
2. That imposing university solutions for college problems is wrong
and not what we advocate.
3. However, college students’ unions are constituted legal entities,
must retain a core function of societal education and the
autonomy necessary to campaign for change in students’ lives regardless of managements approval.
Council Resolves:
1.

To develop strategies that will build strong and active students’
unions in colleges across the UK, enshrining the democracy and
autonomy necessary for unions to win change whilst recognising
the distinct challenges of the college setting.

Zero Tolerance to Sexual Harassment
Council Notes:
1. That the Women's Campaign is running a 'zero tolerance to
sexual harassment' campaign.
2. That five unions are currently piloting the campaign, by
challenging sexual harassment in their unions.
3. That the aim of the campaign is to challenge sexual
harassment, and to break the culture of acceptability that
has developed around it.
Council Believes:
1. That the pilot of the project is going really well
2. That NUS should lead by example, and adopt the zero
tolerance policy
3. That adopting the zero tolerance policy would be a strong
statement against sexual harassment would make it clear
that sexual harassment will not be tolerated in NUS, or at
any NUS events.
4. That adopting the zero tolerance policy would not require
any change in our current code of conduct, and complaints
procedures, but would simply make it clearer to people
what sexual harassment is, and that they are able to
complain about it.
Council Resolves:
1. For the NUS to sign up to the 'zero tolerance to sexual
harassment campaign'
2. For NUS to make clear that we have zero tolerance to
sexual harassment at all events by displaying zero tolerance
materials, and explaining about the policy alongside the
equal opportunities policy
3. For NUS to make it clear across the organisation that we
have zero tolerance to sexual harassment by displaying
zero tolerance materials and explaining the policy in
relevant fora.
4. To use the 'NUS has Zero Tolerance to Sexual Harassment'
logo on appropriate publications and materials
5. To mandate the Equality and Diversity Committee, and the
Women's Campaign, to monitor and help implement the
policy, and to report back to the NEC on progress.

Council Resolves
1. The Vice President Union Development shall provide information to
all unions, on the benefits, issues and challenges of collaborations
and shared services and to advise on how this may work in a
number of scenarios.
2. The Vice President HE and Vice President FE shall provide
information on forced mergers between HEI'S and FEI’s including
advice on democratic processes as well as what is required by
unions to offer fair services for students.
3. NUS UK Officers will lead on this work across the whole of the UK,
and will recognise the differences in how unions are structured in
Scotland.
4. Ensure NUS support is available to offer onsite assistance to help
mitigate any issues that student unions face when merging.
Citizenship
Council Believes:
1. Citizenship education has been an important introduction in the
national curriculum since its introduction in 2002
2. Formalising Citizenship education into the national curriculum, for
all 11-16 year olds, has ensured that a wider range and number of
students receive education about being an active citizen in society
3. Citizenship education is vital for a healthy, pluralistic and engaged
society. The skills and knowledge taught in citizenship help guide
young people into active participation in their community and
empowers them in society
4. Citizenship education fulfils functions of the wellbeing section of the
Every Child matters initiative, helping build young people's
confidence, knowledge and voice locally and nationally
5. With voter turnout at record lows, and high numbers of young
people absent from the electoral register, we should be expanding
citizenship education not retracting
Council Resolves:
1. To join the ‘Democratic Life’ coalition to save Citizenship Education
2. To promote the petition addressed to Michael Gove to our
supporters list and mail bases
3. Ask FE students unions in particular to encourage their members to
sign the petition
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4.

5.

To write to the Deputy Prime Minister and Department of
Education outlining our concern at the proposed removal of this
subject from the curriculum
To work with ‘Bite the Ballot’ to produce video footage of
students talking about the value they've gained from good
citizenship classes.

Fight Fees: We need another National Demonstration
Council Believes:
1. That the campaign to defeat the Tory-led government’s proposal
to treble tuition fees to £9,000 per year must be stepped up.
2. That the NUS and UCU national demonstration of Wednesday
10th November 2010 was a tremendous success.
3. With 52,000 people marching in the streets of London, it was the
largest student demonstration for years and reflected the full
breadth of our movement.
4. The demo underlined the anger felt by students – especially in
light of the betrayal of the Liberal Democrats, who stood on a
platform of abolishing all tuition fees and now threaten to break
this promise by supporting this Tory proposal to dramatically
increase fees.
5. Given the unpopularity of the measure and the pledge made by
all Lib Dem MPs there is a real opportunity to prevent fees
increasing.
6. To achieve this we need vigorous and constant campaigning,
which links up with all political parties, trade unions,
organisations, communities and individuals who oppose
increasing tuition fees.
7. That protestors, the vast majority of them peaceful, were ‘kettled’
for up to six hours in London during the day of action on 24th
November;
8. That the Metropolitan Police Commissioner has announced that
the “game has changed”, indicating an intention to use these
sorts of tactics more regularly in future;
9. That a significant proportion of people that took part in the
London protests were children;
10. That ‘kettling’ is wrong and barbaric – it amounts to the illegal
imprisonment of thousands of people;
11. That it is possible and right for NUS to distinguish between non
violent direct action, and condemn the use of violent action, as
such activity risks damaging public support for our cause
12. Although NUS did not organise the national day of action on 24th
November it did support protests that day and has been doing
since;
13. It is important for us to provide greater guidance to SUs on the
support that is available both through the physical presence of
NEC members and advice such as legal information on what to
do if students are arrested
14. That if we aren’t willing to support non-violent direct action now,
then we never will be;
15. That although direct action has in the past been the preserve of
minority groups, we should use every tactic at our disposal to
win on EMA and fees.
Council Resolves:
1. To Carry out the 3 actions agreed jointly with UCU continuing our
partnership across the 2 Unions:
•
Protests at universities across the country on the day prior
to the student funding vote in Parliament
•
Mass lobby of MPs on the day itself followed by a rally in
Westminster
•
A ‘candlelit’ vigil during the evening of the vote with 9,000
‘candles’ to represent potential fees
2. To condemn the way police contained peaceful protestors at the
London protests;
3. That the President will write to the Mayor of London calling for a
sensible and proportionate response when dealing with protests;
4. To support student unions and student-led non-violent direct
action across the country, providing advice and support where
appropriate;
5. To call for another day of action to be organised by NUS when
we have a date for the vote, in addition to the lobby of
parliament.
The way forward for the Education Funding Campaign

NEC Believes
1. Both houses of parliament have now approved a £9,000 limit on
Higher Education Undergraduate Tuition Fees.
2. This happened despite an unprecedented mass campaign from
NUS that has united students, lecturers and the general public and
the largest student demonstration in a generation.
3. The student movement should be proud that the NUS/UCU National
Demonstration on 10 November sparked an unprecedented wave of
student activism.
4. The policing of both the NUS/UCU Demonstration and subsequent
demonstrations has been widely questioned.
5. It has been widely reported that some on those demonstrations
were bent on violence.
6. The changes to fees levels have to be seen in the wider context of
savage cuts to education and public services.
7. The TUC have asked NUS and UCU to help build for a wider Rally
on youth opportunities in Manchester on the 29th January.
8. Cuts programmes inside HEIs continue and will only get worse in
the new year.
9. A significant number of new student activists have emerged out of
the campaign.
10. The removal of the EMA will devastate retention and achievement in
FE and destroy access to universities by the poorest.
11. Aim Higher has been mooted to close.
12. A white paper on fees is due out in the new year.
13. That students’ unions in Scotland, Wales and Northern Ireland gave
their full support to the
14. Vote For Students campaign and National Demonstration, with
considerable success. Wins in Scotland, Wales and Northern
Ireland (such as scrapping tuition fees for domiciled students,
saving EMA, improved student support and commitments to
covering the increase in tuition fees for domiciled students) all
contribute to current and future campaign wins in England.
15. The devolved assembly and parliamentary elections in 2011 should
be as much of a priority for NUS UK as the “Vote For Students”
campaign was for NUS Scotland, Wales and NUS-USI.
16. The £4000+ per year difference between tuition fees in England and
Scotland will understandably lead to more English students
applying to Scotland. It would not be right for a decision taken at
Westminster to squeeze out Scottish students from attending
university.
17. The devolved administrations have now been forced to consider
how to deal with cross-border flow of English students
understandably looking to avoid increased tuition fees.
18. That colleges and universities in devolved administrations have also
had their funding cut. NUS UK should aim to support students’
unions who face cuts across the UK.
NEC Further Believes
1. Our principal duty is to work to secure our members’ interests.
2. Our struggle on cuts to education and public services must now be
bound up firmly with the wider trade union and social movement.
3. The prospect of £9,000 fees heightens and makes more urgent the
need to radically improve student rights on campus and the
regulation of HEIs.
4. Students’ unions need real, substantial help now on understanding
and fighting cuts in their institution.
5. The TUC protest and rally on 29 January will be held in Manchesterhome to the largest FE College and HE institution in the country and
sits in a region with the highest rate of youth unemployment in the
country.
6. Some of the actions of some on demonstrations and in occupations
have harmed, not progressed, our cause. Violent demonstrators
have lost us considerable public support.
7. Some of the policing tactics in use at student demos in November
and December exacerbated tension and violence and prevented
peaceful students from demonstrating.
8. At a time when there is still so much to campaign for, there has
never been a more important time for maximum unity, and not doing
so is unhelpful and damaging to students.
9. Students in FE face a double whammy- 16-18 transport subsidies
are to be cut in local authorities and learner support funds don’t
support travel costs.
NEC Resolves
1. To support the TUC protest and rally for youth opportunities on 29
January in Manchester
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2.
3.
4.

5.

6.

7.
8.
9.
10.

11.

12.

13.

14.

15.

16.

Continuing to work with UCU and other trade unions through the
TUC is vital to ensure we are part of a wider campaign.
To prioritise mobilisation amongst students for the 26th March
TUC national demonstration in the first term.
To launch a local mobilisation and partnership strategy with
trade unions and social groups aimed at developing activism
over cuts in local constituencies.
To mandate the VP Higher Education to launch an anti cuts
strategy with a detailed toolkit and advice available from NUS
staff and officers, relevant to students’ unions across the entire
UK.
To support the VP Further Education in continued prioritisation of
the campaign to save EMA, cuts to FE and the fight for local
travel subsidies for young people.
To call for a detailed enquiry must be held into Policing tactics
used on demonstrations in November/December.
To continue to publically condemn inappropriate police tactics
like kettling (containment) and horse charging.
To lobby for increased student rights and protections in the
White Paper
To push the Government to ensure that there is a more
comprehensive system of student support, effective outreach
given the new fee regime.
To continue to fight to save the EMA and to lobby to ensure that
colleges are able to assist students with transport costs in the
future.
To launch a major campaign aimed at protecting Aim Higher and
ensuring that efforts to improve WP measure universities’
success at retention and acceptances rather than just
applications.
To develop a detailed long term strategy aimed at reversing the
damaging marketisation and loss of public funding about to be
inflicted on HE.
To mandate NUS UK officers to commit time and resource to
supporting campaigns in the devolved assembly and
parliamentary elections.
In public comments, to criticise the Westminster Government for
any need to consider increasing fees for non-domiciled students
in the nations, not the devolved administrations.
That this NEC asks the President to publically support actions
not organised by NUS that do not damage our campaign goals,
members reputation or students safety. Should actions do so,
then the President has our full support to distance NUS and
students’ unions from such actions.

Support for UCU strikes
NEC Believes:
1. That we cannot simply sit back and accept higher fees and
damaging cuts;
2. That the fight against cuts and higher fees must not end now;
3. That we must take the initiative in the fight against cuts;
4. That action must be different and bolder than it has been before;
5. That the relationship between students and university staff is key
if we are to jointly reverse some of the damaging changes,
including the massive funding gap for universities and colleges;
6. That industrial action is at its most effective when staff and
students understand the issues and support each other;
NEC Resolves:
1. To work with UCU to defend the interests of students and staff,
up to and including industrial action;
2. To support UCU's campaign against forced redundancy of
university and college staff, to insist that employers negotiate
rather than hide behind the government and to reiterate NUS's
strong support for a national agreement on job security between
employers and unions;
3. To recognise that cost cutting attacks on staff salaries, terms
and conditions will make it more difficult to recruit and retain
high quality staff and will have implications for the quality of
education received by our members;
4. To fraternally request UCU to work through and consult with the
official national and local elected student representative bodies
and structures rather than other bodies in order to maximise
unity of purpose at this time of crisis;
5. To mandate the President to agree a statement of mutual
support with UCU on the current crisis including industrial action

6.

and which includes provision for working together at national,
regional and local level;
To evaluate support for specific industrial actions and their timings
on the extent to which they maximise impact upon decision makers
and minimise the overall impact upon students' education

Defend the Right to Protest - Defend Bryan Simpson Campaign
NEC believes:
1. The Guardian newspaper reported that 52,000 people joined the
NUS/UCU organised protest on 10th November 2010 against the
cuts.
2. 100’s of arrests have been made following this demonstration. 22year-old Bryan Simpson from Strathclyde University was arrested at
his home in Glasgow in a dawn raid by police officers at 6am on
24th November 2010.
3. This was prior to a fresh set of planned demonstrations on the
24th November which saw 130,000 college, university and school
students take to the streets throughout the UK, including in
Glasgow.
4. Bryan was questioned on suspicion of violent disorder, which could
lead to a 5 year term of imprisonment. He did not harm or injure
anyone. He did not threaten anyone, nor did he commit any criminal
damage. He denies any accusations of violent disorder.
5. The UCU Scottish Executive have passed a motion of support for
the Defend the Right to Protest - Defend Bryan Simpson Campaign
6. The NUS Scotland President, Liam Burns, Strathclyde Students'
Association President Phil Whyte and many other NUS activists
have signed the statement of support for the Defend the Right to
Protest - Defend Bryan Simpson Campaign
7. Signatures to said statement from Katy Clark MP, John McDonnell
MP, former Labour Minister Tony Benn, and the General-Secretaries
of Unite and CWU unions
8. Our national Union has the obligation to protect and care for its
members who are being witch-hunted and demonised by the rightwing press.
9. Whilst the government and media remain silent on acts of violence
committed by the police, and instead seek solely to criminalise
protesters, it is our responsibility to defend our members who have
stood up for the right to stop the dismantling of our education
system by the Coalition Government.
10. We should always speak out when it is clear that police response to
student protest is disproportionate and victimises individuals who
are expressing their democratic right to protest in the name of
defending education.
11. The recent wave of student protests has shown the mass
dissatisfaction over the Tory-Liberal Democrat plans to scrap the
Education Maintenance Allowance for school pupils and increase
tuition fees to up to £9,000 per year for university students.
12. The proposed changes to university funding are grossly unfair and
regressive. They will lead to an eventual marketization of the
education system with only the rich being able to afford quality
higher education and deter poorer students from even applying in
the first place from fear of being saddled with massive and
unaffordable debts.
NEC resolves:
1. To counter attempts by the media to demonise students who
participate in legitimate protest.
2. To call on any charges against Bryan Simpson and charges against
all those students where police response is clearly disproportionate,
to be dropped.
3. To support students’ unions, where requested by students’ unions,
to stop universities using disciplinary procedures to punish
legitimate protest.
4. To support the Defend the Right to Protest - Defend Bryan Simpson
Campaign
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Appendix A - NUS SCOTLAND RULES
This section, which acts as the constitution of NUS Scotland, forms a set of ‘rules’ of the main NUS Constitution. As such the provisions herein
remain subject to the Articles of Governance of NUS.
From the Articles: Nations
1.

2.
3.
4.
5.
6.

7.
8.

1.

2.

3.

The Nations will be Politically Autonomous bodies that are responsible for the formation of policy and the carrying out of the policy work
of the National Union that has been devolved to them by the National Conference, except that the Nations will stay subject to the powers
of the National Conference and the Trustee Board under Article 69.
They will stay subject to the powers of the Democratic Procedures Committee unless National Conference resolves to devolve any or all
of the powers of the Democratic Procedures Committee to a Nations Democratic Procedures Committee.
They will stay subject to the powers of the Chief Returning Officer unless National Conference resolves to devolve any or all of the powers
of the Chief Returning Officer to another person.
There will be two Nations, as follows: NUS Scotland; and NUS Wales.
Only those Constituent Members that are located in particular Nations will be entitled to take part directly in the governance of that
Nation.
The National Conference will devolve to the Nations any matters as it decides by normal resolution save that it will not be able to devolve
any of the powers of the Trustee Board. The powers, composition and procedures of each Nation will be further defined in each nations’
rules.
When devolving matters to the nations the National Conference will use a guiding principal the powers of devolved Government in
Scotland and Wales.
There will also be a body in Northern Ireland called “NUS-USI” that will be governed in line with an agreement approved by the National
Conference and entered into by the Trustee Board and the relevant body of the Union of Students in Ireland. The agreement is set out in
the Rules.

NAME AND STATUS
1.1. The name of the Nation will be the National Union of
Students Scotland and known as “NUS Scotland”. It will
be a Politically Autonomous Nation of NUS UK and as
such formally adopts its aims and objects for its own
purposes.
POWERS, LIMITATIONS & COMPETENCIES
2.1. NUS Scotland will form an integral part of the National
Union of Students UK and will not have a legal status
independent of nor separate from the National Union. All
assets of NUS Scotland will be vested in the National
Union.
2.1.1. The Scottish Executive Committee will usually
determine those matters that it considers to fall
within the competence of the nation. In making this
determination it will use the following principles:
2.1.2. NUS Scotland will prioritise areas of work that
corresponds to a devolved portfolio of the Scottish
Parliament. NUS Scotland will refer reserved issues
to NUS UK.
2.1.3. If the way that students’ associations deal with an
issue is broadly similar to that of associations
across the UK, then it will be the competency of
NUS UK regardless of whether or not it corresponds
to a devolved portfolio.
2.1.4. If there is a groundswell of support for NUS
Scotland to deal with an issue that is either reserved
or is dealt with in a broadly similar way across the
UK, then it will only be taken on if external project
funding is secured.
2.2. NUS Scotland will nevertheless have the right to formulate
policy on all matters, including where that policy conflicts
with the policies of the National Union.
2.3. Where the policy of NUS Scotland is exclusive to
Constituent Members in Scotland, that policy will be
binding on the Scottish Executive providing that it falls
within the general aims, objects and powers of the
National Union and subject always to the right of National
Conference to amend or revoke it.
MEMBERSHIP & PARTICIPATION
3.1. All Constituent Members of the National Union whose
principal address is within Scotland will be considered

3.2.

4.

‘members’ of NUS Scotland for the purposes of participation
in processes within these rules.
Student organisations based in Scotland which are not
Constituent Members, and Constituent Members from outside
of Scotland, may be afforded associate member status within
NUS Scotland upon subsequent ratification at the Scottish
Conference or Scottish Zone Conference.

SCOTTISH CONFERENCE
4.1. The Scottish Conference will be the Sovereign Policy Making
Body of the Nation, subject to any exceptions stated expressly
in these rules.
4.2. The Scottish Conference will be responsible for the following:
4.2.1. producing policy or position statements outlining the
general activities that the Nation intends to undertake in
order to carry out its purpose;
4.2.2. holding elections for posts of Officers and Committee
Members as defined in these rules
4.2.3. proposal of amendments to these rules for adoption by
NUS National Conference and agreeing standing orders
in pursuance of these rules
4.2.4. facilitating informal discussion and educational activity
between students’ associations
4.3. The Scottish Conference will determine the policy of the
Nation either of its own motion at a meeting of the Scottish
Conference, or by adoption of policy decisions taken by the
Scottish Executive or the Scottish Liberation Campaigns.
4.4. The Nation will hold a meeting of the Scottish Conference
before the date of NUS National Conference in each calendar
year.
4.5. The Nation may hold additional meetings of the Scottish
Conference and these will be called extraordinary meetings.
They will be called by the President of NUS Scotland at the
request of Scottish Conference itself, the Scottish Executive or
the sovereign policy making bodies of at least 10 constituent
members within Scotland, 5 of which must be from the college
sector.
4.6. The composition of the Scottish Conference will be as follows:
4.6.1. members of the Scottish Executive Committee, as
outlined in Clause 6 of the NUS Scotland Rules, who will
be treated as a constituent member
4.6.2. constituent members, who will be entitled to appoint
delegates to Scottish Conference on the basis of the
number of full time equivalent students (FTE students as
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defined in the NUS Constitution) for whom an
affiliation fee is paid to the National Union according
to an allocation agreed by the Scottish Procedures
Committee
4.6.3. delegates must be elected according to the relevant
provisions outlined in clause 360 of the NUS UK
Constitution
4.7. A constituent member may submit up to three motions to
each meeting of NUS Scotland, each of which must be
submitted under a separate policy heading within one of
the following policy zones; Priority, Education and
Communities, and must have approval from the
constituent member’s sovereign policy making body.
4.8. The debates procedure, points of order and procedural
motions will be those outlined in the NUS UK Constitution.
4.9. All other process matters related to the Scottish
Conference including timings, deadlines and processes
will be agreed and communicated by the Scottish
Procedures Committee at their first meeting of the
academic year.
4.10. Constituent Members may appeal against any ruling by
Scottish Procedures Committee or the Scottish President.
Such an appeal must be supported by at least ten
delegates and be upheld by a two thirds majority of those
present and voting at the meeting.
5.

SCOTTISH BALLOT
5.1. A Scottish Ballot may be called between meetings of the
Scottish Conference to determine a matter of interim
Policy or confidence in any person elected by the Scottish
Conference. Policy created by a Scottish Ballot will have
the same status as Policy made by Scottish Conference
(or subordinate bodies) and will always be resubmitted for
debate at the next meeting of the Conference.
5.2. Such a Ballot may be called by Scottish Conference, the
Scottish Executive, or 10 CMs within Scotland, 5 of which
must be from the college sector.
5.3. The Ballot will be conducted by the Scottish Procedures
Committee and supervised by the Chief Returning Officer
or their nominee, in accordance with the procedures set
out in clause 1100 of the NUS UK Constitution.
5.4. In participating in the Ballot, the position of the
Constituent Member must have been approved by that
Constituent Member’s sovereign policy making body.
5.5. An application to call a Scottish Ballot to overturn a
decision made by Scottish Conference will automatically
be ruled out of order.

6.

SCOTTISH EXECUTIVE
6.1. The Scottish Executive will be the interim policy body and
its members will provide the Political Leadership of NUS
Scotland. The Scottish Executive will be the most senior
policy body outside of the Scottish Conference. The
Scottish Executive will:
6.1.1. be the political leadership of NUS Scotland, making
decisions on policy stances and how resources are
used to deliver on the Plan of Work.
6.1.2. campaign on specific issues from the Plan of Work.
6.1.3. represent NUS Scotland on national committees
and at national events.
6.1.4. be in regular contact with CMs and represent
opinion to the Scottish Executive Committee
6.1.5. hold to account, with the power to censure, any
person elected by the Scottish Conference on the
grounds of conduct, acting against the policy of
NUS Scotland or party political impartiality when
serving as an officer of the National Union.
6.2. The composition of the Scottish Executive will be as
follows:
6.2.1. The NUS Scotland President who will be a full time
officer of the National Union, a full member of the
National Executive ex officio, will be the Principal
executive officer of the National Union of Students
Scotland and will be responsible for the Priority
Campaign and supporting Priority Campaign
Convenors. The priority campaign will deal with the

issue defined in the Plan of Work as the priority of NUS
Scotland
6.2.2. The Vice-President (Education) who will be a full time
officer of the National Union, will act for the Scottish
President in his/her absence under the direction of the
Scottish President and will be responsible for the
Education Campaign and supporting Education
Campaign Convenors. The Education campaign will deal
with issues defined in the Plan of Work relating to
quality, learning and teaching issues
6.2.3. The NUS Scotland Women’s Officer who will be a full
time officer of the National Union.
6.2.4. The Vice-President (Communities) who will be
responsible for the Communities Campaign and
supporting Communities Campaign Convenors. The
Communities Campaign will deal with issues defined in
the Plan of Work relating to access to the education
community, improving the student experience in the
campus (non-education) community and supporting
students’ associations to engage with the local
community, both politically and socially
6.2.5. The NUS Scotland Black Students’ Officer
6.2.6. The NUS Scotland Lesbian Gay, Bisexual and Trans
Officer.
6.2.7. The NUS Scotland Disabled Students’ Officer
6.2.8. Two Priority Campaign Convenors
6.2.9. Two Education Campaign Convenors
6.2.10. Two Communities Campaign Convenors
6.2.11. Officers appointed by the NUS UK Student Sections to
act as Scottish specific representatives within their
respective portfolios (International, Postgraduate,
Mature and Part-Time). These Scottish specific
representatives will assist in the facilitation of Scottish
specific networks
6.3. New members of the Scottish Executive elected at Scottish
Conference will become non-voting members immediately
after the Conference and will be designated by the word ‘elect’
after their title, until their term of office commences when they
will become full members.
6.4. The new Women’s Officer, Black Students’ Officer, LGBT
Officer and Disabled Students’ Officer will become non-voting
members of the Scottish Executive immediately after the
respective Conferences at which they are elected and will be
designated by the word ‘elect’ after their titles, until their terms
of office commence, when they will become full members.
6.5. The NUS Scotland President will be responsible for the overall
direction of the work of the Scottish Executive, subject to
provisions below, and call at least six meetings of the Scottish
Executive per year.
6.6. Any members of the Scottish Executive who fails to attend
three consecutive meetings without submitting apologies will
be deemed to have resigned. Such resignations will come into
effect immediately.
6.7. A resolution in writing signed or approved by letter, fax or
email by a majority of the Scottish Executive entitled at the
time to vote in a meeting of the Scottish Executive will for all
purposes be as effective as if such a resolution had been
carried at a meeting of the Scottish Executive.
6.8. All other process matters relating to the Scottish Executive,
including timings, deadlines and processes will be agreed and
communicated to constituent members by the Scottish
Executive at their first meeting of the year.
6.9. The quorum for Scottish Executive meetings shall be half the
voting membership plus one.
6.10. Meetings of the Scottish executive may also be called on
receipt of a written request by half the actual voting members
of the Scottish executive plus one. The President shall then
call a meeting of the Scottish executive within three weeks of
receipt of this request
6.11. The Scottish executive shall ensure that proper records and
minutes of all meetings and all other meetings within NUS
Scotland are communicated to constituent members.
7.

LIBERATION CAMPAIGNS
7.1. The Scottish Liberation Campaigns will be politically
autonomous bodies that are responsible for the formation of
policy and the carrying out of the policy work of the Nation
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7.2.

7.3.

7.4.

7.5.

8.

that has been entrusted to them by Scottish Conference
and that is of concern to the Students represented by
each Liberation Campaign, except that the Liberation
Campaigns will be subject to the powers of the Scottish
Conference, the National Conference and the Trustee
Board under Article 69
They will stay subject to the powers of the Scottish
Procedures Committee unless Scottish Conference
resolves to devolve any or all of the powers of the
Scottish Procedures Committee to a Scottish Liberation
Campaigns Steering Committee.
Only those Individual Members that are defined as being a
part of a particular Liberation Campaign will be entitled to
take part directly in the governance of that Liberation
Campaign.
There will be four Liberation Campaigns, as follows:
7.4.1. Women;
7.4.2. Black Students;
7.4.3. Lesbian, Gay, Bisexual and Trans Students; and
7.4.4. Disabled Students.
The powers, composition and procedures of the Scottish
Liberation Campaigns will be further defined in the rules
and procedures governing the Scottish Liberation
campaigns.

SCOTTISH ZONE CONFERENCE, POLICY DEVELOPMENT &
THE PLAN OF WORK
8.1. NUS Scotland will hold a “Zone” Conference, in a period
before December further determined by the Scottish
Procedures Committee.
8.2. The event will offer training, workshops, campaigning
activity and informal ‘round table’ type policy
development, as well as formal opportunities for
accountability.
8.3. External speakers, appropriate organisations and
students’ association staff should be invited to speak,
contribute and participate in the event.
8.4. Discussions should be captured and distributed in a way
that will inform both the following years Plan of Work and
NUS UK Zone Conferences/Reports.
8.5. The Scottish Executive is charged with detailed policy
development for the Nation. It will be required to consult
with members and stakeholders and obtain or
commission research pertaining to the nation for
consideration by constituent members.
8.6. After Zone Conference the Scottish Executive will compile
policy recommendations based on its deliberations.
8.7. The work undertaken by NUS Scotland in an academic
year will be set out through the Plan of Work which will:
8.7.1. be presented to members for debate and
amendment within two months of the Scottish
Executive Committee taking office and will include
areas of work, intended impact, potential activity,
responsible Scottish Executive Officer(s) and areas
of work that will not be enacted on (particularly
those mandated motions to Conference).
8.7.2. be informed by formal motion mandates, informal
policy development through Networks, Scotland
Zone Conference and Scottish Executive Officer
manifestos.
8.7.3. have considered a wide range of student issues
including postgraduates, part-time students,
international students, mature students, subject
specific students and the liberation campaigns.
8.7.4. be scrutinised at every democratic event against
performance and impact.
8.7.5. be shared with NUS UK in a structured way so as to
inform their work and avoid duplication.
8.8. During the Zone Conference the Scottish Executive will
present the Plan of Work and report on ongoing work. At
this time delegates may move the following motions:
8.8.1. to amend content of the Plan of Work
8.8.2. Reference back of a specified part of the relevant
Report if progress or actions are not satisfactory.
8.8.3. A motion of censure against an officer(s) actions or
decisions

8.9.

9.

8.8.4. A motion to commend an officer(s) actions or decisions.
All other democratic process matters related to the Scottish
Zone Conference, including timings, deadlines and processes
will be agreed and communicated by the Scottish Procedures
Committee at their first meeting of the academic year.

NETWORKS
9.1. Networks will offer the opportunity for students’ association
officers, volunteers and staff with similar areas of work to train,
network and share best practice.
9.2. They will be timed to inform both NUS Scotland and NUS UK
policy and be convened by their respective Campaign
Convenors.
9.3. They will open up NUS Scotland’s work to student volunteers
and staff, rather than continually focussing on sabbatical
officers, and promote a campaigning culture throughout all
students’ associations.
9.4. There will be three standing Networks; Priority Campaign,
Education & Communities and student section networks as
instigated by relevant Scottish specific officers
9.5. Other Networks can be established by resolution of the
Scottish Executive or Scottish Zone Conference.

10. SCOTTISH PROCEDURES COMMITTEE
10.1. The Scottish Procedures Committee of the National Union will
be responsible for:
10.1.1. the democracy of NUS Scotland and will have the power
to govern and interpret all matters relating to democratic
procedures except elections.
10.1.2. Ensuring high engagement and participation in
democratic events.
10.1.3. Ensuring elections are well promoted, have high levels
of engagement, vibrant and highly contested.
10.2. It will also be needed to structure and run Scottish Conference
in such a way as to guarantee the accessibility of proceedings
for delegates.
10.3. The composition of the Scottish Procedures Committee will be
as follows:
10.3.1. Four members elected by Scottish Conference who shall
not serve in any other capacity whilst at Scottish
Conference or Scottish Zone Conference and will serve
for one year from the end of the Scottish Conference at
which they are elected until the end of the next Scottish
Conference.
10.3.2. A Scottish Executive Committee Officer appointed by
the President will be entitled to go to meetings of the
Scottish Procedures Committee as a non- voting
member.
10.4. A member of Scottish Procedures Committee will be
appointed to the Steering Committees of the Scottish
Women’s, Black, LGBT and Disabled Students’ Campaigns.
These appointees must meet the criteria for membership of
the relevant committee. In the event of there not being an
eligible member of the Scottish Steering Committee for any of
these appointments, a liaison will be appointed from the
Scottish Steering Committee subject to the provisions of the
relevant clauses of the rules for that campaign.
10.5. The Scottish Procedures Committee may propose motions to
Scottish Conference only to amend the NUS Scotland Rules.
11. ELECTIONS AND CHIEF RETURNING OFFICER
11.1. The Chief Returning Officer of the National Union will be
responsible for the good conduct and administration of
elections to officer and committee positions of NUS Scotland
and will have the power to govern and interpret all matters
relating to elections in accordance with the Rules.
11.2. The Chief Returning Officer may also appoint officials to attend
at and assist in the administration of elections within the
Nation who will not be individual members of the National
Union.
11.3. All elections in Scotland will be held in general accordance
with the NUS UK elections rules, save that:
11.4. The NUS Scotland President, Vice-President (Education) and
Vice-President (Communities) will be elected in accordance
with the following provisions:
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11.4.1. The NUS Scotland President, Vice-President
(Education) and Vice-President (Communities) will
be elected individually by Alternative Vote at
Scottish Conference.
11.4.2. A person will be eligible to stand for election as
President, Vice-President (Education) or VicePresident (Communities), if at the close of
nominations, s/he is a full or part-time student
member of the National Union.
11.4.3. Any person who has held the post of President on
two occasions will be ineligible to stand for reelection to that post.
11.4.4. Any person who has held the post of Vice-President
(Education) on two occasions will be ineligible to
stand for re-election to that post.
11.4.5. Any person who has held the post of Vice-President
(Communities) on two occasions will be ineligible to
stand for re-election to that post.
11.5. Campaign Convenors will be elected in accordance with
the following provisions:
11.5.1. The Campaign Convenors will be elected by single
transferable vote at Scottish Conference
11.5.2. In the Campaign Convenors elections, one of the
two places for each portfolio will be reserved for
students from the college Sector, provided that
such people stand. For the purposes of this clause
re-open nominations will be considered a college
candidate
11.5.3. A person will be eligible to stand for election as
Executive Officer if, during the academic year in
which they will serve, s/he is a full or part-time
matriculated student at an institution who is a
member of the National Union in Scotland.
11.5.4. Any person who has held the post of Campaign
Convener on two occasions will be ineligible to
stand for re-election to any of those posts.
11.6. The Scottish Procedures Committee will be elected in
accordance with the following provisions:
11.6.1. The four members of Scottish Procedures
Committee will be elected by Single Transferable
Vote at Scottish Conference.
11.6.2. A person will be eligible to stand for election as a
member of the Scottish Procedures Committee if, at
the close of nominations, s/he is a full or part time
student member of the National Union.
11.6.3. A serving member of the Scottish Procedures
Committee will be eligible to stand for re-election.
11.7. Casual vacancies on the Scottish Executive will be filled in
accordance with the following procedures:
11.7.1. Casual vacancies arising for whatever reason after
the end of Scottish Conference and before the
closing date for notice of business for Scottish Zone
Conference shall be filled by election at Scottish
Zone Conference. The procedure for such elections
shall be the same for each appropriate post as that
specified in the NUS Scotland Rules.
11.7.2. Casual vacancies arising for whatever reason after
closing date for notice of business for Scottish Zone
Conference shall be filled by Scottish Ballot as laid
out in article 5 of the NUS Scotland Rules.
11.7.3. A person elected to fill a casual vacancy on the
Scottish Executive shall hold office until the last day
of the following June.
11.7.4. A person elected to fill a casual vacancy on the
Scottish Procedures Committee shall hold office
until the end of the following Scottish Conference.
11.7.5. A casual vacancy for a Liberation Officer shall be
filled in accordance with provisions governing the
respective campaign.
12. SCOTTISH ADVISORY GROUP
12.1. An Advisory Group will be established with a range of
friends of the organisation who have expertise in areas
such as campaigning, lobbying, tertiary education sector,
third sector management and senior staff performance
management.

12.2. The group will have no formal powers but will support and
advise the Scottish Executive Committee, and the NUS UK
Trustee Board and Executive Council in long-term strategic
development of NUS Scotland.
12.3. Nomination of individuals for the group will be taken to NUS
Scotland Conference by the Scottish Executive Committee for
approval or rejection.
13. MOTIONS OF CONFIDENCE
13.1. Any member of the Scottish Executive, with the exception of
the NUS Scotland Liberation Officers, will be bound to resign
within three days of a motion of no confidence being passed
against him/her by one of the following:
13.1.1. Scottish Conference
13.1.2. The Scottish Executive, in which instance the decision
must then be ratified by the following NUS Scotland
Conference.
13.1.3. Scottish Ballot, as laid out in schedule 5 of the NUS
Scotland Rules.
13.2. in the case of 13.1.1 any such motion must be submitted in
accordance with the procedure for submitting motions for
discussion at Scottish Conference as specified by the Scottish
Procedures Committee.
13.3. Other members of the Executive may be removed from office
at meetings of their own conferences in accordance with
provisions governing their respective campaigns.
13.4. In all cases, a motion of no confidence will require a two thirds
majority of those present and voting to vote in favour in order
to be passed.
13.5. In all cases the person against whom the motion is proposed
will be entitled to attend the meeting at which the motion is to
be discussed.
14. NEW MEMBERS OF THE NATIONAL UNION
14.1. The Scottish Executive will have the right to confer full
temporary delegate status to new members of the National
Union for the purpose of representation at NUS Scotland
Conference but the right is ultimately subject to the relevant
membership approval mechanisms in the NUS UK
Constitution
14.2. The decision to confer such status on new members of the
National Union will be subject to the agreement, by a simple
majority, of delegates in attendance at the commencement of
the Conference or Council.
15. INTERPRETATION OF THE RULES AND REGULATIONS
15.1. Interpretation of the Rules and Regulations of NUS Scotland
will rest with the Scottish Procedures Committee.
15.2. The NUS Scotland President may rule on all matters of
interpretation of the Rules and any such ruling will only be
subject to appeal to the National President.
15.3. Whilst Scottish Conference or Council is in session,
interpretation of the Regulations will rest with the Chairperson
of the meeting, subject to the right of the meeting to revoke an
interpretation made by the Chairperson.
16. AMENDMENTS TO THE RULES
16.1. Any amendments to the Scottish Rules will be submitted in
writing by Constituent Members in accordance with
procedures agreed by Scottish Procedures Committee at the
start of each academic year.
16.2. The Scottish Steering Committee may propose amendments
to the NUS Scotland Rules.
16.3. All amendments to the NUS Scotland Rules require a twothirds majority of those present and voting to vote in favour in
order to be passed. Amendment of Rules will require adoption
at the next meeting of NUS UK National Conference.
16.4. An amendment to rules receiving approval will take effect from
the end of the National Conference at which it was approved.
16.5. NUS Scotland Rules will not contribute towards any limit to
policy motions which Constituent Members may submit which
have been decided by Scottish Procedures Committee.
16.6. Constituent Members may submit a maximum of three Rules
and Scottish Standing Orders amendments at any one time.
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If you need this document in another format
contact NUS on 0871 221 8 221 or email
events@nus.org.uk
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