NUS National Executive Council AGENDA
Fourteenth meeting of the National Executive Council of the National Union of Students,
Thursday, 22nd September 2011, Room G08, Roberts Building, UCL, Malet Street, London, WC1E 7JE
1.30pm – 2.00pm Lunch
11am - 5.00pm (Afternoon breaks as required)
Members:
President & Chair

Name
Liam Burns

Zones

Toni Pearce & Shane Mann (Further Education)
Usman Ali & Sophie Richardson (Higher Education);
Danielle Grufferty & Aakash Naik (Society & Citizenship);
Ed Marsh & Paddy Stearn (Union Development);
Pete Mercer & Pete Woodward (Welfare)
Kanja Sesay and Anil Sachdeo (Black Students);
Rupy Kaur and Matthew Bond (Disabled Students);
Vicki Baars & Alan Bailey (LGBT);
Estelle Hart & Kelley Temple (Womens);
Christina Yan Zhang & Mateus Wysocki (International Students)
Fee Wood (Mature & Part Time Students);
George Charonis & Dante Micheaux (Postgraduate Students)
Luke Young & Raechel Mattey (NUS Wales)
Robin Parker & Graeme Kirkpatrick (NUS Scotland);
Adrianne Peltz & Stuart Cannell (NUS-USI)
Mark Bergfeld, Nes Cazimoglu, Michael Chessum, Lauren Crowley, Matt East,
Ruby Hirsch, Taylor Kane, Aaron Kiely, Joe Oliver, Surya Prakash Bhatta, mary
Prescott, Josh Rowlands, Daniel Stevens Rachel Wenstone, Stevie Wise

Liberation

Sections

Nations

Block

In attendance
Staff

Matt Hyde (Group Chief Executive); Jim Dickinson (Director Policy and Delivery);
Vic Langer (Deputy Director Policy and Delivery); Nick Smith (Democratic
Services Coordinator); Dan Francis (Democratic Services Advisor); ACTS
representative

If an item is ‘starred’ the Chair will assume that members have read and noted. Those presenting
the papers will not speak to them. Non starred items will be discussed and may require a decision.
To “unstar” an item, inform the Chair before the commencement of the meeting.
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No

Item

Action

Paper

1 Introductory & Administration
1.1
President’s Opening Remarks
Note
1.2
Apologies for absence and welcome of new
members
1.3
Disclosure of potential conflicts of interest arising from the agenda (verbal)

Author
/ Lead

Time

LB
LB

10 mins

Minutes of last meeting on 25th July 2011
Matters arising from previous meeting on 25th
July 2011
2 Reports and Accountability
2.1
Report and Notices from the National President*
Questions to the National President
Presidential and Other Appointments
2.2
Report and Notices from the Zone Convenors*
Questions to the Zone Convenors
Note: Verbal update from Society & Citizenship
2.3
Report and Notices from the Liberation
Campaigns*
Questions to the Liberation Campaigns
2.4
Report and Notices from the Student Sections*
Questions to the Student Sections

Approve

NEC/14A/11

LB
LB

Scrutinise

NEC/14B/11

LB

15 mins

Scrutinise

NEC/14C-G/11

TP, UA,
DG, EM,
PM

25 mins

Note

NEC/14H-L/11

KS, RK,
AB/VB,
EH

20 mins

Note

NEC/14MO/11

15 mins

2.5

Report and Notices from the Nation Convenors*
Questions to the Nation Convenors
2.6
Report and Notices from the Scrutiny & Special
Groups*
2.7
Important information from CMs from the Block
Motions and Proposals

Note

NEC/14P-R/11

CYZ,
GS/DM,
JM/FW
RP, AP,
LY

Scrutinise

NEC/14S/11

None

0 mins

Report

Verbal

Block

10 mins

3.1
3.2
3.3
3.4
3.5
3.6

Discuss

45
15
10
10
15
10

1.4
1.5

3.9

FE presentation and discussion
Detailed Internal Budgets
NEC by Laws and performance indicators*
Zone, Liberation & Sections: Budget Submission
Role of non NEC Full Time Officers
Note on NUS support for NCAFC demonstration
on 9th November
Update on events procedure
Initial review of Officer Development
Programme
Trustee Board Minutes*

3.10

Motions & Amendments

3.7
3.8

Approve

NEC/14T/11

Approve

NEC/14U/11

Approve
Approve
Approve

NEC/14V/11
NEC/14W/11
NEC/14X/11

TP
EM
LB
LB
LB
LB

Approve

Approve

NEC/14Y/11
NEC/14Z/11

LB
EM

10 mins
10 mins

Note

NEC/TB/11

LB

5 mins

Debate

NEC/14Motion
/11

LB

40 mins

Next Meeting: 28th November Camden Council Chamber
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15 mins

mins
mins
mins
mins
mins
mins

minutes
`meeting of:

National Executive Council (thirteenth meeting)

place:

London Resource Centre

date and time:

25th July 2011

NEC/14A/11

Present:
Members:
President & Chair
Zones

Liberation

Sections

Nations

Block

In attendance:
Staff

Name
Liam Burns
Toni Pearce & Shane Mann (Further Education)
Usman Ali & Sophie Richardson (Higher Education);
Danielle Grufferty & Aakash Naik (Society & Citizenship);
Ed Marsh & Paddy Stearn (Union Development);
Pete Mercer & Pete Woodward (Welfare)
Kanja Sesay and Anil Sachdeo (Black Students);
Rupy Kaur and Matthew Bond (Disabled Students);
Vicki Baars & Alan Bailey (LGBT);
Estelle Hart & Kelley Temple (Womens);
Christina Yan Zhang & Mateus Wysocki (International Students)
Joshua McKenzie & Fee Wood (Mature & Part Time Students);
George Charonis & Dante Micheaux (Postgraduate Students)
Luke Young & Raechel Mattey (NUS Wales)
Robin Parker & Graeme Kirkpatrick (NUS Scotland);
Adrianne Peltz & Stuart Cannell (NUS-USI)
Mark Bergfeld, Nes Cazimoglu, Michael Chessum, Lauren Crowley, Matt
East, Ruby Hirsch, Taylor Kane, Aaron Kiely, Joe Oliver, Surya Prakash
Bhatta, Mary Prescott, Josh Rowlands, Daniel Stevens, Stevie Wise

Observers:

Matt Hyde (Chief Executive), Jim Dickinson (Director Policy and Delivery);
Vic Langer (Assistant Director Policy and Delivery); Dan Francis
(Democratic Services Advisor); Nick Smith (Democratic Services
Co-ordinator)
Stephanie Lloyd (NUS Wales Women’s Officer), Jack Matthews

Apologies:
Zones
Liberation
Nations
Sections
Block
Staff

Nes Cazimoglu, Rachel Wenstone
Graeme Wise

minutes
1. Introductory & Administration
1.1

Liam Burns (LB) opened the meeting and outlined the way he hoped the NEC
would work over the coming year.

1.2

Apologies were noted

1.3

There were no conflicts as interest

1.4 and 1.5

The minutes were approved for accuracy. There were no matters arising.

2. Reports and accountability
2.1
LB presented his report and asked for any questions or comments especially on
the items he had outlined in his report. The NEC discussed the virtues of Liam being part
of the Independent Task force on Communication Funding Reforms and whether NUS
could be seen as in favour of the reforms, but agreed that Liam should stay on the
group. This would allow another position for student views to be put across.
The proposal for two groups to look at Student Support and Activism and Campaigning
was approved and would include input from across NUS’ different groups.
Mark Bergfeld (MB) asked whether the NEC would keep to the policy set by National
Conference or call a National Demonstration. Michael Chessum (MC) believed that
further facts had come to light since the Conference. Toni Pearce (TP) reminded the NEC
that major cuts had been happening in Further Education without a call for a National
Demonstration before now. Usman Ali (UA) believed that the position was the same
since April.
The appointments and the report as a whole were approved.
2.2
The Zone Convenors presented their reports there were the following questions
and issues arising.
Further Education – TP presented her report and added her work on apprentice wages
with the Association of College and on Information, Advice and Guidance.
Higher Education – UA reassured the NEC that he had tried to argue against the
introduction of a students’ union question in the Key Information Sets as outlined in
Conference policy but the decision had been made.
Society and Citizenship – Danielle Grufferty (DG) presented her report and the NEC
noted her work on Widening Participation and the difficulties with communication within
the Zone to students.
Union Development – Ed Marsh (EM) discussed the work on the National volunteer
accreditation scheme. He did not believe that encouraging students’ unions not to stock
papers published by News International would bring down that company.
Welfare – Pete Mercer (PM) presented his report. There was a request for the work on
students and crime to be expanded to include FE students
All Zone reports were approved.
2.3
2.4
note.
2.5

The Liberation Officers presented their reports to note.
The International Students and Postgraduate students presented their reports to
The Nations presented their reports to note.

minutes
2.6
Dante Micheaux (DM) presented the report of the Scrutiny Group on the Black
Students’ Campaign Summer Conference. The following recommendations were
approved.
1. Dates for all conferences should be established no later than 31 July of each year,
with venues to be booked as early as possible, respective of varying reservation
policies.
2. Lead officers should not operate registration systems but allow Events staff to do so.
3. Events staff should not organise any aspect of a conference that is in direct conflict
with requests of a Campaign, unless the requests have been denied, via
communication in writing to the Campaign Convener, due to a violation of
accessibility, safeguarding or health/safety policies.
4. NEC should enforce the code of conduct if any officer registers delegates outside of
established systems.
5. When organising events all parties will endeavour to work together to agree a final
budget, venue and fee. When an agreement cannot, however, be made, the decision
will be referred to the President as chair of both the NEC and the Board in the first
instance. If the President’s decision is still not agreeable, an appeal can be lodged by
a Campaign Convener and a final decision will be reached by a group consisting of
one Lay Trustee, one Student Trustee and one officer Trustee from the Trustee Board
(Trustee Appeals Committee). In the event that the NEC is unhappy with the decision
made by said group, it can hold the Trustee Board to account via the usual channels.
Should an officer attempt to undermine a decision taken by the President/Trustee
Appeals Committee, it will be viewed as an infringement of the Code of Conduct.
6. When a breach of policy occurs or is likely to occur, the person in breach of the policy
should be informed in writing.
7. Given the historically problematic relationship between the NUS leadership and the
Black Students’ Campaign, the opportunity of a mentor from an appropriate
organisation should be utilized by NUS to ensure that support is in place to deal with
concerns of poor working relations and practices in a neutral and timely way. NUS
should enhance diversity training for all officers.
8. NUS should enhance diversity training for all line managers and full-time elected
officers.
9. NUS should enhance policy training for all full-time elected officers with special
attention to discussions on planning events and how policy informs said planning.
10. All established procedures concerning events, including practical implications should
be published in a single document and made an explicit part of Full-Time Officer
inductions. This should also include a detailed section on the flow of communication
between the Events staff and the lead political officer of each event.
11. NEC should undertake discussion on, and ultimately determine what the definition of
autonomy in practice will be for NUS, concerning Liberation Campaigns.
LB would bring back a proposal on deadlines for events. The Liberation, Equality and
Diversity scrutiny group was tasked with looking into recommendation 11 above.
The NEC offered their thanks to DM for his work on this issue.
2.7

There was no update from the Block members at this stage.

3. Motions and Proposals
3.1

This item was referred to the Clerks to allow debate on other issues at the NEC.

3.2
The NEC approved the topline figures for the budget allocations following National
Conference mandate.

minutes
3.3
The NEC noted the strategic plan updated following National Conference
mandates.
3.4
The NEC received a presentation and discussion on the government White Paper
and OFFA agreements.
3.5

Motions and Amendments

Motion 1 – Support for Oxford’s “No Confidence” campaign
Speech for:
Speech against:
Vote:

MC
None
Motion PASSES

Motion 2 - Rest of UK Fees & Cross Border Flows
Speech for:
Speech against:
Vote:

Robin Parker (RP)
None
Motion PASSES

Motion 6 – Student Strike
Speech for:

MB

Amendment 6a
Speech for:
Speech against:
Vote:

RP
MB
Amendment PASSES

Speech against motion:
None
Vote:
Motion PASSES as amended
Meeting closes

resolutions
Support for Oxfords 'No Confidence' campaign
NEC notes:
1. The Westminster Government's recent White Paper on Higher Education.
2. The proposal to guarantee £9,000 fees for applicants with AAB grades at A-Level, and to allow
Universities uncapped competition to recruit students with these grades.
3. The Coalition Government's response to the original Browne Review of Higher Education, the decision
to raise the cap on fees to £9,000 and to introduce a market into Higher Education in the UK.
4. Increasingly divergent policies on Higher Education funding across the devolved governments of the
UK
5. The 'No Confidence' campaign initiated at Oxford University which allows students and staff to jointly
condemn the policies being implemented by the Coalition Government in further and higher education.
NEC believes:
1. That the already destructive Higher Education policies of the Coalition Government have only become
more confused as a result of the White Papers attempt to balance setting the market free with a
fiscally constrained budget.
2. The UK Government’s inconsistent, incoherent policy plans for Higher Education represent the
attempted marketisation of our universities. This presents a serious attack on the very principle of
universities as public institutions for scholarship, research and the dissemination of knowledge.
3. That it is utterly reasonable for students and staff who rightly feel aggrieved by the policies being
implemented by David Willetts to campaign for local Courts and Senates to formally recognise the
damage being done to further and higher education.
NEC resolves:
1. That NUS has no confidence in the Educational policies of the Coalition Government
2. That NUS support's students unions who wish to campaign for formal recognition by governing bodies
of their anger towards the current reforms of further and higher education.
Rest of UK Fees & Cross Border Flows
NEC Believes
1. That ideally national borders should not play a role in where a student decides to study
2. That the Westminster Government's recent fees policy is having knock-on effects in the other Nations
of the UK.
3. That there are increasingly divergent funding regimes in each of the Nations in the UK and that each
devolved government has decided to address the issues arising from divergent funding regimes.
4. There is a real risk that local students in the Nations might be 'squeezed out' by students from other
parts of the UK looking for cheaper courses of study and that the devolved governments should take
steps to avoid this.
5. That variable fees and a market in Higher Education are always damaging to access and to social
mobility.
NEC Further Believes
6. That the devolved governments should be prioritising access, firstly from within the nation, and
secondly from other parts of the UK, when they are addressing what kind of fees approach to take to
students from the rest of the UK.
7. That the devolved governments should take measures to protect access and to limit the negative
impacts on the widening access/participation agenda of any fees rise.
8. That institutions should not have any financial incentive to recruit students from one part of the UK
over students from any other part of the UK.
9. Fees increases to avoid 'fee refugees' should never be set higher than the equivalent level should that
student had chosen to study in their respective part of the UK, nor should income from fees from
students from the rest of the UK be used to subsidize the teaching of local students in the Nations.

resolutions
10. That ultimate responsibility for any fee increases lies with the Westminster Government and the
disgraceful education funding policies of the Coalition.
NEC Resolves
1. To campaign against any policy which would reduce opportunities and access for local students.
2. To campaign against any approach to tuition fees that gives Universities a financial incentive to take
students from one part of the UK over students from any other part of the UK
3. To develop a package of widening access/participation measures which would be applicable in each of
the Nations.
4. To investigate the legal situation of students from the EU, and how EU legislation inter-relates with
cross-border fees policies within the UK.
5. To continue to campaign to reverse the UK Government's disastoruos higher education funding policy.

Student Strike
NEC notes:
1. At this year’s Annual Conference we voted to support public sector strikes.
2. On March 26, UNITE General Secretary Len McLuskey congratulated the students for their efforts in
fighting against fees and cuts.
3. On June 30 more than 750 000 public sector workers from four different trade unions went on strike in
defence of their pensions. More than 30 000 demonstrated in London, and tens of thousands in both
Birmingham and Manchester.
4. In France, the pensions dispute last year brought hundreds of thousands school and university
students out into the streets. More than 50 universities and 600 schools were occupied against the
planned pensions reforms.
5. The sovereignty of students' unions in directing the work of NUS.
NEC believes:
1. The students’ movement has played a key role in igniting the recent strikes on June 30.
2. The cuts in pensions will affect everyone. Pensions are not some add-on benefit. They are a hard won
right.
NEC resolves:
1. To write to the respective unions (NUT, ATL, PCS, UCU) who went on strike on June 30 and
congratulate them for their brilliant day of action
2. To support the trade union demands’ for fair pensions
3. To support a day of local student strikes on affected campuses including walk-outs and occupations on
the next day of industrial action where local student unions are willing.
4. To create a campaign message that links student issues to the wider cuts to public services and
pensions campaigns

Report – National President
Liam Burns

NEC/14B/11

For Scrutiny
Summary
This paper outlines matters of interest to the NEC which the President is dealing with or has taken a
position on since the last NEC. The NEC are invited to:
• Canvass the views and reactions of students’ unions on these issues
• Question any policy positions taken
• Make suggestions on future work concerning these issues
1) Teaching Grant for 2012/12
We have submitted our consultation response to HEFCE regarding how teaching funds will be distributed
for students beginning study in 2012. The full response is available here:
http://www.nusconnect.org.uk/news/article/highereducation/2642/
However the main points made included:
•
•
•
•
•
•
•
•
•
•
•
•

•
•

HEFCE must ensure 2011/12 students have parity in terms of treatment and spending compared to
students 2012/13 and beyond, throughout the course of their degree.
Non-mainstream spending on Widening Participation must be protected, if not increased, for 2012/13
and onwards.
Clarity and protection of funding for students who undertake sandwich years (ERASMUS, placements
etc) must be given.
It should be mandatory for institutions to publish how fees are spent and in what subject area so that
cross-subsidising between subjects/services can be scrutinised by students’ unions.
OFFA should monitor how institutions mitigate against a narrowing of access caused by the AAB+ offquota mechanism.
HEFCE should allow, and give guidance on, using contextual information when defining which students
fall into the AAB+ cohort.
QAA should report on the accuracy of KIS data presented to 2012/13 students as part of their new
judgement on public information.
The average fee for an institution, in terms of reaching £7,500 to allow participation in the ‘auction’,
should not be inclusive of fee waivers.
HEFCE should de-couple FECs from HEIs in regards to the average fee level as a measure for entering
the auction process.
HEFCE should give a formal role to the students’ union in confirming/reporting ‘quality’ before an
institution can enter the auction.
HEFCE should have powers to ensure retrenchment of subject areas are done in a geographically
coherent manner.
HEFCE should produce modelling of the differential institutional impact of the proposals, including the
impact that this may have on WP for the sector as a whole reflecting the different students attending
these institutions.
OFFA must be given sufficient regulatory power to request financial intervention by HEFCE where it is
clear lower socio-economic backgrounds disproportionately attend institutions with reduced funding.
Support should be given to explain the new system to prospective students free of judgements as to
the merits, or otherwise, of the system itself.

Questions for the NEC:
1. Have students’ unions responded to the HEFCE T-Grant 2012/13 consultation?
2. Do they know about NUS’ response and do they agree?
3. Does the NEC have any points of support or concern for what has been fed back to HEFCE?
2) Independent Taskforce on Communication Funding Reforms
The last NEC agreed that NUS should remain part of the Independent Taskforce on Communicating
Funding Reforms, but requested that positions taken by this group were fed back to NEC meetings.
The only press release since the last NEC is available here:

4) Rest of UK (RUK) Fees

Devolved administrations across the UK have begun making decisions in regards to their own tuition fee
policies. Details of what has been announced, along with are reactions, include:
•

•
•

The Scottish Government has lifted its current cap of ~£1,800 through secondary legislation, without
introducing any other cap as this would require primary legislation. So far, Aberdeen and Heriot-Watt
Universities have announced a cap of £27,000 (One year free with the other three at £9,000),
Glasgow Caledonian University has set a cap of £21,000 (one year free and the other three at £7,000)
and both Edinburgh and St Andrews have gone for full £9,000 for four years (£36,000), albeit with a
very generous bursary package.
Wales has remained committed to keeping fees static for domiciled students regardless of where they
study, and the same regime for RUK students as is now in place in England.
Northern Ireland has committed to keeping their fees for domiciled students who study in NI static,
but are yet to announce their intention with RUK fees.

Our line has remained consistent as:
• The status quo was not an option in the nations as home students would be squeezed out of home
institutions due to an influx of fee refugees, so some form of fee increase was inevitable and the fault
of Westminster.
• Institutions (in particular Scottish institutions) should not have rushed to £27,000 equivalent and
certainly should not breach this level. Administrations should legislate for a cap equivalent to
maximum fee in England, bursaries and some form of access agreements.
As such, we have not been openly supportive of the legal challenge being put forward stopping the
Scottish Government from increasing tuition fees.
Questions for the NEC:
1.
Has there been any feedback from students’ unions with regard to Rest of UK fees?
National Demo
Having consulted widely both via email and both Active Political Leadership events, I do not believe we
should call or commit to a National Demonstration with similar resource as that of last year. There was
not significant support for such a call with reasons ranging from financial resource available at the
students’ union level, a lack of parliamentary instruments to influence and a desire to focus on decisions
being made on campus. Full record of consultation responses will be available before the NEC meeting.
However, although the majority of students’ unions who responded did not want us to commit to a
national demonstration to the same level as last year, I think we should be supportive of such action
where it happens. Unless the NEC says otherwise, I have asked for specifics on how we can support the
NCAFC called National Demo on the 9th November to be drawn up, namely:
• Communications
• Finances
• Logistics
• Support on the day
Questions for the NEC:
2.
Does the NEC agree to this course of action?
3.
After encouragement, are your students’ unions willing to organise for this Demonstration?

European Students Union
We have established a protocol on engaging with the European Students’ Union (available on request) and
so events will now be attended by:
• Liam Burns (Where possible) – National President
• Matt Wysocki (where Liam can’t) – International Students’ Committee
• Krissy Meyer (for all events on behalf of NUS UK) – Sheffield University
NUS UK recently attended the European Students Convention in Poland. The Conventions purpose was the
vision, purpose and structures of ESU. Issues where discussion focussed most:
• ESUs focus
Global, European, National or local. We supported a strong focus on European level with little national
work and no local work.
• Scope:
Education only, issues that affect students' as students or wider societal issues. We supported
focussing on competencies of the European Institutions and specifically on the things that affect the
experience of students.
• Discrimination:
'Gender Equality' or women's representation (this is a debate more concerned with ESU democracy),
as well as work on other groups such as Black, LGBT and disabled. We supported move away from
'gender' to a focus on women students, with no opposition to dealing with wider discrimination but
questioning if there are other bodies that can do this better.
• Structure:
The next Board Meeting will decide on a new governance structure for ESU. This deals mostly with
position rather than actual governance.
• Membership:
We argued for a long term ambition to represent Vocational Learners (FE) but this was strongly
opposed
Political Issues that ESU are campaigning on for the equivalent of the Spending Review at a European
level, and want us to line on:
• More cash for the Education Europe Programme for reaching the 20% mobility target by 2020
• Double the number of students being supported by Erasmus, reaching 10% and 500,000 students
annually
• An increase of €150 raising the average Erasmus grant to €400 by 2020. Prioritize Improving social
equality and participation.
• Make Erasmus Mundus or cooperation with non-EU countries more reciprocal – open Erasmus for the
European Higher Education Area!
• Scrap the 'mobility loan guarantee' for postgraduates - we may wish to challenge this.
• More money for access to HE through Structural Funds, reaching the 40% access benchmark.
Other
•
•
•

issues:
We promoted our planned 2012 World Student Leaders Summit
We could consider joining one of the factions within ESU so we have more influence.
Our reputation in ESU as it stands is quite poor.

Questions for the NEC:
4.
Do Councillors have any views on the political priorities for ESU?
5.
Should we support or oppose in principle loans for postgraduates undertaking ERASMUS?

NEC/14C/11

NUS National Executive Council
TO SCRUTINISE / NOTE
Officer Report
Toni Pearce
Outcomes and Outputs
My Top priorities since the last NEC

Visiting and consulting Further Education
sabbatical officers
Planning responses to consultations on FE
policy
Planning and organising for the year ahead &
upcoming events (Festival, FE Zone
Conference, Enrichment Cuts campaign,
teaching & learning projects)
Exam errors

What changes I have achieved or rights I
have defended for students and students’
unions in these areas
Supporting FE officers in planning for their
year ahead, working with NUS and feeding in
to the priority campaign
Comprehensive plan for responses to
consultations
A range of well planned events to support
policy building in FE and FE Union
engagement with NUS
•
•
•
•

Free retakes & script return for all
students affected
Tracking system for affected students
applying to University
Increased communication from exam
boards to students
Full inquiry into exam boards and
errors

Other achievements of my Zone/Section/Campaign/Nation
Partial U-turn on policy not to allow access to English for Speakers of Other Languages (ESOL) courses to
those not on active benefits. Colleges will now be able to deliver these courses but will not receive any
extra funding to do so. This is more significant because many of the funding eligibility decisions that the
government are making are based upon active/inactive benefits.

My outputs since the last NEC (meetings / actions attended)
Blog on Discretionary Learner Support Fund
Briefings on Access to ESOL
Developing the “Fair Necessities” toolkit
Shaping the student facing element of the Information Advice and Guidance research
Supporting other areas of NUS with their work with FE Unions & students
Plans before the next meeting
Between now and the next NEC, we plan to achieve:
My Priority area before the next NEC
What I hope to achieve
Festival
A well attended campaigns launch for FE in
NUS
FE Zone Conference
A platform for policy building within the zone
looking more at the beliefs of NUS around
Further Education for the future
Enrichment cuts campaign
Launch of the toolkit to enable students’
unions to campaign locally and inform NUS’
national campaigning
Launch of IAG survey
A high & representative response to inform
the IAG campaign
Comprehensive response to all government
Respond to consultations: New Challenges,
consultations on Further Education issues
New Chances; Informal Adult and Community
Learning; FE Loans; Care to Learn; Ofqual
Exam Errors inquiry; Ofsted consultation on
the Common Inspection Framework.

Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of events to
engage with the membership
Union / event visited
City College Norwich
Dudley College
Derby College
Cornwall College
Mid Kent College
Leeds City College
North Herts College
British Youth Council annual council meeting

City and Islington College

Purpose / Issues arising
Helping FE officers plan for the year ahead
and engage with NUS and the priority
campaign

Represent NUS’ members of British Youth
Council to vote down governance review and
oppose the appointment of honorary
presidents who voted for fees increase
Supporting officers through governance
review

Media Engagement and External Relations
Meetings attended and media appearances made
Commented on Edinburgh Uni fees on BBC news
Article in FE Week on discretionary learner support fund
Institute for Learning: Teaching and Learning project and plans for Continued Professional Development
Review
University and College Union: FE policy update for the coming year
Unison: Careers Information Advice and Guidance campaign
Ofqual: Exam errors
Joint Council for Qualifications: Exam errors
National of Institute Adult Continuing Education: Plans for Adult Ed funding campaign
157 Group: FE policy update for the coming year
Association of Colleges: FE policy update for the coming year and plans for NUS’ campaigns
Microsoft: Teaching and learning project and planning consultation events on technology in the classroom
Lloyds TSB: Financial education in FE – FE Union projects
Issues
During this period I have become aware of the following issues not recorded elsewhere
Government plans to review provision for Care to Learn funding
Plans to review the Institute for Learning – teacher professionalization agenda
Declaration of Gifts, Hospitality And Interests
N/A
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NUS National Executive Council
TO SCRUTINISE
Officer Report
Usman Ali
Outcomes and Outputs
My Top priorities since the last NEC

Established a new WP Champions Scheme,
with over 30 unions applying. Training events
organised in London (NUS HQ) and Sheffield
(Hallam)
Delivered a new NUS Charter of using
technology in HE

Supporting unions use their NSS results to
deliver real change for students. In addition
to the briefing for students’ union on the day
and follow-up Education Information on
mission group statistics we are now running a
series of Using your results workshops across
the UK - (in York, London, Leicester, Wales,
NI and Scotland)
Engaging students in enhancing the quality
of the students learning experience –
following workshops at Delivering Change and
Students’ Unions 2011 we are now looking
forward to the major NUS/QAA Conference
Quality Matters. This sold-out event has more
than 130 delegates discuss how they can
deliver real changes to the student
experience.
Following last year’s Zone Conference we
identified that new Education Officers often
wanted more handover information from NUS.
In addition to improving Delivering Change
we also produced a new HE Calendar with
helpful information each month on key areas
of their role.

What changes I have achieved or rights I
have defended for students and students’
unions in these areas
Training was delivered to new WP Champions
so that unions are able to engage more
effectively with WP and embed it within the
activity of the union.
This Charter has been used as part of
workshops at Delivering Change and
Students’ Union 2011 to support unions
ensure better usage of technology within the
curriculum.
Last year over 60 unions were supported to
use their NSS results to inform their
campaigns activities and union priorities – we
will continue to monitor this to ensure a more
targeted approach to better support unions.

With Quality Matters selling out almost two
weeks before the event we look forward to
quality being at the top of student officers
agendas supported by the new projects
funded by QAA.

We used feedback from last year’s Summer
Training to improve Delivering Change –
resulting in an approval rating of 8.5 and
there has been significant positive feedback
about the Calendar.

My outputs since the last NEC (meetings / actions attended)
• I met with University of the Creative Arts to discuss issues and solutions from NUS. I agreed
for the GUILD HE meeting (17th October) we will do some research and present it back on the
‘AAB’ proposal in the white paper and the impact on Arts subject.
• Attended the Interfaith relations events at Leeds met. This was more to understand the
issues myself and see what NUS delivered on in this field
• I was on the Feedback and Assessment panel debate at the Gathering in Scotland. Whilst
there I spoke to many CM’s about education projects and how we can work with them and
help them
• I met with the Vice Chancellor of Salford University to discuss his recent research on
widening participation that will be released soon. It was also a catch up on national issues
and our priorities for the year
• I chaired the final panel debate at the WIDAR conference. The aim was to continue our
strong relationship with them, but to also speak to staff (mainly rep coordinators) at
students’ union on future events
• Spoke at the Choose Youth event to speak about education funding and rallying people to go
to the ‘People First March on October 1st
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I met with Irene Khan (ex Gen Sec for Amnesty International and now Chancellor of Salford
University). We talked about a blog together on WP and Human rights which I have written
but not released yet.
Spoke at the Young professional events about getting more young Asian role models in
different fields. Spoke about my story to VP Higher Education
Spoke at the NSS ambassador training. The focus was on my priorities for the year and
working with them to enhance students’ unions knowledge on the NSS and as a tool for HE in
FE
Spoke In Lincoln to hundreds of Muslim youth about political participation (living Islam
conference)
Spoke at the BAME Labour party conference. My focus was on Widening participation and
increasing representation, and on the threat of the EDL
Attended the British Youth Council convention with various other NUS delegates. We opposed
the weak Governance changes which we won the debate on and opposed honorary
membership to MP’s who had voted for higher fees and against the EMA which again we
successfully got passed
Met with the NUT (National Union of teachers) to discuss a joint project about developing
activism in school
Attended and spoke at the Wolverhampton AGM on the priority campaigns and the challenges
going forward for them as a students’ union
Launch of ‘Liberation and Equality and diversity in the curriculum,’ working with the liberation
officers. Already had lots of interest from SU’s and an article in the times higher education

Plans before the next meeting:
My Priority area before the next NEC
Higher Education in Further Education

Higher Education Zone conference
Widening participation

NUS-USI Nation deal

Launch of the ‘Organisation and Management’
and the ‘Academic support’ charter

Membership Engagement
Union / event visited
UCLAN

Bolton

Canterbury College (on two occasions)

What I hope to achieve
Building a strategy with the VP FE and VP UD but
also delivering on the work with our NSS
ambassadors and FE unions (on HE in FE)
Deliver a successful conference and a newly
elected ZONE team
To develop and overall strategy for NUS on the
back of the WP Champion training and feedback
from stakeholders
Working with NUS-USI to deliver a complaints
and appeals independent body in Northern
Ireland (also working with the OIA). We will also
be providing targeted training in Northern
Ireland on student engagement
To work with students’ union to deliver
campaigns on the principles stipulated in the
charters

Purpose / Issues arising
A meeting with all the executive to explain and
help them understand the impact of the white
paper and how the ‘AAB’ situation would affect
them as an institution and a SU
The purpose was to meet the President and
Education officer to discuss potential campaigns
we could generate together
Spoke about upcoming events and issues around
progression in to higher education, especially
with students from the vocational route. Spoke
at the induction assembly for A2 students and
speak about education funding
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NEC/14F/11
NUS National Executive Council
TO SCRUTINISE
Officer Report
Ed Marsh, Vice-President Union Development
NB: one weeks annual leave included since the last NEC meeting
Outcomes and Outputs
My Top priorities since
What changes I have achieved or rights I have defended for students
the last NEC
and students’ unions in these areas
Activist Development
Strand 1. Where we provide training to activists directly through
SU's is taking shape, we have had a pretty good number of requests,
and the target still reamins to reach 30 unions in term one, this will
have crystalised by the nec.
Strand 2. Where we give unions money to trial stuff locally, we have
had a couple of concrete proposals, and are expecting several more
and to have reached a decision by the time of the nec. I invisage us
giving out 5 grants this time, and 5 more grants after activism 2011

Apprentices

Employability and Skills

Affiliations

Strand 3. Activism 2011, is covered in the pri camp report. But I am
very excited by it, a full report will go to the nec.
The NUS apprentice card is live, and we are selling at a steady rate.
This will give us funding to carry out research and engagement work
with these learners in term 1. I will have latest sales figures by the
nec if people want them.
An issue around ucas admission points and apprenticeships not being
included has come up recently and I will be working with the VPFE
and VPHE to make sure we fix it.
I have worked to ensure that the NUS Student Skills Award pilot
scheme is ready to roll-out in September. This scheme will increase
the employability of students involved, increase capacity of students’
unions to positively affect this area of work, record and demonstrate
the volunteering students are undertaking and it will also bring in a
reporting mechanism for student fundraising groups around the UK.
The pilot includes 21 students’ unions from all around the UK
including one from NUS-USI, two in Scotland and four in Wales.
Ensuring NUS retains students’ unions within membership is
something that I’ve been working on increasingly over the last few
weeks, ensuring that FPOCs are fully briefed. With the change in the
nus regional support offered to unions term 1 will be critical for
making sure our members see the benefit of affiliation. Thanks to
the block for the work they are already doing with the unions they
have been allocated.

Other achievements of my Zone/Section/Campaign/Nation
Student Fundraising: I attended a panel debate at RAG UK ’11, where I spoke about the future of
student fundraising and offered support to RAG groups around the country. We’re working on a
proposal to support these groups by September 21st. Of the 45 RAGs in attendance, they raised
£9.5M in the last academic year, a figure which shows the outstanding commitment of our members
to the broader society. The conference itself was excellent!

My outputs since the last NEC (meetings / actions attended)
RAG UK ‘11
The Gathering
NUS Trustee Board
NUS Services Board of Directors
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Plans before the next meeting
Between now and the next NEC, we plan to achieve:
My Priority area before the next
What I hope to achieve
NEC
Activist Development
We will run the first of our activist academies, which I’ll be
attending. Awarding funding for grants and holding activism 2011
Employability and Skills
The Student Skills Award pilot will be launched and I’ll be
monitoring initial feedback from students’ unions, to ensure that
we’re achieving the necessary aims.
Activism
I will be travelling to america to see the wellstone model first
hand, and also to speak at an education union conference. Whilst
there ill be visiting several college unions seeking best practice.
Chair’s of Student Council
We will be delivering on conference policy from 2010 to deliver
Training
chair of student council training. As part of broader work
improving union democracy, this will happen early in october.
Election Report (Democracy
The first instalment of the democracy toolkit (elections guide) will
Toolkit)
be published, with information on last years students’ unions
sabbatical officer elections where over 80 students’ unions gave
us data. This will be a tool to share best practice, as well as to
monitor and improve diversity within the movements democratic
structures.
Student activities strategt
No ifs no buts, we will have a national strategy for supporting
student activities ready for UD zone conference.
Application to Support RAG UK
We’re really keen to offer support to RAG in development and
growth and we’ll be doing this in the next few weeks.
Union Development Zone
UD zone conference is split into 2 this year with the first half
Conference
focussed on the top line future of student unions, and the second
half focussing on how student unions develop students (SUEI
conference will run along side this) I will have a draft agenda
ready by the nec if people wish to input
Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
Union / event visited
Officer Development Summer training took up
most of the summer
Sheffield Hallam
Aberdeen University, Aberdeen College,
Abertay, Telford College, Stevenson Colleges
RAG Conference
NUS and Amnesty Student Media Summit

Purpose / Issues arising
Training new officers
Induction for new sabbs
Predominantly discussing college mergers and
SA development
Speaking on a panel about the value of
volunteering
Opening the event

Media Engagement and External Relations
Meetings attended and media appearances made
My media appearances were limited to the student media conference (I did a series of student radio
and newspaper interviews) myself and my staff have held meetings with Lloyds Banking Group,
Prime Minister’s Policy Unit, AGCAS (association of graduate career advisory services), Volunteering
England, Sport England, BUCS (British University College Sport), WISCV (Workers in Student
Community Volunteering), NCCPE (national co-ordinating centre for public engagement), SRA
(Student Radio Association), Nasta (National Association of student television, Endsleigh, Imperial
College Enterprise Department, and PwC (Price Waterhouse Cooper Consultancy.
Issues
During this period I have become aware of the following issues not recorded elsewhere
Declaration of Gifts, Hospitality And Interests N/A
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NEC/14G/11
NUS National Executive Council
TO SCRUTINISE
Officer Report
Pete Mercer – VP Welfare
Outcomes and Outputs
My Top priorities since the last NEC
Welfare Zone Conference (high
priority)
Get On The Bus (high priority)

What changes I have achieved or rights I have defended
for students and students’ unions in these areas
Have planned all of the sessions and made
arrangements for keynote speakers.

Planned all of the campaign tour locations – key events
(e.g. ZC and FEstival) and at local areas most affected
by cuts to 16-19yo travel subsidies. Have gotten articles
(one from an officer) into the September Spotlight
edition. Logo is also now designed.
Student Loan overpayments
Have presented case studies and liaised with the SLC
(medium-high priority)
CEO to agree resolving the issue of overpayments
(which can later leave students in hardship when they
claw them back). Have scheduled a visit to operations in
Darlington.
Tenancy Deposit Protection
There have been a number of legal cases in which
(high priority)
tenants have lost their case in court against landlords
who have withheld deposits unlawfully, due to legal
loop-holes. I have worked with Shelter to lobby
Baroness Hayter to add an amendment to the Localism
Bill, currently going through the House of Lords, that
should clear this up.
Welfare/Interfaith calendar
I have met with the Black Students' Officer to agree on
(low priority)
the designing and distributing of a welfare calendar with
all the humanitarian and religious dates on, to allow
officers to plan their events with respect to these.
ANUK Code of Standards (high
The Department of CLG has made plans to remove
priority)
recognition of the code for private halls of residence,
which would otherwise mean that they have to apply for
HMO licenses for each individual room. I've undertaken
some sharp lobbying on this including writing a letter to
the department condemning the plans and teaming up
with stakeholders to demonstrate the value of the code.
Prevent (high priority)
In response to a growing number of cases in which local
police officers are approaching Unions asking them for
details of members of ISOC societies. We have spoken
to the Home Office, telling them that this kind of activity
is totally unacceptable and have issued guidance to CMs
urging them not to comply unless presented with a
warrant
Student Support Commission –
Had the first SS Commission Internal Working Group
Priority Campaign (high
meeting to discuss strategy and first steps. Have opened
priority)
applications to students and staff for the Student
Support Commission. Recorded student officers talking
about issues relating to student finance – made into a
short video to drum up interest and raise issues
amongst the membership.
Other achievements of my Zone/Section/Campaign/Nation
Have completed a sexual health survey on contraception and student behaviour for TalkChoice
– we will be conducting a clone survey so that we can use the data ourselves to inform work
on sexual health

Plans before the next meeting
Between now and the next NEC, we plan to achieve:
My Priority area before the next
What I hope to achieve
NEC
Student Support Commission
To have had the first steering group meeting to discuss
and decide plan for research
Get on the Bus
To have all the publicity and flyers printed and to have
the bus booked and ready for campaign roadshow.
Zone conference
To be fully organised and to have had a successful
conference with high attendance and positive feedback.
Tenancy Deposit Protection
To have the amendment to the Localism Bill accepted
and to feed back to membership
Welfare/Interfaith calendar
For it to be fully designed, printed and distributed to all
CMs Code of Standards For the proposals from DCLG to
have been successfully reversed.
Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of
events to engage with the membership
Union / event visited
Purpose / Issues arising
UNIPOL housing training
To train officers on current housing legislation and other
issues
Interfaith Toolkit training
To train officers on a range of issues relating to
interfaith relations on campus and to get them planning
events for Interfaith Week
Nottingham SU
Visited the outgoing and incoming welfare and housing
& accommodation officers to discuss their priorities and
sabbatical team review
Nottingham Trent SU
They had requested a visit to meet the outgoing and
incoming welfare officers to discuss future priorities
APL1
Training event
Delivering Change

Training event

London Mayoral/GLA open meeting

Meeting with London sabbs to discuss the issues faced
by London students, the GLA/mayoral election and a
potential student manifesto, using the ‘vote for students’
model.

Media Engagement and External Relations
15/08 Article in The Independent on advice for parents of students going to uni
17/08 BBC News panel, A level results and clearing
18/08 Sky News, A level results and clearing
19/08 BBC 1 News pre-record, A level results and clearing
25/08 BBC Radio Humberside, discussing GCSE results
3/09 Speaker at UAF demonstration against the EDL in Tower Hamlets Met with UNIPOL and
Accommodation for Students to discuss possibility of setting up a national private sector
accreditation shceme Met with Unite to review progress on a number of issues that have
occurred in the last few years, including holding of deposits, pastoral support, payment dates,
etc.
Have had one meeting and two teleconference calls with the SLC Stakeholder forum to discuss
current issues and planning for 12/13 Issues During this period I have become aware of the
following issues not recorded elsewhere
Issues
During this period I have become aware of the following issues not recorded elsewhere

Declaration of Gifts, Hospitality And Interests
None

NEC/14H/11
NUS National Executive Council
TO NOTE
Officer Report
Kanja Ibrahim Sesay
Since the last NEC I have achieved:
• NUSBSC Committee Meeting: held its committee training and its first committee meeting of the
term. The training was very successful as it offered the new committee skills and resources that will
be useful in the coming year. Our first committee meeting of the year, was motions from the last
conference debated and voted on. As well as voting on our New Priority campaigns.
• NUSBSC BHM: has been heavily involve in the planning process of this years Black History Month,
this year will be the 25th Anniversary of Celebrating Black History Month. The times that
multiculturalism has come under enormous attack from politicians, mainstream mean, it
fundamental that we not only recognise the importance of the month, but also make every effort to
celebrate it. This year we will provide special resources, which will mark this special occasion. We
will continue supposing students unions in providing resources as well as providing a Black History
Month Guide and offer advice on how to plan events which we have been doing.
• NUSBSC at Operation Hope and Recovery Event: After the riots, we supported the event Operation
Hope and Recovery which brought Black organisation together to offer a response and solutions to
the riots which took place across the England. The event was jammed packed with 700 people and
organisation offering solution on how to tackling some of the problems that underlie within our
communities, from under representation, family breakdown, jobs creation, Black business.
Mainstream media, where not in the room to no ones surprise, as they tend to stay away from
positive Black events and activities.
• NUSBSC petition to Stop David Starkey from Speaking at The Mayor’s Thames Festival event, this
was a cal to the Mayor of London to withdraw the invitation to David Starkey to speak at this event.
David Starkey used race-based terminology to explain the riots claiming ‘What has happened is that
the substantial section of the chavs that you wrote about have become Black. Comments such as
that encourages the idea that Black people and Black culture lie at the root of the issues leading to
the riots can only whip up racism and prejudice.
• NUSBSC at Black Pride: The NUS LGBT and NUS BSC jointly supported the UK Black Pride, which
took placed on Saturday 20 August in Birkbeck College. The event celebrates the lives and
experience of African, Asian, Arab, Caribbean and Latin American LGBT people; it is the biggest
event of it kind in Europe. Members from both committees where also in attendance, heads of both
campaigns deliver joint speeches to demonstrate solidarity as well as ran stalls and workshops at
the event.
• NUSBSO in New York: The objective of the planned roundtable was to bring together key
constituencies from academia, policing, the legal profession and civil society, from the UK and US,
for a structured conversation about achievements, progress, gaps and potential pitfalls to strategies
that address racial/ethnic profiling. The roundtable focused primarily on police-initiated stops in
domestic policing in both countries. The conference was very timely as it happens just at the start of
the riots across the England. The conference offered a great opportunity for joint action on both side
of the Atlantic. Along with Stop Watch, an organisation, which focuses on the issue of stop and
search, will be conducting action from the conference and further action organised by Stop Watch.
In addition my Campaign has achieved:
• Anti-EDL Demo- which saw over 1500 anti-EDL protestor in the streets of Whitechapel, showing
support to the people in the East, well attended and peaceful.
• UK Black Pride
• One Society Many Cultures Ifta event, to mobilise for the United East event against the EDL
• Priority Campaigns document
• Committee meeting
• Cross Liberation Day

•
•
•
•

Between now and the next NEC, we plan to achieve:
Black History Month
Black Students resources
Black Student Handbook
Planning for NUS BSC conference
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Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
Birkbeck SU- meeting with there Execs
Liverpool John Hope Student union- presentation on the walk of BSC
Stirling University- The Gathering- gathering of Unions in Scotland to discuss priority campaigns and
events in the coming year
Media Engagement
Interview with Community Channel during UK Black Pride
Write Article for Black History Month, the official guide
Interview with Voice of Africa regarding the caused of the riots
External Relations
OBV
UAF
Voice Newspaper
Stop Watch ACTSA
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NEC/14J/11
NUS National Executive Council
To Note
Officer Report
Rupy Kaur
Since the last NEC I have achieved:
Most of my time since the last NEC has been spent on summer training events:
Delivering Change 26th-28th July
Championing Active Student Involvement 2nd-5th August
Active Political Leadership 9th-12th August
Additionally a huge proportion of my time has been spent on recruiting/training new PAs.
Committee meeting 20th August:
Working on the following priorities:
Personal Care Campaign
Meeting with Willetts – shocked with regards to the lack of portability of care packages for students.
Sending him a business plan for the National Advocacy Service (NAS) to see what funding BIS could
provide. Willetts wants to participate in a roundtable DSC event with regards to personal care.
Been in discussions with Disability Alliance regarding NAS, as they have the infrastructure for it (a
telephone service and legal information). They don’t provide one-to-one advocacy. They seem reluctant
to do so. I am waiting for a meeting with them to seek clarification of what they are willing to assist with.
If they refuse to host it, then I envision NUS hosting it within their charitable services.
Met RADAR - They have been working on the portability bill; if passed would place a legal duty on local
authorities to provide assistance for those needing personal care when moving within the country.
Without the bill, no such clarity exists. The bill’s stagnated within the House of Lords. I’m working to see
what NUS can do in order to move it forwards. I’m sending RADAR student case studies, so they have
further evidence. NUS will be supporting RADAR with portability amendments to the White Paper on Adult
Social Care.
The BBC have been in contact with regards to a programme on social/personal care.
Access Challenge
Was launched online on 30th August, and I’ve received numerous requests from student officers asking to
take part. Additionally, I can now confirm that there will be an actual award at the NUS Awards Ceremony
2012! I will be doing a workshop with regards to the Access Challenge during the Union Development
Zone Conference.
Disabled Students’ Allowances Quality Assurance Group (DSA-QAG)
Board meeting on 6th September - I made it clear to the board and external organisations that at the
moment disabled students are not adequately informed of their choices when it comes to appropriate
support packages at university. They have taken my comments on board and are currently working on
making the process a lot easier.
I will also be meeting Anthony Hill from SFE. I will be asking him to work with NUS regarding how to
quicken processing of DSA assessments for postgrads so that they get their equipment at the beginning
of their course rather than at the end. I will be having in depth conversations with him with regards to
how assessors are trained, and whether students are actually getting value for money when it comes to
assessments, especially if some cost up to £700.
From my meeting with Willetts, BIS made it clear that there was no intention to minimise funding of
DSAs.
Cuts
I have also been in contact with RNIB with regards to the Hardest Hit Marches that will be taking place
this autumn around the country, to see how we can mobilise students and to see how we can work
together in the future to minimise the effects of the cuts.
Mental Health Days x2
We will be developing a toolkit for all student officers to give them the tools and knowledge to run their
own successful campaigns. The toolkit will focus on general mental health information, student case
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studies, useful organisation links, how the cuts may affect mental health services within their institution,
and advice for how they can run their own campaigns etc. Additionally after the Cross Liberation day we
have decided that the days will also incorporate more of a general liberation theme, as liberation groups
are affected by mental health issues the most.
Disabled History Month (Disabled Activist Days x2)
It’s the first of its kind, and will be held in December. Developing a toolkit for student officers with
regards to the Disabled People’s Movement, encompassing a timeline for historical events, information on
historic law changing moments, what students can do to increase disabled activism on the ground etc. We
will be holding two Disabled Student Activist academies giving students and officers the tools and
knowledge to run their own successful campaigns.
Accessibility Training
This is an inbuilt part of my role. Working with Ed Marsh to make this happen. Already got some of this
done through the summer training events.
Progressive Review
Been working with committee to see what they want from the review and have been exploring issues to
do with the model of disability, job shares, and delegate entitlement to conference. Ultimately our
membership will decide, but discussions have already started to take place.
Delivered a workshop for the Labour Students’ Liberation Day on disabled students and
disabilism.
DSA-QAG Board Meeting – 6th September
Convenors Residential – 7th-8th September
Planning and rolling out recruitment plans for campaigns assistant. Interviews held 15th September
Cross Liberation Day – 9th September
An amazing day! Students want us to work cross liberationally on mental health. There is a lot of work to
do on reproductive rights and sex, when it comes to disabled students and challenging existing laws and
individual’s perceptions. These will be incorporated in the Mental Health days and Activist days.
Manchester Metropolitan University – meeting
MMU are working on a student satisfaction project within their E+D team within the actual institution.
They wanted me to meet up with them to discuss access issues such as.
Between now and the next NEC, we plan to achieve:
Toolkits ready, Agenda and venues for our Mental Health and Disabled Activism days, Business plan for
National Advocacy Service, Hardest Hit marches in response to the cuts, World Skills Day , Progressive
students, Question time – Leeds Metropolitan – during Black History Month, Committee meeting, Student
activism 2011, UCU conference
Membership Engagement
The usual email/phone communication.
Visited UCLAN – August 24th – to deliver a workshop on what the Liberation Campaigns are doing this
year
Media Engagement
Times Educational Supplement – Ofsted Report
External Relations
See above
Issues
As some NEC will know, there have been some extremely personal and disabilist attacks from some, with
regards to my identity as a disabled person. Thank you to those who have supported me during this time.
I have responded to the behaviour with my best ability, and will be continuing to work towards the
mandates set by students from conference.
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NEC/14K/11
NUS National Executive Council
TO NOTE
Officer Report
Alan Bailey and Vicki Baars, NUS LGBT Officers
Outcomes and Outputs
Our Top priorities since the last NEC

LGBT Officer Residential

Blood Ban Announcement

Schools/education and Sports priority
campaigns
Stonewall – gaybydegree university guide

What changes we have achieved or rights we
have defended for students and students’
unions in these areas
We trained 17 HE LGBT leaders received high
feedback with 100% saying they would
recommend it and rated the relevance of the
course at 9.6 out of 10.
The lifetime ban has been reduced to a 12
month deferral. We are still critical of this due
to the lack of evidence for the remaining 12
month deferral but are pleased to see that 7
years worth of hard campaigning from both
NUS and Students’ Unions has finally seen a
result.
These campaigns are still both in their
planning stages so no changes or right have
been won yet.
We met with Stonewall and some changes to
the web based guide have been change. This
will continue to be ongoing and also
potentially create a better working
relationship with Stonewall

Other achievements of our Campaign
* Change to the ban on MSM (men who sleep with men) from donating blood. NUS LGBT
started campaign against this 7 years ago and was one of the first originations to do so,
brining other organisations on board over time. The lifetime ban has now been reduced to 1
year. Whilst this is still not good enough it is still a large shift in policy.
* Cross liberation day – worked with the other liberation campaigns to run a
training/networking day for members of liberation committees with cross liberation
responsibility
* Outoncampus – we have secured a regular contribution to a New National LGBTQ student led
and ran magazine.

Our outputs since the last NEC (meetings / actions attended)
* Pride – we have had a presence at Liverpool, Leeds, Oldham, Brighton, UK Black, Essex and
Manchester prides.
* Fresher’s fairs – the campaign has supported LGBT groups at BCOT and Dudley colleges
* Sent resources mainly for freshers fairs to a number of SU’s
* LGBT Excellence centre Wales ‘Come out and play’ conference in Cardiff – includes Human
rights summit and two day health summit
* Attended and spoke at anti EDL protest in Tower Hamlets
* Attended and delivered training at NCAFC training
* LGBT Media strategy meeting and plan
* We’ve finalised our new staffing structure and are now finishing work plans.
* Both attended a lot of summer training.

Plans before the next meeting
Between now and the next NEC, we plan to achieve:
Our Priority area before the next NEC
What we hope to achieve
Schools Priority campaign work
Start writing briefing and contacting partners
about forming links to plan towards delivering
training and support to unions.
Sports Priority campaign work
A clear hypothesis for the research we’ll be
undertaking this year. We’ll also begin to
gather a key stakeholder group.
Prep for NUS LGBT Activist days
Have dates, venues and an idea of what
workshop are being ran for all 4 days.
Freshers/welcome fairs
Attend all freshers that we have requests for
(mainly committee visiting)
Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of
events to engage with the membership
Union / event visited
NCAFA Training

Purpose / Issues arising
Liberation training

Delivering change

To meeting officers who may have a lead on
LGBT work
As NEC responsibility and to take part in
Fibchester
To learn better how to use and react to the
media.
To support the politicisation of pride

APL 1 & 2
Media Training
Prides * as per above
Scotland Gathering

To meet officer in Scotland and to continue
our strong support of the Scotland LGBT
campaign.

Media Engagement and External Relations
Meetings attended and media appearances made
Outoncampus – LGBTQ national student magazine
Stonewall - Meeting
Pink news – Liberating the curriculum
Skills Funding Agency website (article and quote) – LGBT adult learners research – Also
featured in the Times Education Supplement.
Schools Out! and LGBT History Month - Meeting
Issues
During this period I have become aware of the following issues not recorded elsewhere
Blood Ban – as per above
A couple of unions have highlighted that they are having problems with Homophobia on
Campus relating to HT – currently looking into details.
Declaration of Gifts, Hospitality And Interests
* lunch from Liverpool Hope SU

NEC/14L/11
NUS National Executive Council
TO NOTE
Officer Report
Estelle Hart – National Women’s Officer
Outcomes and Outputs
Top priorities since the last NEC

Priority Ballot for women’s campaign

Zero Tolerance Accreditation for unions in
time for freshers

What changes we have achieved or rights we
have defended for students and students’
unions in these areas
Greater involvement and buy-in from women
students particularly officers in the work of
the women’s campaign for the year ahead
Mainstreaming a women’s campaign issue in
unions and creating safer learning
environments for women students

Other campaign achievements
Planned our events programme for semester one. Including activist training days and I WILL
leadership event
Worked with Abortion Rights on opposing amendments to the health and social care bill

Our outputs since the last NEC (meetings / actions attended)
Campaign Presented at a conference on underreported crime at Leeds Trinity University
Attended the women’s reception at TUC Congress
Cross liberation Day for liberation reps on committees with other campaigns
Provided support for several women’s officers with issues in their unions via email and phone
Met with White Ribbon Campaign
Delivered a workshop at UK Feminista summer school
Plans before the next meeting
Between now and the next NEC, we plan to achieve:
My Priority area before the next NEC
What we hope to achieve
Sister Activist Training
Train women activists to run successful
campaigns on campus
Hold successful session at TUC Equality Deficit Strengthen links with trade union sisters and
conference
move towards more joint work on our priority
campaigns
Large student presence at National Reclaim
More women students involved in feminist
the Night
campaigning and more women’s groups
inspired to hold their own reclaim the night
marches
Hold a day of action on IDEVAW
4 large local days of action on saving women’s
services

Page 1 of 2

Membership Engagement
Since the last NEC meeting, the campaign has undertaken some union visits and attended a number
of events to engage with the membership
Union / event visited
Attended meeting of sabbatical women’s officers

Purpose / Issues arising
Forging strong links between the 6 sabbatical
women’s officers and giving them buy-in to our
campaigning

Summer training
Training on Zero Tolerance for staff at Swansea
University SU
Media Engagement and External Relations
Meetings attended and media appearances made
BBC Radio 4 Woman’s Hour – discussing whether the new fees system will put women off going to
university

Issues
During this period I have become aware of the following issues not recorded elsewhere

Declaration of Gifts, Hospitality And Interests
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NEC/14M/11
NUS National Executive Council
TO NOTE
Officer Report
Officer Name Christina Yan Zhang^_^
Outcomes and Outputs
My Top priorities since the last NEC

Immigration Campaign

Work with Internationalising Students Union
Project

International Students Fee

European Students Union

Campaign Plan for the whole year

What changes I have achieved or rights I
have defended for students and students’
unions in these areas
Meeting with most of the Education sector
leaders and business leaders to engage in
various public consultation on immigration
changes
We are working with Internationalising
Students Union Project to find out how to
continue and fully embed all the amazing
work they have been doing into NUS
International Students Campaign after the
project finish in Dec 2011
Help students unions to campaign against
university’s plan of raising international
students’ fee due to funding cuts. I assisted
them to prepare for the formal response they
submit to university on fee rise for
international students next year
1. Assist Liam to promote NUS UK
delegate to European Students Union
2. Matt attended ESU Convention
together with Liam and Krissy in
Poland in August
3. Involved in the discussion about NUS
UK involvement with ESU this year
Way Forward Document for NUS International
students Campaign is produced

Other achievements of my Zone/Section/Campaign/Nation
We organised the training for all new NUS International Students Campaign as well as international
students committee meeting.

My outputs since the last NEC (meetings / actions attended)
1. Meeting with solicitor from PWC on immigration campaign
2. Meeting with solicitor from Pennington on immigration campaign
3. Meeting with UK Education sectors on Highly Trusted Sponsorship reform, Tier 4 change
impact on international students
4. Meeting with UKBA on better prepare international students for visa application
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Plans before the next meeting
Between now and the next NEC, we plan to achieve:
My Priority area before the next NEC
What I hope to achieve
Finalise the whole year plan
Ensure all the campaign planned this year will
be produced into a achievable work plan
Do some freshers visit to better engage and
Start to build up contacts with students unions
support international students at membership on better support to international students
students union
officers and their international students
Promote Global Opportunities to UK students
Work with various organisations to promote
opportunities for UK students to
study/volunteer/work overseas with various
funding
Meeting various sectors organisations to
Work with all university, college and students
develop and promote Tier 4 students visa
unions to get as many international students
survey to all international students
to fill in the survey
Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
Union / event visited
Birmingham Aldwych Group meeting

Purpose / Issues arising
Talk about international students issues

Stirling: The Gathering

Talk about international students issues

Media Engagement and External Relations
Meetings attended and media appearances made
n/a

Issues
During this period I have become aware of the following issues not recorded elsewhere
n/a
Declaration of Gifts, Hospitality And Interests
n/a
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NEC/14N/11

NUS National Executive Council
TO NOTE
Officer Report
Officer Name
Outcomes and Outputs
My Top priorities since the last NEC

Union engagement

What changes I have achieved or rights I have
defended for students and students’ unions in
these areas
Talking to union officer to see how MPT members
can engage with the respective unions and that
unions listen to and act upon the MPT concerns

Other achievements of my Zone/Section/Campaign/Nation

My outputs since the last NEC (meetings / actions attended)
Communications with SU officers to gain information on how unions are engaging with the MPT
student

Plans before the next meeting
Between now and the next NEC, we plan to achieve:
My Priority area before the next NEC
What I hope to achieve
Communicating with SU’s on engagement with
gain a greater understanding of the global issues
MPT students
of MPT
Work on the Mature students research project
Input into the questions to be asked
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Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
Union / event visited

Purpose / Issues arising

Media Engagement and External Relations
Meetings attended and media appearances made

Issues
During this period I have become aware of the following issues not recorded elsewhere

Declaration of Gifts, Hospitality And Interests
UJS trip to Israel.
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NEC/14O/11
NUS National Executive Council
NOTE
Officer Report
George-K. Charonis, Dante Micheaux
Outcomes and Outputs
My Top priorities since the last NEC

Engaging with the membership

What changes I have achieved or rights I
have defended for students and students’
unions in these areas
Discussed with students’ union officers how to
better engage PG students in their unions to
ensure the PG voice is appropriately
represented

Other achievements of my Zone/Section/Campaign/Nation
PGR focus groups run in several Students’ Unions to identify issues faced by PGR students locally
and how these can be represented by SUs. Focus groups run by Debbie McVitty & Bethan Payne.

My outputs since the last NEC (meetings / actions attended)
Co-facilitated a session on engaging PG students in the students’ union at Delivering Change.
Co-opted Nuala McAdams as NUS-USI rep to the PG Committee.
Contacted SU officers to promote engagement with PG students during Freshers’/Welcome weeks.
Contacted Students’ Union officers as NUS regional contact regarding PG matters (Brighton,
Portsmouth, Reading, Southampton Solent, Surrey, Sussex).
Contacted SUs regarding developments/news related to PG study, also aiming to gather
comments/feedback on certain issues.

Plans before the next meeting
Between now and the next NEC, we plan to achieve:
My Priority area before the next NEC
What I hope to achieve
Engaging the membership
Continue working with SUs locally on improving
the PG student experience
Finance/funding & student support
Work to ensure the special commission on the
future of student financial support includes PG
financial support
Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
Union / event visited
Sussex / meeting with most/all officers

Purpose / Issues arising
Engaging PG students in the SU

LSE / meeting with A&D officer

Engaging PG students in the SU

Manchester / meeting with Education officer

Engaging PG students in the SU

Delivering Change – Yarnfield (final
evening/day)

Session on engaging PG students in the SU as
well as networking with SU officers and
raising awareness of the PG campaign
Networking with SU officers/raising awareness
of the PG campaign

APL 1 / Kent (final evening/day)
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NUS Postgraduate Campaign: the Way Forward
Priority areas of work
• Finance and funding
• Postgraduates that teach
• Information, advice and guidance for postgraduates
Ongoing areas of work
• Representation, engagement and integration
• Postgraduate surveys
Finance and funding
• Create a campaign to lobby against the introduction of higher fees at PGT level and for improved
student support provision as mandated in national and postgraduate conference policy.
• Continue to make the case for improved access to postgraduate study and work with HE Zone to
develop advice and tools for unions on this issue
• Research the financial situation of postgraduate researchers and produce evidence on this issue
to support campaigning
Postgraduates that teach
• Research the experience of postgraduates that teach and produce good practice guidance in the
support for postgraduates that teach
• Work with Vitae, HEA, UCU and other relevant sector bodies to ensure that the issue is taken up
by institutions.
IAG
• Lobby HEFCE to take up the issue of public information for postgraduates and ensure the student
voice is heard
• Lobby for a national postgraduate taught course application system
• Gather and disseminate good practice information on supporting complaints and appeals and
academic casework at postgraduate level
• Explore and publish best practice in the creation of institutional graduate handbooks
• Explore and publish best practice in postgraduate-facing material in students’ union websites
Representation, engagement and integration
• Evolve a system for effective shared working across the Nations on postgraduate issues, building
on the current system of postgraduate representation to SEC.
• Work closely with the International Students’ Campaign, and run a joint Forum in March 2012, to
be held in Scotland
• Make postgraduate committee meetings open to any officer of the national executive and any
students’ union officer, to observe as they wish
• Continue the policy of visiting any union that requests it, and of providing tailored advice and
support on postgraduate issues where this is desired.
• Work with the disabled students’ campaign to reform disabled students’ allowance so that it is
suitable for postgraduate students.
• Explore possible improvements to NUS Extra
• Consider best practice in creating positive engagement between undergraduate, Masters and
PhD students eg mentoring or buddying
Postgraduate surveys:
• Continue to work to promote and disseminate the national postgraduate surveys, and support
unions in using the results to improve the postgraduate experience.
Additionally we will:
• Work with the sector to run a national shared event on the postgraduate research experience
• Argue for the role of postgraduate study in contributing to social mobility and access to the
professions
• Strive to ensure that postgraduate concerns are taken into account across the mainstream work
of NUS
• Contribute to the QAA review of Section 1 of the Code of Practice, and facilitate the student voice
within the review
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NEC/14P/11
NUS National Executive Council
TO NOTE
Priority Campaign Report

Robin Parker/Graeme Kirkpatrick/Kelley Temple
Charandeep Singh, Priority Campaign Convenor
Correen Dickson, Priority Campaign Convenor
Outcomes and Outputs
Our top priorities since the last SEC

Student Support

Institutional Funding

Making Access Fairer

Rest of UK Fees

What changes we have achieved or rights
we have defended for students and
students’ unions in these areas
The Scottish Government has announced;
• a £7,000 minimum income guarantee for
students in HE,
• an entitlement to financial support in FE
• plans to develop support for P-T students
We will have to see how these are funded out
of the Govt’s Spending Review
The Government appears to be planning to
invest in to Universities to avoid the creation
of a funding gap with England. Meanwhile we
are concerned Colleges will see their budgets
cut, so we have been trying to head-off this
situation from occurring.
The Government has announced plans to
legislate on Access, requiring institutions to
do more to widen access, particularly to
University
• More fee-waivers and bursaries available to
students than otherwise through those
institutions that have announced fees
• Support to Unions to keep fees as low as
possible

Other achievements of our Campaign
• Graeme has been to see a lot of College Principals as a fact finding mission, and to try and
encourage them to take a tough line on any potential cuts to College funding.
• We launched the Priority Campaign at the Gathering, and also had the first network session.
• We held spending review briefings with student officers and MSPs in Aberdeen and Paisley and
with student officers in Glasgow.
• We have inputted into a report by the Scottish Funding Council to the Cabinet Secretary on the
Learner Journey, and we have been emphasising the importance of student flexibility and
opportunity, the implementation of the SCQF and the guaranteeing of progression.
• Attended first meeting of the University Governance Review – pushing for strong consultation
with students
Our outputs since the last SEC (meetings / actions attended)
RP inputted into the Education Committee’s Planning Day
RP attended SFC Board
RP Attended APL (Active Political Leadership Summer Training) in Lancaster – met lots of Scottish
Sabbs
RP attended NUSUK FTO strategic residential. Emphasised importance of College SU Development
RP presented to ISCO (Independent Schools Careers Advisors) conference – emphasised fair access

Plans before the next meeting
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Between now and the next SEC, we plan to achieve:
Our Priority area before the next SEC
What we hope to achieve
Fair Access
Following Spending Review, analyse position
and launch a campaign to improve Access in
Scotland.
Ensure that work is parallel to plans of
NUSUK.
Shape Government’s plans to legislate on
Access.
Student Support
Following anticipated announcements by
government, begin work to consult our
membership, and shape how commitments to
student support are implemented by
government. Secure involvement in a
proposed working group.
Rest of UK Fees
Pressure on Government to introduce
minimum access standard or scheme.
Pressure to cap fees in future, following
consultation on RUK fees legislation
Continue support to Unions negotiating fee
levels and access arrangements with
institutions.
Membership Engagement
Since the last SEC meeting, we have undertaken some union visits and attended a number of events
to engage with the membership
Union / event visited
Lewes Castle College
RSAMD

Purpose / Issues arising
Development and Support of Student Union &
meeting Freshers as part of induction
Photographs for renaming of institution

Glasgow Caley

Advice on RUK Fees campaign

Media Engagement and External Relations
Meetings attended and media appearances made
RP attended Open University Annual Reception – emphasised removal of fees for part-time students

Issues
During this period we have become aware of the following issues not recorded elsewhere

Declaration of Gifts, Hospitality And Interests
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NEC/14Q/11

NUS National Executive Council
TO NOTE
Officer Report
Adrianne Peltz
NUS-USI
Glossary (NI Context)
DEL- Department for Employment and Learning
MLA- Member of the Legislative Assembly
MaSN Cap- Maximum Student Numbers Cap
OFMDFM- Office for First Minister and Deputy First Minister
Outcomes and Outputs
My Top priorities since the last NEC

Continuing to maintain pressure on the NI
Assembly and Executive to keep the cap on
tuition fees.
Lobbying for Student support levels to be
maintained in light of the HE Budget deficit.

Lobbying to ensure NI domiciled students who
study in GB from 2012 supported by means of
tuition fee loans up to £9k and the
continuance of maintenance loans/grants for
those students.
Addressing the contentious issues around RUK
fees- it has been NUS-USI’s opinion that RUK
students should not be charged at the
maximum rate of £9k which would make
these students more attractive to HEI’s as a
means to subsidise the cuts to their teaching
and learning grants.
Working with 3 FEC’s to address certain issues
around service level agreements in order to
prevent disaffiliation.

What changes I have achieved or rights I have
defended for students and students’ unions in these
areas
On Thursday 8th September the Northern Ireland
Executive announced that joint agreement had been
reached amongst all parties to fund the gap in the
HE budget to keep Tuition Fees capped.
On Monday 12th September the DEL Minister outlined
the plans for the new strategy to Higher education
tuition fees, during which the department has
committed to maintain the maintenance loans and
grants at their current levels (which are £225 more
than GB counterparts) for the remainder of this
administration.
The department has included in its new budget the
allocation of funds to finance the tuition fee’s of NI
domiciled students in GB up to the £9k limit.

In DEL’s strategy- the option for HEI’s to charge up
to £9k has been approved. with UU responding in the
media with statements indicating that they would
charge between £6k- £8k p.a between library and lab
based courses.

The primary complaint amongst all 3 FEC’s
(lack of engagement and support) has been
addressed, whilst I am confident the potential for a
referendum being called has been averted.

Other achievements of my Zone/Section/Campaign/Nation
• Secured approval from the OFMDFM to extend the remit of the Northern Ireland Ombudsman
to include the authority and capacity of an Independent Adjudicator. This is currently in the
planning stages, with more research and work still to be done in this scoping phase
• Successfully launched NUS-USI’s Fitness for Purpose review with Northern Ireland CM’s and
stakeholders. The consultation period runs until the 3rd of October, whereby all interested
parties have been invited to respond by.
• After extensive pressure exerted onto the Department by NUS-USI and all NI Institutions the
Minister has agreed to allocate extra funds towards the financing of additional HE places, to
increase (although only marginally) the MaSN cap.

My outputs since the last NEC (meetings / actions attended)
• 29/07/11- Adrian Kernighan- Discuss Funding opportunities for Further Education Officers
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29/07/11- Officer Board Bonding- USI team building
9/08/11- Chris Lyttle Alliance MLA - Discuss HE Funding and DEL Committee priorities
10/08/11 - Christine Robinson (DEL/Alliance) - Special Advisor to DEL Minister , discussed HE
funding strategy
10-12/08/11- Active Political Leadership (NUS) - FIBCHESTER
16/08/11- Secretary SERC Governing Body - Discuss Office of National Statistics
reclassification of FEC’s
15/08/11 - DEL HE Branch Manager - Meeting to discuss WP Strategy, and EMA Consultation
18/08/11 - A Level Results Day - Media Engagement, College Visits to BMC and SERC
18/08/11-20/08/11 - USI National Council - Attended National Council in GMIT (Galway)
22/08/11 - Holyland Interagency Communications Sub-Group - First meeting of SubCommittee to discuss communication strategies for key dates and events in the student
calendar
23/08/11 - Human Rights Consortium - Meeting to discuss input into Bill of Rights, and plan
year ahead
24/08/11-26/08/11 - The Gathering - Attended NUS Scotland’s annual event “The Gathering”
30/08/11 - USI Officer Board - Participated in USI Officer Board meeting
31/08/11 - Barry McElduff Sinn Fein MLA - Meeting to discuss DEL Committee priorities
02/09/11 - DEL Committee Networking with DEL Committee
05/09/11- NUS-USI Regional Training Day - Held training event for all CM’s- welfare top up
training/Charities training
06/09/11 - NUS Trustee Board - Trustee Meeting in NUS HQ
07-08/09/11 - Conveners Residential - Conveners residential Held in Kent
09/09/11 - Volunteer Now - Meeting to discuss NUS-USI volunteers
09/09/11 – Sandra Overend UUP MLA- Meeting to discuss DEL committee issues

Plans before the next meeting
Between now and the next NEC, we plan to achieve:
My Priority area before the next NEC
What I hope to achieve
NUS-USI Fitness for Purpose review.
Gather responses from all CM’s, carry out
feedback visits to all FEC’s, have consultation
period completed.
Consultation on EMA due out on the autumn,
Respond to the consultation. Have at least
DEL suggests there is too much “dead wood”
75% (81 0f 108) of MLA’s sign a pledge to
in the system. There is likely to be a more
save EMA,
“targeted” approach to EMA in future which
could result in the scrapping on the £10 band,
and returner bonuses
Assist LGBT officer in a campaign challenging
Increase NUS-USI’s engagement with LGBT
the Blood ban in NI.
groups across NI
Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
Union / event visited
27/07/11 Queens University Belfast

Purpose / Issues arising
Meeting with GM, plan year ahead

27/07/11 University of Ulster

Meeting with GM, plan the year ahead, work on Skills
Accreditation pilot submission
Plan initial priorities for the year ahead, and to
develop a training strategy for student engagement
staff and student unionists.
Met with college staff to develop training program
for the year ahead

29/07/11 South Eastern Regional College

29/07/11 Northern Regional College
01/08/11 University of Ulster

Delivered training for sabbs

03/08/11 St Mary’s University

Met new sabbatical team to discuss key priorities,
training needs and deliver key information on NUSPage 2 of 3

USI
03/08/11 Queens University Belfast

Meeting with president to discuss year priorities

15/08/11 NI APL

All sabbs attended APL training in Belfast HQ

23/08/11 USI and all CM’s

Hosted an informal networking morning with
new officers and USI
Plan year ahead, discuss training needs

22/08/11 Belfast Metropolitan College
05/09/11 NUS-USI Regional Training Day

Networking event, training, launch of
consultation

Media Engagement and External Relations
Meetings attended and media appearances made
• 17/08/11 BBC Radio ( Good Morning Ulster) Discussing Irish Passport Tampering
• 17/08/11 Belfast Telegraph- Irish Passport Tampering
• 17/08/11 Irish News – Irish Passport Tampering
• 18/08/11 Belfast Telegraph- A Level results
• 18/08/11 BBC Radio ( Good Morning Ulster)- A Level results
• 18/08/11 Steven Nolan Show- A Level results
• 18/08/11 Cool FM- A Level results
• 18/08/11 City Beat- A Level results
• 18/08/11 BBC News – A Level Results
• 18/08/11 Radio Foyle- Irish Passport Tampering
• 22/08/11 Good Morning Ulster- Discussing EMA Consultation
• 30/08/11 Belfast Telegraph- RUK Fees
• 30/08/11 Downtown Radio- RUK Fees (Scotland)
• 31/08/11 Steven Nolan Show- Tuition Fees, DEL budget
• 09/09/11 UTV – Tuition Fees Announcement
• 09/09/11 Citybeat- Tuition Fees Announcement
• 09/09/11 Downtown Radio- Tuition Fees Announcement
• 09/09/11 Steven Nolan Show- Tuition Fees Announcement
• 09/09/11 BBC (various news) - Tuition Fees Announcement
• 12/09/11 Stormont Today- HE Funding Strategy
• 12/09/11 BBC Lunch – HE Funding strategy
• 12/09/11 Radio Foyle – HE Funding Strategy
• 12/09/11 UTV – HE Finding Strategy
Issues
During this period I have become aware of the following issues not recorded elsewhere
• The number of students being detained for tampering with their Irish passports whilst in the
US on a J1 Visa. Several students have now been deported; NUS-USI has issued warnings
and an info leaflet to send to concerned family members etc.
• The Office for National Statistics recent ruling on Northern Ireland FEC’s incorporation status
and the reclassification into the public sector has a potential to impact students and the
student experience in light of the new changes to the DEL budget and its austerity for FE.
Consultation in this matter is currently underway.
• The BNP are allegedly scheduled to attend a debate to be held in Trinity College Dublin, inline
with NUS-USI’s no platform policy we are appealing to those at TCD to revoke the invitation,
and if unsuccessful will be staging a protest against the BNP and TCD’s involvement. Down
with the BNP!
Declaration of Gifts, Hospitality And Interests
• Dinner with UUP MLA
• Lots of free stuff from Freshers!
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NEC/14R/11
NUS National Executive Council
TO NOTE
Officer Report
Luke Young, NUS Wales President (on behalf of NUS Wales)
Outcomes and Outputs
Our Top priorities since the last NEC

Responding
to
the
funding
councils’
announcements on Fee Plans & Tuition Fee levels
at Welsh Higher Education Institutions.
Over the next year, NUS Wales will be working to
further the students as partners
The merger agenda in Higher Education.
Universities have agreed in principle to merge
from 12 HEIs to 6. This presents a number of
challenges that we actively engaging in.
Lobbying on the Further Education
Review in Wales. The Humphreys
proposed removing reserved places
on the colleges’ new boards.
Building up Students’ Unions
Education.

Governance
Report has
for learners
in

Further

Plaid Cymru’s support for the Tuition Fee Grant
in Wales. Plaid’s youth and student wing Cymru
X submitted policy to conference that would have
reversed the party’s support for a tuition fee
grant for Welsh students wherever they choose
to study and limit it to Wales.

What changes we have achieved or rights we
have defended for students and students’ unions
in these areas
Deeply disappointing that nearly all of the
institutions rushed for £9k fees. We welcomed
the commitment that Welsh-domiciled students
will not pay higher fees wherever they study in
UK. Currently reviewing Fee Plans in order to
prepare for next year’s round.
Started
forming
our
response
to
the
consultation. Work being done to support the
unions involved. Commitment from the Union
Development Zone to assist with the work in
coming months.
Ongoing work defending the right of learners to
have a place on the governing bodies of colleges.
The Education Minister is due to announce his
proposals in the next month.
Work is ongoing with a number of student
groups and FEIs to formally set up students’
unions and bring them into membership of NUS.
After lobbying and a number of meetings with
Plaid and their youth wing, Cymru X supported
the Assembly Group amendment that deleted the
core ‘conference resolves’ sections that would
have changed party policy. Plaid’s policy remains
in support of the fee grant

Other achievements of my Zone/Section/Campaign/Nation
• Ensured that the Minister reaffirmed his commitment to the NUS Wales Access All Areas
campaign: “I am completely true to the principles of that campaign and drink my tea out of an
NUS Wales mug every day” Leighton Andrews, Education Minister, speaking in the Welsh
Assembly.
• Publically criticised the management failure in Blaenau Gwent Schools and engaged in the debate
about how to improve learning outcomes. This fits into NUSW Education Nation strand of work
that deals with issues broader than just HE/FE.
• Agreed new programme of work with Wales Trades Union Council.
• New joint work with UNISON supporting student nurses in the workplace.
• Won support for part-time students – tuition fee loans (for the first time), tuition fee grant
equivalent to what full time students will receive, retention of means tested grants and a lower
tuition fee cap than for FT study - £7,000 pro rata instead of £9,000
• Formation of WNEC sub-committee focusing on support for students with caring responsibilities.
• Accepted a place on the All Wales Sexual Health Network Advisory Board (NUSW LGBT Officer)
• NUS Wales now on advisory group for Stop Climate Coalition Cymru.
• NUSW BSC launched Love Music Hate Racism Wales.
• Fed into the ‘Live Fear Free’ publicity campaign run by the Welsh Government that will be
televised showing the affects of domestic abuse and VAW and were to access support.
• launched student and alcohol project (drinkaware/Welsh Gov partnership)
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Our outputs since the last NEC (meetings / actions attended)
• Meeting with Plaid Cymru Education spokesperson on a range of issues – mergers, FE
governance, HE Funding policy in relation to policy being proposed at Plaid’s annual conference.
• Meeting with Liberal Democrat Education spokesperson on a range of issues – mergers, FE
governance, HE Funding policy.
• NUS Wales President – opening speaker at the Workers in Democracy and Representation
WIDAR conference.
• Presented award for best club/society and the NUS Awards
• Attended Two Council Meetings for the HE Funding Council in Wales.
• Regular meetings with University and College Union (UCU).
• Met with Coleg Cymraeg Cenedlaethol to plan the NUS Wales support to their academic board
elections.
• A number of meetings at the National Eisteddfod in Wrexham including with the Environment
Minister on the good work that SUs are doing.
• Meeting with Chair of HEFCW.
• Higher Education Academy Wales – work on Students as partners/in employment/for
employment work strands.
• The “Funky Dragon” Young Peoples Assembly for Wales forward planning meeting.
• Attended UCU/ATL/PCS/NUT rally.
• Attended NUS Scotland’s Gathering training event inc. meeting with Nations Presidents & Liam to
discuss key issues.
• Widening Participation co-ordination group.
• Ongoing work with Colleges Wales to standardise the complaints procedure in Welsh FEIs.
• Work with National Training Federation Wales to develop strong links with work based learning
providers. Aim to present at regional networks and conference to meet providers and roll out
National Society of Apprentices in Wales.
• Attended all FE Governance Consultation events across Wales.
• Written to Welsh Government Health Minister to express concern and clarify Wales’ legal position
of Nadine Dorries’ amendments to the UK Health and Social Care Bill. Dorries amendments have
since been defeated.
• Met with researchers regarding a research project on students as sex work, the perception, sex
health access and reasons for being involved. We have become partners in this research and the
bid is currently with the lottery for funding approval.
• Brief meetings with a number of Welsh Labour Assembly Members on a range of NUS Wales
policies.
• Brief meeting with IPSOs Mori on their Hate Crime survey.
• Meeting to confirm the future steps of the Wales Initiative of Student Engagement (WISE)
• Wrote to former MP Kim Howells to express anger at his negative comments about international
students.
• A joint HEFCW circular on Student Charters, due to be release in the next few weeks.
• A free public speaking workshop for union officers facilitated by Jim Dickinson.
• Begun planning for a Reclaim the Night March in November.
• Attended Plaid Cymru’s Annual Conference in Llandudno.
Plans before the next meeting
Between now and the next NEC, we plan to achieve:
Our Priority area before the next NEC
What we hope to achieve
Respond to HEFCW consultation on the To ensure that the interests of students are at
structure of universities in Wales.
the heart of all merger discussions.
Respond to HEFCW consultation on Part Time Build on the wins we have already achieved.
student funding. Then move focus onto Ensure a clear transparent system.
support for Postgraduate study.
Attend Freshers Fayres for affiliated FE/HE Unions have requested our attendance to
unions
support their local campaigns.
Support Coleg Cymraeg Cenedlaethol in the New representatives elected to work alongside
process to elected student Academic Board the NUS Wales President in protecting and
representatives.
enhancing Welsh medium education in HE.
Housing Training Day
Student Officers and activists fully trained on
housing and community issues. Start of work
on Wales-wide research into housing issues.
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A Welsh day of the UK Women’s Campaign
‘Sister Activist’ and a National Reclaim the
Night march.
Briefings for the membership on how to
organise a Reclaim the Night March and how
to organise local student action.

To ensure we have Welsh Activists trained and
generate media coverage of VAW through the
RCTN march, we can use this to promote the
work of SU’s on Zero tolerance
Unions have requested more support on how
to organise actions in their areas.

Membership Engagement
Since the last NEC meeting, we have undertaken some union visits and attended a number of events
to engage with the membership
Union / event visited
Purpose / Issues arising
• NUS Wales has attended meetings and • A number of issues related to each union.
functions at every affiliated HE union in • Celebrate Eid with the Muslim student
community.
Wales, as well as a majority of FE Unions.
• Swansea University Mosque and Islamic • Annual Training event for Welsh sabbatical
officers.
Society
• NUSW President was Guest speaker
• NUS Wales Big Welsh One
• NUSW Students with Disabilities Campaign • Introduction to NUS Wales and agenda
• NUSW LGBT Training Event
setting for year ahead.
• Further Education Freshers Fayres
• FE Freshers Fayres started earlier this
• NUS Wales FTOs at NUS UK Officer
month, NUSW has been in attendance.
Training Events
Media Engagement and External Relations
Regular TV interviews, Radio Debates, press quotes and comments on a number of issues including:
• Announcement of Tuition Fee levels in Welsh universities (BBC/ITV/Western Mail/local
newspapers/local radio)
• Blaenau Gwent Schools put into special measures (Western Mail/South Wales Argus/local news
papers/extended comment piece in Gwent Gazette)
• A Level results press cycle (BBC/ITV/Western Mail/local newspapers)
• University Places concerns (BBC/ITV/Western Mail/local newspapers/ local radio)
• Clearing (BBC/ITV/Western Mail/local newspapers/ local radio)
• Programme on the decline of Modern Foreign Languages, with the focus being on Swansea SU’s
anti-cuts campaign last year (BBC Radio 4)
• Glyndwr Guild of Students’ Speak Out Campaign (ITV) with particular focus on LGBT hate crimes.
• Criticised unnecessary expenditure by university management (Western Mail)
• National Student Survey results (ITV/Western Mail/Daily Post/local newspapers)
• Video for the Trades Union Council Wales (TUC Wales media)
• Announcement from the Welsh Government on their plans for a Domestic Abuse Bill, we
supported this move to provide women with more adequate support from violence in times of
funding cuts.
• Welsh universities agree to cut numbers to six by 2013 (Western Mail/Evening Post/Local
Newspapers/ local radio)
• Call to support transport support for young people (Western Mail)
Issues
During this period we have become aware of the following issues not recorded elsewhere
• Institutions hiring outside consultants to do work on student charters (and other issues)
• Reoccurring issues with university accommodation in Aberystwyth. The Guild is working hard to
support the students and push for change.
• Unions are increasingly having problems with outside events companies’ falsely claiming official
union support.
Declaration of Gifts, Hospitality And Interests
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NUS | Detailed Internal Budgets
September 2011
Introduction
This paper outlines the detailed internal budgets for NUS following the approval of the
estimates at National Conference in April.
Notes:
1 This does not include any detail on Externally Funded Projects, but does assume an
income from them- see below
2 Within the breakdown of the Estimates £50k was allowed for contribution from projects
within the Unrestricted Income heading. Having undertaken a detailed review of the
projects we are now able to increase the anticipated contribution to £119k.
3 The review of our income has enabled us to increase the contribution from affiliation fees,
sponsorship and other smaller revenue streams.
4 The Budgeting assumption is that all employees will contribute to NUSPS, with existing
SUSS members contributing a level that requires 6% employer contribution and the
remainder requiring a 3% contribution. As the non-SUSS members are 75% of our
employees this represents an overall increase of £30k in budgeted contributions. We will
know take up by 1st October as however it is unlikely that all staff will join NUSPS.
5 The IT and premises budget has increased due to a general replacement of IT equipment
and known cost increases in premises and insurances.
6 We have allowed for a relatively small increase in Policy and Delivery costs that relates to
access, increased conferencing costs and restructure implementation
7 A provision for £52,000 of irrecoverable VAT was included within the Estimates. We have
increased the cost of non-recoverable VAT to the same level as incurred in 2010-11. This
highlights the importance of incorporating NUS, so that we can reduce this VAT leakage.
2011-12 NUS Estimate

£265k
000s

Improvements & Non-Inclusions from Estimates:
Contribution from externally funded projects
Sponsorship
Other income

1
2

£69
£55
£124
£248k

Additional Costs in Budget:
Change in pension calculation for NUSPS
Increase in IT and premises
Increase in planned marketing / comms
P&D costs
Increase in Irrecoverable VAT provision
Other smaller changes

3
4
5
6

(£30)
(£45)
(£40)
(£43)
(£128)
(£26)
(£312k)

2011-12 NUS Budget

16/09/2011

£201k
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Details

Salary & NEC
Costs

Activity Costs

Income

Net

£0

£41,901
£42,301
£39,901
£42,501
£44,401
£69,500
£58,000
£43,401
£43,401
£43,401
£43,401
£38,401
£3,500
£5,500
£45,000
£604,510

1. Zones, Liberation & Sections
Higher Education Zone
Further Education Zone
Welfare Zone
Society & Citizenship Zone
Union Development Zone
Priority Campaign
National Demo
Womens Campaign
Black Students Campaign
Disabled Students
LGBT
International Students
Mature & Part Time
Postgraduate
Access
SUBTOTAL

£26,401
£26,401
£26,401
£26,401
£26,401

£26,401
£26,401
£26,401
£26,401
£26,401

£264,010

£15,500
£15,900
£13,500
£16,100
£18,000
£69,500
£58,000
£17,000
£17,000
£17,000
£17,000
£12,000
£3,500
£5,500
£45,000
£340,500

2. Governance
Democracy
National Conference
National Executive Council
Liberation Conferences
Zone Conferences
SUBTOTAL

£26,394

£26,394

£68,000
£300,000
£35,500
£160,000
£60,000
£623,500

(£110,000)
(£60,000)
(£60,000)
(£230,000)

£68,000
£190,000
£61,894
£100,000
£0
£419,894

3. Policy & Delivery Units
Political Strategy Unit
Higher Education Unit
Further Education Unit
Social Policy Unit
Democracy & Governance Unit
Officer Development Programme
Policy Unit
Management & Overhead
SUBTOTAL
4. Business Services & Resources
Events & Conferencing Unit
Finance
Fundraising
NUSHQ
Human Resources
IT
Strategic Development
SUBTOTAL

16/09/2011

£302,553
£222,057
£208,088
£128,253
£326,589
£90,062
£139,853
£1,417,455

£76,200
£28,800
£44,829
£22,400
£42,500
£233,300
£10,000
£20,000
£468,029

£124,282

£5,000
£274,307

£110,046

£377,795
£218,190
£468,700
£60,768
£1,414,760

£174,281
£408,609

(£233,300)

£378,753
£250,857
£252,917
£150,653
£369,089
£0
£100,062
£159,853
£1,662,184

£0

£129,282
£274,307
£0
£487,841
£218,190
£468,700
£245,049
£1,813,369

(£233,300)

Page 2

Details
5. Communications & Marketing
Communications
Marketing
Recharge
SUBTOTAL
6. Nations
SCOTLAND
WALES
NUS-USI
Nations Support
SUBTOTAL
7. Unrestricted Income
NUS Extra
Graduate Card
Affiliation Fees
Other Core & EFP Income
SUBTOTAL
8. Provisions and Contingency
Contingency
Pension Deficit Provision
SUBTOTAL
9. Infrastructure
Premises (inc Nations)
Recharges to SPARQS
Profit Share- NUSSL Business Devt
SUBTOTAL

Salary & NEC
Costs

Activity Costs

£176,360

£117,600

£176,360

Income

Net

£117,600

(£60,555)
(£60,555)

£293,960
£0
(£60,555)
£233,405

£341,382
£221,019

£106,593
£99,900

(£15,850)

£562,401

£206,493

(£15,850)

(£970,774)

£0

£0

£0

£7,606
£183,795
£191,401

(£3,869,922)
(£1,434,628)
(£6,275,324)

(£970,774)
£0
(£3,869,922)
(£1,434,628)
(£6,275,324)

£0

£7,606
£183,795
£191,401

(£7,000)
(£144,200)
(£151,200)

£623,250
(£7,000)
(£144,200)
£472,050

SURPLUS

(£109,237)

£623,250

£0

TOTAL EXCLUDING CHARITY

£623,250

10. NUS Charitable Services Limited
NUS Charitable Services will be financed by a donation from NUS
TOTAL INCLUDING CHARITY

16/09/2011

£447,975
£305,069
£16,230
£0
£769,274

£251,335
DEFICIT

£142,098
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1 | ZONES, LIBERATION & SECTIONS
In this section you will find costs relating to NUS’ range of centrally run campaigns and some costs relating to
relevant full time officers. A detailed explanation of what each area covers is given below each subsection. Some
income directly related to this area is illustrated at the end of the section.
The allocation of activity costs for Zones, Liberations and sections is for formal agreement by the NEC at their
meeting in September.

1.1

| Zones

“Zones” are 5 areas of core work for NUS, each carrying a Vice President, a committee, a conference and a
programme of activities, campaigns and work.
Further Education Zone
Total

Officer Costs
£26,401

Activity Costs
£15,900

Income
£0

Net
£42,301

FE Zone: This area includes the honorarium for the Vice President Further Education as well as the budget for FE
Campaigning Activity as carried out by the FE Vice President and Zone Committee. The totals include work
campaigning on FE Education Campaigns and some FE Learner Voice campaign activity. The budget includes the
Vice President costs.
Union Development Zone
Total

Officer Costs
£26,401

Activity Costs
£18,000

Income
£0

Net
£44,401

Union Development Zone: This area includes the honorarium for the VP Union Development, as well as the
budget for developing active strong students’ unions as carried out by the Union Development Vice President and
Zone Committee. This includes work on union governance, democratic participation, and student activities. The
budget includes the Vice President costs.
Higher Education Zone
Total

Officer Costs
£26,401

Activity Costs
£15,500

Income
£0

Net
£41,901

HE Zone: This area includes the honorarium for the Vice President Higher Education as well as the budget for HE
Campaigning Activity as carried out by the HE Vice President and Zone Committee. This includes work
campaigning on HE Education Campaigns. Some similar work is covered by external funding. The budget
includes the Vice President costs.
Welfare Zone
Total

Officer Costs
£26,401

Activity Costs
£13,500

Income
£0

Net
£39,901

Welfare Zone: This area includes the honorarium for the VP Welfare, as well as the budget for Activity as carried
out by the Welfare VP and Zone Committee. This includes areas of campaign work such as sexual and mental
health, housing & accommodation. The budget includes the Vice President costs.
Society & Citizenship Zone
Total

Officer Costs
£26,401

Activity Costs
£16,100

Income
£0

Net
£42,501

Society and Citizenship Zone: This area includes the honorarium for the new VP Society and Citizenship, as well
as a budget for Activity as carried out by the Society and Citizenship VP and zone committee, including areas of
work such as community, volunteering and internationalism. The budget includes the Vice President costs.
Zone Conferences
Total

Officer Costs
£0

Activity Costs
£60,000

Income
(£60,000)

Net
£0

Zone Conferences: The budget for the zone conferences show them at a break even. Any overspend will be met
by the Zone allocation budget on a conference by conference basis.

16/09/2011
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1.2

| Liberation Campaigns

NUS runs a range of politically autonomous campaigns centred around tackling discrimination and the rights of
particular groups of students. In most cases the costs of the campaign, and any elected officers are allocated
under each section. Liberation conferences are managed centrally from a subsidy pot.
The costs relating to staff support for liberation campaigns are included elsewhere in Section 3- Research, Policy
& Political Strategy.
Womens
Total

Officer Costs
£26,401

Activity Costs
£17,000

Income
£0

Net
£43,401

Womens: This area includes the costs for the National Women’s Officer and Committee, all conferences, network
days and campaigns. It does not include the cost of Womens staffing support which is included elsewhere.
Black Students
Total

Officer Costs
£26,401

Activity Costs
£17,000

Income
£0

Net
£43,401

Black Students: This area includes the costs for the National Black Students’ Officer and Committee, and
campaigns. It does not include the cost of Black students staffing support which is included elsewhere.
Disabled Students
Total

Officer Costs
£26,401

Activity Costs
£17,000

Income
£0

Net
£88,401

Disabled Students: This area includes the costs for the National Disabled Students’ Officer and Committee, and
campaigns. It does not include the cost of Disabled students staffing support which is included elsewhere.
Additional accessibility costs incurred by the campaign’s participants are included in Democracy elsewhere.
LGBT
Total

Officer Costs
£26,401

Activity Costs
£17,000

Income
£0

Net
£43,401

LGBT: This area includes the costs for the National LGBT Officers and Committee, and campaigns. It does not
include the cost of LGBT staffing support which is included elsewhere.
Liberation Conferences
Total

Officer Costs
£0

Activity Costs
£160,000

Income
(£60,000)

Net
£100,000

Conferences: This area includes all direct costs and income relating to the conferences of Liberation campaigns.
It is managed as a central subsidy pot; hence it only displays an overall cost rather than income netted against
costs. Individual budgets for the conferences are agreed as the year progresses.

1.3

| Student Sections

NUS run a range of “student sections”- groups and activity centred around the rights of particular types of
students. Conferences in this area are required to break even. The costs relating to staff support for student
sections are included elsewhere in Research, Policy & Political Strategy.
Mature and Part Time Students
Total

Officer Costs
£0

Activity Costs
£3,500

Income
£0

Net
£3,500

Mature and Part Time Students: This area includes the costs for the National Mature Students’ Rep, the
National PT Students rep, the M&PT Committee, and their activity/campaigns. The reps are not “officers” and thus
no Staff/NEC costs apply.
International Students
Total

Officer Costs
£26,401

Activity Costs
£12,000

Income
£0

Net
£38,401

International Students: This area includes the costs for the National International Students Officer and
Committee as well as the conference and campaigns. The budget includes the cost of the Full Time Officer
Position. Staff support for this area is included inside Section 3.
Postgraduate Students
Total

Officer Costs
£0

Activity Costs
£5,500

Income
£0

Net
£5,500

Postgrad Students: This area includes the costs for the National Taught Postgraduate Students’ Rep, the
National Research Postgraduate Students’ Rep, and their activity/campaigns. The reps are not “officers” and thus
no Staff/NEC costs apply. Staff support for this area is included inside Section 3.

16/09/2011
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1.4

| Priority Campaign

Priority Campaign (4 Nations)
Total

Staff Costs
£0

Activity Costs
£69,500

Income
£0

Net
£69,500

Priority Campaign: This is the key campaign budget for the year and is allocated to the campaign(s) chosen as a
priority by the National President. This year this represents expenditure on non Zonal Presidential Priorities as well
as some funding for priority campaigns in Wales, Scotland and Northern Ireland.
Activism & Campaign Capacity
Total

Staff Costs
£0

Activity Costs
£58,000

Income
£0

Net
£58,000

Activism & Campaign Capacity: This area houses costs for NUS’ Activism Development and Campaigning
Effectiveness programmes, building capacity for campaigning in local unions.

1.5

| Access

Total

£0

£45,000

£0

£45,000

Access: This area subsidises volunteer and officer access to events and committees
Zones, Liberation & Sections
Total

16/09/2011

Staff & NEC
Costs
£264,010

Activity Costs
£560,500

Income
(£120,000)

Net
£704,510
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2

| GOVERNANCE

Section 2 includes costs relating to NUS’ central governance and democratic structures. A detailed explanation of
what each area covers is given below each subsection.
Democracy
Total

Staff Costs
£0

Activity Costs
£68,000

Income
£0

Net
£68,000

Democracy: This area contains a range of functions including safeguarding, a fund for access, committees
training and an allocation for out of pocket expenses for volunteers
National Conference
Total

NEC Costs
£0

Activity Costs
£300,000

Income
(£110,000)

Net
£190,000

National Conference: This area contains all of the costs and income associated with NUS’ National Conference,
along with some costs that relate to the Democratic Procedures Committee and their meetings. It also houses the
budget for Elections and the Chief Returning Officer and a provision for any extraordinary meetings of National
Conference. This budget includes targets for sponsorship income and no expected extraordinary conferences.
National Executive Council
Total

NEC Costs
£26,394

Activity Costs
£35,500

Income
£0

Net
£61,894

National Executive Council: This area contains the salary and expenses for the President and all of the costs
relating to meetings of the NEC, its committees, travel and expenses for the “Block” members. There is also a
provision in here for a fund to carry out visits and a fund for the training and development of NUS’ Full Time
Officers.
Governance
Total

16/09/2011

Staff & NEC
Costs
£26,394

Activity Costs
£403,500

Income
(£110,000)

Net
£319,894
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3 | POLICY AND DELIVERY UNITS
This newly formed area now includes all of the central units based at HQ, many of which include regionally based
outreach staff. Each area combines previously separated capacity building and voice support activity.
Political Strategy Unit
Total

Staff Costs
£302,553

Activity Costs
£76,200

Income
£0

Net
£378,753

Political Strategy Unit: This area houses our campaigns and political strategy staff, as well as Press and Public
Affairs staffing. Costs include media monitoring, public affairs monitoring, party conference attendance and the
NUS Reception.
Higher Education Unit
Total

Staff Costs
£222,057

Activity Costs
£28,800

Income
£0

Net
£250,857

Higher Education Unit: This unit includes staff support for research and policy in all areas of Higher Education as
well as regional development staff that specialise in HE issues.
Further Education Unit
Total

Staff Costs
£208,088

Activity Costs
£44,829

Income
£0

Net
£252,917

Further Education Unit: This unit includes staff support for research and policy in all areas of Further Education
as well as regional development staff that specialise in FE support.
Social Policy Unit
Total

Staff Costs
£128,253

Activity Costs
£22,400

Income
£0

Net
£150,653

Social Policy Unit: The Social Policy Unit houses research and policy staff support for Welfare, including areas
like Accommodation, Student Funding and Student Health.
Democracy & Governance Unit
Total

Staff Costs
£326,589

Activity Costs
£42,500

Income
£0

Net
£369,089

Democracy & Governance Unit: This new unit includes staff support for areas of work such are Union
Governance, Officer Development, support from NUS’ Governance, as well as regional support staff that
specialise in Democracy & Governance issues.
Officer Development Programme
Total

Staff Costs
£0

Activity Costs
£233,300

Income
(£233,300)

Net
£0

Officer Development Programme: This area houses the National Training Programme for Officers and is
budgeted to break even.
Policy Unit
Total

Staff Costs
£90,062

Activity Costs
£10,000

Income
£0

Net
£100,062

Income
£0

Net
£159,853

Policy Unit: The Policy Unit houses two specialist policy staff.
Management & Overhead
Total

Staff Costs
£139,853

Activity Costs
£20,000

Management & Overhead: This area includes central management costs and overhead of the Campaigns
Directorate.
Research, Policy & Political Strategy
Total

16/09/2011

Staff & NEC
Costs
£1,417,455

Activity Costs
£468,029

Income
(£233,300)

Net
£1,662,184
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4| BUSINESS SERVICES & RESOURCES
The Business Services area is responsible for the efficient and effective running of NUS on a range of issues from
events to facilities, as well as key services such as human resources and finance.
NUSHQ
Total

Staff Costs
£110,046

Activity Costs
£377,795

Income
£0

Net
£487,841

NUS HQ: This area includes the key central running costs of NUS including reception, rent, heat, light etc.
Strategic Development
Total

Staff Costs
£174,281

Activity Costs
£60,768

Income
£0

Net
£235,049

Strategic Development: This area includes senior management and a range of legal costs and professional fees.
Finance
Total

Staff Costs
£0

Activity Costs
£274,307

Income
£0

Net
£274,307

Finance: This area includes costs for a Shared finance department with NUS Services as well as a number of
professional fees, administration costs and central costs (e.g. pension’s liabilities, provision for depreciation, VAT
and corporation tax liabilities). These unit costs are now being recharged on a Shared Service basis from NUS
Services.
Events & Conferencing Unit
Total

Staff Costs
£124,282

Activity Costs
£5,000

Income
£0

Net
£129,282

Events and Administration Unit: This area houses the events department of NUS providing central events
organisation and support, and events support costs to the organisation.
Human Resources
Total

Staff Costs
£0

Activity Costs
£218,190

Income
£0

Net
£218,190

HR: The HR unit costs are shared with NUS Services and are now being recharged on a Shared Service basis
from NUS Services.
IT
Total

Staff Costs
£0

Activity Costs
£468,700

Income
£0

Net
£468,700

IT: The IT staffing support and administration & maintenance costs is shared with NUS Services. These are now
being recharged on a Shared Service basis from NUS Services.
Business Services
Total

16/09/2011

Staff Costs
£408,609

Activity Costs
£1,414,760

Income
£0

Net
£1,823,369

Page 9

5 | COMMUNICATIONS & MARKETING
In this section you will find costs relating to communications for the National Union. It includes corporate comms,
New Media/Web expenditure, copy and design and marketing. Many of these areas represent the NUS “share” of
a split cost with NUS Services Limited.
Communications
Total

Staff Costs
£176,360

Activity Costs
£117,600

Income
£0

Net
£293,960

Communications Unit: This area includes costs relating to NUS’ corporate communications functions, including
comms strategy, web and print staff plus senior management overhead.
Marketing Unit and Recharge
Total

Staff Costs
£0

Activity Costs
£0

Income
(£60,555)

Net
(£60,555)

Marketing Unit & Recharge: This area includes costs relating to NUS’ corporate marketing and the recharge to
NUSSL for provision of Marketing.
Communications and Marketing Unit
Total

16/09/2011

STAFF COSTS
£176,360

ACTIVITY
COSTS
£117,600

INCOME
(£60,555)

NET
£261,247

Page 10

6 | NATIONS
NUS’ Nations work is devolved and politically autonomous. This section reflects the costs of running each
operation’s support, management, administration and activity costs in the coming year. They do not include any
contribution to overheads at NUS UK.
Scotland Core
Total

Staff & SEC
Costs
£341,382

Activity Costs
£106,593

Income
£0

Net
£447,975

Scotland Core: This includes all management, support, campaign, conference and activity costs in Scotland.
Wales Core
Total

Staff Costs
£221,019

Activity Costs
£99,900

Income
(£15,850)

Net
£305,069

Wales Core: This includes all management, support, conference, campaign and activity costs in Wales as well as
limited external project funding.
NUS-USI
Total

Staff & NEC
Costs
£0

Activity Costs
£0

Income
£0

Net
£16,230

NUS-USI: NUS-USI is a partnership arrangement between NUS UK and the Union of Students in Ireland. This
figure is the central direct subsidy figure.
Nations Total
Total

16/09/2011

Staff & EC
Costs
£562,401

Activity Costs
£206,493

Income
(£15,850)

Net
£753,044
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7.1 | NUS CARDS
NUS Extra Card
Total

Overhead
£0

Activity Costs
£0

Income
(£970,774)

Net
(£970,774)

NUS Graduate Card
Total

Overhead
£0

Activity Costs
£0

Income
£0

Net
£0

NUS Cards
Total

Overhead
£0

Activity Costs
£0

Income
(£970,774)

Net
(£970,774)

NUS Cards: NUS Extra and the recently introduced Graduate card represents one of the major sources of income
to NUS. The above figures reflect a phased programme to increase the net contribution to NUS of the NUS Extra
card.

16/09/2011
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7.2 | MAJOR INCOME
Business Income
Total

Income
(£1,434,628)

Net
(£1,434,628)

Business Income: This includes all investments, property rental and affinity income along with any contribution
from Externally Funded Projects which will be used to fund the charity.
Affiliation Fees
Total

Income
(£3,869,922)

Net
(£3,869,922)

Affiliation Fee Income: This budget includes provisions for hardship and abatement. The Affiliation Fee income
from NUS-USI has been included within NUS-USI.
Major Income Total
Total

Income
(£5,304,550)

Net
(£5,304,550)

8 | PROVISION AND CONTINGENCY
A contingency of £8,000 has been allowed along with a Pension Deficit provision of £183,795.

9 | INFRASTRUCTURE
Infrastructure costs of £675,232 have been budgeted for the financial year along with profit share from the NUSSL
Business Development of £144,200 and a recharge to SPARQS for £7,000.

16/09/2011
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NEC/14U/11
NUS National Executive Council
TO APPROVE
NEC By laws and Performance Indicators
Liam Burns, NUS President. 12th June 2010
Summary- This report proposes a set of by laws to be used by the NEC during 2011/12 and
performance indicators to support positive behaviours
Recommendations- This set of proposals is for the NEC to approve and replaces all existing
by laws.

NUS National Executive Council
Bylaws Governing NEC Meetings
Under clause 26 of the NEC rules the NEC “shall agree, and may at any time vary, its own
Standing Orders for the conduct of its meetings, including procedures for agenda setting, the
discussion of motions, amendments to motions, elections of its members to other bodies and
reports”. They are referred to as Bylaws here.
NEC Bylaws
Meetings and Agenda
1. The Clerks shall call all meetings of the National Executive Council.
2. The appointed Clerks shall draw up the agenda in accordance with the provisions in the
constitution, rules and programme of business approved by the NEC
3. The Clerks, in consultation with the National President or her nominee, shall allocate
appropriate and reasonable time for items of business submitted.
4. The Clerks shall be responsible for recording minutes of the meetings.
5. The Clerks shall give notice of all meetings of the National Executive Council to every
person entitled to attend meetings. At least fourteen clear days notice must be given of a
meeting of the National Executive Council.
6. The Clerks shall publish the Agenda to every member of the National Executive Council.
The Agenda shall normally be published seven clear days before the day of the meeting.
Meetings/Quorum/Voting
7. The chair of the National Executive Council shall be the NUS President or their designate.
8. No business shall be conducted in the absence of a quorum (one third of voting members),
save that an inquorate meeting of the National Executive Council of which due notice has
been given may adjourn itself until a quorum is mustered.
9. Confirmation that the meeting is likely to reach quorum shall be circulated 5 clear days
before each meeting.
10. An inquorate meeting of the National Executive Council shall be suspended if a quorum has
not been reached within one hour of the stated time of commencement.
11. Every voting member of the National Executive Council shall be entitled to vote at meetings
of the National Executive Council, except the Chairperson.
12. Voting shall be by show of hands. There shall be no provision for a secret ballot. The
chairperson shall be competent to declare the result on the show of hands alone but may
conduct a count if they deem necessary.
13. Before taking a vote, the Chairperson shall enquire whether any voting member of the
National Executive Council wishes that vote to be recorded. If there is an affirmative reply,
the manner in which each voting member of the National Executive Council casts their vote
shall be recorded and published in the minutes of the meeting.
Reports
14. Zone Vice Presidents, along with the National President, will be required to submit a written
report to each meeting of the NEC. Other convenors will be invited to submit a written
report to each meeting of the NEC of no more than 2 sides of A4. No excess will be
accepted. All the reports will assume to have been read by the NEC.
15. In the case of any Sub Committee, Zone or President report, the National Executive Council
may take a vote on whether to endorse the report if requested to do so by the person
responsible for the report, or otherwise the National Executive Council may take a vote on
whether to refer back a report or any part of a report, following a proposal to do by any
member of the National Executive Council.
16. There shall be the following report motions:
(a)
The reference back of a specified part or a specified line or lines of a specified
part of the Report
(b)
A motion of censure on the convenor or the National Executive as a whole.
(c)
A motion to remove responsibility from a convenor, or all of the National
Executive for a specified area of work.

(d)

A motion to commend a member or members of the National Executive or all of
the National Executive for a specified area of work.

Motions
17. A motion on any matter relating to the affairs of the National Union may be submitted to
the National Executive Council, provided that it has the support of at least three members
of the National Executive Council and is submitted to the Clerks at least eight clear days
before the meeting takes place. A motion that relates to matters under the control of the
Trustee Board, Democratic Procedures Committee or Chief Returning Officer, when carried,
shall constitute a formal recommendation to the aforementioned body.
18. There shall be the following motions:
(a)
Ordinary motions, which must be submitted electronically in writing to the Clerks
before mid-day ten clear days before the day of the meeting and presented to
members of the National Executive Council seven clear days before the day of
the meeting. Each motion needs at least 3 proposers and each proposer must
make a separate submission. The motion may be no more than 1,400 words
long.
(b)
Amendments to the ordinary motions which must be submitted electronically in
writing to the Clerks before mid-day four clear days after the motions deadline.
Amendments may be no more than 500 words.
(c)
Emergency motions, which must be submitted electronically in writing to the
Clerks before mid-day four clear days after the motions deadline. Amendments
may be no more than 1,000 words.
(d)
Report motions, which shall hold the Convenors accountable for their work.
These may be moved through notice to the Chairperson who shall make all
members aware of the motions to be moved before the commencement of the
session scheduled for the debate of report motions.
19. If necessary the Clerks will make reasonable steps to alter these deadlines to account for
public holidays.
20. The chair will invite the proposer of the motion to speak for the motion or amendment for a
set period of time. After this they will invite contributions from the rest of the NEC. No
member of the NEC will speak more than twice on the motion or issue.
21. At the chair’s discretion, he may ask for an open discussion on any motion or amendment
to inform the discussion on the debates.
Parts
22. At the chair’s discretion, an NEC member may call for a discussion of parts on a motion or
amendment. The calling of parts means that a section is discussed separately from the rest
of the motion. The chair may decide whether to hear the parts separately or see a vote
from Council to see if they wish for this to happen. Only whole clauses or sentences may be
taken as parts. A submitter of a motion or amendment may remove any section of their
text before the calling of parts.
23. The person calling for parts may speak for them to pass or allow someone else to do so
and then speak against them passing.
Procedure
24. There shall be the following procedural motions which are listed in order of priority:
(a)
That the meeting has no confidence in the Chairperson. If this motion is carried,
the person in the Chair must vacate the Chair and not resume the Chair during
the meeting.
(b)
That the meeting close or adjourn. If this motion is carried, the meeting shall
immediately close or adjourn to the time and place specified in the motion.
(c)
That the question be now put. If this motion is carried, the motion under
discussion is put to the vote after summations against and for the motion. This
motion prevents parts being taken on the motion even if parts have already
been tabled.

(d)
(e)

(f)

That the question be not put. If this motion is carried, the motion under
discussion is not put to the vote.
That the question be referred to another meeting or body. If this motion is
carried, the motion under discussion is tabled to the meeting or body specified
and no further discussion on it takes place at the meeting.
That the question be taken in parts. If this motion is carried, the motion under
discussion is voted on in parts as specified. A successful parts procedural motion
will decide to remove a section of the text from any amendment or motion. A
failed parts motion will leave it to be debated along with the rest of the text.

Accessibility
25. All members of the National Executive Council are entitled to take full part in all areas of
the meeting. If a member cannot take part in any area due to procedures not being
followed, the Chairperson shall adjourn the meeting until the problem has been rectified.
Suspension
26. A motion to suspend the Byelaws or any part thereof may be moved without notice by a
voting member of the National Executive Council during a meeting of the National
Executive Council. The motion shall be voted on after a speech in favour and a speech
against. The motion shall require a two-thirds majority of those present voting members to
be enacted.
Non Attendance
27. If an NEC member does not attend 3 consecutive Council meetings or 4 in a one year
period, without apology they will be assumed to have resigned from their position and all
related benefits and authority. If they miss 3 consecutive meetings or 4 meetings in a one
year period with an apology, any member of the Council may call for a simple vote on
whether they should remain as a member of the NEC at the meeting.

Performance Indicators
Strong governance relies on the combination of strong structures, supportive operations and
positive behaviours from those involved. Over the past few years NUS has strengthened its
structures and provided more operational support in the form of dedicated staff and other
resource to allow it to function.
The below are a set of performance indicators for approval by the NEC to help monitor
operational effectiveness and also agree the way in which we will support the NEC. Where we
want to increase transparency of the council these areas are important so that the membership
can hold us accountable and be engaged with National Democracy.
They are to approve.
Area of work
Details of meetings including venue
circulated at least 1 month in
advance
Reports correctly submitted by the
deadline
Motions correctly submitted with two
seconders by the deadline
Amendments correctly submitted with
one seconder by the deadline
All papers from other bodies and
individuals promptly submitted
Issues discussed with constituent
members by Block of 15
Draft Minutes approved promptly

Councillors properly prepare for
meetings

Measure
Achieved for all remaining
meetings in 2011/12

Responsibility
Clerks

No more than one
intervention by Clerks
each meeting
No more than one
intervention by Clerks
each meeting
No more than one
intervention by Clerks
each meeting
All papers sent to NEC
within five hours of final
deadline
50% of Unions feed into
their block contacts
Draft Minutes on NUS
Connect with one week of
each meeting
No discussion of starred
items without prior notice
to chair

All report
submitters
All NEC

All NEC

All NEC / Senior
Leadership Team
Block of fifteen /
contact unions
President

All NEC

NUS Zones, Liberation & Sections: Budget Submission
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TopLine Allocations agreed at last NEC
Zones (not Pri campaign)
£79,000
Liberation
£68,000
Sections
£21,000
NEC Committees
£4,000
TOTAL
£172,000

The formal decision to be agreed by NEC is that in column four (“Total Applied For”) and is presented for approval. Please note that at the time of
writing the Liberation area is not agreed and a further note will be tabled on the day of the NEC meeting.
Area

Name

Costs

TOTAL APPLIED FOR

Union Development

Running
Democracy Toolkit
Student Skills
Sabbatical Support

5,500
1,000
10,000
1,500

18,000

Running
Meet the carers
Accommodation Costs
Get on the bus

5,500
1,500
3,500
3,000

13,500

Additional funding for this area will come
from the Priority Campaign budget

Running
Charter Academic Support + Org/Mgmt
Placement Students
Championing WP
Charter of Charters

5,500
3,000
3,000
4,000
0

15,500

Additional funding for this area will come
from the Priority Campaign budget

Running
IAG
CALL
Teaching & Learning
Enrichment Cuts
Student Voice

5,500
3,000
1,200
2,200
2,000
2,000

15,900

Running
Projects

4,500
11,600

16,100

TOTAL ZONES

£79,000

Welfare

Higher Education

Further Education

Society & Citizenship

1

NOTES

Note a detailed submission is not
currently available due to Convenor
being on leave and staff support not
being available

International

Mature & Part Time

Postgraduate

Women

Disabled

LGBT

Black

Running
Educating Internat Students
Eurofuture
Global Employability
Support at overseas campuses

9,000
800
800
800
600

12,000

Running
Mature Students Research

2,000
1,500

3,500

Running
PGs that teach research

4,000
1,500

5,500

TOTAL SECTIONS

£21,000

Running
Fighting Cuts
Zero Tolerance
Sister Activist
Abortion Rights
I will
FE Involvement

10,500
3,000
1,500
500
300
800
300

17,000

Running
Various as listed

4,500
11,150

16,650

Running
Residential
Committee
Various small projects (netted)

12,172
335
2,496
2,000

17,000

Running
Increase Black Representation
Regional Training
Cross Liberation Days
Equality Bill
Employability
Free Education
Peace & Justice
No to Islamophobia
Clubs & Societies

19,247
5,720
790
1,150
2,635
415
1,430
2,390
1,125
870

35,772
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NEC/14W/11
NUS National Executive Council
TO APPROVE
The role of non NEC full time officers
Liam Burns, NUS President. 16th September 2011
The current situation
NUS Scotland and NUS Wales elect 3 FTOs:
President, Depute/Deputy President (DP) and Women’s Officer
Politically autonomous to their own Nation and campaigns, these officers are elected and held
accountable within their respective democratic structures. Nations FTOs being part of NUS UK
is essential for NUS UK delivering for the nations.
Convenors
NUS Campaign Convenors is the term for all FTOs that each ‘Convene’ their own campaign and
is made up of every FTO bar NUS Scotland Depute and Women’s Officer and NUS Wales
Deputy President and Women’s Officer. Convenors is not a policy or decision-making body, but
is used as a communication tool between usually senior managers and elected officers. In
2010 there was a separate induction event for Convenors and meetings are held almost bimonthly and usually coincide with NEC meetings.
NUS NEC
NUS Articles of Governance and Rules:
42. The National Executive Council shall be the interim policy body and its officers shall provide the
Political Leadership of the National Union. The National Executive Council shall be the most senior policy
body outside of the National Conference.

Currently, Convenor meetings look to co-ordinate NUS’ campaigns and training work and acts
as an initial staging ground for many of the political affairs of NUS before they go onto the
NEC. Currently, the Nations Depute/Deputy and Women’s Officers do not attend Convenors.
The other situation where all FTOs may have the opportunity to interact is the National
Executive Council. However even if the second place for NUS Scotland, NUS Wales and the
National Women’s campaign went to a Nations FTO, there would still be one FTO not on NEC.
Succsessive Depute/Deputy and Women’s Officers have suggested that this lack onf interaction
with fellow NUSUK FTOs leads to a disparity of esteem between and has implications for
representation and diversity in cross-UK work.
Furthermore as NEC are each delegates to NUS National Conference, those FTOs not on NEC,
do not have a vote at NUS National Conference and become passive observers of the event.
Zones
The 5 policy sections of NUS operate across NUS. In Scotland and Wales collaboration between
the Zone Committees and VPs is essential for NUS to deliver work in all Zones for our
members in these nations. Responsibility for Zones in Scotland and Wales varies between NUS
UK VP and Committee and the Nations FTOs and their respective Executive Committees. This
needs to be clearer and facilitated to ensure that the organisation is working together.
Issues with the current situation
With the development and acceleration of devolution the responsibility for NUS to deliver for
our members across the UK is becoming increasingly complex. Therefore collaboration across
the organisation is essential to ensure that campaigns accommodate for cross-boarder
differences and that Nation specific campaigns can receive appropriate support from the centre
in addition to what is available from the officer and staff team based in that Nation.

For NUS UK staff and officers that are UK wide, the challenge is to ensure that NUS Scotland
and NUS Wales officers work in collaboration effectively to deliver for our members in the
Scotland and Wales.
Elected officers are elected for 1 year fixed terms and for officers to be as effective as possible
communication, networking and access to staff support and resources is key. Convenors and
NEC are tools for FTOs to keeping up to date with their colleagues, counterparts and staff.
Therefore officers who are not Convenors or NEC face certain barriers to advice,
communication and support.
Communication
As NEC and Convenors are used as communication tools between elected officers and with NUS
staff. It is not practical to expect the President to be fully aware of all of the activity of the
other FTOs and communicate relevant information to officers and staff. For example two way
feedback between London based officers and Nations based officers information and direction
of campaigns.
Collaboration
Essential for the organisation to deliver for our members in the Nations, is for NUS Scotland
and NUS Wales officers to work collaboratively with their counterparts in NUS UK. For example,
working together to provide training, advice and resources to Welfare officers about students’
rights in the private rented sector that is adapted to the relevant legislation in that Nation.
Access
In not attending Convenors, NEC, or being members of UK Committees, Depute/Deputy
President roles are in effect blocked from access to decision making, resources and staff.
Status and hierarchy
Under the current structures if we are to consider that Convenors of campaigns are of equal
status, the structures make it clear that the Depute/Deputy and Scotland and Wales Women’s
Officers are not of equal status to their London based counter parts.
Joined up
With there currently being no structure for FTOs to work collaboratively, there isn’t a joined up
approach to delivering Zone areas of work. For example, the relevant officer for each Zone in
the Nations are not accommodated for as part of Zone Conferences or Committees and
therefore the work of these Zones can overlook the context, provision and needs of our
members in the Nations.
Proposals:
• All Nations Full Time Officers will attend initial NUS UK training and the FTO residential and
this will be paid for by NUS UK.
• All Nations Full Time Officers will be invited to Convenors meetings, however the cost of
travel for those other than the Nations President will be covered by the respective Nations.
• We will seek to submit a motion to National Conference amending the rules so that the
respective Nations Executives have their two observers places converted to full voting
positions (although they will be treated as delegates and not NEC members). The Nations
themselves will decide how to allocate these places.
• Zone Committees will allow NUS Scotland, NUS Wales and NUS-USI to attend meetings,
however travel and accommodation will be covered by the respective nations.
• One Nations representative should be invited to attend all Zone Conferences at cost price.
Convenors are invited to discuss these proposals and suggest ways to rectify the issues raised.

NEC/14X/11
NUS National Executive Council
TO APPROVE
Note on NUS support for NCAFC demonstration on 9th November
Liam Burns, NUS President. 16TH September 2011
Following on from getting legal advice on how best to support the NCAFC demonstration on the
9th November 2011 whilst legally protecting both the National President of NUS and the
Trustees of NUS the following course of action is recommended.
NB. A note of the advice from the solicitors will be available for the meeting but time
constraints around paperwork deadlines these cannot be made available in advance. This note
seeks to provide pragmatic solutions in the context of the advice that has been given based on
both criminal and civil liabilities. However the headlines of this are:
Any criminal liability would likely rest with the National President and any civil liability would
rest with the Trustee Board as a whole given NUS legal status as an unincorporated
association.
Nature of NUS Support to NCAFC
It would not be advisable for NUS to transfer funds directly to NCAFC due to the lack of formal
constitution of this group. NUS would be essentially transferring funding directly to Michael
Chessum and this could prove to be problematic for NUS for a whole host of reasons including
financial accounting ones.
NUS can however agree to directly supply a resource(s) for the event depending on how much
resource the organisations wishes to spend.
The following costs are based on money spent for demos in 2010/11
Placards - £1500 per 500
Large Banner - £500
NUS Extra mailing - £3000
Text Message to those who signed up to Demo 2010 - £650
Alternatively NUS could agree an amount of resource that NUS would provide and discussions
about how this is deployed could be dealt with at a later date.
Note: Any resources committed towards this unbudgeted demo will to be removed from other
areas of spending. This will need to be discussed further.
In
to
•
•
•
•

order to secure this funding NCAFC would need to agree with a range of conditions in order
protect NUS from being liable. These include:
Early and clear liaison with the police
Carrying out a risk assessment for the event
Full stewarding for the event
Make clear that the philosophy of this demonstration is one based on principles of nonviolent direct action

Whilst NUS is not the organiser of the demonstration – and taking on any of the functions of
the organiser such as police liaison, risk assessment, stewarding would result in NUS becoming
in the organiser, it can provide advice and support to NCAFC the organisers about best ways to
deliver the event. Copies of risk assessment templates could be provided and clear advice on
how to complete this could be passed on. As could information about how to organise
stewarding. We could also provide stewarding bibs etc.
It is also recommended that as part of publicising this event to students that NUS provides
advice to would be demonstrators about their rights and responsibilities as demonstrators.

This should include making clear that whilst NUS supports non-violent direct action it does not
condone violence against people and/or property.
NUS could also promote the demonstration through its normal channels and encourage its
members to do the same. However for some channels there may be costs involved – please
see above.
Regarding the use of NUS logo we are advised to have “supported by” next to the logo of NUS
– which demonstrates our support for the event but allows us to be clearly distinguished from
the ultimate organisers NCAFC.

NEC/14Y/11
NUS National Executive Council
TO APPROVE
Update on Events Procedure
Liam Burns, NUS President. 16th September 2011
Recommendations- This set of proposals is for approval
At the last NEC we discussed the following recommendation: "NUS policy should include a
mandatory deadline two weeks before any event with 150 attendees, not extendable under
any circumstance"
Following internal operational discussions the following is proposed.
•

•
•

•
•

For all large or residential events a standard registration deadline of three weeks before an
event starts will apply. It will be made clear that beyond this date access needs or
accommodation cannot be guaranteed.
Any committee or guest speaker allocations must be finalised at this stage.
At this stage the events team will seek to work with the relevant steering committee and
officers to fully process partial, attempted, telephoned and other late registrations.
Committees and officers will not actively promote any event after the initial deadline but
late registrations will be processed.
At two weeks before a final hotel booking number will be agreed and sent to the
accommodation/catering providers.
Beyond this date the only late registrations that will be accepted will be those that can
demonstrate extreme extenuating circumstances (for example family bereavement) and
only then where accommodation and catering can still be secured. The decision will be
reached by an appropriate officer trustee.

NEC/14Z/11

paper
Subject:

ODP (Officer Development Programme): Summer Training 2011

Produced by:

Ed Marsh

To:

NEC

Date:

15 September 2011

Action:

For information and discussion

Summary
We delivered eleven residential training programmes from June to August, with the Understanding and
Supporting Liberation conference also taking place during this time. Furthermore this year’s report
includes the FE Training.
578 officers attended these courses from 127 students’ unions. Feedback from 431 delegates was
received on all aspects of the course with delegates giving an average score of 8.42 out of 10 when
asked how satisfied they were with the overall experience of the course. This equates to 84.2%, which
is 4.2% higher than our current KPI of 80%. It also reflects an increase of 6% when compared to last
year. Furthermore, 98% of delegates would recommend our courses. In December, online longitudinal
feedback will be undertaken from delegates that attended summer training.
We have started to develop the summer training programme for 2012.

1. NUS Summer training programme
From 28 June to 19 August 2011, we delivered the following learning & development courses:
• FE Leadership: Introductory course: 3 day course
• FE Leadership: Advanced course: 3 day course
• FE Sabbatical Network: 2 day residential
• Trustees Academy: 3 day accredited course
• Train the Trainer: 3 day accredited course
• Understanding and Supporting Liberation: 1 day conference
• Finance officer course: 2 day course
• Delivering Change: 3 day course (streamed by role)
• Communications officer course: 2 day course
• Championing Active Student Involvement: 4 day course (streamed by role)
• 2 x Active Political Leadership (APL): 4 day course
2. Delegate feedback data
Each delegate was asked to complete a feedback questionnaire at the close of each course. We
received 431 completed feedback forms from a total number of 578 delegates. This equates to 74.6%
response rate. In comparison to 2010, this represents an increase of 6.6%. This is still an area that can
be improved and we will be considering how we collect feedback at the end of courses.
3. Delegate quantitative feedback
We asked for feedback in relation to: pre-course (registration and course joining instructions), on the
course (registration, venue facilities, location, meals and refreshments, event documentation, plenary
sessions, tutor groups, workshops, trainers and overall satisfaction) as well as their comments on the
most/least relevant sessions, what parts of the course could be improved, if they would recommend
the course and their overall experience of the course.
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Delegates were asked to rate their responses from 1 to 6; 1 being low and 6 being high. In terms of
overall satisfaction with the course, across all 11 courses we received an overall average of 87.3%. In
comparison with last year’s courses overall satisfaction has increased by 9.1%. With 98.1% of
delegates stating that they would recommend the course they had attended.
One area that was noted as a concern last year was the overall feedback we received when we asked
delegates to rate the pre-course information. This year we received an overall average of 75.8%
satisfaction. When compared to last year’s score this reflects a significant increase of 23.2%. This
improvement was achieved by having a key staff training contacts within unions and a better
registration process.
On the whole, tutor group sessions were scored better by delegates when compared to plenary and
workshop sessions. Tutor group sessions received an average score of 5.5 out of 6 with plenary and
workshop sessions receiving an average score of 4.2 and 4.8 out of 6 respectively. As such we will be
reviewing qualitative feedback in this area and working with the membership during course
development to improve this.
An area that continues to increase year on year is how the delegates rate NUS trainers. This year the
overall average score was 5.5 out of 6. This equates to an increase of 5.2% when compared to last
year. In fact none of the courses received lower than 5 out of 6 average score in this area.
Furthermore, as in previous years, we used trainers from students’ unions to support the delivery of
our 5 core summer courses.

3. Officer Development Programme 2012
The initial plans for next year’s summer training are to deliver:
• 2 Active Political Leadership courses both during August, towards the end of the summer
programme.
• Delivering Change for Education and Welfare Officers. We will be delivering separate education
and welfare courses.
• Finance Officer course
• Communications Officer course
• A course for student activities officers, which would be streamed by role.
• FE Leadership course
• FE Sabbatical Networking residential
• Understanding and Supporting Liberation conference
All courses will be developed or revised with input from NUS officers and staff, students’ union officers
and staff, and external partners (e.g. Endsleigh). We are currently sourcing suitable campus-based
institutions and their respective students’ unions to host one of next years summer courses.
4. Conclusion
From the feedback received this year, our trainers and tutor group session scores continue to improve
with our materials also receiving a high score from delegates. In fact no area of delegate feedback
received an overall average score of below 4 out of 6. The lowest overall average score was for plenary
sessions and as such this is an area that we will review along with workshops with the aim to attain
more similar scores to that of tutor group sessions next year.
We will be collecting online feedback data asking delegates to reflect 3 months on from attending the
course. The work for next year’s summer training programme is well underway with the search for
training venues.
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minutes

NEC/TB/11

Meeting of:

Trustee Board

Place

NUS HQ

Date and Time:

17th June 2011, 11am

In Attendance:

Aaron Porter (chair), Shane Chowen, Ed Marsh, Susan Nash, Olivia
Bailey, David Fletcher, Karl Hobley, Kainde Manji.
Rebecca Gordge, Fabian Neuner, Daniel Randall, Emily Rowe, Dame
Karlene Davies, Kate Davis.
Jess Green, Varinder Singh, Vicki Baars, Estelle Hart.

Apologies:
Incoming
Trustees:
Staff:

1.

Matt Hyde, Group Chief Executive; Jim Dickinson, Director of Policy
and Delivery; Peter Robertson, NUSSL Managing Director; Jean
Mclean, Head of Communications; Nick Smith, Democratic Services
Co-ordinator

Introduction and Administration

Aaron Porter (AP) opened the Board at 11am.
1.1

Apologies were noted.

1.2

It was noted that Matt Hyde (MH) and Jim Dickinson (JD) were members of the
SUSS pension scheme.

1.3
The minutes and reserved minutes of the last meeting on the 13th December were
approved.
1.4- 5 The actions from the last meeting were noted. The risk register would be
discussed at the next Audit, Risk and Remuneration meeting.
2

Reports

2.1
MH presented his report and updated the board on the Fitness for Purpose review.
There had been more redeployments within the organisation than expected but the
review was within budget and there had only been one redundancy.
The report was approved.
3.

Strategy

3.1
Jean Mclean (JM) presented the membership perception survey. It was noted that
the benefits of value of being an affiliate to NUS needed to be promoted more strongly.
The membership engagement enabling strategy should include a KPI on value for money
from NUS.
The report was approved.
3.2

The Board approved the summary strategic document for 2011-14.
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4.

Operational

4.1
MH provided a presentation on the year end KPIs. The board appreciated the
presentation style of the KPIs and thanked all for their work. Estelle Hart (EH) asked that
statistics for women in elections not considering the reserved places to increase Women’s
representation be reported.
Action: Nick Smith
5.

Finance

5.1

The Board approved a report from the Group Finance Director.

6.

Corporate Governance

6.1

The Key Dates and Cycle of Business were approved.

7.

Any other Business

7.1

Closed business

7.2

The Board reviewed the meeting

7.3

AP bestowed honorary life membership of NUS on the departing National
Executive Council members and staff who had left since National Conference
2010.
The board thanked Aaron for his leadership as chair over the previous year.
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NEC/14Motions/11
Motions to NEC
Motion 1: Supporting Peace One Day
Submitted by: Danielle Grufferty
Seconded by: Pete Mercer, Ed Marsh, Daniel Stevens, Ruby Hirsch, Aakash Naik, Nes
Cazimoglu, Joshua Rowlands, Estelle Hart
Supporting Peace One Day
NEC Believes:
1. In 2001 a United Nations General Assembly resolution was unanimously adopted by UN
member states, formally establishing an annual day of global ceasefire and non-violence on the
UN International Day of Peace, fixed in the global calendar on 21st September
2. Peace One Day is calling for and working towards a day of ceasefire and non-violence on the
21st September 2012; a Global Truce which could be the largest reduction in global violence in
recorded history, both domestically and internationally
3. On Peace Day 21st September 2010, in all 192 UN member states, and 28 organisations
carried out 88 humanitarian activities across 31 countries
4. Since 2007, 4.5 million children have been vaccinated in Afghanistan against polio as a result of
Peace Day agreements by all parties in the region. On Peace Day 2008 the United Nations
Department for Safety and Security, which monitors security related incidents, recorded a 70
per cent reduction in violent incidents in Afghanistan on the day itself.
5. POD Education aims to advance leaning in areas of conflict resolution, global citizenship and
human rights, and NUS can play a key role in this
6. While we aim for a Global Truce for 365 days in the year instead of one, this is a positive step
that NUS can partake to spread a message of peace.
7. Students Unions have already got involved in the campaign, such as Bournemouth, Plymouth,
Dudley College and
NEC Resolves:
1. To join the call for a Global Truce on Peace Day 2012
2. To support students' unions in action to build up to September 2012, such as screening the
POD video, sports and arts in the community, workshops etc, which can get wide influence
through student activities
3. To work with POD to provide training to students to educate others on issues of global
citizenship and promote messages of peace, both at a local and international level.
Motion 2: Stop NCH, keep HE public!
Submitted by: Michael Chessum
Seconded by: Estelle Hart, Liam Burns, Aaron Kiely, Alan Bailey, Luke Young
NEC believes:
1. That humanities subjects in higher education are facing devastating funding cuts, with the
removal of entire teaching budgets from departments.
2. That numerous academics and business leaders have announced plans for a privately owned
‘rival to Oxbridge’ to be established in Bloomsbury, called the ‘New College for the Humanities’
(NCH).
3. That NCH will charge £18,000 per year for tuition in a number of humanities subjects, plus law
and economics, leading to a University of London international programme degree.
4. That the operation is headed up by a number of well-known academics, but that actual
teaching from them will be limited.
5. That the college is a private company limited by shares - not a charity. It will therefore be
expected to deliver a profit to its shareholders, including private backers who are supporting
the project with £10m of funding.
6. That a number of courses, advertised on the NCH website, have been pirated from existing
University of London courses – including those facing serious funding cuts, such as Royal
Holloway. At no point were course material copyright holders approached.

7. That NCH claims it will offer access to facilities across Bloomsbury, including University of
London libraries and existing students’ union facilities; but that no agreement has been reached
with the University of London, its constituent colleges, or its students’ unions.
8. That the HE White Paper is a (chaotic) attempt to introduce a market in HE – with institutional
failures, privatisation and consumer-driven learning.
NEC further believes:
1. That NCH represents a serious attack on the principle of universities as public institutions for
scholarship, research and the dissemination of knowledge. If it is allowed to succeed it will
undermine the character and ethos of university education.
2. That £18,000 a year fees place this college beyond the reach of all but the very richest. NCH
claims it will offer scholarship funding, but this will not cover full fees and will be of limited
availability. NCH is therefore also an attack on the principle of access to education by the ability
to learn, not the ability to pay.
3. That the NCH business model depends critically on access to world-class facilities, built up at
substantial public expense, located around Bloomsbury - most notably the university libraries,
but also including welfare and students union services. It is therefore seeking to enjoy a
handsome public subsidy, while turning a private profit.
4. That many of the claims made by NCH – both in terms of its academic experience and its ability
to award degrees –border on mis-selling, and mask what will amount to a precarious and
questionable learning experience for its prospective students.
5. That the welfare and support services to be offered by NCH appear wholly inadequate to the
needs of its potential students and that this is plainly irresponsible on the part of its founders.
6. That if NCH is allowed to become a reality, it will become a rallying point for privatisation and
marketisation in the HE sector, especially in the minds of Vice Chancellors who view public
regulation as restrictive.
7. That under the HE White Paper there is a serious possibility of some HEIs leaving the public
sector altogether. Students and NUS must play a strong role in vigorously opposing such
moves from the outset.
8. That it is still possible to prevent NCH from becoming a reality, both in terms of public furore
and in terms of the technical business of awarding degrees.
NEC resolves:
1. To issue a statement condemning the NCH project for the reasons as given above, and to
disseminate this as widely as possible.
2. To call on university managements (particularly those in London) to issue a similar statement,
distancing themselves from the project.
3. To call on the University of London to refuse to collaborate with NCH, and issue a statement to
this effect.
4. To support calls for a “greylist” of NCH, including boycotts of, and protests at, public
engagements of its professoriat and financial backers.
5. To support action taken by staff unions against NCH.
6. To support ongoing campaigns against NCH.
7. To support similar campaigns and direct action against similar projects, and against any
university management which tries to go private.
Motion 3: A strategy for the autumn
Submitted by: Mark Bergfeld
Seconded by: Michael Chessum, Vicki Baars, Aaron Kiely, Kanja Sesay
NEC believes:
1. The HE White Paper represents an unprecedented attack on higher education in the UK (refer
to last NEC meeting) and was not to anyone’s knowledge at National Conference.
2. The New College of Humanities will charge 18000 pounds while London Metropolitan University
is facing 70% course cuts.
3. 75% of all universities in England will charge the maximum amount of 9000 pounds.
4. NUT and other education unions are holding a mass lobby of parliament on October 26 and are
expecting up to 25 000 educationalists.

5. The call for the national education demonstration on November 9 which initially came from the
National Campaign against fees and cuts is now supported by a host of other organizations and
local Students’ Unions.
6. The Open Education Assembly committed itself to working closely with NUS and seeking its
support for the demonstration.
7. Student Activism 2011 will be happening on November 19
8. Public sector strikes with up to 3.5 million workers are set to be called for November 29
9. Last year’s NUS/UCU demonstration politicized an entire generation.
10. We need a strategy which links up with the broadest possible forces in the trade union and
student movement
11. The education movement needs a collective response to the HE White Paper, the scrapping of
EMA and the new round of attacks.
NEC resolves:
1. NUS participates in the mass lobby and mobilizes the maximum amount of students to the
event.
2. NUS participates in the next Open Education Assembly as one of the stakeholders of the
demonstration on Sunday October 9.
3. NUS will puts its name to the call for a national demonstration
4. NUS will distribute and disseminate the date of November 9 as far and widely as possible.
5. NUS will call for mass direct action including walk outs and occupations on the day that public
sector unions are set to strike.
Delete and replace amendment A
Submitted by: Liam Burns
Seconded by: Toni Pearce
If you vote for this motion it will delete the substantive
NEC Believes
1. Throughout history forms of non-violent protest have been used to symbolise the strength of
feeling about issues.
2. NUS is proud of the role it has played in both organising demonstrations and supporting
student led demonstrations & non-violent protests
3. As a tactic non-violent protest can be effective of raising awareness about issues and NUS
recognises and supports its role in building activism and campaigning- it provides the
opportunity for ordinary people to come together to demonstrate their views and opinions.
4. National Conference did not vote for a Demonstration but we should support student led
activity of this sort where it is safe and non violent.
5. That the only way to reverse the Government’s outrageous cuts to public education, trebling of
tuition fees and cutting of EMA is to have a long-term strategy that will win over the hearts and
minds of the public, change the policies of political parties and end in a General Election at
which educational opportunity is major issues
6. In the interim NUS must continue to win for its members, and NUS has the opportunity to put
significant amounts of money back into students pockets through winning changes to the
student support system.
NEC Resolves
1. In the short term NUS should inspire of a whole new generation of student activists, ready to
campaign on a diverse range of issues. These students will return empowered to their
campuses ready to win change locally as well as to keep up momentum nationally.
2. We will support NCAFC’s 9th of November demonstration, the National Lobby of Parliament by
education trade unions and public sector strike action called for November 30th.
3. To support student unions in winning fairer access through Access Agreements for potential
students to their institution
4. To put more money in students pockets by winning improved student financial support,
reducing hidden course costs and the cost of accessing student travel.
5. We will influence the pending HE Bill so that students gain more power as full partners in
shaping their educational experience.

Motion 5: Swaziland
Submitted by: Kanja Sesay
Seconded by: Ed Marsh, Dannie Gruffety, Aaron Kiely, Michael Chessum, Joe Oliver
NEC believes:
1. That a vibrant and vocal student movement plays a pivotal role in ensuring the existence of a
representative dialogue, which is a prerequisite to a well functioning society.
2. That people who are exposed to education become independent thinkers and are more likely to
become politically active.
3. That the campaigns of Swaziland NUS, which call for democracy and rights in the country,
embody these principles.
4. That participation in student union activities should not result in a student being denied access
to education, or to their rights to liberty and physical integrity.
5. That the freedoms of association, expression and assembly are fundamental human rights.
NEC further believes:
1. That the Swaziland NUS executives are volunteers who place themselves at immense risk for
the promotion of democracy and rights.
2. That peaceful student protests in Swaziland are often violently disrupted by the security
services, and that students are arbitrarily detained and physically mistreated.
3. That the Swaziland NUS President, Maxwell Dlamini, along with Musa Ngebuni, of the political
youth group SWAYOCO are currently in detention, under politically motivated charge, after they
were arrested ahead of protests on 12-14 April.
4. That students should not be dennied access to funding (scholarships) based on their political
affiliation, students are being granted scholarship if they support the Monarchy
5. That students in Swaziland who participate in student union activities risk being subjected to
disruptions in, or the complete withdrawal of, their access to tertiary education, either as a
deterrent or as a punishment.
6. That international solidarity with Swaziland NUS will contribute to creating an environment in
which Swazi students can conduct their activities without fear of harassment.
NEC resolves:
1. To make Maxwell Dlamini an honorary President of this union (National Union of Students UK).
2. To call on the Swazi government to allow student unionists in Swaziland to carry out their legal
campaigning activities without fear of arrest or harassment.
3. To work with Action for Southern Africa (ACTSA) to actively campaign for the release of
Maxwell Dlamini and all political prisoners in Swaziland.

The following motions and their amendments require drafting. This process will take place
immediately before the next NEC.
Motion 4: Dialogue on Israel-Palestine
Submitted by: Danielle Grufferty
Seconded by: Rachel Wenstone, Nes Cazimoglu, Ed Mash, Pete Woodward, Joe Oliver,
Matt East, Raechel Mattey, Liam Burns, Daniel Stevens, Luke Young, Aakash Naik,
Paddy Stearn, Fiona Wood, Adrianne Peltz, George Charonis, Rupy Kaur, Estelle Hart
NEC Believes:
1. Students should be encouraged to take an active role in the world around us, especially with
regard to conflict zones such as Israel-Palestine.
2. Discussions around Israel-Palestine are highly contested and have resulted at times to a
deterioration of good campus relations.
3. Students' unions should remain safe spaces for all students.
4. Dialogue, rather than debate, is the best way to solve conflict on campus and in the wider
world. NUS plays a vital role in creating a safe space on campus for dialogue and discussion.
NEC Further Believes
1. Both the Palestinian and Jewish peoples have the right to self-determination.
2. The self-determination of one people cannot be at the expense of another. Two states for two
peoples is the only practical way of expressing both these competing rights.
3. A peaceful solution will be created through mutual respect and recognition, of what are multiple
narratives.
4. On international issues, NUS must be informed by its members' priorities; and focus on
campaigns relating to access to education, such as in Palestine; whilst also acknowledging the
humanitarian crisis in Gaza.
NEC Resolves:
1. To support self-determination for the Palestinian and Jewish peoples through two states for two
peoples, whilst recognising the multiple narratives, including of liberation groups, within the
region.
2. To provide education and resources on Israel-Palestine to ensure officers gain an understanding
of the complexities of the conflict,and the impact the surrounding debate has on student
communities.
3. To show solidarity and build links with those defending the Palestinian right to access
education, and humanitarian aid.
4. Through the Society & Citizenship Zone Committee, encourage unions to host 'roundtable'
dialogue events on campuses and learning environments.
5. To strengthen existing interfaith initiatives to promote good relations between religious groups
on campus.
6. To ensure the safety of our members as a fundamental priority.
7. To provide training, tools and support to officers on dealing with conflict on campus.
8. To reaffirm NUS's strong opposition to Islamophobia, antisemitism and all forms of racism and
discrimination.
Add Amendment A
Submitted by: Aaron Kiely
Seconded by: Matthew Bond, Kanja Sesay
NEC resolves:
1. Supports the right of Palestinians living in Israel (estimated to be 1.5 million citizens,
approximately 20 per cent of the Israeli population) to equality alongside other Israeli citizens.
Amendment B
Submitted by: Joe Oliver
Seconded by: Daniel Stevens

Delete:
Further Believes 2 “Two states for two peoples is the only practical way of expressing both
these competing rights”
Replace:
‘Two viable states, negotiated bilaterally and with the support of the people, is a practical way
of expressing competing rights to self-determination’.
Amendment C
Submitted by: Joe Oliver
Seconded by: George-Konstantinos Charonis, Daniel Stevens
Delete:
NEC Resolves 1 “whilst recognising the multiple narratives, including of liberation groups,
within the region.”
Replace:
“And replace with ‘recognising there are multiple narratives of national liberation within the
region.”
Amendment D
Submitted by: Robin Parker
Seconded by: George-Konstantinos Charonis, Usman Ali, Kelley Temple, Graeme
Kirkpatrick
NEC believes
1. Students' unions should remain safe spaces for all students, where different views can be
challenged in a open, supportive and constructive environment, without anyone feeling
threatened.
2. Believes in democratic, multi-ethnic states which embrace internationalism and respect all
people's fundamental human rights.
3. There is a significant power imbalance between ordinary Palestinians living in the Occupied
Territories and an Israeli State, which is an international military superpower.
4. Since 1967 the Israeli State has encouraged Israeli settlers to build settlements in the
Occupied Territories, resulting in the presence of over 500,000 illegal Israeli settlers on
occupied land.
5. The refusal of the government of Israel to halt the construction of such settlements, or even
to suspend construction to allow peace talks with the Palestinian leadership to progress has
stopped the peace process from progressing. The British Foreign & Commonwealth Office
has described the settlements as “not only illegal under international law” but also “a major
barrier to our pursuit of a lasting peace agreement in the Middle East”.Israelis have
freedom of movement, whilst Palestinians do not.
6. That Israel’s attack on Gaza, launched in December 2008 killed over 1,400 Palestinians – of
which more than 300 were children. Gaza’s general infrastructure including schools,
universities, hospitals and homes suffered enormous damage.
7. Since 2007 Israel has imposed a blockade on Gaza, which violates international law and
leaves the people of Gaza short of food, medicines and other vital supplies. The damage
caused by Israel’s attack cannot be repaired.
8. Severe human rights violations have been committed by the government of Israel as well
as by various Palestinian Authorities.
NEC further believes:
1. All peoples have the right to self-determination, including Jews, Israelis, Palestinians, Muslims
and Arabs.
2. The self-determination of one people cannot be at the expense of another. Two states for two
peoples is a practical way of expressing both these competing rights, which has the potential to
achieve peace in the near future; however, due the highly complex nature of the conflict other

solutions may be possible and should be considered, provided they recognise the right of selfdetermination as a fundamental human right of all.
3. People in Israel currently enjoy self-determination and the Israeli state, amongst others,
currently denies self-determination to those in the occupied Palestinian territories.
4. Students in the UK, as part of global civil society, should be demanding that all parties involved
in Israel and Palestine should urgently call for an end of the Occupation of Palestine and the
achievement of a democratic, just and secure peace between Israelis, Palestinians, and their
neighbours.
5. Among Israelis 48 per cent support recognition of a Palestinian State and only 41 per cent
oppose.
NEC Resolves
1. To support the right to self-determination for all by recognising the different narratives,
including those of liberation groups.
2. To recognise the existence of the many complexities surrounding the conflict and its resolution
including the status of: the city of Jerusalem, Israeli settlements, rights to land and Palestinian
refugees.
3. To recognise the right of two states to exist alongside each other as a possible peaceful
solution, whilst also recognising that other solutions may be possible and should be considered,
provided they respect the right of self-determination for the Palestinian and Jewish peoples.
4. To recognise that, ultimately, a peaceful solution to the conflict must be a result of dialogue
amongst those living in the region and who are directly affected by the conflict.
5. To ask British MPs to help turn the tide on decades of failed peace talks, end the occupation
and move towards peace based on two states, through calling for the British Government to
support moves from Palestinians to get the United Nations to recognise a Palestinian state.
6. To support the continued building of links and partnerships between students and students’
unions in the UK, Palestine and Israel.
7. To condemn all human rights violations, including those committed by the government of Israel
and the Palestinian Authorities.

Motion 5: Justice for Palestine
Submitted by: Aaron Kiely
Seconded by: Mark Bergfeld, Vicki Baars, Kanja Sesay
If this amendment passes it will delete the substantive and replace it with the below:
NEC believes:
1. The British Prime Minister David Cameron stated that the “people in Gaza are living under
constant attacks and pressure in an open-air prison” in July 2010.
2. Leader of the Labour Party Ed Miliband said in September 2010: “The Gaza blockade must be
lifted and we must strain every sinew to work to make that happen".
3. The British Foreign & Commonwealth Office states that Israel’s ongoing settlement expansions
are “not only illegal under international law” but also “a major barrier to our pursuit of a lasting
peace agreement in the Middle East”.
4. The Trade Union Congress and many individual Trade Unions have taken the decision to
actively campaign for an end to Israel’s illegal occupation and for an end to the siege of Gaza.
5. International law, including UN resolutions should be fully applied and the human rights of all
should be equally respected.
6. All forms of racism, including anti-Semitism and Islamophobia, are completely unacceptable
and should be opposed.
NEC resolves:
1. For NUS to oppose the illegal occupation of Palestine in line with UN resolutions and to call for
an end to the siege on Gaza.
To mark the ‘International Day of Solidarity with the Palestinian People’ which is called for by
the United Nations by publishing a statement on the NUS website calling for the full
implementation of UN resolutions.

