NUS National Executive Council AGENDA
Thirteenth meeting of the National Executive Council of the National Union of Students,
Tuesday, 25th June 2011, Holloway Resource Centre, 356 Holloway Road, London, N7 6PA
12.30pm Lunch
1.00 - 5.00pm (Afternoon breaks as required)
Members:
President & Chair

Name
Liam Burns

Zones

Toni Pearce & Shane Mann (Further Education)
Usman Ali & Sophie Richardson (Higher Education);
Danielle Grufferty & Aakash Naik (Society & Citizenship);
Ed Marsh & Paddy Stearn (Union Development);
Pete Mercer & Pete Woodward (Welfare)
Kanja Sesay and Anil Sachdeo (Black Students);
Rupy Kaur and Matthew Bond (Disabled Students);
Vicki Baars & Alan Bailey (LGBT);
Estelle Hart & Kelley Temple (Womens);
Christina Yan Zhang & Mateus Wysocki (International Students)
Joshua McKenzie & Fee Wood (Mature & Part Time Students);
George Charonis & Dante Micheaux (Postgraduate Students)
Luke Young & Raechel Mattey (NUS Wales)
Robin Parker & Graeme Kirkpatrick (NUS Scotland);
Adrianne Peltz & Stuart Cannell (NUS-USI)
Mark Bergfeld, Nes Cazimoglu, Michael Chessum, Lauren Crowley, Matt East,
Ruby Hirsch, Taylor Kane, Aaron Kiely, Joe Oliver, Surya Prakash Bhatta, mary
Prescott, Josh Rowlands, Daniel Stevens Rachel Wenstone, Stevie Wise

Liberation

Sections

Nations

Block

In attendance
Staff

Matt Hyde (CEO); Jim Dickinson (Policy and Delivery); Nick Smith (Democratic
Services Coordinator (DSC)); ACTS representative

If an item is ‘starred’ the Chair will assume that members have read and noted. Those presenting
the papers will not speak to them. Non starred items will be discussed and may require a decision.
To “unstar” an item, inform the Chair before the commencement of the meeting.
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No

Item

Action

Paper

1 Introductory & Administration
1.1
President’s Opening Remarks
Note
1.2
Apologies for absence and welcome of new
members
1.3
Disclosure of potential conflicts of interest arising from the agenda (verbal)

Author
/ Lead

Time

LB
LB

10 mins

Minutes of last meeting on 17th May 2011
Matters arising from previous meeting on 17th
May 2011
2 Reports and Accountability
2.1
Report and Notices from the National President*
Questions to the National President
Presidential and Other Appointments
2.2
Report and Notices from the Zone Convenors*
Questions to the Zone Convenors

Approve

NEC/13A/11

LB
LB

Scrutinise

NEC/13B/11

LB

15 mins

Scrutinise

NEC/12C-G/11

25 mins

2.3

Note

NEC/12H-L/11

TP, UA,
DG, EM,
PM
KS, RK,
AB/VB,
EH

Note

NEC/12MO/11

Report and Notices from the Nation Convenors*
Questions to the Nation Convenors
2.6
Report and Notices from the Scrutiny & Special
Groups
2.7
Important information from CMs from the Block
Motions and Proposals

Note

NEC/12P-R/11

Scrutinise

NEC/12S/11

DM

10 mins

Report

Verbal

Block

10 mins

3.1
3.2
3.3
3.4

NEC By-Laws, Reports and Cycle of Business
Budgeting – division of NC2011 allocation
Strategic Plan*
Discussion on the White Paper and OFFA
Agreements
Motion & Amendments

Approve
Approve
Note

NEC/12T/11
NEC/12U/11
NEC/12V/11

LB
LB
LB
GW

10
10
10
40

Debate

NEC/12W/11

LB

45 mins

Motion referred from last NEC meeting
Next Meeting: 22nd September 2011

Debate

NEC/12X/11

1.4
1.5

2.4

Report and Notices from the Liberation
Campaigns*
Questions to the Liberation Campaigns
Report and Notices from the Student Sections*
Questions to the Student Sections

2.5

3.5
3.6
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Discuss

CYZ,
GS/DM,
JM/FW
RP, AP,
LY

20 mins

15 mins

15 mins

mins
mins
mins
mins

5 mins

minutes
`meeting of:

National Executive Council (twelfth meeting)

place:

Marylebone Town Hall

date and time:

17th May 2011

NEC/13A/11

Present:
Members:
President
Zones

Liberation

Student Sections

Nations
Block
In attendance:
Staff
Observers:
Apologies:
Zones
Liberation
Nations
Sections
Block
Staff

Name
Aaron Porter (President)
Shane Chowen (Further Education)
Usman Ali (Higher Education)
Susan Nash (Society & Citizenship)
Paddie Stearn (Union Development)
Ben Whittaker & Pete Woodward (Welfare)
Kanja Sesay & Anil Sachdeo (Black Students)
Rupy Kaur & Matt Bond (Disabled Students)
Vicki Baars (LGBT);
Olivia Bailey & Estelle Hart (Women’s);
Rebecca Sawbridge & Sean Rillo Raczka (Mature & Part Time Students);
Dante Micheaux and Paul Tobin (Postgraduate Students);
Christina Yan Zhang (International Students);
Liam Burns (NUS Scotland)
Katie Dalton (NUS Wales)
Mark Bergfeld, Dannie Grufferty, Sophia James, Joshua McKenzie, Pete
Mercer, Rachel Wenstone, Ryan Wain
Jim Dickinson (Director Campaigns & Strategy); Nick Smith
Michaela Neild

Ed Marsh, Aakash Naik
Alan Bailey
Luke Young
Thomas Graham, Fatima Junaid, John Peart, Liam Preston, Javed Sheikh

minutes
1. Introductory & Administration
1.1

Shane Chowen (SC) opened the meeting

1.2

Apologies were noted

1.3

There were no conflicts as interest

1.4 and 1.5 The minutes were approved for accuracy. Vicki Baars noted that there was
a demonstration in support of Alfie Meadows on the 9th of June.
1.6

There were no presidential appointments.

2. Reports and accountability
Note: As Aaron Porter (AP) was at a media engagement he arrived late and gave his
report after the motions. The minutes include them here for ease of reading.
2.1
AP presented his report and asked for any questions or comments. Robin Parker
(RP) asked for clarity on what was happening for the strategy for activism next year. AP
said he believed the NEC should stick to the conference mandate.
The report was approved.
2.2
The Zone Convenors presented their reports there were the following questions
and issues arising.
Further Education – SC updated the NEC on his work on apprentices, especially the
event due on 11th June.
Higher Education – Usman Ali (UA) was discussing interest rates and the affect on
widening participation. He confirmed that the zone was working within the Education
task force.
Society and Citizenship – Susan Nash (SN) reported that she NUSSL had affiliated to
the workers rights consortium. NEC members agreed to pass on case studies of
international persecution to her. Pete Woodward (PW) asked about the level of student
turnout in the Local Elections, but this was not available information.
Union Development – Ed Marsh was absent and so questions could be emailed to him.
Welfare – Ben Whittaker (BW) presented his report, noting the need to raise the issue
of medical students. It was envisaged that next year the zone would have to consider
the working of Mature and Part Time Students.
All Zone reports were approved.
2.3

The Liberation Officers presented their reports to note.

2.4
note.

The International Students and Postgraduate students presented their reports to

2.5

The Nations presented their reports to note.

2.6
John Peart (JP) was absent but asked for councillors to email him with questions
on the work of Comms Scrutiny. Rachel Wenstone (RW) updated ARAF work on the
Holocaust Memorial visit.

minutes
2.7
The Block of 15 members reported on issues in constituent members. They
especially noted the importance of Block communicating issues on the White Paper.
Toni Pearce highlighted her statement on objectification and received applause from the
NEC.

3. Motions and Proposals
3.1
The No Platform list was noted. There was some discussion on adding and
removing people from the list, it was confirmed this was the property of National
Conference.
3.2
The NEC received a tabled paper updating them on the Estimates following
conference. It was asked that management accounts be tabled for information at future
meetings.
3.3

Susan Nash presented the motion on supporting Bahrainian students in the UK.

3.4
The NEC debated the motions referred to them from National Conference 2011.
Sean Rillo Razcka arrived at this point.
Motion
310 League tables –
if you can’t beat
them, join them.
311 – deferred to July
312 National
Nursing Campaign
Parts to delete CR 1
312

Speech(es) for
Robin Parker

Speeche(es) Against
Sean Rillo Razcka

Result
Passes

NEC
Ben Whittaker

Mark Bergfeld

Parts removed

Ben Whittaker

None

313 UK University
Overseas Campus–
Parts to remove CR3
313

Sean Rillo Razcka

Christina Yan Zhang

Passes with parts
removed
Parts removed

Christina Yan Zhang

None

314 Support for
European Students
and UK Erasmus
Students: Engage
the ESU
– Parts to remove
CR1 and 4
314
315 Journal Pricing
316 Professional
Legal Funding
– Remove all CR
316 Professional
Legal Funding
506 The
Constitution – its

Mark Bergfeld
Rebecca Sawbridge

Robin Parker
Susan Nash

Passes with parts
removed
Parts remain

Christina Yan Zhang
Paul Tobin
Ben Whittaker

None
Paul Tobin

Passes with no parts
Passes
Parts remain

Pete Mercer

None

Passes with no parts

Mark Bergfeld

None

Passes

minutes
certainly not for
dummies
507 NUS National
Newspaper
508 Mission Groups
509 Wednesday
Afternoons
510 Engage the
Alumni
– Remove CR 6
510
609 Money
610 Self Harm
611 Loud noise and
hearing
612 Schedule 7
405 Trade Union
Internationalisation
405a
405a – Parts to
remove CR4
405a – Parts to
remove CR2
405a

Mark Bergfeld
Matt Bond
Ben Whittaker
Paddy Stearn

Ryan Wain
Sean Rillo Razcka
Sean Rillo Razcka
Toni Pearce

Passes
Passes

Paddy Stearn

Christina Yan Zhang

Parts removed

Christina Yan Zhang

Robin Parker

None
Pete Woodward
Pete Mercer

None
None
None

Passes with parts
removed
Passes
Passes
Passes

Usman Ali
Susan Nash

None

Passes

Sean Rillo Raczka
Susan Nash

None
Vicki Baars

Parts removed

Robin Parker

Sean Rillo Raczka

Parts remain

None
Susan Nash

None
None

Passes with CR4
removed
Passes with
amendment
Passes
Passes

Dannie Grufferty

None

Passes

405
406 Protest
408 Supporting
effective
environmental
change
409 Learner voice
Cont…

Falls

None

minutes
Aaron Porter arrives and takes the chair
Motion
410 Uprisings
– Parts to remove
CR2
410

Speech(es) for
Mark Bergfeld

Speeche(es) Against
None

Result
Parts removed

None

None

411 Freedom for
Palestine
– To remove CR 3
and 6
411 – To remove CB
5&6 and CR 2

Usman Ali

Kanja Sesay

Passes with parts
removed
Parts removed

Paul Tobin

Vicki Baars

411 – To remove
CR5

Susan Nash

Vicki Baars

411

Mark Bergfeld
Vicki Baars
Matt Bond

Rachel Wenstone
Susan Nash
Estelle Hart

412 Local Action
First

4.

Any Other Business

The NEC approved the sale of 3 & 4 Endsleigh Street.
NEC were thanked for their hard work throughout the year.

Parts remain and
move into
substantive
Parts remain and
move into
substantive
Passes with parts
removed
Falls

resolutions
Bahraini students in the UK
Conference believes
1. That everyone has a right to protest and a right to education.
2. That Universities should do everything possible to ensure students have the opportunity to complete
their course despite the political situation in their home country.
3. That students and their families have disappeared as a result of the protests in the UK.
4. That students are losing their state funded scholarships, and as a result are being forced to return to
Bahrain due to visa regulations.
5. On return to Bahrain students have disappeared and it is therefore unsafe for students to return to
Bahrain.
6. That Bahrain is not a safe country for graduates and students to return to.
Conference resolves
1. To release a press statement to national and student media to raise awareness about the issue and
condemning the actions of the Bahraini government.
2. To lobby the Bahraini government to continue the state funded scholarships they promised and to stop
harassing the families of the students.
3. To call on our government to provide asylum status for any students needing to claim it due to the
loss of their fees and the dangers they face when they return.
4. To lobby the UK government to add Bahrain to the list of countries that are “unsafe to return”.
5. To help Students Unions lobby their institutions to provide scholarships that cover tuition fees and
living costs.
6. To provide a blog or easily updatable online forum with the latest news and situations for Bahraini
students.
League Tables: If you can't beat them, change them.
Conference Believes:
1. That students use league tables in The Guardian and The Times etc. To make their choices for
University
2. The number of league tables has grown in number over recent years
3. Students, in the KIS consultation, called for more information
4. League tables rank university on different criteria, ranging from student to staff ratio to the price of
beer on campus
5. A recent THE league table used samples as small as 0.5% of an institutions student body
Conference Further Believes:
1. League tables are here to stay
2. League tables are arbitrary in their nature, the student experience shouldn't be determined by the
Times, Guardian or whatever publication makes the table
3. The student experience should be decided by the potential student
4. Information is a good access tool but it must be used properly
5. An NUS league table would give greater leverage to SUs
6. A user-focussed league table would be better received than an arbitrary one
7. To create an NUS interactive league table, where potential students choose their ideal criteria and a
league table is created
8. To publicise this as widely as possible to potential students

resolutions
National Nursing Campaign
Conference Believes
1. There are huge problems with academic failure and lack of support for nursing students, across all
institutions; they make up 20 % of cases at KUSU student support.
2. Many nurses are on placement for half the year and do not have the Wednesday afternoons off, as a
result they are very unlikely to be involved with their Unions, societies and sports clubs.
3. Nursing placements are often some distance from the institute therefore reducing the amount of
contact time for face to face support with their institution to a minimum
4. Students on nursing courses are often mature, with dependants and many institutions fail support
those with these and other additional needs.
5. Nursing failures are of epidemic proportions, especially those on DipHe Nursing routes where the
minimum entry grade can be as low as 5 A*-C GCSE’s.
6. Whilst on placement there is the added pressure to meet the demands submitting and preparing for
assessments leads to academic failure, academic misconduct and stress related illnesses – especially
students with learning difficulties.
7. Nursing students can be course terminated outside of academic failure through the means of ‘fitness
to practice’. These are quite rare (half of students at KU Nursing were subject to FTP) therefore
students’ union advice centres need better guidance to support these students.
8. Kingston Hospital are cutting 214 nursing posts and St Georges’ Hospital are closing 3 wards and
cutting 500 staff, including doctors, nurses and midwives.
Conference Resolves:
1. To create an NUS Nursing Campaign to address the widespread problems with nursing
2. To look at integration of nursing across many Unions and their campuses to increase nursing
representation
3. To provide students unions with information on ‘fitness to practice’
4. To work with trade unions to protect placements and future jobs for current nursing students
UK University Overseas Campus
Conference believes:
1. A rapidly growing number of UK universities are establishing overseas campuses or creating joint
degree programmes with overseas universities.
2. How to ensure high levels of education quality assurance and effectively represent students study in
an overseas campus is becoming an issue for many UK based students unions officers
3. There is a lack of research and support from NUS on this new emerging area
Conference resolves:
1. Mandate NUS VP HE, VP Union Development to work closely with the International Students Officer to
work closely with QAA and other relevant organisations to ensure students based in UK universities
overseas campus will enjoy the same level of high quality experience as students study in the UK.
2. Mandate NUS VP HE, VP Union Development to work closely with International Students Officer to
produce a campaign toolkit to guide students unions to effectively engage and represent students
based in distant campuses

resolutions
Support for European Students and UK Erasmus Students: Engage the ESU
Conference Believes
1. Engaging the European Students Union should be a partnership effort between all the parts of NUS
who rely on the ESU to create change on a European level.
2. The European Higher Education Area has affected many aspects of UK Higher Education.
3. Each year over 162,000 European students and over 27,000 academics become mobile within Europe
to study or teach, including over 11,000 UK students.
4. European Union directives on freedom of movement and non-discrimination protect the right of any
European Union Citizen to treatment under law and social security which is equal to that of a national
of that country.
5. The Bologna Process of 1999 promised the elimination of all obstacles to freedom of movement for
students, teachers and researchers.
6. The experience of studying in another European country and experiencing the society, economy and
political culture of that country, enhances the social, political and economic development of both the
host country and the students home country.
7. The ability to study in another European Country should be based on aspiration, not on ability to pay.
Conference Resolves
1. To work closely with the European Students Union to ensure targets in the Bologna Process are met by
all countries in the EHEA to protect the rights of European students studying in the UK and the rights
of UK students studying in Europe.
2. To ensure the broad engagement of European Students, within the International Students’ Campaign
and Member Unions, in the activities of the European Students Union.
3. To engage the national unions of other European Countries for assistance to address the issue of
recognition of UK degrees across Europe and the transfer of credits for those students on exchange
programmes facing difficulty upon returning home.
4. To protect the right of mobility within the European Higher Education Area (EHEA) by campaigning
against any loophole or change in European law which could be used to treat students from other
EHEA countries differently from the domestic students in that country.
5. To include in work by the VP HE on the widening access agenda in the HE sector, the issue of mobility
for widening participation students and campaign for the right of every student to study in the EHEA.
Journal Pricing
Conference Believes:
1. Students at universities and colleges are dependent on academic journals for learning and research
purposes.
2. The UK higher education sector spends almost £200 million per year on access to journals and
databases.
3. Large journal publishers have abused their position to charge universities and colleges extortionate
rates for access to journals.
4. Since 2000 annual journal price inflation has been double that of RPI, leading to increasing proportions
of library budgets being devoted to maintaining journal subscriptions.
5. While libraries are facing budget cuts, big journal publishers continue to make handsome profits.
Elsevier, who publish 2000 health and science journals (e.g. The Lancet), saw their profits grow from
£600 million to £1.6 billion between 2005 and 2009.
6. Such huge increases in subscription costs, when combined with cuts to library budgets, lead to
diminishing funds for books, staff and other facilities to enhance the student experience.
7. NUS should support the campaign of Research Libraries UK (who represent 29 of the largest research
and university libraries) to reverse recent journal price increases and replace them with a long term
agreements between universities and publishers that take into account the limited budgets of their
libraries.
Conference Resolves:

resolutions
1. To publically endorse the Research Libraries UK campaign for journal pricing restraint.
2. To work with Research Libraries UK, universities and students’ unions to pressure large journal
publishers to abolish upfront payments, reduce subscription fees and allow payment in pound sterling.
3. To support CMs in meeting with Librarians, building campaigns and developing contingency plans to
deal with changes in journal provision.
4. To work with mission groups (e.g. Russell Group) to investigate opportunities for universities and
colleges to collaborate or share the costs of journal provision.
5. To produce toolkits and/or briefings for CMs on the issue of libraries and access to journals.
Professional Legal Funding
Conference Believes:
1. That a very large number of law undergraduates go on to study for a professional qualification through
postgraduate study, to become a barrister or solicitor.
2. The Legal Practice Course can cost between approximately £9,000 and £13,000.
3. The Bar Vocational Course can cost between approximately £12,000 and 16,000 per annum.
4. Living costs are additional to these fees
5. The Legal Profession is incredibly competitive and completing the course on many occasions
particularly as a Barrister does not result in employment.
6. NatWest has recently ended its Professional Loan Scheme which often was the only viable option for
students to fund this study and has left several thousand students with places at law schools without
funding.
7. The law as a profession should not be the preserve of the rich.
8. NatWest has in the wake of the financial crisis been largely nationalised through the public bail out.
9. Funding for law students should be protected so that students who do not have unlimited resources
can pursue a career in the law.
Conference Resolves:
1. NUS should work with the Bar Council and Law Society as well as the United Kingdom Law Students
Association to campaign for the return of the NatWest Professional Loan Scheme
2. NUS should discuss these issues with the government and lobby them to put pressure on NatWest to
renew the Scheme.
3. NUS should encourage other banks to offer similar schemes to students needing funding for
professional study.
The Constitution, it’s certainly not for dummies
Conference Believes
1. Constitutions are legally binding documents that clearly aren't written for the general public to refer to
or work from
2. Students' Unions nationally (including NUS) talk about widening participation constantly, and see it as
a key driver for improving representation, but expect students' to get involved when information like
the constitution is unclear or written in complicated language
3. In many Union's nationally, a key area for improvement is democracy. How many members get
involved in the democratic processes locally if they do not understand how to, or information is
unclear.
4. NUS needs to grow the "average student" involvement both locally and nationally by making
involvement easier to understand and break down
5. As Union's are becoming registered charities, they are expected to re-write constitutions to comply
with charitable memoranda. This, again, is not an easy to digest document.
The Union Resolves
1. NUS Should work with Unions to help produce "Student Friendly" constitution documents, clearly
describing key sections, how to submit motions, and get involved in all areas of Union activity as
outlined in the constitutions.

resolutions
2. NUS should also make a "People Friendly" version of their governing documentation, meaning the
"average student" can easily give feedback and input on policy locally and nationally.
Mission Groups
Conference Believes
1. Mission groups are a notable network for full time officers from similar institutions to share best
practice and make impact on common academic issues that may face them.
2. Students’ unions used to have strong regional networks before the governance review changes.
3. It often gets forgotten that some Students’ unions don’t belong to any mission group and they lose out
on the benefits.
4. That there should be more collaboration and discussion between mission groups and those unions that
don’t belong to any in order to break down the barriers.
5. Many of the campaigns and issues we discuss are sector wide, not overstating our differences but
appreciating and supporting mission groups’ ability to distinguish specific issues and provide tailored
support.
6. In a post-Browne world the importance of the student movement not allowing two tiers of sector to
emerge, but for NUS to facilitate, support and aid discussions across different parts of the sector.
Conference Resolves:
1. For NUS create a way of proactively supporting unions that may not currently have a network/mission
group.
2. To encourage and help facilitate Students’ union mission groups sharing best practice, detailing
discussions and promoting positives.
3. That Education Information would be a good way of capturing a summary of discussions at mission
group meetings and circulating to whole membership. This would allow the committees of mission
groups to be better known as well as facilitating cross mission group best practice.
4. The need for mission groups’ work to be better captured and communicated via NUS connect as some
issues discussed are of great value and importance to the whole student movement.
Wednesday Afternoons
Conference Believes
1. That students need an opportunity to develop themselves outside of academia.
2. That a free Wednesday afternoon will provide opportunities for students to involve themselves in
sport, societies, voluntary work, jobs, child care or even work experience.
3. That despite the above, there are still many students being penalised for taking part in recreational
activities.
4. That a wide range of extracurricular activities makes a student more employable
5. Wednesday afternoons have traditionally been kept free of lectures by Universities for students to
engage in extra curricular activities (particularly sport) to add value to their degrees
6. In recent years many Universities have began scheduling lecturers for Wednesday afternoons,
meaning students have to choose between their studies or their activity
7. Many Students’ Unions have held campaigns to keep Wednesday’s free in their institutions.
8. The membership understands the importance of students taking part in activities in addition to their
studies and the employability benefits such activities bring.
9. There should be a nation wide campaign led by NUS to put pressure on Universities to keep this
tradition
Conference Resolves:
1. That NUS should lobby for Wednesday afternoons to be kept free for more reasons than simply
participation in sport
2. That free Wednesday afternoons will aid student welfare
3. That a movement towards student engagement in the local community on a Wednesday will improve
public perceptions of students

resolutions
4. That the NUS should work in partnership with BUCS with an end goal of Universities agreeing to keep
Wednesday’s free for students.
Engage the alumni
Conference Believes
1. Alumni is an important part of UK university/college community, but are rarely discussed expect for
fundraising activities of the university/colleges
2. Most alumni activities are country based, only met on an annual basis for networking purposes
between alumni themselves
Conference resolves:
1. Lobby university/college to create a prospective alumni database among current students to lay a
good foundation of effective alumni network before they graduate
2. Lobby university/college career centre to create a Alumni Employability mentoring scheme, to link
alumni who have years of real world working experience to mentor current students who are
interested in working in the same professions as the alumni mentor, so as to enhance the
employability of current students, while keep alumni closely linked with the university/college
3. Lobby university/college international office to create a country based alumni database, to use the
global alumni network of the university to promote the recruitment of international students based on
different nationality
4. Lobby for the joint partnership between students unions in the establishment of effective alumni
network with the university/college.
5. Lobby for universities/colleges to create more initiatives to encourage alumni to contribute to the longterm sustainable development of students union through sponsoring various students’ unions
campaign, project and activities.
6. Lobby for NUS to create a campaign toolkit on effectively engaging Alumni, share best practice on how
students unions can effectively engage alumni, to allow them to make greater contribution to the
development of university/colleges, current students and students unions.
Money
Conference Believes:
1. That most international bankcards charge a fee when payments or withdrawals are made abroad;
2. That when sending international currency to British banks, banks will not always use the best
exchange rate;
3. That this Mastercard charges students:
• 2.25% per load via bank transfer or debit card from the UK or abroad.
• 3.99% per load via credit card from the UK or abroad.
• £1 to withdraw cash from a UK ATM and £2.25 from an ATM abroad.
4. That the Endsleigh Mastercard exchanges currency at the associated Mastercard marked up rate,
which is less competitive than high street facilities such as the Post Office.
5. That if Endsleigh offers a suitable product for International Students, and this is popular, high street
banks will be inclined to match this offer in due course.
Conference Resolves
1. To lobby Endsleigh to redesign the Prepaid Mastercard for International Students so that
• It uses competitive exchange rates when transferring international currency into an account.
• It does not charge users to withdraw money at British ATMs.
Self Harm
Conference Believes:
1. The UK has one of the highest rates of self harm in Europe, at 400 per 100,000 population (Selfpoisoning and self-injury in adults, Clinical Medicine (2002) cited in Samaritans Self Harm and Suicide)

resolutions
2. As many as one in five girls between the ages of 15 and 17 had self-harmed and just under one in five
adolescents - both boys and girls - has considered self-harm. (The Priory, 2005)
3. The majority of people who self-harm are aged between 11 and 25 years, with between 1 in 12 and 1
in 15 young people self-harming.(Mental Health Foundation)
4. Gay young men are at a higher risk of self harm than the general population.(Crawford et al 2002)
5. The most common methods of self-injury reported by both male and female subjects were scratching
or pinching with fingernails or other objects to the point that bleeding occurred or marks remained on
the skin (51.6%), banging or punching objects to the point of bruising or bleeding (37.6%), cutting
(33.7%), and punching or banging oneself to the point of bruising or bleeding (24.5%).(Cornell
University 2006)
6. There has been a rise in the incidence of self harm in the UK over the last 10 years, particularly in
young women and men aged over 55 .(Hawton et al 2003)
Conference Further Believes:
1. That self-harm rates will increase due to the current economic climate and competition to enter
universities.
2. Those due to the strains of education, and possibly social pressures students are at high risk of
developing self-harming behaviours.
3. That people self harm on a regular basis without realising as most people do not know the definition of
self-harm.
4. That there are very few, if any provisions for those who self harm other than a counsellor or nurse on
college and university campuses.
Conference Resolves:
1. That March 1st is recognised as Self-Harm Awareness day in line with the U.S. campaign.
2. That NUS work on campaigning for better support for those who self harm and educate students on:
3. The causes and consequences of self-harm;
4. The alternatives to self-harm;
5. The help available to those who self harm.
6. That NUS work with the NHS and other relevant organisations to collect statistical data on self-harm.
Loud Noise and Hearing
Conference Believes
1. That many students are unaware of the danger loud music can be to their hearing.
2. That there are a number of simple ways to protect your hearing when listening to loud music.
3. That protecting your hearing does not mean needing to turn music down or to stop listening to it all
together.
4. That exposure to loud noise above 85 decibels –can damage hearing over time.
5. That music played at clubs, gigs and concerts and on personal music players can reach volumes well
above that level.
6. That hearing loss and tinnitus are currently irreversible.
7. That noise induced hearing loss is completely preventable.
8. That exposure to very loud noise is the biggest avoidable cause of permanent hearing loss, according
to the World Health Organisation.
9. That most Students’ Unions run events and entertainment for its students where noise levels will be
high, risking damage to student hearing.
10. That RNID promote several safe listening practices to enjoy music safely:
• Wear filtered earplugs to reduce the amount of sound energy reaching your ears without losing the
quality of the music
• Avoid standing too close to loud speakers in pubs, clubs and gigs
• Take regular breaks from loud music and use chill out rooms, where available, to give your ears a
rest
• Think before you turn it up. What may seem like a small change in volume may actually be a big
increase in the amount of sound energy reaching your ears.

resolutions
Conference Resolves:
1. To support RNID’s Don’t Lose the Music campaign.
2. To mandate the VP Welfare Officer to make sure that information about safe listening practices are
available to all Students’ Unions Welfare Officers.
3. To mandate the VP Welfare Officer to promote safe listening practices at all zone and national Welfare
conferences at workshops.
4. To mandate the VP Welfare to send safe hearing guidelines to Students’ Unions before the start of
each academic year.
Schedule 7
Conference Believes
1. Schedule 7 of Terrorism Act 2000 allows police officers at UK ports to detain, question and search
people without any reasonable suspicion that they are terrorists.
2. Detainees do not have the right to remain silent or wait for their solicitor to arrive.
3. From January 2004- September 2009, there were over 10,400 examinations and only 43 convictions.
People perceived to be from Asian backgrounds where disproportionately targeted.
4. The ECHR ruled against the UK's DNA and fingerprints retention which failed to distinguish between
innocent and convicted people.
5. The coalition government proposes to retain the biodata of innocent people examined under Schedule
7
6. An independent reviewer of these powers noted power can be significantly reduced without impacting
national security.
Conference Further Believes
1. Schedule 7 is a draconian terrorism detention power of innocent people and ethnicity data shows it is
being used discriminately.
2. Schedule 7 is an important tool for counter-terrorism but this lies in its being used proportionately.
3. Detaining those without reasonable suspicion for further examination is unjustified.
4. That the retention of biodata fails to distinguish between innocent people merely detained for
questioning and those arrested or convicted of a terrorism offence.
5. Students are more likely than most people to be detained under Schedule 7 due to their frequent
travel patterns and to countries under the spotlight.
Conference Resolves
1. NUS should campaign for proportionate port policing policy that strikes a clear distinction between
innocent people and those suspected of terrorism.
2. To campaign for a review of the current police powers under Schedule 7 with all the relevant
stakeholders.
3. To campaign especially for the right of innocent people to refuse to have their DNA & fingerprints.
4. To write to the Home Office, DBIS, IPCC and other relevant bodies to affirm the above.
405
Trade unionisation internationally
Conference believes:
1. Trade unions are integral to democracy to give workers a voice.
2. A significant number of countries across the world are attacking the rights of students and trade
unionists.
3. Trade unionists and activists, especially those involved in campaigns to promote and safeguard public
education or human rights, in certain countries, are at greatest risk.
4. That campaigns to unionise students will only be effective if the unions are seen as a force through
which workers can fight and win.

resolutions
Conference resolves:
1. To name and shame companies that prevent workers from joining trade unions.
2. Pressure companies to change its way through lobbying and boycotting.
3. Work together with the Trades Union Congress (TUC) to highlight the importance of trade unions
amongst our members.
4. Produce a series of resources to encourage students to become trade unionists.
5. To encourage students’ unions to join their local Trades Council.
6. To lobby individual Students’ Unions to support the work of the Workers Rights Consortium.
7. To campaign to ensure that all affiliates do likewise.
8. To fight poverty pay in our students’ unions by campaigning to ensure that all affiliates pay all their
workers at least £8 an hour.
9. To campaign for the abolition of all the anti-union laws, which make trade unionism only semi-legal in
Britain. We will oppose the introduction of any new anti-union laws by the Coalition government. We
demand a positive legal chart of workers’ rights: to strike, picket, take solidarity action.
Protest
Conference Believes
1. The student protests of 2010 saw tens of thousands of students taking to the streets, across the UK.
2. Many of these students were our members
3. That protesting is a form of political power that the people have a right to exercise.
4. That protesting has won many battles over the years and should continue to be upheld as useful and
relevant.
5. That many students and young people have been dealt with by the police and authorities in a manner
that is meant to intimidate them.
6. That the NUS NATIONAL EXECUTIVE COUNCIL rightfully condemned police violence at the relevant
time.
7. That some sentences given by the law as a result of actions by individuals at the protests have been
excessive in a manner to deter others from future protests.
8. That there have been cases of dawn raids to arrest students known to be involved in organising
protest and this is unacceptable.
9. That everyone has a right to protest.
10. Recent student protests have been met with astonishing and violent tactics from the police, including
routine use of kettling, batons and charges by mounted police.
11. A Defend the Right to Protest campaign has been initiated by London Region UCU and supported by
MPs and leading trade unionists.
Conference resolves:
1. For NUS National Executive Council To Continue to defend the right to protest as a principle of our
National Union
2. Provide training to student activists and union about direct action.
3. Training such as information on how to make direct action accessible and the importance and skills of
legal observers.
4. To support the ongoing 'Defend the right to Protest' Campaign.
5. To defend all those protesters who have been arrested, bailed or charged and are fighting to clear
their names.
6. To condemn police brutality and the use of violence on demonstrations and to call for an end to
‘kettling’ and all other crowd control tactics that intimidate and threaten the right to protest.
7. To continue to demand a public enquiry and an investigation into the arrests and other brutalities on
demonstrators, including an investigation into the police officers involved.
8. To affiliate to the Defend the Right to Protest campaign.

resolutions
Supporting Effective Environmental Change
Conference believes:
1. That we see the environment as one of the major challenges for the generation we represents.
2. That S&C understands that this challenge can only be realised when we work with partners from
across the environmental movement.
3. Green Impact has improved its ability to act as a tool for change and further strengthen its role as an
effective accreditation system.
4. People and Planet is an effective tool in addition to Green Impact, in helping officers within our
constituent unions to establish targets to improve their environmental performance.
Conference Resolves:
1. That NUS actively creates partnerships with organisations with expertise to help students’ unions
reduce their environmental impact.
2. That the People and Planet Green League is given more prominence within our movement.
3. That the Vice President Society & Citizenship further reforms Green Impact and seeks to establish a
central fund to support institutions that struggle to meet the requirements for accreditation.
4. NUS produces more effective and targeted information and publicity concerning working together with
your institution on environmental issues, including best practice.
Learner Voice
Conference believes:
1. There is an increasing value placed on learner voice at every level of education.
2. While Student Councils in secondary school education aren’t mandatory, they are recommended as
best practice.
3. Students’ Unions have experience of effective learner voice procedures, activism and campaigning, as
well as political engagement.
4. The political engagement of secondary school students in recent years has shown that young people
are not apathetic to issues that affect them.
5. Union Development and Society & Citizenship zone should work with the Democratic life coalition to
fight against attempts to remove Citizenship from the National Curriculum as part of the ongoing
review.
6. That learner voice should be supported and encouraged at all stages of education.
Conference resolves:
1. All NUS zones and liberation campaigns should work together to develop a model of supporting
political engagement within schools.
2. For the Union Development zone to work with the Further Education zone to facilitate Students’ Unions
to work with local schools to deliver sessions on learner voice, Students’ Unions and political activism.
3. For the Society & Citizenship zone to support Students’ Unions to liaise with schools to be invited to
discuss with school students some of the issues raised and explored in Citizenship education.
4. For NUS to work with our trade union partners in the NUT and NASUWT to support learner voice
activity in Schools and to help to develop active Student Councils as part of the school structure.
5. For NUS to support individual Students’ Unions to work with local Secondary School Student Councils
to encourage and develop Students’ Unions with schools.
Uprisings
Conference Believes
1. That the mass uprisings for democracy, workers’ rights and social justice across North Africa and the
Middle East, particularly in Tunisia and Egypt, are deeply inspiring.
2. The important role played by youth and students in these struggles, and in earlier struggles in the
region (e.g. pro-democracy protests in Iran).
3. That one exciting development is the setting up a new Egyptian Federation for Independent Unions,

resolutions
including workers such as the tax collectors whose militant struggles in the last decade paved the way
for current events. In Tunisia, too, the unions have been central.
4. That these revolutions are part of the same struggle as the student protests here – the beginnings of
an uprising by workers and youth against the neo-liberal capitalist order and governments’ attempts
to make us pay for the economic crisis through cuts and attacks on our rights. They show the kind of
methods we will need to defeat the Coalition.
5. The pro democracy uprisings taking place in Egypt, Tunisia and across the Arab world are an
inspirational example of people power and a cause for celebration for progressives across the world.
6. After enduring decades of torture, corruption and barbarity the people of Tunisia and Egypt have risen
up and successfully ousted their Western-backed dictators Ben Ali and Mubarak. These heroic acts
have cost the lives of hundreds of pro-democracy protesters and have further inspired millions of
people across the Arab world and the Middle East to rise up against their own dictators.
7. The West have consistently supported dictatorships in the Middle East to serve their own interests and
are now seeking to ensure these uprisings do not result in governments hostile to the West’s colonial
aspirations in the region.
8. There must be no US or British intervention in the Middle East and North Africa: the future of Libya,
Egypt, Tunisia, Bahrain, Yemen and the rest of the Arab world must be determined by the people of
those countries alone.
9. The actions of the Egyptian and Tunisian people have shattered the racist myth peddled by the West
that Arab people are backward, reactionary and need to be ‘civilised’ by US military interventions such
as the Iraq war.
10. The British government should call for free and fair elections for all states in the Middle East – all
opposition parties should be legalised and given full rights to organise and stand. Cameron’s talk of
‘reform’ and not democracy reveals his lack of support for the people in the region and should be
rejected.
11. 2011 has seen revolutions and uprisings across North Africa and the Middle East, characterised by
mass protests, strikes and direct action in the face of deadly police repression. As of February 20 two
dictators had been brought down.
12. The majority of the dictatorships concerned are allies of Britain and the US. Egypt is the secondhighest recipient of US military aid in the world. British police have provided training to security forces
in Bahrain and Libya which have murdered hundreds of demonstrators.
13. We stand unequivocally on the side of those risking their lives to fight for freedom, justice and dignity
and against the regimes that repress them.
Conference resolves
1. To build links with student and workers’ organisations in Tunisia and Egypt.
2. To salute the millions of brave people in North Africa and the Middle East that are rising up against
tyranny, oppression and dictatorship
3. To demand an end to the British and US support for dictatorships all across North Africa and the
Middle East.
4. To actively oppose US and British military intervention in the region – no Iraq in Libya.
5. To congratulate those involved in revolutions against Ben Ali in Tunisia and Mubarak in Egypt and to
campaign in solidarity with those struggling for change throughout the region.
6. To organise speaking tours of youth and student activists from these revolutions in our campuses.
7. To investigate and campaign against all support for these regimes by the British government and
businesses and organisations based in Britain.
Freedom for Palestine
Conference believes:
1. Israel’s continuing oppression of the Palestinians has been compared by South African trade unions
and activists including Desmond Tutu to the Apartheid regime.
2. Israel does not allow Palestinian refugees or their descendents to return to the territory from which
they were expelled in 1948. The population of the Gaza strip is subject to a blockade described by the
Director of UNRWA Operations as a “Medieval siege”.

resolutions
3. Palestinian organisations have called for a policy of boycott, divestment and sanctions against Israel.
The TUC supports a boycott of goods produced and companies operating in Israel’s illegal settlements.
4. Israel’s attack on Gaza, launched in December 2008 killed over 1,400 Palestinians - more than 300
were children. Gaza’s general infrastructure including schools, universities, hospitals and homes
suffered enormous damage.
5. Since 2007 Israel has imposed a blockade on Gaza which violates international law and leaves the
people of Gaza short of food, medicines and other vital supplies such as cement. The damage caused
by Israel’s attack cannot be repaired.
6. The humanitarian crisis in Gaza has had a detrimental impact on students. Gaza’s electricity supply is
controlled by Israel and shut-down for several hours most days, making it difficult for students to
study. Moreover, the blockade means insufficient quantities of educational equipment, such as paper,
desks and books, reach students.
7. The Trade Union Congress – representing 7 million people – has strongly condemned the siege on
Gaza.
8. The National Union of Students has so far refused to join the growing movement in support of
Palestinian human rights. For example, the NUS leadership refused to condemn Israel’s war on Gaza in
2009 and failed to condemn the killing of 9 civilian peace activists onboard the Mavi Marmara – the
international aid flotilla to Gaza - in May 2010.
Conference resolves
1. To demand freedom for Palestine, calling for an end to the siege of Gaza and occupation of the West
Bank and the right to return for all refugees.
2. To encourage unions to twin with universities in Palestine and to send an NUS delegation on future
convoys to the Gaza strip.
3. To strongly condemn Israel’s siege on Gaza and actively campaign for it to be lifted in accordance with
international law.
4. To support the Palestinians’ right to education by building links with students at the Islamic University
of Gaza and other educational institutions in Gaza.
Local Action First
Conference Believes:
1. Students form a large part of the local community and therefore the Union should have a significant
role as major stakeholder acting as a link and providing representation
2. The perception of students locally and nationally is vital for students to be accepted as valued
members of society during their time of study
3. While many students maybe sympathetic to the causes of International and Global issues, much can
be done locally that will be of direct benefit to our students
4. Global issues that do not directly affect students as students are hard or impossible for unions
registered as charities to support
5. Local community and citizenship issues directly affect students as students
Conference resolves:
1. To prioritise achievable local campaigns
2. To consider at how every campaign directly impacts students locally to make them relevant to all
unions
3. To provide further resources to support work done around policies Neighbourhoods, Local Citizens and
Safe and Cohesive Communities and make them useful and relevant for all unions

NEC/13B/11
Report – National President
Liam Burns
Summary
This paper outlines matters of interest to the NEC which the President is dealing with or has taken a
position on since the last NEC. The NEC are invited to:
•
•
•

Canvass the views and reactions of students’ unions on these issues
Question any policy positions taken
Make suggestions on future work concerning these issues

1) Access Agreements
The Office of Fair Access (OFFA), the body responsible for approving Access Agreements for those
institutions planning to charge over £6,000, has released details of what targets institutions have set
themselves. Below is a summary of the key points we have been communicating:
08/09 Results
£337m

2015 Predictions
£589m

£0

£150m

£337m

£726m

£301m

£295m

£36m

£103m

Retention

£0

£78m

Total Spend on Fee
Waivers

£0

£214m

Total Access
Expenditure:
Institutional
NSP Contribution from
Government
Total Access
Expenditure Overall
Total Spend on
Bursaries &
Scholarships
Total Spend on
Outreach

• Of the £150m being given out by the Government’s National Scholarship Programme (NSP), not a
single penny extra will end up in students’ pockets- in fact spend on Bursaries and Scholarships will be
£6m less by 2015 than in 08/09
• In total, every penny of the NSP will be swallowed up in fee waivers, designed to get the cost of
borrowing down and to reduce Government embarrassment. Fee waivers make up over £200m of the
amount being given out (more than half of the additional spend)
• Even with fee waivers taken into account an average fee of £8,161 is shocking given Cable promised
£6k and above would be exceptional
• We welcome more on outreach and retention
• Neither the data on access targets nor the access agreements themselves have been published
• By 2015 the 1994 Group will spend less of their additional fee income on Access than any other
mission group (23.3%)
• These are only plans- will institutions be held to these plans?
Questions for the NEC:
1. Have students’ unions themselves fed back positives or negatives concerning their own Access
Agreements?
2. Does the NEC agree that arguing for the financial support package offered to students known preapplication rather than post-admission, as well as a re-balancing of money that goes straight to
students rather than fee waivers, remains our priority?
3. Does the NEC agree that campaigning for students’ unions and OFFA to have powers to hold
institutions to account should they not meet their access targets should now be a long term goal for
NUS?
2) Current NEC Policy on Israel and Palestine
At the last NEC, a policy was passed regarding the Middle East conflict that received a significant amount
of press coverage and resulted in contact from various students and student officers, both critical and
supportive of our stance and the way in which it was agreed. The attendance at this particular NEC was

low, and although that in itself doesn’t make the motion illegitimate, it is problematic that such a
contentious issue has received so little political scrutiny.
Although students should be encouraged to take an active role in the world around us, especially with
regard to conflict zones such as Israel-Palestine, these discussions are highly contested and can result in a
deterioration of good campus relations.
Our current policy causes significant problems in ensuring students’ unions remain safe spaces for all
students, regardless of geo-political background, however I do not believe that we should shy away from
dealing with what appears to be a real appetite to recognise the humanitarian crisis currently taking place
as a result of the conflict, as well as playing our role in supporting the most powerful tool for change that
NUS advocates for on a daily basis. Education.
At the same time I don’t believe that this issue is what the membership would want the NEC to spend
large amounts of time on when the White Paper, a review of social mobility and the release of institutional
Access Agreements should rightly be our priorities.
As such, having spoken to interested parties, rather than trying to deal with this issue through motions
and counter motions either rolling back or pushing forward our current position, I have asked the VicePresident Society & Citizenship and the Zone Committee to bring forward recommendations on:
•

•
•

Preparing, as far as possible, a policy position that will receive majority support from the NEC, taking
particular account first and foremost of our duty of care for the well being of students on campus. We
should accept that regardless of the amount of consensus achieved, ‘red line’ amendments are likely
to come to the NEC at the same time.
How to provide information to students’ unions who wish to educate students on the conflict without
damaging relations between any groups of students on campus.
How to communicate any resulting policy position publically, which again avoids putting the well being
of any group of students in jeopardy.

Questions for the NEC
1. What reactions have students’ unions had to the policy position taken at the last NEC?
2. Does the NEC agree that this is an appropriate approach for taking forward our work on this issue?

3) Independent Taskforce on Communication Funding Reforms
On the 17th June a ‘Taskforce’ was launched to communicate the nuts and bolts of new tuition fees
regime, without making any judgements on the merits or otherwise of the system. The group is led by
Martin Lewis (creator of MoneySavingExpert.com) and Wes Streeting (Chief Exec of the Helena Kennedy
Foundation… apparently hung about nus for a while as well) and consists of NUS, the National Association
of Student Money Advisors, UCAS, Universities UK and GuildHE.
I agreed to nus’ involvement under the pretence of ensuring the group did not end up producing
propaganda for the new system, whilst acknowledging that regardless of our views on the system, we
would not want students put off because of misconceptions.
It is fair to say that I am incredibly nervous about the work of this group. So far it has produced analysis
that although factually correct could be perceived as trying to ‘sell’ the system and I have made some
interventions around how the Chair and Vice-Chair badge themselves when making public comments.
I remain convinced that we should remain part of this group to ensure it only communicates the facts
concerning the new system and not subjective opinions on its merits and failings.
Questions for the NEC
1. Do students’ unions believe NUS should play a role in communicating the facts concerning the current
fees regime whilst still maintaining a fundamental opposition?
2. Do students’ unions have ideas on how we communicate to students locally?
3. Is the NEC content for our continued involvement in this group?

4) Winning on Funding and Participation
Two of the strategic themes that the NEC has agreed include:

•
•

Student financial support will be fairer and simpler across higher and further education, with more
support for people who need more help
Across the UK, student activists will be inspired and trained, through students’ unions, ready to
campaign effectively

The following outlines initial thinking on how to deliver in these two areas.
Student Financial Support Project
The context is that NUS has now undertaken several years of work looking at the issue of the 'graduate
contribution' to the costs of higher education. A decision was taken in early 2009 to split off student
financial support from that ongoing work; it was felt at the time that to attempt to cover student support
in equal measure would require too much resource and might have made it difficult to carry through the
project on 'graduate contribution', both politically and logistically.
In an ideal world, the two issues should not be split, and by splitting them we missed, or at least
deferred, tackling the issues around student financial support. These issues remain hugely complex and
diverse, differing according to factors such as institutional mission, mode of study, subject of study,
source of funding, student identity, socio-economic and family background, geography, and so on. With
the higher education funding debate now moving into a new phase in which monitoring and analysis of the
imposed settlement are the priorities, the opportunity arises to look properly at student financial support
in a proactive and comprehensive way. By acting now to build a case and consensus behind the need for
change, we can reasonably aim for a high degree of cross-party support and improve our chances of
protecting student support budgets in future years and ensuring money is spent more effectively.
The brief is therefore to run a year-long project under the ambit of the priority campaign, with the
following aims:
•
•
•

Through research and evidence gathering, make the case for reform of student financial support
Engage the membership and raise the profile of student financial support issues
Develop proposals for reform and improvement of the financial support system.

The timeline for the project would mirror the process we used around Broke and Broken / Blueprint, which
worked well. In this model, we consult widely and carry out research aimed at defining all the student
financial support 'issues' as comprehensively as possible (we can never be totally comprehensive, but this
should be the ambition). The first step is to carry out a scoping exercise to identify all the areas we want
to cover, plus desk research to establish existing evidence base. The democratic process of NUS is
involved throughout, approving and endorsing the principles to which we work, with the detail approved
by officers; this allows us to be both agile and accountable.
Term 1 Activity:
• Scoping/Desk research
• Open consultation with
members and stakeholders
• Fundraising
• Research Commissioning
• Commissioning of small-scale
research from students'
unions
• Union visits aimed at
gathering insight (via NEC &
FPOC)
• Identification and sharing of
practice regarding student
support to students’ union
• Identification of potential
short term campaign wins
regarding student support.

Term 2 Activity:
• Research synthesis and
writing-up
• Cross-cutting analysis and
highlight key issues
• Publication of research
findings and analysis;
associated media/political
support
• Union visits aimed at
dissemination (via NEC &
FPOC)
• National Conference discusses
relevant amendment
• Internally, developing
proposals for reform; sensechecking
• Identification and sharing of
practice regarding student
support to students’ union
• Creation of a coherent
campaign around short term
wins for student support.

Term 3 Activity:
• Finalise & launch reform
proposals
• Media and political work

Supporting Activists and Powerful Campaigning
Although not as well developed at this stage, there are a number of commitments and initiative that will
be brought together so that we are delivering a programme of support to create local activists, support
local campaigns and retain momentum on a national level, specifically:
•

•

•

We recognise that we need to build campaign capacity within a boarder range of students and capture
the momentum generated through last years campaigns. We are looking to roll out a programme of
activist training based on techniques developed by the trade union movement in America and launch a
pilot scheme to reach school students.
We are aware that we will have to respond to a vast number of local campaigns against course
closures, mergers and potentially threats to entire institutions and also help to reduce tensions
between traditional anti-cuts groups and students’ unions. We have to be able to respond with expert
advice and support whilst recognising we don’t have the capacity to physically deliver campaigns on
every campus.
Although National Conference voted down a National Demo in the first term, the release of the White
Paper has made it clear that national action is still incredibly important. We are in discussions with
People and Planet on delivering a first term festival of activism, linked to a national campaign action
on the same day.

Governance & Funding
In the absence of a ‘Priority Zone Committee’, it is suggested that two groups are established consisting
of co-convenors, students’ union presidents and a limited number of NEC members. It is recognised and
encouraged that the committees/co-convenors may wish to highlight specific issues drawn from research
as the project progresses, especially if they cross into areas not strictly about financial support, e.g. on
hidden course costs. It is also hoped that the two groups will interact e.g if the Student Support
Committee agrees that there is potential for short term wins regarding local decisions on bursary
conditions, then the Activism and Campaigning Committee should be able to convert that policy position
into local campaigning.
Both projects have a cross-sectoral remit (i.e. it must examine both FE and HE) but the student support
project will not have a cross-national remit (i.e. it is focused on England). The project is to be funded from
within the allocation from the priority campaign as well as contributions from the Welfare and Union
Development budgets, with the possibility of externally-funded research activities.
Student Support

Activism & Campaigning

Pete Mercer & Liam Burns

Ed Marsh & Liam Burns

1. Comprehensive research on the best
way to financially support students
2. Identification of immediate wins that
could be campaigned for over the
next two years, either locally or
nationally
3. Dissemination of practice and
information regarding student
support

1. Developing local activists, supporting
local campaigns and dealing with
tensions between anti-cuts groups and
students’ unions.
2. National action(s)
3. Supporting immediate campaigns around
students support

Questions for the NEC:
1. What are students’ unions thoughts on prioritising student support and building local activism?
2. Are the planned outcomes (long term research, dissemination of immediate practice and identifying
short term wins) the right ones to focus on over the coming year with regards to student support?
3. Post conference, what type of feedback are students’ unions giving in regards to national action and
local campaigning?
4. Does the NEC believe this is the right path for the priority campaign.

5) Engagements since taking Office
Engagement
Mike Russell, Scottish Government Cabinet
Secretary for Education and Lifelong Learning

Higher Education Academy Conference, Nottingham

Big Welsh One
HEFCE Board
Roberta Blackman-Woods, Labour MP and Chair of
the All-Party Group on Universities.
Gareth Thomas, Labour Shadow HE Minister

Lorley Burt, Liberal Democrat MP and Chair of the
Lib Dem BIS group
Justin Thomlinson, Conservative MP and Chair of
the All-Party Group on Financial Education
Tom Wood, Chair of Liberal Youth

Purpose/Impact
Discuss the Scottish Governments decision to
charge £9k for ‘Rest of UK’ fee. We will now work
with NUS Scotland to respond to the Scottish
Governments consultation.
Confirmation of sponsorship to deliver a programme
of student engagement as well as roll out of
Student Led Teaching Awards
First NUS Wales event of the year.
NUS has observer status.
Agreed joint work on student support research and
pushed for Labour to form an alternative education
funding policy
Discussed support for student support campaigning
and for Labour to form an alternative education
funding policy
Discussed support for student support campaigning
and for Lib Dems to form an alternative education
funding policy
Discussed support for student support research and
HMO quotas.
Discussed support for student support campaigning
and for Lib Dems to form an alternative education
funding policy

6) Future Scanning
• 8th September – Defend the Right to Protest Parliament event
• 10th November – Defend the Right to Protest are holding an anniversary event. We have offered the
use of Glowsticks.

Presidential and Other Appointments and Responsibilities
There are several appointments to be made and responsibilities to be allocated at the first NEC
of the year. This paper details the main ones and, where applicable, the method of election or
appointment.
Trustee Board Appointments
NUS Trustee Board
• Vicki Baars, Estelle Hart, Ed Marsh & Adrianne Peltz have been duly elected.
Presidential Appointments
The President allocates the following constitutional responsibilities
• Deputy National President (in the event of illness or sudden vacancy, FTO Rule 11)
Toni Pearce
• Board of Endsleigh Insurance Services Ltd
Liam Burns and Ed Marsh
• Board of NUS Services Ltd
Ed Marsh and Raechel Mattey
• 2 x Clerks to the NEC
Stevie Wise and Rachel Wenstone
• NUS Democratic Procedures Committee member (Rule 64)
Ed Marsh
Committee Memberships
The President allocates the following subcommittee memberships:
• Anti-Racism/Anti-Fascism Sub-Committee
Kanja Sesay and Rachel Wenstone (co-chairs), Vicki Baars, Dannie Grufferty, Mark
Bergfeld, Pete Mercer
• Communications Scrutiny Group
Matt East (chair), Usman Ali, Toni Pearce, Christina Yan Zhang, Joe Oliver
• Liberation, Equality & Diversity Action Group
Estelle Hart (chair), One representative from each of the Liberation campaigns, Pete Mercer
Student Professions
Currently, we allocate one officer for liaising with the NUT (student teachers) and the BMA
(student doctors). Traditionally the Vice-President (Welfare) would also pick up nursing
students and we do very little with law students. This is reflected in a lack of engagement from
these 'professions' student in students' union locally.
At the same time, we now have the constitutional power to accept 'associate members' who
may not be a students' union but will be an organisation that represents specific types of
students, and so can propose policy and attend events. We should avoid trying to constantly
re-create the wheel by insisting we go direct to these students ourselves, rather than
supporting the organisations that already have profile and expertise.
I have asked the Vice-President (Welfare) and Vice-President (Higher Education) to investigate
how we engage with the student professions. Specifically, they will:
•

•
•

Secure 'Association Membership' status for representative bodies (BMA, RCN, NUT etc) and
investigate how this status could benefit us and them (NUS Extra opportunities, for
example)
Demonstrably increase engagement with bodies that represent medical, nursing, teaching
and law students. (Attendance at events, submission of policy etc)
Increase our work and profile amongst these students (Presenting at their events,
generating briefings, supporting campaigning ect).

As such, the NUT Scholarship and Medical Professions Liaison will not be allocated to an
individual this year.

Student Sections
Both Usman Ali and Peter Mercer will take political responsibility for ensuring the Sections are
supported throughout the year.
Block of 15 Regional Responsibilities
Ed Marsh will allocate these in the coming month.
Priority Campaign
See main section of report
Strategic Themes and Underpinning Activity
One of the aims has been to better align full time officers with our strategic objectives and
underpinning activities so that there is better input and oversight from officers. Matt and the
SMG have been asked to come up with detailed proposals which we will consider at the first
convenors meeting.
Other Organisations Appointments
•
•
•
•
•
•
•
•

Higher Education Academy Board – Liam Burns
Higher Education Academy Academic Council – Usman Ali
Office of the Independent Adjudicator for Higher Education – Usman Ali
Universities & Colleges Admissions Service (UCAS) – Liam Burns
Foundation degree forward Board – HE Zone Committee to allocate
Learning and Skills Improvement Service Board – Toni Pearce
Institute for Learning Board – Toni Pearce
UKCISA Board – Christina Yan Zhang

Submitted by

Toni Pearce

NEC/13C/11

The Way Forward for FE Zone 2011-12
Teaching & Learning for the 21st Century
This year the FE Zone will champion teaching & learning for the 21st century by:
• Contributing to the Institute for Learning’s (IfL) review of continuing professional development
(CPD) for teachers, particularly on the use of technology in teaching and learning
• Introducing a ‘Teaching & Learning Charter’ and a ‘Technology Charter’ to accompany the new
model Learner Involvement Strategy, setting out ways to involve students in the development and
delivery of teaching and learning, how to use virtual learning environments (VLEs) effectively in
teaching and learning, and encouraging colleges to use external tutors and industry professionals
to provide a variety of teaching voices and expertise
• Working with sector partners to devise, from a student’s perspective, a model lesson in teaching
and learning, to be delivered by students’ unions to principals and college staff
• Developing strategies for students and their representatives to influence the design of
qualifications and curriculum, making links with Ofqual and sector skills councils
• Carrying out a survey on students’ experiences of Functional Skills provision, and reporting to the
sector with recommendations for improvement
Vocational Education
This year, the FE Zone will:
• Carry out comprehensive research into students’ experiences of information, advice and guidance
services, using the findings to lobby the government to improve IAG and to shape the new
National Careers Service
• Launch a campaign to improve information, advice and guidance services within further education
• Actively support VQ day
• Shape the new UCAS tariff to ensure that universities have a better understanding of the skills and
experience gained through vocational qualifications, encouraging UCAS to use the Qualifications
and Credit Framework (QCF)
• Publish a full response to the recommendations from the Wolf Review of Vocational Education
• Investigate the possibility of tax incentives for higher level apprenticeships
Education Funding
The FE Zone will take a stance against cuts to funding, and lobby providers to take budgetary decisions in
the best interest of students. As such, we will:
• Launch a campaign during term 1 to protect enrichment entitlements
• Work with provider representative groups to share examples of best practice for colleges who have
recently merged or who are about to merge
• Create a ‘resource audit’ for students’ unions to carry out, to identify resource needs within their
college
• Work with the Action for ESOL Campaign to fight for universal access to ESOL provision
• Launch a campaign during term 2 to protect adult entitlements to basic skills, level 2 and level 3
provision
• Work with the Welfare Zone to create a future vision for FE funding, and a new model for individual
learner support
Student Voice
This year, the FE Zone will develop and support student voice from the grassroots upwards, building on
our existing repertoire of support for class representatives.:
• Work with the Learning & Skills Improvement Service (LSIS) to develop a class representative
election pack for tutors
• Redesign the NUS Model Learner Engagement Policy, to include an accompanying Learner
Involvement Impact Report, and a strategy for clear links between learner involvement and quality
• Lobby the Department for Education (DfE) to make participation in the Learner Views Survey
compulsory for VI form colleges and schools
• Suggest improvements to the Skills Funding Agency for the Learner Views Survey

HE in FE
To improve the learning experience for HE in FE students, in 2011-12 the FE Zone will:
• Work with the HE Zone to incorporate a session on HE sector policy into core FE training events
• Survey HE in FE students on their experiences of induction
• Work with the HE Zone to create a guide on HE funding changes, with particular attention to how
they pertain to HE in FE students
Partnership work with other zones, sections and campaigns
Working with other NUS zones, the FE zone will contribute to the following campaigns and projects:
• HE in FE and FE in HE – working with the HE Zone
• Lifelong Learning in a global context – working with the International Students’ Campaign to
enhance the global experience of students involved in vocational training or adult education in the
UK
• Representation of work-based learners and apprentices – working with the Union Development
Zone
• A future vision for FE funding, and a new model for individual learner support - working with the
Welfare Zone
Since the last NEC I have become aware of the following issues:
• 13 exam errors in the Summer 2011 exam season – we are working with Ofqual to demand better
regulation and control and to mitigate the impact on entrants
• £65m cut in Discretionary Learner Support fund – money ring-fenced to support last year’s EMA
claimants

NEC/13D/11
NUS National Executive Council
TO SCRUTINISE
Officer Report
Usman Ali
Since the last NEC I have achieved:
- Spoke at the KUSU (Keele) awards ceremony and presented awards
- Opened the International and Post Graduate section conferences. Also attended the Part
Time/ Mature section conference whilst taking part in and delivering sessions
- Spoke and presented awards at CITY University SU
- Attended the Adult Learning Parliament reception
- Spoke and presented awards at the STAR awards at Middlesex
- Attended the Black students conference
- Helped out at the York referendum
- Attended the Aldwych Group meeting at Imperial
- Students’ Union visit to Brunel
- Took part in sessions at the NSS Ambassadors handover meeting
- Several meetings with Nick Davy from the Association of colleges to discuss WP projects
between NUS and relevant organisations
- Interviewed and recruited for the new NUS Research co-ordinator
- Spoke at the Salford SU Rep training
- Part of the panel that decided the Student Engagement awards
- Spoke at the UEL SU awards
- Attended the HEPISG (Higher Education Public Information Steering Group) meeting
- Spoke at the NUCCAT (Northern Universities Consortium) on the theme of Student
Expectations
- Attended the second half of the Big Apprentice event
- Spoke on a panel on education issues at the MCB (Muslim Council of Britain) AGM
- Interviewed the second stage for the new Policy assistant for NUS
- Attended the OIA (Office of Independent Adjudicators) Annual Open day
- Presented and spoke at the Bath Spa Global awards
- Attended the QAA Sounding Board looking at themes in which we can do research together
on in replacement of the NUS/ HSBC research studies
- Spoke at the FOSIS (Federation of Student Islamic Societies) conference on the effects of the
new education policy landscape on Muslim communities
- Spoke at both Student engagement handover events we organised for new education officers
at both York St Johns and in London, NUS HQ
- Delivered a workshop alongside Alex Bols at the QAA conference
- Spoke on a panel organised by the Equalities Challenge Unit and Greenwich University on
‘Promoting Inclusive change’
- Attended Trustee Academy
- Attended the OIA BOARD meeting
- Took part in a web chat with John O’Leary on the ‘Good University Guide’.
- Took part in the Times Higher Web chat on the OFFA agreements/ University fees
- Presented at the Aldwych handover in Oxford on Funding focussing on the ‘AAB situation’ in
the White paper
- Meeting with Graham Atherton on Access to HE
- Visit to Hull to discuss work and issues with the education officer
- Took part in HE related workshops at SU 2011
- Attended and presented an award at the NUS awards
- Opening speech at the QAA and OIA conference
- Attended the Social Mobility round table event with Alan Milburn
- Took part in section training

In addition my Zone/Section/Campaign/Nation has achieved:
- Approval and input for the HE year plan
- Input and feedback for the HE ZONE conference
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Between now and the next NEC, we plan to achieve:
- A Way forward on Project Participation
- Successful set of NSS workshops
- Deliver a successful WP Champion training event
- Building relationships with officers at Summer trainings in order to help future work
- Development of first interactive policy video
Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
- Brunel SU
- Hull SU
- UCA SU
- York St Johns
- City SU
- Keele SU
- York SU
- UEL SU
- Middlesex SU
Media Engagement
- Times Higher web chat
- Good University Guide Web chat
- Quotes for several local and national newspapers
External Relations
Nick Davy (Association of Colleges)
UEL (Pro VC)
Professor Marilyn Andrews (Pro VC, Keele)
Graham Atherton (Director of AccessHE)

Issues
During this period I have become aware of the following issues
Declaration of Gifts, Hospitality And Interests
Flowers from Bath Spa
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NEC/13E/11
Submitted by

Dannie Grufferty

The Way Forward for the Society and Citizenship Zone 2011-12
With young people at the forefront of radical changes to our society, it has never been more
necessary to demonstrate that our members are engaged citizens. We need to provide our members
with ways to get active and ensure their voice is heard locally, nationally and internationally.
We need to support and equip Students' Unions to shape decisions in their own communities, while
on a global level the struggles we've witnessed recently around the world in should reinforce the
need and desire for our members to support others in their fight for peace, democracy and justice.
Society and Citizenship is crucial in building Students' Unions into truly dynamic, member led
organisations. Campaigns on campuses can shape a generation of students to become more aware
of the world in which we live, and the problems we face.
I am committed to ensuring this zone is at the heart of the widening participation agenda, and that
it supports our students activists to become the leaders of tomorrow.
Key Issues:
Amplifying the student voice
As we saw at the 2010 General election and the 2011 Scottish elections, politicians want to gain the
student vote. We must make sure that the student vote is a key constituency to ensure our
interests are at the heart of political decision making locally and nationally.
I will:
• Continue to be a key part of the Votes at 16 Coalition steering group and undertake activity to
extend the vote to 16 and 17 year olds
• Support get out the vote activity around the 2012 Mayoral election and local elections in England,
Scotland and Wales
• Help build regional campaign coalitions between SUs and community groups
• Defending students' rights: Ensure the right to protest is upheld, raise concerns about political
policing, and make the case against unfair and inhumane tactics like kettling.
Solidarity, not charity
NUS has a long tradition of showing solidarity with students across the world, and in the year ahead
we will continue to develop alliances with student groups internationally. I personally feel NUS hasn't
fully got to grips with what it means by 'international solidarity'. I also have a strong conviction that
our members have a more progressive view of development, than perhaps many aid practitioners
themselves. Despite the booming 'gap yah' industry amongst students, many of our members
engage in political solidarity with those in other countries rather than on handouts and volunteertourism. I also hope to run a national consultation on international priorities. For NUS to develop a
better understanding of this area, I think we need a coherent international strategy. In order to do
this, I plan to commission research into our members attitudes to international development;
perceptions of the 'global south' and concepts of poverty; our movement's role in combating
international human rights abuses; and understanding of international solidarity. I hope to support
the black students campaign in this area in the work they are doing with Inspirational Volunteer
Journeys working to get more black young people on volunteer programmes.
On the issue of the Israel-Palestine conflict, I am committed to running an education campaign with
students on all sides to encourage dialogue, as well as campaigning on Palestinian's rights to access
education.
Access and Community Work with unions sitting at the core of their communities; I believe our
members, particularly through union activities and volunteering, can inspire a new generation of
students to access further and higher education. I will work with the VP HE to deliver a national
scheme for student ambassadors in schools and with Citizens UK to develop a scheme of community
organising with youth and non-traditional groups using the skills of our members.
Greening our movement and our sector
I want to focus this year on expanding the Green Impact (our carbon reduction scheme in
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universities, colleges and SUs) to schools and community centres so NUS is seen as the leader in
environmental behaviour change. I also want to work with the UD zone, to work towards accredited
our members involved in carbon auditing and green projects. I hope to present the research the
zone conducted into behaviour change amongst students to the Government to open up
opportunities for more funding for this area. Furthermore, to work with the HEA to expand
opportunities for students to learn about sustainable development through their formal curriculum,
as well as through extra curriculum activities. I hope to set more sustainable links with People and
Planet to ensure we are pooling resources and networks and ensuring a successful Go Green Week.
On ethical investment, I hope to encourage more officers to look into their institution's investments;
thereby sharing good practice on holding institutions to account on their investment portfolios.
I am working with Fair Pensions to look into the possibility of SUs accruing shares in the Universities
Superannuation Scheme to attend AGMs and influence investments policies.
Giving students ownership of our campaigns
This year we've witnessed the power of our movement, but we must now sustain that activism and
reach out to more of our incoming students, so more people feel able and willing to campaign. We
must give students the tools, the avenues and the inspiration to get involved in NUS.
I will:
• Support the regional activist training days, by developing training for 'soc-cit' activists with
community organisers
• Set up campaign collectives and hubs so that student activities & community work can be
shared around the country
• Open up access to NUS Connect, including to part time officers and student societies & clubs
• Develop online toolkits for campaigns
• Develop a newsletter and videos for Society and Citizenship with content from students, to
share the work we already do.
Dannie Grufferty | Vice President Society and Citizenship danielle.grufferty@nus.org.uk
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NUS National Executive Council
TO SCRUTINISE
Officer Report
Vice-President Union Development, Ed Marsh
Since the last NEC I have achieved (In addition my Zone/Section/Campaign/Nation has achieved):
Apprentices
Since the last meeting we have created and launched the National Society of Apprentices, and the
NUS Exrra Apprentice card. The launch of the National Society of Apprentices event was an excellent
event, very well attended by parliamentarians, businesses and apprentices alike, we had a queue of
conservative MP’s wanting there photo to be taken with a giant NUS Extra card – it’s the first move
as we finally start learning more about this large demographic of the student population, and I’m
really looking forward to the next few months working with Toni Pearce to carry on work in this
area.
I have sent several documents around the NEC relating to this area of work, and I currently working
through next steps.
National Student Skills Accreditation Scheme
Working with Raechel Mattey, Deputy President NUS Wales, we’ve put the finishing touches on the
supporting micro-site for the project, which will be used in the pilot beginning September 2011.
Using seven skill areas that routinely show up in research as being the key areas employers want
graduates to be better able to demonstrate their skills, plus leadership and a specialist skills stream
– I’m hopeful that the scheme is on track to begin
Initially separate to the volunteer accreditation scheme I think we can do a piece of work on
enterprise. The Prime Minister’s Office has contacted me to say they’re interested in the National
Student Skills Accreditation Scheme and the first NUS Employability and Skills Stakeholder Group
met to discuss how organisations can get involved in our work and we theirs. Working with a
number of organisations including Start-Up Britain, we’ll be looking to give societies on campus
additional help to develop their enterprise credentials
Activism
As ever activism remains my top priority, with the new Activism Development Officer, and Dannie
Grufferty (of VP soc and cit fame) we are agreeing a program of work for term 1, including activism
days in local unions, pilot year round activism work in local student unions and national resources
which can be delivered locally. I think that the emphasis on local and tailored in this area is correct.
Olympics
This exciting project is well underway as we’ve launched and recruited our Olympic Project Steering
group with representation from Queen Mary Students’ Union, University of the Arts, Canterbury
College and Huddersfield Students’ Union and we’re in the process of recruiting our Olympic
Ambassadors across the UK in students’ unions now. We’re also about to launch our £15,000 pot of
funding to help support activity in students’ unions around the UK, bidding can begin shortly.
Similarly, our Coca-Cola Olympic Flame Bus (which will house the actual torch) will be touring
students’ unions, who will be able to bid for to have it come to their union very soon.
Summer Training
As the officer responsible for summer training, we’ve held FE Leadership, FE Sabbatical Residential
and the Trustees Academy and so far we’ve had really outstanding feedback, averaging out at 92%
satisfaction. At the time of writing this report, Students’ Unions 2011 hasn’t happened yet – but
based on the work that has been put in by staff at NUS and around the UK – I’m certain this will be
an amazing event, additionally, we’ve sold over 400 places (which is the biggest event after NUS
Conference) and we’ve got over 100 speakers including Dame Fiona Reynolds, Martin Lewis (the
money guy) and Baroness Helena Kennedy. Good times.
SUEI
The Students’ Union Evaluation Initiative has now been taken over by NUS and we’re currently
thinking about how to take this forward.
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York Referendum
Campaigning at York to keep them in the movement was worth it as they said a resounding ‘yes’ to
NUS.
Affiliation Fees
Work in my unit has been ongoing to determine the best way to re-shape the affiliation fee process
in future, to make it simpler and fairer. We’ll be consulting with members in the near future about
what this looks like. Ultimately this is the property of the board
Recruitment
I’ve been involved in the recruitment of the Head of Charitable Services, Head of People and
Remunerated Trustee for the Charity. As well as the tender process for the strategic support unit.
Planning Sessions
With the Head of Democracy and Governance and the HE Union Development Officer I went to
Loughborough Students’ Union to plan personal projects for the year and then attended ‘The
Cottage’ event with the new Democracy and Governance Unit to frame and plan the year ahead.
DPC Meeting
Again, DPC (the most fun of all committees) met in the new National Conference venue in Sheffield.
With a bigger space than the current venue and more of a Blackpool feel without the seaside-novelty
and associated risks, I think this will be an interesting but positive move.

Between now and the next NEC, we plan to achieve:
Zone Conference We’ve started planning for the Zone Conference and Student Development
Conference (name to be decided – not STADIA), and will be asking students’ unions for their input in
the near future.
Summer Training, will be taking up most of my physical time.
Skill Accreditation We will request students’ unions declare interest in the pilot of the National
Student Skills Accreditation Scheme.

Membership Engagement
FE Leadership | Sabbatical Residential | Trustees Academy
Summer Balls
I’ve attended Leicester, Bath, Leeds and Reading Summer Balls. I also plan to attend the Lufbra SU
graduation ball.
External Relations
Meetings with Endsleigh in my capacity as a Board member as well other meetings about the skills
accreditation project have occurred. NUSSL Board and Committees
Issues
During this period I have become aware of the following issues
The number of affiliation referendums will only increase as students’ unions see cuts to their block
grants and attacks on their autonomy – we’ll need to be vigilant as NEC members to support unions
where they need it and help defend their funding streams.
Declaration of Gifts, Hospitality And Interests
A summer ball tickets as listed above, and a hogroast at the LUU summer ball
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Submitted by

Pete Mercer

The Way Forward for Welfare Zone 2011-12
The Welfare Zone is a dynamic policy area that campaigns on issues that are critical to millions of
students in further and higher education across the UK, including housing and community work,
student financial issues such as student support mechanisms and benefits, students at work and the
minimum wage, healthcare issues such as sexual and mental health, students and their relationship
with alcohol and drugs, support for students of faith, and pastoral care in universities, colleges and
beyond.
Together, we have a challenging year ahead. Cuts to education will inevitably mean cuts to student
support services. Cuts to benefits will affect student parents and disabled students. The localism
agenda will mean housing policy is devolved to local authorities, many of whom are already seeking
to restrict student housing.
To win in our local communities will need fresh approaches to community work and a robust
challenge to lazy stereotypes of students – but also a concerted effort to tackle unhealthy attitudes
to alcohol. To win on a national level will mean gathering high quality evidence and ensuring sharp
and timely policy responses.
Winning on Student Housing
Students face inflation-busting rises in the costs of halls of residence rents, just as local authorities
seek to restrict student populations and central government cuts housing benefit. Therefore a multifaceted approach is necessary. We will:
•

•
•
•
•
•

support students' unions campaigning against increasing costs in their halls of residence,
providing SUs with the knowledge and tools to reverse the trend, and information on how
they can play an active role in brokering partnership agreements
support SUs in developing local campaigns against regressive HMO policies which seek to
dictate where students can live
design a best practice model for local accreditation schemes, to push up standards and force
rogue landlords out of the market
continue to lobby the government regarding regulation of letting agents
monitor the impact of changes to housing benefit and local housing allowance on our
members
continue to champion the need for accessible accommodation for all students

Defending Student Services
Student services are under increasing threat across the country as the education cuts bite. Yet they
are a vital lifeline for so many of our members – very often the very reason they are able to enter
and remain in education. To defend and extend such services we will:
•
•
•
•

continue the Measuring Welfare work to allow us to build a picture of what student services
look like across the UK
fight against the cuts to the enrichment budget in FE
work with AMoSSHE to identify tools with which to measure the value and impact of our
support services
work with AdviceUK and SUs to support casework management systems and how we can
develop advice work in the future, including its use in supporting evidence-led campaigns

Getting student finance right
The headlines last year were dominated by the debate on fees for English undergraduates. But the
issues on student finance are so much wider, from the disgraceful abolition of EMA and ALG to the
struggle so many postgraduates face to secure any funding at all. We will:
•
•

work alongside the FE Zone to demand the reinstatement of EMA and ALG
defend and extend transport subsidies for FE students
Page 1 of 3

•
•
•
•

explore how the means-testing of higher education student finance can be improved
work to ensure access to funding for postgraduates
produce guidance on dealing with institutional debt issues
continue to provide students' unions with resources such as our student support and benefits
handbook

Students and Faith
The Student Inter Faith Project was funded by the Department for Business, Innovation and Skills
from 2009-2011 and oversaw a range of activities including training, information and resources to
students unions on how to improve the experiences of students of faith. We have secured interim
funding and hope to secure further funding to continue this work and develop further resources and
support on the issue of hate speech on campus. We will:
•
•
•
•

•
•

Support students' unions to organise activities and events for national inter faith week
Support students' unions to develop their relationship with faith societies and build good
campus relations through rolling out the inter faith toolkit and delivering training
continue to work with the national student faith organisations
Launch the “Managing risks associated with external speakers” Guidance and deliver training
to students' unions on how to implement the recommendations, with regular updates and
further case studies
continue to provide regular updates, case studies and briefings on arising issues
Keep students' unions up to date with developments in the Prevent agenda and how it is
relevant to the further and higher education sector

Students and Crime
The Students and Crime project was funded by the Home Office from 2009-2011 and oversaw a
range of crime prevention activities, vital as students are vulnerable to crime. Whilst funding for the
crime project has ceased, we will ensure its legacy continues, not least by the publication of our
ground-breaking report into hate crime as it affects students. We will:
•
•
•
•
•

continue to support the students and crime steering group established during the project,
which facilitates information-sharing and collaborative partnerships within the sector.
continue provide campaign materials and guidance tailored to the student life cycle provided
on ‘The Lock,’ a dedicated crime prevention mini-site located on www.nus.org.uk
launch a smart phone application, Student Safety Net, which allows students to share
incidents of crime and anti-social or suspicious behaviour to their peers and students’ union.
release dedicated reports on the extent and nature of homophobic, transphobic, racial,
religious, and disability hate incidents experienced by students
produce recommendations and guidance to prevent hate incidents on campus, as well as the
provision of support to victims, encouraging victims and witnesses to report hate incidents
and students' unions to become hate crime reporting centres.

Responsible Drinking
We know that our members can get a bad press when it comes to alcohol. This makes it all the
more important that students' unions are at the forefront of responsible drinking initiatives. Our
innovative partnership with Drinkaware helps students' unions by providing resources and campaign
ideas to help promote sensible behaviour by students and good practice amongst retailers. We will:
•

•
•
•

roll out the refreshed ‘Why Let Good Times Go Bad?’ responsible drinking campaign through
our continuing partnership with Drinkaware. We will deliver the campaign to more students
unions with new materials, artwork and opportunities.
develop an online campaign hub to provide officers with campaign resources, ideas and
news.
work with Drinkaware and NUSSL to develop a CSR framework and guidance to support
students’ unions in becoming responsible retailers.
provide CSR training opportunities for students’ union bar staff.
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•

continue to support students’ unions who are campaigning against commercial bar crawls in
their towns and cities, and build on the 2011 NUS/Drinkaware guidance document on how
students’ unions can form partnerships with their local councils and police forces to tackle
issues thrown up by these events.

Officer contact: Vice President Welfare
pete.mercer@nus.org.uk
Staff contact: Reseach and Policy Officer
sarah.wayman@nus.org.uk
Faith on campus project
faith@nus.org.uk
Students and alcohol project
madeleine.harris@nus.org.uk
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NEC/13H/11
NUS National Executive Council
TO NOTE

Officer Report
Kanja Ibrahim Sesay
Since the last NEC I have:
• NUS Black Students Conference: The lunch of The Race for Equality Report was lunched at the
conference, to a great reception. The findings in the report illustrate the experiences of Black
students in further and higher education and the barriers they face. The reports states that 1 in 6
Black students have experience racism in their institution, one third do not trust their institution to
properly handle complaints, and one third feel their educational environment leaves them unable
to bring their perspective as Black students to lectures and tutorial meetings. The report has
generated a massive interest in the sector, intuition such as Basingstoke College of Technology,
have already seen a ‘slight increase’ in their enrichment budget, a direct response to
recommendation 3 and 12 of the report. Over the next months we would lunch the next steps of
the report. Overall it was an amazing conference, with lots of new delegates from institutions that
have not engaged with the campaign before. The conference also awarded Black students whom
have been outstanding over the past year. The new BSC committee and Steering committee where
elected.
• The NUS Wales Black Students’ Conference, was a success, good to see new unions engaging with
the campaign, with Zahid Raja re-elected along side the new committee. I presented a workshop
on direct and non-direct action.
• The NUS Scotland Conference, an increase the delegate numbers, more motion debate and
discuss, and a motion to change the name of the campaign in Scotland was passed, but will need
to be ratified at the next conference, Surya Prakash Bhatta was elected as the NUS Scotland BSO
• African Liberation Day- a day to celebration of African people, I addressed the conference, on the
impact of cuts on Black students. The day also celebrated the great African pioneers of our time.
• Vigil for Zimbabwe- to mark the anniversary of the fateful 2008 presidential run off election, which
saw mass violence, including rape.
• Save the Africa centre campaign- aims to prevent the sale of the Africa Centre at 38 King Street in
Covent Garden, London, the home away from home of many Africans in the Diaspora, which is
now in danger of being closed.
• NUS Rally against unpaid internships- aims to add pressure on the government to investigate the
exploitation face by many students and graduates who work on long unpaid internships, success
event held in Parliament.
• Promotion of free Palestine single on a boat on the Thames, with other activities.
• Meeting with Inspirational Volunteer Journeys , on the possibility joint venture, to organise
oversees placement for Black Students
• Stop and Account Met Police Consultation, spoke on the impact of the Stop and Account on young
Black people. The lack of consultation with the Black community from the Met police.
• Equality Movement Public meeting on who police the police- discussion on the police brutality on
protesters and death in custody mainly Black victims.
• FOSIS conference- with over 400 Muslim students from across the country to discuss issues that
Muslim students faces, a well attend and engaging conference, with positive outcomes and actions.
• One Society Many Cultures Steering- Planning the national conference, update on hate crimes.
• London Pride- successful event, colourful and engaging event.
In addition my Campaign has achieved:
• NUS Black Students Conference
• NUS Scotland Conference
• NUS Wales Conference
• African Liberation Day
• 30th June Strike
• NUS rally against unpaid Internships
• Trip to Poland
• Flotilla event
• London Pride
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• One Society Many Cultures event
Between now and the next NEC, I plan to:
•
•
•
•
•
•
•

Committee Training
Trip to New York on Ethnic Policing Conference
Meeting with Operation Black Vote, on possible joint event for Black History Month
Understanding Liberation
Meeting with Liverpool Hope Black Students Committee
UAF Steering Committee
Black Pride

Membership Engagement:
• Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
• Birkbeck- meeting with there Execs
• SOAS- meeting to discuss how to promote an international youth football tournment.
• Cambridge University- African Caribbean Society Garden Party
• Bath Spa Global Culture Campaign Conference
Media Engagement:
• Article for the OBV on our input into the Save the Africa Centre campaign
• Interview with Community Channel during the NUS rally against unpaid internship
External Relations:
OBV
UAF
Voice Newspaper
During this period I have become aware of the following issues:

Declaration of Gifts, Hospitality and Interests:
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NEC/13J/11
NUS National Executive Council
To Note
Officer Report
Rupy Kaur
Since the last NEC I have achieved:
Went to the LSIS event and did a session for deaf learners in FE
Disabled Students’ Conference
Annual Conference
Various Disabled Students’ Allowance - Quality Assurance Group meetings
Full Time Officer training
Wrote the Disabled Students’ Campaigns section for the Liberation Handbook
Interviewing PAs and recruited
On interview panel for the Research and Policy role for liberation
Had first committee training and meeting - set priorities for the year (Personal Care, Cuts, DSA,
Mental Health x2, Disabled History Month (Disabled Activist Days x2), Access Challenge, Accessibility
Training, Progressive Review)
Gave session at the Common Purpose frontrunner course for disabled students’ who want to be
future leaders
Attended and delivered workshops for the Understanding and Supporting Liberation Day in
Birmingham

Personal Care Campaign
Well ahead with this. Met with Association of Directors for Adult Social Services at their quarterly
annual meeting to discuss how social services put barriers in students ways. Have an online petition
with over 300 signatures. Met with Kate Green MP, Graham Brady MP (chair of the 1992 Select
Committee for the Conservative Party) and Lord Low (President of Disability Alliance) with regards to
setting up a National Advocacy Service. Having a meeting with David Willetts MP to also discuss this.
Working with the Political Strategy Unit to make this happen. Liaising with production company to
film a short documentary on three of the case studies from the ‘Life, not Numbers’ report.
Access Challenge
Still working with Disabled Go and Attitude is Everything which is proving fruitful. Also engaging with
Changing Places, a charity that encourages venues to have ceiling track hoists and a bed changing
area for disabled people in accessible toilets. Been liaising with Comms within NUS to develop a
strategic plan. Hoping to get the award presented at NUS Awards 2012.

In addition my Zone/Section/Campaign/Nation has achieved:
Sent my committee on the TUC march
Hardest Hit march
Matt Bond met with David Blunkett and gained his support with regards to the personal care
campaign.

Between now and the next NEC, we plan to achieve:
Set dates for our Disabled History Month, Disabled Activists Days and Mental Health Days
I’m giving an award out at the NUS Awards Ceremony
To work with the other Liberation Campaigns to look at equality within the curriculum
To look at how we can incorporate disabled students’ issues in the Widening Participation agenda
To speak to Willetts about the HE paper and it’s lack of security towards disabled students
To look at student satisfaction with DSA
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Delivering workshops: Delivering Change, APL and Championing Active Student Involvement
Holding second committee meeting
Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
The usual email/phone communication. Common Purpose event as students came from all over the
UK

Media Engagement
Wrote to various papers with regards to how disabled people need to be paid above minimum wage.

External Relations
See above
Issues
During this period I have become aware of the following issues
Declaration of Gifts, Hospitality And Interests
The Brit Foundation would like me to become an ambassador for them
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NUS National Executive Council
TO NOTE

Officer Report
Vicki Baars and Alan Bailey
Since the last NEC I have:
NUS LGBT Conference
NUS LGBT conference went amazingly, with over 350 delegates, 12 workshops, £1,500 Raised for
Anti Fascist work at the LMHH (Love Music Hate Homophobia) event. We’ve only just received the
feedback but on first analysis we’re pleased to announce that 99% of attendees would
recommend the event. 95% of delegates rated their experience a7 out of 10 or higher. This was
the first NUS event 1/3 of delegates at the conference had attended. Overall we’re very please
with the feedback. We’ll be considering more of the detailed feedback when planning for
conference 2012
Nations
We have had meetings with the new LGBT Officer for Wales to help plan their work for the year
ahead and discuss how NUSUK LGBT can support the campaign Wales this year.
NUS Scotland LGBT has been running a very successful campaign to remove the knighthood
given the homophobe Brian Souter in the recent honours list. They have had thousands of
signatures and received a lot of media interest.
New NUS LGBT committee – training and first meeting 21- 23rd July
At the time of writing we are working on our committees two day training and the first committee
meeting of the term that follows it.
Prides
The campaign joined the student entry at Birmingham pride and joined with NUT and Love Music
Hate Homophobia at London Pride. We hope to attend student entries or have a presence in
Liverpool pride, Oldham Pride, Manchester, Brighton and Leeds Prides. We will also be supporting
political alternative/fringe student organised events at Manchester and Brighton.
Between now and the next NEC, I plan to:
New term preparation – new priorities campaigns
The campaign is planning its work for the year ahead. The will be two new priority campaigns for the
year, which will focus on new areas of work for camping. Education – primarily focused on training
LGBT groups to go into schools to run awareness workshops. The second will be Sport – gathering
research that will find out about LGBT students experiences of sport, and also trying to utilise any
opportunities due to the Olympics.
Workers Beer fundraising
Volunteers will be working 6 festivals over the summer as part of workers beer to bring in extra
money for the campaign. Each volunteer’s hours pay working on the bar is donated to the campaign.
Summer Training Events
FE Leadership
The Women’s Place Officer attended FE Leadership.
Understanding and Supporting Liberation
The campaign attended and participated in USL.
Membership Engagement:
LGBT Officer Residential prep
We are currently preparing this year’s LGBT Officer residential which will take place in London on the
22nd and 23rd of August. There have been some changes made, this year it will only be open to
HE’s and we are looking into doing a separate FE event later in the year. This is based on feedback
from the last 2 years events that the FE strand hasn’t been as successful as we’d hoped.
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Media Engagement:

External Relations:
Enlightenment II conference
The Open Place Officer attended IGLYO’s Enlightenment II conference in Bucharest on LGBT and
Education. Issues discussed at the conference will help to direct our new work around schools.
During this period I have become aware of the following issues:

Declaration of Gifts, Hospitality and Interests:
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TO NOTE

Officer Report
Estelle Hart
Since the last NEC I have:
Held successful women’s committee training and first meeting
Met with the nations women’s officers to discuss working together in the year ahead
Held a successful session at Understanding and Supporting Liberation
Chilling out maxing relaxing all cool.
Awarded several unions with Zero Tolerance status as well as supporting several with their
implementation strategies
Met with Positive Women along with Dannie Grufferty (VP Soc and Cit) to discuss joint work
Between now and the next NEC, I plan to:
Set dates for I Will and Sister ACTivist days
Deliver a session at the UK Feminista Summer School
Release new briefings on the impact of education reforms on women
10 SUs accredited as Zero Tolerance unions
Conducted a priority ballot of the membership to decide what the women’s campaign priority
campaign will be this year

Membership Engagement:
Supported several women’s officers/women sabbs with issues in their unions
Contact with all sabbatical women’s officers to start a group that will meet regularly throughout the
year
Supporting VP Welfare and President at Bristol to prevent a pole-dancing contest on campus
Supporting several unions to gain Zero Tolerance accreditation

Media Engagement:

External Relations:
Met with UCU women’s committee to discuss their strategy for the year ahead and the potential of
joint campaigns.
Met with the Women’s Budget Group to discuss joint work in examining the impact of education cuts
on women as well as who we can support each others work over the year ahead.
Met with Jo Swinson MPs office to discuss the Body Positive campaign
During this period I have become aware of the following issues:
The Miss University pageant seems to be set to make reappearance this year
A potential challenge to the VP Women position at OUSU

Declaration of Gifts, Hospitality and Interests:
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NUS National Executive Council
TO NOTE

Officer Report
Christina Yan Zhang
Since the last NEC I have:
Immigration:
• Attend the All-Party Parliamentary Group on Migration Invitation to attend the APPG on Migration
official launch: ‘Immigration under the Coalition Government: looking back, moving forward’
• Attend 2 UKCISA Board meetings, discussing the latest implementation of student’s visa changes.
The focus is especially on the Tier 2 public consultation and settlement. I have been working
closely with various education sectors leaders to explore the best way to defend international
student’s rights in those consultations.
• As part of the plan to mobilise both education sector and business to work closely together to
defend international students working rights in immigration changes, we had a meeting with CBI
on possible partnership to respond to UKBA public consultation on Tier 2 working visa, post study
work visa etc.
• Attend the event “Immigrant Nations: Achieving consensus on the politics of multiculturalism”
• Attend UKBA Education meeting, discussing the latest change on students visa especially on the
forthcoming reform on Highly Trusted Sponsorship and online applications to allow international
students to renew their visa
Support international students’ experience:
• Spoke at UCAS International Teachers and Advisors Conference on “Plenary: The student
experience – perceptions and reality”
• Spoke on “A responsive university: Using student feedback to improve the student international
experience" at 4th Annual HE Institutional Research Conference- Scanning the Horizons:
Institutional research in a borderless world.
• Attend QAA Advisory Group on “Guidance for UK higher education institutions managing the
academic experiences of international students”.
• Spoke at UKCISA Annual Conference on “Partnerships for a better international student
experience”, sharing best practice to mobilise all universities and colleges to work closely with
their students union to promote the best possible experience for their international students
• Internationalisation:
• Spoke on the panel of “The Future of Study Abroad and Student Mobility” at British Universities
Transatlantic Exchange Association Symposium 2011 “Reposition, Reposition, Reposition?
International Education in a Changing World”
• Attend HEA Annual Conference where Internationalisation is the featured as one of the main
themes this year. I asked a question at the plenary “How the White Paper will impact on the
global standing of UK Education, with more UK students study overseas after the implementation
of £9000 fee?”
• Attend the event ‘The End of the West: The Once and Future Europe’
Other
• Attend happy Full-time officers training with all the dream team! ^_^
In addition my Zone/Section/Campaign/Nation has achieved:
• Had the last happy committee meeting for year 2010-2011
• Discussed all the motions left from NUS International Students Conference 2011
Between now and the next NEC, I plan to:
• Produce a briefing on International Students Induction and Integration
• Successful handover between current committee and new committee
• Training for new committee member and find out what we want to achieve next year
Membership Engagement:
• Since the last NEC meeting, I have undertaken some union visits and attended a number of events
to engage with the membership
• Attend Global Awards ceremony in Bath Spa with Usman and Kanja
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• Attend Reading SU Grad Ball with Ed and Aaron
• Attend Aldwych Group meeting and talked about NUS international Students Campaign
Media Engagement:
External Relations:

During this period I have become aware of the following issues:

Declaration of Gifts, Hospitality and Interests:
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NOTE
Officer Report
George-Konstantinos Charonis and Dante Micheaux
Since the last NEC we have achieved:
Election of a new committee;
Attend and participate on a panel at Queen Mary Univeristy Students’ Union PGR event (16 May);
Set an annual plan for the Governance Working Group of the European Council of Doctoral
Candidates and Junior Researchers;
and a preliminary review of “Students at the Heart of the System” (HE White paper).

Between now and the next NEC, we plan to achieve:
Advise the following CMs on the inclusion of postgraduates in induction programmes including but
not limited to: Birkbeck; Brighton; Chichester; Imperial; Kings; LSE; Portsmouth; Queen Mary;
Reading; SOAS; Southampton Solent; Surrey; Sussex; and UCL.
Appoint a PG Committee member to the Higher Education Zone committee.
Presenting an education workshop (“Knowing Your Postgrads”) at Delivering Change.

Membership Engagement
Since the last NEC meeting, we have undertaken some union visits and attended a number of events
to engage with the membership
PGR collaboration Liverpool John Moores University and University of Liverpool.
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NUS Soctland

The Way Forward for Scotland 2011-12

President:

Robin Parker (Robin.Parker@nus-scotland.org.uk)

Depute President:

Graeme Kirkpatrick (Graeme Kirkpatrick@nus-scotland.org.uk)

Women’s Officer:

Kelley Temple (Kelley.Temple@nus-scotland.org.uk)

Director:

Mike Day (Mike.Day@nus-scotland.org.uk)

Twitter:

@nusscotland

Facebook:

facebook.com/nusscotland

Web:

www.nus.org.uk/scotland

www.nusconnect.org.uk/scotland

We’ve won before and we’ll win again…
Over the past three years, your predecessors have campaigned together and won:

•

an extra £15m for college bursaries

•

£30m worth of grants and loans for higher education students

•

An additional £2m for student parents and a lone-parent entitlement

•

A tenancy deposit scheme, saving students over £200 during their degrees

The hard work of your students’ associations has resulted not only in the Scottish Council of
Voluntary Organisations awarding us the ‘Campaign of the Year’ Award 2011 for our Budget for
Bursaries campaign, but also a newly elected Scottish Parliament which has committed to:

•

Improving student support

•

Protecting graduate numbers and college places

•

Ruling out tuition fees

•

Closing the unfair Council Tax loophole

Below is where we think you want us to take the movement over the next year, but you’ll have the
opportunity to decide that at The Gathering when we agree our Plan of Work.

Priority Campaign
Scotland has the worst rate of Widening Access in the UK, with the fewest students from deprived
backgrounds having the opportunity to enter into and further their education. Meanwhile students
are dropping-out, borrowing money and working overtime because they simply cannot afford to
continue their education. When Colleges still have the power to suddenly cut bursary funding, and
with students still legislated to live below the poverty line, it is more important than ever that we
keep the financial support of our members at the top of the agenda.
The Priority Campaign will:
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•

Win a minimum student income guarantee of £7,000 for the poorest students by the end of
this parliament.

•

Scrap the postcode lottery bursary system and create a financial entitlement for Further
Education students.

•

End fees for the poorest part-time students

•

A fully independent Widening Access Unit which can hold Universities and Colleges to account
for stiff targets on improving access.

•

Support Students’ Associations to get more involved in getting out into the community and
schools, and practically helping to improve Access.

•

End the discrimination against student carers, which forces them to choose between their
Carer’s Allowance and Student Support.

Education Campaign
We will relaunch our Student Learning and Engagement Enhancement Campaign (SLEEC),
empowering students by giving them the opportunity to get much more involved in shaping their
own educational experience; and giving us the opportunity to together affect National policy on
Learning and Teaching.

The Education Campaign will:
•

Improve Widening Access through making the transitions between FE and HE and School,
College and University easier and smoother.

•

Give Students and Student Associations much greater influence over the quality review
processes in Universities and Colleges.

•

Extend the successful Student Led Teaching Awards project into Colleges, and collate results
at a national level, giving us the opportunity to make real change on our campuses.

Community Campaign
With local Council Elections looming next May, now is the time to demonstrate the benefits that
students bring to the wider community and tackle the wider issues that fundamentally affect
students.

The Community Campaign will:
•

Win better standards of accommodation, stop students being engineered out of their
communities and support you to make student lives better in their local communities by
launching a national housing campaign for the 2012 local council elections.

•

Carry on the Think Positive campaign, training students to become mental-health first aiders

•

Develop a major new project alongside sector partners with the aim of Professionalising and
strengthening the autonomy of College Students’ Associations

Liberation and Student Sections
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We’ll further strengthen and maintain the importance of liberation at the heart of NUS Scotland.

Our Liberation Campaigns and Student Sections will:
•

Improve access to student support services for LGBT students with the There’s more to My
Education campaign

•

Implement policies of Zero Tolerance to sexual harassment on our campuses

•

Carry on the Students Without Borders campaign

•

Equalise access to grants and loans between young and independent students
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The Way Forward for USI 2011-12
President:
Depute President:
Equality Officer:
Director:

Adrianne Peltz (Adrianne.Peltz@nistudents.org)
Justyn Mackay (Justyn.Mackay@nistudents.org)
Samantha Tan (Samantha.tan@nistudents.org)
Gail Ferguson (Gail.Ferguson@nistudents.org)

Twitter:
Facebook:
Web:

@NUS_USI
facebook.com/Nus-Usi
www.nistudents.org www.nusconnect.org.uk/NUS-USI

The Future’s Bright….
Over the past three years the entire team has worked tirelessly to win the following campaigns and
initiatives:
•
•
•
•
•
•
•
•
•

Securing support from every main political party in the battle to Keep the Cap on Tuition Fees
Received an extra £52m budget enhancement for Northern Ireland institutions’
An additional £250k secured for Student Support Funding
Provision of Equality of Funding in the Northern Ireland Higher Education Strategy (2020) for
Part Time students
The protection of Widening Participation within the new Northern Ireland Higher Education
Strategy (2020)
An additional 1000 student places for each Higher Education Institution for 2012
After our collaboration both HEI’s have been awarded SUEI.
Repaired the relations between UCU, UNISON, UNITE and NUS-USI and engaged in new
collaborative approaches to improving the quality of learning for students.
The protection of EMA in Northern Ireland

After months of intense lobbying and campaigning across Northern Ireland, and a very successful
Demo which saw thousands take to the streets to show their outrage at the Stuart Report’s
recommendations’, Students Unions and NUS-USI were able to ensure that the Northern Ireland
Executive have prioritised the following :
•
•
•
•

Ensuring there is no unfair rise in tuition fees in Northern Ireland
Protecting Northern Irelands outstanding record in Widening Participation
Investing in Graduate Employment and job creation for NI’s best and brightest
Supporting the creation of a Graduate Housing Scheme to help first time graduates find
affordable housing

The following areas are where we as the Executive feel NUS-USI should be focusing on over the next
year, however during our Big Get Together at the end of July these priorities can be adjusted as the
MO’s require.

Priority Campaign:
Higher Education/Further Education Funding and Support
The inquiry into Higher and Further Education Funding arrangements in Northern Ireland has been
ensuing since 07/08, with the completion of 2 independent reports and 1 public consultation over
the last 4 years. However with the decision on tuition fees nearing closure, we feel the way to
proceed based on the details of the DEL Higher Education Strategy should be to ensure that all
funding arrangements for HE and FE students’ remains fair and accessible.
The Priority Campaign will:
•
Ensure that Widening Participation continues to be a major priority and funding arrangements
reflect this priority
•
Continue the pressure on DEL to maintain EMA at its current rates and ensure that the
scheme is not scrapped
•
Abolish the Consumer/Marketisation ideology that is being touted in the HE White paper and
ensure that no such market place will exist in Northern Ireland Education
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•
•
•

•

Work with DEL and Institutions to meet the target of reaching parity of funding arrangements
between PT and FT students within 2 years
Continue lobbying and to raise the repayment threshold to £21k
Work tirelessly to ensure that NI domiciled students will be given places in local universities,
and not be “squeezed out” by and influx of GB students- due to attractive tuition fees for
these students.
Campaign for improved levels of support funds for those most affected by this poor economic
climate, such as adult learners and Access students.

Education Campaign
Currently Northern Ireland has no independent third level student complaint mechanism whilst the
rest of the UK has recourse to such mechanisms. Students in NI are forced to use the Universities
own unregulated complaints systems. We would like to launch a campaign to call for an independent
body within NI to be established that would deal solely with complaints.
The Education Campaign will:
•
Address the lack of an independent and regulated complaints body in NI
•
Give Students and Students Unions more input into ensuring standards are being met within
their own institutions
•
Collaborate with all HEI/FEC’s and the Department of Employment and Learning and other
stakeholders such as ETI and QAA to ensure an adequate independent model is developed.
Community Relations Campaign
With a history of Community relations problems that have recently resurfaced in recent months, we
feel that it is imperative that creating an inclusive Northern Ireland should be a key priority going
forward. By working with key stakeholders we hope to create a campaign that can address the
Sectarian issues that we face not only in our home communities but in our learning communities
too.
The Community Relations Campaign will:
•
Work alongside partner organisations such as Unite Against Hate and the Equality
Commission to develop a 3 year strategy for tackling hate crime and sectarianism in the
student population both on and off campus
•
Implement a Zero Tolerance policy for Sectarianism
•
Work with the Northern Ireland Executive during the development of their new Policy for and
Inclusive Ireland- to ensure that the needs of students are being reflected and met within the
new policy.
Liberation Campaign
NUS-USI will ensure that the Liberation Campaigns receive adequate focus and resources to propel
them forward and reach as many students as possible in this academic year.
Our Liberation Campaigns and Student Sections will:
•
Develop an LGBT strategy in collaboration with the National LGBT campaign and collaborate
with external agencies to ensure maximum outreach is possible
•
Launch a campaign for Post Graduates, to demand transparency in fee arrangements and
application process’s within NI HEI’s
•
Continue the work on the Love Music Hate Racism campaign and extend it into FE
•
Develop a strategy for working with international students and Universities, and to work
closely with the International Students Officer in this area.
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Scrutiny Group Report: Black Students’ Winter Conference 2010
submitted to the National Executive Council
National Union of Student
INTRODUCTION
The National Executive Council established a group to scrutinise the decisions made
with regards to the organisation of the Black Students’ Campaign’s Winter Conference
2010.
This report documents the findings and recommendations of said group.

FINDINGS
On the suggestion that the National President "Deliberately obstructed students from
registering for the first day of the conference", we find that there is no evidence to
support this claim. Any action taken by the National President after the original
deadline, concerning the registration of delegates, falls under the capacity of his office
to enforce deadlines set for conferences.
On the suggestion that the National President "Imposed arbitrary deadlines that
contradict NUS’ standard practices, which have not been applied to other NUS events,
leading to the exclusion of Black students”, we find that there is no evidence to support
this claim. The various deadlines of the Black Student Conference were due to requests
made by the Black Student Officer.
On the suggestion that the National President "Used NUS resources to cancel nonrefundable prepaid hotel rooms which consequently deprived students who were
prepared to pay for the rooms from participating in the event and resulted in NUS
wasting thousands of pounds", we find that there is no evidence to support this claim.
On the suggestion that the Black Students Officer "Ignored several reasonable requests
in pursuit of NUS’ policies on Safeguarding, Health and Safety, Accessibility and Safe
Space", we find that there is no evidence to support this claim.

RECOMMENDATIONS
Dates for all conferences should be established no later than 31 July of each year, with
venues to be booked as early as possible, respective of varying reservation policies.
Lead officers should not operate registration systems but allow Events staff to do so.
Events staff should not organise any aspect of a conference that is in direct conflict with
requests of a Campaign, unless the requests have been denied, via communication in
writing to the Campaign Convener, due to a violation of accessibility, safeguarding or
health/safety policies.
NUS policy should include a mandatory deadline two weeks before any event with
150 attendees, not extendable under any circumstances.

NEC should enforce the code of conduct if any officer registers delegates outside of
established systems.
When organising events all parties will endeavour to work together to agree a final
budget, venue and fee. When an agreement cannot, however, be made, the decision
will be referred to the President as chair of both the NEC and the Board in the first
instance. If the President’s decision is still not agreeable, an appeal can be lodged by a
Campaign Convener and a final decision will be reached by a group consisting of one
Lay Trustee, one Student Trustee and one officer Trustee from the Trustee Board
(Trustee Appeals Committee). In the event that the NEC is unhappy with the decision
made by said group, it can hold the Trustee Board to account via the usual channels.
Should an officer attempt to undermine a decision taken by the President/Trustee
Appeals Committee, it will be viewed as an infringement of the Code of Conduct.
When a breach of policy occurs or is likely to occur, the person in breach of the policy
should be informed in writing.
Given the historically problematic relationship between the NUS leadership and the
Black Students’ Campaign, the opportunity of a mentor from the Network of Black
Professionals (if possible) should be utilized by NUS to ensure that support is in place
to deal with concerns of poor working relations and practices in a neutral and timely
way. NUS should enhance diversity training for all officers.
NUS should enhance diversity training for all line managers and full-time elected
officers.
NUS should enhance policy training for all full-time elected officers with special
attention to discussions on planning events and how policy informs said planning.
All established procedures concerning events, including practical implications should
be published in a single document and made an explicit part of Full-Time Officer
inductions. This should also include a detailed section on the flow of communication
between the Events staff and the lead political officer of each event.
NEC should undertake discussion on, and ultimately determine what the definition of
autonomy in practice will be for NUS, concerning Liberation Campaigns.

NEC/13T/11
NUS National Executive Council
TO APPROVE
NEC By laws, Cycle of Business and reports
Liam Burns, NUS President. 12th June 2010
Summary- This report proposes a set of by laws, a cycle of business and a format for officer
reports to be used by the NEC during 2011/12
Recommendations- This set of proposals is for the NEC to approve and replaces all existing
by laws and report templates.

NUS National Executive Council
Bylaws Governing NEC Meetings
Under clause 26 of the NEC rules the NEC “shall agree, and may at any time vary, its own
Standing Orders for the conduct of its meetings, including procedures for agenda setting, the
discussion of motions, amendments to motions, elections of its members to other bodies and
reports”. They are referred to as Bylaws here.
NEC Bylaws
Meetings and Agenda
1. The Clerks shall call all meetings of the National Executive Council.
2. The appointed Clerks shall draw up the agenda in accordance with the provisions in the
constitution, rules and programme of business approved by the NEC
3. The Clerks, in consultation with the National President or her nominee, shall allocate
appropriate and reasonable time for items of business submitted.
4. The Clerks shall be responsible for recording minutes of the meetings.
5. The Clerks shall give notice of all meetings of the National Executive Council to every
person entitled to attend meetings. At least fourteen clear days notice must be given of a
meeting of the National Executive Council.
6. The Clerks shall publish the Agenda to every member of the National Executive Council.
The Agenda shall normally be published seven clear days before the day of the meeting.
Meetings/Quorum/Voting
7. The chair of the National Executive Council shall be the NUS President or their designate.
8. No business shall be conducted in the absence of a quorum (one third of voting members),
save that an inquorate meeting of the National Executive Council of which due notice has
been given may adjourn itself until a quorum is mustered.
9. Confirmation that the meeting is likely to reach quorum shall be circulated 5 clear days
before each meeting.
10. An inquorate meeting of the National Executive Council shall be suspended if a quorum has
not been reached within one hour of the stated time of commencement.
11. Every voting member of the National Executive Council shall be entitled to vote at meetings
of the National Executive Council, except the Chairperson.
12. Voting shall be by show of hands. There shall be no provision for a secret ballot. The
chairperson shall be competent to declare the result on the show of hands alone but may
conduct a count if they deem necessary.
13. Before taking a vote, the Chairperson shall enquire whether any voting member of the
National Executive Council wishes that vote to be recorded. If there is an affirmative reply,
the manner in which each voting member of the National Executive Council casts their vote
shall be recorded and published in the minutes of the meeting.
Reports
14. Zone Vice Presidents, along with the National President, will be required to submit a written
report to each meeting of the NEC. Other convenors will be invited to submit a written
report to each meeting of the NEC of no more than 2 sides of A4. All of the reports will
assume to have been read by the NEC.
15. In the case of any Sub Committee, Zone or President report, the National Executive Council
may take a vote on whether to endorse the report if requested to do so by the person
responsible for the report, or otherwise the National Executive Council may take a vote on
whether to refer back a report or any part of a report, following a proposal to do by any
member of the National Executive Council.
16. There shall be the following report motions:
(a)
The reference back of a specified part or a specified line or lines of a specified
part of the Report
(b)
A motion of censure on the convenor or the National Executive as a whole.
(c)
A motion to remove responsibility from a convenor, or all of the National
Executive for a specified area of work.

(d)

A motion to commend a member or members of the National Executive or all of
the National Executive for a specified area of work.

Motions
17. A motion on any matter relating to the affairs of the National Union may be submitted to
the National Executive Council, provided that it has the support of at least three members
of the National Executive Council and is submitted to the Clerks at least eight clear days
before the meeting takes place. A motion that relates to matters under the control of the
Trustee Board, Democratic Procedures Committee or Chief Returning Officer, when carried,
shall constitute a formal recommendation to the aforementioned body.
18. There shall be the following motions:
(a)
Ordinary motions, which must be submitted electronically in writing to the Clerks
before mid-day ten clear days before the day of the meeting and presented to
members of the National Executive Council seven clear days before the day of
the meeting. Each motion needs at least 3 proposers and each proposer must
make a separate submission. The motion may be no more than 1,400 words
long.
(b)
Amendments to the ordinary motions which must be submitted electronically in
writing to the Clerks before mid-day four clear days after the motions deadline.
Amendments may be no more than 500 words.
(c)
Emergency motions, which must be submitted electronically in writing to the
Clerks before mid-day four clear days after the motions deadline. Amendments
may be no more than 1,000 words.
(d)
Report motions, which shall hold the Convenors accountable for their work.
These may be moved through notice to the Chairperson who shall make all
members aware of the motions to be moved before the commencement of the
session scheduled for the debate of report motions.
19. If necessary the Clerks will make reasonable steps to alter these deadlines to account for
public holidays.
20. The chair will invite the proposer of the motion to speak for the motion or amendment for a
set period of time. After this they will invite contributions from the rest of the NEC. No
member of the NEC will speak more than twice on the motion or issue.
21. At the chair’s discretion, he may ask for an open discussion on any motion or amendment
to inform the discussion on the debates.
Parts
22. At the chair’s discretion, an NEC member may call for a discussion of parts on a motion or
amendment. The calling of parts means that a section is discussed separately from the rest
of the motion. The chair may decide whether to hear the parts separately or see a vote
from Council to see if they wish for this to happen. Only whole clauses or sentences may be
taken as parts. A submitter of a motion or amendment may remove any section of their
text before the calling of parts.
23. The person calling for parts may speak for them to pass or allow someone else to do so
and then speak against them passing.
Procedure
24. There shall be the following procedural motions which are listed in order of priority:
(a)
That the meeting has no confidence in the Chairperson. If this motion is carried,
the person in the Chair must vacate the Chair and not resume the Chair during
the meeting.
(b)
That the meeting close or adjourn. If this motion is carried, the meeting shall
immediately close or adjourn to the time and place specified in the motion.
(c)
That the question be now put. If this motion is carried, the motion under
discussion is put to the vote after summations against and for the motion. This
motion prevents parts being taken on the motion even if parts have already
been tabled.

(d)
(e)

(f)

That the question be not put. If this motion is carried, the motion under
discussion is not put to the vote.
That the question be referred to another meeting or body. If this motion is
carried, the motion under discussion is tabled to the meeting or body specified
and no further discussion on it takes place at the meeting.
That the question be taken in parts. If this motion is carried, the motion under
discussion is voted on in parts as specified. A successful parts procedural motion
will decide to remove a section of the text from any amendment or motion. A
failed parts motion will leave it to be debated along with the rest of the text.

Accessibility
25. All members of the National Executive Council are entitled to take full part in all areas of
the meeting. If a member cannot take part in any area due to procedures not being
followed, the Chairperson shall adjourn the meeting until the problem has been rectified.
Suspension
26. A motion to suspend the Byelaws or any part thereof may be moved without notice by a
voting member of the National Executive Council during a meeting of the National
Executive Council. The motion shall be voted on after a speech in favour and a speech
against. The motion shall require a two-thirds majority of those present voting members to
be enacted.
Non Attendance
27. If an NEC member does not attend 3 consecutive Council meetings or 4 in a one year
period, without apology they will be assumed to have resigned from their position and all
related benefits and authority. If they miss 3 consecutive meetings or 4 meetings in a one
year period with an apology, any member of the Council may call for a simple vote on
whether they should remain as a member of the NEC at the meeting.

The following cycle of business and meeting dates are proposed for 2010/11:
Meeting
NEC
meeting

Date
12th July 2011

NEC
meeting

22nd September
2011
(note change
from previous)

NEC
meeting

28th November
2011

NEC
meeting

1st February
2012

NEC
meeting

28th February
2012

NEC
meeting
(National
Conference)
NEC
meeting

23rd April 2012

21st May 2012

Agenda
• Approve Programme of Business
(dates and standing items)
• Approval of Z, L & S budgeting
process
• Outline process for Nominations
Committee & Open elections
• Approval of Z, L & S budget
• Initial review of Officer
Development Programme
• ES8 Membership & Affiliation
Strategy Review
• Report on Estimates progress
• Learning and Development plan
for ODP 2012
• ES4 Ethical & Environmental
Strategy Review
• Approval of Estimates
• ES1 Marketing & Communications
Strategy Review
• Amendments and Motions from
NEC to National Conference
• NEC Report to National Conference
• ES6 Equality & Diversity Strategy
Review
• Preparation for National
Conference, including NEC briefing
• No other business
•
•
•

Organisations/ Individuals subject
to No Platform
Budget update
Motions deferred from Conference

Papers Due
15th July 2011

17th September 2011

18th November 2011

21st January 2011
17th February 2011

No papers

11th May 2012

Standard Items
Under NEC Rules Clause 21 it is proposed that the following items become standing items on
each agenda of the NEC:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Apologies for absence
Appointments to the NEC
Disclosure of potential conflicts of interest arising from the agenda (verbal)
Minutes of last meeting
Matters arising from previous meeting
Applications for constituent membership
Notice of Presidential Appointments
Report & Notices from and Questions to the National President (Verbal)
Report & Notices from and Questions to the Zone Convenors
Report & Notices from and Questions to NUS Trustee Board
Scrutiny Committees- Reports from and questions on
Special Committees- Reports from and questions on
Reports from the Liberation Campaigns, Nations, and Student Sections (Verbal)
Referred Business
Other Motions/Policy Proposals

Leave Blank
NUS National Executive Council
TO SCRUTINISE / NOTE
Officer Report
Officer Name
Outcomes and Outputs
My Top priorities since the last NEC

What changes I have achieved or rights I
have defended for students and students’
unions in these areas

Other achievements of my Zone/Section/Campaign/Nation

My outputs since the last NEC (meetings / actions attended)

Plans before the next meeting
Between now and the next NEC, we plan to achieve:
My Priority area before the next NEC
What I hope to achieve

Membership Engagement
Since the last NEC meeting, I have undertaken some union visits and attended a number of
events to engage with the membership
Union / event visited

Purpose / Issues arising

Media Engagement and External Relations
Meetings attended and media appearances made

Issues
During this period I have become aware of the following issues not recorded elsewhere

Declaration of Gifts, Hospitality And Interests

NEC/13U/11

Allocated Political Budgets 2011-12
Paper to National Executive Council 25/07/11
Purpose of Paper: This paper outlines the conclusions of a brief review into zone, liberation
campaign and section budgeting in 2010-11 and recommends a process for the allocation of budgets
in these areas in 2011-12. It also recommends “top line” amounts to be allocated to each category
and recommends a process for allocating the priority campaigns pot in this period. It contains
several recommendations for approval.
Background
During the past year a new process was developed for the allocation of zone, liberation campaign
and section activity costs budgets. An overall “pot” was agreed by national conference in the
estimates which was then later allocated on the basis of mandates and subsequent funding
applications by convenors at a September NEC.
In this context “activity costs” covers the budget allocated specifically to that zone, liberation
campaigns or section. It does not include convenor salary, tax or NI; nor does it include any costs or
income relating to those areas’ conferences. It does include the “running costs” of the zone
(convenor travel and accommodation, meetings costs etc) as well as programme costs for particular
projects, initiatives and campaigns.
Last year “top line” amounts were agreed at the July NEC for further discussion in baskets with final
ratification in the September meeting.
Process for 2011/12
Whilst there is broad agreement that the approach of allocating activity budgets to zones, liberation
campaigns and sections post-conference and in response to mandates is the right one, following
a review of the process in 2010-11 a number of key themes have emerged:
•
•
•
•
•

The allocation of “top line” amounts agreed at the July NEC with further discussion in baskets
with final ratification in the September meeting is right
The need for better background information on costs and historical expenditure
Whilst the need for accountability and allocation on the basis of clear plans is accepted, there is a
need to simplify some of the processes and paperwork to contribute to an application for funds
All zones should be required to ensure work with Nations
The need for a clear paper(s) to go to NEC to accompany consideration of the final decision

As a result of consideration of these themes and a discussion at the convenors group meeting, an
outline process is proposed as follows:
Jun
Jun/Jul
July
July
July/Aug
Aug/Sep
Aug/Sep
Sep

Vice Presidents are invited to develop “Way Forward” plans and publish to
membership
Almost all committees due to meet to discuss outline plans for the year ahead
Year end data provided to all convenors along with “realistic” price list from comms
“Top Line” allocations are agreed at NEC
Year long work plans are developed including project proposals for major areas
Zones, Liberation campaigns and Sections convenors meet in groups to agree detailed
allocations and or joint project work
Convenor group meets to consider final proposals
NEC agrees final allocations and detailed political work plan

NOTE that to address concerns above, the intent is that the NEC at this meeting agree “top line”
allocations are agreed for zones, liberation campaigns and sections respectively. This will allow
smaller groups to discuss allocations without the “high stakes drama” of the allocations meeting last
year.
Documents
To support the process, it is suggested that the following documents be completed by convenors in
conjunction with their committees:

•
•
•

Project Proposal Forms- Much reduced from last year- intention only used where the
envisaged spend is higher than £1,000.
Day to day working budget- As per last year to cover convenor and committee T&A
Yearplan- to include timings of major projects plus other work with an additional budget
allocation to cover minor or contingency activity

The above process is formally presented for approval.
Allocations for 10-11
This year the baseline “pot” for zones, liberation campaigns and sections was agreed at National
Conference as £172,074. A reasonable “topline” allocation would seem to be as follows:
Area

(Budget last year)

Zones (not Pri campaign)
Liberation
Sections
Committees (ie E&D, ARAF)
Contingency
TOTAL

£75,000
£68,000
£16,000
£4,038
£5,000
£168,038

Suggested
Allocation
£79,000
£68,000
£16,000
£4,074
£5,000
£172,074

TopLine

(budget only international)

The above Top Line allocation is presented for approval. The final allocation will be subject to
detailed plans being submitted.
Nations
NUS UK Full time Officers have a remit that covers the whole of the UK. For obvious reasons, most
of our focus ends up in England with Nations Officers focussing on devolved issues. Nonetheless,
Nations Officers currently have access to less staff support and numerous Membership Perception
Surveys point to a disconnect to how useful members see NUS UK compared to their respective
Nations office. We should make explicit moves to ensure that NUSUK Officers work across all the
nations.
As such, this year it will be expected that every Zone/Campaign/Section demonstrates an area of
work in a Nation, as agreed with the relevant nations officers/staff, if funding is to be given. This can
come under two types of support. To be clear, this does not mean demonstrating work that could be
applicable across the UK, which should be a prominent thought in everything we do, but rather
delivering a contained, discrete/supporting a piece of work that is only relevant to that nation.
For example, and purely illustrative:
•
•
•

Further Education: Conducting research for the recently announced Governance Review of
Colleges in Scotland
Higher Education: Delivering a campaign that secures an Ombudsmen in Northern Ireland
Union Development: Producing a stream of work around students' unions adapting to merged
institutions

As such, each Full Time Officer should seek to have an early conversation on what their
Zone/Campaign/Section can usefully support or deliver in one of the nations.
This requirement is presented formally for approval.
Priority campaign
Traditionally the Nations have been exempted from the main budget allocation process, where
National Conference allocates amounts in the estimates directly to Nations to be spent as they see
fit. In addition the Priority Campaign has been exempt from the “pot” process on the basis that it is
essentially funding strategic objective one; thus in theory is less subject to the vagaries of
conference/manifesto decisions and able to be strategically planned over number of years.
Given that Strategic Objective 1 (fairer funding) applies across the four nations, last year it was
resolved by the NEC that an allocation guaranteed for PC1 should be made for the four nations
rather than just for NUS as is at present. This represents a “Priority Campaigns Pot” to be allocated

post-conference on the basis of a discussion between the four nations Presidents and their plans in
relation to (in the current period) fairer funding.
It is again formally proposed for approval that the allocations in this area be determined by the
National President following a meeting of the Presidents currently pencilled in for late summer.

STUDENTS’ LIVES BETTER
VOICES BOLDER
FUTURES BRIGHTER
NUS Strategic Plan, 2011-14

The National Voice of Students
NUS is the national voice of 7 million students across the
United Kingdom.
Made up of some 600 students’ unions, associations and guilds,
it exists to promote, defend and extend the rights of students
and to develop and champion strong students’ unions.
Our vision is of NUS as a pioneering, innovative and powerful
campaigning organisation: the definitive national voice of students.
We fight barriers to education, we empower students to shape both
a quality learning experience and the world around them, and we
support influential, democratic and well-resourced students’ unions.
To achieve this, the core values of democracy, equality and
collectivism guide our work.
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Better,
The last year has been difficult and turbulent,
and the events and decisions that have
taken place will resonate for many
years to come. In further and higher
education, major changes in funding
and policy will have a direct, rapid and
huge impact on students. We now see
before us fees at a level that
would have seemed
Liam Burns
unimaginable to previous
National President
generations, a surge of new
providers coming into higher
education with the enthusiastic support of government, the
abolition of the education maintenance allowance and the
end of enrichment funding in further education. Taken
together these things represent a radical overhaul of our
entire post-compulsory education system, its structure, its
finances, even its purpose and its values. It will be joined by
the effects of new policy in areas like schools, health, local
government, immigration and welfare reform. We have seen
the toughest and tightest national budget since the second
world war, reducing the standard of living for many and
putting immense pressure on public services.

2

Against this background, other changes gather pace. Few
could have predicted the explosion of social networking and
the power of today’s digital media. We have seen a strong

bolder, brighter
reinvigoration of interest in democracy, accountability and
trust, as a result of expenses scandals, coalition government
and a debate on the way we vote. Further devolution in Wales
and the election of an unprecedented majority government
in Scotland may radically alter the shape of Britain itself
in years to come. The way people want to learn is more
complex and dynamic than ever before.

effectiveness and focus our resources on action to gain the
most impact. We will put NUS and students’ unions on a
sure financial footing at a time when money is tight, and we
will ensure the student movement is at the forefront of the
ongoing digital revolution. We will support the NUS nations
to develop their own strategies to complement and build on
the main strategic plan.

The student movement has to respond to these challenges,
and NUS must support that response. This is the aim of our
new strategic plan, which we present here. We have set
ourselves twenty key goals to achieve by summer 2014,
crossing themes of funding and participation, improving
education, the role and rights of students in society, the way
lives are transformed through activities and development,
and the strength and power of students’ unions.

These are extraordinary times, presenting us with immense
threats to be countered and immense opportunities to be
seized. This plan is about how we will do
both of these things, to secure a
brighter future for the people we
support and represent.

To deliver on those goals, we will work with and bring
together officers and staff in students’ unions, and work
with external partners in politics, education and civil society.
We will fundamentally change the way we work by forming
a group including NUS, NUS Services and a new charitable
organisation to drive improvement in the way our members
are supported. We will reach out to and work to understand
the experiences of non-traditional learners inside and
outside the classroom. We will concentrate on campaigning

Matt Hyde
Chief Executive
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Our Twenty Key Strategic Goals, 2011-14
Winning on Funding
and Participation

Making
Education Better

Securing a
Fairer Society

Transforming Students
through Activities
and Development

Building Strong
Students’ Unions

A majority of candidates
at the next UK general
election will have committed
to support funding policies
consistent with those
of NUS

We will develop and
promote combined policies
on learning and teaching
in both FE and HE, and
systems to measure
the impact of student
engagement

Student interests will
be at the centre of local
housing, environmental
and community relations
policy, especially in the
most challenging areas
and situations

We will launch online
programmes and networks
to support student activities,
and pilot an activities
accreditation scheme

The way we guide
improvement and assure
quality in students’ unions
will be transformed and
made more accessible

Student financial support
will be fairer and simpler
across higher and further
education, with more
support for people who
need more help

Students’ unions will have
the capability to respond
to diverse learning
experiences including
part-time students,
apprentices and other
work-based learners

We will ensure student
support services are fit
for purpose, by providing
students’ unions with the
means to assess their
delivery and impact

Students’ unions will be
at the centre of the
employability agenda,
and initiatives on
employability will be
driven by the student voice

We will deliver a talent
management programme
for students’ unions, to
attract, retain, develop and
diversify our people

Students’ unions and NUS
will be central to access
regulation and will do more
work themselves to help
widen participation

Students’ unions will be
equal partners in quality
improvement and
assurance, in terms of
ownership, governance,
policy and practice

We will expand our
research programme to
explore welfare issues
facing non-traditional
students and learners,
and develop programmes
to respond to them

Support for sabbatical
officers will be transformed
by improving induction
and training, to maximise
societal impact and
personal progression

Students’ unions will be
stable and financially
secure, with high-quality
support for tackling major
strategic problems

Across the UK, student
activists will be inspired
and trained, through
students’ unions, ready
to campaign effectively

Institutions will give clear
commitments to students,
backed by quicker and
stronger systems for
dealing with student
complaints

We will secure change
based on evidence
gathered on Black, LGBT,
disabled, and women’s
student experiences, faith
issues, and hate crime

We will lead a major
programme of events and
initiatives around sport,
volunteering and
community, linked with
the Olympic and
Commonwealth Games

The students’ unions
governance code and
guidance on the strategic
relationship with institutions
will be in widespread
use, and its impact will
be recognised

In this document, we give examples of key priorities towards each goal; they are not exhaustive, but will illustrate the work
we will do.
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Structure and Strategy
To achieve our strategic goals, we will adopt a new group structure with
three core components:

NUS UK
(a company limited by guarantee)
Will focus on campaigns and campaigning effectiveness,
educational and social policy and projects, and
governance and democracy in NUS and students’ unions

NUS
UK

NUS Charitable Services
(a company limited by guarantee
and a registered charity)
Will focus on developing students’
unions as organisations, including
students’ union quality improvement and
assurance, officer and staff development,
and ethical and environmental work

NUS
Charity

NUS
Services

NUS Services
(a company limited by shares;
75% students’ unions, 25% NUS)
Will focus on income generation,
bulk purchasing for students’
unions, commercial development
support, and back-office
functions for the NUS group
5

Within this structure, we will implement a set of ‘enabling strategies’
over the next three years:

We will be a strong family of
organisations that deliver benefits to
students and students’ unions…

…putting our values into practice
through the way we work…

…and well run, effectively resourced,
with excellent customer service.

Our strategies for membership and marketing
and communications will ensure we retain
a strong membership base and deliver clear
benefits to our members.

We will develop a cross-cutting liberation
strategy to ensure this dimension is
represented in all of our work, and integrate
this over three years with an equality and
diversity strategy, making E&D central to our
leadership, services and political culture.

Through our strategies for governance,
finance and resources, people, and customer
service we will build an NUS Group capable of
delivering our vision.

We will help generate £3.75m a year for
students’ unions, transform the way we use
the NUS brand, and launch a new digital
platform for our members. We will reduce
NUS’ dependence on affiliation fees as an
income source, and make the affiliation
system fairer and inclusive to non-traditional
groups of learners.

We will complete the process of securing the
right legal vehicles for the NUS group, and
Through our ethical and environmental
establish a group planning cycle.
strategy, we will work with SUs to green their
We will reduce our reliance on affiliation fees,
institutions and communities, generating new achieve the Investors in People Gold award,
income, and we will ensure our people work in and secure a permanent home for NUS
a sustainable way.
Headquarters in London.

Further details of these enabling strategies can be read later in this document.

6

Winning on Funding and Participation
Strategic Goal

In the next year,
we will concentrate on…

In future years,
we will go further by…

A majority of candidates at the next UK
general election will have committed to
support funding policies consistent with
those of NUS

Monitoring and modelling the initial effects
of the new HE funding system to establish
a case to change direction

Re-establishing the case for our HE funding
principles and reviewing our policy to respond
to new circumstances

Influencing the Labour Party to adopt definitive Establishing and leading a coalition of
HE funding proposals along lines consistent
politicians, campaigning organisations and
with NUS policy
other partners to ensure a strong platform for
our policy before the next general election
Student financial support will be fairer and
simpler across higher and further education,
with more support for people who need
more help

Establishing a task force to lead a
programme of research and policy
development, culminating in the publication
of a comprehensive report on student
financial support reform

Lobbying and campaigning on the basis
of evidence and policy as developed, to
secure major change to the way student
financial support is planned and delivered

Students’ unions and NUS will be central
to access regulation and will do more work
themselves to help widen participation

Developing a team of WP Champions
in students’ unions to support students
unions’ WP engagement

Securing a formal role for students’ unions in
new structures and processes for scrutinising
HEIs on their participation
and access performance

Producing an online hub of resources helping
students’ unions to effectively engage with
WP activities such as outreach, including
case studies
Across the UK, student activists will be
inspired and trained, through students’
unions, ready to campaign effectively

Embedding widening participation principles in
the established students’ unions quality model

Carrying out a comprehensive research
Developing and maintaining a central hub for
exercise to map student activism and students’ student activism – to support student led
union support for activism across the UK
campaigning in all its forms
Inviting bids for up to ten consortia of students’ Training and supporting a network of change
unions to run activist development projects
agents from students’ unions and beyond, to
inspire activists from schools, youth groups,
colleges, and universities
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Making Education Better
Strategic Goal

In the next year,
we will concentrate on…

In future years,
we will go further by…

We will develop and promote combined
policies on learning and teaching in both
FE and HE, and systems to measure the
impact of student engagement

Developing new HE Charters on ICT and
Academic Support, and starting to develop
a comprehensive policy on the future of
further education

Developing a benchmarking tool on the
impact of student engagement

Students’ unions will have a comprehensive
understanding of diverse learning
experiences including part-time students,
apprentices and other work-based learners

Students’ unions will be equal partners
in quality improvement and assurance,
in terms of ownership, governance,
policy and practice

Reviewing the model Learner Involvement
Strategy for FE, to build in a tool for
monitoring and recording impact

Undertaking horizon-scanning research to
identify future trends and developments in
teaching and learning to help shape the agenda,
leading to the publication of overarching NUS
policies on further and higher education

Working with groups of students’ unions
to develop case studies on engaging
postgraduates, HE in FE, placement
students, part-time and distance learners

Supporting students’ unions to analyse
their NSS, PRES and PTES surveys and
embed an evidence-based approach to
policy development

Developing a programme of resources to
support FE students’ unions to engage with
adult learners

Bringing FE students’ unions closer to the
apprentice agenda by linking apprenticeship
frameworks with the sabbatical officer role

Working with the QAA to deliver a Quality
Matters Conference, and launching the NUS
Student Led Teaching Awards

Supporting students’ unions to redevelop their
course representative and other engagement
systems, to win change on policy and practice
in learning and teaching

Piloting a new Student Governor Support
Programme for FE

Institutions will give clear commitments to
students, backed by quicker and stronger
systems for dealing with student complaints

Developing a student bill of rights on student
expectations of a high quality learning
experience in HE, and embed those
principles through the implementation
of new student charters
Lobbying for a national complaints system
for FE
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Developing strategies to ensure that FE
students are able to influence the design
of qualifications and curriculum
Ensuring that HEIs publish clear information
about the student experience and they will held
to account for the accuracy, completeness
and usefulness of this information
Working to ensure that student charters
become an essential element in the quality
system, with HEIs appraised on the clarity
of their commitments

Securing a Fairer Society
Strategic Goal

In the next year,
we will concentrate on…

In future years,
we will go further by…

Student interests will be at the centre of local
housing, environmental and community
relations policy, especially in the most
challenging areas and situations

Supporting students' unions challenging
discriminatory local planning decisions
and providing guidance on community
relations strategies

Ensuring every students' union has the tools to
develop its own community strategy

Expanding student involvement in our
Green Impact environmental programme
We will ensure student support services are
fit for purpose, by providing students’ unions
with the means to assess their delivery and
impact

Using our Measuring Welfare research to
develop key trends, concerns and different
approaches to student services

Securing better regulation of letting agents to
protect students' interests as both tenants and
local citizens
In partnership with AMoSSHE and NAMSS,
developing tools for students' unions to assess
the value and impact of student services
Leading a programme to identify how
students' union advice services can develop
and add further value

We will expand our research programme to
explore welfare issues facing non-traditional
students and learners, and develop
programmes to respond to them

Involving members and other stakeholders in
Bringing the major research piece to a
designing new research on gaps in knowledge successful conclusion, identifying further
about welfare and its relationship with diversity opportunities and supporting students'
unions to secure change based on the
Building an online library of relevant
evidence gathered
research reports conducted by NUS
and external organisations

We will secure change based on evidence
gathered on Black, LGBT, disabled, and
women’s student experiences, faith issues,
and hate crime

Defining local, sectoral and national objectives Incorporating new research into our campaign
from the evidence and providing resources for work and evaluating the impact of the changes
students' unions to use in their own campaigns we secure
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Transforming Students through
Activities and Development
Strategic Goal

In the next year,
we will concentrate on…

We will launch online programmes and
networks to support student activities, and
pilot an activities accreditation scheme

Holding a series of webinars to network student Rolling out the accreditation scheme
activities officers around common interests
across the UK and in time shift the focus
to skills enhancement
Working with students’ unions and leading
employers to design the accreditation scheme Involving external organisations with expertise
in specific activity areas in the delivery of
our work

Students’ unions will be at the centre of
the employability agenda, and initiatives
on employability will be driven by the
student voice

Launching a student facing resource to
demonstrate the value in participating in
students’ union activities

Undertaking research with students’ union
alumni to look at the impact of students’ union
involvement on their careers

Linking our work on employability with the
green workforce and volunteering agendas

Involving enterprise based organisations in
encouraging students’ union participants to
create their own businesses

Launching an online sabbatical induction hub
packed with the tools needed for them to
succeed in their year in office

Launching a sabbatical training programme
which will lead to a formal qualification
or accreditation

Support for sabbatical officers will be
transformed by improving induction and
training, to maximise societal impact and
personal progression

In future years,
we will go further by…

Improving support for departing sabbatical
Piloting a mentoring scheme for sabbatical
officers, to include help with career development officers, using student movement alumni
and route-finding into roles in wider society
We will lead a major programme of events
Working with 100 students’ Unions to create
and initiatives around sport, volunteering and an ambassador programme to initiate projects
community, linked with the Olympic and
around the Olympic and Paralympic games
Commonwealth Games
Accrediting students’ unions engagement with
the Games through a bronze, silver and gold
award scheme
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Being the gateway for legacy activities being
initiated by LOCOG to ensure students’ unions
benefit from the 2012 Olympics
Engaging with the Commonwealth Games in
Glasgow to provide volunteering opportunities
to students.

Building Strong Students’ Unions
Strategic Goal

In the next year,
we will concentrate on…

In future years,
we will go further by…

The way we guide improvement and assure
quality in students’ unions will be
transformed and made more accessible

Developing a new quality model to advance
on the Students’ Union Evaluation Initiative
(SUEI), which will be suitable for HE and
FE unions

Increasing the number of unions participating
in the established quality framework

Instigating a major project to evaluate and
articulate the impact of students’ unions
We will deliver a talent management
programme for students’ unions, to attract,
retain, develop and diversify our people

Developing a students’ union staff
competency framework

Launching a student movement graduate
recruitment scheme.

Raising the quality and diversity of our leaders
by launching senior managers and future
leaders development programmes

Recruiting the first student movement
apprentices

Students’ unions will be stable and financially Launching a strategic support unit, providing
secure, with high-quality support for tackling unions with organisational diagnosis and
major strategic problems
solutions
Providing a range of high quality services to
students’ unions to support their development
and help them address strategic challenges
The students’ unions governance code and
guidance on the strategic relationship with
institutions will be in widespread use, and its
impact will be recognised

Developing tools to assess and demonstrate
the impact of students’ unions, on the basis
of comprehensive and credible research

Supporting students’ unions to implement the
governance code and develop relationship
agreements with their institutions

Identifying and supporting collaborations and
mergers of union functions where appropriate
Piloting a range of shared services accessible
to students’ unions

Providing board performance audit solutions
Integrating the good governance code into the
established quality model

Supporting students’ unions to recruit high
quality trustees
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Enabling Strategies – Vision and Key Targets
Membership and Affiliation

Marketing and
Communications

Governance

Finance and Resources

We will ensure that NUS gives
value for money, with clarity
about the benefits of membership,
and we will maintain a
strong membership

We will achieve and secure new
income, brand power, and member
intelligence; NUS will be widely
recognised as a badge of pride

Our democracy will be effective,
with wider participation; our
strategy will be achieved through
strong governance

Our finances, resources and
assets will be optimised to enable
the NUS group to function
efficiently and effectively

Key targets:
– affiliation fees model for
non-traditional groups
(eg apprentices,
work-based learners)
– new CRM system captures
interactions, intelligence and
member benefits

Key targets:
– NUSSL to generate £3.75m
to students’ unions;
a 50% increase
– Extra grows to 750k card sales
– brand review enables us to
communicate better with
students and stakeholders
– value NUS clear to its members
– NUS digital launched to grow
income and connectivity

Key targets:
– complete Charity establishment
– incorporate NUS UK
– establish group planning cycle
– student participation in
NUS democratic structures
will become measurably
more diverse

Key targets:
– secure a London-based freehold
property for HQ
– new NUS Group telecoms
system in place
– affiliation fees less than 40% net
income for NUS reducing our
dependency on fees
– deliver financial and HR services
for SUs

People

Liberation, Equality
and Diversity

Ethical and Environmental

Events, Customer Services
and Administration

All our people will be well trained,
developed, rewarded and will
demonstrate our values through
the way they work

LED will be central to our
leadership, service and political
culture, fully embedded in the way
we work, and monitored effectively

We will work with SUs to green
their institutions and communities,
generating new income, and we
will ensure our people work in a
sustainable way

We will provide high quality and
efficient events and customer
services for our members and
others, and internally

Key targets:
– secure IiP Gold through by
improving induction,
performance management, and
by reviewing and harmonising
terms and conditions
– develop shared group values
and embed them in our culture

Key targets:
– achieve Investors in Diversity
through initiatives including
training, equality impact auditing
– deliver programmes to build
liberation interests into all of
our work

Key targets:
– Sustained growth of Green
Impact SUs and Green Impact
Universities/Colleges
– Roll Green Impact out into the
community via SUs
– Generate £75k per year to SUs

Key targets:
– central customer services
contact centre established for
NUS Group
– establish Group Events calendar
and move to new NUS
conference venue

Comprehensive versions of our enabling strategies are available online through NUS Connect
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NEC/13W/11
Motions to NEC
Motion 1:
Submitted by:
Seconded by:

Support for Oxfords 'No Confidence' campaign
Liam Burns
Robin Parker, Michael Chessum

NEC notes:
1. The Westminster Government's recent White Paper on Higher Education.
2. The proposal to guarantee £9,000 fees for applicants with AAB grades at A-Level, and to
allow Universities uncapped competition to recruit students with these grades.
3. The Coalition Government's response to the original Browne Review of Higher Education,
the decision to raise the cap on fees to £9,000 and to introduce a market into Higher
Education in the UK.
4. Increasingly divergent policies on Higher Education funding across the devolved
governments of the UK
5. The 'No Confidence' campaign initiated at Oxford University which allows students and staff
to jointly condemn the policies being implemented by the Coalition Government in further
and higher education.
NEC believes:
1. That the already destructive Higher Education policies of the Coalition Government have
only become more confused as a result of the White Papers attempt to balance setting the
market free with a fiscally constrained budget.
2. The UK Government’s inconsistent, incoherent policy plans for Higher Education represent
the attempted marketisation of our universities. This presents a serious attack on the very
principle of universities as public institutions for scholarship, research and the
dissemination of knowledge.
3. That it is utterly reasonable for students and staff who rightly feel aggrieved by the policies
being implemented by David Willetts to campaign for local Courts and Senates to formally
recognise the damage being done to further and higher education.
NEC resolves:
1. That NUS has no confidence in the Educational policies of the Coalition Government
2. That NUS support's students unions who wish to campaign for formal recognition by
governing bodies of their anger towards the current reforms of further and higher
education.
Motion 2:
Submitted by:
Seconded by:

Support for Oxfords 'No Confidence' campaign
Robin Parker
Luke Young, Graeme Kirkpatrick, Luke Young, Adrianne Peltz, Stevie Wise

NEC Believes
1. That ideally national borders should not play a role in where a student decides to study
2. That the Westminster Government's recent fees policy is having knock-on effects in the
other Nations of the UK.
3. That there are increasingly divergent funding regimes in each of the Nations in the UK and
that each devolved government has decided to address the issues arising from divergent
funding regimes.
4. There is a real risk that local students in the Nations might be 'squeezed out' by students
from other parts of the UK looking for cheaper courses of study and that the devolved
governments should take steps to avoid this.
5. That variable fees and a market in Higher Education are always damaging to access and
to social mobility.
6. NEC Further Believes
7. That the devolved governments should be prioritising access, firstly from within the nation,
and secondly from other parts of the UK, when they are addressing what kind of fees
approach to take to students from the rest of the UK.

8. That the devolved governments should take measures to protect access and to limit the
negative impacts on the widening access/participation agenda of any fees rise.
9. That institutions should not have any financial incentive to recruit students from one part of
the UK over students from any other part of the UK.
10. Fees increases to avoid 'fee refugees' should never be set higher than the equivalent level
should that student had chosen to study in their respective part of the UK, nor should
income from fees from students from the rest of the UK be used to subsidize the teaching
of local students in the Nations.
11. That ultimate responsibility for any fee increases lies with the Westminster Government
and the disgraceful education funding policies of the Coalition.
NEC Resolves
1. To campaign against any policy which would reduce opportunities and access for local
students.
2. To campaign against any approach to tuition fees that gives Universities a financial
incentive to take students from one part of the UK over students from any other part of the
UK
3. To develop a package of widening access/participation measures which would be applicable
in each of the Nations.
4. To investigate the legal situation of students from the EU, and how EU legislation interrelates with cross-border fees policies within the UK.
5. To continue to campaign to reverse the UK Government's disastoruos higher education
funding policy.

Motion 3:
Submitted by:
Seconded by:

Institutional Governance
Robin Parker
Luke Young, Graeme Kirkpatrick, Luke Young, Liam Burns

NEC Believes
1. That students have a right to be equal partners in the running of their institutions.
2. That with increasing fees for all kinds of students, strong student involvement in
institutional governance provides an effective counter to the marketisation of education and
students being treated as nothing but cash cows.
3. That giving students more ownership over their institutions could create more effective and
efficient educational institutions compared to private owned providers, who the
Government wrongly want to play a greater role in the sector.
4. That an effective Students' Union is fundamental to the involvement of students in the
running of an institution and acts as an effective quality control on institutions, making
them better and more efficient.
5. That the European Students' Union's (ESU) Budapest Declaration on Governance and
Student Participation sets out a strong manifesto for student participation in institutional
governance, condemning the view of students as 'passive customers' and arguing for
students to be seen as 'active partners in higher education governance'. The declaration,
however, sets out very little in terms of how these principles might be implemented into
practice.
NEC Resolves
1. To create a short-life working group tasked with working towards creating an NUS 'ideal
model' of Institutional Governance that puts students at the heart of how their institutions
are run. This model should align with the core values of the student movement, and should
draw on models used in other parts of the world and in other sectors.
2. This model should be flexible enough to be adapted for use in both the College and the
University sectors and should be adaptable for the different funding environments
developing in the different parts of the UK.
3. To lobby other organisations with a stake in the Governance of educational institutions to
take more seriously the democratic role of students in institutional governance.
4. Subsequently, to lobby the government and institutions to move towards the NUS model of
institutional governance, taking advantage of opportunities as they present themselves.

Motion 4:

The AAB situation is not of AAB standard

Submitted by:
Seconded by:

Usman Ali,
Kanja Sesay, Vicky Baars Aaron Keily, Michael Chessum, Peter Mercer

Conference believes
1. That the proposed AAB attainment threshold causes serious concern
2. The white paper proposes that institutions accepting students achieving AAB) or
equivalent) or above will be allowed to recruit as many of these applicants as they wish
3. There is a risk that this will cause institutions to dedicate large amounts of time and
resource to recruiting these students at the expense of focusing on improving teaching
quality or widening access
4. The proposal for this will have knock on effect not just on RG institution but also on many
other institutions
5. These white paper proposal is contradictory to the contextualization of data which will be
detrimental to social mobility
6. The AAB proposal is very skewed to students from particular, selective and private schools,
and will greatly impact on Widening Participation and this is particularly concerning given it
won't include the option of looking at the potential and the context of the individual.

Conference resolves
1. That the VP Higher Education writes to VC's and SU's to educate both audiences on the
negative effects
2. To develop a long term campaign that focuses on education the wider community on the
wider benefits of Higher Education
3. To release a one page summary to students' unions specific to their mission groups
4. To strongly condemn what this will do to Higher Education
5. That the VP Higher Education works with the Liberation officers on the wider affects this will
have on them
6. To do further analysis of the impact of the policy and call for an equality and diversity
impact assessment of the policy.

Motion 5:
Submitted by:
Seconded by:

Stop NCH!
Michael Chessum
Mark Bergfeld, Aaron Kiely

NEC believes:
1. That humanities subjects in higher education are facing devastating funding cuts, with the
removal of entire teaching budgets from departments.
2. That numerous academics and business leaders have announced plans for a privately
owned ‘rival to Oxbridge’ to be established in Bloomsbury, called the ‘New College for the
Humanities’ (NCH).
3. That NCH will charge £18,000 per year for tuition in a number of humanities subjects, plus
law and economics, leading to a University of London international programme degree.
4. That the operation is headed up by a number of well-known academics, but that actual
teaching from them will be limited.
5. That the college is a private company limited by shares - not a charity. It will therefore be
expected to deliver a profit to its shareholders, including private backers who are
supporting the project with £10m of funding.
6. That a number of courses, advertised on the NCH website, have been pirated from existing
University of London courses – including those facing serious funding cuts, such as Royal
Holloway. At no point were course material copyright holders approached.
7. That NCH claims it will offer access to facilities across Bloomsbury, including University of
London libraries and existing students’ union facilities; but that no agreement has been
reached with the University of London, its constituent colleges, or its students’ unions.

NEC further believes:
1. That NCH represents a serious attack on the principle of universities as public institutions
for scholarship, research and the dissemination of knowledge. If it is allowed to succeed it
will undermine the character and ethos of university education.
2. That £18,000 a year fees place this college beyond the reach of all but the very richest.
NCH claims it will offer scholarship funding, but this will not cover full fees and will be of
limited availability. NCH is therefore also an attack on the principle of access to education
by the ability to learn, not the ability to pay.
3. That the NCH business model depends critically on access to world-class facilities, built up
at substantial public expense, located around Bloomsbury - most notably the university
libraries, but also including welfare and students union services. It is therefore seeking to
enjoy a handsome public subsidy, while turning a private profit.
4. That many of the claims made by NCH – both in terms of its academic experience and its
ability to award degrees –border on mis-selling, and mask what will amount to a precarious
and questionable learning experience for its prospective students.
5. That the welfare and support services to be offered by NCH appear wholly inadequate to
the needs of its potential students and that this is plainly irresponsible on the part of its
founders.
6. That if the NCH is allowed to become a reality, it will become a rallying point for
privatisation and marketisation in the HE sector, especially in the minds of Vice Chancellors
who view public regulation as restrictive.
7. That it is still possible to prevent NCH from becoming a reality, both in terms of public
furore and in terms of the technical business of awarding degrees.
NEC resolves:
1. To issue a statement condemning the NCH project for the reasons as given above, and to
disseminate this as widely as possible.
2. To call on university managements (particularly those in London) to issue a similar
statement, distancing themselves from the project.
3. To call on the University of London to refuse to collaborate with NCH, and issue a
statement to this effect.
4. To support calls for a “greylist” of NCH, including boycotts of, and protests at, public
engagements of its professoriat and financial backers.
5. To support action taken by staff unions against NCH.
6. To support ongoing campaigns against NCH and other similar projects.

Amendment 5a
Submitted by:
Seconded by:

Mark Bergfeld
Joshi Sachdeo

NEC believes:
1. Under the banner of saving Humanities AC Grayling is destroying the humanities
2. That the NCH and privatisation of HE is the other side of the coin to the massive cuts in
funding.
3. The most effective fight to save the humanities in the light of the funding crisis is defending
London Metropolitan University which is to see 70% of their courses cut.
NEC resolves:
1. To link the campaign to defend London Met to the campaign against the NCH.
2. To call a London-wide demonstration from the proposed site of the NCH (Bloomsbury,
London) to London Metropolitan University (Holloway Rd) at the beginning of October.
Motion 6:
Submitted by:
Seconded by:

Student Strike
Aaron Kiely
Kanja Sesay, Michael Chessum

NEC notes:
1. At this year’s Annual Conference we voted to support public sector strikes.
2. On March 26, UNITE General Secretary Len McLuskey congratulated the students for their
efforts in fighting against fees and cuts.
3. On June 30 more than 750 000 public sector workers from four different trade unions went
on strike in defence of their pensions. More than 30 000 demonstrated in London, and tens
of thousands in both Birmingham and Manchester.
4. In France, the pensions dispute last year brought hundreds of thousands school and
university students out into the streets. More than 50 universities and 600 schools were
occupied against the planned pensions reforms.
NEC believes:
1. The students’ movement has played a key role in igniting the recent strikes on June 30.
2. The cuts in pensions will affect everyone. Pensions are not some add-on benefit. They are a
hard won right.
NEC resolves:
1. To write to the respective unions (NUT, ATL, PCS, UCU) who went on strike on June 30 and
congratulate them for their brilliant day of action
2. To support the trade union demands’ for fair pensions
3. To call a day of local student strikes including walk-outs and occupations on the next day of
co-ordinated industrial action.
Amendment 6a
DELETE and ADD amendment
Submitted by:
Seconded by:

Robin Parker
Toni Pearce

Insert into notes:
1. The sovereignty of students' unions in directing the work of NUS.
Replace resolves 3 with:
3. To support a day of local student strikes on affected campuses including walk-outs and
occupations on the next day of industrial action where local student unions are willing.
Insert resolves:
1. To create a campaign message that links student issues to the wider cuts to public services
and pensions campaigns
Motion 7:
Submitted by:
Seconded by:

Exam Errors Summer 2011
Toni Pearce
Liam Burns, Danielle Grufferty, Usman Ali, Pete Mercer, Estelle Hart

NEC Believes:
1. Throughout the Summer 2011 exam period, there were a total of 13 errors in A level and
GCSE examination papers and mark schemes
2. These errors were across separate exam awarding bodies and across several different
subjects
3. Students have a right to expect to sit well written and answerable questions that are
appropriate to their specification and level
4. Students are being let down by Ofqual who are taking a “light touch” approach to
regulation
5. Particularly in the final year of lower Higher Education fees, it is imperative that no student
is unfairly disadvantaged in their progression to Further or Higher Education or
employment by an unanswerable exam question
NEC Resolves:
1. To demand free re-sits for any student who has sat an unanswerable exam question

2. To demand the free return of exam scripts to any student who has sat an unanswerable
exam question
3. To facilitate dialogue between stakeholders and Ofqual to ensure that this summers’
candidates are not unfairly disadvantaged and that exam awarding body regulation is much
stricter in future
4. To demand that all awarding bodies write to each student who has been affected by an
unanswerable exam question to assure them of the mitigation process that is taking place
5. To demand oversight of all mitigation processes being undertaken by exam awarding
bodies
Emergency Motion
Its not really a nice OFFA!
Submitted by:
Usman Ali
Seconded by:
Sophie Richardson
NUS Believes:
1. That Access Agreements are a positive way to improve an individual institution's access
and widening participation records.
2. That we welcome the increased overall expenditure on widening participation activity by
institutions, including outreach and retention.
3. That the increased focus on fee waivers instead of bursaries is a cause for concern, as it
means less money in students' pockets.
4. That the government's belief that the National Scholarship Programme will encourage
students to apply to university is a cause for concern, as students will not know if they are
eligible for a scholarship until after they apply.
5. That the National Scholarship Programme and Access Agreements should have been
implemented in addition to, not in replacement of AimHigher
6. That Vince Cable said that fees above £6000 would be the exception and not the rule. This
is clearly not the case
7. By 2015 the 1994 Group will spend less of their additional fee income on Access than any
other mission group (23.3%)
NUS Resolves:
1. To provide support for unions in lobbying their institutions for increased bursary spend in
annual access agreements.
2. To lobby government to improve the National Scholarship Programme.
3. To support unions in holding their institutions to account on their access record through
providing resources, training and through developing a WP Champion project. This project
will support unions in developing and integrating their own access and widening
participation work with their institution
4. To publically condemn the Government ministers who said fees above £6,000 would be the
exception and not the rule
5. To work with SU's from the 1994 mission group to lobby the University 1994 Group to
improve their future expenditure on access

NEC/13X/11
Motions referred to NEC from National Conference
(Deferred from NEC meeting on 17th May)

Motion No:

311

Policy Area:
Submitted by:

Lobby Health Professionals’ Council for mandatory training
York St John University

Introduction Speech: York St John University (1.5 min)
Speech Against: Free (1.5 min)
Summation: York St John University (1 min)
Conference Believes
1. That there is a large number of students UK wide participating in qualifications that result
in Professional Accreditation in the area of Health Care. At York St John alone, there are
over 500 students currently undertaking degrees.
2. That to successfully pass their degrees, these students need to complete over 100 hours of
clinical practice. This means that they must complete a number of professional practice
placements.
3. Each year there are a number of students who have placements deferred or cancelled and
that this leads to a great deal of anxiety and stress for the students involved.
4. Only nurses are required to undertake and keep up-to-date records of their
educator/mentorship training as part of their professional registration. It is recommended
in many health professionals codes of ethics but is not a requirement
5. That all Health Professional who are 2 years post-qualification and band 6 and above or
equivalent should undertake and maintain their accredited educator/mentorship training
6. That this would reduce the number of placement deferrals and cancelations and improve
the learning experience for students
Conference resolves
1. That NUS should lobby the Health Professionals’ Council to make it a requirement of all
Health Professional who are 2 year post-qualification and band 6 and above or equivalent
should undertake and maintain their accredited educator/mentorship training and provide a
professional practice placement opportunity for a pre-registration student bi-annually as a
minimum requirement

