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Purpose of this document
From the NUS Rules:
475 Policy Adoption
476 During each Annual National Conference each of the following bodies will report to the National Conference on its work
throughout the year and propose for adoption policies passed at the relevant conference of each body.
a. Nations
b. NUS-USI
c. Liberation Campaigns
d. Student Sections
e. National Executive Council
477 Unless an objection is raised these policies will be automatically adoption at the end of the National Conference
478 Objections to the adoption of any such policies or part thereof will be delivered to the Democratic Procedures Committee
479 During the relevant session of the National Conference the Chairperson will invite at least one speech in favour of each objection,
and at least one speech against. The Chairperson will then move to a vote where a simple majority will sustain the objection and the
policy or part thereof will not be adopted
480 In the event that policy is adopted under these procedures which conflicts with policy passed as a result of Zone or Emergency
Motion debates at National Conference the policy passed at National Conference as a result of Zone or Emergency Motion debates
shall take precedence over this adopted policy as the position of the National Union.
This document presents motions from a variety of bodies to National Conference.
The Nations and NUS-USI These are politically autonomous organisations set up to represent the students of a geographical area –
Scotland, Wales or Northern Ireland
The Liberation Campaigns These are politically autonomous campaigns set up to represent those students who are discriminated
against or disadvantaged by society because of their background, culture, gender, gender identity, race, sexual orientation or ability.
They are the Black Students Campaign, Disabled Students Campaign, Lesbian Gay Bisexual Trans Campaign and Women’s
Campaign.
Student Sections These are groups set up within the HE and Welfare Zones to represent the needs of particular sections of students.
These are International Students, Mature and Part Time Students and Postgraduate Students.
National Executive Council: Sets interim policy that affects the work of the National Union as a whole.

What you need to do
Before National Conference: You should read through this document and, if you want to challenge any of the policies email your
challenge to motions@nus.org.uk or contact DPC at Conference before 18.00 on the first day. You are encouraged to discuss the
reasons for your challenge with the relevant convenor of that policy before you submit your challenge. If there are no challenges the
motions will be adopted automatically.
Are printed copies of this document available at conference?
There will be some, but not one per delegate. A copy of this document will be on display in the SageGateshead.
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Nations
Policy passed at NUS Scotland Conference
3rd-4th March 2012
Constitutional amendments
Motion A (delete and replace)
Remove:
11.5.3. A person will be eligible to stand for election as Executive
Officer if, during the academic year in which they will serve, s/he is a
full or part-time matriculated student at an institution who is a
member of the National Union in Scotland
Replace:
11.5.3. A person will be eligible to stand for election as Executive
Officer if, at the close of nominations, s/he is a full or part-time
student member of the National Union in Scotland
Motion B (add)
Timings and deadlines
Tabled by:
Edinburgh University Students’ Association
[Add to 4.9 of NUS Scotland Rules]:
Article 1224:
Insert at end “and will be communicated to constituent members 10
weeks prior to final motions deadline”.
Motion D
Conference notes:
1.
NUS UK Liberation Campaigns (LGBT, Womens, Disabled,
Black) can currently submit motions to National Conference
as autonomous campaigns.
2.
NUS Scotland Liberation Campaigns (LGBT, Womens,
Disabled, Black) are autonomous but do not have the power
to submit motions directly to Conference.
3.
Liberation campaigns can provide progressive and clever
ideas which would be beneficial to the movement.
Conference believes:
1.
NUS Scotland Liberation Campaigns (LGBT, Womens,
Disabled, Black) should be allowed, under the constitution, to
submit motions directly to Conference.
2.
Allowing this would ensure that these campaigns remained
fully autonomous, yet integral, campaigns of NUS Scotland.
Conference resolves:
1.
To insert in part 4.7 of the NUS Scotland Rules, after 'A
constituent member' and before 'may submit up to three
motions...' the following text:
'and the committees of each Liberation campaign in NUS
Scotland (LGBT, Womens, Disabled, Black)'
Motion E
Conference believes:
1.
The Mature and Part-time Officer is elected at the Mature and
Part-time UK conference.
2.
Mature and part-time students in Scotland face different
difficulties from elsewhere in Britain.
Conference further believes:
1.
The historic lack of delegates from Scotland travelling to the
Mature and Part-time UK Conference negatively affects the
representation of such students.
2.
The Scottish Mature and Part-Time Officer should be elected
at Scottish Conference.
3.
Dedicated staff support for the Scottish Mature and Part-Time
Officer will allow the officer to develop policy and engage
individual institutions with campaigns.
Conference resolves:
1.
To transfer the election of the Scottish Mature and Part-Time
officer to Scottish Conference.
2.
To mandate elected officers to lobby NUSS for dedicated
staff time for the Mature and Part-Time Officer.
Priority Campaign Zone
RUK fees
Conference believes:

1.

Ultimately, it is wrong for anyone to pay a fee for their education,
regardless of where they are from.
2.
In the face of Westminster’s regressive decisions, the Scottish
Government needed to act to protect access for Scottish
students to Scottish universities, but other solutions would have
been practical – for example a lower, flat fee across all
universities.
3.
The Scottish Government certainly did not have to go beyond the
changes made by Westminster. This has resulted in Scottish
universities setting the highest fees and doing the least to protect
access of universities anywhere in the UK.
Conference resolves:
1.
To continue to call for legal minimum standards of bursaries to
protect access to bursaries for poorer RUK students.
2.
To call for fees to be reclaimed from universities where the
number of RUK students from poorer backgrounds goes down,
in order to force those universities to cut fees or increase
bursaries.
3.
To call for responsibility for publishing RUK fees and access
arrangements to be published in an independent and fair way
rather than be left to individual institutions and to clamp down on
spin – we want simple messages on fees and funding.
4.
To call for the teaching grant that gets saved from being spent
on RUK students to be redistributed and focussed on protecting
access and on improving the experience of students.
5.
NUS Scotland needs to lay the groundwork ahead of the next UK
general election and be fully involved in NUSUK-led tuition fee
campaigns ahead of the next general election.
6.
To campaign for flat fees across courses and stop variable fee
levels.
7.
To call for a maximum cap of £27,000 and that fees must not be
left to be decided by the institution.
8.
To call for fair admissions criteria for Scottish and RUK students.
Taking access to education to a fairer level…
NUS Scotland believes:
1.
Students from disadvantaged backgrounds continue to find it
harder to access university education than their peers - just 9%
of university entrants come from the 20% most deprived
backgrounds.
2.
Despite institutional incentives, there has been little progress
over the last few years in improving rates of widening access.
Universities should be forced to take more seriously their
responsibilities towards widening access, through both “sticks”
and “carrots”.
3.
That it is important to give ‘retention’, the same priority, status
and visibility as ‘access’, both as and within a priority campaign,
and as a ‘twin’ word and focus, when talking about ‘access’ in
documents, agreements, etc. and in relevant lobbying and
campaigning activities. E.g., ‘Widening Access and Retention
Campaign’, ‘Widening Access and Improving Retention Outcome
Agreements’.
4.
Thanks to Reclaim Your Voice, universities have been given a
massive boost to their public funding and they have a
responsibility to use that public funding for public benefit.
5.
The Scottish Government’s recent funding cuts to colleges in
Scotland puts at risk the vital role colleges play in their local
communities, raising aspirations, giving students a different route
into university, providing re-training opportunities and offering a
second chance at education.
6.
That it isn't good enough to simply get students through the front
door - they have to be supported in completing their course and
achieving their post-study ambitions as well. Students should
have a fair opportunity of achieving those outcomes, regardless
of their background.
7.
That students' associations have an integral role to play in
ensuring that students have the academic support and social
networks to complete their courses.
8.
Counselling and other student support services are vital in
making sure students don't drop out, and these services need to
be protected and extended.
NUS Scotland resolves:
1.
To make ‘Widening Access and Improving Retention’ NUS
Scotland’s Priority Campaign for 2012-13.
2.
To include ‘and retention’ in all relevant widening access work
(documents, lobbying, campaigns), so as to give retention the
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3.

4.

5.
6.
7.
8.

9.
10.
11.
12.
13.
14.
15.

same visibility and afford it the level of importance as
widening access has, thereby including the remainder of this
and other motions (as relevant) here today.
To lobby the Scottish Government, as part of the above
campaign to (1) commission and fund a national retention
research project to include contextual wider socio-economic
factors that impact on students’ ability to flourish at college
and university, and (2) to set-up an ‘intensive support’ fund to
provide increased and more flexible support to those
struggling now.
Campaign for robust Widening Access Outcome Agreements
focussed on socio-economic background, between individual
universities and the SFC, which require each institution to
make progress in terms of widening access and which have
financial penalties for the institution for non-compliance.
Campaign for Widening Access Outcome Agreements to be
created between colleges and the SFC, as part of the move to
a regional needs-based funding model.
Support students’ associations to work with universities to
introduce robust methods of contextualising admissions.
Explore and take forward potentials for some form of removal
of the cap on student numbers which would benefit the most
deprived applicants.
Investigate national frameworks for supporting students’
associations to do student-led practical widening access
work, including outreach, aspiration-raising and practical
support and advice to disadvantaged potential students.
Outcome agreements should include retention related
performance indicators, and for universities to be fined for
failure to meet those objectives.
To lobby for increased financial support to be used by
universities and colleges for retention programmes and
projects.
To create a retention programme, whereby students’
associations support those students most at risk from
dropping out.
Outcome agreement should be specific to each institution and
should include particular goals and targets for that insitution’s
circumstances.
To work to ensure protecting widening access for RUK
students is a feature of new widening access arrangements.
That students' associations should have full involvement in
developing outcome agreements.
To continue the Fair to Care? Campaign under the direction of
the Women’s Campaign as a priority for NUS Scotland as part
of the theme of widening access.

Student support – where next?
NUS Scotland believes:
1.
That the agreement of the Scottish Government to work
towards the creation of a £7,000 minimum income guarantee
for HE students, starting with the poorest students and
through setting aside an extra £260million in loan money,
represents a significant step forward for students in Scotland,
and reflects a positive outcome for the Still in the Red
campaign.
2.
FE students in colleges continue to suffer from a shortage of
bursary funding available, a lack of an entitlement system and
different systems at every college.
3.
That the current system where part-time students pay fees is
unfair, and part-time students should not face the barrier of a
price-tag on their education.
4.
That the removal of travel expenses support for HE students
has had serious impacts on the ability of students who had
been benefiting from the travel expenses system.
5.
That whilst a simpler system benefits students through being
easier to navigate and cheaper to operate, NUS Scotland
needs to understand which students need additional support
beyond ‘core’ student support.
NUS Scotland resolves
1.
To work closely with the Scottish Government to ensure the
details of the implementation of the £7,000 minimum income
guarantee are as positive as possible for students. This
increased student support should improve the situation for

2.
3.

4.

5.

every student.
To continue to campaign for the introduction of a entitlementbased model for FE students, with a centralised budget and to
be locally administered.
To continue to campaign for the introduction of better student
support for part-time students. We should be working towards
making education free for part-time students through
campaigning for the removal of upfront fees for as many parttime students as possible. Business contributions to the cost of
education, for example from employers, should not be crowded
out by any change.
To undertake research into the impact of the removal of the
travel expenses system of student support, including identifying
which groups of students have been most hard-hit by this
change and whether there have been any disproportionate
geographical impacts.
To work with liberation campaigns across the UK to campaign
against negative changes to the benefits system and their
impacts upon students.

Forced merger of colleges and universities
Conference notes:
1.
That the post-16 review of education describes proposals from
the Scottish Government to grant ministers powers to order
mergers of colleges and universities.
Conference further notes
1.
That the Scottish Government has allocated £15 million to fund
voluntary redundancies of staff through mergers of colleges.
2.
That the forced-merger situation at Abertay University, where
merger was ordered by the Scottish Funding Council without any
institutional-level discussion taking place, was a pretext to the
type of action legislation change would allow.
Conference believes
1.
That merger should be pursued by at least two willing
institutions, and in pursuit for what is in the best interests for
their students’ learning experience.
2.
Institutions must recognise the effect that merger will have on
students and staff, and that they should be granted decisive
input into merger discussions on all levels.
3.
That any committee, board or decision-making body formed to
oversee a merger process, must include student representation
from each affected institution.
Conference resolves
1.
To oppose proposed “top-down merger” legislation that grants
ministers powers to compel colleges or universities into mergers
based on SFC recommendations, as described in the white
paper “Putting Learners at the Centre”.
2.
That NUS Scotland proactively support any students’
association/union whose institution are undergoing merger
discussions.
3.
That NUS Scotland produce a ‘merger toolkit’ that supports
students’ associations, who are involved in merger discussions
at their institutions, assess whether merger is appropriate and
also how to ensure that they get the best deal for their students.
Membership of governing bodies
NUS Scotland believes:
1.
That believing in equality is about recognising privilege which
exists in society and being proactive in taking measures to
redress imbalances and structural inequality which still have a
disproportionately negative impact on women.
2.
That men still dominate in every sphere of power in society, and
that this is shamefully reflected in the gender make-up of
university and college boards, which barely even reach 5% of
boards in some cases.
3.
That university and college boards also fail to reflect the society
that they serve in a number of other ways, including in terms of
class, race, age, profession.
4.
Boards that fail to reflect the diversity of society that funds them
will fail to adequately serve the needs and aspirations of that
society.
NUS Scotland resolves:
1.
To work with students’ associations that have two student
representatives on governing bodies to find methods of ensuring
that at least one of those representatives is guaranteed to be a
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2.
3.

woman.
To lobby universities and colleges to take action to make their
governing body membership better reflect the diversity of
Scottish society.
To support students’ associations in widening the background
in particular of the ‘independent members’ of university and
college governing bodies.

Postgraduate loans
NUS Scotland notes:
1.
That there are two key financial barriers to postgraduate
education
a.
Tuition fees
b.
Living support
2.
That postgraduate students account for 26% of the university
student population in Scotland.
3.
That 75% of postgraduates questioned said they were not
receiving enough financial support to study.
4.
That 55% of postgraduates are, “unhappy with the current
system of provision of financial support… compared to 26%
of students overall”.
5.
That the Universities and Colleges Union (UCU) has
highlighted the need for a greater number of postgraduates in
Scotland to cater for its developing need for skills.
6.
That the key finding of the NUS’ report into postgraduate
funding was that the funding system was far too complex.
NUS Scotland believes:
1.
That it is prospective postgraduate students from the poorest
backgrounds who are put off the most by a complex financial
system.
2.
That a two-tier system within higher education is forming –
those who can afford postgraduate study and those who
cannot.
3.
That access to education should be available to everyone who
aspires to it and is academically able.
4.
That lack of finance – not lack of ability – is the key reason
that those who wish to cannot enter postgraduate study.
5.
That a more simplistic funding system for postgraduate
students will improve accessibility, breadth of study, and
therefore standard.
NUS Scotland resolves:
1.
To campaign for a national postgraduate loans system in
Scotland, which covers all upfront fees from institutions, and
which will provide at least the minimum income of
£7 000 per year in living support for every postgraduate
student.
2.
That the above loans system be open to all students from
Scotland, and all students from the United Kingdom who have
completed an undergraduate degree in Scotland.
Education Campaign Zone
Advanced entry to university
Conference believes:
1.
HNCs, Advanced Highers, Scottish Baccalaureates and the
first year of university, generally, all sit at the same level on the
Scottish Credit and Qualifications Framework (SCQF).
2.
One of the Scottish Government’s key ambitions for the new
school curriculum (Curriculum for Excellence) is that it will
allow wider access to Advanced Highers and Baccalaureates.
3.
Many students currently enter university in first year, despite
holding qualifications at the same level, therefore repeating
study.
4.
Academic and wider support for students is generally more
readily available and easier to access in first year.
Conference further believes:
1.
The four year degree is a unique and valued element of
Scotland’s education system and should be preserved.
2.
Advanced entry should be readily available to those who are
qualified and wish to enter straight into second year.
3.
At the same time, students should have the flexibility to
choose for themselves and no student should be compelled
to enter directly to second year because of their
qualifications.
4.
An improved advanced entry system should not create a two
tier system based on finances and we would not support the

use of student financial support incentives to encourage
advanced entry.
5.
Academic and wider support must be provided for students
entering into second year to ensure they receive a full induction
and are not disadvantaged by missing first year.
Conference resolves:
1.
To lobby Universities Scotland, the SFC and the Scottish
Government to make advanced entry a more accessible option
for prospective students while allowing students flexibility to
choose their own pace and path of learning.
2.
To oppose any policies or student support changes which could
lead to a two tier system of higher education or force students to
choose their journey based on financial, not academic concerns.
3.
To lobby universities to provide additional support services for all
advanced entry students.
4.
To call for greater students’ association involvement in strategic
discussions around admissions processes to ensure fairness and
transparency.
Guaranteed articulation and a fairer learning journey for all
Conference believes:
1.
That 35% of students with HNC qualifications and 10% of
students with HND qualifications admitted to Scottish
universities enter into first year, unnecessarily repeating Scottish
Credit and Qualification Framework (SCQF) levels.
2.
That 3,500 students with HNC/HND qualifications articulate into
second or third year but 90% of this articulation is at just five
universities.
3.
That 61% of HNC/HND students have considered moving on to
university, over six times the number which actually do.
4.
That the Scottish Government is proposing legislation to
guarantee articulation from college to university where there is a
clear curriculum fit.
Conference further believes:
1.
That it is unfair that HNC/HND students should face
discrimination in university admissions or be forced to repeat
learning.
2.
That greater recognition and implementation of the SCQF in
university admissions would prevent this.
3.
That forced repeated learning can be a waste of students’ time
and resources.
4.
A guaranteed articulation into 2nd or 3rd year is undoubtedly
right for some students, but there is not enough evidence to
justify any proposal for this to be standard policy for admissions,
for all students using this route. Until there is robust evidence
that this benefits students overall, caution should be exercised,
in what could be viewed principally as a money-saving exercise.
5.
That students with HNC/HND qualifications should have equal
access to all Scottish universities, based on academic ability and
potential, not study route.
6.
That significant numbers of HNC/HND students are keen to
progress to, and would benefit from, further study but may be
prevented by barriers in the current system.
Conference resolves:
1.
To support calls for guaranteed articulation for HNC/HND
students, and for greater recognition of the SCQF, while allowing
students flexibility to choose their own pace and path of learning.
2.
To ask the Scottish Government to make public the evidence on
which proposed policies on support for articulation are based,
and/or to commission and fund research which identifies and
addresses any gaps in the evidence base, particularly on how
articulation relates to student retention, progression, and overall
experience.
3.
To lobby the Scottish Government to provide additional places
across Scottish universities for students articulating into second
and third year, backing up guaranteed articulation in principle
with greater articulation opportunities in practice.
4.
To urge colleges and universities to work together to create a
better curriculum fit between HNs and degrees while maintaining
the value of HNs as a qualification in their own right.
5.
To work with colleges, universities and the Scottish Government
to ensure guaranteed articulation is a reality on a national level
and that opportunities are not restricted to certain institutions or
articulation hubs.
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Teaching credits in FE
Conference believes:
1.
Prior to academic year 2011/12 all full-time FE courses
consisted of a minimum of 18 teaching credits, outlined in
Scottish Funding Council guidance.
2.
Scotland’s Colleges voted to reduce this minimum to 16
credits for the current academic year.
3.
The SFC and Scottish Government intend to continue with
this new minimum of 16 credits for the foreseeable future.
4.
NUS Scotland’s ‘Our Future Our Fight’ campaign has called
for the reinstatement of the 18 credit minimum.
Conference further believes:
1.
That the decision to cut teaching credits was based purely on
financial concerns.
2.
That when principals voted on this reduction in minimum
credits it was on the condition that any changes would be in
force for one year only.
3.
That cutting teaching credits will have a detrimental impact on
the learning experience as it translates into a reduction in
taught hours.
Conference resolves:
1.
To lobby Scotland’s Colleges, the SFC and the Scottish
Government to return to a system of a minimum of 18
teaching credits for full-time FE courses.
Student partnership agreements
Conference believes:
1.
That the Scottish Government’s Putting Learners at the Centre
paper proposes the creation of Student Partnership
Agreements.
2.
That many institutions currently have student charters or
partnership agreements in place detailing what students can
expect from their institutions, or individual learning
agreements between students and their institution.
Conference further believes:
1.
That student charters, adopted in the rest of the UK, are
linked to a consumerist approach to learning.
2.
The consumerism should be rejected at all stages of a
student’s journey through education, and we should not
accept a creeping culture of consumer rights into our
education.
3.
That education should be an equal partnership between
student, lecturer, student association and institution.
4.
That a new model of student partnership agreements should
empower individual students and their students’ associations
to become partners in their education, to improve quality at
their institution, and amplify the student voice within colleges
and universities.
5.
That these partnership agreements should be developed,
agreed and signed off jointly between students’ associations
and their institutions, in contrast to how they are being
developed in England.
6.
That partnership agreements should identify key issues which
the students’ association and institution will work on together
to improve the student experience, informed by student
opinion from a range of sources.
7.
That partnership agreements should also have an individual
student-facing element to ensure each student is aware of
how to engage with quality processes, including student
association structures, and improve their education.
Conference resolves:
1.
That NUS Scotland will work with the Scottish Government,
students’ associations and other agencies including sparqs to
develop a model of student partnership agreements for both
colleges and universities.
Non-recognised qualifications at colleges
Conference believes:
1.
That colleges in Scotland currently provide a number of
courses which do not lead to nationally recognised
qualifications.
2.
That the Scottish Government is proposing to focus public
funding on qualifications which are nationally recognised.
3.
That non-recognised qualifications (NRQs) generally fall in to
one of two categories; those which could become nationally

4.
5.

recognised through credit-rating and referencing to the Scottish
Credit and Qualifications Framework (SCQF), and those which do
not meet the criteria for credit rating and SCQF referencing.
Many non-credit rated courses provide fundamental social and
life skills for disabled students.
Colleges provide vital opportunities for disabled students to
integrate themselves into the wider community.

Conference further believes:
1.
That students studying for NRQs which do meet the criteria for
credit rating and SCQF referencing would benefit if their
courses were credit rated and SCQF referenced, making them
nationally recognised and improving students’ ability to
progress in education and employment.
2.
That NRQs which would not meet the criteria include vital
access courses, taster courses for local schools and skills
courses for disabled students and other vulnerable groups,
and to cease public funding for these courses would be to
reduce opportunities and close college doors to many potential
students who would benefit from the experience.
3.
Any debate about the best place to deliver social and life skills
courses must involve extensive consultation with disabled
students.
Conference resolves:
1.
To lobby the Scottish Government to support all Scotland’s
colleges to credit rate and reference to the SCQF all NRQs which
they currently provide which could meet the criteria, ensuring
that the quality of these courses is protected therefore allowing
students to use these qualifications for progression in education
and employment.
2.
To lobby the Scottish Government to maintain public funding for
vital NRQs which provide access and opportunities to students
from poorer backgrounds, vulnerable groups and to disabled
students.
3.
To lobby college principals to protect the NRQs they currently
deliver which provide access and opportunities to students from
poorer backgrounds, vulnerable groups and to disabled
students.
4.
To enter into a debate about the best place to deliver social and
life skills courses.
Communities Campaign Zone
Unemployment
NUS Scotland believes:
1.
That unemployment, for young and old is a growing blight on
society. Many young people are facing a lifetime of lost
opportunity, creating the conditions for a ‘lost generation’.
2.
Many university and college students are struggling to find a job
when they finish their course of study.
3.
That whilst much of the cause of high unemployment at the
moment is the Westminster Government’s regressive austerity
programme, there is also more that the Scottish Government
could be doing with its current powers.
4.
The protection of college and university places at a time of
unemployment is vital to the protection of opportunities for
students.
NUS Scotland resolves:
1.
To work with appropriate organisations to campaign for
government measures to tackle the fundamental problem
causing high unemployment – the lack of jobs.
2.
To work with NUSUK to campaign against unpaid graduate
internships, which place an unfair hurdle in front of university
leavers and that only those who can afford to work for free, can
take.
3.
To work with NUSUK to investigate opportunities for any
Scottish-specific projects or funding opportunities that could be
used to support enterprise and employability projects by
students’ associations in Scotland.
Social mobility
NUS Scotland believes:
1.
That social mobility is about ensuring your background does not
unfairly determine your life chances whether positively or
negatively.
2.
That a fairer, more equal and a more socially mobile society
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would be a better society.
That in addition to the campaigning that NUS Scotland has
done on the responsibilities that universities and colleges
have to widen access to education, NUS Scotland should play
a role in a wider movement for a fairer and more socially
mobile society.
4.
That there are particular problems and issues of social
mobility in Scotland, with communities stuck in vicious circles
of poverty and lack of opportunity.
5.
That these vicious circles of poverty and lack of opportunity
can affect not only our access to further education, but our
ability to stay there and realise our potential, and that the
wider societal contexts in which students in Scotland live
need to be taken into account far more when identifying ways
of meeting their/our support needs.
NUS Scotland resolves:
1.
To discuss the idea of a coalition for social mobility with likeminded organisations, and to work with other organisations to
campaign for greater recognition and action on this issue by
the Scottish Government.
2.
To form partnerships with organisations to lobby the
government for a review of social mobility in Scotland to take
place.
3.
To lobby the Scottish Government, as part of the Widening
Access and Improving Retention campaign to commission
and fund a national research project to examine the wider
societal factors within a Scottish context, that may act to
impact on college and university students’ ability to flourish
and to reach their fullest educational potential. This should
include an examination of how previous related English based
research relates to the Scottish context, and a wide ranging
analysis and student-centred impact assessment of relevant
socio-economic influences.

Many students struggle to afford rail and bus travel with fares
rising every year. No concessionary travel scheme is available to
over 18s in full-time education. Some bus operators offer student
fares, but this is only on a narrow range of routes. 16-25 Railcard
offers a discount of 1/3 off rail fares but that cannot be used on
journeys before 10am which is a horrendous limitation for
students. Also no discounts are offered on season tickets.
Conference believes:
1.
Affordable travel is essential to many students’ ability to pursue
further and higher education, and that current fares are
prohibitively expensive, particularly given the inadequate level of
student support available to students.
2.
The minimum fare for holders of 16-25 Railcards
disproportionately affects students who often have to take the
short or medium-distance trains to reach their institutions, this is
unfair and the minimum fare should be scrapped. A discount
should also be made available on season tickets.
3.
That train companies persistently increase fares far above the
rate of inflation and that this needs to come under proper
scrutiny and democratic control.
4.
That the privatisation of transport was, and remains, the wrong
decision.
Conference resolves:
1.
To campaign regionally and to help local students’ associations
campaign for cheaper student bus tickets.
2.
To support and promote the campaign to scrap the minimum
fare for young persons’ railcards and introduce student
discounts on season tickets.
3.
To condemn above-inflation train fare increases.
4.
To call for greater democratic control of public transport in
Scotland.
5.
To work with, amongst other groups, the RMT in seriously
exploring the renationalisation of Scotland’s railway system.

Scotland’s education and its constitution
NUS Scotland believes:
1.
That students as citizens of Scotland should have a strong
say in the future of their nation.
2.
That organisations like NUS should not allow the politicians to
have a monopoly on the context and terms of the debate over
Scotland’s constitutional future.
3.
The debate over Scotland’s constitution should take place
alongside a debate over what kind of Scottish society we
want to live in, in future. NUS Scotland should use this as an
opportunity to debate Scotland’s future, with particular regard
to education.
4.
That 16 and 17 year olds, who are liable to pay tax, able to get
married and join the military, should be able to vote in all
elections.
NUS Scotland resolves:
1.
To work with students’ associations to launch a ‘big
conversation’ amongst students in Scotland to talk about
education in Scotland and Scotland’s constitutional future.
2.
To use this big conversation to refresh NUS Scotland’s longterm policy objectives.
3.
To use this big conversation to instigate student involvement
in the debate over Scotland’s constitutional future, to robustly
gather students’ views on Scotland’s constitutional future and
to inform a long-term process towards NUS Scotland taking a
stance in regard to Scotland’s constitutional future. That longterm process should keep all policy decisions open, including
deciding to not actively support any option.
4.
To investigate the potential impacts on Scottish education of
various possible scenarios resulting from the debate about
Scotland’s constitution.
5.
As the issue is not as simple as the status-quo versus
independence, to support the Scottish people being given the
opportunity to make their voices heard on all the available
options.
6.
To support all 16 and 17 year olds being allowed to vote in the
referendum, as a stepping-stone to the full extension of the
franchise to allow votes at 16 in all elections.

Sabbatical shadowing
Conference notes:
1.
That on a yearly, or two yearly basis, student associations elect
new officers to executive roles.
Conference believes:
1.
That taking office can sometimes be very daunting for new
officers.
2.
In some situations, the handovers which new officers receive are
not sufficient through no fault of the organisation to which they
belong.
Conference further believes:
1.
The majority of officers require support and training on key
issues such as trustee training, finance training or real life
examples of dealing with student issues
2.
NUS should be able to help give new officers real life hands on
experience of what being a student officer actually entails and to
help new student officers network with other institutions.
3.
That within NUS there is an abundance of experience which
could be utilised to help new officers.
Conference resolves:
1.
To support new officers if they wish to “work shadow”
experienced officers.
2.
NUS Scotland should support and help place new officers as
appropriate.
3.
NUS Scotland should assist CMs if a new officer expresses an
interest “work shadowing” one of their officers.

3.

Democratic transport
Conference notes:

1.

Letting agency motion
Conference notes:
1.
The existence of many student letting agencies that are
associated with students’ associations/unions in the UK including
ones based in Cardiff and Liverpool.
2.
That Edinburgh University Students’ Association and Aberdeen
University Students’ Association have conducted letting agency
feasibility studies and employed external agencies to conduct
this research.
3.
That such studies produced by external agencies are of a
considerable cost to students’ associations.
4.
That not all student letting agencies have been successful and
that students’ associations cannot simply follow a model that has
been successful elsewhere.
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Conference believes:
1.
That NUS Scotland should support and encourage students’
associations in doing ventures that have both a positive
impact for students and provide a possible income
opportunity for students’ associations.
Conference resolves:
1.
NUS Scotland should provide a briefing for students’
associations about setting up letting agencies.
2.
This briefing should provide information on the different
models that are being used across the UK, important steps
and considerations for students’ associations to make when
investigating the feasibility of a student letting agency and
information of the liability for students’ associations.
3.
To provide an information session about student lettings
agencies at an appropriate conference during the academic
year 2012/13.
A motion about motions
Conference notes:
1.
There are more motion submissions from HE institutions than
there are from FE institutions.
2.
It is often difficult to locate essential information through NUS
connect.
Conference believes:
1.
Communication around dates and deadlines for Scotland
Zone Conference and NUS Scotland Conference has
hindered submission of motions and amendments to the work
plan.
2.
Communication around dates and deadlines for Scotland
Zone Conference and NUS Scotland Conference has made it
difficult to effectively engage students with NUS Scotland.
3.
Part of NUS Scotland’s ability to lead students in Scotland
comes down to the quality, depth and breadth of motions that
are submitted at NUS Scotland Conference.
Conference resolves:
1.
To develop resources to support all members in submission
of motions to NUS Scotland Conference.
2.
To work with FE institutions in order to support and stimulate
submission of motions to conference.
3.
To publish the deadline dates at least 3 months in advance for
Scotland zone conference and NUS Scotland Conference and
ensure that these are communicated effectively to members.
Representing education students
Conference notes:
1.
That students in the professions, for instance education
students, often have very different needs to other students.
2.
That NUS Scotland has traditionally not given much focus to
the specific needs of these students.
3.
That education students are eligible for membership of both
NUS and relevant teaching unions however only local
associations/unions can represent them with issues related to
their course.
4.
That education students are often put under additional
financial strain during their work-placement.
5.
That many education students are experts on issues which
are important to NUS Scotland such as quality of teaching
and formative assessment.
Conference believes:
1.
That NUS Scotland should represent all students in Scotland.
2.
That NUS Scotland should work with trade unions towards
common goals.
3.
That financial situation should not be a barrier to education.
4.
That students should be empowered to represent themselves
Conference resolves:
1.
To campaign and lobby for greater financial support for
students on work-placement.
2.
To continue to support Eis in their efforts to engage education
students through education societies within to create the first
ever Student Teachers Conference.
a. That this conference should be able to feed policy into the
democratic structures of both EIS and NUS Scotland.
b. That if this conference is successful the possibility of
adapting and replicating the format for other student
professionals such as students of medicine or social

3.

4.

work.
To empower student unions to make the most of the skills and
expertise available in their student populations for instance
through consulting education students more on issues of quality
of teaching.
To investigate possibilities for building similar alliances for other
distinct groups of students.

Our values and principles
Conference notes:
1.
That last year conference passed policy allowing to campaign for
a graduate contribution as a ‘last resort’ because of the dire
system of student support for HE students.
2.
That NUS Scotland is working with the Scottish Government and
£260m in new student loan money to introduce a £7,000
minimum income guarantee, starting with the poorest students.
3.
That postgraduate, part-time and international students all face
up-front fees for their education in Scotland.

Conference believes:
1.
That the fairest way for graduates and course leavers who
benefit more financially from their education to make a greater
graduate contribution towards the cost of education through
progressive income tax.
2.
That, fundamentally, it is wrong for any student to have to pay a
fee for their education.
Conference resolves:
1.
To reaffirm its belief in further and higher education as a public
good that should be available freely to all.
2.
To reaffirm its belief that the only fair form of graduate
contribution is a progressive income tax.
3.
To continue to campaign for fairer funding systems for
postgraduate, part-time and international students in Scotland.
Policy Lapse
Asylum-seeking students
1.
To mandate the President and SEC to lobby the Scottish
Executive and individual institutions to consider asylumseeking students who have been resident in the UK for more
than a year as EU rather than international students.
2.
To mandate the SEC to develop an advice pack dealing with
enquiries from potential and current students who are seeking
asylum.
3.
For the SEC to develop a winning the arguments campaign to
enable all student unions to win the arguments at a grass roots
level.
Reaffirming our no-platform policy
1.
To reaffirm our commitment to our no-platform policy and to
refuse to share/give a platform to the fascist BNP.
2.
To actively campaign against the fascist BNP receiving public
funding.
3.
To educate students on the dangers of fascism.
Student housing
1.
For NUS Scotland to run a priority campaign on student housing.
2.
For NUS Scotland to support this campaign with a campaign
pack and materials.
3.
NUS Scotland will continue to strongly oppose any plans to set
‘quotas’ on the number of housing in multiple occupancy.
4.
NUS Scotland to lobby the Scottish Executive to finance all local
authorities to operate landlord accreditation schemes.
5.
NUS Scotland to lobby the Scottish Executive for the
introduction of a national rent deposit scheme.
6.
For NUS Scotland to produce an information pack on privately
owned halls of residence, to include who are the current
providers, the level of service given to students, contract of lease
agreements etc.
7.
NUS Scotland to actively support individual CMs to oppose the
privatisation of their halls of residence.
Family friendly policies
1.
NUS Scotland to campaign to promote the needs of students
with family responsibilities within FE and HE institutions.
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Reproductive rights
1.
To take action in favour of the right to choose in any Scottish
constituencies where the Pro-Life Alliance stand a candidate.
2.
To campaign for the right to free abortion on request.
3.
To work with the Scottish Abortion Campaign to further these
goals.
4.
To defend the right to free contraception and oppose any
moves to make contraceptives chargeable.
5.
That any new contraceptives which become available should
also be free.
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Policy Passed at NUS-USI Conference 10
and 19th April 2011

th

Campaigns

here in NI & to lobby both the institutions & the assembly for parity with
counterparts in England & Wales
Campaign Organisation (2013)

New Rating System (2012)
Conference notes:
Conference notes:
The new rating system which has been introduced this year in
Northern Ireland is not fair or student friendly.

The importance of Campaigning and the need for them to be clear to all
Unions and properly organized.

Conference further notes:
Students will not benefit fairly from the system due to the benefit
going to the landlord and the landlord will in turn reimburse the
student through rent reductions. There has been no little feedback on
how the Rate Collection Agency will monitor this and fear is that
students will not receive their full entitlement.

Conference believes:

Conference mandates:
The President and NI Executive to lobby for a complete review of this
system to ensure students will benefit fairly from the new rating
systems.

That a full and inclusive discussion regarding NUS-USI campaigns takes
place in August 2008, and a campaigns calendar is produced
for each member union and its members, outlining forthcoming
campaigns and objectives during 2008-09

MSM Blood Ban (2012)

Water Charges (2014)

Conference recognises:
That the blood ban against gay men still exists.

Conference believes:

This needs to be organized in advance of the academic year
commencing.
Conference resolves:

Water is absolutely necessary for the existence of human life
Conference is horrified:
That there are still some gay men that have never heard of the ban.
Conference mandates:
To campaign from City Hall to Union Street Belfast on Gay pride of
summer 2007 to raise the awareness to gay men and to have the
support to lift the blood ban.
Student Complaints Campaign (2013)

Conference believes:
Water is provided freely from nature; however there are costs associated
with sanitation and distribution of water.
Conference notes:
The intention of government to privatise water supply and distribution
chains
Conference believes:

Conference notes:
1.

As part of the Higher Education Act 2004 an independent
body for student complaints, The Office of the Independent
Adjudicator for Higher Education (OIAHE) was established
as a final point of call (once University procedures had been
exhausted) for student grievances in England and Wales.

2.

This part of the 2004 Act was the only part not directly
applicable to Northern Ireland.

3.

Even so, as part of its consultation in 2004 on the Act, the
Department for Employment and Learning asked
respondents to give their views on the proposal for an
independent complaints body in NI.

That government is preparing to increase charges for water and
associated services to between £400-£600 per year per household. This
would have a corresponding and potentially devastating impact on
student accommodation rental prices
Conference rejects:
Privatisation of water services and these massively increased costs.
Conference mandates the President to:

4.

Of the 47 respondents, 26 (55%) were in favour of an
independent body being established, 3 against and 18 did
not comment

Conference believes:
1.
Any further contemplation of an independent complaints
body in NI would only come once the proposed review of
the remit of the Northern Ireland Ombudsman is carried out.
2.
This review is a matter of urgency in order to allow students
the facility for complaints open to their counterparts in
England and Wales. The fact that Northern Irish students
studying in England and Wales can make use of the OIAHE
adds further weight to our argument.
Conference resolves:
For NUS-USI to campaign against the Student Complaints’ system

1.

Write a letter to local MPs and MLAs outlining our opposition
to these proposals

2.

Establish a strategic plan at the autumn Plan of Work
Conference for the campaign, linking with other organisations
such as Trades Unions, community groups etc.

Student Travel (2014)

Conference notes:
Most 3rd level students use public transport as a means of travel,
however our students feel that bus travel from bus/train depots to their
accommodation at night time especially is not available.
Conference believes:
Travel from student areas to university is not frequent enough as well as
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from bus/train stations to student accommodation on a Sunday
evening especially.
International students (2014)
Conference resolves:
NUS-USI lobbies for better student travel

Conference notes with concern:
Recent developments that have made it harder for international students
to come to study in Northern Ireland and places even greater restrictions
on those who do come.

Visteon workers (2014)

Conference notes:
The disgraceful sacking of 200 workers from the Visteon car plant in
Belfast.
Conference recognises:
The importance of defending people’s jobs in a recession.
Conference supports:
The occupation of the Visteon plant by workers fighting to save their
jobs.
Conference mandates:
NUS-USI to send a message of solidarity to the workers in the plant
wishing them victory in their occupation.

Conference believes:
That issues such as the Points Based Immigration System, larger visa
charges, monitoring requirements, increased bureaucracy regarding
entry ports, identity cards, the lack of financial support for when things
go wrong and the absence of ‘seven-day campuses’ have intensified the
feeling of isolation felt by many international students.
Conference mandates:
The Regional Executive Committee to draw up a policy paper on the
issues affecting international students in Northern Ireland, which shall
form the basis of a new campaign on behalf of international students to
the Department of Employment and Learning and the Home Office.

Accommodation Guide (2014)

Conference notes:
Printing Costs (2014)
Most students upon gaining further and higher education entry are not
fully aware of the accommodation areas available to reside in.
Conference notes:
That many third level and FE students have to pay for the use of
printing and reprographic resources on top of their tuition fees.
Conference believes:
That in this time of economic recession and a recent increase in
tuition fees and the possible removal of the cap on tuition fees, that
having to pay for the use of printing and reprographic resources is an
added financial pressure on students.
Conference believes furthermore:
That as third level and FE institutions continue to move to web based
learning and publicise more lecture material online, students are being
forced to use printing and reprographic resources thus incurring more
costs.

Conference believes:
That students should be given guidance and information on local and
surrounding residential areas, so therefore informative decisions can be
made on where to reside in. In which decisions can be made based on
social interaction and safety for students.
Conference resolves:
For NUS-USI to create an accommodation guide that could be given to
all further and higher education students.

Voter registration (2015)

Conference resolves:
That NUS-USI should aid third level and FE student unions in their
campaign for reduced printing and reprographic costs.
It was agreed that the word ‘free’ be removed to read:-

Conference notes:
That a local election is expected by autumn 2011.
Conference also notes:
That many local authority wards have significant student populations, in
particular the Laganbank ward in Belfast.

Conference resolves:
That NUS-USI should aid third level and FE student unions in their
campaign for reduced printing and reprographic costs.

Addressing of HMO Legislation (2014)

Conference notes:
Belfast City Council Area has passed legislation with regards to
Houses of Multiple Occupancy which may affect where students may
live in the near future.
Conference recognises:
That the legislation in question is very negative towards the student
population and there are many issues that we have with it.
Conference mandates:
NUS-USI to highlight our concerns to the appropriate authorities and
lobby to have our concerns addressed.

Conference believes:
That NUS-USI should be responsible for the proactive organisation of
voter registration within these areas to ensure that students take part in
the democratic process.
Conference hereby mandates:
The Regional Executive to run a proactive campaign of student
mobilisation in advance of these elections.
Road Safety (2015)
Conference notes:
The work begun in the last 12 months by NUS-USI with DOE in relation
to Road Safety.
Conference also notes:
The disproportionate number of deaths amongst young people
(particularly men) on our roads.

National Conference 2012 | Adoptions
Conference resolves:
To include a piece of work in the NUS-USI plan of work for 2011-2010
on road safety with member unions.
Feedback (2015)
Conference notes:
That the quality, timing and method of feedback on assessment is a
major issue facing both HE and FE students, as endorsed by the
National Student Survey since its inception.
Conference believes:
That there is a need for better engagement by students’ unions and
institutions with the issue, and that limited good practice currently
exists which should be exemplified.

Conference mandates:
The President and NI Executive to continue to lobby the political parties
and make them stand up and invest in an education were everyone in
Northern Ireland will benefit.
The President should set up a forum where education spokesperson and
policy heads communicate with the student body.
Extra resources are put into place to empower the student leaders in the
students' unions around the region to use their voice.
The President should lobby for representation on committees that can
raise concerns at executive level.

Community Relations (2012)
Conference hereby mandates:
The Regional Executive to develop a feedback campaign to be rolled
out at member unions that builds on the work already done by the
NUS.

Graduate Unemployment (2016)
Conference notes:
The totally unacceptable levels of graduate unemployment reported in
recent labour market surveys, and in anecdotal evidence provided to
student representatives.
Conference recognises:
A general right to work, and a responsibility on the part of government
to ensure this right is honoured.
Conference believes:
That graduate unemployment is symptomatic of an unacceptable and
iniquitous labour market, and further recognises the social and
economic damage wrought by youth unemployment in general.
Conference believes:
That the national and devolved governments are not doing nearly
enough to tackle, or mitigate the effects of graduate and youth
unemployment.
Conference resolves:
That the NUS-USI and its affiliated unions must work together to
measure the scope of the problem in Northern Ireland in a more
systematic way.
Conference mandates:
The President and Regional Executive to work with member unions
and NUSUK to measure the problem, develop a robust campaign
centred on lobbying and media awareness and, if necessary, pursue a
campaign of non-violent direct action in response to this problem.
Community relations, human rights and political issues
NI Assembly (2012)
Conference notes:
This year has been a turning point within the politics in Northern
Ireland. This year NUS-USI lobbied each party to ensure that Further
and Higher Education is the top of each of the party's agenda.

Conference notes:
The University of Ulster Students’ Union, in conjunction with the Queen’s
University of Belfast Students’ Union, has worked hard to improve
relations between students and residents living side by side within the
community.
Conference further notes:
The Unions have worked closely with the Media/Press to promote the
community relations work they have engaged in, and to address the
negative perceptions that many people have of students living within
local communities.
Conference mandates:
The NUS-USI President to work with the universities and colleges
throughout the region on a campaign to further promote and enhance
good relations between students and long term residents in the
community.
Conference mandates NUS-USI to set up a working group to ensure the
continuation of the good work of the students’ unions in the area of
community relations.
Community Relations Unit (2013)

Conference notes:
The stereotypical image of students perceived by the community. This
‘student stereotype’ creates a negative image for students throughout NI
Conference believes:
This stereotype also clouds the hard work of the Students Unions and
the Student Movement as a whole. NUS-USI needs to focus on a way to
rid this stereotype.
Conference resolves:
NUS-USI should form a Community Relations unit, while also involving
the appropriate staff and students within each Students' Union to deal
with this issue.

Volunteer Week (2013)

Conference also notes:
Primary Education has been at the forefront of educational debates in
recent years.

Conference notes:
There are not enough university led programmes involving the local
community they reside in.

Conference notes with concern:
That Top up Fees were introduced in Northern Ireland with direct rule
and that our education system, students and economy will now suffer
under a system which is clearly not right with evidence of a drop in
applications and little opportunities for our graduates here in Northern
Ireland.

Conference believes:
Volunteer week should be implemented in which university led
programmes are implemented within the community they reside to
develop relationships and strengthen existing ones.
Conference resolves:
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A week of Volunteer activities, which involve the local community,
should be implemented.

Antisocial Behaviour Task group (2013)

The creation of additional university accommodation to service existing
demand among students, however it is felt that such a policy is
unworkable, undermines the work done by students’ unions to tackle the
core issues and will ultimately make Northern Ireland’s universities
unattractive.
Conference hereby mandates:

Conference notes:
NUS-USI recognises the ongoing problems of anti-social behaviour,
particularly in the South Belfast Area.

NUS-USI to draft a policy paper highlighting ways that existing antisocial behaviour problems can be tackled effectively and to critic existing
proposals.

Conference believes:
NUS-USI needs to do something about this.
Student Housing (2015)
Conference resolves:
NUS-USI to create a task group to tackle anti-social behaviour of
students, particularly in the South Belfast area, bringing together
representatives from the Universities and local communities.

Conference notes:

MLA Accountability (2014)

The motion passed at the 2010 Sinn Fein Ard Fheis which calls for halls
of residence to be a requirement for third level university student in their
first year.

Conference notes:
1. Not one of our MLAs voted for the 2004 Education Act that brought
in variable tuition fees. In the Party Manifestos of our local political
parties the majority is negative about tuition fees being in place.

Conference resolves:

Conference believes:
Our Political Parties here in Northern Ireland need to be held to
account by their Party Pledges against tuition fees and/or the increase
that may arise from the review of tuition fees.

Conference further resolves:

Conference mandates:
NUS-USI to hold local Political Parties and MLAs to account by
highlighting their pledges which they got elected on, especially
coming up to the important decision that they will be making with
regards to tuition fees here in Northern Ireland.

Sectarianism (2015)

Student Engagement (2015)

Conference further notes:

Conference notes:
The work undertaken in recent months by the Cross-Sector group on
student engagement, particularly the work in developing the Student
Engagement Project.
Conference requests:
That NUS-USI identifies the best practices which arise out of this
project and make it available to members and that NUS-USI works
with DELNI to try and develop a similar model for use in the North of
Ireland.

To oppose this policy by demonstrating both how it is unfair, unworkable
and unreasonably restricts a young person freedom of choice.

To build into the 2010-11 plan of work activities to respond to the
creasing lobby call for this course of action.

Conference notes:
The significant work carried out by Northern Ireland’s political parties in
attempting to ensure a lasting peace for Northern Ireland.

That for a lasting peace to be secured sectarianism cannot be allowed to
fester and should be stamped out at every level within society.
Conference resolves:
NUS-USI to run a significant campaign against sectarianism throughout
the FE and HE instutions and should do this in conjunction with the
relevant bodies such as the Equality Commission for Northern Ireland.
Volunteering (2015)
Conference notes:

Community Relations (2015)
Conference notes:
The significant resources invested by local unions in building positive
community relations with neighbouring residents.

That student development is key to improving the employability of
Northern Ireland’s graduates from both HE and FE. These student
development opportunities include student representation and clubs and
societies, as well as volunteering.
Conference calls on:

Conference welcomes:
Proposals from statutory bodies and public representatives that the
number of Houses of Multiple Occupation be limited; that landlord
registration should be compulsory and the introduction of a deposit
scheme to protect tenants.

NUS-USI to work to establish a Northern Ireland Student Volunteering
Bureau through partnership with local unions and existing volunteer
organisations. The NI SVB should serve as a central resource for
information on volunteering, advice on funding opportunities and any
accreditation that is available.

Conference however expresses concern:
Volunteering (2015)
That certain political parties have recently published proposals calling
for compulsory university accommodation for all first year students.
Conference supports:

Conference notes:
There is a great deal of work carried out by the voluntary section which is
to the benefit to many organisations and society as a whole.
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Conference further notes:
That events such as what happened on Saint Partick’s Day 2009 paint
a very dim picture of students and their contribution to society.
Conference resolves:
That NUS-USI should develop link with agencies such as the
Volunteer Development Agency and use existing links that NUS have
to begin to establish a student volunteer base in every institution that
will be managed by the member Union. This will allow Student Unions
and their members to engage in more voluntary activity and showcase
the positive contribution that students make to society.

Fighting Racism and Fascism (2015)

FE Student Union Development (2012)

Conference notes:
Some students' unions do not have access to their own facilities and
support from their college.
Conference believes:
All students' unions should be given a block grant from their college,
office space, a common room and a support worker.
Conference resolves:
NUS-USI puts pressure on DEL to ensure that this is carried out
throughout the FE sector.

Conference notes:
FEUD Officer (2013)
1.
Ireland.
2.
3.

The continual rise of racism and racist attacks in Northern
That the Fascist BNP is using the recession as a means to
promote their vile, hate fuelled and racist agenda.
The BNP call centre is located in a Dundonald industrial
estate in East Belfast.

Conference notes:
The importance of the FEUD Officer within NUS-USI and the scale of
work undertaken by this post.

Conference believes:

Conference believes:
The commitment and work needed by this officer and this cannot be
properly fulfilled be a part-time voluntary officer.

1.
2.

Conference resolves:
NUS-USI to investigate and ensure some sort of funding for this position.

3.
4.
5.

That racism and fascism has no place in our society today.
The student movement has a history of tackling racism and
fascism and once again we need to stand together to stop
these organisations from growing in strength.
The BNP is not a ‘normal ‘political party but instead is one
with a proven racist, homophobic and sexist agenda.
In Dundonald the BNP call centre is actively operating to
build a fascist party in the North.
We cannot allow them to do this.

Conference resolves:
1.
2.

The BNP do not have the right to organise in Northern
Ireland.
NUS-USI to support trade union and anti-Racist campaigns
against the BNP and its active call centre.

FE Students’ Union Support (2014)

Conference recognises:
The serious issues that the FE sector has been facing since the college
mergers, in particular, how much the Students’ Unions are suffering.
Conference mandates:
The NUS-USI President and FEUD Officer to organise meetings with
each college before the first semester begins to schedule dates for FE
elections, and to find out from each union the specific support they need
in order to develop their union.

FE student union development

FE Support (2015)

FE Student Unions (2012)

Conference recognises:
The vast variances that exist in the levels of support received by HE and
FE students’ unions from their respective institutions.

Conference notes:
1.
At present the President is the only full time National officer
based in the NUS-USI office.
2.
The work load illustrated through the expanding plan of
work means that the amount of time that can be specifically
dedicated to FE student unions is in threat.
Conference further notes:
1.
FE student unions make up the vast majority of NUS-USI
membership and deserve as much support from NUS-USI
as they require.
2.
Both NUS Scotland and NUS Wales have full time officers
dedicated to the support and development of FE unions.
Conference mandates:
1.
The President and NUS-USI Executive to contact the
NUSUK FEUD officer and relevant officers within USI to
develop a strategic plan to develop and support local FE
student unions.
2.
The President to investigate the potential of a full time
Deputy President/FEUD officer.
3.
The President to present this report to NUS-USI regional
council at the earliest possible opportunity.

Conference also recognises:
That one of the functions of NUS-USI is to share best practice between
students’ unions.
Conference hereby mandates:
The President to seek the funding of a full-time staff and/or officer
resource for FE Union Development.
Conference also mandates:
The President to create a pilot ‘buddy scheme’ where HE and FE unions
are grouped together to see what resources and assistance they can
provide to each other, within their existing resources.

FE student engagement (2015)
Conference notes:
The work of the Cross sector group on student engagement in Higher
Education which has been helped secure significant change in how
government, statutory bodies and Higher Education organisations work
with and for students
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Conference further notes:
Conference also notes:
How beneficial the activities of this group have been in promoting the
student voice, student engagement and securing direct student input
to many aspect of their learning environment
Conference resolves:
That NUS-USI develop the suggestion by SRC SU and create a FE
model of this group in Northern Ireland and in so securing for
students in Further Education the same level of engagement with
government and statutory agencies.
Conference further resolves:
That NUS-USI should work with SUs, Colleges and government to
secure the creation of such a group in 2010-11.

Higher Education Institutions will be putting pressure on the government
to raise the cap on top up fees to increase their income. Lighting the cap
will most likely result in the richest students going to the universities that
charge the highest levels of fees
Conference mandates The President and NI executive:
To fight against any attempt to remove the cap on the fee
Conference mandates the NUS-USI officers:
To continue to fight against fees in Northern Ireland and the soaring
levels of student debt.
Access to Education (2013)

NUS-USI FE Officer (2015)

Conference notes:
2008/09 will see the review of Higher Education funding in Northern
Ireland.

Conference notes:
That the NUS-USI FEUD Officer position has remained unfilled for
near 12 months. That a commitment has been made for a number of
years to secure funding for a full time Further Education Officer/Staff
resources for NUS-USI.

Conference believes:
The system of variable tuition fees imposed in 2004 has clearly led to a
downturn in applications to higher education institutions. NUS-USI’s
Access to Education Campaign has highlighted all important issues to
DEL including the need for an ‘independent’ review.

Conference also notes:
That the coming year (2010-2011) will see NUS-USI provided with
financial support from both NUS and USI in carried out its activities in
behalf of its membership.

Conference resolves:
NUS-USI to continue with the Access to Education Campaign until we
can assure the capitation on Fees is to be retained & continue to aim for
the abolition of variable tuition fees.

Conference resolves:
That the commitment by NUS-USI to provide a full time support to FE
members remains unchanged and that in the coming planning cycle
every effort will be given to identify a way to delivery on this
commitment.

Student Debt (2013)

LGBT in FE (2015)

Conference believes:
Student debt throughout university can have a negative effect on
students’ studies. The additional burden after completion of the course
can hold people back particularly with the rising costs of property.

Conference notes:
The NUS-USI resource ‘LGBT in FE’ which provides advice, support
and materials to support the development of LGBT issues in Further
Education.
Conference also notes:
How the potential for this resource to support the creation of a vibrant
LGBT student community is significant. How, in conjunction with an
active NUS-USI LGBT Officer this resource could provide support for
LGBT students and Student societies on campus in organising,
campaigning, and challenging stigma and discrimination

Conference notes:
The majority of students leave university with a substantial amount of
debt.

Conference resolves:
For NUS-USI to campaign against student debt at both local and
national level.
Access to Education Campaign (2013)

Conference notes:
NUS-USI has been working on the Access to Education Campaign.

Conference resolves:
For NUS-USI to work with FE Students’ Union to utilise the resource
in supporting LGBT students and Students societies on campus.

Higher education and student financial support
Top Up Fees / Against Removal of the CAP (2012)
Conference notes:
1.
September 2006 has seen the introduction of Top up Fees
in Higher Education sector. A fee that can only increase
student's levels of debt and will result in students from nontraditional backgrounds becoming less likely to enter higher
education because decisions are increasingly dependent on
bank balance rather than their ability and aspirations.
2.
applications.

The past two years has seen a drop in UCAS

Conference believes:
NUS-USI needs to continue this campaign.
Conference resolves:
NUS-USI to continue the work done in the Access to Education
Campaign, specifically calling for the cap to be retained in the first
instance, and higher education to be free, in the build-up to the Review
of Higher Education Funding in 2009.
Materials Grants for Art & Design Students (2015)
Conference notes:
1.
There is an urgent need for special maintenance payments to
be made to Art & Design students.
2.
Most of the student population in this sector find themselves
substantially out of pocket through equipment and materials
expenditure in comparison to their colleagues studying other
academic disciplines.
3.
Art & Design students have considerable pre-study
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expenditure when gaining a place on their preferred course
including the purchase of items such as Computers,
Knitting/Sewing machines, Draughtsman’s desks, portfolios
and rental of studio space. These costs are in addition to
the daily and weekly costs of raw materials, from canvas to
colour copies, software, consumables, film, textiles, steel,
paint, wood, tools, stationery etc...
Conference believes:
The Art & Design sector has a strong argument for special bursaries to
enable that sectors students to progress through their course without
disadvantage

groups such as the QAA.
Conference also mandates:
The President to create an online portal, either as part of NUS Officer
Online or as a stand-alone site, which brings together NUS, USI and
NUS-USI information on HE policy within a single resource.

Income Creation (2015)

Conference notes:
Conference mandates NUS-USI to:
Draw up a detailed submission to the Department of Education (or
whichever is the appropriate dept. at the time) highlighting the current
status of student support in the A&D sector and the necessary
remedial provision from the government.
Offer design work to A&D students to produce the many posters and
promotional items, which NUS-USI uses in a year, or offer design
work to A&D students whenever the need arises.

That students’ unions across the UK and Ireland face cuts to their
university grants, alongside simultaneous falls in commercial revenue.
Conference further notes:
That many of Northern Ireland’s unions cannot afford to pay full affiliation
fees to NUS-USI.

Office of the Independent Adjudicator (2015)

Conference hereby mandates:

Conference notes:
The recent ‘Pathway Report’ published by the Office of the
Independent Adjudicator (OIA) for higher education complaints in
England and Wales, which shows the improvements in the student
complaints system since the Board of Visitor system was replaced.

The President to establish a special working group made up of local
unions with the support of the national unions, to investigate the
development of commercial opportunities that will increase independent
revenue for both NUS-USI and member unions.

Conference welcomes:
The support that has now been given by the entire sector to the
continued development of the OIA, in particular comments from the
representative organisations for academic and academic support
staff, universities, registrars and vice-chancellors, as well as students
and the government.

The Coalition Government and the Comprehensive Spending Review
(2016)

Conference recognises:
That Northern Ireland is currently the only part of the UK that
continues to operate the outdated Visitorial system. This is despite the
changes elsewhere; the lack of student buy-in to the process;
inefficiency created by the ad-hoc nature of the Board; and questions
around the independence of the Visitors given they are normally
educated at one of the two Northern Ireland universities.
Conference welcomes:
The indications given by the OIA that it would be willing to accept the
extension of its remit to cover Northern Ireland.
Conference therefore mandates:
The President to use the opportunity posed by the Pathway Report to
step up efforts to dissolve the Board of Visitors and replace it with the
more transparent OIA model.
Policy Digest (2015)

Conference notes:
The fractured nature of higher education policy in Northern Ireland
that is created because of the combination of local and national
bodies.
Conference believes:
That one of the key functions of NUS-USI should be to make
students’ unions aware of major changes to the way universities
operate.
Conference further notes:
That there are a number of communications and publications from
both NUS and NUS-USI that aim to report back on these, but that
there is no central resource for information on HE policy.
Conference mandates:
The President to lead on the creation of a monthly digest of higher
education developments, both from local bodies like DEL and national

Conference opposes:
The UK Coalition government’s ruinous and anti-social strategy of cuts
and rampant marketisation.
Conference rejects:
The view that the Coalition’s economic and public-sector policies reflect
a genuine desire to reduce the deficit.
Conference mandates:
The President and Regional Executive to work with trade unions in a
constructive, thoughtful way, reflecting a spirit of solidarity in the face of
a generalised Thatcherite onslaught against the public sector, the
working population at large, and the most vulnerable and needy in our
society.
Higher Education Strategy (2016)
Conference notes:
The recent public consultation (ended 15th April 2011) on the creation of a
Higher Education Strategy for Northern Ireland.
Conference recognises:
The significant potential for this strategy to fundamentally reform and
change the way Higher Education is accessed and delivered.
Conference believes:
That this strategy cannot be successful in isolation from other significant
developments in the sector and that significant work needs to be
undertaken by both the Department for Employment and Learning and
the NI Executive to see the issues of HE funding, widening access and
the HE strategy better linked and coordinated.
Conference mandates:
The President and the Regional Executive Committee to:
1.

Work closely with students’ unions in developing and
delivering a strategy for approaching these issues in an
integrated and strategic way.
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2.
Prioritise issues such as access, flexibility affordability and
quality in achieving this.

3.
Develop a collation of students and staff to coordinate
activities in FE

3.

4.

Defend EMA from reduction, abolition or reforms which are
simply a front for substantial cuts

5.

Work to ensure the best package of student support and
funding is available for students in FE

4.

Ensure that significant developments across the UK and
Ireland are factored and considered (especially in the area
of student mobility) on these issues.
Work closely with colleagues from USI and NUS in
developing responses to some of the most cross cutting
issues

Postgraduate Students (2016)
Higher Education Funding (2016)
Conference notes:
The recent reviews of Higher Education including the Browne Review
in England (October 2010), the Stuart review (March 2010 – released
October 2010) and updated Stuart review (February 2011).
Conference recognises:
That the contents of the Browne review and second Stuart review
represent and assault on the principle of a publicly funded higher
education system and would lead to Northern Ireland having some of
the most expensive public Universities in Europe.
Conference further notes:
That 2006 saw the introduction of top up fees which tripled to cost of
education for students and families in Northern Ireland with no
demonstrable improvement in the education provision for students in
Universities and colleges here.
Conference mandates:
The President and Regional Executive Committee:

Conference notes:
Postgraduate students are currently under represented, and play a
significant role in the up skilling of the Northern Ireland workforce and for
some occupations in the private and public sectors; these qualifications
are a key pre-entry requisite.
Conference further notes:
The funding routes to access postgraduate provision are complex and
student support systems are weak.
Conference believes:
Part-time, flexible and accessible postgraduate provision which meets
the needs of students as well as employers is critical to future expansion
and should be incentivised by research and funding council funding
regimes. Robust equality impact assessments should be applied to
postgraduate funding regimes to ensure that they promote fairness and
opportunities across all the potential postgraduate student population.
Conference resolves:
To encourage further detailed research to be commissioned to assess
the mechanisms and the merits of alternative funding and student
support models with the aim of developing a system that increases
access to and expands postgraduate provision.

1.
To oppose further increases in the cost of education for
students in Northern Ireland

Student Parents (2016)

2.

Oppose the removal of the current cap and any increase in
tuition fees at the current level in NI

Conference notes:

3.

Continue to challenge the cuts aimed at the HE sector

4.

Develop a strategy to work with the NI Assembly and MLAs
on a reversal of recent increases in tuition fees

5.
To work in partnership with staff and trade unions in
furthering these objectives
Further Education Funding (2016)
Conference notes:
The significant reduction in student support available to students
studying in FE in Northern Ireland – particularly the reductions in the
FE Award and reductions in the hardship/support fund
Conferences further notes:
The continued threat to the provision of Educational Maintenance
Allowance (EMA) in Northern Ireland and how any reduction in his will
have a significant impact on access to further education and social
mobility
Conferences mandates the President, FEUD Officer and Regional
Executive Committee to:

Student Parents face unprecedented difficulties in both FE and HE
institutions, with the levels of support varying dramatically from
institution to institution. The proposed changes to tuition fees, the threat
of EMA funding being terminated and complicated support funds put
these students under extra pressures.
Conference believes:
Institutions need to offer accessible and uncomplicated support
structures for student parents. Many students’ parents feel their needs
and requirements are not being met, and would welcome more
collaboration with DEL and HE/FE Institutions to ascertain how to
provide adequate assistance. A lack of funding and support is a massive
barrier to participation in education for student parents.
Conference resolves:
1.

For NUS-USI to instigate a review into the structures of
support currently offered by DEL and the funding models used
and the adequacy of these structures.

2.

To work on behalf of student parents in liaising with DEL and
HE/FE Institutions to improve participation and engagement.

Collaboration with Trade Unions (2016)
Conference notes:

1.

Work in partnership with students and staff across the
sector to challenge any attempt to reduce funding
opportunities available to students

2.
place

To work to reverse any reductions in support already in

The proposed cuts to education across the UK and in Northern Ireland
have led to an upsurge in demonstrations, marches and rallies. In March
2011 the UCU voted for National Strike Action on the 24 March over
pension schemes.

National Conference 2012 | Adoptions
Conference believes:

weekends.

The fight against cuts to education funding needs to be done in a
collaborative way, with joint efforts between NUS-USI and its member
Unions, UCU and TUC and a sharing of resources and assistance.

Travel Support Fund (2014)

Conference further believes:
The planned strike action may potentially cause students disruptions
to learning, however it is vital in the fight against the cuts proposed by
the coalition.
Conference resolves:
1.
2.

For NUS-USI to continue work collaboratively with the
Trade Unions and support one another to defend the
education sector from cuts.
For NUS-USI to assist member Student Unions in mitigating
any confusion for students caused by strike action.
INTERNATIONAL AFFAIRS

Internationalism and Europe (2012)

Conference notes:
That a number of students in 3rd level education are presented with the
opportunities of broadening their knowledge and enhancing their studies
through purposeful educational visits, however financial support is not
always available to facilitate this.
Conference believes:
That the formation of a travel support fund would on some level address
this issue and provide students with a greater opportunity to progress
their studies by exposing them to a wider base of learning. Furthermore
the fund would be made available to students through an application and
selection process to aid in covering basic costs such as travel and
accommodation.
Conference resolves:
That NUS-USI lobby the appropriate funding bodies for the provision of a
travel support fund, to which students may apply in order to support
small group trips for the purpose of enhancing their education through
broadening knowledge and understanding in their field of learning.
International Tuition Fees (2014)

Conference notes:
1.
2.
3.

When students come from abroad to study within the UK
from outside the EU, they are expected to pay huge fees in
order to study.
These fees are extremely high when talking in terms of
British pounds and even higher when these figures are
converted into most currencies.
International students who do not have access to loans
have difficulty paying these fees. Along with living expenses
this puts a huge burden on these students.

Conference notes:
That a large number of international students travel to Northern Ireland to
study at our universities, but pay extortionate fees to study here.
Conference believes:
That all students, no matter what nationality, should have the opportunity
to experience and study in Northern Ireland.
Conference resolves:
That NUS-USI should actively campaign for lower fees for international
students.

Conference believes:
These financial burdens stop people from abroad coming into the UK
to study.

Days of Action and Demonstrations (2014)

Conference resolves:
NUS-USI to put pressure on government to review this.

Conference notes:
That there has been a lot of debate and discussion about increasing
lifting the cap of tuition fees this could see students being charged
anything from £5,000 to £7,000 a year to study at University

Stop the War Coalition (2013)
Conference notes:
The invasion of Iraq by superpowers has marked its 5th anniversary
and has claimed the lives of over 1 million people.
Conference believes:
That tackling social injustices should be the duty of those
organisations that have the support and numbers to do so.
Conference resolves:
NUS-USI should support the Stop the War Coalition and support the
campaign to get troops out of Iraq.

International Students Involvement (2013)

Conference notes:
A large amount of students travel from different countries to study in
Northern Ireland

Conference believes:
This would have a detrimental effect on student debt which currently
stands at £25,000 and would further make it impossible for students
from underprivileged backgrounds to attend university.
Conference resolves:
That NUS-USI actively opposes the lifting of the cap on fees and
organise demonstrations and/or days of action against it to ensure that
the cap on fees is not lifted.
International Students Campaign (2016)
Conference notes:
The current review into the Tier 4 student visa system has made
proposals that will severely impact Northern Irelands’ ability to attract
international Students.
Conference further notes:
International Students play a vital role in the economy and contribute on
average £25 000 per year in fees to their institutions.

Conference believes:
These students find it hard to integrate into life in Northern Ireland,
particularily at weekends.

Conference believes:
By altering the Student Visa system and preventing international
students from studying in UK FE/HEI’s the economy may suffer and the
cultural diversity in campuses will be severely limited.

Conference resolves:
That NUS-USI commits more resources into helping the integration of
International students into life in Northern Ireland, particularly at the

Conference resolves:
1.
For NUS-USI link up with the NUS International Students
Campaign and put pressure on the NI Assembly to fight the
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2.

proposed immigration changes.
To mandate NUS-USI to campaign for transparency in
international students’ tuition fee calculations and
distribution in all future campaigns involving UK domestic
fees.

International Students (2016)
Conference notes:
The increasing numbers of international students attending institutes
of further and higher education in Northern Ireland.
Conference further notes:
The lack of active participation by these students in Student issues

Conference resolves:
That the Policy document should be clearly marked and referenced to
allow Regional Council to appraise the progress of the yearly work plan
throughout the year. A report should be compiled to enable the council
to see clearly what has been done in each area of the policy document.
Conference mandates:
The President and NI Executive to carry out the relevant steps to ensure
that the document is a working document in progress and that mandates
are followed through and all officers can be held accountable at regional
council.
NUS-USI (2012)
Conference believes:

Conference agrees:
The advantage to be gained by including these students in student
activity due to the diverse nature of their backgrounds will strengthen
and enhance the student experience to all union members.
Conference mandates:
NUS-USI to actively promote the inclusion of international students
within the student community, in order to offer a diverse and vibrant
culture for all students.
NUS-USI Region

1.
2.

NUS extra cards are too expensive for FE students.
Some shops do not accept some student ID cards therefore
they do not have access to discounts.

Conference resolves:
This issue is reviewed with the possibility of developing a cheaper
discount card or resorting back to the free discount card.
NUS-USI Press/Media Coverage (2012)
Conference recognises:

Communications (2012)

Conference believes:
That greater communication is required between the NUS-USI
Executive and the individual COs.
Conference further believes:
That such communication would promote the benefits of NUS-USI
Executive work in the Region and create a harmony between COs and
Executive.

The President, as President of NUS-USI, for the purposes of
representation for the organisation in terms of media attention/press
coverage.
Conference mandates:
That this be raised with the National Executives of NUS and USI with a
view to amending their constitutions to take account of this change.

NUS-USI President's Salary (2012)
Conference mandates:
NUS-USI Executive to visit each college in a structured manner to
provide advice, communicate on relevant issues, and act as a support
network to individual COs, especially in the Further Education Sector.

Bilateral Agreement Review (2012)
Conference notes:
The excellent work done to form the bilateral agreement in 1972
Conference further notes:
The good relationship between NUS and USI is essential for the future
of the NUS-USI movement. The Bilateral agreement needs to be
reviewed to ensure that the bilateral meetings are proactive in the
future.
Conference mandates:
The President to work with the NUS and USI Presidents to review the
bilateral terms and meetings to ensure that meetings are strategic and
that all results are fed back to the regional council.
Policy document (2012)
Conference notes:
The President and the NI Executive can lose track of the motions
passed at annual conference throughout the year.
Conference also notes:
NUS-USI policy document is not clearly referenced to enable regional
council and executive members to refer back to it on a regular basis.

Conference notes:
The University of Ulster and Queen’s Students' Unions currently pay
50% each of the NUS-USI President's salary. In all other regions this
cost is met centrally by NUS.
Conference mandates:
That this issue be raised with the NUS National Executive as a matter of
urgency as the two local unions are no longer in a position to pay this.

NUS-USI Constitution (2013)
Inserting an Index & Amend Grammatical errors/ Spelling
inaccuracies
Conference instructs:
NI Steering committee according to provisions of paragraph 3.5 of
standing orders to ensure the amended constitution is coherent,
correctly numbered, free from spelling and grammatical errors and to
insert an index.
Deputy President Position (2013)
Conference notes:
Some executive positions have gone unfilled for some months.

Conference believes:
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This does not serve students well as some important portfolios are
not looked after.
Conference resolves:
That the Deputy President serves on an interim basis any executive
position that becomes available
Policy File (2013)

Regional Executive positions
Conference notes:
The hard work that is undertaken by part-time members of the Regional
Executive Committee in assisting the President in fulfilling their role and
ensuring co-ordination between the member unions.

Conference notes:
The NUS-USI policy file collates those democratically decided policies
that direct the work of NUS-USI

Conference further notes:

Conference believes:
That although the Policy file is divided into ten separate headings,
there is a need for these headings to be updated

Conference recognises:

That officer positions have been created on an ad hoc basis and that
there are now ten part-time officers in addition to the President.

That the positions on the Regional Executive were not examined as part
of the recent Governance Review.

Conference resolves:
Conference therefore resolves:
For the Policy File headings to be amended as follows:
1.
2.
Issues
3.
4.
5.
6.
7.
8
9.
10.

Campaigns
Community Relations, Human Rights and Political
FE Student Union Development
Higher Education and Student Financial Support
International Affairs
NUS-USI Region
Sport, Clubs and Societies
Training and Student Development
Welfare and Health
Liberation Issues

To establish a sub-committee of Regional Council to be made up of two
members nominated by each member union, which shall review the
current positions, examine any gaps or overlaps that exist and report
back its findings.

Regional Council (2014)

Conference notes:

Conference notes:

That all Higher Education and Further Education members are not
adequately represented at NUS-USI Regional Council, this is in
according with attendance monitoring, and not to the fault of efforts of
NUS-USI. Also Council has shown that it is not willing to travel across all
member institutions in order to encourage this participation of members.

The unique set-up of NUS-USI with regards to governance.

Conference believes:

Conference resolves:
That an Independent Review into the governance of NUS-USI takes
place in 2008-09.

That through the academic year Regional Council should adopt the same
policy as USI National Council in that Regional Council should move
more freely across its jurisdiction and quorum cannot be made without
representation of all members.

Regional Executive Plan Of Work (2014)

Conferences notes:

This conference notes:

That NUS-USI should hold Regional Council in all regions across its
jurisdiction to encourage participation and that quorum can only be
made if all members are present.

NUS-USI Governance (2013)

1.
2.
3.

That this year the Regional Executive operated under a Plan
Of Work passed at the first Regional Council.
That for the first time, the Northern Ireland President and PT
officers have a clear agenda to work for and goals to
achieve throughout the year.
That it is most welcome and more professional for the
workload to be decided at the outset of the term of office of
the Regional Executive.

It was agreed that the words ‘and quorum cannot be made without
representation of all members’ be removed to read:Conference believes:

This conference resolves:

1. That through the academic year Regional Council should adopt the
same policy as USI National Council in that Regional Council should
move more freely across its jurisdiction.

1.

Conferences notes:

2.

That the Plan of Work should be presented at the first
Regional Induction and training events of the year for
discussion.
That the Plan should be put to the first Regional Council of
the year for ratification.

This conference mandates:
Every Northern Ireland President (or whatever the title may be) to
consult with other members of the Regional Executive immediately
into their term of office on the preparation of a detailed Plan Of Work.
Such a plan is to be presented to the first regional council of the year.
NUS-USI Region (2014)

That NUS-USI should hold Regional Council in all regions across its
jurisdiction to encourage participation.

Policy File Amendment (2014)

Conference recognises:
The importance of environmental issues in our society.
Conference mandates:

National Conference 2012 | Adoptions
review.
NUS-USI to create a Policy Heading ‘Environmental Issues’ in the
Policy File so that member unions can have motions to address this
issue.

Governance Review (2014)

Conference believes:
That the new model for NUS-USI will ensure that students are backed up
by a strong and locally accountable organisation, supported by the UK
and Irish unions.
Conference notes:

Conference recognises:
The hard work that the Governance Review group has been carrying
out in order to improve the governance of NUS-USI for its
membership.

That there is currently a lack of awareness around what NUS-USI is and
does among both students and public bodies and representatives.
Conference therefore mandates:

Conference resolves:
That the Governance Review Group must continue its work and report
back its findings to an Extraordinary Conference in which all sections
of the review will be democratically voted on.

The Governance Review Group to forward proposals for a new name for
the organisation, while ensuring that it is acceptable to all parts of the
student body.

Annual Conference (2014)

Best Bar None (2015)

Conference recognises:
That its annual meetings are the highest policy making body of NUSUSI and are important in giving member unions a voice in what NUSUSI does.
Conference notes:
That member unions have to pay in excess of £100 for each delegate
who attends Annual Conference, and that this affects the ability of
member unions to send their full entitlements given the current
climate of falling grants, subventions and commercial incomes.
Conference believes:
That the selection of venues for Annual Conference in recent years
has hampered access because of a lack of public transport and its
distance from any large HE or FE campus, making it near impossible
for groups such as student parents to attend.
Conference further believes:
That the timing of Annual Conference to coincide with Easter breaks
effectively bars non-Northern Ireland students from attending, as for
many, this is the only opportunity for them to visit home during the
second semester.

Conference notes:
That student bars are often caught between obligations to be
responsible alcohol retailers and demands from students for even
cheaper drink prices.
Conference believes:
That students’ unions have the ability to drive the alcohol sector to
become more responsible and to recognise the affects that alcohol
abuse has on a student’s social and academic life.
Conference welcomes:
The Best Bar None scheme that has been rolled out by local authorities
in England to recognise bars that are examples of best practice.
Conference mandates:
The Regional Executive to have the scheme extended to Northern
Ireland, to improve the image among members of the public of students’
unions.

Conference mandates:
Regional Council to review the current process of choosing the dates
and venues for Annual Conference and to implement any
recommendations ahead of the 2010 Conference.
Communication with member unions (2014)

Conference recognises:
That there is currently a lack of information and contact from the
Regional Executive Committee relating to the operation of NUS-USI.
Conference believes:
That communication is essential for a strong regional voice to emerge
and to ensure that issues are highlighted as they arise.
Conference mandates:
The President to hold a monthly meeting with the Presidents of each
member union.
NUS-USI Name (2015)
Conference notes:
The work that has been carried out by the national unions, NUS-USI
staff and officers and local students’ unions through the governance

Class reps (2015)

Conference notes:
That the quality and effectiveness of student representation varies from
institution to institution, as well as inside each institution.
Conference believes:
That there is a need for additional resources to be provided to member
unions in building strong representation structures.
Conference hereby mandates:
The Regional Executive to develop the materials already created by the
NUS and the AMSU to improve the quality of class representation in
Northern Ireland.
Deputy President Position (2016)
Conference notes:
The wide portfolio of work carried by NUS-USI; from HE funding, to EMA
campaigns, to welfare and academic issues.
Conference further notes:
The large workload of any NUS-USI President; including the
geographical demands of constituent organisations, meeting
requirements from NUS and USI all over the UK and Ireland and
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recognises how one full-time officer alone can struggle to fulfil such a
wide range of responsibilities.
Conference therefore acknowledges:
The need for a paid Deputy President position, and mandates the
President to investigate the possibility of such a role coming into
being.

Conference mandates:
NUS-USI to encourage further investigation and utilization of outside
funding available. By identifying external funds for its membership

Fair Trade (2016)
Conference notes:

‘Consumer’-oriented language (2016)

That some institutions have official fair-trade status whilst others are
continually pushing towards this accreditation.

Conference notes with concern:
That students are commonly referred to as ‘customers’ or
‘consumers’ in government policy and institutional publications.

Now more that 4,500 products have been licensed to carry the Fairtrade
mark… A massive 72% of the UK public now recognise the Fairtrade
mark.
http://www.fairtrade.org.uk/15thanniversary/fairtradefacts.aspx

Conference asserts:
Conference resolves:
That students are not customers, and that such language devalues
the inherent value of education, and subtly reflects the unacceptable
transition towards a market in education.

NUS-USI to be fair-trade conscious and help raise awareness amongst
other institutions and its student body.

Conference mandates:
Volunteering (2016)
The President and Regional Executive to work with member unions to
erase this way of thinking from existing policy and practice.
Collaboration with Other Education Providers (2016)
Conference notes:
The Royal College of Nursing and the Open University represent a
significant portion of students in Northern Ireland, and have so far not
consistently participated in engagement with NUS-USI.

Conference notes:
The increasing competitive nature with regards to jobs for new
graduates. With increased volunteer opportunities students can enhance
employability skills and build life experience.
87% of employers think that volunteering can have a generally positive
effect on career progression for people aged 16-25.
http://www.volunteering.org.uk/News/mediacentre/keyvolunteeringfactsa
ndfigures

Conference believes:
Conference resolves:
Having a more engaged and involved dialogue with other education
providers will simultaneously promote best practice and improve the
learner experience and representation at the highest level for these
providers.

NUS-USI to practice small scale volunteer schemes striving towards the
future development of volunteer centres in each institution.

Conference further believes:

Paid Deputy President (2016)

The potential for increased part-time and less conventional higher
education as part of a distinctive, innovative Higher Education system
in Northern Ireland is crucial and should be welcomed.

Conference notes:

Conference resolves:

Conference further notes:

1.

To mandate NUS-USI to engage regularly with the
alternative education providers in Northern Ireland to ensure
that all students are being represented and consulted with
in matters that affect them.

The difficult task it is as President of NUS-USI as the only full-time officer
within the organisation

For NUS-USI to make provision for a co-opted member
from each organisation to participate in the executive
council.

The NUS-USI President to lobby NUS and USI to provide funding for the
Deputy President role to be made a paid officer position.

2.

The extremely hard work that is carried out by the officers of NUS-USI

Conference mandates:

External Funding (2016)

NUS-USI Activists (2016)

Conference notes:

Conference notes:

That the difficulties of the current economic climate restricts officers
opportunities to run certain projects. Recent success in securing
external funding has supported such creative initiatives and projects.

That the future is very uncertain for both the HE and FE sector as a
whole and that now more than any time before there is a greater need to
get students motivated and involved.

UnLtd is a charity which supports social entrepreneurs. UnLtd
Millennium Awards are funded by the income from a legacy of £100
million granted by the Millennium Commission.
http://www.unltd.org.uk/template.php?ID=1&PageName=whatareunlt
dawards

Conference also notes:
That over recent years a number of positions on the Officer Board of
NUS-USI have went unfilled. As a result the organisation is not as strong
as it could or can be.
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areas of mutual interest.

Conference believes:
That this needs to be rectified and one way of doing this would be to
have a general NUS-USI Activist to inform the students of NUS-USI
campaigns and the work that the organisation does.
Conference therefore mandates:
The President of NUS-USI to investigate the possibility of establishing
an NUS-USI activist within each institution and where an institution
has multiple campuses an activist for each.

Informal Networking (2016)
Conference notes:

Consultations (2016)

Conference welcomes:
The good working relationship between NUS-USI and other stakeholder
organisations.
Conference notes with alarm:
The delay experienced by NUS-USI in acquiring information on
consultations relating to draft legislation which may have been relevant
to students.

That between institutions there can be significant duplication of work
and campaigns.

Conference mandates:
The Convenor and Regional Executive to contact the relevant
Government Departments calling on them to ensure that NUS-USI is
informed of relevant consultations and initiatives.

Conference further notes:

NUS-USI Card (2016)

That there can be a level of poor memory within student unions as a
result of the high turnover rate of officers

Conference notes:

Conference believes:

1.

That an informal networking even should be held each year for officers
from across institutions to meet and discuss relevant campaigns and
ideas and also share experiences.

2.

Conference therefore mandates:

Conference believes:

The President to investigate this possibility.

1.
2.

St Patrick’s Day Preparations (2016)
3.
Conference recognises:
The hard work put in by a number of organisations in trying to avoid a
repeat of the scenes of St Patrick’s Day 2009.
Conference notes:
That a large amount of resources both physical and financial are
required to ensure the day goes as peacefully as possible and there is
never a guarantee that the day will pass of peacefully.

Both NUSUK & USI have made significant progress in
developing commercial services for their members (i.e. USI
Membership card, NUSUK ITM deal)
In some cases, member colleges of NUS-USI benefit from
these services.

Commercial arrangements negotiated by NUSUK & USI are
sometimes not viable in the region.
There needs to be a local approach to the provision of
commercial services for members of NUS-USI.
The NUS-USI card needs to be promoted more to NUS-USI
members

Conference mandates:
1.
The NUS-USI President to investigate methods to promote the
NUS-USI card.
2.
The NUS-USI President to investigate the potential for a staff
position within NUS-USI specifically for the development of
commercial services.
3.
This staff position to assist member colleges negotiate
commercial services for their own Students’ Unions.

Conference believes:
That these resources could be much better spent by holding some
other form of even such as an open air concert in Botanic Gardens or
a street carnival like Notting Hill as these events could be much easier
and more effectively managed and stewarded.

Implementation of Motions (2016)

Conference mandates:
The President of NUS-USI to make contact with relevant government
departments such as DEL and DCAL to establish if this would be
possible and how plans could be formulated to make this a reality.

Conference notes:
Until 1997 this facility was not in place.

Communication (2016)

Conference notes:
The difficulties experienced in communication between the Regional
and National Offices and local Students’ Unions.
Conference further notes:
That these difficulties are related to all concerned with the region.
Conference mandates:
The Regional Executive to update Students’ Unions on a weekly
basis, so that the Region will be in a position to work together on

Conference welcomes:
Motions and constitutional debate in Northern Ireland Conference.

Conference further notes:
Previously some motions have not been implemented to their full
potential.
Conference believes:
In order to be a fully democratic organisation and for conference motions
to be fully and successfully implemented this situation must be rectified.
Conference mandates:
1.
Steering Committee to draw all motions passed by NUS-USI
Conference together placing them in a document to be
distributed before the beginning of July and the new
Officerships to all member unions as well as the NUS-USI
Executive.
2.

NUS-USI Executive to review motions at the beginning of their
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new Officerships to incorporate them into the plans of work
for the Officers and Staff.
3.

NUS-USI Executive to report back to member unions every
three months on the progression of the completion of
motions.

Conference believes:
We need to develop and engage with unions to support clubs and
societies and develop their role within the Students’ Union.
Conference resolves:
To role out the NUSUK Activists Academy model on a local level within
the unions to help develop their clubs and societies.

Sports, clubs and societies
Sport (2012)

Training and development

Conference notes:
Due to the pressure of finding time for all lessons there is not much
time available in many colleges when all students are free to
participate in clubs and societies.

LGBT Training (2012)
Conference recognises:
That there is no training in Northern Ireland for LGBT students.

Conference believes:
That a time on the timetable should made when all students are free.
Conference further believes:
1.
That this free time can also be used for Tutorials, Student
Union and Class Reps Meetings.
2.

That if the same time, such as Wednesday afternoons, was
made free throughout colleges this would allow colleges to
compete with each other.

3.

This would improve students’ lives at FE colleges.

4.

This would provide equality for all students as they would all
have access to participating in all clubs and societies.

5.

This would also provide many health and social benefits.

6.

This would also help in developing the students’ union
clubs and societies.

Conference urges:
LGBT Officer along with the help of the President of NUS-USI to hold
training for all LGBT students and officers in October 2007.
Conference Further mandates:
To set up an LGBT working group to support the LGBT Officer to make
the LGBT movement in Northern Ireland more successful within NUSUSI.
Structuring Training (2013)

Conference resolves:
That NUS-USI puts pressure on DEL to enforce that every college has
a time slot on Wednesday afternoons when all students are available
to participate in clubs and societies.

Conference notes:
The training provided to student representatives provided and facilitated
by NUS-USI.
Conference believes:
With the sabbatical positions usually being filled by a new person
annually, there is a lack of structure for the representatives training.
Conference resolves:
NUS-USI to form a structured training regime in advance, that may be
adapted for each students’ union and for this to be confirmed by the
elected representatives of each union.

Student Participation in Sporting Activities (2014)

Student Opportunities (2013)

Conference notes:
That in many cases students who may have been previously
physically active can fall into a rut of inactivity once they attend
University. Not only does this result in the depreciation of their
physical health but also affects their mental well being.

Conference notes:
One of NUS-USI’s main focuses is student development.

Conference believes:
That institutions should invest money in order to provide appropriate
on campus facilities for students to take part in sport at a recreational
level. Failing these institutions should work with local Sports Centres/
complexes to provide students with easy access to facilities at a
subsidised rate.
Conference further believes:
That this will have a positive effect on the general well being of
students.
Conference therefore mandates:
NUS-USI to work alongside appropriate sporting bodies with in
institutions to provide campaigns in order to increase the level of
student participation in sporting activities, pushing the idea that a
healthy body = a healthy mind.

Conference believes:
NUS-USI should help student development by providing and supporting
Unions to provide more student opportunities.
Conference resolves:
That NUS-USI investigates the feasibility of running short workplacements for students, or actively supports member unions in doing
so.

Welfare and Heath
Student Mental Health (2012)
Conference notes:
1.
2.

Union Support for Clubs and Societies (2014)
Conference recognises:
Clubs and societies may sometimes be disengaged from the
Students’ Union.

Students are faced with increasing financial and academic
pressures coupled with part time work commitments.
In their attempts to balance all these pressure, their mental
health and well being is affected.

Conference notes with concern:
A recent MORI poll illustrates that year-by-year more students are
experiencing stress.
Conference mandates:
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The NUS-USI to continue their student mental health campaign in
partnership with local Unions and to help coordinate mental health
campaigns on an annual basis in all member colleges.

amongst the student body.

Free Health Services for All Students (2012)

Conference notes:
National Chemists are now selling the morning after pill online, with a
single pill costing £28, a pack of two for £52 and a pack of three for £75
without consultation with a pharmacist or general practitioner.

Conference notes:
That not all students will receive free eye or dental treatment on the
NHS if you earn over a certain amount of money a year.
Conference mandates:
NUS-USI to work in partnership with both national unions to try and get
free NHS treatment for all students.

Mental Health (2012)

Conference recognises:
That it is commonly referred to that young members of the LGBT
community are at a higher risk of suffering from mental health issues.

Morning after Pill (2014)

Conference believes:
That we as the representatives of the student body should lobby high
street suppliers to control the sale of such medication which can become
detrimental to the health of women when not used correctly, to ensure
the safety of those taking the pill.
Conference resolves:
NUS-USI lobby such chemists to educate our members on the use and
side effects of the morning after pill so it is used for the correct purposes
as an emergency form of contraception and not a replacement for
standard forms of contraception, ie Condoms, Implanon and the Coil.
Minimum Pricing of Alcohol (2016)

Conference is disgusted:
By the lack of actual research undertaken on this issue.
Conference mandates:
NUS-USI to undertake a national survey on the mental health of LGBT
Students.

Prescription Charges for Students (2013)
Conference notes:
Students are faced with paying prescription charges in NI

Conference notes:
In March 2011 the Northern Ireland Executive launched a consultation
into the minimum pricing of alcohol in Northern Ireland. Alcohol is 62%
more affordable now than it was 30 years ago.
Conference further notes:
It is estimated that alcohol abuse costs society as much as £900million a
year, and research indicates that a minimum unit price of 40p and a ban
on promotions could decrease consumption by 5.4%. This would mean
savings of £13.5million to the Health and Social Care Sector every year.

Conference believes:

Conference believes:
Heavily discounted pricing on alcohol can encourage irresponsible
drinking, binge drinking and contributes to antisocial behaviour.

Access to prescription drugs and treatments should be given on the
basis of need, as determined by professionals, and not on the basis of
income, wealth or occupation. No student should ever have to make
the choice between their next prescription and their next meal and, in
light of ever increasing student debt and financial hardship; many are
now having to make that choice.

Conference further believes:
Minimum pricing is an effective way to reduce irresponsible drinking,
reduce binge drinking, reduce anti-social behaviour and in turn reduce a
significant drain on the Health Service.

Conference resolves:
NUS-USI to lobby the DHSSPS to make students in NI exempt from
prescription charges.

1.

Rented Accommodation (2013)
Conference notes:
There are many students living in rented accommodation which is of
risk to their health.
Conference believes:
Annual Checks should be carried out on rented property and halls of
residence to ensure they are up to standard in line with current
legislation.
Conference resolves:
NUS-USI to lobby local government to have such legislation
implemented.
Suicide amongst students (2013)
Conference notes:
The high rate of suicides within the Student Body of Northern Ireland.
Conference believes:
There is a need for more awareness amongst the student body about
suicide and the advice and support available for students.
Conference resolves:
That NUS-USI runs a campaign aimed at decreasing suicide rates

Conference resolves:

2.
3.

For NUS-USI to participate extensively in this consultation
period, and to actively work in partnership with the Department
for Social Development in implementing minimum pricing
structure.
To encourage Student Unions Bars to promote safe and
responsible drinking regardless of the reviews outcome.
To work with member Unions to discourage the sale of lowcost alcohol in order to stem the tide of alcohol abuse.
Regional Mental Health Alliance (2016)

Conference notes:
The increase in the incidence of mental illness amongst the population
and specifically on the student population.
Conference welcomes:
The work carried out previously by NUS-USI, NUS and USI on Mental
Health and Wellbeing promotion.
Conference further notes:
That many organisations exist to further the cause of the Mental Health
lobby, but many of these operate alone.
Conference mandates:
The Convenor and Regional Executive Committee to work with other
relevant external agencies and both National Unions to form a Regional
Mental Health Alliance.
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Conference further mandates:
The Convenor, as Northern Area Officer of USI, to interact with USI on
any proposed all-island Mental Health Alliance, similar to that of NUS
UK.

Liberation Issues
Reproductive Rights (2012)
Conference asserts:
The fundamental right of all women and men to have their own
personal views on the issue of abortion.

The work done by the Liberation Campaigns and member unions to
tackle bigotry on campuses across Northern Ireland, through initiatives
such as Love Music Hate Racism.
Conference believes:
That the best way to continue the battle against these mindsets is to
confront those who hold these views in open debates and discussions.
Conference resolves:
Mandates the Regional Executive Committee to continue to challenge
those who hold racist and sectarian views.
Liberation Officers (2014)

Conference notes with concern:
That certain elements of the pro-life movement are trying to exert
pressure to make abortion a key issue in the forthcoming General
Election.

Conference notes:
That Liberation Officers (Women's, LGBT, Disability, Equality) generally
have focused most of their attention around the Belfast Area.

Conference mandates the Regional Executive:
1.
2.

To actively campaign for the provision and regulation of
non-directive counselling.
To join the Alliance for Choice.

Conference mandates the WRO:
1.

2.
3.

To emphasise in all work regarding women’s reproductive
choice, NUS-USI policies on disadvantaged access,
childcare, women’s and social welfare and women in the
home.
To encourage and assist the formation of pro-choice groups
whose policies are in line with those of NUS and USI.
To continue to lobby for the extension of the 1967 Abortion
Act to NI.

Conference further notes:
That FEs are often not included in their work.
Conference recognises:
That there is a need for these officers to extend their reach past the
greater Belfast Area as well as begin work with FEs.
Conference mandates:
That Liberation Officers must be inclusive in their duties and attend to
the needs of their respective groups across the whole nation. Officers
should be held accountable at Regional Council for this, so Liberation
Officer reports must, in future, detail which member union and which
campus they have been working on, and their plans regarding which
member union to work with next. The President or Vice President must
make sure that their plans include work with ALL member unions.

Women’s Campaign (2013)
Recognising Diversity (2014)
Conference notes:
The strengths and successes of the NUS Women’s Campaign.
Conference believes:
If NUS-USI were to work closer with the NUS Women’s campaign we
could also achieve the same successes here in NI.
Conference resolves:
NUS-USI to be in frequent contact with NUS Women’s Campaign and
implement the same campaign strategy in NI.
International Women’s Day (2013)
Conference notes:
That international Women’s Day is marked on the same day every
year
Conference believes:
This day needs to be celebrated throughout the student body.
Conference resolves:
That NUS-USI holds a networking event for International Women's
Day to celebrate this occasion.
Equal campuses (2014)
Conference notes with concern:
The continuing problems posed by sectarianism and racism in our
community and the growth of groups such as the British National
Party.
Conference recognises:

Conference welcomes:
The continuing diversification of the student population through the
growth of groups such as international, mature and disabled students
entering both FE and HE institutions.
Conference notes however:
That NUS-USI, many member unions and institutions have failed to fully
engage with what have been traditionally under-represented groups.
Conference recognises:
The work being down on student diversity issues by the Liberation
Campaign, the Equality Commission for Northern Ireland and the Equality
Challenge Unit and that a more diverse student population enriches and
adds value to the education experience of all students.
Conference mandates the Regional Executive Committee:
1.
To produce a report and guidelines for member unions
highlighting areas of excellence and successful initiatives in
students’ unions, colleges and universities, to be used as a
guide for student officers of member unions.2.
This report
shall cover (but will not be limited to) student parents and
carers; students with disabilities; students from various
political and religious backgrounds; international, Great Britain
and Republic of Ireland students; women; and part-time,
postgraduate, mature and LGBT students.
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Environmental Issues
Environmentalism (2014)
Conference notes:
That climate change poses a very real and severe threat to the future
of our planet.
Conference notes with concern:
That prominent voices in Northern Ireland politics have recently been
dismissive of this important issue and have irresponsibly denied that
climate change is man-made.
Conference believes:
That urgent and radical action is required to stop climate change.

Conference resolves:

1.

NUS-USI must provide strong leadership on environmental
campaigning.

2.

NUS-USI should emphatically challenge any future attempts
by politicians to trivialise the issue of climate change.

3.

NUS-USI must set an example by operating in an
environmentally responsible way and support and
encourage member unions to do likewise.
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Policy passed at NUS Wales Conference 31st
March 2011

3.

events
Produce a report for the next WNEC meeting with
recommendations to improve FE engagement with the aim of
implementing recommendation for NUS Wales Council 2011.

Cuts to student support
Leighton’s urge to merge / Protect the diversity of the sector
Conference believes:
1. Students’ unions have been reporting significant cuts to
university student services over the past year
2. The Welsh Assembly Government cut the Financial
Contingency Fund by 60% for 2010/11
3. The £30 Education Maintenance Allowance award has been
retained in Wales, but the £10 and £20 awards have been
discontinued
Conference further believes:
1. Students are struggling financially in an environment where:
a. The cost of living is increasing
b. The cost of student accommodation is increasing
c. Students are struggling to secure part time jobs
d. Maintenance loans are being frozen
2. Financial support is crucial to ensure that the poorest students
can access and remain in further and higher education
Conference resolves:
1. To demand that all national student support budgets are at the
very least protected, including but not limited to:
a. Education Maintenance Allowance
b. Assembly Learning Grant
c. Financial Contingency Fund
2. To call for student maintenance loans and grants to increase
in line with the rate of inflation, in order to protect students
from increases in their cost of living.
3. To use student case studies to inform the media and
politicians about the importance of student support in
widening access and retention
4. For the NUSW Deputy President to continue to engage with
and support students’ unions who are facing student support
cuts at a local level

Conference believes:
1. For many years, the Welsh Assembly Government has been
promoting the reconfiguration and collaboration agenda in higher
education.
2. Several Education Ministers have attempted to force institutional
mergers over the past decade.
3. Since Leighton Andrews AM was appointed as Minister for
Children, Education and Lifelong Learning in December 2009, he
has made extremely strong statements about the reconfiguration
agenda, using such phrases as ‘adapt or die’ when speaking
about institutions and Vice Chancellors.
4. The Minister has stated that he wishes to see a reduction in the
number of Vice Chancellors, but not a reduction in the number of
students.
5. The Minister has also stated his intent to use HEFCW funding
and tuition fees to incentivise engagement with the
reconfiguration agenda.
6. In December 2010, HEFCW announced that by 2013/14, there
should be no more than 6 higher education institutions in Wales,
and that there should be no more than two institutions per region
(North and Mid Wales, South East Wales, South West Wales).
7. Swansea Metropolitan University and UW Trinity St. David have
already announced their intention to merge in August 2012.
8. Other discussions about possible mergers have been taking
place throughout Wales.
Conference further believes:
1. The student population in Wales is diverse; different types of
institutions meet different student needs.
2. Every region in Wales should include a modern institution that is
committed to widening access, as well as a more traditional
institution with high research ambitions.
3.

Putting FE into NUS Wales
Conference believes
1. The majority of FE colleges in Wales do not have identified
Students’ Unions.
2. No FE Colleges in Wales have staff members employed by the
Students’ Union.
3. Learner support staff in colleges are vital to the establishment
and continuation of FE Students’ Unions.
4. NUS Wales Council and Conference require 3 FE Students’
Unions to be on conference floor in order to be quorate.
5. FE attendance at NUS Wales democratic events is typically no
more than the number needed for quoracy.
Conference further believes
1. That FE students being active in proposing, debating and
voting on NUS Wales policy is important and should be
actively encouraged.
2. NUS Wales democratic procedures should be fit for purpose
to ensure as much engagement as possible.
3. Long term strategies need to be in place to ensure continual
FE student engagement in NUS Wales.
4. Without the support and work of Learner Support staff, FE
Students’ Unions are unlikely to be established or to become
long term, active, campaigning organisations.
Conference resolves
1. To work with Colleges Wales to establish and support a
network for learner support staff to ensure a sustainable
relationship between FE colleges and NUS Wales.
2. To mandate members of WNEC to investigate the barriers
to FE participation in NUS Wales democratic and training

4.

This may well mean that some modern HE institutions are better
placed to merge with FE institutions, rather than more traditional
HE institutions, in order to maintain a serious and necessary
commitment to widening access and provision for the local area.
Local provision must not be cut, as it will impact on less mobile
students, such as those who have caring responsibilities and
those from disadvantaged backgrounds who cannot afford to
move away for higher education.

Conference resolves:
1. NUSW should continue to provide support to students’ unions
whose institutions are merging.
2. NUSW should continue to call for local delivery to be protected
3. NUSW should continue to emphasise the importance of having a
modern institution that is focussed on widening access in each of
the three regions in Wales, as well as a more traditional institution
that is more research-focussed
Tuition Fees – The Deal in Wales
Conference believes:
1. On 12th October 2010 the Education Minister in Wales responded
to the Browne Report with the following statements:
b) access to higher education should be on the basis of
the individual’s potential to benefit, not on the basis of
what they can afford to pay.
c) We do not wish to see the development of a market in
higher education where institutions compete on price
and students choose their courses or institutions on the
basis of relative cost.
d) The One Wales government does not believe in fullcost or near full-cost fees.
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1.

2.

3.

However, on the 30th November the Minister told the
National Assembly that the tuition fee cap in Wales would
be set at £9,000 from 2012/13, as proposed in England
The Minister also announced that the Welsh Government
will cover the tuition fee increase for Welsh-domiciled
students, regardless of where they study
The Welsh Conservatives have since released a ‘shadow
budget’ that would set the tuition fee cap at £9,000 and
scrap the fee waiver for Welsh-domiciled students.

3.

4.
5.

Conference further believes:
1. NUSW remains opposed to the Government’s decision to set
the cap at £9,000
2. However, the deal for Welsh-domiciled (and EU students) is far
better than in England and NUSW welcomed the decision to
protect them from the increase
3. Institutions will have to produce fee plans that demonstrate a
commitment to For Our Future priorities in order to be allowed
to charge above the basic fee level
4. NUSW has made a submission to the Government’s HE
funding consultation, which made the following points:
a) Fee plans should require monitoring of widening
access initiatives against hard targets on
recruitment and retention
b) Fee plans must require institutions to make
commitments to support the strengthening of the
student voice and enhance the student experience
c) Fee plans must be heavily scrutinised and
monitored to ensure that the ability to charge above
the current level is not ‘easily’ or ‘automatically’
awarded to institutions
5. Although Welsh-domiciled students will initially be protected,
there are fears that the fee waiver could turn out to be a
temporary measure within the more permanent framework of
higher fees.
Conference resolves:
1. To publicise the stances of Welsh political parties RE: tuition
fees
2. To demand the protection of the fee waiver for Welshdomiciled students
3. To demand that fee plans are heavily scrutinised and
institutions are not automatically allowed to charge higher fees
Liberation in every union, now more than ever
Conference Believes:
1.

A survey of 3000 LGBT students, half reported experiencing
negative treatment as a result of their sexual orientation;
almost a quarter (23%) of trans students have been bullied or
discriminated against since starting university.
Dyslexic students make up 43% of the disabled students; any
reduction in support could affect their ability to perform and
retain their place.
Research has found more African- Caribbean students study at
one university – London Metropolitan – than the top 19
institutions combined.
Women are more likely to study caring degrees and education;
more than 90% of hairdressing apprentices are women
whereas over 90% of construction, motor and plumbing
apprentices are men.
Liberation is not given the same amount of time or respect at
NUSW events as other issues.
A large majority of Student Officers are not aware of the work
of the liberation campaigns.
NUSW ran a very successful liberation training day open to all
officers this year.

2.
3.
4.

5.
6.
7.

6.

their mental health.
Due to the sexism that expects women to take more of a
caring role in society the courses they are expected to study
such as health care or education will be the first hit due to the
cuts, whereas male dominated courses such as STEM
subjects are protected.
Dyslexic students where the least satisfied group of students in
the NSS, so a reduction in support would result in
disproportionately lower student experience.
Due to institutionalised racism Black students are more likely
to attend more “Widening Access” Institutions which will be hit
the hardest due to cuts.
Student Unions need to be equipped with this knowledge and
shown that these students are a priority and the lead should be
taken by NUS Wales.

Conference resolves:
1.
2.
3.
4.

The cuts will affect Liberation groups disproportionately higher
than any other student group.
For NUSW to make sure Liberation training is a vital part of the
Big Welsh One and other training events throughout the year.
For NUSW to include the liberation campaigns fully in all work,
including the priority campaign on funding.
For NUSW to hold Liberation training days aimed at all student
officers.

FEI United Nations Convention on the Rights of the Child (UNCRC)
Training

Conference Believes:
1. That the UK signed up to the UNCRC in 1991 and has so far
failed to implement it into statutory law.
2. That Wales has the best reputation in the UK for implementing
the UNCRC.
3. Article 42 states that everybody should know about the rights
set out in the convention, adults and children, and the
government should tell people about them.
4. That training can be provided free by Save the Children Wales
Rights Training and Development Officer
5. That the Minister for Children, Education & Lifelong Learning is
campaigning hard on the UNCRC to see its implimentation.
Conference Further Believes:
1. The convention supports student unions’ and as such we
should support the convention.
2. That the WAG considers the UNCRC before creating new
policy.
3. That the convention will have direct implications for FEIs when
implemented.
4. That by training FEI staff we can continue to maintain Wales’
good record in implementing the UNCRC
5. That by training staff at FEIs students under the age of 18 will
be treated more fairly and appropriately and that staff will take
into consideration their different needs.
Conference Resolves:
1. That NUS Wales should support FE Students' Unions to
campaign for their colleges to provide UNCRC training.
2. NUS Wales should work with Colegau Cymru to encourage
college staff to be trained on the UNCRC.
3. That NUS Wales should support FE Student Unions’ that wish
to involve their members with the delivery of the UNCRC
training

WAG’s Learning Core
Conference Further Believes:
1.
2.

The cuts are already having an impact with cuts to student
supports services, course closures across HE/ FE.
LGBT Students are more likely to need access to student
support due to discrimination having negative impacts on

Conference believes:
1.
2.

FEIs get funding per enrolment including for enrolment onto
courses that include WAG’s Learning Core
The way this is delivered varies from FEI to FEI but the courses
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include topics driven by WAG
If a student fails to complete the elements from WAG’s
Learning Core they are considered to have not successfully
completed their course and the college will not receive full
funding for that student
FEIs often tie enrichment to the Learning Core
No separate funding is given to FEIs for enrichment
activities

3.

4.
5.

Conference further believes:
1. Often topics are irrelevant to students due to the nature of
their courses and their backgrounds
2. FEIs struggle to get students onboard with completing the
elements of WAG’s Learning Core
3. Students get the best experience of enrichment by
engaging in recreational and practical activities

62. The Stakeholder Forum should be a constitutional
element of institutional governance, convened and presided
over by the chair of governors and providing formal minutes
and report back to the governing body. Its purpose should
be to provide opportunity for dialogue between key
stakeholders and the board, offer stakeholders an
opportunity to challenge issues, particularly strategy, and
offer governors a conduit for understanding the views of
stakeholders.
8.

The Review of FE Governance recommended:
77. We therefore propose the establishment of a new body
that represents the interests of the citizens of the wider
community and other key stakeholders served by each FEI,
to which the board will report on its performance and
achievements.
78. This entity, known as the membership body, should be
established for every FEI in Wales. It forms the second
component part of the complete governance model,
complementing the board.
It should be sufficiently flexible to meet the needs of
institutions of different sizes, including those operating
across more than one local authority area. It would include
individuals from organisations involved with business and
industry, education, the public and third sectors,
regeneration and economic development, as well as
learners, parents/carers and staff…
79. The membership body would act as a sounding board
and scrutinising body for the FEI and would assist the board
in setting the FEI’s strategic direction and would have a triple
role of:
• informing the board of issues, concerns,
opportunities and developments relevant to the FEI’s work
• challenging the board, holding it to account on the
achievement
of objectives and targets and evaluating its
responsiveness to
stakeholders
• ratifying and re-appointing Non-Executive
Directors, including the
chair.

9.

The Review of HE Governance recommended:
R 1 The Welsh Assembly Government should create a new
funding and regulatory body – Universities Wales. This body
should be equipped with all the relevant powers, funding
and commissioning authority to deliver strategic change and
take direct responsibility for maintaining the excellence of
the learning, research, governance and leadership across all
of Wales’ higher education provision and providers.
R 2 The board of the new body, Universities Wales, should
consist of 12 members comprising six independent
members and six members from HEIs in Wales. Mechanisms
should also be put in place which ensure the opportunity for
the involvement of other sectors delivering higher education
in Wales – particularly the further education sector.

Conference resolves:
1. To lobby WAG to investigate the contents of their Learning
Core in FEIs to see if it can better reflect the diversity of FE
students.
2. To lobby WAG to invest in practical enrichment activities for
FEIs similar to that of English FEIs

Independent Reviews of Governance in FE and HE
Conference believes:
1. On 23rd March 2011 two reports were released by the Welsh
Assembly Government:
•
•

Independent review of higher education governance in
Wales
An independent review of the governance arrangements
of further education institutions in Wales

2.

The Minister for Children, Education and Lifelong Learning made
a statement to the Assembly and said that the next Welsh
Government would respond to the reports.

3.

The Review of FE Governance will go out to consultation with
stakeholders, before the new Minister makes a decision
regarding the recommendations

4.

The Review of HE Governance will not go out to consultation,
and the new Minister would make a decision regarding the
recommendations after May’s elections.

5.

The Review of HE Governance recommended:
R 12 Each board should include members of the staff
and student community as full members of the board not
just to fulfil a representative role, but to provide essential
input to strategy.

6.

The Review of FE Governance recommended:
83. We are proposing the establishment of a leaner model
of governance through the board, and we do not
therefore think it is appropriate to prescribe the number of
learner or staff members.

7.

The Review of HE Governance recommended:
61. Given our recommendation for smaller boards, there
is a need to ensure other means of securing regular
governor engagement with principal external stakeholders
– the success of which should be measured by the
effectiveness survey. In addition to the Annual General
Meeting (AGM) of the board that should be open and
advertised to the public, such activity must involve the
establishment of a regular stakeholder forum, meeting at
least twice a year. Stakeholder groups represented and
invited to the forum should include business, community
groups, local authorities, schools and colleges, staff and
students.

10. The NUSW President currently sits as an observer on HEFCW
Council, and the Minister’s recent remit letter to HEFCW stated:
‘Student voice will become more, not less, important.’
(Minister for CELL)

Conference further believes:
1.
2.

The recommendations to create membership bodies / stakeholder
forums to exist alongside governing bodies in FE and HE, should be
broadly welcomed.
However, these bodies / forums should not come at the expense of
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3.
4.
5.
6.

7.

formal student representation at the highest level of institutional
governance.
These bodies / forums should not only act as sounding boards;
but also inform, challenge and hold the board to account.
These bodies / forums should include a broad range of students
to ensure the diversity of the student body is represented.
The Minister for CELL should address the inconsistencies across
the two reports by ensuring student representation at every level
of institutional and national governance in FE and HE.
Recommendations for HE institutional governing bodies to
include student representatives, receive reports on student
complaints, review appointment processes and undergo formal
effectiveness reviews should be welcomed.
In light of the future tuition fee regime and the Minister’s recent
statement that ‘student voice will become more, not less,
important’, students must be represented on the board of the
proposed new HE funding and regulatory body.

Conference resolves:
1.
2.
3.
4.
5.
6.
7.
8.
9.

To contribute to the government consultation on FE Governance
and encourage students to attend consultation events and
submit formal responses.
To call for at least two student places on institutional governing
bodies in FE and HE to ensure a stronger and more diverse
student voice.
To call for multiple student places on the membership /
stakeholder bodies in FE and HE to ensure a stronger and more
diverse student voice.
To call for all student representative places to be democratically
elected by the student body.
To call for FE sabbatical student officers to be regarded as
students for the purpose of institutional governance structures.
To call for national training and support, run in conjunction with
NUS Wales, for student representatives within FE governance
structures
To call for further support for student representatives within FE
governance structures, such as compulsory mentoring by fellow
governors.
To call for student representation on the board of the proposed
new national HE funding and regulatory body.
The NUSW President should write to the new Education Minister
after May’s elections to make representations in response to the
HE Governance Review.

Policy passed at NUS Wales Council 17th
November 2011
Supporting and Championing student activities in Wales
Council believes:
1.
2.
3.

That sport and student activities enhance the student
experience and help make students healthier and happier at
university.
That Students’ Unions across Wales organise hundreds of
sporting events each year.
That NUS Wales can raise the prestige of some of the major
events by acknowledging and publically supporting SU-led
sport in Wales.

Council further believes:
1.

2.

Last year’s Varsity between Swansea and Cardiff
Universities attracted 15,000 students and alumni,
culminating in the men’s rugby match at the Millennium
Stadium, this is set to grow over the next few years.
That Varsity tournaments between other universities such as
Aberystwyth Vs Bangor and Trinity St Davids and Swansea
Metropolitan, are continuing to grow.

3.

That activity events, such as Go Global, held at Unions across
the UK and in Wales, which celebrate the growing diversity of
our student bodies and showcase the activities and skills of
our membership, are an integral part of celebrating student life
at University.

Council resolves:
1.
2.
3.

That NUS Wales publically supports and endorses interinstitution Varsity competitions.
That NUS Wales includes links to the events on its website
That the NUS Wales President in conjunction with all AU
Presidents/ activities officers and British Universities Colleges
Sport (BUCS Wales) seek to identify other ways to support
student activities in Wales.

The Postgraduate Movement and the Cash Cow Controversy
Council Believes:
1. There are postgraduate students across Wales who are paying
up front tuition fees, often before they get in the door of their
institution.
2. There is some funding available for research postgraduate
students from research councils, institutions, and businesses.
3. NUS UK’s report ‘Broken and Broken: Taught Postgraduate
Students on Funding and Finance’ highlights the financial
issues facing taught postgraduate students.
4. Tim Leunig’s recent Centre Forum report ‘Mastering
Postgraduate Funding’ calls for non means-tested loans of
£10,000 to be introduced for taught postgraduate students in
England.
5. PSAS in Scotland is a subject specific and institution specific
grant system for Scottish taught postgraduate students that is
currently under review to develop a taught postgraduate loans
system available to all regardless of subject studied or HEI
attended.
6. NUS Wales has policy on funding and fees for students across
Wales, but there is no specific policy for postgraduate funding.
Council Further Believes:
1. With a cap on undergraduate fees, and visa restrictions for
international students, postgraduate fees are the only
unregulated fee income universities have; making
postgraduate students cash cows for universities with no
transparency on how fees are calculated.
2. With a rise in undergraduate fees for students from the rest of
the UK (RUK) coming in the next academic year, postgraduate
study is becoming less of an option for those students who will
already have a huge level of debt.
3. With up front postgraduate fees the poorest students are
priced out of education or forced to take on commercial debt.
4. More and more students are considering further study for
specific careers or to increase their employability, but there is a
huge financial barrier faced by many students.
5. With an increase in fees for RUK students and the complete
freedom HEIs have in setting postgraduate student fees it is
likely that fee levels will continue to rise dramatically across the
sector.
6. The setting of fees is completely market driven with institutions
setting fees based on what their ‘competitor’ institutions are
doing; a problem that will only get worse with RUK fee
increases and cuts elsewhere in the sector.
7. We need to tackle the barriers to accessing postgraduate
education or we let down future students and we see future
researchers, academics, and industry leaders as those with the
ability to pay.
Council Resolves:
1. NUS Wales should make postgraduate funding a priority and
focus on postgraduate access.
2. To call on the Welsh Government to make a commitment to
the future of postgraduate education in Wales and look into the
creation of loans for taught postgraduate students or a cap on
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3.

fees.
To call for sector wide transparency on how postgraduate
fees are set and offer CMs support in fighting dramatic rises
in postgraduate fees affecting their students.

NUS Wales Council – It’s broken, let’s fix it
Council notes:
1.
2.
3.

That NUS Wales currently holds two democratic
conferences; NUS Wales Council in the winter and NUS
Wales Conference in the spring.
Due to the structure of the academic year, deadlines for
motions and delegate elections for NUS Wales Council are
often impractical for students’ unions.
In between conferences, it is the role of the Welsh National
Executive Committee (WNEC) to interpret policy from
conference and give guidance on contemporary issues.

Council further believes:
1.
2.
3.

That NUS Wales currently has little space in the year cycle
to effectively work on policy development.
That NUS Wales would benefit from an open event that can
help member unions to support the training and
development of their activists.
That an event to bring officers together at this point in the
year is helpful but the current structures limit who can
attend.

Council Resolves:
1.
2.
3.

To amend the constitution to replace NUS Wales Council
with NUS Wales Zone Conference.
To open up NUS Wales Zone Conference to student
activists in affiliated students unions.
To review the way that NUS Wales Conference and the Big
Welsh One operate to maximise student involvement.
Recommendations should be reported back to NUS Wales
Conference.

Building for the future
Council believes:
1. The Higher Education sector in Wales is undergoing a
period of substantial change.
2. The ability of Higher Education Institutions to charge up to
£9,000 fees risks enforcing a consumer-based relationship
between students and their universities.
3. The merger agenda in Higher Education and Further
Education will reshape the way that we look at colleges and
universities in Wales.
4. That NUS Wales represents students studying in Wales, not
just Welsh students.
5. That NUS Wales has a responsibility to be proactive and
involved in the debates around reconfiguration, HE funding
and institutional governance.
Council further believes:
1. That NUS Wales has been at the centre of the debate
around HE funding and that this approach has been critical
to winning key commitments from the Welsh Government.
2. That Universities and the HE sector will continue to take a
different path in Wales, while still being affected by the
policies of Westminster and other devolved administrations
in the United Kingdom.
3. That the policy “diversity in the HE sector – Leighton’s Urge
to Merge” outlines NUS Wales’ core policy on
reconfiguration going forward.

4.

That NUS Wales needs to be providing the policy ideas to lead
the debate on changes in legislation related to higher
education.

Council resolves:
1. To support and work to protect the Tuition Fee Grant for Welsh
domiciled students.
2. To support and work to protect the enhanced student support
for Part Time students due to start in 2013.
3. To continue lobbying the Welsh Government for student
support for postgraduate study in Wales.
4. To work as part of NUS UK to secure wins on student support
for non-Welsh domiciled students and to fight against the
Westminster Government’s regressive plans to force the
marketisation of higher education.
5. That NUS Wales should gather evidence and ideas to form its
own Higher Education White Paper, setting out ideas for the
future of Higher Education in Wales.
6. This White Paper should be based on current NUS Wales'
policies, while exploring other ideas to create, shape and
sustain Higher Education in Wales, in the context of the
broader UK HE system. This will be presented to NUS Wales
Conference to be debated and voted on.

Student Parents Toolkit
Council believes:
1. Student parents are an at-risk group in terms of student
retention. 60 per cent of survey respondents in the 2009 NUS
‘Meet the Parents’ report admitted that they had thought about
leaving their course. This figure rises to 65 per cent for lone
parents.
2. Students with children face considerable financial pressures
due to a combination of insufficient childcare funding, lack of
funding for associated course costs and reduced benefits.
3. Provision of information about childcare options and financial
entitlements were found to be seriously lacking for students
with children in the Meet the Parents report. Only 14 per cent
felt that they had received sufficient information about
childcare, and just 18 per cent felt they had received enough
information about their financial entitlements to make an
informed decision about becoming a student parent.
4. Half of all students with children in the report have been late
for, or have had to miss, a class because of problems with
childcare; 16 per cent have received a library fine for the same
reason. Lone parents are more likely to have missed lectures
due to problems with childcare or child sickness.
Council further believes:
1. Student parents in Wales need more support from their
institutions and student unions
2. Student parents are a hard to reach group and
underrepresented in student unions across Wales
3. Student Unions may require more guidance in reaching
student parents and supporting them in a meaningful way.
Council resolves
1. To mandate NUS Wales with the WNEC Student Parent SubCommittee to produce a toolkit for Welsh Unions to aid them
in supporting student parents.

Involving the Nations – Distance and Information
Council believes:
1. That many large NUS UK events like UK Conference, NUSSL
student events, Liberation events and NUS Zones were held in
the north of England.
2. NUS Scotland has policy that resolves to ensure geographical
diversity of NUS UK events
3. The Welsh government has 20 devolved areas in which
legislation can now be made, including Education and
Housing.
Council further believes:
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1.

Travelling long distances so often for NUS UK events has
an impact on Welsh officers and students.
2. A diversity in the geographic location of NUS UK events
would ensure that Welsh unions have a fair amount of
travelling to do in comparison with other unions in other
parts of the UK.
3. The success of the Welsh Housing Training in November
2011 highlights the benefit of nation specific training and
events.
4. Welsh specific information is not always available at NUS
UK events.
Council resolves
1. To petition NUS UK to hold their events in a range of
geographical locations within the UK.
2. That this policy is to be developed in conjunction with the
NUS nations and NUS UK.
3. The WNEC to actively petition NUS UK to support more
events, including training, within Wales.
4. For the WNEC to actively petition NUS UK to include Welsh
specific information for UK wide campaigns where it differs
from England.

Policy passed at NUS Wales Conference 2627 March 2012

Apprentices on the agenda!
Conference believes:
1.
Figures have shown there were over 36,380 apprentices in
Wales.
2.
Employers across Wales are being urged to offer more
apprenticeships
3.
Deputy Minister for Skills, Jeff Cuthbert has stated the
importance of apprentices and is working to raise the profile
this mode of study.
4.
Apprenticeships are open to people who want to follow a
more vocational based learning environment.
Conference further believes:
1.
NUS Wales has a responsibility to represent all learners
over the age of 16.
2.
Apprenticeships should have access to a student
representative body.
3.
Apprenticeships are open to all age groups (above 16yrs)
whether you are just leaving school, have been working for
years or are seeking to start a new career.
4.
NUS Union Development zone has launched the ‘National
Society of Apprentices’ and ‘Apprentice Extra card.’
Conference resolves:
1.
To mandate the NUS Wales Deputy President to ensure the
‘National Society of Apprentices’ and ‘Apprentice Extra
Card’ is developed and accessible to apprentices studying
in Wales.
2.
Work with ‘National Training Federation Wales (NTFW),
Colleges Wales and other partners to develop
understanding and access to providers.
3.
Facilitate best practice between students’ unions already
engaged in representing apprentices and work based
learners.
4.
Work closely with the NUS Union Development zone to
ensure that research is conducted on how learner voice
structures within apprentice schemes will work across
borders.

Collectivism, community and change makers in Wales
Conference Believes:

1.
2.

That NUS UK has affiliated with Citizens UK
That principles of community organising is a powerful tool for
activist training
3.
That SU’s across Wales are moving towards the principles of
student led campaigns
4.
That students should be the leaders of change in their local
communities and on their campuses
5.
NUS Wales should not be dictating to students on all of their
campaigning action
6.
The current climate of post-16 education means that more
decisions on provision and services will be made on a local
and regional level.
Conference Further Believes:
1.
The principles of collective action are the best way for students
to build a movement of campaigning and change making on
their own campuses.
2.
That NUS Wales should be taking direction on student led
campaigns and championing its role nationally and sharing
best practice amongst the membership.
3.
Students who have a more strategic vision on campaigning are
more likely to achieve their campaign aims.
4.
NUS Wales needs to equip their students to protect their
education through skilful, evidence and values based
campaigning activity.
5.
With more decisions being taken on a local level, we need
students on the ground that can organise and win locally.
6.
Creating a wide body of campaigners will mean we will be
more effective when we campaign as a movement on national
issues.
Conference Resolves:
1.
That NUS Wales should be training our activist’s in the
principles of community organising and how to be leaders of
their own campaigns empowering them to make real change
on their campuses.
2.
For NUS Wales to facilitate best practice sharing of student led
campaigns amongst SU’s and to build them into their own
national campaigns.
Curriculum Liberation
Conference Believes:
1.
The issue of an ‘attainment gap’ in Higher Education is often
cited as a sign of the lack of inclusivity of the curriculum. The
Equality Challenge Unit’s Equality in Higher Education
Statistical Report 2010 highlighted a number of different
attainment gaps in higher education.
2.
NUS Disabled Students Campaign’s Life not Numbers report
demonstrated that delays in providing disabled students with
appropriate support can be extremely stressful for students,
leading them to fall behind or even leave university early.
3.
NUS Black Students' Campaign Race for Equality report
highlights the lack of inclusivity with 42 per cent of Black
students saying the curriculum did not reflect issues of
diversity, equality and discrimination and 34 per cent said that
they did not feel able to bring their perspective as Black
students into the learning environment.
4.
HEIs in Wales are currently working to bring their Equality
Strategies in line with the Welsh equality duties under the
Equality Act2010.
5.
Bangor University invited student input into their engagement
strategy and received nearly 300 student responses which
highlighted clear gaps in current practice.
6.
Michael Gove MP, the UK Education Secretary, does not
believe that the Equality Act extends to schools.
Conference Further Believes
1.
That equality in education is a universal right that we have yet
to achieve in Wales. Universities and Colleges have an
anticipatory public equality duty in Wales that makes it clear
they must be proactive, not reactive, in ensuring equal
treatment.
2.
NUS Wales’s commitment to liberation should extend to
making this a priority campaign because this is a rare chance
to set the tertiary education agenda in Wales.
3.
Equality strategies in educational settings must focus not only
on administrative and professional ways to equality, but also
curriculum development. In conjunction with a new approach
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to education where students are partners and even leaders,
we must press on for new curricula that reflect our diverse
and ever-changing student bodies.
Conference Resolves
1.
That the President and Deputy President will create a
Curriculum Liberation Campaign for NUS Wales by using
the reports and briefings already on offer to develop a
Wales-wide campaign that can be adopted and adapted by
Students’ Unions.
2.
The campaign will be structured around seeking certain
commitments from HEIs and FE providers in Wales to
develop a strategy to liberate the curriculum.
3.
That members of the WNEC make visits to students unions
across Wales to gain support for the campaign and support
unions in implementing this campaign.
4.
The campaign should utilize online media to gain wider
support within the student population and support
Students’ Unions push the campaign further on campus.
5.
That NUS Officers should regularly report policy progress
via social networking sites and online media.
6.
That NUS Officers work with the Welsh Assembly
Government
to gain support for a Wales-wide
implementation of this campaign.

FE Students need more support in the form of Maintenance
Grants
Conference believes:
1.
In today current economic climate with jobs being scarce
education is becoming far more essential in securing jobs.
2.
Unemployment in Wales for 16-24yr olds is 0.9% higher
than in the rest of the UK.
3.
Currently if a student enters full time education in an FEI
their ESA and Income support is stopped unless the
student has a child under the age of five dependent on
them.
4.
FE students over the age of 19 are entitled to ALG but this
is only worth £1500 per year.
Conference further believes:
1.
Students are getting penalised for returning to education by
having their benefits stopped.
2.
A maintenance grant would enable students to afford to live
and continue with studies. This is currently being done in
the HE sector but FE has been left out.
3.
Allowing students to enter FE would enable progression into
HE or into jobs with opportunities; this will only happen with
financial support.
4.
Having a maintenance grant would also attract potential
students to come off benefits and re-skill to enable them to
eventually contribute into the economy

Conference Further Believes
1.
Evidence shows that being a victim can increase the chances
of mental health and social integration problems by up to 40%,
this is almost three times higher than students effected by nonhate related incidents.
2.
Hate crime is illegal, NUS Wales should have a solid stance
and policy regarding hate crime prevention and reporting.
3.
Counselling can help resolve issues that may arise from being
a student that may not be apparent had the person not gone
into education.
4.
By reducing hate crime, students will be able to study in a safe
environment, which will improve their time in education.
5.
By introducing the award winning “Speak Out” Campaign NUS
Wales will be able to improve the levels of reporting while also
increasing awareness of hate incidents in all participating
institutions
Conference Resolves
1.
To provide training (through external sources) for sabbatical
officers within Welsh FE and HE institutions in order to give
students someone who is approachable to report incidents
2.
To implement a national reporting and victim support scheme
that will help students who experience abuse while studying
3.
To Increasing awareness through a large campaign across
Wales that will let offenders know that their behaviour is not
acceptable within Welsh institutions
4.
To improve access to counselling facilities within all Welsh
institutions.
Hold the University of Wales to account
Conference believes:
1. Concerns about the processes of the University of Wales were raised
in a BBC Wales documentary.
2.
The new Vice Chancellor’s public pledge and personal
commitment to the NUS Wales President to ensure that UW’s
obligations to students are fully met.
3.
That the University of Wales will likely continue to exist in some
form to award degrees in line with it’s contractual obligations
with partner colleges around the world. This process could
take up to ten years to end.
4.
That the core body of the University of Wales will merge with
Swansea Metropolitan and University of Wales Trinity St.
Davids.
Conference further believes:
1.
2.

That students and graduates of the University of Wales have
been badly let down by the previous management of the
organisation.
That it is in the interests of students and graduates of the
University of Wales that NUS Wales holds the organisation to
account.
That the University of Wales merger with University of Wales
Trinity St. David’s and Swansea Metropolitan does not change
the commitments to students that it has a responsibility to
fulfil.

Conference Resolves
1.
NUS Wales to lobby the Government to make maintenance
grants available to FE students.

3.

Reducing the amount of hate incidents within Welsh institutions

Conference resolves

Conference Believes
1.
A Hate crime is defined as any incident, which may or may
not constitute a criminal offence, that are perceived by the
victim or any other person as being motivated by prejudice
or hate.
2.
In a recent National Union of Students (NUS) Survey almost
20% of all crime experienced by students could be defined
as a hate crime.
3.
Hate crimes are under reported; in the same NUS Survey
only 13% of students who had been the victim of a hate
crime reported it to a member of university staff.
4.
Student unions need to have someone in their executive
team trained to help students who are victims of these
forms of crime.

1.

2.

That the NUS Wales President should continue to meet
regularly with the Vice Chancellor of the University of Wales to
ensure transparency in the University of Wales’ actions to fulfil
their commitments to students.
That NUS Wales continues to challenge the University of Wales
on it’s failures but works constructively to secure the best deal
possible for its hundreds of thousands of students and
graduates all around the world.

Leighton’s Urge to Merge – part 2
Conference believes:
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1.
2.
3.

4.

5.

That NUS Wales has policy supporting a diversity of
institutions in Mid and North Wales, South West Wales and
South East Wales.
Bangor University and Aberystwyth University have signed
up to a strategic alliance.
University of Wales Trinity St David’s and Swansea
Metropolitan University are due to merge in August 2012.
The University of Wales will later merge with the new
university in south west Wales.
There is currently a Welsh Government-led consultation
exercise with Glamorgan University, Newport University,
Cardiff Metropolitan University on the future of higher
education provision in south east Wales.
A review of Higher Education provision in North East Wales
has been commissioned which includes Glyndŵr University
and surrounding colleges.

Conference further believes:
1.
2.
3.

That NUS Wales should continue to support students’
unions going through the merger process and to adjust to
the new institution afterwards.
That NUS Wales should work with the NUS UK Union
Development Zone to pull in support and expertise from
across the movement.
It is the responsibility of the institution to fund and support
transitional costs to SUs of any merger.

Conference resolves:
1.
2.

3.

That NUS Wales fully engages with the review of higher
education in north east Wales, in line with our policy of
protecting diverse institutions in the region.
To assist Newport SU and Glamorgan SU in the south east
Wales discussions and negotiations. As Cardiff Metropolitan
SU is not affiliated to NUS, support in discussions and
negotiations shall be at the discretion of the NUS Wales
President.
To support continue supporting SUs to influence the merger
and reconfiguration agenda.

1.
2.

The missing unions
Conference Believes:
1.
2.
3.

There are currently 18 FE Unions affiliated to NUS Wales
There are only around 5 with structured and functioning SU’s
That FE has been an organisational priority for NUS Wales for
the past year
4.
That FE students have the same issues as HE students such
as mergers, student support, academic quality, access, local
provision and employability to name a few.
5.
The first ever FE Leadership event in Wales took place in
February with over 50 students attending.
6.
NUS Wales Deputy President has been meeting with the
Deputy Minister for Skills and sector officials pushing on a
national level for fully funded and independent FE Unions.
Conference Further Believes:
1.

That we are failing FE students if we do not give them the
support, advice and guidance for them to establish fully
functioning SU’s so they can campaign and shape their own
educational experience.
2.
That NUS Wales has a responsibility to give FE Unions exactly
the same (if not more) time to their development as their HE
counterparts.
3.
With FE as a real priority for the past year we have made real
progress but this work needs to go further so that students
have fully functioning, campaigning and winning organisations
for students across Wales.
Conference Resolves:
1.
2.

NUS Wales in Europe

3.

Conference believes:

4.

Education policy for Wales is now made in Wales.
The National Union of Students UK is a member of the
European Students Union, which is the umbrella
organisation of 45 National Unions of Students (NUS) from
38 countries.
3.
AEGEE or the European Students’ Forum promotes ‘a
unified Europe with prejudices’. AEGEE has participatory
status in the activities of the Council of Europe, consultative
status at the United Nations, operational status at UNESCO
and is a member of the European Youth Forum.
4.
Wales is represented at the European Parliament by four
Members of the European Parliament.
5.
The Welsh language can be spoken at the European
Parliament and has been spoken at the European
Parliament’s Council of Ministers.
Conference further believes:

To call on NUS Wales to increase Wales’ engagement with and
participation in the European Students’ Union and AEGEE.
To call on the President of NUS Wales to ensure at least one
member of any NUS UK delegation to any ESU event is a
representative of NUS Wales.

For FE Union Development to continue to be an organisational
priority for NUS Wales
Continue working with sector officials to gain further support
for development of FE unions.
For NUS Wales to develop a bespoke training package for FE
students so they can fight for what they believe is right and
recognising their difference from HE and celebrating this.
For NUS Wales to work with students in making the case for
‘sabbs as apprentices’ in FE SU’s.

1.
2.

1.

That NUS Wales is a national union and as such should take
responsibility for promoting Welsh students’ interests,
Welsh language and culture in the European and global
student community.
2.
That Wales now has unique education policies and the
National Union of Students Wales can only benefit from
sharing best practice with our European neighbours.
3.
That only a representative of NUS Wales can properly
represent Welsh students and students studying in Wales.
Conference resolves:

We need to be the priority
Conference Believes:
1.
2.
3.
4.
5.

The NUS Wales Deputy President has the remit of FE and
Welfare
There are only 18 colleges post merger in Wales
That only 5 colleges have structured SU’s with limited capacity
That FE has been the priority for the Deputy President for this
year.
That the welfare portfolio in NUS Wales has a large amount of
cross over with the UK campaign.

Conference Further Believes:
1.
2.
3.
4.
5.

That we are the majority of students in NUS Wales and
currently we are being let down by our national union.
That we need support to be able to build our unions, and have
a real voice in NUS Wales for our students
That often our issues get left off the agenda as we don’t have a
strong political presence in NUS Wales
We cannot represent our students and improve their
educational experience if we do have active and effective
students’ unions.
That NUS UK needs to work closer with the nations in making
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sure any campaigns that can be used and adapted if
necessary are relevant to Wales.
Conference Resolves:
1.

2.
3.

For the NUS Wales Deputy President role to be focused on
Further Education and for the remit of Welfare to be an
organisational priority and for the organisation to ensure all
campaigning work that needs to be done is fulfilled.
For NUS Wales to lobby NUS UK Welfare campaign to do
much closer cross border work so that we can build the
capacity of the FE and Welfare campaigns in Wales.
For NUS Wales to utilise the expertise and experience of the
WNEC , officers and activists across Wales and not to think
work can only be done if a full time officer has the remit of
work.

New NUS Wales Rules 2012
Conference resolves:
To replace the current set of NUS Wales Rules with the following text:

NUS RULES | NUS WALES
1. NAME AND STATUS
1.1.
The National Union of Students Wales (hereafter called NUS
Wales) shall be a politically autonomous Nation of the
National Union of Students of the United Kingdom
(hereafter called NUS UK).
1.2.
NUS Wales shall be responsible for the formation of Wales
specific policy, and carrying out the relevant work of NUS
UK that has been devolved to Wales by the NUS UK
National Conference.
2. POWERS, LIMITATIONS & COMPETENCIES
2.1.
NUS Wales will form an integral part of NUS UK and will not
have a legal status independent of nor separate from the
National Union. All assets of NUS Wales will be vested in
the National Union.
2.2.
The Welsh National Executive Committee will usually
determine those matters that it considers to fall within the
competence of the nation. In making this determination it
will use the following principles:
2.3.
NUS Wales will prioritise areas of work that corresponds to
a devolved portfolio of the Welsh Assembly. NUS Wales will
refer reserved issues to NUS UK.
2.4.
If the way that students’ unions deal with an issue is broadly
similar to that of unions across the UK, then it will be the
competency of NUS UK regardless of whether or not it
corresponds to a devolved portfolio.
2.5.
If there is a groundswell of support for NUS Wales to deal
with an issue that is either reserved or is dealt with in a
broadly similar way across the UK, then it will only be taken
on if external project funding is secured.
2.6.
NUS Wales will nevertheless have the right to formulate
policy on all matters, including where that policy conflicts
with the policies of the National Union.
2.7.

2.8.

Where the policy of NUS Wales is exclusive to Constituent
Members in Wales, that policy will be binding on the Welsh
Executive providing that it falls within the general aims,
objects and powers of the National Union and subject
always to the right of National Conference to amend or
revoke it.
Any policy approved by the Welsh National Conference
shall be presented for adoption to the NUS UK National
Conference

3. MEMBERSHIP & PARTICIPATION
3.1.
All Constituent Members of the National Union whose

3.2.

principal address is within Wales will be considered ‘members’
of NUS Wales for the purposes of participation in processes
within these rules.
Student organisations based in Wales which are not
Constituent Members, and Constituent Members from outside
of Wales, may be afforded associate member status within
NUS Wales upon subsequent ratification at the Welsh
Conference.

4. WELSH CONFERENCE
4.1.
The Welsh Conference will be the Sovereign Policy Making
Body of the Nation, subject to any exceptions stated expressly
in these rules.
4.2.
The Welsh Conference will be responsible for the following:
4.3.
producing policy or position statements outlining the general
activities that the Nation intends to undertake in order to carry
out its purpose;
4.4.
holding elections for posts of Officers and Committee
Members as defined in these rules
4.5.
proposal of amendments to these rules for adoption by
NUSUK National Conference and agreeing standing orders in
pursuance of these rules
4.6.
facilitating informal discussion and educational activity
between students’ unions
4.7.
The Welsh Conference will determine the policy of the Nation
either of its own motion at a meeting of the Welsh Conference,
or by adoption of policy decisions taken by the Welsh
Executive or the Welsh Liberation Campaigns.
4.8.
The Nation will hold a meeting of the Welsh Conference before
the date of NUSUK National Conference in each calendar year.
4.9.
The Nation may hold additional meetings of the Welsh
Conference and these will be called Extraordinary Meetings.
They will be called by the President of NUS Wales at the
request of Welsh Conference itself, the Welsh Executive or the
sovereign policy making bodies of at least 10 Constituent
Members within Wales, 5 of which must be from the college
sector.
4.10.
The composition of the Welsh Conference will be as follows:
4.11.
Members of the Welsh Executive Committee, as outlined in
Clause 6 of the NUS Wales Rules, who will be treated as a
constituent member
4.12.
constituent members, who will be entitled to appoint delegates
to Welsh Conference on the basis of the number of full time
equivalent students for whom an affiliation fee is paid to the
National Union according to an allocation agreed in the Welsh
Standing Orders
4.13.
Delegates must be elected according to the relevant provisions
outlined in clause 360 of the NUS UK Constitution
4.14.
A Constituent Member may submit up to three motions to each
meeting of NUS Wales in accordance with any standing orders
agreed, and must have approval from the Constituent
Member’s sovereign policy making body.
4.15.
The debates procedure, points of order and procedural
motions will be those outlined in the NUS UK Constitution
unless revised or amended by any Welsh standing orders.
4.16.
All other process matters related to the Welsh Conference
including timings, deadlines and processes will be agreed and
communicated by the Welsh Procedures Committee at their
first meeting of the academic year.
4.17.
Constituent Members may appeal against any ruling by Welsh
Procedures Committee or the Welsh President. Such an
appeal must be supported by at least ten delegates and be
upheld by a two thirds majority of those present and voting at
the meeting.
4.18.
Standing orders further defining procedures governing NUS
Wales and its Liberation Campaigns shall be presented to be
approved by the relevant conference save that they must never
contradict the provisions herein. In the first year of operation
the Welsh Procedures committee shall establish of its own
competence those standing orders necessary for the operation
of the first cycle of events.
5. WELSH BALLOT
5.1.
A Welsh Ballot may be called between meetings of the Welsh
Conference to determine a matter of interim Policy or
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5.2.
5.3.

5.4.
5.5.

confidence in any person elected by the Welsh Conference.
Policy created by a Welsh Ballot will have the same status
as Policy made by Welsh Conference (or subordinate
bodies) and will always be resubmitted for debate at the
next meeting of the Conference.
Such a Ballot may be called by Welsh Conference, the
Welsh Executive, or 10 Constituent Members within Wales,
5 of which must be from the college sector.
The Ballot will be conducted by the Welsh Procedures
Committee and supervised by the Chief Returning Officer or
their nominee, in accordance with the procedures set out in
clause 1100 of the NUS UK Constitution.
In participating in the Ballot, the position of the Constituent
Member must have been approved by that Constituent
Member’s sovereign policy making body.
An application to call a Welsh Ballot to overturn a decision
made by Welsh Conference will automatically be ruled out
of order.

6.13.

6.14.

6.15.

6.16.
6. WELSH EXECUTIVE
6.1.
The Welsh Executive will be the interim policy body and its
members will provide the Political Leadership of NUS
Wales. The Welsh Executive will be the most senior policy
body outside of the Welsh Conference. The Welsh
Executive will:
6.2.
Be the political leadership of NUS Wales, making decisions
on policy stances and how resources are used to deliver on
the Scheme of Work.
6.3.
Campaign on specific issues from the Scheme of Work.
6.4.
Represent NUS Wales on national committees and at
national events.
6.5.
Be in regular contact with Constituent Members and
represent opinion to the Welsh Executive Committee
6.6.
Hold to account, with the power to censure, any person
elected by the Welsh Conference on the grounds of
conduct, acting against the policy of NUS Wales or party
political impartiality when serving as an officer of NUS UK.
6.7.
The composition of the Welsh Executive will be as follows:
6.8.
The NUS Wales President who will be a Full Time Officer of
NUS UK, a full member of the National Executive ex officio,
will be the Principal executive officer of NUS Wales and
whose detailed duties will be outlined in the Welsh Standing
Orders.
6.9.
The Deputy President who will be a Full Time Officer of NUS
UK, will act for the Welsh President in his/her absence
under the direction of the Welsh President and whose
detailed duties will be outlined in the Welsh Standing
Orders.
6.9.1. The NUS Wales Women’s Officer who will be a Full
Time Officer of NUS UK.
6.9.2. The NUS Wales Black Students’ Officer
6.9.3. The NUS Wales Lesbian Gay, Bisexual and Trans
Officer.
6.9.4. The NUS Wales Students with Disablities Officer
6.9.5. The NUS Wales Welsh Language Officer
6.9.6. Seven non portfolio executive Officers
6.9.7. Co-Opted officers appointed from time to time by
the NUS UK Student Sections to act as Welsh specific
representatives within their respective portfolios
(International, Postgraduate, Mature and Part-Time). These
Welsh specific representatives will assist in the facilitation of
Welsh specific networks.
6.10.

6.11.
6.12.

New members of the Welsh Executive elected at Welsh
Conference will become non-voting members immediately
after the Conference and will be designated by the word
‘elect’ after their title, until their term of office commences
on July 1st when they will become full members.
Four of the non portfolio executive Officers will be elected
as a block at Welsh Conference, where one place will be
reserved for Women and one place reserved for FE.
Three of the non portfolio executive Officers will be elected
as a block at Welsh Zone Conference, where one place will
be reserved for Women and one place reserved for FE.

6.17.

6.18.
6.19.

6.20.
6.21.

Their term of office shall run from the first day following the
Zone Conference until the first day following the subsequent
Zone Conference
The new Women’s Officer, Black Students’ Officer, LGBT
Officer, Welsh Language Officer and Students with Disabilities
Officer will become non-voting members of the Welsh
Executive immediately after the respective Conferences at
which they are elected and will be designated by the word
‘elect’ after their titles, until their terms of office commence on
July 1st, when they will become full members.
The NUS Wales President will be responsible for the overall
direction of the work of the Welsh Executive, subject to
provisions below, and call at least six meetings of the Welsh
Executive per year.
Any members of the Welsh Executive who fail to attend three
consecutive meetings without submitting apologies will be
deemed to have resigned. Such resignations will come into
effect immediately.
A resolution in writing signed or approved by letter or email by
a majority of the Welsh Executive entitled at the time to vote in
a meeting of the Welsh Executive will for all purposes be as
effective as if such a resolution had been carried at a meeting
of the Welsh Executive.
All other process matters relating to the Welsh Executive,
including timings, deadlines and processes will be agreed and
communicated to constituent members by the Welsh
Executive at their first meeting of the year.
The quorum for Welsh Executive meetings shall be half the
voting membership plus one.
Meetings of the Welsh executive may also be called on receipt
of a written request by half the actual voting members of the
Welsh executive plus one. The President shall then call a
meeting of the Welsh executive within three weeks of receipt of
this request
The Welsh executive shall ensure that proper records and
minutes of all meetings and all other meetings within NUS
Wales are communicated to Constituent Members.
The Welsh executive shall from time to time establish working
groups and sub committees as it sees fit in order to carry out
the mandates from Conference

7. LIBERATION CAMPAIGNS
7.1.
The Welsh Liberation Campaigns will be politically autonomous
bodies that are responsible for the formation of policy and the
carrying out of the policy work of the Nation that has been
entrusted to them by Welsh Conference and that is of concern
to the Students represented by each Liberation Campaign,
except that the Liberation Campaigns will be subject to the
powers of the Welsh Conference, the National Conference and
the Trustee Board under Article 69
7.2.
They will stay subject to the powers of the Welsh Procedures
Committee unless Welsh Conference resolves to devolve any
or all of the powers of the Welsh Procedures Committee to a
Welsh Liberation Campaigns Steering Committee.
7.3.
Only those Individual Members that are defined as being a part
of a particular Liberation Campaign will be entitled to take part
directly in the governance of that Liberation Campaign.
7.4.
There will be five Liberation Campaigns, as follows:
7.4.1. Women;
7.4.2. Black Students;
7.4.3. Lesbian, Gay, Bisexual and Trans Students,
7.4.4. Students with Disabilities; and
7.4.5. Welsh Language Campaign
7.5.
The powers, composition and procedures of the Welsh
Liberation Campaigns will be further defined in the rules and
procedures governing the Welsh Liberation campaigns.

8.

WELSH ZONE CONFERENCE, POLICY DEVELOPMENT & THE
SCHEME OF WORK
8.1
NUS Wales will hold a ‘Zone’ Conference, in a period before
December further determined by the Welsh Procedures
Committee.
8.2
The event will offer training, workshops, campaigning activity
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8.3
8.4

8.5

8.6
8.7

8.8

and informal ‘round table’ type policy development, as well
as formal opportunities for accountability.
External speakers, appropriate organisations and students’
association staff should be invited to speak, contribute and
participate in the event.
Discussions should be captured and distributed in a way
that will inform both the following years Scheme of Work
and NUS UK Zone Conferences/Reports.
The Welsh Executive is charged with detailed policy
development for the Nation. It will be required to consult
with members and stakeholders and obtain or commission
research pertaining to the nation for consideration by
constituent members.
After Zone Conference the Welsh Executive will compile
policy recommendations based on its deliberations.
The work undertaken by NUS Wales in an academic year
will be set out through the Scheme of Work which will:
8.7.1
be presented to members for debate and
amendment and will include areas of work, intended
impact, potential activity, responsible Welsh Executive
Officer(s) and areas of work that will not be enacted on
(particularly those mandated motions to Conference).
8.7.2
be informed by formal motion mandates, informal
policy development through Networks, Wales Zone
Conference and Welsh Executive Officer manifestos.
8.7.3
have considered a wide range of student issues
including postgraduates, part-time students, international
students, mature students, subject specific students and
the liberation campaigns.
8.7.4
be scrutinised at every democratic event against
performance and impact.
8.7.5
be shared with NUS UK in a structured way so as
to inform their work and avoid duplication.
During the Zone Conference the Welsh Executive will
present the Scheme of Work and report on ongoing work.
At this time delegates may move the following motions:
8.8.1
To amend content of the Scheme of Work
8.8.2
Reference back of a specified part of the relevant
Report if progress or actions are not satisfactory.
8.8.3
A motion of censure against an officer(s) actions
or decisions
8.8.4
A motion to commend an officer(s) actions or
decisions.
8.8.5
All other democratic process matters related to
the Welsh Zone Conference, including timings, deadlines
and processes will be agreed and communicated by the
Welsh Procedures Committee at their first meeting of the
academic year.

9
WELSH PROCEDURES COMMITTEE
9.1
The Welsh Procedures Committee of the National Union will
be responsible for:
9.1.1
The democracy of NUS Wales and will have the
power to govern and interpret all matters relating to
democratic procedures except elections.
9.1.2
Ensuring high engagement and participation in
democratic events.
9.1.3
Ensuring elections are well promoted, have high
levels of engagement, vibrant and highly contested.
9.2
It will also be needed to locate, structure and run Welsh
Conference in such a way as to secure the accessibility of
proceedings for delegates.
9.3
The composition of the Welsh Procedures Committee will
be as follows:
9.3.1
Three members, of which one is reserved for a
self-defining woman, elected by Welsh Conference who
shall not serve in any other capacity whilst at Welsh
Conference or Welsh Zone Conference and will serve for
one year from the end of the Welsh Conference at which
they are elected until the end of the next Welsh Conference.
9.3.2
A Welsh Executive Committee Officer appointed
by the President will be entitled to go to meetings of the
Welsh Procedures Committee as a non-voting member.
9.3.3
A member of Welsh Procedures Committee will

9.4

be appointed to the Steering Committees of the Welsh
Women’s, Black, LGBT, Welsh Language and Students with
Disabilities Campaigns. These appointees must meet the
criteria for membership of the relevant committee. In the event
of there not being an eligible member of the Welsh Steering
Committee for any of these appointments, a liaison will be
appointed from the Welsh Steering Committee subject to the
provisions of the relevant clauses of the rules for that
campaign.
The Welsh Procedures Committee may propose motions to
Welsh Conference only to amend the NUS Wales Rules or
propose standing orders.

10 ELECTIONS AND CHIEF RETURNING OFFICER
10.1
The Chief Returning Officer of the National Union will be
responsible for the good conduct and administration of
elections to officer and committee positions of NUS Wales and
will have the power to govern and interpret all matters relating
to elections in accordance with the Rules.
10.2
The Chief Returning Officer may also appoint officials to attend
at and assist in the administration of elections within the
Nation who will not be individual members of the National
Union.
10.3
All elections in Wales will be held in general accordance with
the NUS UK elections rules, save that:
10.4
The full time officers will be elected in accordance with the
following provisions:
10.4.1
The NUS Wales President and Deputy will be
elected individually by Alternative Vote at Welsh Conference.
10.4.2
The NUS Wales Womens Officer will be elected
individually by Alternative Vote at Welsh Womens Conference
10.4.3
A person will be eligible to stand for election to
these roles if at the close of nominations, s/he is an individual
student member of the National Union.
10.4.4
Any person who has held the post of President on
two occasions will be ineligible to stand for re-election to that
post.
10.4.5
Any person who has held the post of Deputy
President on two occasions will be ineligible to stand for reelection to that post.
10.5
The Welsh Procedures Committee will be elected in
accordance with the following provisions:
10.5.1
The three members of Welsh Procedures
Committee will be elected by Single Transferable Vote at
Welsh Conference.
10.5.2
A person will be eligible to stand for election as a
member of the Welsh Procedures Committee if, at the close of
nominations, s/he is an individual student member of the
National Union.
10.5.3
A serving member of the Welsh Procedures
Committee will be eligible to stand for re-election.
10.5.4
Casual vacancies on the Welsh Executive will be
filled in accordance with the following procedures:
10.5.5
Casual vacancies arising for whatever reason after
the end of Welsh Conference and before the closing date for
notice of business for Welsh Zone Conference shall be filled by
election at Welsh Zone Conference. The procedure for such
elections shall be the same for each appropriate post as that
specified in the NUS Wales Rules.
10.6
Casual vacancies arising for whatever reason after closing date
for notice of business for Welsh Zone Conference shall be filled
by Welsh Ballot.
11 WELSH ADVISORY GROUP
11.1
An Advisory Group will be established with a range of friends
of the organisation who have expertise in areas such as
campaigning, lobbying, tertiary education sector, third sector
management and senior staff performance management.
11.2
The group will have no formal powers but will support and
advise the Welsh Executive Committee, and the NUS UK
Trustee Board and Executive Council in long-term strategic
development of NUS Wales.
11.3
Nomination of individuals for the group will be taken to NUS
Wales Conference by the Welsh Executive Committee for
approval or rejection.
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MOTIONS OF CONFIDENCE
11.4
Any member of the Welsh Executive, with the exception of
the NUS Wales Liberation Officers, will be bound to resign
within three days of a motion of no confidence being
passed against him/her by one of the following:
11.5
Welsh Conference
11.6
The Welsh Executive, in which instance the decision must
then be ratified by the following NUS Wales Conference.
11.7
Welsh Ballot, as laid out in schedule 5 of the NUS Wales
Rules.
11.8
In the case of 1 any such motion must be submitted in
accordance with the procedure for submitting motions for
discussion at Welsh Conference as specified by the Welsh
Procedures Committee.
11.9
Other members of the Executive may be removed from
office at meetings of their own conferences in accordance
with provisions governing their respective campaigns.
11.10
In all cases, a motion of no confidence will require a two
thirds majority of those present and voting to vote in favour
in order to be passed.
11.11
In all cases the person against whom the motion is
proposed will be entitled to attend the meeting at which the
motion is to be discussed.
12 NEW MEMBERS OF THE NATIONAL UNION
12.1
The Welsh Executive will have the right to confer full
temporary delegate status to new members of the National
Union for the purpose of representation at NUS Wales
Conference but the right is ultimately subject to the relevant
membership approval mechanisms in the NUS UK
Constitution
12.2
The decision to confer such status on new members of the
National Union will be subject to the agreement, by a simple
majority, of delegates in attendance at the commencement
of the Conference or Council.
13 INTERPRETATION OF THE RULES AND REGULATIONS
13.1
Interpretation of the Rules and Regulations of NUS Wales
will rest with the Welsh Procedures Committee.
13.2
The NUS Wales President may rule on all matters of
interpretation of the Rules and any such ruling will only be
subject to appeal to the National President.
13.3
Whilst Welsh Conference or Council is in session,
interpretation of the Regulations will rest with the
Chairperson of the meeting, subject to the right of the
meeting to revoke an interpretation made by the
Chairperson.
14 AMENDMENTS TO THE RULES
14.1
Any amendments to the Welsh Rules will be submitted in
writing by Constituent Members in accordance with
procedures agreed by Welsh Procedures Committee at the
start of each academic year.
14.2
The Welsh Steering Committee may propose amendments
to the NUS Wales Rules.
14.3
All amendments to the NUS Wales Rules require a twothirds majority of those present and voting to vote in favour
in order to be passed. Amendment of Rules will require
adoption at the next meeting of NUS UK National
Conference.
14.4
An amendment to rules receiving approval will take effect
from the end of the NUSUK National Conference at which it
was approved.
14.5
NUS Wales Rules will not contribute towards any limit to
policy motions which Constituent Members may submit
which have been decided by Welsh Procedures Committee.
14.6
Constituent Members may submit a maximum of three
Rules and Welsh Standing Orders amendments at any one
time.
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Liberation
Policy passed at Black Students’ Conference
21-22 May 2011
Motion: Black Representation: Defending Black Representation
Conference believes:
1. We need to increase the number of elected Black
representatives in order to tackle racism and to strengthen our
voices inside and outside the student movement.
2. Black people are hugely under-represented in key positions of
power, from business, politics, the media and judiciary.
3. The doubling of the number of Black MPs at last year’s General
Election – from 14 to 27 – was a significant step forward
compared to the previous parliament. However, they comprise
4.2 per cent of MPs in the Commons, which remains much lower
than 8 per cent of MPs being Black to reflect the make-up of
British society according to the 2001 census.
4. The cuts to delegation sizes for NUS Conference means that
Black students, together with others who are traditionally outside
of students’ union structures, are less likely to get elected.
Similarly, the NUS leadership drove through policy depriving the
NUS Black Students’ Officer post of no longer having
guaranteed a voice on the highest decision making body in NUS.
5. Despite calls from our Campaign for a full race equality impact
assessment on these cuts to democracy, and the commitment to
do so, this has still not been implemented by the NUS
leadership.
6. We need to increase the number of elected Black
representatives in order to tackle racism and to strengthen our
voices inside and outside the student movement.
7. Black people are hugely under-represented in key positions of
power, from business, politics, the media and judiciary.
8. The doubling of the number of Black MPs at last year’s General
Election – from 14 to 27 – was a significant step forward
compared to the previous parliament. However, they comprise
4.2% of MPs in the Commons, which remains much lower than
8% of MPs being Black to reflect the make-up of British society
according to the 2001 census.
9. The cuts to delegation sizes for NUS Conference means that
Black students, together with others who are traditionally outside
of students’ union structures, are less likely to get elected.
Similarly, the NUS leadership drove through policy depriving the
NUS Black Students’ Officer post of no longer having
guaranteed a voice on the highest decision making body in NUS.
10. Despite calls from our Campaign for a full race equality impact
assessment on these cuts to democracy, and the commitment to
do so, this has still not been implemented by the NUS
leadership.
11. A Black student’s first encounter with Black groups at college or
university is often a club or society like the African Caribbean
Society or Islamic Society.
12. These clubs and societies are a key point of contact with
students’ unions and a bridge to further activism and
involvement.
13. Working with clubs and societies creates a greater awareness of
the NUS Black Students’ Campaign and it’s initiatives amongst
students.
14. Black History Month is an essential way of redressing the deficit
that exists about the positive contribution of Black communities
both nationally and internationally;
15. The NUS Black Students Campaign has played a central role in
ensuring Black History Month is commemorated and celebrated
on campuses;
16. The history of Black students often goes unnoticed within the
student movement; it took a decade-long campaign to create a
full time Black Students’ Officer;
17. Black students have played a central role in many movements for
change, from opposing fascism to international justice.

18. The Race Relations Amendment Act stipulates that all educational
institutes have a public duty to promote good race relations.
Integrating Black history into the curriculum is an effective way of
doing this.
19. In recent years the NUS Black Students’ Campaign has worked with
London Schools and the Black Child, headed up by Diane Abbott
MP, to support a scheme that links students with mentoring
projects;
20. Being mentored can help Black students fulfil their full potential by
giving them access to information in their field of interest which
Black students can often be denied;
21. Being a mentor can also be very rewarding and allows Black
students to give back to their community.
22. The majority of Black students study in Further Education (FE)
colleges.
23. FE unions are often under-resourced and in need of the most
support from NUS.
24. The NUS Black Students’ Campaign has provided dedicated
support to FE students, including free and subsidised places to
attend our flagship events, as well as mentoring and development
support.
25. The continued support of our Campaign has seen Black students
play an active role in their FE unions and go on to become active in
higher education unions too.
26. The Black Students’ Campaign should provide students with skills
to make them the best candidates for election and the best
campaigners on campus.
27. Training can be provided through low cost regional training
sessions.
Conference further believes:
1. Over 20 per cent of students are Black but we continue to be
under-represented in students' union decision-making bodies.
2. To combat this, the Campaign’s priority of increasing representation
led to the:
a. Election of a record number of Black students as
sabbatical officers;
b. First free NUS Black Students' Winter Conference,
including FE and HE;
c. Increased involvement of Black students in other
liberation campaigns;
d. Increased support from Black community organisations
and allies in trade unions.
3. We are right to assert the principle of Black students electing our
own representatives and extending this principle into students'
unions. We must ensure this is respected across NUS.
4. Black clubs and societies receive limited funding and support from
students’ unions compared to others.
5. Black clubs and societies frequently fund events which the union
should take more responsibility for under the Race Relations Act,
like Black History Month, anti-racism, religious or cultural festivals.
6. Black students in further and higher education are potentially
instrumental role models for young people. A complete opposite to
the negative stereotypes often featured in the media;
7. Many active members of this campaign are often elected officers
holding key positions in their students’ union or society;
8. At the same time as helping young Black people they also help
dispel the myth that we have low aspirations.
9. Training sessions in the LGBT and Women’s Campaign have
increased representation of that campaign in unions.
10. Providing students with regional training sessions will offer them low
cost alternatives in close proximity.
11. Primarily conferences are attended by part time reps or full time
officers.
Conference resolves to:
1. Reassert our call for a full race equality impact assessment of the
cuts to democracy and push the new NUS President to implement
it.
2. Continue increasing the number of Black representatives in
students' unions, including training and support for standing in
elections.
3. Produce a briefing for students’ unions on how to support Black
students' officers.
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Reassert our call for a full race equality impact assessment of the
cuts to democracy and push the new NUS President to
implement it.
Continue increasing the number of Black representatives in
students' unions, including training and support for standing in
elections.
Produce a briefing for students’ unions on how to support Black
students' officers.
Work with NAACS (National Association of African Caribbean
Societies); FOSIS (Islamic students); BOSS (Sikh students);
NHSF (Hindu students) and similar groups to support club and
society events.
Create a national network of Black clubs and societies to
encourage campus and regional networks.
Seek funding for a ‘Clubbing Together Fund’ to give financial
support to Black clubs and societies.
Ensure these groups’ needs are met using the Race Relations
Amendment Act.
Circulate clubs and societies training materials to students’
unions.
Work with UCU, NUT and ATL to ensure Black History Month
initiatives are supported on campuses by academic staff;
Set up a Black History Month website in conjunction with our key
allies and partners, like The Voice newspaper, in order to provide
a central resource for BHM events on campuses;
Lobby UUK, the national body of Vice-Chancellors and
Principles, to ensure Black History is represented in the
curriculum.
Roll out the Black Students’ Campaign mentoring project to all
unions;
Continue working with London Schools and the Black Child to
develop the database of mentors;
Actively encourage Black students to mentor and be mentored;
Work with other mentoring schemes like REACH role model
project
Work with the Black FE representatives on our Committee to
provide support and training on getting the best out of FE
students’ unions;
Continue to prioritise subsidising and supporting FE students at
our events.
To run a set of training days to educate students and officers on
issues affecting Black Students, for example, racism on campus
or anti-fascism campaigns.
To ensure that workshops are run on electioneering tactics.
To have a wide representation of speakers and trainers invited,
including Black disabled, LGBT and women activists.

7.
8.

9.
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Motion: Black Representation: Defending the NUS Black
Students’ Campaign’s Autonomy
Conference Believes:
1. The NUS Black Students’ Campaign represents and advocates
directly on behalf of all Black (African, Arab, Asian, and
Caribbean) students in further and higher education across
Britain.
2. The NUS Constitution enshrines the NUS Black Students’
Campaign as a fully-fledged NUS Liberation Campaign that has
autonomous status in the governance and self-determination of
its own affairs.
3. The NUS Black Students’ Campaign’s Standing Orders, which
are voted on and agreed by Black students, govern the manner
in which the Campaign is run.
4. In recent years the NUS Black Students’ Campaign has had legal
opinion from the Society of Black Lawyers to confirm the
autonomous standing of the Campaign and its Standing Orders.
5. In recent years the autonomy of the NUS Black Students’
Campaign and its governing Standing Orders have come under
unprecedented and sustained attack from the NUS’ leadership.
Examples include the refusal by NUS’ leadership to respect the
decisions of Black students’ policy or to acknowledge the
Campaign’s Standing Orders.
6. The consequence has been that decisions such as selfdetermination of where the Campaign holds it Conference, how it
uses its share of Campaigning funds, or what deadlines it sets

23.
24.

for its events have been overridden by decisions made by those
people not accountable to Black students.
Winter conference provides a unique training and networking
opportunity that does not exist in any other forum in the country for
Black students;
Winter conference provides an opportunity to engage with the Black
Students’ Campaign on a national level, to gain support, receive
materials and training and to share knowledge with other Black
students from around the country;
The annual Winter Conferences have been fantastic and
unparalleled opportunities for Black students to meet inspiring
Black leaders from politics, culture and media, including from
Operation Black Vote; the Muslim Council of Britain; the Society of
Black Lawyers; Unite Against Fascism; Love Music Hate Racism,
and Stop the War Coalition.
Regional training and networking days are an effective way of
engaging students in different regions and of providing costeffective local events for Black students;
This year the NUS leadership put massive barriers in the way of
enabling access to Winter Conference;
These barriers had to be overcome by our Campaign to enable the
full participation of Black students.
That the NUS Black Students’ Campaign Summer Conference
currently has one delegate per union.
That the NUS Women’s and LGBT Campaigns have all gone
through governance reform in the last few years.
The NUS Governance Review resulted in the NUS Black Students’
Officer being removed from the highest decision-making body of
NUS;
The changes have seen a smaller National Conference attended by
fewer delegates making NUS' leadership less accountable to its
membership;
Our Campaign was correct to oppose these changes;
Since the NUS Governance Review came into effect, the past two
NUS National Conferences have seen motions attacking the NUS
Black Students’ Campaign for campaigning for the no-platform of
fascists; attempts to disaffiliate NUS from anti-fascist campaigns,
and a motion which attacked the right of this Campaign to decided
its own structures;
The NUS leadership has ignored our basic demand for dedicated
full-time staff and resources, which other NUS Liberation
Campaigns benefit from.
That the NUS Black Students’ Campaign Summer Conference
currently has one delegate per union.
That the NUS Women’s and LGBT Campaigns have all gone
through governance reform in the last few years.
We have seen in recent times an increasing number of Black
students’ committee members getting re-elected over the 2 year
term specified in the standing order
That the recycling of officers has made the black students
campaign unattractive and it is creating a system of oligarchy.
That over the past 4 years, it has been very difficult for new and
fresh individuals to get involved in the activities of the campaign

Conference Further believes:
1. Violations of the NUS Constitution and the NUS Black Students’
Campaign’s Standing Orders constitute an attack on the
autonomous and self-organised status of the Campaign.
2. Violations of autonomy must stop otherwise it erodes student
confidence in, and the standing of, the NUS as a democratic
institution in the whole.
3. That one voting delegate per constitute member is not the best way
to represent the diverse members of Black Students in the UK.
4. Conference delegates are highly likely to be full or part time officers.
5. NUS Annual Conference has been criticised for having too many
officers attend and not enough students.
6. Increasing the delegation will allow more diverse students to attend,
such as student parents and mature students.
7. Both the LGBT Campaign and the Women’s Campaign have a
reserved place for Black students to address underrepresentation.
8. NUS Black Students’ Campaign must also work to tackle its
underrepresentation of certain groups in solidarity with the other
three liberation campaigns.
9. That one voting delegate per constitute member is not the best way
to represent the diverse members of Black Students in the UK.
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10. Conference delegates are highly likely to be full or part time
officers.
11. NUS Annual Conference has been criticised for having too many
officers attend and not enough students.
12. Increasing the delegation will allow more diverse students to
attend, such as student parents and mature students.
13. Both the LGBT Campaign and the Women’s Campaign have a
reserved place for Black students to address
underrepresentation.
14. NUS Black Students’ Campaign must also work to tackle its
underrepresentation of certain groups in solidarity with the other
three liberation campaigns.
15. It is time for a very proactive and progressive change within the
campaign
16. That with a population of over 20 per cent of all students in the
United Kingdom, having to recycle officers is not a true
representation of the campaign

4.

Conference resolves to:
1. Reaffirm the NUS Black Students’ Campaign’s autonomous
status in the governance and self-determination of its affairs.
2. Raise a formal grievance against the NUS leadership and
demand an immediate cessation to its violations of the NUS
Constitution and NUS Black Students’ Campaign Standing
Orders.
3. Strengthen the NUS Black Students’ Campaign’s Standing
Orders to further clarify the role of the Campaign.
4. Continue organising Winter Conferences to inspire, train and
bring together Black students from across the country;
5. Organise regional training days in addition to the Winter
Conference.
6. Mandate the Black Students Officer to work with all members of
committee to return proposals for an increased delegation to
Winter Conference for delegates’ approval.
7. To carry this out as part of a larger investigation into governance
reform led by committee members.
8. Continue campaigning for full-time dedicated staff resource for
our Campaign.
9. Produce a report highlighting the impact of the NUS leadership's
barriers to participation in our Campaign and events, with a view
to ensuring these are removed.
10. Mandate the new officer to ensure that any internal reviews of
our Campaign facilitates increased participation in our Campaign
from Black students.
11. Mandate the Black Students Officer to work with all members of
committee to return proposals for an increased delegation to
Winter Conference for delegates’ approval.
12. To carry this out as part of a larger investigation into governance
reform led by committee members.
13. That if this motion passes, with immediate effect, any officer that
has served his/her 2 year tenure should not be allowed to stand
for election again.
14. That in the case that there has been an election before this
motion, that election should be consider non and void and a new
election should take place immediately
15. That recycling of officers should stop with immediate effect
16. That anyone that has contested and held the position of the
Black Students’ officer for the specified time of 2 years in the
standing order should not be allowed to stand for any other
position in the campaign.
17. Those committee members are only allowed two year terms in
office. Therefore, no committee member that have served two
years should be allowed to move to another post within the
campaign, unless such committee member only served one year
in a post.

13.

Motion: Black Representation: Fighting for Black Women’s Rights
Conference believes:
1. Black women are subject to racism and sexism.
2. This discrimination can act as a barrier to education, social
mobility or even basic rights.
3. Bangladeshi and Pakistani women are five times less likely to get
employment after graduation.
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Women of African and Caribbean heritage are three times less likely
to get employment after graduation.
As Black students, Black women are statistically less likely to
receive a first or upper class second.
Nationally Black women represent only 9 out of 650 Members of
Parliament, a shocking underrepresentation.
Specialist services for Black women in London have launched a
petition following cuts.
The NUS Women’s Campaign Hidden Marks Report revealed that 1
in 4 women had faced sexual harassment.
The Women’s Campaign has a reduced cost reserved Black place
in delegations.
The NUS Women’s Campaign launched the Black Women’s
Inclusion Guide in March this year.
Black Women’s services combating rape, sexual and domestic
violence are being attacked by government cuts.
Liberation groups (Black, Disabled, LGBT and Women) make up the
majority of students in NUS.
These groups continue to be discriminated against in education and
society, whilst being under-represented within students’ unions and
NUS.
This year the NUS liberation campaigns actively worked together to
challenge attacks to their autonomy at NUS Conference and
prevent cuts in liberation representation and self-organisation.
There was a 200% increase in Black women at NUS Women’s
conference after policy submitted by the Black Students’ Campaign
allowed subsidised places for Black women.
Both the Women’s and LGBT conference have policy guaranteeing
representation in each delegation for a Black student.
Each liberation campaign has allowed representatives from the
others’ committees to attend their respective conferences for free.
There have been an increase in homophobia in the last 2 years
Most of the attacks on LGBTQ have been perpetuated by young
black people
That young LGBTQ people faces double discrimination as much as
black women
It is even difficult for Black LGBTQ to attend LGBTQ fringes at BSC
due to fear or hate crime, verbal abuse and more
The joint work between the NUS LGBT and NUS Black Students’
Campaigns ranges from tackling racism and homophobia, to
defending liberation, to challenging the far right, and is very
welcome;
Black LGBT students have been centrally engaged in our Campaign
– the first ever Black Students’ Officer was a bisexual woman and
half of all former elected officers have been LGBT;
Our Campaign has proudly sponsored UK Black Pride, the biggest
Black LGBT festival;
This year the EDL tried to organise a ‘pride’ march through the
Muslim community in Tower Hamlets which was successfully
prevented by both faith and LGBT groups working together.

Conference further believes:
1. The Black Students’ Campaign and Women’s Campaign should
work together on these issues.
2. The Black Students’ Campaign should recognise
underrepresentation within its membership.
3. The NUS Black Women’s Inclusion Guide reveals that many Black
women felt they were stereotyped as stupid and unsupported in
academic institutions.
4. We must support Black women in society, particularly the most
vulnerable.
5. Liberation campaigns have become a collective force within NUS.
6. Limited resources have meant that when working together the
liberation campaigns have made savings.
7. The BSC has been very active in confronting hate crime in the past
8. There is need for an aggressive campaign and education of young
black people in this area
9. The double discrimination faced by LGBTQ is a reason for
increasing mental health within the group
Conference resolves:
1. To introduce a zero tolerance to sexual harassment policy in the
NUS Black Students’ Campaign.
2. To widely distribute the Black Women’s Inclusion Guide at all
events.
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To support and attend Reclaim the Night Marches against
violence towards women and to reassert the value that it is a
woman’s right to walk streets at night without fearing rape.
To mandate committee to liaise with specialist services for Black
Women, such as the Southall Black Sisters.
To fight cuts to specialist services for Black Women.
To run training sessions on Black women’s inclusion.
To mandate one woman from committee to sit on the Black
Women’s steering group created at NUS Women’s Conference
this year.
To work with the Women’s Campaign to create policy about
Black women’s inclusion at all NUS events.
Mandate the Black Students’ Officer to sign the petition against
cuts to specialist services for Black women
http://www.petitionbuzz.com/petitions/specialistservices
Launch a widespread, public campaign with the petition authors
against these cuts.
Congratulate the liberation officers on their joint work.
Actively seek areas of collaboration with the other liberation
campaigns.
Revive the Liberation in Every Union Campaign and support joint
liberation initiatives.
Challenge delegate entitlements cuts to NUS Conference.
Oppose any challenges to liberation autonomy.
The BSC should work more with the Black students rep on the
LGBT committee to charter a more progressive program
That the BSC should a campaign policy to fight hate crime and
homophobia within the black students communities
That an LGBTQ person be included in college delegates if the
motion for increase in delegates passes
There should be a section of the summer conference dedicated
to LGBTQ issues with speakers
Continue supporting Black LGBT organisations like UK Black
Pride, Big Up, Imaan, Safra and others, to challenge
homophobia, racism and sexism;
Work with campaigns like Lesbian and Gay Coalition Against
Racism and Love Music Hate Homophobia to highlight the threat
of fascism to Black and LGBT people;
Mandate the incoming Officer and Committee to organise a
Black LGBT Students’ event with NUS LGBT Campaign;
Ensure the positive contribution of Black LGBT students is
highlighted in Black History Month and LGBT History Month.

Motion: Anti-Racism: Challenge Racism – We are One Campus,
Many Cultures
Conference believes:
1. Black people face the sharpest manifestations of racism and
should therefore play a leading role in the fight against it.
2. The British National Party (BNP) is now the most electorally
successful fascist party in British history. Alarmingly, at last
year's General Election (May 2010), it secured more than one
million votes.
3. The BNP’s leader denies the Holocaust and calls for an ‘allwhite’ Britain which is only achievable through violence.
4. The English Defence League (EDL) continues to organise violent
and racist 'protests' in towns and cities across Britain. These far
right mobilisations seek to intimidate and attack the Muslim
community, including the targeting of mosques and other places
of worship.
5. Unite Against Fascism (UAF) has led the way in working with
local campaigns, faith groups, MPs and politicians and
community leaders to organise peaceful, pro-multicultural
mobilisations to counter the EDL's protests of intimidation.
6. Some students are asylum seekers.
7. The reversal in the fortunes of the far-right BNP at the last
general election.
8. This welcome setback may have been achieved at the expense
of some of its politics on immigration and asylum being adopted
by the Conservatives and Labour parties.
9. The rise of the English Defence League over the last year as they
go from town to town perpetuating intolerant behaviour towards
anything remotely Islamic.

10. Asian-looking students, irrespective of whether they are Muslim,
Hindu or Sikh, are indiscriminately targeted if they are caught up in
the path of an EDL demonstration.
11. Our campaign against the EDL must continue within the student
movement.
12. We should campaign innovatively, continuing to features actions in
newsletters, email bulletins, social media, while mobilising actions in
communities through joint working with students’ unions.
13. We must also pursue initiatives with partners like UAF and the
Footballers Association to build our Campaign’s initiatives as a
movement.
14. Voters overwhelming rejected the BNP in the May 2011 elections by
completely wiping them out in their contested seats in the Midlands,
North West, South East, Yorkshire and Wales.
15. The commendable efforts of the NUS Black Students’ Campaign to
organise and mobilise the student vote alongside the community
and trade union-led Unite Against Fascism and the Electoral
Commission.
16. There is poor representation of Black people in the highest decision
making bodies. Parliament currently has 27 Black MPs out of 650.
17. Despite recent increases, we represent disproportionately low
amount of Student Officers across the country.
18. 21 Oxbridge Colleges did not accept Black students last year.
19. One method of tackling racism is to increase our representation and
coordinate our voice.
Conference further believes:
1. David Cameron's speeches on multiculturalism and immigration are
part of a wider campaign by reactionaries in our society to whip up
racism and scapegoating of Black people, Muslims, asylum seekers
and immigrants to justify ideologically motivated cuts in public
services.
2. Cameron's attack on multiculturalism was welcomed by BNP leader
Nick Griffin and EDL leader Stephen Lennon.
3. Multiculturalism has enriched British society in ways we take for
granted: the food we eat, the music we listen to, and our shared
heritage.
4. The One Society Many Cultures campaign was set up to challenge
racism and celebrate multiculturalism.
5. The election was disappointing for asylum and migration rights
campaigners, with ‘common sense’ racism emerging as a feature
strengthened by some media and politicians claiming Britain is ‘full
up’; immigration ‘has to be reduced’; asylum seekers must be
criminalised if they work; ‘illegals’ should be deported; and
detention is needed to ‘deter’ others.
6. Many headlines and programmes twisted statistics to demonise
migrants and enlarge the ‘threat’ immigration poses to the British
way of life.
7. Despite celebrating this successful turnaround, the BNP still poses
a serious threat.
8. Public sector cuts and the inevitable rise in unemployment and job
insecurity will make it easier for the BNP and other extremist
groups, like the EDL, to scapegoat Black and immigrant groups,
and will be seen as an electoral ‘opportunity’.
9. Representation of Black Students on campuses must be increased
across the plethora of institutions to help fight racism.
10. The British National Party has lost all but one local councillor,
proving that with well coordinated voter registration and voter
education campaigns, we can beat the fascists.
Conference resolves to:
1. Work with UAF and Love Music Hate Racism to campaign against
the BNP and EDL.
2. Work with FOSIS, the Muslim Council of Britain and others, to
challenge Islamophobia and the racist scapegoating of the Muslim
community.
3. Work with other NUS liberation campaigns and groups such as the
Student Assembly Against Racism and Student Action for Refugees
to organise against BNP and EDL bigotry.
4. Affiliate to One Society Many Cultures and work with it to organise
celebrations of multiculturalism on campuses.
5. Provide briefings to ensure colleges and universities comply with
the Race Relations (Amendment) Act.
6. Condemn the language of those media and politicians using the
term ‘illegals’ or ‘bogus asylum seeker’ and conflating immigration
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with crime and counter-terrorism measures. Commend those
journalists who contested these myths
Encourage all journalists to adhere to the National Union of
Journalist’s code and guidelines on race reporting.
Affiliate to the One Society Many Cultures campaign to continue
mobilising students to defend asylum seeker students’ rights.
Use our connections with Love Music Hate Racism and the
Professional Footballers Association, to run campaigns of
engagement with high profile role models on the music scene
and our national game, to condemn the EDL for all it stands for.
It is essential that the Campaign continues working with ‘Kick It
Out’, ‘Show Racism the Red Card’ and UAF so that the
necessary expertise can be utilised in a way to shame the EDL
and expose them for what they really are.
Call on students members to remain vigilant of the threat and to
redouble anti-racist campaigning efforts in the coming months.
Continue to work with local unions to organise and publicise
anti-BNP activities on campus.
Continue supporting activities organised by UAF and Love Music
Hate Racism.
To publicly celebrate the wipe out the BNP experienced during
this local council election.
To continue to increase the representation of Black students on
campus through election, campaign and training support.
To work with all organisations mobilising during elections against
fascist candidates.
To oppose the burqa ban in France and any other international
attacks on our membership.
To provide briefings for officers on how to mobilise students for
general and local elections.

Motion: Anti-Racism: Multiculturalism has not failed… but cuts
are failing communities
Conference believes:
1. Local authorities will lose 28 per cent of their core funding over
the next four years. (BBC News)
2. Councils in the poorest areas, including Hackney, Rochdale and
Liverpool are expected to absorb the maximum 8.9 per cent
funding cut.
3. Windsor receives a mere 1 per cent reduction whilst Dorset
receives a 0.25 per cent increase.
4. In a state of panic, Eric Pickles introduced an 85million
emergency fund for councils in December last year.
5. Some councils have been forced to cut our local services,
libraries and swimming pools.
6. VAT has increased hitting students and communities in the
pockets.
7. Transport prices have increased by over 7 per cent in the past
twelve months.
8. The Government have also cut community cohesion funding for
local councils, putting our membership directly at risk.
9. Fascist groups target impoverished areas.
10. Analysis by IPPR revealed that nearly half (48 per cent) of young
Black people are unemployed, compared to 20 per cent for
young white people.
11. Specialist services provided by the Black voluntary sector are
already under threat and it is likely that many will face extinction
as a result of cuts to grant funding.
12. Black unemployment has increased sharply and these figures are
likely to worsen as cutbacks take effect.
13. Black community organisations support campaigns for
alternatives to government cuts which include cuts in public
sector jobs, welfare benefits, funding for employment schemes,
but more regressive tax measures;
14. Public sector cuts will disproportionately affect Black workers,
including students, why rely on these.
15. Remaining workers will experience increased exploitation when
forced to take on additional responsibilities with reduced pay
and resources.
16. That the Coalition Government is pursuing deep cuts to public
expenditure despite all the evidence showing this will increase
inequality and impact most adversely on women, Black
communities, disabled and older people.

17. The Equality and Human Rights Commission (ECHR) faces 60%
budget cuts.
18. The coalition government’s equality strategy, published in
December 2010, which claims to be focused on the principles of
‘equal treatment and equal opportunity’.
Conference further believes:
1. These cuts hit the poorest hardest.
2. Investment into community projects is key to prevent a breakdown
in race relations.
3. HE and FE campuses are an opportunity to meet students from all
different backgrounds.
4. The government’s policies will have devastating implications for
Black workers and communities given that nearly 70 per cent of
Britain’s Black communities live in 88 of the country’s poorest
wards (CRE, September 2007) they will be the biggest victims of
this government’s ideological crusade to devastate public services
and undermine the welfare state.
5. As unemployment rises, benefits are cut or stopped, and Black
communities are made political scapegoats.
6. Black migrants from Europe are targeted and depicted as ‘benefit
tourists’ or ‘welfare scroungers’, subjected to expulsions and violent
attacks, as the electorate is distracted from the real cause and
impact of cuts.
7. It is appalling that women will shoulder nearly three quarters of the
burden of the cuts.
8. Reducing women’s economic security will undermine their
independence, damage the education and progression of children
and young people and roll back the hard-fought for progress on
equality and fairness for all.
9. Cutting resources to the EHRC reduces the prospect of equality
laws being upheld.
10. This is a wholesale abandonment of strategies to address structural
inequalities, particularly those which require intervention,
enforcement or progressive action, in favour of nebulous notions
encouraging individuals to do good deeds.
11. The loss of socio-economic equality duty will have a
disproportionate impact on Black working class communities.
12. This strategy will stoke racism and social unrest and will do nothing
to promote social and community cohesion.
Conference resolves:
1. To oppose cuts to council block funding.
2. To campaign for student transport subsidies.
3. To continue to campaign against any challenges to multiculturalism.
4. To produce an Officer briefing about making their union inclusive
and multicultural.
5. To work with community groups to save local services and support
cohesion projects.
6. To encourage Black student groups to run mentoring projects at
local schools and to provide appropriate training at Black Students’
Campaign events.
7. To liaise with the Society and Citizenship and Welfare Zone on this
issue.
8. To reaffirm the importance of Love Music Hate Racism events.
9. To advertise and support community parades or carnivals aimed at
creating social cohesion and to encourage unions to engage with
their work.
10. To work with other national student groups to minimise differences
within the Black community.
11. Highlight the effect of the cuts on black communities;
12. Build links with black community organisations committed to
combat the devastating impact the cuts will have on poor families
and communities;
13. Ensure race equality is a key part of the Campaign and NUS’ anticuts campaigns both nationally and within local unions;
14. Use equality impact assessments to challenge cutbacks and
highlight their discriminatory effect on service provision in colleges
and universities.
15. Encourage unions to support the Runnymede Trust research that
seeks to document the impact of cuts on Black students and
workers, welfare recipients and provide campaigning tools and
guidance;
16. Work with BARAC campaign against the disproportionate impact of
cuts on Black communities and service users;
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17. Work with Student Assembly Against Racism to build an antiracist campaign to counter far-right discourse surfacing across
Britain and Europe as a result of the cuts;
18. Use the public sector equality duties to protect Black student
workers.
19. Continue resisting public spending cuts and privatisation and
seek to secure greater investment in public services and state
education;
20. Campaign for all government departments to undertake equality
impact assessments of all policies and programmes and produce
clearly defined action plans for overcoming any identified
inequalities,
21. Campaign against cuts to the EHRC budget, and
22. Work with trade unions and civil society organisations to raise
public awareness of the threat to equality and social justice.
23. Condemn the coalition government’s patronising and ‘colourblind’ approach to tackling inequality, one that fails to recognise
and acknowledge the background and contributions of diverse
cultural, racial and religious communities that have long enriched
British society.
24. Work with Black community-based organisations such as the
1990 Trust in raising public awareness and developing a broadbased coalition to lobby for major changes to the government’s
equality strategy
25. Work with Black-led parent groups such as ‘Mothers Against
Cuts’ to engage parents of students who are allies in the fight
against increasing financial burdens on those least able to carry
them.
Motion: Anti-Racism: Standing with Workers
Conference believes:
1. The Coalition Government has launched a scathing attack on the
public sector.
2. Despite reassurances that these cuts would not hit frontline
services, crucial staff are being made redundant.
3. The Royal College of Nurses claim that up to 50 per cent of staff
being lost are frontline clinical staff.
4. Councils central funding has been reduced from central
government, meaning that cuts in welfare and educational
service provision.
5. Birmingham City Council will axe 2,500 jobs after agreeing a
£212million budget cut.
6. Black people are twice as likely to be unemployed than white
people (Guardian).
7. Black men can earn up to £6,500 less.
8. The reasons for barriers to Black peoples’ poor health in Britain
can be attributed to several factors.
a. Cultural barriers can be studied from two points of
view:
i. Belief and cultural factors can be
summarised as the argument that illness is
God’s desire and looking for a medical help
is interfering in God’s business. This attitude
is more prevalent in new immigrants to
Britain. It leads to Black groups preferring to
seek help from folk or culturally based
medical sources, e.g. Chinese groups. This
experience is compounded by the lack of
accessible information penetrating Black
communities on how to access health
advice.
ii. The British health and education system is
not culturally and ethnically sensitive and
Black groups face discriminatory behaviour.
In the health system, providers have
inadequate information about culture
differences and may not identify mental illhealth within Black communities. In some
cases, GPs argue that illnesses are genetic
or argued it away because of inadequate
socialisation. In other cases, it has been
noted older Black LGBT people with
dementia have not received treatment
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because GPs believed it would be negative for
others in society.
b. Research suggests those Black groups most vulnerable
to experiencing mental ill- health like depression and
anxiety are older, LGBT and women.
c. Financial Barriers. Many Black people end up living in
deprived areas because they are over-represented in
poorly paid industrial workplaces, and because Black
workers experience in the workplace. The gender and
race ‘penalty’ is evident in pay gaps. This leads to Black
people working longer hours, and having less time to
calibrate their health needs in the way other groups can
do.
Detention rates of people from the UK’s African Caribbean
community are currently at an all-time historic high.
The number of Black patients formally detained under the Mental
Health Act shot up from 2009-10, a rise of nearly 70 per cent.
Once in the system people from this community are more likely to
be given high doses of anti-psychotic medication.
They are more likely to be forcibly restrained, placed in seclusion
and have longer stays in hospital.
Mental health service users make up 60 per cent of people who die
in the custody of the state.
The life expectancy of anyone with severe enduring mental illness is
reduced by 25 years.

15.
Conference further believes:
1. We must protect our workers and the valuable services they
provide, such as schools, hospitals and councils.
2. We can beat the recession through growth and unemployment
through creation of jobs.
3. Making workers redundant will increase the welfare bill and
therefore, the deficit.
4. A large proportion of public sector workers are Black, a
disproportionate assault on the Black community.
5. Whilst apprenticeships are on the rise a mere 6 representation of
apprentices are Black.
6. The Future Jobs Fund has been cut compounding sky rocketing
youth unemployment.
7. Some graduate employers have only just returned to pre-2008
recruitment levels.
8. Education and employment offer many a route out of poverty.
9. Half of the people who die in police custody are mental health
service users
10. Detention rates are now so high in the UK’s African Caribbean
community that every Black family in the UK is affected by this
issue.
Conference resolves to:
1. Oppose job cuts.
2. Stand alongside workers in their fight to save jobs.
3. Seek to run joint campaigns with trade unions and anti-cuts groups
about the importance of jobs and services to the Black community.
4. Voice our opposition to the appropriate government ministers.
5. Support industrial action.
6. Communicate to our membership why it is important to support
Trade Unions and continue to work with closely with our members
during disputes.
7. Work with the NUS FE Zone, trade unions and the Black
Professionals’ Network to support Black apprentices.
8. Work with the NUS HE Zone, trade unions and the Black
Professionals’ Network to campaign against disproportionately low
employment amongst Black graduates.
9. Lobby for improved communication for Black people’s access to
information to meet their health needs.
10. Lobby for more medical research into Black mental ill-health.
11. Support organisations helping newly-arrived immigrant communities
to access healthcare in Britain.
12. Lobby NUS liberation campaigns and NUS nationally for better
representation of Black people within their structures.
13. Work with trade unions to pressure the Government to protect
student workers, minimum wage and challenge racism.
1. Affiliate to Black Mental Health (BMH) UK
2. Joint work in areas of:
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a.
b.
c.

Producing briefings;
Supporting BMH UK events;
Cascading BMH UK information through the NUS
Black Students’ Campaign networks.

Motion: Equality in Education: No cuts, No fees – Fighting for Free
Education
Conference believes:
1. The Government’s brutal assault on the welfare state will hit
Black students hard. Other oppressed groups including women,
LGBT and disabled people will also be hard hit.
2. With annual fees increased to £9,000 Britain’s education system
has become one of the most expensive in the world. Abolishing
Education Maintenance Allowance – vital support which has
helped thousands of young Black students through further
education – will damage life chances and opportunities.
3. Youth unemployment has soared to 20 per cent, Black students
are disproportionately penalised, but the Tories’ decision to
scrap the Future Jobs Fund show they have no intention to
address this problem.
4. The fight back students led to Government attacks on education
was inspiring and unparalleled. The NUS Black Students
Campaign was centrally involved in the coalition of resistance
that succeeded in putting the Government under serious
pressure, winning widespread public support.
5. The national demonstrations, waves of occupations, school
walkouts, petitions, lobbying, peaceful direct action were
essential to our Campaign. NUS Black Students’ Campaign was
correct to lead and support these activities – the NUS leadership
should have done so too.
6. The Tory-led government’s savage attack on our education has
led to the announcement that 70 per cent of courses – including
Carribean Studies, Performing Arts, Philosophy and History –
will be axed at London Metropolian University.
7. More Black students attend London Metropolitan than all 20 of
the elite Russell Group of universities put together.
8. Poorer students represent over 57 per cent of the University’s
intake, the highest of any university in Britain.
9. A majority of the excellent tutors are under imminent threat of
losing their jobs and students already enrolled on the courses
face uncertain futures.
10. Shutting down the Carribean Studies course is disgraceful. Too
few people in Britain are aware of the huge impact the Carribean
has had on Western civilisation and Britain today. Shutting down
such courses can only increase levels of ignorance about world
history and politics.
11. The students occupying London Metropolitan in defence of
education are an inspiration and should be fully supported.
12. The education policies of the past 20 years have not addressed
the root causes of exclusions, gun and knife crime, gang
membership, or other social ills that disproportionately affect
young Black people.
13. The approach taken by Professor Gus John in The Case for a
Learner’s Charter for Schools which calls for education to be
shaped by the needs and views of young people, including
young Black students.
14. Youth unemployment has worsened, with 10 per cent of
students unable to find jobs when they leave university and 20
per cent of 16-24-year-olds without employment;
15. The growth of separate academic and vocational streams and
government failure to address 14-19 as a continuum has created
a qualification ‘jungle’ as retention and participation targets are
pursued.
16. The drop-out rate across further and higher education is 70,000
students a year.
17. Most of this occurs in new universities and among Black
students who are overwhelmingly present in these institutions.
18. Students achieved record pass rates in GCSE and A-level
examinations.
19. In 2010 thousands of students left education without a job, or a
job matching their qualifications;
20. 150,000 college leavers could not find a university place;

21. Youth unemployment is rising and 1m young people are seeking
work, many have been classified ‘economically inactive’.
22. The excellent work done with Ethnic Minority Achievement Grant
(EMAG) funding to give English as an Additional Language (EAL)
Black students better educational and life chances.
Conference further believes:
1. There is an alternative to cuts, higher fees and paying more through
a graduate tax.
2. We need state investment to provide free education, not cuts. The
Government’s own figures show that for every £1 invested in
education the economy expands by £2.60. Cuts and higher fees are
socially unjust and economically illiterate.
3. Investing in education is the only way to ensure Britain has a highly
skilled, high growth future economy and that young people have the
chance to fulfil their potential.
4. The fight to defend education, the welfare state and vital public
services has only just begun. Continuing to resist government
attacks is essential if we are to stand up for our members' interests.
5. Decision such as the massive public sector spending cuts
undertaken by the current government will further undermine the
long-term future of young Black students, local communities, and
all of society.
6. Young people denied access to HE or unable to find employment
through apprenticeships risk social exclusion;
7. 28 per cent cuts in local authority grants threaten essential youth
services helping vulnerable people;
8. Young people should not carry the burden of Government spending
cuts.
9. We will be unable to tackle the issue of higher Black student
dropout rates unless we understand the exact root of the problem
because numbers and statistics alone, while crucial for identification
of a problem, do little to provide a context.
10. This has a detrimental effect on the way young people will value
education and de-motivate their ability to participate in society.
11. Proposed public spending cuts for 2011-12 will worsen the situation
of young people and increase unemployment
12. EAL Black students should not be adversely affected by the budget
deficit and deplores the cuts that have already taken place,
depleting the number of specialist EMAG teachers, and destroying
decades of expertise that have been built up in this area.
13. The reasons why EAL Black students underachieve are not
necessarily the same for white working class students
underachieving;
14. Poverty and racism are two different things; it is unhelpful to muddle
the two;
15. We must ensure arguments about the under-achievement of the
'white working class' are not used to justify diverting funds away
from Black students;
16. Historically working class students have always underachieved
compared to better off peers, however Black students face
additional challenge of racism;
17. Some Black students underachieve despite additional funding, but
the funding has helped narrow the gap;
18. This will be reversed if funding is withdrawn.
Conference resolves to:
1. Oppose all methods of charging students more for education,
including fees or graduate tax.
2. Reaffirm our support for free education.
3. Support campaigns against excessive international students’ fees
and visa charges.
4. Support our lecturers acting to defend jobs, courses, and the
quality of our education system.
5. Work with trade unions to defend Black and student workers from
exploitation and unemployment.
6. Demand that the government reverses its disastrous policy of
cutting education teaching budgets and immediately provides
funding to London Metropolitan University to save all courses under
threat.
7. Offer full support to the occupiers at London Metropolitan
University.
8. Applaud the students, led by the NUS Black Students’ Campaign,
and our allies in wider society, who have demonstrated against
public sector spending cuts to education.
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9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.

Endorse Professor Gus John’s The Case for a Learner’s Charter
for Schools
Work with the education train unions like NASUWT and NUT to
discuss race equality, the role of young Black people in social
change, and education.
Campaign for reinstatement of EMA removed under the
Comprehensive Spending Review;
Demand all students have access to free education, training or
employment, especially those priced out of HE;
Pursue a unified system of 14-19 qualifications which combines
vocational and academic routes;
Demand safeguards to youth services working with people at
risk of social exclusion;
Campaign for a properly funded education system where
budgets can deliver a balanced curriculum for all;
Demand secure funding for post-16 students as the government
tries to extend pupil participation to age 18 without extra money.
Call for a comprehensive assessment of the causes for the
higher incidence of Black students’ drop-out from education.
Pursue economic policies that put reducing youth unemployment
at the centre of the agenda;
Demand guaranteed minimum income for all young people
unable to find paid employment;
Demand expansion of HE so all those who are qualified to
participate in it can do;
Pursue abolition of tuition fees, restoration of maintenance
grants for all students, and continuation of EMA awards for FE
students;
Demand progressive income tax rather than a graduate tax;
Demand mandatory integrated post-14 curricula without
academic and vocational or soft and hard’ subject divisions;
Demand linkage of vocational training courses and
‘apprenticeships’ to guaranteed employment for those
completing them.
Lobby government to continue ring-fenced EMAG funding to
ensure specialist EMAG teaching is retained;
Work with sister unions and other organisations to meet these
objectives.

Motion: Education: Creating a Movement in Further Education
Conference believes:
1. Further Education (FE) institutions are facing increasing financial
burdens across the UK.
2. The government drastically cut Educational Maintenance
Allowance (EMA) by 70 per cent.
3. 200 million pounds worth of funding for adult learners has
disappeared.
4. Enrichment funding which supports student union activities has
been cut and now stands at 26 per cent of the previously
allocated hours
5. Access to free English lessons for foreign students has also been
slashed.
6. The majority of FE students unions’ are under-funded and underresourced.
7. 20.9 per cent of FE students are Black.
8. Only 6 per cent of apprentices are Black.
9. Half of Black people between the ages of 16–24 are unemployed
(BBC).
Conference further believes:
1. FE provides people a second chance, improves social mobility
and offers a future.
2. Most FE institutions cannot afford a full time Black, BME,
Equality or Welfare Officer, they are fortunate to have even one
full time officer.
3. Training for FE activists should be catered towards their issues.
4. NUS Black Students’ Campaign should work more closely with
the NUS Further Education Zone.
Conference resolves:
1. In collaboration with the NUS Vice President FE, the Black
Students’ Campaign should run regional FE specific training
days.

2.
3.
4.
5.

The Black Students’ Campaign should invest resources into specific
research of FE students’ experiences.
The Campaign should produce FE Activist briefings for Black
students to make wins in their unions.
The Campaign should provide FE sessions at all training events.
To call for a reinstatement of all FE Funding and to affiliate to the
Save EMA campaign.

Education: International Students are our members too
Conference believes:
1. International Students have faced scathing attacks in the past year.
2. Changes to tier 4 (which international students are currently
considered) will make it harder for them to gain employment visas
post graduation.
3. International students receive no government subsidy to study
paying the full cost of fees.
4. With home students’ fees rising, it is likely that international student
fees will rise too.
5. Many International Students also define into the Black Students’
Campaign.
6. Immigration minister Damian Green has proposed a cap on Non
European Union students to control migration levels.
7. Black international students from Africa, Asia and the global South
pay the highest tuition fees for their education;
8. In a globalised community, international students contribute to the
student experience of study in Britain;
9. Continued visa restrictions impact on international students. 94 per
cent of international students said the ability to have 2 years work
experience with a Post Study Work visa after graduation was
important to their UK education experience and global
employability. 75 per cent would not have come to the UK without
the option of Post- Study Work visa;
10. Recent visa changes allowing only government-sponsored students
or those on a post- grad courses of more than 12 months’ duration
to sponsor dependants, this will be detrimental to non-government
sponsored international undergraduates who have dependents;
11. Frequent changes to immigration rules can confuse international
students applying or renewing their visa, resulting in more errors
which may cause rejections of visa;
12. International students should not be held accountable if any error is
made by UKBA in implementing immigration changes.
Conference further believes:
1. We all live in a global, multicultural society.
2. Some institutions treat International Students as cash cows.
3. International students should feel welcome in their UK Students’
Unions.
4. Black international students may face both racist and xenophobic
abuse.
5. International students positively contribute to the cultural edification
of the student body.
6. A cap on international students would be damaging to student
experience.
7. A cap on international students may force fees up even higher.
8. Some post graduate courses are majority funded by international
students and could not survive without their contribution.
Conference resolves:
1. To campaign with the International Students’ Campaign against
changes to International Student Visas.
2. To campaign for a reinstatement of free English classes.
3. To train officers around inclusion of international students.
4. To oppose any cap on international student places.
5. To encourage UK groups to twin with student unions abroad and
support campaigns for civil rights.
6. To work with the Higher and Further Education Zones and
International Students’ Campaign to produce relevant updates
about the campaign.
7. To advertise, forward and support any ongoing campaigns or
briefings released by the International Students’ Campaign on the
issue.
8. To oppose any victimisation of international students.
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9.

Support the international students campaign in opposing
draconian visa restrictions which impact on Black international
students’ abilities to study and work in Britain.

7.

Education: Increase in Academic Misconduct in Black Students
Conference believes:
1. There is an increase in Academic Misconduct in UK HE
institutions.
2. UK HE are bringing in further mechanisms to detect plagiarism
such as TurnItIn
3. Bradford University research concludes that Black staff and
students are over-represented in disciplinary proceedings;
4. Despite Race Relations Amendment Act (2000) requirement to
publish statistics about numbers of disciplinaries, broken down
by ethnicity, research shows only one-fifth of institutions
publishing adequate data;
5. Black staff and students were twice as likely to be disciplined
compared with white counterparts;
6. International students are often among those most affected.
Conference further believes:
1. There is an increase in the number of Black Students' that are
being accused of academic misconduct.
2. This further extends to both Home and International Students.
3. This finding is consistent with research referencing similar
experience in other public sector organisations including the
police and health services.
4. Improved academic support for students should understand
different education systems around the world and be developed
on the basis that international students require time to transition
to UK study based on their experiences, and not what they
“might be.”
5. Plagiarism discussions are too focused on detection but the
direction needs to be reversed to help students understand what
is expected in assessments and equate that to their
understanding of evaluation in education;
6. Most plagiarism cases are about poor understanding of
assessment methodology.
Conference resolves:
1. Mandate the Black Students Officer to work with the Vice
President Higher Education on this issue.
2. Collect local data of percentage of Black Students being
convicted as being guilty and produce support materials for
constituent members.
3. Lobby educational institutions for robust data collection and
analysis systems;
4. Push for improved equality and diversity training for tutors,
educational administrators and students’ union officers.

8.

9.
10.
11.
12.
13.
14.
15.

16.
17.
18.

19.
20.
21.
22.
23.
24.

International Peace and Justice
Conference believes:
1. Black people are the overwhelming majority of humanity. Most
live in countries affected by poverty due to ‘Western’ economic
and military policies. Racism is used to maintain this inequality.
2. The USA alone spends $500bn annually on its military. A fraction
of this would provide universal access to basic education, clean
water, healthcare, nutrition, HIV/AIDS medication, and tackle
devastating international debt.
3. The British government is not fulfilling its commitments to
support development aid and cancel debt in countries like Haiti,
Iraq, Niger or Pakistan.
4. The pro-democracy uprisings in Egypt, Tunisia and the Arab
region are inspiring examples of people power and a cause for
celebration for progressives across the world.
5. The Egyptian and Tunisian peoples’ actions have shattered the
racist myth peddled by Western states that Arab people are
reactionary or need ‘civilising’ by Western military interventions,
such as the Iraq war.
6. The West has consistently supported dictatorships in the Middle
East and North Africa: the future of Bahrain, Libya, Tunisia,

25.
26.

27.

28.

Yemen and the Arab region must be determined by its people
alone.
The US-led invasions of Iraq and Afghanistan have led to the deaths
of hundreds of thousands of civilians. Britain is now involved in
bombing Libya. This immoral war is causing more death and
destruction and will do little to support democracy, freedom or
human rights for Libya’s people.
Israel's illegal siege on Gaza has intensified making life for
Palestinians intolerable. The NUS persists in refusing to support the
Palestine Solidarity Campaign and has disaffiliated from the Stop
the War Coalition.
Climate change targets have been ignored and deprioritised
causing environmental havoc and food shortages.
The war on Libya is completely and morally wrong.
The majority of the world – including the African Union, India,
Russia, many Latin American countries and China – have called for
a ceasefire.
Each missile fired by British forces risks killing countless innocent
Libyan civilians and costs £0.5 million.
It is alarming that highly toxic and radioactive depleted uranium
weapons have been used in Libya.
The inhalation of depleted uranium particles, spread when the
weapons hit their target, is linked to sharp increases in cancer rates
and birth defects reported in affected areas.
Hundreds of thousands of people were killed in Iraq and
Afghanistan – the British Government has not learned the lessons of
these immoral wars which have brought death and destruction to
some of the poorest Black people on the planet.
Western powers are not motivated by a commitment protect human
rights or defending people against Gaddafi.
Libya is among the world’s largest oil exporters, strategically
positioned in between Tunisia and Egypt: this war is about Western
self-interest.
Despite a historical campaign by students, trade unions and Black
community organisations, international modern slavery still exists
and in some countries continues to thrive. This has an impact upon
the quality of life and the life expectancy of millions of people,
especially in Africa, Asia and the Caribbean.
Climate change threatens the planet’s future. Scientific consensus
remains that unchecked carbon emissions will destabilise vital
ecosystems with potentially irreversible consequences;
Attempts to achieve global cooperation on targets for carbon
reductions during UN talks in Mexico collapsed so no legally
binding or voluntary targets remain in place;
Some governments devised alternative initiatives to the Mexico
agreement, e.g. the World People’s Conference on Climate Change
organised by Bolivia’s government;
Britain’s government abolished the Sustainable Development
Commission and the Sustainable Education Strategy;
Ministers claim this will not impact on Britain achieving carbon
reduction targets.
Students can play a vital role in their institutions to focus learners’
minds and activities on why sustainable societies are necessary and
how it is possible to build greener unions;
Climate change must feature in policies of all governments seeking
to manage recovery from economic recession;
Future economies must be ecologically sustainable, just and
equitable. Public investment in programmes to actively reduce
carbon emissions could provide employment for millions of
unemployed or graduating students
The maltreatment of women in Israeli prisons as reported by human
rights groups working in Palestine and Israel, who have
documented routine abuse of such rights including:
a. Verbal abuse, intimidation and humiliation;
b. Restriction of visits by family members;
c. Physical assault, sexual abuse and torture;
d. Lack of access to food, water and health care;
e. Overcrowding and poor hygiene;
f.
Lack of fresh air, exercise or employment;
g. Obstruction of medical care including women giving birth
while cuffed to their beds;
h. Harsh punishments in response to prisoner complaints.
We have a moral duty to fight for international justice but we hold a
responsibility to students to dedicate time to these issues, as all
issues affect students in the NUS, either in their future or current
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30.
31.
32.
33.
34.
35.
36.
37.

status, for example: the Government’s excessive spending on
wars are reflected in the Government’s decision to cut and
restrict funding to education, thus affecting Black students;
Hundreds of thousands of students in Britain play an active role
in campaigning for a better world and against peace and justice
globally.
Countries in Africa, Asia and the Caribbean have struggled to
recover from the damaging impact of colonisation and the
economic control that followed;
In the Democratic Republic of Congo, women are being raped as
a result of war;
In Swaziland the President of the student movement has been
imprisoned for protesting the monarchy;
Nigerian students are struggling to create a national student
movement due to violence and political coercion;
Uganda have voted on a bill to allow the death of homosexuals;
80% of humanity live on 10 dollars a day.
We must oppose the greed of the west which places Black
people across the world in poverty;
We should campaign for the values of equality, fairness and
democracy in countries across the world.

Conference resolves to:
1. Support campaigns that demand an end to global debt and
poverty.
2. Oppose imperialist interventions in Africa, Asia and Caribbean
which attempt to exploit natural resources.
3. Join the African Union and others in calling for an end to the war
on Libya.
4. Encourage colleges to commemorate National Slavery Memorial
Day.
5. Re-affiliate to Stop the War, support the Campaign for Nuclear
Disarmament and British Muslim Initiative, Palestine Solidarity
Campaign, and initiatives against wars and occupation of Iraq,
Afghanistan and any attack on Iran.
6. Demand our government immediately stops bombing Libya and
ends all military intervention in that country.
7. Actively mobilise students to anti-war events and protests.
8. Instigate and gain support for a new campaign to end all forms
of slavery, in particular child labour slavery, in order to:
a. raise awareness of the issue within students’ unions
b. create pressure on the British government to empower
organisations like the International Labour Organisation
with the necessary jurisdiction to prevent human rights
breaches;
c. continue to enable fair trade agreements to be set up
and monitored in the fight against socially irresponsible
globalisation;
d. offer solidarity and twinning opportunities for students’
unions within those countries where abuse is
prevalent.
9. Seek ways for progressive environmental alternatives to be
supported within students’ unions;
10. Support the Campaign Against Climate Change for sustainable,
equitable and just futures.
11. Develop a campaign in consultation with the Palestine Solidarity
Campaign and Palestinian General Federation of Trade Unions
about ways to support women, children and their families;
12. Raise this within NUS and other unions to raise awareness and
develop joint campaigns to end abuses;
13. Send appropriate protests to Israel’s government and demand
the British government raises this with Israeli and EU officials;
14. Work with DCI-International and other human rights
organisations in Israel, Palestine and Britain to challenge human
rights abuses and ensure that Israel observes international law;
15. Support public events, boycott, divestment and sanctions on the
issue.
16. Reinforce these issues in relation to the direct effect they have
on the students studying in the UK;
17. Reinforce that it is the responsibility, and role, of the NUS to act
upon and address these issues, and that it should not be left
under the sole responsibility of other organisations or the
government;

18. While some may claim that it is not the union’s place to act on these
issues, it is evident by the direct impact that these issues have on
students that it is NUS’ place;
19. Establish further links with media institutions to reinforce all action
that takes place because the media plays a major role in influencing
society.
20. Join with our disabled, LGBT and Women’s Campaigns to fight for
liberation across the globe;
21. Support the NUS LGBT Love Without Borders and Amnesty Love is
a Human Right Campaigns to fight the persecution of Black LGBT
people;
22. Support Maxwell Dlamini, President of Swazi NUS;
23. Encourage members to twin with Nigerian unions and support
development.
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Policy passed at Disabled Students’
Conference 2012

6.

Secure the Disabled Students Allowance

7.

Conference believes:
1.
2.
3.

Disabled Students’ Allowance (DSA) is a vital and important
part in ensuring Higher Education is accessible.
According to Student Finance England in 2010/11; 40, 400
full time students were provided with DSA support.
Words need to be backed up with strong action in the
defence of the DSA.

Conference further believes:
1.
2.
3.

Due to new Government ruling and the current economic
climate many cuts have been made to the public sector.
There is much fear amongst disabled students that the
Disabled Students’ Allowance will be next on the list to be
cut.
It has been felt by many people that the Government have
not thoroughly consulted the public when cuts have been
made.

Conference resolves:
1.
2.
3.
4.
5.
6.
7.

8.

NUS to work with external organisations in examining
student satisfaction with Disabled Students’ Allowances,
the assessment process and follow-up.
The NUS to lobby all Universities and Students’ Unions to
send this questionnaire to all their disabled students.
The NUS to produce a report summarising the results of the
questionnaire.
The NUS has this document readily available to produce to
the government should they look into making cuts to the
Disabled Students’ Allowance.
To plan with disabled activists and allied supporters a range
of stunts aims at defending the DSA.
To ensure that direct action is at the heart of defensive
action.
To mandate the Committee to defend direct action at every
level within the NUS, and to bring amendments to motions
at NEC and National Conference to support direct action on
all campaign activity in the defence of DSA, benefits,
education funding, and to vote to support any and all such
motions and amendments supporting direct action.
The NUS has this document readily available to produce to
the government should they look into making cuts to the
Disabled Students’ Allowance.

Motion 202:

8.

Conference further believes:
1.
2.
3.
4.
5.
6.
7.

1.

2.
3.

4.

5.

6.

7.

Ring Fenced Bursary

2.
3.

4.

5.

Disabled people face substantial disadvantage in the
education system. 25% of disabled people have no
qualifications compared to 11% of the general population.
Disabled adults are twice more likely to live in low-income
households than non-disabled adults. This gap is bigger
than a decade ago.
The employment rate among disabled adults remains far
below that of non-disabled people and disabled people in
work on average earn less than non-disabled people in
work.
Disabled students on average, as a result of their disability
graduate with lower levels of Certification and on graduating
spend significantly longer unemployed and earn lower
incomes over their lifetime than their non-disabled peers.
The Office of Fair Access requires all Universities who

Education is vital for all.
Higher Education for a disabled student holds significantly
greater risk and lower potential rewards (graduate
employment) than it does for non-disabled people.
Public sector cuts are being implemented across the board.
Disabled students are going to be one of the hardest hit
groups.
This includes cuts to Disability Living allowance, coupled with
the increase in tuition fees will make studying at university
even more difficult.
Disabled student issues are crucial within the widening
participation agenda.
Ring fenced bursaries are essential in enabling widening
participation in already disadvantaged disabled students.

Conference resolves:

Conference believes:
1.

intend to charge tuition fees above the £6,000 threshold to
publish an Access Agreement.
The NUS Higher Education zone has been running a widening
participation campaign.
The importance of ensuring that disabled people have fair and
proportionate access to bursaries and scholarships in the
context of Postgraduate Study.
The fact that the end experience and results, not simply just
admission, is very important to disabled students.

8.

9.

That NUS will lobby Universities to encourage them to ring
fence at least 10% of their bursaries for disabled students who
can demonstrate their disability has seriously impacted upon
their participation.
NUS will seek support from external organisations.
NUS to lobby the HE sector to establish a national website
where each University will document how many ring fenced
bursaries they have for disabled students so that disabled
people can make comparisons between Universities.
That NUS will lobby BIS to monitor the impact of the White
Paper upon the recruitment of disabled students and to
encourage them to enhance the references to disabled
students in the Guidance information provided for the Office
for Fair Access Agreement.
If passed, this motion should be taken to the NUS National
Conference to mandate the Vice President of Higher Education
to prioritise this policy and work with the Disabled Students’
Campaign.
To add: “That around 2% of academics declare themselves as
disabled to their Universities and consequently it is desirable
that the approach towards funding prioritises potential new
academics with disabilities in the postgraduate funding
process” to CB
That especially in the context of postgraduate bursaries, there
are a wide range of external funders and the motion should
therefore be clarified somewhat. Consequently, we should add
to CR1 between “bursaries” and “for”: “or funding otherwise
within their ambit or influence” and to add at the end of CR1:
“either in the context of undergraduate or postgraduate
education”.
In furtherance of CN2 in this amendment, to replace “seriously
impacted” in CR1 with “the potential to unfairly disadvantage”
and to add between “recruitment” and “of” in CR4 “retention,
satisfaction, degree classifications and employment
outcomes”.
That the Committee will conduct an equality impact
assessment of bursary policy generally and publish its
recommendations to UUK; that a model Fair Access
Agreement for disabled students is drawn up and agreed by
the Committee and sent to UUK.

Appropriate Student Support
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Conference Believes:
7.
1.

2.
3.
4.
5.

6.
7.

Many disabled students receive student support provided
by their university, to make their education (more)
accessible. Examples of such support include: loan of
equipment, specialist tutoring for learning difficulties,
mentoring, note-taking (electronic and manual) in lectures,
scribing in exams.
Students are not always made aware of the support
available to them, or the best type of support for their
individual circumstances.
Student support is usually paid for out of a student’s
Disabled Students Allowance (DSA).
Due to problems with Student Finance, DSA does not
always arrive in time for the start of term.
Student support/disability support are obliged to keep
information about students’ disabilities confidential unless
explicit permission is obtained or the student (or another
person) is at risk of harm.
That this motion is a very important concern and should be
one of the top priorities of a legitimate disabled student’s
campaign.
This motion could be expanded to deal with the wider
concern of academic practise and the lack of actual power
that disability services have.

Conference Further Believes:
1.

2.
3.
4.

Disabled students are not always given appropriate
support. Examples include: other students being used as
note-takers in lectures, rather then professional trained
notetakers, providing inaccessible support (eg. Instructing
dyslexic students to identify their grammatical mistakes),
not informing students of the support available, or not
employing sufficient support staff, requiring one member of
support staff to do the job of two, sometimes against advice
of professional bodies (eg. Using one note taker for an allday lecture).
Incorrect support provision is often due to budget
constraints, despite support supposedly being paid for by a
student’s DSA.
Support can be withheld if a student’s DSA has not arrived
by the start of term.
Student support/disability support do not always respect
confidentiality, and may inform university or college staff of
a student’s personal details without the student’s
permission. This is unacceptable.

Conference Resolves:
1.
2.
3.
4.
5.

6.

To campaign for appropriate student support for all
disabled students, so as many students as possible can
access their education in the best way possible.
To produce guidance for students informing them of the
types of support that could be available for them, including
case studies of students who have benefited.
To produce a document for unions and universities on
unacceptable forms of student support, and examples of
best practice.
To lobby universities and colleges to provide a loan to cover
student support if a student’s DSA is late. This loan would
be repaid when the DSA arrives.
To lobby universities and colleges to never tolerate
breaches of confidentiality by student support/disability
support services, and to remind services of the importance
of confidentiality.
To add to FB: “Most troubling is the ability of academics to
avoid the Equality Act (2010) using the excuse of “academic
judgement”, even where decisions such as education and
assessment can easily exceed their competence in the
context of disabled students, no matter how clever or
eminent they might otherwise be. This might explain the
decision of some disability services to breach
confidentiality, in order to persuade academics to make
adjustments that they simply should be forced to make by

8.

9.

the University administration.”
To add to CR: “If passed, this motion should be taken to the
NUS National Conference to mandate the Vice President of
Higher Education to prioritise this policy and work with the
Disabled Students’ Campaign.”
To add to CR: “People with expertise in particular disabilities
should have the power and obligation to overturn and correct
any “academic judgement” that may have unfairly
disadvantaged a disabled student. The disability service in
each institution should have the power to enforce corrections
upon any academic process, judgement or opinion that does
not serve the best interests of disabled students, be it
individually or collectively. Any disabled student should have
the right to appeal any decision taken to a timely and
competent authority beyond academic opinion or judgement.”
To add to CR: “For NUS DSC to set out, publish and enforce
an academic standard on inclusive teaching and assessment
practise that all institutions must demonstrate they are abiding
by.”Higher and Further

Education Mentoring
Conference Believes
That there are always ways that can make studying a little bit easy
Disabled Students know best about their own studying techniques and
the things that make learning easier for them
Students are often diagnosed with disabilities during there time at
college or university
Disabled students can benefit from other disabled students experiences
There is currently no space to share information and personal
experiences online
Further Education establishments it is often the case that individuals with
disabilities have low self esteem
It is important for disabled students in Further Education to realise their
potential and ability to progress.
Students at Further Education colleges are often neglected from NUS
Campaigns
Conference Resolves
To establish an online space and forums whereby disabled students can
discuss open and frankly hints and tips that make University life a little
easier
To provide a buddying systems where by disabled students in Further
Education can be paired with Higher Education disabled students so that
they can share their own experiences and best practice
To publicise this service to Further Education institutions and Higher
Education Institutions

Delays to reimbursement of agreed expenses under Disabled
Students Allowances (DSA) by Student Finance England (SFE).
Conference believes:
1.

2.
3.

That SFE agree to certain expenses for items including (but not
limited to) taxis to and from university, printing and
photocopying costs and internet services as part of DSA
claims.
That SFE advise students that they should pay for these (and
other items) and then submit a claim to SFE for
reimbursement.
That many students have experienced significant delays in
excess of 7 weeks between sending a claim via email and
receiving payment of straightforward and unchallenged claims.

Conference further believes:
1. That claims sent via email, with scanned copies of receipts (as
agreed with SFE) are received the same day they are sent as
evidenced by the confirmation emails from SFE.
2. That the email receipt from Student Finance England which
states 'Thank you for your email to the DSA Team at Student
Finance England. Please note that we are currently
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3.
4.

experiencing very high volumes of emails, we will reply to
your query as soon as possible. Please note that if you are
sending a claim for payment this may take a little longer to
be processed but you will be contacted in due course.
Please do not send duplicate or chaser emails relating to
the same query. Doing so will increase the volume of emails
and may delay the response
To yours and other customers' queries.' is unacceptable as
it implies they understand they are delaying payments to
students.
That delays in reimbursing DSA claims increase the financial
hardship which disabled students face.

Society and Citizenship
Access Challenge
Conference Believes:
1.
2.

Inaccessibility is apparent throughout the country’s colleges
and universities.
Disabled students have the right to fully access university,
college and a student social life.

Conference Further Believes:
Conference Resolves
1. To gather evidence of delayed DSA reimbursement claims.
2. To request SFE provide a detailed explanation of the
reasons for the delays to DSA reimbursement claims.
3. To ensure that SFE understand the hardship they are
causing disabled students.
4. To insist that SFE develop and implement a strategy to
ensure that payment is made on these claims within 14
working days of receipt by SFE.

1.
2.
3.
4.

Funding and Bursaries for Disabled Students

Accessibility varies greatly amongst institutions.
Accessibility takes various forms; physical and attitudinal.
Greater consideration needs to be taken over making
university and college fully accessible to all.
NUS has teamed with DisabledGo, Attitude is Everything and
Changing Places to create the Access Challenge, aimed at
assisting institutions to become more accessible.
The University of Manchester Students’ Union and the Barred
Campaign have produced very effective accessible venue
guides, which highlights the accessibility features of venues.

Conference Resolves:
Conference Believes:
1.
1.
2.
3.

4.
5.

6.

7.

That living costs for disabled students (and mature
students) are notably higher than able bodied students.
Costs to keep us warm are rising but disabled students, as
a proportion of the student population are less likely to be
able to subsidise our income by paid work.
In addition disabled students have to pay for prescription
charges for a number of drugs on a monthly or bi-monthly
basis. For some students an annual ‘season ticket’ is
neither affordable nor an option. Cover for mental health
and many other illnesses are not available either. For
information on who is eligible for help please see
http://www.nhs.uk/nhsengland/Healthcosts/pages/Prescript
ioncosts.aspx
Conference also notes that part-time and mature students
who are disabled
are likely to be significantly disadvantaged with
Government/College bursary schemes. How bursaries will
be ‘work’ is a matter for Colleges within a framework set
down by Government. There is no framework for ring
fencing money for disabled students.
Higher living costs and the higher cost of fees are acting as
a major deterrent to students attending FE or HE institutions
to improve the quality of their lives. Education has been
shown to be a key motivator in helping people turn around
lives shattered by sickness, injury and mental health
problems.
Conference may like to note that Birkbeck College has
secured ring-fenced bursaries for 1000 disabled students
worth £1000 per student where income is below a figure of
£21k a year. Birkbeck is pursuing College authorities to
increase this ring fenced money substantially.

Conference Further Believes:
1.

Conference believes that disabled (and mature) students are
significantly disadvantaged and have significantly higher
living costs as a result of being disabled.

Conference Resolves:
1.

Bursaries are part of a process to assist the level playing
field approach and as such bursaries for disabled students
should be ring-fenced to ensure that disabled students are
not further disadvantaged.

2.

The Disabled Students’ Campaign should continue with the
Access Challenge, awarding an annual award to the institution
with the most improved accessibility.
Accessible venue guides should be included as a core
component to the Access Challenge.

National Advocacy
Conference Believes:
1. Disabled students with personal care packages still do not
have the same access to courses and universities as
nondisabled students.
2. Disabled students are still facing barriers to achieving better
personal care packages.
3. That unfortunately the campaign has not been as effective as
had been helped by the last conference.
4. Nonetheless, the BIS does already fund via Disability Alliance,
a limited service that could be considered national advocacy in
the context of disabled students. Consequently, it would be
worth clarifying what exactly we would like as a solution going
forwards.
5. A National Advocacy Service could be very useful to a range of
students broader than those with “personal care needs” and
expanding the purview of the proposal would increase the
probability of success.
6. The importance of ensuring that other advocacy services, such
as Legal Aid, are not replaced as a consequence of our
campaign.
7. That in addition to personal care, there are a wide range of
circumstances in which disabled students may need an
advocacy service suiting their needs in order to access the
opportunities that they are entitled to within the Higher
Education sector.
Conference Further Believes:
1.
The following issues were raised through the ‘Life not Numbers’
report:
a.
Information, advice and guidance (IAG) about support and
equipment is not sufficient, and varies considerably.
b.
Students are greatly affected by disputes between
institutions and social services as to who provides the
support.
c.
Obstacles in arranging personal care packages results in
disabled students not having Freedom of Movement,
which is in contravention of their rights.
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That systems and processes relating to the University sector
are very often not intrinsically accessible even to those that
they are explicitly intended to help. An effective National
Advocacy Service should be established to help alleviate this
state of affairs.

2.

Conference Resolves:
1.
2.
3.
4.
5.

The Disabled Students’ Campaign should prioritise the
establishment of a National Advocacy Service.
Funding for the service should be sought from Business
Innovation Skills
(BIS) department.
If funding is not agreed, mass lobbying should be actioned.
After a full consultation with all potentially affected disabled
stakeholder groups, a clear vision of how a national
advocacy service should be articulated by the Disabled
Students Officer, together with an clear plan for its
implementation.

Conference Resolves
1.
2.
3.

Supporting Disability Sport
Conference believes:
1.

2.
Waiting for the bus when three come at once
Conference Believes:
1.

Many of our Disabled Students have concessionary travel
cards Until this year Disabled Students were able to use
concessionary travel cards at any time.

Conference Further Believes:
1.
2.

3.

Many Disabled Students need to travel to FE and HE
institutions during peak times
That without these travel cards, students may not be able to
attend university due to the added cost of travel and be
forced to cover any extra travel costs caused by their
disability
This breaches the equality legislation as it will limit disabled
peoples’ access to post 16 education

to advertise www.liberateyourself.co.uk to the student
population and encourage students unions to use it as an
interactive educational tool
That the Disabled Students Committee will engage with the
project by helping to respond to the questions asked and
sharing any experience they feel comfortable sharing
To provide publicity (e.g. posters/flyers/pull up stand) for the
website at suitable NUS events.

3.
4.
5.
6.

7.

That very few universities, Student's Unions or Athletic Unions
have adequate facilities, equipment or staff training to help
disabled people access team or individual sports, recreational
exercise or sports therapy.
That BUCS (British Universites and Colleges Sport) does not
recognise any disability sports.
That the number of disabled students in HE & FE is rising
There are persistent disableist attitudes, actions and imagery
within our own Students’ Unions, institutions and Athletic
Union/clubs (collectively “on campus”)
We must challenge the ruling powers on campus to tear down
not just barriers to participation and engagement of disabled
students, but to stop NOW their institutional disableism!
It is bad enough that few sports activities on campus have any
positive action towards disabled students, but to have
institutional disableism written into the campus-wide DNA at
most institutions is sickening: actively, the powers on campus
brush complaints and challenges to such behaviour under the
democratic carpet or they are ignored as being outwith budget
to provide necessary training to cavalier staff attitudes
Further the recent influx of governance reviews appears to
have stripped campus morals away from student
representatives and vested them in distant trustee boards.

Conference Resolves:
Conference further believes
1.
2.
3.
4.

For the NUS Disabled Students Campaign to object to
these changes and put out a statement to that effect
That the campaign will write to the government explaining
the effect the changes to concessionary travel has had on
Disabled Students
That the campaign should write to FE and HE institutions
and Unions asking them to support this campaign to
change back the legislation
For a day of action to be held highlighting the problems of
the change in legislation

1.
2.
3.
4.
5.

Liberate Yourself
Conference believes:
1.
2.
3.
4.
5.
6.

That some people still remain prejudice against Disabled
people
That the experiences of Disabled people are often
overlooked and misunderstood
That education often results in greater understanding
Greater understanding can lead to individuals challenging
their own prejudices and ignorance
It is often difficult to understand peoples personal
experiences unless you have a safe space to explore and
learn about them
www.liberateyourself.co.uk provides such a space where
people can interact with issues that impact on disabled
students, access resources, links and support, share their
own personal experiences and ask anonymous questions
that are answered by students who identify with them

That it is the right of every disabled student to access sports
clubs and engage in recreational exercise.
That it is often prohibitively expensive for students to purchase
specialist sports equipment even as a club.
That future international sportspeople often engage in sport at
a university or college level to develop their skills and disabled
sports people should be given the same opportunity.
That bursaries for sporting excellence are largely inaccessible
for disabled students as they will not be able to compete which
is often a condition for receiving the bursary.
That for a country that is hosting the 2012 paralympics to give
so little support to disabled sportspeople at HE and FE level is
disgraceful.

Conference Resolves
1.
2.
3.
4.
5.

As a matter of priority work with disability sport organisations
and HE/FE institutions to promote disability sports in
Universities and Colleges.
To encourage Universities to offer bursaries specifically
targetted at disabled sportspeople.
To encourage no student Disability sports teams to become
active on campus and offer second hand sports equipment to
student clubs.
To produce guidence for sports clubs on involving disabled
members where possible.
To, as a matter of priority, encourage HE/FE institutions, SU's
and AU's to ensure that staff at gyms and sports centres
controlled by them receive training in supporting disabled
students wishing to access those facilities.
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6.
7.
8.

9.

To, as a matter of prority, meet with BUCS and discuss the
inclusion of disability sport aiming to get disability sports
included for the 2012/13 academic year.
To meet with relevant organisations with a view to setting
up a national grants pot to enable disability sports clubs to
purchase equipment.
To write a Code of Practice for all Students’ Unions and
Athletic Unions to adopt locally to follow when delivering
services, handling complaints or attempting to engage
disabled students.
To make this action core to any activist training days run by
NUS for the next two years.

Disabled People in the Media
Conference Believes:
1. There is a negative, and on-going, depiction of disabled
people in the media. This includes negative wording, hurtful
attitudes, and victimisation towards genuinely ill and
disabled people regardless of how severe a disability is.
2. This shows a general misunderstanding of disabilities,
panders to public opinion and feeds the paranoia of the
press
3. That it was ‘the bankers wot done it’ not disabled people,
disabled students, or those in need within society.
Vulnerable disabled students, like disabled people outside
of education, are being penalised by this government with
reductions to their benefits. The reductions in benefits are
targeting the very people who need that Xtra help.
4. Across all forms of media the vast majority of genuine
disabled people are now vilified, and treated like second
class citizens because they are in receipt of various forms
of benefits including Incapacity Benefit, Disabled Living
Allowance and Housing benefit, to name but a few.
5. It is appalling that the British Media, its’ paymasters and our
politicians have decided to gun for vulnerable disabled
people.
6. The negative portrayal in the press and television plus the
constant attacks by Government on disabled people (e.g.
loss of benefits via a warped reassessment system) is
undermining the moral of disabled students, particularly
those who are part-time or mature students, and
undermining the moral of disabled people throughout the
country.
7. The current persecution of disabled people by the press
and our government is appalling and, in a civilised society,
is untenable. Disabled people were not the ones who
caused the catastrophic crash of the stock market in this
country or other countries. Those who caused the crash
should be the ones who should be made to pay not
disabled students or disabled citizens by having benefits
cuts and ‘rights’ taken away.

8.

9.

Disabled people are vulnerable people. We are
disadvantaged and we are, thanks to the gutter press and
television, now vilified as being scroungers and scum of the
earth. We must act collectively as disabled students to
change attitudes and change minds on disabilities within
our institutions and in the outside world.
That we must act now not later, and ensure that both
ourselves and also the next generation of disabled students
have the support we need.

Conference Resolves:
1.

2.

That it is vital that NUS puts up a robust defence for
disabled students. To work with disability organisations to
protect disabled members from having hard won
concessions and benefits taken away from us.
That NUS DSC must be proactive and launch attacks on
misrepresentation in the press. Make clear pathways to
other media watching organisations to monitor ‘what the

press say’ and act on recommendations from within the NUS
Disability movement

Strong and Active Unions
Campaign Review
Conference believes:
1. Democratic processes for the Disabled Students’ Campaign
have not been reviewed for at least four years.
Conference further believes:
2. To enable the campaign to progress, a progressive review of
the Disabled
3. Students’ Campaign is necessary.
4. Areas relating to delegate entitlement, co-option for National
Officer, the model of disability, and committee roles will be reevaluated.
5. Input from membership is essential, before any policy on the
above can be put forward as a motion at conference and then
implemented.
Conference resolves:
1. The above areas will be re-evaluated in a structured approach.
2. A document highlighting the cost and practical implications will
be produced by early September 2012, and sent to our
membership.
3. An online survey will be produced highlighting these
implications, and disseminated to the membership for their
input.
4. Working groups will be set up within the regions, addressing
each of these
5. areas.
6. Once student consultation has been achieved, a number of
motions will be put forward through Steering to our next
Disabled Students’ Conference.
7. To engage with the Steering Committee and officers of the
LGBT Campaign in how the campaign review was
commissioned, debated and implemented at the LGBT
Campaign
8. To share/use some of the previous documents used by the
LGBT Campaign, suitably amendment to support the
consultation process for the DS Campaign review.

Give our Unions Two Ticks
Conference Believes
1.

2.
3.
4.
5.
6.

The Two Ticks scheme is a scheme by which the Jobcentre
Plus can recognise employers which are positive about
employing disabled people, and have made five commitments
in the areas of employment, retention, training and career
development of disabled people.
These employers can display the “disability symbol” made of
two ticks and the words “positive about disabled people”.
Many disabled students have jobs and seek employment
whilst studying.
Disabled people are twice as likely to be unemployed than
people without a disability (source: publications.parliament.uk)
Many Student Unions employ students.
Many Universities and Colleges are already Two Ticks
employers.

Conference Further believes
1.
2.

Disabled students have as much right to work as any other
student, and should feel empowered to do so.
The Two Ticks scheme is an excellent scheme to help facilitate
disabled students entry into work, retaining their jobs, and
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3.
4.
5.

developing their career, providing greater equal
opportunities for disabled people.
In the light of education cuts, increased fees and wideranging support cuts, disabled students may have more
need for employment during studying in the future.
Student Unions are a good source of employment for
students.
Due to campaigning from NUS Disabled Students
Campaign, NUS has joined the Two Ticks scheme and is
now a Two Ticks employer.

detailing their onstituent member).

Lack of Representation at many NUS affiliated unions
Conference believes:
1.
2.

Conference Resolves
1.
2.
3.
4.
5.

To congratulate NUS on becoming a Two Ticks employer.
To congratulate those Student Unions which are already
Two Ticks employers.
To encourage Student Unions to become Two Ticks
employers, thereby empowering and facilitating disabled
students to have paid employment whilst studying.
To produce a model motion for students to submit to their
own Student Unions, in favour of their union joining the Two
Ticks scheme.
To provide guidance for Unions on how to join the Two
Ticks scheme, using best practice examples if possible.

3.

Conference Further believes
1.
2.
3.

Involving Individuals in an accessible way
4.
Conference Believes
1. Motions and amendments to NUS Disabled Students
Conference can only be submitted by Constituent Members
(CMs) of the NUS, and not by individual students.
2. Constituent Members, normally Student Unions, may be
difficult for disabled students to access, and are not always
easy to contact.
3. In order to submit policy to NUS Disabled Students’
Conference, a= disabled student must declare themselves
as being disabled, without going in to the specific nature of
their impairment, in accordance with the Social Model of
Disability.
Conference Further believes
1. It is important that the campaign reaffirms its support of
delegates declaring themselves as disabled in order to
submit policy to conference, as not having such a system
will leave the campaign vulnerable and open to abuse from
non-disabled students trying to submit policy. This
undermines the concept of an autonomous campaign.
2. NUS, with the new NUSconnect website for which students
must be union officers in order to register, is moving away
from engaging ordinary students on the ground, towards
involving only “officers”. As disabled students are not
always represented amongst union “officers” this trend
could alienate disabled students. NUS Disabled Students
Campaign can take a step against this trend.
3. We welcome the proposal to allow for individual submission
of motions and amendments as part of the policy process
for DS Conference.
4. This should be in addition to any such rights given to
Constituent Members within NUS.
Conference Resolves
1. The Disabled Students’ Campaign should investigate ways
in which to make motion submission for conference more
accessible for disabled students.
2. For the Disabled Students’ Campaign to have its resources
open to all on NUS Connect.
3. As part of the activist training days, or in addition, motions
writing will be organised across the country to assist any
person who attends and that such sitable online guidance is
also published as part of a podcast or youtube ideo for
those who cannot/wish not to attend.
4. That the motions published by steering should only detail
the Constituent
5. Members and keep students’ names anonymous (but

That many unions affiliated with NUS have no form of
representation for disabled students including (but not
limited to) officers or societies.
That every effort should be made by all unions to ensure
disabled students are adequately represented to ensure
they have a voice within their union and are fully
supported.
That it is difficult to ensure representation and support if
there is system in place to enable disabled students to be
heard.

That because many unions have no system or officer in place,
they are often unaware of the Disabled Students Campaign,
the Activist Academy or Conference.
That the lack of knowledge amongst unions leads to reduced
attendance of the Activist Academy and Conference.
That the lack of students attending the Activist Academy and
Conference weakens the campaign.
That NUS holds many events around the country which could
be attended by the Disabled Students Officer or committee
members to raise awareness of the campaign amongst other
unions.

Conference Resolves
1.
2.
3.

To actively engage with all NUS affiliated unions to ensure they
make every attempt to engage disabled students.
To offer support and advice by linking unions without systems
in place with those who have experience of setting up new
systems.
To have the Disabled Students Officer or at least one member
of the committee attend as many NUS national events as
possible to raise awareness of the campaign and the help on
offer.

For the Disabled Students Campaign to effectively support Union
Officers
Conference Believes
1. That Union Officers representing disabled students are often
insufficiently
2. Supported by their Unions and the resources provided by
NUS.
3. This state of affairs is compounded by the intrinsic difficulties
that exist when rying to establish an effective disabled
student’s network.
4. That as a result, disabled students often receive a far poorer
service from their nions, especially when considered relative to
other liberation campaigns.
Conference Further Believes
1. DSC should provide a basic level of service to disabled
officers, including esources, materials and practical support.
2. NUS at large has a responsibility to ensure that the DSC is
resourced to provide level of service that leads to equal
outcomes for disabled students in HEI’s.
3. NUS can only encourage student unions to provide a quality
level of service to Disabled fficers
Conference Resolves
1. 1: For the NUS Disabled Students’ Campaign to develop a
charter of standards for unions to follow.
2. For NUS to support these student unions in meeting the
charter and aiding them in campaign work.
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Correcting Practise in the Office of the Independent Adjudicator

Disability Hate Crime

Conference Believes:
1. That all disabled students are entitled to the speedy, just
and independent resolution of their complaints against
HEI’s.
2. By law, the Office of the Independent Adjudicator for Higher
Education (OIAHE) is designated to provide this service.
3. The current design of the scheme particularly
disadvantages disabled students.
4. The NUS Disabled Students’ Campaign should not
withdraw its support from the OIAHE and instead use its
position to influence the structure of processes within such
organisations.

Conference Believes:

Conference Further Believes
1. The OIAHE can take several years to resolve complaints.
This is because it insists that a completion procedures letter
is produced and some University’s take over a year to
complete their internal processes and in doing so,
overcomplicate the original complaint.
2. Other serious concerns include:
a. The failure of the OIAHE to provide training in the issues involving
individual disabilities and not consulting properly with disabled people
when designing the rules of the scheme.
b. The scheme also allows academics to claim “academic judgement”
as a justification for not making reasonable adjustments or adopting
noninclusive teaching practise. In effect, this makes reasonable
adjustments a matter of charity, rather than an obligation.
3. A simpler and more efficient scheme for resolving disability related
issues could and should be implemented.
Conference Resolves
1. The DSC is mandated to ensure that the OIAHE modifies its
scheme in relation to reasonable adjustments to operate as
follows:
a. Disabled Students may write to their disability
service to complain that their needs are not being
met.
b. A lack of a satisfactory response within five
working days correcting for this state of affairs
will be treated as a completion of procedures
letter.
c. For the OIAHE to provide a list of reasonable
adjustments on which it will make the default
judgment on.
d. That when a reasonable adjustment is not on the
list in R1(c) then a independent expert shall rule
upon whether it is reasonable or not an the list
shall be updated.
e. That the burden of proof of whether a reasonable
adjustment has been should be placed entirely
upon the HEI.
f.
That the OIAHE should rule upon corrections of
marks and a full financial redress for impacted
disabled students. Where an academic or
manager has violated obligations deliberately or
constructively, then there should be a
recommendation of effective punishment,
including ismissal.
g. The OIAHE should also fund a legal advice line for
disabled students.
h. The foregoing points should apply retroactively to
cases already within the system.
2. For the Disabled Students’ Campaign to proactively work
with the OIAHE in ensuring that the above proposals are
met.
3. Should our proposals be ignored, the Disabled Students’
Campaign will inform disabled students and campaign for
the imbalance to be met

1.
2.

Conference Further Believes:
1.

2.
3.

4.

5.

6.
7.

NUS has recently written a report on disability hate crime in the
student population. This found that 8% of disabled students
responding to the survey had experienced harassment due to
their disability. A third of students with physical disabilities
responding to the survey and 27% of respondents with
sensory impairments were “fairly worried” about being subject
due to abuse.
A large proportion of hate incidents reported in the NUS report
occurred at the place of study, and 56% of perpetrators were
known to be students.
The NUS Women’s Campaign published a report two years
ago about harassment and violence against women students.
This led to the production of the website
www.hiddenmarks.org.uk that provides information on where
to access support and how to report an incident and what to
expect.
The Equality and Human Rights Commission has recently
published its own report on disability hate crime, titled ‘Hidden
in plain sight’. This report found that in 10 cases where
disabled people had been killed or seriously injured due to
hate crime, there had been a pattern of less serious incidents,
but no effective responses had been made.
There are concerns (see ComRes survey commissioned by
Scope, September 2011) that disability hate crime is rising in
relation to less supportive attitudes towards disabled people
and disability issues, fostered by a government rhetoric of
being “hard” on benefit claimants and the media.
The EHRC report concludes that authorities fail to recognise
the extent of disability hate crime, take action, or intervene
successfully.
The EHRC report also concludes that as well as organisational
change, there is a “bigger challenge is to transform the way in
which disabled people are viewed, valued and included in
society”.

Conference Resolves:
1.

2.
3.

4.
5.
6.

That the Disabled Students’ Campaign should provide
information on disability hate crime and encourage Students’
Unions to run campaigns around stamping out disability hate
crime on campus.
A hate crime campaign should also encourage students to
report disability motivated incidents and crimes.
That the Disabled Students’ Campaign should produce
guidance on how an incident of hate crime is reported and
what can be expected, for use by disabled students and
Students’ Unions.
Guidance should involve partnership working within the
Welfare Zone, with other liberation campaigns and outside
agencies.
The Disabled Students’ Campaign should actively support the
Equality and Human Rights Commission report.
The Disabled Students’ Officer should work jointly with the
EHRC to work towards the report’s recommendations.

Support not stigma: students and self-harm
Conference believes:
1.

Welfare

Disabled people may face harassment, verbal and physical
abuse and other crimes where their disability is a motivating
factor.
Disability hate crime is under-reported.

The wide variety of methods used by individuals which amount
to self harm, including, but not limited to, cutting, self-hitting,
burning, hair pulling, interference with wounds, scratching until

National Conference 2012 | Adoptions
2.
3.
4.
5.
6.

bleeding, or a combination of the above.
The prevalence of self-harming tendencies amongst
adolescents and young people in the UK.
The social stigma accorded to self-harm – anecdotally, it is
often passed off as a suicide attempt or a bid for attention.
The oppression that still faces disabled students and LGBT
students on the basis of their (perceived) identity as
disabled and/or LGBT people.
The high rates of self-harm amongst disabled and LGBT
people.
In addition to physical self-harm, most of which is visible,
there are many who self-harm by invisible or in a nonphysical way.

Conference further believes:
1.
2.
3.
4.
5.
6.

That the stigma accorded to self-harm is damaging and
does nothing to prevent a person’s continuation of selfharm.
That students who are both disabled and LGBT are more
likely to self-harm owing to the double oppression that they
face.
That the support available to disabled and LGBT students
regarding self-harm is mostly found on websites and other
online forums.
That self-harm is a complex problem which needs
increased attention.
That self-harm is often perceived as being confined to
secondary school students or teenagers and is not
something which continues into FE/HE years of education.
That anyone who has ever self-harmed, is self-harming or
thinking about self-harming deserves non-judgemental,
practical and confidential advice on how to cope.

Conference resolves:
1.

2.

3.

To mandate the NUS Disabled Students’ Campaign to carry
out research into the following areas with the view of
compiling a briefing on support for those who self-harm:
a. What support exists for students who self-harm
b. How support and advice can be tailored to
acknowledge the specific needs of disabled and
LGBT students
To ensure that the above advice is communicated to
students’ unions and that it is made available in a variety of
formats, including formats accessible to students with
hearing and visual impairments.
To draw up with other organisations a list of signs to
support advice/welfare staff in identifying self-harm
individuals and to guide them in appropriate responses and
support (if applicable).

Stop the closure of support services for rape survivors
Conference believes
1.
2.
3.
4.
5.
6.
7.

That 1 in 7 women students have been sexually assaulted
whilst at university.
Rape is fundamentally linked to and can negatively impact
on mental health.
Disabled people are more likely to experience sexual
assault and rape than nondisabled people.
Many people who have experienced rape or sexual assault
often experience post traumatic distress, anxiety and
depression (to name a few)
Rape is bad
Rape crisis centres and support services are being shut left
right and centre
Counselling services at universities are likely to be one of
the first services to be closed with the cuts to education

Conference resolves

1.
2.
3.
4.

The disabled students campaign will actively lobby and
campaign against the closure of rape crisis facilities across the
country.
The campaign will provide support to students unions whose
counselling services are facing closures, including a briefing
paper and campaigning hints and tips
Challenge rape culture where it's found
Work closely with the women's campaign on this issues

Disabled students and Support during ‘Break in Studies’
Conference Believes:
1. Students who take a break in their studies intending to return
study at a later date, often do not return at all. Students need
support during their break to ensure that they return to study.
2. Disabled students are disproportionately affected by this issue.
Many disabled students have to take a ‘break’ in studies for
reasons either directly or indirectly related to their disability.
This break could be caused by stress, physical ailment or other
personal reason.
3. Recession cost cutting means that services and facilities for
disabled students are at risk of reduction or closure. Reduced
support increases the likelihood that disabled students will
need to take a study break, and also increases the likelihood
that disabled students on a break will not return to their
courses.
4. The peak times for deferring a course in year one is before or
after the first assignment. Problems associated with physical
and hidden disabilities often increase December – February.
Just before a final year project or dissertation is another time
when students are at higher risk of leaving or deferring their
studies.
Conference Resolves:
1. Registries and Student support service should be encouraged
to set up networks to support students who, for a variety of
reasons, have had to seek or take a break in their course of
study. Taking a break is not an easy decision to make neither
is it easy to reintegrate back into the student body and resume
study.
2. SU must also play their part in ensuring that students receive
good support in seeking a ‘break in studies’ and in
reintegrating back to their particular institutions.
3. That NUS DSC must act on this issue. This impinges on a
number of mental health and other issues relating to student
health and well being.
4.
Disabled Students Committee must commit to having
conversations with HE and FE institutions in developing
pathways for students seeking a ‘break in studies’ and in
returning to study.
5. The NUS DSC should provide materials to SUs with support
and advice for disabled students taking or returning from study
breaks.
6. A focus of the campaign materials should be to combat
disabled students internalising self-blame and self-criticism for
taking a study break. This is important for all students, but
particularly those who have a history of depression. The focus
should be on disabled students making empowered decisions
and being armed the information that is needed to make such
decisions.

Dyslexia Assessments under attack
Conference Believes
1. A 'London' institution recently put forward plans to scrap
payments for dyslexia assessments for students.
2. These assessments are essential for students with dyslexia
and are an essential step in moving towards a playing field for
disabled students.
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3.

This policy was 'outed' in that institution's newspaper and
was immediately dropped by that institution.

Conference Further Believes:
1. That removal of any element of DSA would be a retrograde
step removing much needed support for those who need it.
2. That there is a concerted effort in some quarters in
Government and within Universities and Colleges to remove
incentives for disabled students to come into HE/FE and to
put pressure on those already within the system to quit
3. That other disabilities also require assessments as a proof
before reasonable adjustments are fully entertained. Such
an attack on dyslexia assessments is consequently directly
relevant to a wide population of disabled students.
4. That in all instances, University’s should not be able to use
lack of assessment as a rationale for not making reasonable
adjustments. Consequently, we expect that assessments be
made available promptly and always be funded by the
University.
Conference Resolves:
1.
NUS must set up a monitoring body led by the Disabled
Students Committee with a remit to undertake active
monitoring and to audit activity within our Colleges. Build
strong links with Disabled Student Services Managers to
help counteract negative policies developing on our campus
2. To add the foregoing paragraphs to Conference Further
Believes.
3. To add to Conference Resolves “NUS DSC must enforce a
policy concurrent with conference further believes in
relation to all assessments”

Excuse me! We All Have a Right to Access Breaks!
Conference Believes:
1.
2.

3.

4.

Access breaks are for everyone.
Access breaks are not designed for delegates to go
to Subway and stand in there queue for an hour
holding up conferences.
NUS takes accessibility very seriously and taken into
consideration and IS one of the main factors when
choosing a venue.
NUS Officers and conference chairs do not use
accessibility or access breaks to beat conference
attendees with making assumptions about differing
access requirements.

Conference Further Believes:
1.

2.

3.
4.

5.

Numerous venues chosen by NUS, including the
Blackpool hotels (e.g. Norbreck and the more twee
coloured
ones),
the
Wintergardens,
the
Wolverhampton Civic Hall and ULU are done so
solely on cost effectiveness with regard only given to
accessibility as the minor partner, and even then not
as a priority unless specific requirements are
requested weeks in advance.
All
attendees
at
events
have
accessibility
requirements, and the right not to be crammed like
sardines into conference venues.
The answer isn’t to scale down and cut attendees,
but to find suitable alternative accommodation.
NUS officers and conference chairs must not use
accessibility or access breaks to beat conference
attendees with, making assumptions about differing
access requirements.
Conference organising committees must make
appropriate changes to format, order and structure

to promote accessibility and also
participation in a democratic event.

to

enable

full

Conference Resolves:
1. Mandate the National Secretary and all Conference
Steering Committees to agree appropriate guidelines
with the Disabled Students’ Committee and the
Disabled Students’ Steering Committee on agendas
promoting accessibility and enabling full participation.
2. Mandate Disabled Students’ Committee to write a
general NUS accessibility statement which is easy to
comprehend and read out at the start of each
democratic events session, which doesn’t assume
access requirements of anyone but adopts an
embracing inclusive attitude to access breaks and
accessibility.
3. To find, as a matter of urgency, alternative conference
and democratic event venues outside of the Blackpool
area.
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Policy passed at LGBT Conference 6 May
2011

Welfare Zone Conference
Motion: Don’t Punish HIV Positive People
This Conference Believes
1. That last year NUS LGBT passed policy warning of imminent
cuts to HIV provision
2. That this year our fears have been proven correct with deep cuts
to vital HIV provision
3. That the Aids Support Grant (AGS) which provides local
authorities with millions of pounds of funding for HIV related
services such as counselling has had its ring fence removed.
This means it no longer has to be spent on HIV provision
4. That, according to HIV charities, some councils plan to make
100% cuts to HIV provision. This means all funding for
counselling, peer support, support for family and friends,
minority based HIV initiatives, programmes concentrating on
women with HIV and services specific to those suffering poor
health due to HIV could disappear
5. That, according to leading HIV specialists in the UK, the most
effective HIV medications with the least side effect profile may
not be available on the NHS in a matter of years
This Conference Further Believes
1. That services such as counselling and family support can
drastically improve the quality of life of people affected in anyway
by HIV
2. That better mental health for people living with HIV leads to
better adherence to medications which reduces the likelihood of
HIV related complications or resistance to medications
3. That side effects from drugs are an important factor in poor
adherence so better tolerated medications reduce poor
adherence. This increases quality of life and also saves the NHS
money in the long run
4. That the AIDS Support Grant is the equivalent of 0.03% of the
increase in wealth of the richest 1000 Britons between 2009 and
2010.
5. That maintaining HIV funding should not be counter-posed to
maintaining other aspects of healthcare funding
This Conference Resolves
1. To maintain HIV Funding as a key part of healthcare policy
activity
2. To approach HIV Charities such as Aidsmap and THT to collate
information on cuts, especially in relation to potential changes to
medication provision in the future
3. To call for a Wealth Tax to maintain, and where necessary
increase, HIV funding

Motion: There’s More to My Education
Conference Notes:
1. That NUS Scotland’s priority campaign, entitled “There’s More to
My Education”, deals with LGBT Mental Health.
2. That ‘There’s More to My Education’ engaged students and
Board of Management staff from the FE sector more than any
other campaign or event has done before.
3. That ‘There’s More to My Education’ is a transferrable model
which can be used the length and breadth of the UK.
4. That ‘There’s More to My Education’ is a campaign seeking to
further and better the experiences of the LGBT Community when
accessing mental health services, and to access them free of
judgement.
5. That ‘There’s More to My Education’ is an anti-stigma campaign,
campaigning to end the stigma around Mental Health and the
LGBT Community.

Conference Believes:
1. That with Homosexuality having only been declassified as a Mental
Illness in 1992, there is still a lot of stigma attached to the LGBT
Community accessing Mental Health Services.
2. That with the introduction of The Equality Act which now covers
Sexuality & Gender Identity, NHS Boards and Educational
Establishments have a duty of care to the LGBT Community.
3. That by harnessing the campaign, NUS UK LGBT would be the
leading campaigners in LGBT Mental Health, furthering and
bettering experiences of LGBT Students.
4. That LGBT students should be able to access, without fear, LGBT
Friendly Mental Health Services in their University or College, or in
the community.
5. That Mental health services should create and maintain strong links
with local LGBT support groups to allow for better signposting and
early intervention on mental health issues.
6. That Health Professionals should not judge anyone accessing their
Mental Health Services on the basis of that person’s sexuality.
7. That Anti-Stigma Campaigns run by the Government should include
elements specifically targeting at and developed by the LGBT
community.
Conference Resolves:
1. To develop a UK-wide campaign on LGBT Mental Health, which
campaigns on the aims in Conference Believes 4-7.
2. To campaign with NHS Boards as well as Institutions to ensure that
the aims of the campaign are met.
3. To involve Student Activists across both the HE & FE sectors to get
involved in campaigning on a local level on furthering and bettering
the experiences of LGBT Students when accessing mental health
services.

Motion: Let’s Fight all Prejudice
Conference Believes
1. That in response to homophobic stickers appearing in East London,
a rally was called, entitled ‘East End Gay Pride.’
2. Concerns were raised about this demonstration and its possible
links to the English Defence League
3. Evidence later came to light that one of the organisers of the event
was a founder member of the EDL
4. In response to this supporting organisations pulled out and several
LGBT organisations released statements distancing themselves
from the event including Muslim LGBT organisation Imaan
Conference Further Believes
1. That Muslims communities currently face significant demonisation,
from the tabloid media to government ministers
2. That this atmosphere of Islamophobia makes it harder to effectively
challenge homophobia in the Muslim community
3. That as such, LGBT Muslims often face dual oppression of
Islamophobia (sometimes from within the LGBT Community) and
homophobia (sometimes from within the Muslim community)
4. That the existence of Islamophobia does not mean we should not
fighting homophobia but it does mean that we have to fight racism
at the same time
5. That campaigns against homophobia should be careful not to imply
any one community is uniquely homophobic
6. That NUS LGBT campaigning around this issue should be based on
collaboration with LGBT Muslim groups and LGBT students who
are Muslim or from a Muslim background
Conference Resolves
1. To approach Imaan to see how NUS LGBT can play a positive role
in challenging phobias
2. For the NUS LGBT Campaign to actively promote positive role
models of Muslim LGBT people and let them know that being LGBT
is not a choice and they should not have to let go of the faith they
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3.

grew up with, nor their sexuality.
To support an event in the East End against the homophobic
stickers which also stands clearly against Islamophobia and is
inclusive and welcoming of Muslims and anti-racist organisations

Trans in Healthcare
Conference believes
1. That LGBT people experience discrimination within healthcare.
2. That most transgender people who intend to physically transition
will access NHS care to do so.
3. Transgender people may also need to 'disclose' their
transgender status whilst accessing other forms of health and
social care throughout their lives.
4. Many transgender people are required to or choose to undergo
counselling throughout their transition.
Conference further believes
1. The waiting lists for NHS gender identity clinics are long with
many patients waiting more than a year for their first
appointment.
2. The position of gender identity clinics on treatment for those with
non binary gender identities is ambiguous though many
experience discrimination on these grounds.
3. Healthcare staff often know very little about transgender issues
which can make disclosure difficult, in particular during
emergency medical situations.
4. Many transgender people have reported discrimination within the
health service on the basis of gender history leading to
inadequate healthcare.
5. University and college counselling services are often clueless
about transgender and gender variant issues.
Conference Resolves
1. To campaign for college and university counselling services to be
more aware of the needs of transgender and gender variant
students.
2. To produce and supply relevant literature to these services
where possible.
3. To produce a briefing about the needs and rights of trans people
surrounding healthcare including signposting to various
organisations such as PALS.
4. To work with the Disabled Students campaign to ensure that the
personal care campaign is aware of LGBT and in particular trans
issues surrounding accessing personal care within a health and
social care context.
5. To use the bases within the current healthcare manifesto to
produce a series a single issue briefing that give a clear example
of how students and LGBT societies can take action on and
understand healthcare issues that affect trans students.

Motion: Fight Back for Mental Health Services!
Conference Believes:
1. That, amongst other mental health concerns; 1 in 3 LGBT people
are known to attempt suicide, Lesbian and Bisexual women are
up to four times more likely to become alcohol dependent and
that Gay and Bisexual men are more at risk of eating disorders
and body image problems than heterosexual men.*
2. That LGBT people therefore rely disproportionately on mental
health provisions that are in place on the NHS, in our Higher
Education institutions and through external mental health
providers,
3. That LGBT people also rely on specialist mental health provisions
in which the staff are trained in Equality and Diversity and a
range of LGBT-specific issues.
4. That the NHS is being cut by £20 billion over the next four years.
5. That mental health services will be one of the first targets for
NHS cuts, with the independent regulator of the NHS warning
mental health providers to prepare for extra cuts this year.
6. That external mental health services such as 42nd Street in
Manchester have had their entire LGBT budgets scrapped.

7.

That the teaching budget of Higher Education institutions is being
cut by 40%, forcing them to make savings elsewhere.
8. That LGB People are 3 times more likely to take MDMA, 8 times
more likely to take Ketamine and 25 times more likely to take
Crystal Meth than then their straight counterparts.
9. That there is currently no reliable statistics on drug use in the trans
community.
10. That 57% of LGBT young people feel that there is not enough
unbiased education about drug use which is accessible to the LGBT
community.
11. Students for Sensible Drug Policy UK is an organisation which
campaigns for a evidence based drug policy and a harm
minimisation approach. It has an active LGBT caucus, and affiliation
to SSDP is free of charge.
*PACE Research
Conference Further Believes:
That mental health problems in LGBT people are often caused and/or
exacerbated by experiencing prejudice and isolation from our families,
peers and communities.
That LGBT people will be disproportionately affected by cuts to all
mental health service.
That cuts to HE institutions will mean, in many cases, cuts to frontline
counselling services, staff trained in Equality and Diversity and academic
research into the treatment of LGBT people with mental health problems.
That these cuts pose a genuine threat to the safety and livelihood of
vulnerable LGBT people and it is therefore vital to prioritize a reaction
against them.
That these cuts form one part of a wider ideological attack on the LGBT
community in our health, public and education services.
That the use of recreational drugs has very real harms to physical health
and to society.That the best drug policy is one that seeks to minimise the
harms associated with drug use through unbiased education and the
provision of mental health services for those who need it.
That issues surrounding drug use is especially relevant in the LGBT
community due to our increased likelihood to take drug and lgbt people
who need help with drug or alcohol issues may well respond better to
specialist lgbt services.
Conference Resolves:
To actively support and coordinate campaigns against cuts to the NHS,
HE institutions and all other providers of mental health services.
To campaign against staff cutbacks in the above institutions.
To campaign for Equality and Diversity training for all members of staff.
To actively promote an awareness of mental health issues and the
contact details of available services through mediums such as literature,
websites and through the campaigns of individual LGBT societies.
To demonstrate solidarity with striking workers from the NHS, HE
institutions, public services and all other mental health providers.
Work with Students for Sensible Drug Policy UK on appropriate
campaigns.
To campaign for provision of specialist lgbt mental health provisions in
drug and alcohol services, and campaign for lgbt awareness training for
existing mental health practitioners.
To help fight the stigmatisation of drug users and of people with mental
health problems.

Motions: Fighting Cuts in Trans Health Services

Conference Believes
1. That the National Health Service is being cut by £20 billion over the
next four years.
2. That in response to Freedom of Information requests by the Trades
Union Congress, officials confirmed that at least 53,150 NHS staff
jobs will be cut across the UK, with a dozen hospitals failing to
respond.
3. That full access to healthcare for trans people has only very recently
been won in some NHS Primary care trusts, particularly South
Wales and Oxfordshire PCTs.
4. That these services are now particularly at risk and indeed that in
December 2010 NHS West Kent Primary Care Trust suspended
referrals for trans people until March 31st 2011 at the earliest.
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5.
6.

7.
8.

Referrals for gastric band surgery and IVF treatment have also
been suspended.
That the suicide rate for trans people is exceptionally high, and
that delays in referrals exacerbate the risk of suicide.
That NHS services for Trans people are already inadequate; with
lengthy waits for Gender Identity Clinics and hormone treatment,
GP’s failing to refer people for hormone treatment and Trans
people facing discrimination within the NHS.*
That policy to the effect that NHS services for Trans people are
currently inadequate has previously been passed by this
conference.
That LGBT people overall rely disproportionately on health and
public services.

Conference Resolves
1. To campaign against all non-consensual circumcision.
2. To put together a short report on the issue as a call out for more
research into how circumcision effects LGBT people, and circulate
this amongst community groups, academics and health
professionals.
3. To write a letter to the British Medical Association outlining our
disagreement with the practice of non-consensual circumcision and
encouraging the BMA to adopt similar policy.
Society and citizenship
No To Cuts

*NHS Survey of Patient Satisfaction with Transgender Services,
2008
Conference Further Believes:
1. That with £20 billion savings expected to be made across the
NHS more Primary Care Trusts will follow the example of West
Kent and suspend Trans services.
2. That the suspension of Trans services by the NHS reflects an
underlying belief that Trans surgery is a lifestyle or cosmetic
choice and that this belief is contrary to the NHS's reliance on
the WPATH SoC, which state that trans surgery is in no
meaningful way cosmetic or elective.
3. That the suspension of Trans surgery represents one part of a
wider ideological attack on the LGBT community in our health
and public services.
4. That full access to healthcare is essential for trans people, and
that we will not accept cuts in our provision.
Conference Resolves:
1. To oppose commissioning arrangements which place profit over
clinical outcomes.
2. To mobilise against the wider cuts agenda and to demonstrate
our solidarity with striking health workers and anti-cuts groups
within our student unions and wider communities.
3. That we should stand in solidarity with other vulnerable, minority
groups such as the elderly, disabled and those who have
suffered sexual violence in opposing cuts to services.
4. To closely monitor PCT’s provision of healthcare to trans people
and other groups as identified above.
5. To lobby commissioning groups and GP consortia to ensure that
trans healthcare provision is improved, whatever the outcome of
NHS reforms.
Motion: The other anti-cuts motion.
Conference Believes:
1. That Genital Mutilation can be defined as the alteration of a
person’s genitals without their consent, often at birth.
2. One study estimates complications for non-medical
circumcisions as being approximately 0.2%, but the authors
suggest this figure is likely to be an underestimate.
3. Bollinger reports that an average of 16 children per year out of
about 90,000 died as a result of circumcision in the UK.
4. The penis is lost in 1 in 1,000,000 circumcision operations.
Conference Further Believes
1. That altering a person’s genitals for non medical reasons on a
non-consensual basis is immoral.
2. Although deaths and complications involved in non-medical
circumcisions are relatively low, they still exist, and carrying out
those procedures for non-medical reasons, on a non-consensual
basis is irresponsible and not in the interests of public health.
3. That although some research has been conducted to suggest
that the female bodied sexual partners of circumcised male
bodied people experience greater risk of developing Female
Sexual Dysfunction, no research has been conducted into the
effect of circumcision on same sex partners.
4. That a ban on circumcision would be ultimately irresponsible as it
would drive the practice underground, but we should be actively
voicing our disagreement to such non-medical procedures and
seeking to influence health professionals in this regard.

Conference Believes:
1. That there have been significant cuts to charities and NGOs who
provide services to LGBT people, including Galop and Broken
Rainbow
2. That many LGBT youth centres have already been closed
3. That healthcare services for people living with HIV and other STDs
have already been threatened, including cuts to Terrence Higgins
Trust’s budget
4. That many of the first cuts were targeted against asylum seekers
and, particularly LGBT asylum seekers
5. That, according to PinkNews, cuts to housing will significantly
increase LGBT homelessness
6. That West Kent Health Service suspended all referrals for gender
reassignment surgery and hormones
7. That studies by Unison show that cuts to public services
disproportionately affect LGBT communities
8. That high unemployment, loss of services and increased poverty
fuel bigotry, putting the LGBT community at even greater risk.
9. That there has been a significant upturn in the student movement
since last conference
10. That LGBT students have been central to this new movement
11. That it is key to both educate our own members as to why
education and public service cuts are LGBT issues
12. That it is key to educate anti-cuts groups about LGBT issues to
make sure the anti-cuts movement consistently highlights equality
issues
Conference Further Believes:
1. That while the involvement of NUS LGBT in anti-cuts groups has led
to our issues being put on the agenda, there is always room for
improvement
2. That NUS is very well placed to provide support, information,
speakers etc for anti-cuts groups specifically relating to how cuts
will affect us as LGBT students
3. That the economic crisis is a crisis of capitalism, caused by the
recklessness of bankers and an economic system that places profit
before the needs of people
4. That ordinary people, especially students, recent graduates and
working class people are being forced to pay for the crisis through
these cuts
5. That LGBT people have been especially marginalised and cut from
budgets
6. That the rich people who caused the crisis, and not our
communities, should pay for the crisis
7. That alternatives exist in forms of progressive taxation, levies and
investment in growth
Conference Resolves:
1. To oppose the government’s austerity agenda, specifically those
cuts disproportionately affecting the LGBT community
2. To draw particular attention to those cuts faced by LGBT people
and to raise awareness of the impact of the government’s austerity
agenda on our communities
3. In light of budget cuts, to push councils to preserve the frontline
services which LGBT people depend upon, and provide the
appropriate information to help them do so
4. To call for the government to invest in growth, proper jobs and
communities
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5.

6.

7.
8.

To support non-violent direct action, strikes and occupations of
affected spaces to ensure that our voices are heard in the fight
against the cuts
To continue working with groups such as the Education Activist
Network, National Campaign Against Fees and Cuts, the Right to
Work Campaign and trade unions (especially their LGBT
sections)
To update the briefing produced this year on how cuts will affect
LGBT students
To communicate this work with our membership.

Motion: World Pride 2012
Conference believes:
1. World Pride will be held in London in 2012.
2. That some prides both in the UK and internationally are
becoming increasing commercialised and less political.
3. Some prides internationally are attacked by neo-Nazi’s and other
homophobic protesters and sometimes the police or are banned
outright by the state.
Conference further believes:
1. Pride should be political, and NUS LGBT has been active in
campaigning to keep Prides political.
2. We have a duty to highlight the cause of the international fight for
LGBT liberation.
Conference Resolves:
1. To continue the ‘Pride is a Protest’ campaign.
2. To send our solidarity to Pride events that face attacks from
Bigots and/or the state.
3. To lobby World Pride organisers to include political and
community based events as a part of the events for World Pride.
4. To organise a political event or action to put politics into world
pride and raise the case for international solidarity of pride
protests.

Motion: Representation of LGBT People in the Media
Conference Believes:
1. That the media attempt to represent society through fictional and
non-fictional programs.
2. That the general representation of LGBT people is negative,
showing them as dysfunctional
characters that often end in tragedy.
3. That offensive and/or problematic language is often used when
discussing Trans people in
print media Tabloids e.g incorrect pronouns and terms such as
tranny/trannie.
4. That when asked many LGBT people cannot name a positive
fictional representation of their
community within screen media.
Conference Further Believes:
1. While it may seem that soaps and other programs are exaggerated
versions of reality, their representations reach the greatest number of
people.
2. That many LGBT people find terms such as tranny/trannie
incredibly offensive and that using offensive and problematic
terminology reinforces the very myths and ideals that we are trying to
progress away from.
3. Press For Change and other organizations are already beginning to
challenge these representations.
Conference Resolves:
1. For the NUS LGBT Campaign to contact the main terristerial
channels (BBC1, BBC2, ITV,
Channel 4, and 5) to offer guidance and support on fully
understanding the wider spectrum of LGBT (QIA+) community.
2. That the NUS LGBT Campaign will where necessary critique
representation of LGBT characters on screen

3. To work alongside Press for Change and others to communicate with
these tabloids explaining why these terms are offensive and request that
they do not use them further.
4. To work with trans media watch to communicate with both the media
and the Trans community to provide guidance with representation and
how best to influence that representation.
4. To produce a briefing detailing ideas on how to campaign around this
issue including information on how to make a complaint to a
broadcasting agency.

Motion: Against Hate, Against Hate-crime legislation
Conference Believes
1. The UK currently has hate crime legislation (Criminal Justice Act
2003) which compels a court to consider whether the sexual
orientation (or presumed sexual orientation) of the victim was an
aggravating factor for the perpetrator committing the crime.
2. This hate-crime legislation recommends that if the crime was
motivated by prejudice, that the perpetrator should receive a
tougher sentence. Without the hate-crime legislation aspect, the
perpetrator is still likely to be convicted, just suffering a less harsh
punishment.
3. That the re-conviction rate in the UK is 57.1% (Home office stats)
The re-offending rate is likely to be higher.
4. That Black, LGBT and disabled people are more likely to be put in
prison than their counterparts who arent Black, LGBT or disabled.
5. That the Bent Bars project is a project co-ordinating outside
volunteers to become pen-pals to LGBT people in prison.
6. Hate Crime legislation is in place to protect the LGBT community
alongside many others vulnerable people in our society.
7. Hate Crime legislation allows incidences of homo/bi/trans phobia to
be formally recorded and monitored.
Conference Further Believes
1. That interpersonal violence against the LGBT community happens,
not because there are not enough laws, but because LGBT-phobia
and prejudice is endemic.
2. That in order to effectively combat crimes based on homophobia,
biphobia, and transphobia, we need a proactive, not reactive
approach.
3. That the deterrence theory of crime prevention assumes that
perpetrators of crime are self-interested rational actors who perform
a cost-benefit analysis of their actions before committing a crime.
4. That the deterrence theory of crime prevention is deeply flawed with
regards to hate crime, as by definition, the perpetrators are not
acting rationally.
5. That the most effect way of dealing with hate crime is through
education and empowerment, not through reactive punishment.*
6. That education inside and outside of prison about LGBT issues is
the best way of cutting re-offending rates.
7. That since as LGBT people are disproportionally represented in
prisons, it would actually be harmful to the LGBT community to
have harsher sentences for homo/bi/transphobes as it would put
these vulnerable LGBT people at greater risk.
8. That Hate Crime legislation ensures that perpetrators of
homo/bi/transphobic crimes are found guilty of crimes motivated by
prejudice, rather than completely random, uncalculated attacks.
9. That Hate Crime legislation is essential to ensure that the amount of
homo/bi/transphobic hate crimes can be tracked; we must be able
to see the extent of the problem
Conference Resolves
1. To oppose the current hate crime legislation, and write a letter to
the Home Office to this effect.
2. To continue to support LGBT prisoners, and continue our affiliation
and promotion of the Bent Bars project.
3. To actively campaign for better education services in prisons.
4. To oppose the privatisation of prisons.
5. To campaign for better LGBT education and training for prison
officers.
6. To support prisoners strikes over conditions and the right for prison
officers to unionise fully.
7. To delete Conference Resolves 1 and replace with ‘To write to the

National Conference 2012 | Adoptions
Home Office and express the concerns addressed in conference
believes and further believes in motion 702’
‘Members Only’ and also Say NO to exploitation in our venues!
Speech For: Sky Yarlett
Conference Believes:
1. That LGBT bars and clubs sometime use a members only policy.
2. That the clubs that operate this policy judge you on your external
characteristics to determine your sexuality.
3. That recently Jeremy Joseph (Owner of G.A.Y London & Heaven
& other venues) tweeted ‘"My birthday wish is for little girls to
realise that G-A-Y is a lesbian and gay club so there's only one
direction and that's no direction for them".
4. Club nights such as these, are commercially driven and not
inclusive to all members of LGBT people.
5. The venue, G-A-Y Heaven runs a regular club night called Porn
Idol.
6. That NUS LGBT runs a ‘Reclaim the Scene’ campaign.
7. Gone are the days when lesbians are identified by severe short
haircuts, however sexist lesbophobic/biphobic door staff still
keep that candle of bigotry burning.
8. It is especially concerning that bi people are straight-jacketed
into a need to comply with a false and mythical lesbian set of
credentials.
9. Frankly it doesn’t help that NUSSL still promotes hetero-cisgendered Flirt! With binary toilet-door representation of a “man”
and a “woman”.
Conference Further Believes:
1. That a “members only” policy a smokescreen to reduce the
chances of a straight ‘infiltration’.
2. These events relate to stereotypical imagery, sexual promiscuity
and alluding to porn, which does not reflect its members and do
nothing to celebrate our diversity but to commercialise and make
profit.
3. To participate in this patrons are forced to conform to societal
stereotypes.
4. That because of Josephs policy "We were turned away because
it was too busy to go in and that it was members only, but then
the door staff continued to let less 'femme' lesbians in. We
spoke to some and they weren't members."
Conference Resolves:
1. NUS LGBT to condemn this members only policy.
2. For NUS LGBT to empower and encourage LGBT
students/societies to challenge this policy in their local bars and
clubs.
3. For the NUS LGBT campaign to oppose and condemn similar
events, on the grounds of commercialization of sexual orientation
and exploitation
4. For the NUS LGBT campaign to encourage and assist where
appropriate, LGBT students and societies to challenge events
such as Porn Idol in their local bars and clubs.
5. To prioritise the anti-Flirt policy on the policy book of the
Campaign!
6. To reject pressure from straight laddish society on what a bi
looks like and the narrow fake imagery of lesbian credentials.
7. To request the Bi Caucus discusses and agrees a statement for
the Campaign to release on Bi inclusion (and gender fluid bi
relationships)
8. To include diversity within our campaigns on opening up the
Scene to promote and support chubs and bears within our
campaign and support chubs/bears meeting at the Conference

Motion: Homophobic Qadaffi and the North African/Arab
revolutions
Conference Believes:
1.
Colonel Murmur Qadaffi has been in power in Libya nearly 40
years since a armed rising and coup d’état pushed out the
Italian colonial-style puppet.

2.

His regime has suppressed many groups and may LGBTQ people
have been killed, beaten in the streets and have gone missing.

Conference Resolves:
1. To condemn Qadaffi the Libyan dictator and strongman as a
homophobe.
2. To support the revolts of the North African and Arab peoples in
overthrowing their Juntas and Hoaxa-style bully-boy leaders.

Motion: Demonstrations are good / Homophobia is Bad
Conference Believes:
1. There has been huge attendance at protests this year in opposition
to government cuts and austerity measures
2. That large numbers of young LGBTers have been engaging in
protests this year
3. That homophobic, transphobic and misogynist chants and slogans
have been used frequently at aforementioned demonstrations
Conference Further Believes:
1. That LGBT people will be disproportionately affected by the cuts
and austerity measures
2. That homophobic chants and slogans legitimise and trivialise
homophobia
3. That the LGBT community should feel able to go on demonstrations
without having to endure sexism, transphobia or homophobia on
any levels
Conference Resolves:
1. That the campaign work to empower students to challenge
homophobia on demonstrations
2. The chasing and hounding of National President Aaron Porter
culminating in reports of racist and homophobic chants is to be
condemned
3. To support any officers in the NUS, regardless of their political
disagreement with other officers, who experience any forms of
discrimination and attack.

Motion: Theresa May; it's not OK
Conference believes:
1. That following the May 2010 general election, Theresa May was
appointed as Home Secretary and Minister for Women and
Equalities.
2. That in 2008 Theresa May vote= in favour of a bill which said that
IVF rights should require a male role model, which effectively
discriminates against lesbian fertility rights.
Conference further believes:
1. That Theresa May has an incredibly poor voting history on issues
which directly affect LGBT liberation. And that she votes in 1998,
2001, 2002 and 2008, were votes directly against ‘equality=92.
2. That many LGBT people look to the government to ensure that they
are heard, equal and liberated.
3. That many members of the general public have not been made
aware of Theresa May’s voting record (in relation to LGBT issues).
4. That having Theresa May as Minister for women and equalities is
disempowering for LGBT people who look to the government to
fight for their liberation, and instead see a minister who has actively
opposed it.
5. That conference has no confidence in Theresa May in her role as
Minister for women and equality.
Conference resolves:
1. That NUS LGBT release a public statement demanding the
resignation of Theresa May from her role for the reasons listed in
the ‘conference believes’ and ‘conference further believes ‘
sections.
2. That this statement be reissued every three months, taking into
account any further developments, until Theresa May is no longer
Minister for Women and Equalities.
3. That NUS LGBT should actively raise awareness of Theresa May’s
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voting record (in relation to LGBT issues) to students and the
wider public, using demonstrations, protests and online or
published information. Conference should use these methods to
pressure the government into removing her from her role.
That the NUS LGBT creates a press release which actively raises
awareness of Theresa May’s voting record (in relation to LGBT
issues) and NUS LGBTs lack of confidence in her, and works=to
get it as widely published as possible.

2.

3.

Stop Visas changes costing lives
4.

Conference believes
1. The Home Office is proposing new legislation around visas for
international students.
2. That this new legislation proposes:
a. Post-study work visas to be abolished.
b. Going home to re-apply to study in the UK.
c. Increased restrictions on working.
d. English language requirements to be raised.
e. A change in ratio of placements from 50:50 to 66: 33:
3. That some international students come from countries where
being LGB and/or T is illegal and/or socially unacceptable and
can, depending on the country result in a range of persecution;
from the death penalty to estrangement.
4. That the NUS LGBT campaign has policy that is fundamentally
anti-borders and against any tightening of border controls.
5. That is very difficult to claim asylum once you are already in the
UK on a visa.
1. That on 16th March 2011, Damian Green announced a further
immigration reform of an 'investor's visa', comprising the following:
a. Foreign tycoons willing to invest £10 million in a British bank
account will be allowed to apply to settle in Britain after only two
years.
b. Those willing to invest £5 million will be allowed to apply after only
three years.
c. Those willing to invest £1 million will be allowed to settle after five
years, but will be exempt from any English language test in their
application.
2. That any such investors will be allowed to spend up to 180 days
per year outside of the UK and still apply for accelerated settlement.

5.
6.
7.

work against the new Visa system for international students.
To write to the Home Office and to Theresa May, MP for Women
and Equalities, explaining how the new Visa regulations will affect
LGBT students and why in some circumstances LGBT students
need to be able to apply for asylum after they have been in the UK
on a study Visa.
To run a training session on why the new visas system
disproportionately affects LGBT students at LGBT activist training
days, and at a other relevant NUS events such as an NUS
international students’ event or an event for the relevant sabbatical
officer.
To demand that a representatives of the UK Borders Agency
attends a fringe meeting at Conference 2012 and is held to account
by LGBT activists and our new International LGBT Caucus
To bring in information about the policy of the UKBA to all ATDs
next academic year, to build awareness across the campaign.
To condemn the hypocritical approach of Damien Green and
Theresa May in particular on the matter of immigration reforms.
To oppose the privileging of foreign investors within the immigration
system as long as this occurs at the cost of those seeking to study
and/or seek asylum in the UK.

Motion: Anarchy in the UK
Conference Believes
1. That there has been a very negative portrayal of anarchists in the
UK media after recent student protests, often amounting to the
equation of anarchism with mindless violence.
2. That anarchism is a political stance with a long history and is often
misunderstood.
3. That a central aspect of anarchism involves a rejection of systems
of power which hold many people in oppression.
4. That many queer people are anarchists, and that for many queer
people anarchism is central to their queer politics. Queer Anarchism
is intelligible enough as to have its own Wikipedia page and there
are a number of anarcho-queer groups active in the UK such as
Queer Mutiny and Queeruption.
5. That contrary to some reports not all students who took part in socalled ‘violent’ actions such as the Millbank occupation were
anarchists; this is inaccurate and is intended as a way to undermine
a broad student movement by claiming it has been infiltrated by
outsiders.
6. That some students are indeed anarchists.

Conference Further Believes
1. That some international students come out while they are at a
British university.
2. That this new policy makes it harder for students to remain in the
UK after studying and may result in persecution of the individual
on the return to their country, or that person being forced to stop
being open about their LGBT identity.
3. That the policy adds a barrier for students entering the UK for
study, and therefore may limit LGBT students opportunities to
come to the UK and have the potential to explore their sexual
and gender identity.
4. That people may not have been out when they entered the UK on
their student visa and that it can be dangerous for people, once
out in the UK, to return to their home country.
5. That the UK border agency should be aware of these changes in
the circumstances of UK LGBT students, and act to protect them
by allowing asylum on these grounds to be made with ease.
6. That on 16th March 2011, Damian Green announced a further
immigration reform of an 'investor's visa', comprising the
following:
a. Foreign tycoons willing to invest £10 million in a British bank
account will be allowed to apply to settle in Britain after only two
years.
b. Those willing to invest £5 million will be allowed to apply after only
three years. Those willing to invest £1 million will be allowed to settle
after five years, but will be exempt from any English language test in
their application.
7. That any such investors will be allowed to spend up to 180 days
per year outside of the UK and still apply for accelerated settlement.

Conference Believes:
1. There have been devastating cuts to public services and to
Education funding in the Comprehensive Spending Review.
2. That now more than ever, with services for trans people, for those
with HIV/AIDS or for those who’ve suffered abuse or violence being
drastically and devastatingly cut, we need to fight for our rights.
3. That a wide range of tactics is beneficial in allowing us to fight back
on many fronts; we support a diversity of tactics from legal
challenges (such as those issued against the government by the
Fawcett Society) to direct action.
4. That creative and innovative tactics from protestors can greatly
enhance the efficacy of a protest.
5. That direct action is a valuable and effective means of protest.
6. There has been an increased use of police tactics such as ‘kettling’
in the UK, and in police violence, particularly by the Metropolitan
police at demonstrations against cuts to the education budget and
fee rises in November/December 2010.

Conference Resolves
1. To support the NUS international students campaign in their

Conference Further Believes:
1. That creative tactics are fun, can gain public attention and breathe
new life into protest movements.

7.

That asking a national union's bureaucracy to define what
anarchism is, and advocate on its behalf is counterproductive and
inconsistent with the grassroots nature of the anarchist movement
and the society it wishes to establish.

Motion: Creative Protest and Direct Action
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2.

3.

That creative direct action can have a further practical use; for
instance the use of body padding by Tute Bianche, the
WOMBLES and Ya Basta Association to prevent injury to
activists from police batons.
LGBT and Queer communities have a proud history of effective
direct action; from Stonewall to ACT UP.

Conference Resolves:
1. To offer workshops on direct action at future Activist Training
Days; including creative techniques and how to stay safe on
protests or actions.
2. To encourage protestors to know their legal rights and to assist
in this where possible.
3. To support direct action as a vital and effective tactic in the fight
against government cuts.
4. To offer talks and workshops about the history of direct action
within the LGBT and queer community to colleges and
Universities.
5. To encourage universities and colleges to include positive
portrayals of this history within LGBT history month celebrations.
6. To organise a range of pacifist training days for all activists on
organising peaceful resistance and protest.

Motion: Supporting the ‘National Youth Chances Project’
Conference Believes:
1. The ‘National Youth Chances Project’ aims to be the biggest
study into young LGBTQ people’s needs.
2. In order to achieve this goal it needs 15,000 16-25 year old
LGBTQ people to take part in survey.
3. It will conduct a national survey, with the first one going out in
January 2012.
4. It will work with service providers and commissioners so that
they can better recognise LGBTQ young people’s needs and
respond to them more effectively.
Conference Further Believes:
1. The NUS LGBT Campaign unites thousands of young LGBTQ
people in FE and HE education.
2. It is in the interest of the NUS LGBT Campaign to support any
initiatives to look into and improve the lives of young LGBTQ
young people.
3. The NUS LGBT Campaign is in position to significantly help the
‘National Youth Chances Project’ from reaching its goal of
getting 15,000 young LGBTQ people to take the survey.
4. That it is in the interest of the NUS LGBT Campaign to get
involved in the ‘National Youth Chances Project’ from the ground
up, while opportunities to shape the project still exist.
Conference Resolves:
1. To support the ‘National Youth Chances Project’.
2. To publicise the ‘National Youth Chances Project’ to as many
LGBTQ young people in FE and HE education, encouraging them
to get involved in the project.
3. To encourage LGBTQ young people in HE and FE education to
take the ‘National Youth Chances Project’ in January 2012.

Motion: Volunteering - The forgotten direct action

1.
2.
3.

That it is our responsibility as students to be active members of our
local communities and to work to help improve the lives of those
who spend their lives in areas we may only pass through briefly.
That we should all be united in trying to improve the lives of LGBT
people locally, nationally and globally.
That Volunteers save charities millions of pounds annually

Conference Resolves
1.
2.
3.

4.

To work with RAG and other fund-raising groups in our universities
and nationally to encourage fund-raising activities for the benefit of
LGBT charities and NGO's.
To encourage LGBT societies to volunteer with local and national
LGBT charities and NGO's.
That the NUS LGBT campaign should work with national and local
volunteering groups (including University and SU volunteer
schemes) to specifically target and support LGBT volunteers and
fund-raisers.
To encourage our Unions and universities to offer meeting space,
and other support where appropriate and feasible, to local LGBT
groups as a way of helping them conserve budgets that were
generally limited before cuts and will be even more constrained
where cuts occur.

Union Development Zone
Motion: New Training for the new movement
Conference believes
1. That NUS LGBT run training events for activists and officers such,
understanding and supporting liberation, the Activist Training days
and the Officer Residential.
2. That these events have been significantly recommended.
3. That we have activists in the campaign with wide range of activist
experience
4. In the campaigns against tuition fee rises and education cuts many
students have been involved in organising demonstrations and
direct action
Conference further believes
1. It can be difficult to balance training so that it will be useful to both
new activists and experienced ones.
2. Organising demonstrations and direct actions should be
encouraged in our campaign.
3. That the skills to organise such action are very valuable.
Conference Resolves
1. To continue to invest in training activists old and new.
2. To evaluate the training that we currently run and look into ways of
reforming it to improve output and engagement
3. To include in any training reform space for more advanced
campaigns training. Including in depth training on how to organise
direct actions, with information on Legal observers and
accessibility.

Conference believes

Institutional Discrimination against Non-Binary Gender Identities

1.

Conference believes:
1. That a number of people (usually but not always Trans-identified)
are of gender identities which exceed or fall outside the two
normalised genders of ‘male’ and ‘female’. Such identities include
but are not limited to: genderqueer, bigendered, polygendered,
androgyne, and genderfluid.
2. That such people experience institutional discrimination. Some
intersects with that of binary-gendered trans people, e.g. gendersegregated toilet/changing facilities, but further institutional

2.

That while trying to stop cuts is laudable and should be
encouraged we as the NUS LGBT campaign are in a unique
position to help charities and NGO's in other practical ways.
That we should do everything in our power to stop cuts where
we can and build alternatives where cuts have already been
made.

Conference Further Believes
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discrimination includes:
a.
forms/documents requiring a choice between
‘male’ and ‘female’
b.
gender-segregated dress-codes (e.g. skirts for
women, ties for men)
c.
prevalent binary-gendered language and
misrecognition of gender-neutral pronouns, e.g.
‘zie’ and singular ‘they’.
Conference further believes:
1. That in 2010, LGBT Conference resolved to lobby for inclusion of
non-binary issues in the trans rights agenda, legal recognition of
non-binary gender identities, and support student activists and
LGBT societies in lobbying their unions on non-binary gender
issues (such as mandatory collection of title/gender on forms).
2. That in February 2011, Cambridge University Student Union
piloted a campaign entitled “Think Outside The Box” (hereafter
TOTB) aiming to prevent institutional discrimination against nonbinary-gendered people.
3. That TOTB provides a valuable pool of resources, including:
posters, model letters, a gender-neutral language glossary, a
briefing on making data-gathering forms more inclusive to nonbinary trans people, and recommendations on individual genderneutral toilet/changing facilities.
4. That in March 2011, TOTB launched nationally alongside their
awareness-raising campaign “Non-Binary Genders in the 2011
Census”.
Conference resolves:
1. To support TOTB’s national launch by: a) publicising it online (via
Facebook, the mailing list, and website); b) producing an
infopack on non-binary issues that expands on the existing
TOTB material; c) distributing printed infopacks to student unions
and encouraging action.

Out in Sport – Using the Legacy of the Olympics for change
Conference Believes:
1. That sport is still full of a lot of homo/bi/trans phobia and that in
some sports there are very few out LGBT professionals.
2. The Swedish footballer Anton Hysen has recently come out as
gay, and is the first elite Swedish play to come out
3. England Cricketer Steven Davies has also come out as gay.
4. There have been several “out” professional rugby players, with
Gareth Thomas being the most recent to come out.
5. That on the 14th of March Equalities Minister Lynne Featherstone
launched “Tackling Homophobia and Transphobia in Sport: The
Charter for Action”, which has amongst its signatories the FA,
the RFL and the ECB.
6. That sport in schools is still very (binary) gender specific and
usually taught in single sex classes until GCSE level.
7. That the lesbian stigma is unfortunately alive and thriving in many
women’s sports.
8. That London will host the 2012 Olympics.
9. That according to the Department for Culture, Media and Sport,
the International Olympic Committee's “Stockholm Census” on
trans participation in competition falls short of the requirements
set out in the Gender Recognition Act of 2004.
Conference Further Believes:
1. That sport benefits a person physically, socially and mentally
2. That the RFL has much better equality and diversity provision
than the FA, and that this has helped to make the sport more
accepting of diversity, and more accessible.
3. The FA has made weak attempts to address the homophobia in
football, and this is why there is still a major problem.
4. That some previous sports professionals to have come out have
faced large amounts of homophobia.
5. That the LGBT community should show support to people who
have come out, both to support them as individuals and to
encourage others to come out.
6. That the PE national curriculum enforces sexist gender
stereotypes and heteronormativity.

7.

That all restrictions on participation in segregated sport should be
based on sound clinical standards, and that any competitor whose
eligibility is questioned should be treated with dignity and respect,
and afforded the same privacy as would apply to any other issue of
personal identity or medical status.
8. That questions regarding the eligibility of Caster Semenya to
compete in female competition following the 2009 IAAF World
Championship were handled extremely poorly by the international
media in what amounted to a gross breach of her personal privacy.
9. Gay and bisexual women are increasingly discriminated against in
amateur level sport.
10. That there are funding pots available for training and campaigning
due to the legacy of the Olympics project.

Conference Resolves:
1. NUS LGBT publishes a statement in support of people that have
come out in professional sport.
2. That the Officers look into the possibility of getting a recently out
person from Professional sport to speak at a NUS LGBT event.
3. To engage Sports Officers, Trainee PE Teachers and others
responsible in Universities and Colleges for sport in training on how
to combat homo/bi/trans phobia.
4. To encourage students’ unions to send their sports and activities
officers on Understanding and Supporting Liberation and LGBT
activist training days
5. To work with Schools Out, LGBT History Month, Pride Sports and
British Universities and Colleges Sport to determine the best
methods for getting homophobia out of school, college and
university sports.
6. To encourage and support LGBT Sports groups within our unions
7. To lobby our Athletic Unions and associated groups to sign The
Charter for Action
8. To work with BUCS to promote The Charter on our campuses and
ensure that our Athletic Unions are aware of their obligations with
respect to the inclusion of trans students
9. To seek assurances from the Organising Committee for the Olympic
and Paralympic Games that UK law regarding Gender Recognition
will be upheld in all aspects of the 2012 Games.

Motions: Cross Liberation Working groups
Conference Believes:
1. There are four liberation campaigns within the NUS– Lesbian, Gay,
Bisexual and Trans (LGBT) Campaign, Disabled
Students Campaign, Black Students Campaign, and the Women’s
Campaign.
2. All campaigns fight discrimination and the associated stigma from
being part of a liberation group.
3. Working together, NUS’ disabled students campaign, black
student’s campaign and LGBT campaigns successfully lobbied,
alongside the Mental Health Alliance, for the mental health
legislation to be changed. Now, thanks to the House of Lords,
people cannot be sectioned solely on the basis of their sexual
orientation, political, religious or cultural beliefs.
http://www.nus.org.uk/About-NUS/NUS-Successes/Wins-forLiberation-campaigns/
Conference Further Believes:
1. Liberation work is stronger when it looks at the root causes of
oppression. This involves liberation campaigns working together.
2. Each liberation campaign has its own strengths which we can
utilise. e.g the the LGBT campaign has a large number of activists,
many of whom also define as disabled. We could utilise this to
encourage people to set up disabled students societies in their
unions.
3. Each Campaign has an LGBT Rep whose role in part is to keep their
own committee updated on the work of the LGBT campaign.
4. A Cross Liberation working Group has recently been set up by
disabled students reps, and this has been helpful to discuss what
the other campaigns are doing.
5. A version of this motion has already been sent to the Disabled
students campaign.
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Conference Resolves:
1. To set up a formal cross liberation working group to allow for
better communication between liberation campaigns and learn
from each other's strengths. This group will include the following
elected representatives: LGBT Officers, Black Students
Committee LGBT Rep, Women’s Committee LGBT Rep,
Disabled students committee LGBT rep.
2. The individuals involved in the group should report back to their
own liberation campaign, encourage their caucus to get involved
in the LGBT campaign and advertise important dates I.e motion
deadlines, conference etc.
3. To send motions to the women's campaign and Black student's
campaign to make participation in this group a part of each
elected disabled rep's role and encouraging these
representatives to attend disabled student committee meetings.
4. To actively encourage our own caucus representatives to attend
the meetings of the other liberation campaigns. I.e The NUS
LGBT campaign disabled rep attend the disabled students
committee meetings.

4.

That with modern technology it would be easy to create an
incredibly useful online forum and database which could be used by
everyone

Conference resolves:
1. To create an accessible online space where people can access
information and resources for LGBT campaigns and common
events (including, but not limited to LGBT history months, world
AIDS day, trans day of remembrance etc.)
2. That these resources should not be password protected.
3. That the NUS LGBT campaign should promote these resources to
every university LGBT group and as widely as they can.
4. To create an online forum, which anyone can join, which focuses on
pooling ideas for and discussing LGBT liberation, LGBT society
functioning, LGBT society events, national and regional joint events,
FAQs about LGBT issues, LGBT welfare ideas, FE issues, and other
topics there is demand for.
5. To consider using the information which builds up from discussion
to create a physical document which will be well informed and
useful for every HE or FE institution.

Motion: Bisexuality – Sexism in Raunch Culture
Education Zone
Conference Believes:
1. That many members of our campaign define as bisexual or as
being attracted to people of more than one gender.
2. That there are some very apparent negative stereotypes of
bisexual people especially women.
3. That there is a pressure on ‘the scene’ to conform to these
stereotypes. Meaning our own community is reinforcing these
stereotypes.
Conference Further Believes:
1. That most popular images of bisexual women are related to
raunch culture or the porn industry, mainly for profit.
2. The media reinforce the stereotypes of bisexual people.
3. That there is a huge taboo in society for men to be bisexual.
4. Biphobia comes from the LGBT community as well as from the
straight community.
Conference Resolves:
1. For the NUS LGBT campaign to promote positive role models of
bi people.
2. For the campaign to engage with the bi community on these
issues.
3. To campaign against the commercialisation of our sexuality for
profit and exploitation.
4. To campaign against biphobia in all its forms and out with the
LGBT community.

Motion: Information and growth
Conference believes:
1. That many LGBT societies across the country hold similar
events, and run similar campaigns, and generally have the same
ethos and mentality.
2. That the more people engage with LGBT societies, the more they
engage with LGBT liberation and the more inclined they are to
fight for it.
3. That pooling information and learning from each other’s
experiences is a vital way to improve LGBT societies, our LGBT
campaigns and our welfare systems.
Conference further believes:
1. That many LGBT society committees and members have little
engagement with NUS and with other societies from different
parts of the country.
2. That NUS connect is inaccessible and under-used (have you
even heard of it?)
3. That information, education and online resources should not be
reserved for sabbatical officers, their friends and people who feel
comfortable approaching them. Instead it should be easily and
freely available to everyone.

Motion: LGBT Monitoring in Universities and Colleges

Conference Believes:
1. As part of the new Equality Legislation, institutions have to
demonstrate how they are making an impact on the lives of LGBT
students; monitoring is very important to this.
2. The purpose of collecting data would is to help improve the learning
experience of different students. Research by the Equality
Challenge Unit has found that where there isn’t BME representation
within HE structures that BME students within those structures do
not have the appropriate support and so don’t do as well. NUS have
found that 44% of BME students achieve a 2:1 or 1st whereas their
white peers have a 60% chance of achieving the same.
3. Unless institutions have this data then they have no way of seeing if
there are any similar issues that could help support and improve the
experience of LGBT students.
4. As Conference will know, there are high levels of harassment and
bullying for young LGBT people. 46.8% of students in HE have
encountered homophobic/biphobic comments.
5. HE and FE Institutions cannot know whether they are providing
sufficient provisions for LGBT students unless they know how many
of their students are LGBT.
This Conference Further Believes:
1. Many of the arguments against this motion are not founded in fact.
People have suggested that International Students do not feel
comfortable disclosing this kind of information. The Life Long
Learning UK have conducted a piece of research that has
suggested that those students who come to the UK found that the
diversity of the UK is part of the reason they chose to study here,
and so that argument is unfounded.
2. At the University of Leeds students voted to support the below
proposals, as suggested by their Equality and Diversity Officer. The
University was open to the idea and will be collecting sexual
orientation monitoring data from the 2011 intake of students. This is
therefore possible and important.
This Conference Resolves:
1. Find out which HE and FE institutions are already collecting
monitoring data on LGBT students.
2. Create a model of best practice to give to HE and FE Institutions
and lobby them to adopt the proposed practice.
3. Create a proposed strategy to give to Union’s in order that their
Sabbatical Officers can effectively lobby their Universities to begin
collecting the data.
4. That every HE and FE Institution should collect monitoring data in
order that they can assess whether they are providing sufficient
resources and provisions for their LGBT students.
5. The information gathered should always be confidential and there
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6.
7.

should be an option of ‘prefer not to say’
To mandate the committee to find out the statistics for senior
managers, governors and directors of Universities/Colleges for
LGBT status, pay grade, gender designation/fluidity
Campaign for the gender binary box to be removed from statistic
forms

Motion: NUS LGBT and Schools Out!
Conference Believes:
1. Homophobic bullying is endemic in schools and is continued
throughout education.
2. Rates of suicide and self harm are considerably higher among
LGBT young people compared with young people that are not
LGBT.
3. LGBT young people are more likely than other young people to
leave education at 16 rather than continuing their studies
because of bullying.
4. As well as homophobia, exclusive heterosexism in educational
institutions is damaging and can increase the feelings of isolation
for LGBT people.
5. Head teachers in England and Wales are required to develop
policies and procedures to prevent all forms of harassment
(Schools Standard and Framework Act 1989).
6. In Scotland schools must have an annual plan to encourage
equal opportunities (standards in Scotland’s Schools Act 2000).
7. in the Aftermath of section 28 teachers and staff are still in a
state of confusion over how to address issues involving
sexuality.
8. Homophobic and Transphobic language is rife within the
classrooms within the UK.
9. LGBT History Month first took place in the UK in the month of
February 2005 after the abolition of prohibiting discussion of
homosexuality, especially in schools.
10. One of the ways in which we can celebrate LGBT people in
history, as well as the LGBT liberation movement, is through
emphasising the importance of LGBT History Month.
11. That holding public events and campaigns during LGBT History
Month helps raise awareness of LGBT history and struggles in
wider society.
Conference further believes:
1. Schools have a responsibility for the moral as well as the
academic education of their pupils.
2. Homophobic attitudes at all levels of education leave a lasting
effect on all young people. Attitudes developed when young can
last a lifetime.
3. Homophobic attitudes can be communicated to young people by
indirect means, such as not including discussion of LGBT people
in lesson plans where it would be appropriate to do so, and this
can be very damaging.
4. The damaging effect of bullying can endure long after it occurs,
and this can have long-lasting implications for the mental health
of LGBT people, which can damage their ability to access and
succeed in education.
5. Educational Institutions have a responsibility to provide an
educational environment free from intimidation for pupils and
staff.
6. Teachers need to be provided with guidelines and recommended
methods to work with issues around sexuality.
7. Teachers also need to be trained to integrate sexual diversity into
the core curriculum subjects.
8. That PGCE courses often contain very little information about
LGBT issues meaning that newly qualified teachers can have
very little idea of how to challenge these issues or make the
curriculum LGBT inclusive.
9. The NUS LGBT Campaign makes LGBT History Month
information packs available to officers, including ideas and tips
on event organising. These packs can be very useful for officers
when planning History Month events.
10. That these packs were not made available this year until
February the 14th 2011.
11. That making these packs available and briefing officers on LGBT
History month earlier would make it easier for bigger events to be

organised and publicised.
12. These information packs, while full of helpful information, are the
only resources available to officers from the NUS LGBT Campaign
that deal with LGBT History Month directly.

Conference resolves:
1. For the NUS LGBT Campaign to promote Schools Out and its work
to LGBT societies.
2. For NUS LGBT Campaign to encourage societies to contact
Schools Out directly with regards to their localized campaigns, and
working to tackle homophobia, bi-phobia and trans-phobia in their
local community.
3. To continue to work with Schools Out to promote LGBT History
Month.
4. To work with students studying courses relating to education (both
HE and FE) to try and increase the coverage of LGBT and other
liberation issues within their own training and liaise with Schools out
and the No Outsiders project on this work.
5. To reaffirm our commitment to celebrating LGBT History Month
6. To support drives to teach LGBT History in schools, colleges and
universities.
7. To aim for resource packs to be available to LGBT officers and
societies by December so they have more time to plan.
8. That all Unions should be encouraged to hold LGBT History Month
events, and that extra help should be given where necessary.
9. For the NUS LGBT Officers and Committee to offer, to try to help
and appear at as many different campus events during LGBT
History Month as is possible.
10. To encourage officers to share resources with the NUS LGBT
Campaign, so a wide pool of helpful resources can be created for
all LGBT Campaigns to use.
11. The LGBT History Month must not only be about Western “history”,
it must Look East and Embrace Africa, including Black Africa, the
former Soviet republics and the oriental countries.

Motion: Solidarity with Lecturers and Academic Staff
Conference Believes:
1. Lecturers and academic staff underpin our education
2. The education sector has come under unprecedented attacks from
the coalition government
3. Cuts to jobs and education resources jeopardise the future of our
education
4. We must work with academic staff to defend jobs and education
and any Union and LGBT Branch of those unions who work for
academic staff.
Conference Further Believes:
1. Workers in the education sector, and particularly academic staff,
have historically led the way on LGBT liberation
2. The first job cuts are nearly always targeted at the most
marginalised workers – particularly Black, women, disabled and
LGBT workers
3. Such attacks on education will disadvantage LGBT students, who
often rely on support from academic staff to remain in higher
education
4. That if our campaign is to be successful, we must work as fully as
possible with academic staff to achieve our ends
5. The employers’ report on the longevity and sustainability of the USS
pension scheme is in striking contrast with the independent report
and the Trades’ Union commissioned reports
6. Pension schemes for the vast majority of staff at our Universities
and Colleges ensure a secure and dignified retirement. Many staff
are not super-rich, some only earning one tenth of the ViceChancellors and senior administrators of Colleges and Universities.
7. Moving to an average salary scheme from final salary and
increasing employees’ contributions is a pay cut in all but name and
more often prices more undervalues and under paid staff out of
academic service – traditionally not a high paid career.
Conference Resolves:
1. To continue to work with and show solidarity to unions from
Academic staff, and the LGBT Branches of these unions
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2.
3.
4.

To publicly express solidarity with all academic staff who are
fighting for their jobs and against the cuts
To support strikes, direct action and occupations as they are
undertaken by academic staff
REPLACE “academic” with “academic, academic-related and
professional support staff” throughout the motion.

Motion: Homophobia in Science
Conference believes:
1. Students of STEM (science, technology, engineering and
mathematics) subjects sufferthe highest amount of homophobia
from staff and other students then any other subject areas.
2. Due to overt homophobia displayed by members of staff or
lecturers LGBT STEM students are far less likely to reveal their
sexuality.
3. Because of this institutional homophobia LGBT people do not
feel safe or comfortable studying STEM subjects so are more
likely to chose a more liberal subject.
Conference further believes:
1. The grades and mental health of science LGBT students suffer
due to the homophobia
2. Less LGBT people go into STEM subjects due to isolation and
perceived homophobia
Conference resolves
1. For the NUS LGBT campaign to work on targeting homophobia
in science by producing research on the subject specifically and
tackling the route of it.
2. To work with groups such as The Gatsby foundation to help
LGBT people get into science.

Motion: Education: Defend Queer and Gender Studies!
Conference Believes
1. That the Con-Dem government plan to cut the education budget
for humanities subjects by 100%
2. That Gender and Queer studies departments fall under this
attack on higher education.
Conference Further Believes
1. That the establishment of Gender and Queer studies
departments represent a gain to the LGBT movement, offering us
an increased academic legitimacy.
2. That cuts to Gender and Queer studies not only represent a
threat to our education but also a threat to the continued
academic debate and propagation of ideas around sexuality and
gender.
3. As such, the attack on these academic departments will be
implicitly sexist, homophobic, biphobic, and transphobic
Conference Resolves
1. To actively oppose all cuts to higher education.
2. To specifically write to every Gender and Queer studies
department offering our solidarity, help and resources if needed.
3. To put Gender and Queer Studies departments and trade
unionists within these departments in touch with local LGBT
activists and anti-cuts groups in students unions, in order for
them to co-ordinate efforts against these attacks.
4. To officially support all university workers striking over pay and
conditions.
5. To support a wide range of actions against the attacks on
education including; letter-writing and lobbying, petitions,
protests, direct action, strikes and occupations.
6. That NUS LGBT campaign should actively promote the values of
these departments and write a brief document on “Winning the
Argument” for sabbatical officers, LGBT activists and anti-cuts
groups to augment their campaigns.
7. To identify key academics in the fields of Gender and Queer
Studies who will be prepared to act as ambassadors for the

value of these departments asking them to promote the subject and
to advocate against the cuts.
8. To include case-studies of students from these departments to
outline the value that queer and gender studies adds to a persons
education, and enhanced understanding of LGBT issues.
9. To officially support all university workers striking over pay and
conditions and to support those workers who are taking action
short of a strike and those considering industrial action.
10. To encourage LGBT students to join picket lines with University and
College staff and furnish them with placards and messages of
solidarity.
606

Zuck Off!

Conference believes
1. Professor Ken Zucker is a clinical psychologist who was invited as a
keynote speaker to the Division of Clinical Psychology annual
conference this year.
2. Zucker’s work includes the “treatment” and diagnosis of children
with Gender Identity Disorder. This diagnosis is based on rigid
gender roles, with young girls choosing not to dress in
stereotypically 'feminine' clothes being a common reason for
referral to Zucker's GID clinic.
3. Zucker’s treatment involves forcing children to conform to rigid
gender roles.
4. Zucker is quoted as saying “Parents bring their children to me
because they do not want them to grow up gay”.
5. Zucker is also Chair of the DSM Working Group proposing
'Paraphilic Coercive Disorder' for the American Psychiatric
Associations Diagnostic and Statistical Manual for Mental Disorders
(DSM-5).
6. Paraphilic Coercive Disorder diagnosis involves an individual having
had 'forced sex on three or more non-consenting persons'.
7. In December, the University of Manchester LGBT held a protest
against Zucker at the DCP Conference
8. Conference has previously declared that Julie Bindle is a
transphobe and has agreed that no representatives of NUS will
“share a platform” with her because of her hateful views and
statements about trans people.
9. Bindle has stated on many occasions that trans people are
mutilants and butchers of their bodies.
10. That Julie Bindel is vile.
Conference Further believes
1. That being LGBT is not something to be “cured” by forcing patients
to conform to roles they do not feel comfortable with.
2. That we should be “treating” society by campaigning against
homophobia, biphobia and transphobia, not encouraging “ex-trans”
or “ex-gay” therapy as a way for LGBT individuals to escape LGBTphobia.
3. That the inclusion of Paraphilic Coercive Disorder has the potential
to be grossly misused in the legal system, providing a “get off
clause” for serial rapists.
4. That whilst mental health is an issue to be taken into account when
dealing with serial rapists, Paraphilic Coercive Disorder's inclusion
into the DSM-5 will legitimise a methodologically unsound theory
and largely work against feminist efforts to broaden the definition of
rape.
5. Paraphilic Coercive Disorder shouldn’t be taught uncritically within
University Psychology Depts.
6. That Zucker’s theories and practices on Gender Identity Disorder
should similarly not be taught uncritically in Psychology Depts.

Conference resolves
1. To continue to stage protest against Zucker’s views as outlined in
believes and further believes at any event at which Professor Zucker
is speaking in the UK if feasible.
2. To write a letter to the American Psychiatric Association outlining
our opposition to the inclusion of Paraphilic Coercive Disorder into
the DSM-5, as in line with believes and further believes.
3. To publicly condemn the Division of Clinical Psychology for giving
Professor Zucker a platform.
4. To write a letter to every Dean of Psychology schools outlining our
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5.

6.

opposition to Zucker’s views being taught in Psychology classes
uncritically, and to encourage workers and academics in
psychology depts to critically engage in the subject.
To condemn the Royal College of Psychiatrists for having Bindle
talk at the annual meeting on the subject of “There is no such a
thing as a real woman (or a real man, for what matters). A
feminist perspective on Gender Identity Disorder”
To tear down the vile concept of Gender Identity Disorder as a
vicious and hurtful bandage that Bindle and transphobes wrap
trans people up in!

Motion: Priority Ballots
Conference Believes:
1.
2.

Emergency Motions
Motion: Maximising Opportunities to Participate with Budget Cuts
Conference believes:
1.

2.

3.

4.

From the perspective of chairing the caucuses on Friday
and Saturday morning at this Conference, Steering
Committee has noticed that some of the caucuses have
seen a dramatic decline in attendance.
Specifically, numbers for Trans Caucus dwindled, and a
dramatic decline of attendees was seen for Further
Education caucus, Mature Students caucus, Black Students
caucus.
There are dedicated delegate places for all Constituent
Members for Black and Trans delegates, introduced in 2009
and first rolled-out in 2010, which saw a good increase in
numbers of delegates attending Black and Trans caucuses
in 2010.
This Conference is the largest delegate attending LGBT
conference “since records began”, so it is extremely
concerning for us as a Steering Committee about what has
caused this.

Conference 2010 resolved to alter the way in which the order
of motions is decided.
That Standing Order currently reads:
“At conference, the Steering Committee shall
circulate a form on which voting members of
Conference may indicate the order in which they
wish the Zones and/or motions to be taken for
discussion.”

Conference Further Believes:
1.
2.
3.

If the order of motions was decided at conference, motions
documents would not be printed in the order that motions
would be discussed.
That priority ballots on the order of motions should therefore
be held in advance of conference, via email.
That these ballots should be well advertised, and ballot papers
should be emailed to delegates’ individual email addresses,
not just to delegate leaders or CM staff members.

Conference Resolves:
1.
2.

To delete from Standing Order 172:
“At conference”
To add to the Standing Orders:
“Priority ballots on the order of motions should be
open for no less than five (5) working days.”

Conference Further believes:
1.
2.

3.

4.

We budget annually for around 7-10 “fee waivers” to enable
free places to be allocated to Constituent Members who are
in financial dire straits.
This year the National Committee did a dedicated “ring
round” to Further Education institutions encouraging
participation in the campaign too. The vast majority of fee
waivers were allocated to FE delegates.
The drop in FE attendance at the caucus could be down to
it being held last on the Friday and some of the delegates
not having arrived as yet, but due to the deadline for
Emergency Motions, some degree of speculation has been
necessary in this motion to enable Conference to be aware
– and to discuss this on the Sunday.
In 2009 the Steering Committee was mandated to work with
the NUS Trustee Board on expenses and budget for
participation at LGBT Conference (which has resulted in a
revised expenses code being agreed across the
organisation for volunteers and an agreed “fee waiver”
budget).

Conference Resolves:
1.

2.

To mandate the Steering Committee to review, with
representatives of the National Committee and the Officers
the opportunities to participate at this Conference, the
deadlines for applying for “fee waivers”, the guidelines for
application and possibilities of creating a “pool fare” system
to fund more places at a reduced rate or free for low
participation unions, financially strained unions and the
whole FE sector.
For the Steering Committee to harvest views and feedback
from delegates that attended on their experience,
opportunities to participate and suggestions for making
conference financially viable for low participation delegate
groups.

Brighton Pride Ticketing
Conference Believes:
1.
2.
3.
4.
5.
6.
7.
8.
9.

That Pride festivals are a highlight on the LGBT calendar.
That Pride should celebrate LGBT history and culture as well as
fight for LGBT rights.
That funding for local LGBT/HIV community groups should also
be at the centre of what Pride does.
That some Prides have lost their roots and are now focused on
commercialism, drinking and parties.
That Pride should be accessible to all LGBT people and anyone
else interested in promoting LGBT equal rights and/or learning
about our community.
That Brighton Pride is now charging.
That due to a lack of transparency Pride in Brighton & Hove
finances are unclear, but it is known that upwards of £60,000 of
debt has accumulated over a minimum of the last 3 yrs.
That as soon as the ticket prices were released LGBrighTon and
Sussex LGBTQ began a campaign for free, Political,
community-led events.
That Pride is often the first event which LGBT people,
particularly youth, can attend openly. Charging raises barriers to
this.

Conference Further Believes:
1.
2.
3.
4.

That ticket prices for Brighton Pride were announced as being
from £8.50 to £17.50 for a few hours in Preston Park.
Originally there were no concessions for children, students, the
unemployed, homeless or older community.
That those most likely to be excluded from this event are those
most in need of contact with, and support from the local LGBT
community.
That for the past 3 years Pride in Brighton & Hove has raised no
money for the Rainbow Fund; The community group which
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provides grants to LGBT/HIV groups in Brighton & Hove.
That other Prides charge. When Manchester Pride first
charged in 2000 it raised no money for charity and so
reverted to being free again for a few years. The subsequent
year it raised over £90,000.
6. That many community groups in Brighton & Hove have
declared that they will be unable to attend Brighton Pride
due to the cost.
7. There will be the St James St Street Party as usual this year;
A free event which is expected to receive 300% more visitor
than it can handle, making it untenable.
8. That NUS LGBT campaigns for free, accessible and Political
Prides, an ethos which Pride in Brighton & Hove has clearly
abandoned.
9.
That Pride in Brighton & Hove as a charitable organisation
does not answer to the community or represent them in
anyway.

1.

5.

2.
3.
4.

Fee waivers should be clear and advertised in advance to all
unions with specific effort to contact FE institutions.
Better and clearer communication of all deadlines and
procedures FE institutions.
To reform the registration process for FE delegates
To support LGBT students attend conference when staff
members do not.

Report Sessions
Proposer:

Steering

Conference Believes:
1.

In the Open Place report session, questions are often asked of
the Open Place officer about work that the women’s place
officer has been taking a lead on.

Conference Resolves:

Conference Further Believes:

1.

To publicly condem the ticket pricing put forward by Pride in
Brighton & Hove.

1.

2.

To support LGBrighTon and Sussex LGBTQ with the work
they are doing to create more free events with other
community groups.

3.
4.

To attend Brighton Pride Parade with the student and youth
groups to campaign against Prides which charge, as well as
to add a Political message about LGBT rights in the UK and
abroad.
To support the aim of the dissolution of Pride in Brighton &
Hove as a charitable organisation in favour of the
establishment of a community-wide collaboration to deliver a
community-led, Political Pride.

Better FE Representation in Conference
Conference Believes:
1.
2.
3.

FE unions make up around 70% of NUS membership but
only around 30% of them are actively take part in NUS
events.
FE institutions have a completely different union structure to
HE unions.
That some FE institutions do not wish to engage or support
LGBT students.

Conference Further Believes:
1.
2.

3.
4.
5.
6.
7.
8.

That the way the fee waivers process and motion deadlines
are advertised to FE unions could be improved.
That some FE colleges have no delegates at this conference
because they were unaware of the chance to apply for fee
waivers, or were unaware of how the process worked, and
when the deadline was.
All delegates should be equals at conference and having
difference voting cards goes against this.
FE colleges have a much smaller budget to use for
conferences than HE institutions.
That with savage cuts affecting education, it is becoming
harder than ever for FE to fund attendance to NUS events.
That the vast majority of motions submitted are from HE
about HE issues.
Some FE institutions have a very small inactive or no
students union which makes the current registration system
very difficult and inaccessible for FE.
That if an FE student doesn't have a student union,
registration is left to a single staff member who can
unsupportive and unwilling to help.

Conference Resolves:

2.

3.

4.

In Women’s Caucus (report session), delegates indicated that
they thought it unfair that only women are able to hear the
report of the Women’s place officer and women’s reps about
the work they do.
The present system means that a lot of women’s caucus time
is taken up with questions about general work that the
Women’s Place Officer and women’s reps have been doing,
rather than about work that specifically relates to women.
Women’s caucus indicated that they would like to change the
present system, to allow the Women’s Place Officer and
women’s reps to deliver their reports and to take questions for
information not scrutiny to the whole of conference.
That the vote on whether to approve the Women’s Place
Officer’s report and the women’s reps reports should remain
within women’s caucus, as these positions should remain
accountable to women’s caucus.

Conference Resolves:
1.

That Steering should alter the standing Orders to reflect the
changes requested, in consultation with committee and the
Officers.

Consistent Standing Orders
Conference believes:
1.
2.
3.

That recent conferences have voted to expand the definition of
the membership of the campaign.
That the standing order relation to who is entitled to stand for
steering committee was not changed.
At present, Standing Order 246 reads:
“The Steering Committee shall consist of five (5)
members. Only individual members of the National
Union who self-define as Lesbian, Gay Bisexual or
Trans are eligible to stand for election to the Steering
Committee.”

Conference further believes:
1.

All those who are part of the membership of the campaign
should be entitled to stand for election to steering committee.

Conference resolves:
1.

To delete from Standing Order :
“as Lesbian, Gay, Bisexual or Trans”
And replace with:
“into the membership of the campaign
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1.
2.
3.

4.
5.

Policy passed at LGBT Conference 2012

6.
7.

Education
Consent is Sexy!
Conference Believes:
1. One in eight LGB people experiencing homophobic hate
incidents have experienced unwanted sexual contact as part of
the incident.
2. 79% of trans* people who have experienced transphobic abuse
report a sexual component to that abuse.
3. Students for Sex and Relationship Education (S4SRE) are a
student campaign for decent sex and relationship education at
all levels, and have recently been involved in campaigning
against Nadine Dorries' "Abstinence for Girls" bill. They advocate
education which empowers students to understand the
complicated nature of consent and to promote active consent in
sex and relationships.
4. That traditional campaigns to reduce rape and sexual assault
statistics often focus on the survivor and not on the rapist (i.e.
telling women to get taxi's home rather than walk as opposed to
telling people not to rape)
5. The recent "don't be that guy" ad campaign in Vancouver aimed
at telling people not to rape resulted in a 10% reduction in sexual
assaults in the area, out of sync with neighbouring areas which
experienced a 22% rise in sexual assaults.
Conference Further Believes:
4. Consent is really complicated! It is more than simply not saying
no - sometimes "maybe" and "yes" can actually be "no's" when
people feel coerced into situations. Consent can be affected by
all sorts of power dynamics; gender, sexuality, class, race,
(dis)ability, etc.
5. Active consent is sexy!
6. Active consent is basically the idea of seeking an enthusiastic
YES! as "best-practice" with regards to consent.
7. "Rape culture" is a term to describe how acts like victim blaming,
placing emphasis on potential victims rather than perpetrators in
anti-rape campaigns, etc. leads to a culture of legitimising rape
and sexual assault.
8. Most people see consent as simply "not saying no", education at
all levels on consent issues would be useful at combating this
element of rape culture.
Conference Resolves:
1. To lobby the government to require schools and colleges to
teach about consent in schools, along the lines of what’s in
Notes and Further Notes.
2. To affiliate to and promote the work of S4SRE.
3. To advocate for similar campaigns to the "don’t be that guy"
campaign here in the UK.

Against HESA Student Records for 2012/2013 academic year.

Conference Believes:

8.

That the Higher education statistical Agency (HESA) has revised its
policy on the way gender is recorded on enrolment forms.
That legal sex on birth certificate will replace gender on enrolment
forms and be either Male or female.
Gender ID will also be included and is suggested by the equality
challenge unit that the questions will be “Is your gender identity the
same as the gender you were originally assigned at birth?” with the
possible answers of: ‘Yes’, ‘No’, or ‘Information Refused’.
That non-cissexual people should not be required to out
themselves in order to engage in education.
That there are multiple definitions and sources for the identification
of a person’s gender/sexual identity, legal and otherwise, and that
birth certificates are the least useful of those.
That a transsexual person’s stated sexual identity (as distinct from
orientation) is a true expression of their sex for the purposes of HE
records and statistics.
That, should legal identification be required, as the sex/gender as
listed on legal and primary identification documents such as
passports and driving licenses (being current documents that may
only be changed alongside supporting medical/legal evidence), is a
more sensible designation of a person’s sex/gender than a birth
certificate entry.
That erasure of non-binary sexual and gender identities is harmful
both to the people to whom they relate, and to wider
understanding and acceptance of these identities.

Conference Further Believes:
1. That the fact that the new field, student.GENDERID, is described as
an “equality characteristic” dismisses non-cissexual/non-binary
identities, misunderstands the nature of gender identity, and is
accordingly disrespectful and harmful.
2. That the ECU suggested question “Is your gender identity the same
as the gender you were originally assigned at birth?” for the
Student.GENDERID field constitutes an invasion of privacy for trans
people.
3. That the possible entries for the Student.GENDERID field (Yes, No,
Prefer NOT to Say) erase non-binary identities.
4. The issue of record keeping is regularly a problem area for trans
people, for whom a number of institutions have put in place
systems and procedures to minimise distress and disruption, which
would be disrupted by HESA’s changes.
5. That Warwick University has already interpreted HESA’s guidance
of “legal sex” to mean “birth sex” as displayed on a birth certificate.
Conference Resolves:
1. That NUS LGBT condemn this change by the HESA and make a
public statement in opposition to these changes to the Student
record.
2. That HESA remove sex from enrolment forms.
3. That HESA make a more inclusive gender ID option with what is a
feasible Male/Female/Other or Non-Binary/Information refused.
4. Consult HESA on ways of attaining information in ways that are
more sensitive to trans issues.
5. To challenge any educational institution which implements or
attempts to implement these changes in their current form or under
an interpretation that “legal sex” is best represented by the sex
listed on a person’s birth certificate, rather than on other more
current primary forms of legal identification.

NUS must lead the student fight back to the government’s assault on
students and education
Conference Believes:
1. That research shows LGBT students suffer from high levels of
estrangement
2. That research also shows that many other LGBT students do not
come out for fear of losing parental funding during education
3. That statistics show young LGBT people who are closeted are more
likely to suffer mental health problems than those who are more free
to express their sexual orientation and gender identity
4. That the Educational Maintenance Allowance (EMA) has been
scrapped by the government
5. That FE unions are less likely to have LGBT services than HE
institutions
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The coalition governments proposed cuts are currently having a
devastating impact on education and public services and
therefore the lives of LGBT people.
7. On a national level the NUS is letting down LGBT students by
failing to organise any mass actions or initiatives against the
government’s assault on students and education.
8. That the fight to defend education is not over: NUS must do
more to lead the student fight back against cuts – including
organizing another national demonstration, using creative
protests, lobbies of parliament, petitions, media work and more.
9. NUS LGBT and the other liberation groups have been involved in
a wide range of cmpaigning during the last few years, from photo
stunts, to petitions to occupations.
10. NUS’ membership is vast, covering over 600 unions and 7 million
students across the UK, and strives to represent them all when
protesting and fighting for our student rights.
11. That the recent demonstrations against fees and cuts in London
have mobilised thousands upon thousands of students UK-wide.
Conference further believes:
1. That financial barriers to education hit LGBT students harder
2. That debt and financial stress have a more negative impact on
LGBT students who are estranged or in fear of estrangement.
3. That government policies are likely to worsen drop-out rates and
mental health rates for LGBT students (which are already higher
than our straight and cis colleagues)
4. That the withdrawal of EMA will have a devastating impact on the
lives of many young LGBT students, at a time in life that is often
particularly challenging for us
5. That the lack of LGBT provisions in FE unions (and the lack of
unions at all in many FE institutions) will leave these students
with no support
6. That cuts to LGBT charities and services will compound all of
these problems.
7. Cuts are hitting the courses with the most LGBT content hard. In
some cases complete departments are being shut.
8. Cuts are destroying enrichment programs in colleges, which is
commonly the only place where LGBT activity exists.
9. Vital services such as counselling services which LGBT students
access disproportionately are feeling the brunt of cuts in the
education sector.
10. That LGBT societies need to be equipped with the resources and
the inspiration to not only attend these national demonstrations
but to keep the momentum up on their own campuses and cities.
11. UK Uncut have wide-ranging visual campaigns from flashmobs
to internet videos that they use to protest at a low cost.
Conference resolves:
1. To ensure anti-cuts campaigns talk about liberation issues.
2. To actively campaign and lobby for NUS to call a first term
national demonstration in 2012 against cuts, fees (both higher
and further education), high interest on student debts and
privatization of our education.
3. To organise create protest such as those demonstrated by UK
Uncut activists.
4. To mandate the NUS LGBT Officers to vote in favour of NUS
organising a national demo at the forthcoming NUS National
Conference.
5. That if NUS fails to call this national demo, for the NUS LGBT
Campaign to work with all other Liberation Campaigns, anti-cuts
groups and students’ unions committed to fighting back against
the government’s assault on education, and organise a national
demo with these groups.
6. NUS LGBT to recognise these smaller unions and equip them
with the resources and techniques to protest locally at an
affordable cost to them whilst engaging with as many students
as possible.
7. NUS LGBT to share the skills and strategies from UK Uncut and
impart them to all LGBT societies.

The ‘F’ Word

Conference Believes:
Feminism is instrumental in LGBT liberation
Feminism has played a vital role in the creation of and strength of
the LGBT movement.
3. Feminism should not be confined to the women’s movement
4. There is a misconception that feminism has no place in the LGBT
movement
5. Many people think feminist is a dirty work, they believe in gender
equality but don’t associate themselves with the term.

1.
2.

Conference Resolves:
1. To offer feminist workshops at activist training days open to all
gender identities
2. To produce materials which highlight the role feminism has to offer
in the LGBT movement and
3. make them available online
4. Work within the LGBT movement to eliminate sexism through
education; to work with the women’s movement to eliminate LGBT
prejudices and discrimination.
5. To run a “this is what a feminist looks like” campaign highlighting
the different gender identities and sexual orientations of feminists in
our campaign.

Gay Dumbledore
Conference Believes:
1. The Harry Potter series is both in print and on screen one of the
world’s biggest dynasties and success stories. It’s estimated that
with translation into over 20 languages, the Harry Potter books and
the films (into over 70 languages) will reach half of the world’s
population.
2. This type of domination of the libraries, internet and screens gives
Rowling and movie producers unimaginable power to influence
people and challenge prejudice.
3. Rowling “outed” Professor Albus Dumbledore, the Headteacher of
Hogwart’s during a fan meeting in New York in 2007, citing that he
had an ‘interest’ with Gellert Grindelwald, a dark wizard that he
duelled on his way to obtaining the Elder Wand.
Conference Resolves:
1. Produce a list of LGBT-friendly (outside LGBT-norm literature)
books that have positive promotions of LGBT people (whether
snogging or not!)

Get to School!

Conference Believes:
1. That homophobia and transphobia is still prevalent in schools.
2. That NUS LGBT has launched a project to encourage and train
LGBT students to run outreach work in their local schools.
Conference further believes:
1. If we want to tackle homophobia and transphobia in universities and
colleges we need to fight homophobia and challenge views and
attitudes of people before they become students as well as when
they are members of our institutions.
2. That any work around outreach in schools needs to be long term.
3. Due to the numbers of activists in universities and colleges NUS
LGBT has the potential to reach a large number of schools and
have a positive impact to work in this area.
4. The training that teachers receive whilst they are students could be
influential in tackling homophobia and transphobia in schools.
5. That continuing to work with partners with expertise in this area
such as LGBT History Month, Schools Out and NUT (National Union
of Teachers) and all other relevant teaching unions, such as
NUSUWT, UCU and NAHT is vital.
Conference Resolves:
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3.
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To continue the work of the schools outreach programme and
aim to increase the number of participating unions.
That Schools outreach should become a constant part of the
campaigns work.
To look into what NUS LGBT can do to improve LGBT training
that student teachers receive.
To strengthen our working relationship with LGBT History Month,
Schools Out and the NUT.

Conference Resolves:
1. To oppose the privatization of the NHS and campaign against cuts
to NHS services
2. NUS LGBT will work with the disabled students campaign to
promote an LGBT specific mental health campaign which
encourages students to seek help and advice and tackles the
stigma surrounding mental health in the LGBT community
3. To conduct research into how LGBT students access mental health
services and their experiences of these services

Small and specialist colleges
Conference believes:
1. That for the past 4 years the NUS LGBT Campaign and worked
with the FE Campaign and other to create an LGBT society in
every FE College.
2. That even good progress has been made there is still room for
improvement
3. That there are small and specialist colleges that do not have
LGBT groups/societies or sometimes even LGBT Officers.
4. That this year (2011) the FE Officer fought for and successfully
saved Student Governors
Conference Further Believes:
1. That the recent cuts to EMA and other funding from the
Government mean that the new intake of students in the next
academic year will be under increasing pressure to get financial
support elsewhere to sustain them through their studies.
2. That it is therefore vital that LGBT students have a safe space to
meet other like-minded students, whatever institution they may
study at, from whatever sector, away from their part-time/fulltime degrees and part-time/full-time work.
3. That in order to continue the good work of the NUS LGBT and
FE Campaign have done, we cannot afford to ignore those who
study at small and specialist colleges, who have different needs
to other students.
4. That there is scope to set up a similar strategic volunteering
project to that of the FE project as mentioned above in aiming
towards setting up an LGBT group/society at every small and
specialist college.
Conference resolves:
1. To mandate the LGBT Officers and FE reps to hold a meeting
with the FE Officer to plan the best course of action to create an
LGBT Officer in every union.
2. To provide and update a toolkit aiming at helping small and
specialist college union LGBT Officers as to how to set up an
LGBT group/society at an institution that may have limited
resources and funding compared to other larger College Unions.
3. To link small and specialist colleges with local LGBT groups to
ensure they have the local support they need, and a wide
experience base.

502

Estrangement and Homelessness

Conference believes:
1.
That in the past NUS LGBT Campaign, published the report,
“Evaluating Estrangement: A report into the estrangement
application process in higher education student finance”.
2.
That the report looked at estranged students (67% of which were
LGBT) and their experiences of applying for financial support
within the Higher Education sector.
3.
The report showed key findings in the form of problem trends,
and from this produced a series of recommendations.
4.
The decision of LGBT students to “come out” to their parents
has and still does sometimes result in estrangement.
5.
That the Albert Kennedy Trust is a charity which directly tackles
LGBT homelessness, and their case studies show that a high
percentage of homelessness is due to estrangement.
Conference further believes:
1. That the report showed, among other things, The lack of
understanding on the part of Local Authorities about
estrangement, and the lack of encourage research. othersto
undertake knowledge available for estranged students.
2. That in some instances estranged students had to prove they
were estranged from their parents by getting confirmation from
their parents!
3. That a student is only considered estranged if they have had
no contact with their parents for a year. If a reconciliation
attempt is made during this year, the funding application may
be void.
Conference Resolves:
1. To continue the work we’ve done lobbying Student Finance and
other institutions regarding the complex issues that surround
estrangement and guide them on how to best
2. That the process must be flexible enough that limited contact and
attempts at reconciliation with parents can be allowed without
automatically invalidating a student’s status as estranged. That data
collection on estrangement applications should be greatly improved
3. To meet with the Albert Kennedy Trust and work with them indepth
to tackle LGBT Homelessness due to estrangement and other
issues.

Welfare Zone
Mental Health Matters
Conference Believes:
1. Young LGBT people are up to 3 times more likely to attempt
suicide;
2. Lesbian and bisexual women are up to 4 times more likely to
become alcohol dependent;
3. Gay and bisexual men are more at risk of eating disorders and
body image problems than heterosexual men.
Conference Further Believes:
1. The LGBT community has unique mental health needs
2. Healthcare is a right and not a privilege - all persons should have
access to mental health care regardless of their economic status
3. The government’s privatization of the NHS will aversely effect the
LGBT community who disproportionally rely on NHS mental
health services

503

Women who sleep with women’s sexual health

Conference believes:
1. Sexual health information for women who sleep with women is full
of myths, which perpetuate the idea that women are at low or no
risk when it some to catching sexually transmitted infections (STIs).
2. Discourse commonly suggests the sex that women have with each
other is not ‘real sex’.
3. Data is not collected in the NHS on women who sleep with women
and could simply be recorded in the same may men who sleep with
men are.
Conference further believes:
1. Real and hard facts are needed to combat the myth that women
can’t transmit STIs to each other.
2. We need to smash the phallocentric concept of sex within society,
in order for sex that doesn’t involve a penis to be validated.
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Data that could be gathered from the NHS would be able to
clarify the realities of risk between women who sleep with
women.

Conference resolves:
1. To create a myth busting campaign which LGBT societies,
officers and students can use to inform any campaigns they run
around sexual health.
2. To lobby the NHS to recognise and validate women who sleep
with women as demographic whose data is worth recording.

504 I’m not bi-curious, I’m bi-furious!
Conference Notes:
1. Diva magazine is the only monthly glossy newsstand magazine
for lesbians and bi women in the UK. Its facebook page
expressly says one of its aims is “to encourage lesbians and bi
women to feel happy and positive about their sexuality”.
2. Diva magazine invited comment on its facebook wall asking the
following question:
“I am writing an article for DIVA magazine about why some lesbians
avoid dating bi women and the reasons for their decision.
I am interested in hearing from lesbians and bi women who are willing
to share their dating experiences and opinions with me. You are
welcome to use a pseudonym if you like.
This is not a generalised article about biphobia, but looks at the
specific choice some women make to exclude bisexuals from their
“dating pool”. My aim is to explore an issue that continues to provoke
strong feelings within our community in an objective way, and to
understand why this is so.”
3.

This topic elicited a stream of comments, many of which were
extremely biphobic and maintained that bisexual women who
slept with men were contaminated, that bisexuality is just a
phase and that bisexual women eventually return to men
because it is an easier lifestyle.

Conference Believes:
1. Biphobia is hurtful and wrong wheresoever it occurs but even
more so when it comes from within a community that is meant to
include and embrace bisexuality.
2. Negative stereotypes of bi women remain prevalent in the media
and in the LGBT community.
3. Bi women are a valuable and active group in LGBT communities
which should be the first place to go for comfort and to liberate
oneself.
4. Despite Diva magazine’s admirable statement of inclusivity, more
needs to be done by them to counteract negative stereotypes of
bi women, who are a core part of their readership.
5. Although it is not Diva magazine’s job to police their readers’
opinions, when such biphobia is being voiced on their turf it is
clear that they have a duty to reinforce their commitment to
inclusivity.
6. Bi men are subject to similar discrimination in gay male media
and communities.
Conference Resolves:
1. To contact Diva magazine encouraging them to include more
content about bi women, and to actively counter negative
stereotypes.
2. To do the equivalent for magazines catering for MSM where
appropriate.
3. To continue to challenge biphobia wheresoever it is found.
4. To hold a workshop about challenging biphobia at the NUS
LGBT Activist Training Days

Liberate Yourself
Conference Believes
1. Women still experience prejudice

2.
3.
4.
5.
6.

That the experiences of Women are often overlooked and
misunderstood
That education often results in greater understanding
Greater understanding can lead to individuals challenging their own
prejudices and ignorance
It is often difficult to understand peoples personal experiences
unless you have a safe space to explore and learn about them
www.liberateyourself.co.uk provides such a space where people
can interact with issues that impact on disabled students, access
resources, links and support, share their own personal experiences
and ask anonymous questions that are answered by students who
identify with them

Conference Resolves
1. To advertise www.liberateyourself.co.uk to the student population
and encourage students unions to use it as an interactive
educational tool
2. That the Disabled Students Committee will engage with the project
by helping to respond to the questions asked and sharing any
experience they feel comfortable sharing
3. To provide publicity (e.g. posters/flyers/pull up stands) a NUS
events.

Keeping the Faith
This Conference Believes
1. That this year a number of societies around the country have
worked on faith related issues
2. That NUS has been given a grant to do LGBT and faith work with
FE students
This Conference Further Believes
1. LGBT students experiences of, and views towards, faith are
incredibly diverse
2. That LGBT societies should be safe spaces for LGBT people of faith
3. That regardless of an individual’s view of faith, it is the responsibility
of NUS LGBT to support students making LGBT friendly spaces in
all areas of life, including faith communities
4. That there is sometimes tension between faith groups and LGBT
groups on campus
5. That working together can make our campuses a more enjoyable
place to me
6. That working together can help break down racist and LGBT-phobic
views. For example activists working together in east London to
combat homophobia and racism resulted in LGBT organisations
being invited to speak at meetings held in the East London Mosque.
This Conference Resolves
1. To build deeper links with LGBT faith groups
2. To ask societies to send in reports of any faith based events they do
to help future committees share best practise
3. To ask NUS LGBT Event attendees a voluntary question about their
faith so we can build our knowledge about our members and better
meet their needs

507 We need protection!
Conference Believes:
1. Blood-Borne Viruses have been consistently on the increase since
the 1980s.
2. The UK Government and Scottish Government cuts to Blood-Borne
Virus (BBV) Prevention funding.
3. The recent work by NUS Scotland LGBT Campaign to investigate
cuts to BBV Prevention funding which has uncovered moves by
NHS Health Boards to move Prevention Funding to Treatment
Funding.
Conference Further Believes:
1. That BBV Prevention Funding should be protected by both the UK
Government and the Scottish Government.
2. That whilst treating BBV is extremely important, NHS Boards should
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not be held ransom by pharmaceutical companies for the price
of treatments and that alternative buying measures should be
investigated to ensure the best price for the best medication to
treat BBV.
That peer-to-peer education, relevant community action and
prevention materials at the point of need are important to ensure
our community learns about BBV and their transmission paths.

Conference Resolves:
1. To write to the United Kingdom Government and all devolved
Governments asking for assurance that BBV Prevention Funding
will be protected.
2. To campaign against cuts to BBV Prevention Funding.
3. To assist NUS Scotland LGBT, NUS Wales LGBT and NUS-USI
LGBT with campaigns against cuts to BBV Prevention Funding in
devolved nations.

Liberating Drag Kings!
Conference Believes:
1. NUS has policy to promote a diverse range of images of loving
parents, and in 2008, National Conference passed a motion for
these images to include drag kings.
2. Outside of National Conference, many student representatives
and delegates have enquired as to exactly what a drag king is;
some have explained that they thought it was a joke and was just
a play on 'drag queen'.
3. A drag king is usually a woman who dresses in stereotypically
masculine clothes and expresses a male gender, which usually is
part of a performance or gender queer act to a wider audience.
Conference Further Believes:
1. Even within the LGBT Campaign, there is much
misunderstanding of gender identity and Trans identities.
2. Often ridicule is the result of the wish to hide a knowledge gap,
and this is especially true of student leaders who feel they
'should know' everything as there is an expectation on them
from their electors.
3. Gender expression is a complex part of our identities and as a
Campaign we must ensure that our members are comfortable to
be able to discuss their knowledge gaps in a safe space.
Conference Resolves:
1. For gender expression to be a part of the 2012/13 Activist
Training Days and for the Committee to prioritise publishing a
Briefing on gender expression to Students' Unions, and available
on NUS Connect website.
2. For NUS to include drag kings, as well as other gender
expressions, in their images, including drag king mothers.
3. For NUS to complete a regular audit of its publications (both on
and offline) to verify that there are many examples of drag kings
and other gender expressions being promoted by NUS media,
and critically these portrayals must be across a spectrum of
activity and life, including in the classroom, in relationships
(including polyamorous ones), multi-racial, with children and in
non-heteronormal family units.

509 Supporting and Defending LGBT Welfare

Conference Believes:
1. The report Mental disorders, suicide and deliberate self harm in
lesbian, gay and bisexual people (2008) concludes that ‘LGB
people are at significantly higher risk of mental disorder, social
isolation, substance misuse and DSH (deliberate self harm) than
heterosexual people.’
2. In Stonewall’s Prescription for Change Report (2008) half of
interviewed women had had negative experiences in the health
sector in the last year, despite the fact that it is now unlawful to
discriminate against lesbian and bisexual women.

3.
4.

5.

That NUS LGBT published the LGBT Healthcare Manifesto in 2009.
PACE's 'Where to Turn?' survey asked about people's experiences
of seeking help when suicidal. Unprompted, 23% of LGBT people
reported a negative experience directly relating to their LGBT
identities when accessing mainstream services.
That in DIVA magazine online article “The Cuts Don’t Work” it
reports Professor Michael King's study of NHS therapists in 2009
found that 16% of NHS therapists admitted to having tried to cure
or reduce people's feelings of same sex attraction.

Conference Further Believes:
1. That studying at a HEI is often the first time that many LGBT
students are away from home. Many will need to find new support
networks and/or access welfare services.
2. That LGBT societies are often the first port of call for LGBT students
looking for support and/or welfare services and this is one of the
key roles that LGBT societies can offer to their members.
3. That some LGBT Societies may not know how to correctly respond
to or address these issues and/or signpost their members to other
suitable services.
4. That many HE Institutions have their own student health centres
and counselling services which should be fully aware and
supportive of specific issues that might arise as the result of a
student being LGBT.
5. The consequence of cuts to welfare services, which specifically
support the LGBT community, will be detrimental to LGBT
individuals long term.
Conference Resolves:
1. That NUS LGBT will write a toolkit supporting LGBT Societies to link
in with the welfare provisions in their area, both for signposting and
more significant support (such as workshops, resources, advice,
etc).
2. That NUS LGBT will run a workshop on “LGBT Student Welfare” at
their Activist Academy Days.
3. That NUS LGBT support LGBT Societies and Officers who uncover
LGBT discrimination at their local student health centres or
counselling services.
4. To continue to lobby the NHS to implement guidelines ensuring all
their healthcare professionals receive mandatory and appropriate
training on LGBT issues.
5. To resist Government cuts to welfare services that specifically
support or benefit the LGBT community.

510

Trans Parenting Rights!

Conference Believes:
1. There are many people who either cannot or do not wish to have
children, yet there are many children desperately seeking foster
homes and foster parents.
2. Within the LGBT community, there are many of us who do not wish
to reproduce (for a variety of reasons) and there are many of us
equally who do wish to reproduce.
Conference Further Believes:
1. We must switch up the pressure on Government and the European
Union to deliver rights to LGBT people to foster children, have our
family units recognised and to have our reproductive rights granted
and protected.
2. The humane way to control reproduction is through education – not
through sterilisation, oppression or curtailment of rights.
Conference Resolves:
1. To champion trans rights in 2012/13, including at training days and
workshops put on by the campaign

Women and LGBT People Throughout Society – Including Central to
House of Lords Reform! End the Appointed Geritocracy!
Conference Believes:
1. The Coalition Government has set out proposals reforming the
House of Lords, and its preference is to reduce the number of
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members in the House and to have at least 80% directly elected
for single terms of office of 15 years.
The Campaign generally believes in elected representatives over
appointed representative of the people, and most LGBT
organisations have for many years called for the House of Lords
to be axed.
Women are disproportionately under-represented in legislatures
in the UK.

Conference Further Believes:
1. The reform agenda has been brewing for over 130 years, with the
biggest leap forward coming in the passing of the Parliament Act
1911 which blocked the Lords’ from stopping the will of the
Commons and from voting on any “money bill”). In 1999, the
Labour Government legislated to restrict the hereditary peerage
in the House of Lords.
2. There are a handful of well known LGBT members of the Lords,
some of whom even are LGBT rights campaigners and activists,
others are general sympathisers to the “cosy consensus” that is
built in to the Westminster political elite.
3. If there are going to be elections to the House of Lords, we must
campaign to ensure that it is not going to get dominated once
again by the “one percent”.
Conference Resolves:
1. For the Committee to draw up a response to the consultation on
the future of the House of Lords
2. For the response to support gender balance in the new Lords.

No Place For Hate
Conference believes:
1. According to the NUS hate crime survey results, almost half of
trans respondents were worried about being subjected to abuse
because of their gender identity, as did 34% who opted not to
disclose their gender identity.
2. 55% of trans respondents said they had been a victim of
threatening words, behaviour or threats of violence, the majority
of which believed this was motivated by prejudice, whilst 20%
had experienced at least one form of physical abuse.
3. LGB respondents were 10 times more likely than heterosexual
respondents to be concerned about being subject to abuse
because of their sexual identity.
4. 31% of LGB students surveyed had experienced at least one
hate incident related to their sexual orientation some time during
their current studies, compared to 2 per cent of heterosexual
students, whilst 9% had experienced one or more forms of
physical abuse.
5. Hate-related incidents against LGBT students are largely
unreported, with only 8-11% of sexual orientation or gender
identity prejudiced incidents being reported to the victim’s
institution, with levels of police reporting even lower.
Conference Further Believes:
1. Hate crimes, incidents and speech are still a big problem in
universities and colleges, as well as in wider society, in the UK
2. The sector must take collective responsibility for this, with
institutions acknowledging this as an issue by taking firmer
action
3. Institutions and student unions alike should play a big role in
highlighting these issues on campus and lead the way by
celebrating diversity on campus
4. All students should be able to live, work and study free from (and
free from fear of) discrimination, prejudice and hate related crime
and be able to freely explore and/or define their identity, gender
and sexuality
5. When made a victim of a hate crime or incident, students should
not be made to feel as though their grievance is somehow
insignificant
Conference resolves:
1. Support student unions in delivering and lobbying for
preventative and educational activity on campuses, as well as

2.
3.

4.

5.
6.

organising events that demonstrate integration between different
students/groups.
Continue to help establish and strengthen existing LGBT networks
on campuses, that are financially supported and are well connected
to services and wider support networks.
Collectively, with the other zones and liberation campaigns, push
institutions to affirm/reaffirm their commitment to challenging hate
on campus through codes of conduct, equality and diversity
policies, zero tolerance and complaints/reporting procedures.
Work with the welfare zone to provide guidance and briefings on
ensuring that hate crime reporting centres and other mechanisms
are in place locally and well publicised on campuses, that are
integrated into existing support units and services, and to develop
online hate crime reporting mechanisms.
Work with the welfare zone to empower student unions to handle
potentially difficult scenarios and decisions on speaker events and
debates, relating to LGBT-sensitive issues on campus.
Provide more robust information and guidance on the law on hate
crime, victim’s rights and criminal justice procedures.

Specific Healthcare for LGBT people
Conference Believes:
1. The healthcare system consistently ignores, devalues and
discriminates against the LGBT community.
2. Health provision in the UK often ignores specific LGBT needs in
heterosexist policies and training of healthcare staff.
3. Currently, medical schools are under no obligation to include
training for medical students/ junior doctors on sexual orientation
and gender identity
4. A recent study by stonewall on lesbian and bisexual women’s health
indicated that over half of the women who responded had negative
experiences in the healthcare sector.
5. That many institutions in both HE and FE have campus medical
practices and counselling services which provide for all students,
including LGBT students.
6. Historically Trans people have suffered terribly in all aspects of
healthcare in the UK
7. The NHS has been slow to keep up with new developments in
culture and treatment when it comes to Trans patients.
8. Most Transsexual patients suffer long drawn out battles to receive
treatment they deserve access to.
Conference Further Believes:
1. That often LGBT people do not register with their campus
healthcare services, use campus counsellors or their union welfare
services for fear of discrimination.
2. That the answer is not to give everyone the same, it is to address
LGBT specific needs.
3. That we need more evidence of access to healthcare issues on
campuses in order to better campaign on this issue.
4. The NHS has continued to fight to limit access to healthcare
services for Trans patients even since the courts ordered them to
provide a service.
5. Refusal to see Trans patients as anything other than under the
mental health care remit continues to stigmatise Trans patients
despite recent developments in research into the biology of
Transsexual patients.
6. New procedures and surgical techniques for Transsexual patients
still take too long to arrive in the NHS with other countries
healthcare systems providing a greater level of expertise in Trans
healthcare.
7. GPs continue to be in the dark when it comes to Trans patients
often turning them away, being unhelpful and showing prejudice in
their treatment.
8. Waiting lists for access to treatment for Transsexual patients in the
UK are still too long with funding often been refused causing long
drawn out funding battles leading to increased risks of suicide and
people being forced into the private sector.
Conference Resolves:
1. To work with the current Trans healthcare providers to further
improve their services.
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To facilitate a working group of LGBT student activists, medical
students and healthcare students, with the common aim of
improving education and understanding of LGBT healthcare
issues within the medical and healthcare education.
To produce a guide on how to organise such activism within
institutions, and how to organise medical and healthcare
students, using best practice examples from those institutions
who have achieved such successes.

Save Trans Treatment
Conference Believes:
1. That the repugnant classification of Gender Identity Disorder
(GID) is the only thing keeping the NHS's Gender Identity Clinics
(GICs) open for business.
2. That in a time of Tory cuts, any attempt to rock the boat on GID
could potentially result in the loss of all NHS treatment for gender
identity issues.
3. That one in three (1 in 3) young trans people attempt suicide
more than once.
Conference Further Believes:
1. That pathologisation is preferable to the loss of NHS treatment.
2. That the loss of NHS treatment would greatly exacerbate trans
oppression.
Conference Resolves:
1. Not to oppose GID until it is considered safe to do so.

Society and Citizenship Zone
Body elitism in the LGBT Community
Conference believes:
1. Unfortunately, body elitism in still just as rife within the LGBT
community and the LGBT scene as it has ever been.
2. We are surrounded by images that project a specific portrayal of
an idealised unrealistic image of what is a desirable body shape,
size and weight.
3. That this culture can often lead to severe criticism of other
people’s size and shape or a unhealthy self image of our own
shape and size suitability.
4. That Pink News (January 2012) reported that ‘Half of gay men
would die a year early for the perfect body’.
5. Body elitism is a direct consequence of the sexism that exists
within this society.
Conference further believes:
1. This body elitism can cause people to develop eating disorders,
diet in unhealthy ways, exercise excessively, take diet pills, skip
meals, use smoking or drugs as appetite suppressants and may
increase use of vomiting, laxatives or diuretics as a means to
losing weight.
2. The media plays a heavy part in the ‘body beautiful’ obsession
within society, using size zero and now even completely
computer generated images, very rarely reflecting the diversity
within our society.
3. This body elitism is present in all of society, but especially on the
LGBT scene, where many staff are employed to reinforce this
body image and advertising for LGBT events and club nights are
regularly dominated by this elitism.
4. In some cases the effects of body elitism can lead to severe
mental ill health in individuals and our wider community.
5. We’ve fought so hard to have LGBT spaces in the first place,
these must be inclusive, accepting and inviting safe havens. In
order to achieve this, we need to remove the elitist body images
we are subjected to and replace them with ones that reflect the
genuine diversity of our community.
Conference resolves:
1. To challenge LGBT media to portray the diversity of our
community more accurately.

2.
3.

To create a resource the empowers LGBT societies/ Officers and
Students to challenge sexist and body elitism on there local LGBT
scene.
To work across other liberation campaigns to make effective and
coordinated change when tackling this issue.

LGBT Asylum and International Students Rights
Conference Believes:
1. In 2010, Asylum rights were granted in the UK on the ground of
sexual orientation.
2. That the LGBT campaign engages few International Students at the
moment.
3. NUS LGBT currently has a Love Without Borders campaign.#
4. The “power-sharing” coalition government in NI comprises two
parties registered as Unionist (the Democratic Unionist Party and
the Ulster Unionist Party), two parties registered as Nationalist (Sinn
Fein and the Social Democratic & Labour Party) and the Alliance
Party, who describes itself as “cross-community”.
5. There are 108 Members of the Legislative Assembly of Northern
Ireland (MLAs), six being elected each general election from the 18
Westminster Constituencies.
6. Much legislation and policies that affect LGBT people are drawn up
and made in Northern Ireland, now that devolution has essentially
been fully implemented as envisioned in the Belfast Agreement.
Conference Further Believes:
1. The asylum changes are positive, but the policy has not been
competently put into practice.
2. More work needs to be done to make the campaign more inclusive
of international students. Issues around cultural barriers and outing
are commonly not well understood.
3. That Amnesty International has done a lot of work relating to LGBT
issues and LGBT rights internationally.
4. The Love Without Borders campaign has lost its energy and needs
to be relit.
5. All advance of LGBT rights legislation ever in NI have been made by
Direct Rule ministers – never by the Assembly or the NI Executive,
and in 2006, DUP’s Nigel Dodds attempted to strike down an
Order-in-Council made by the Westminster Government stating that
it “infringed religious rights”.
Conference Resolves:
1. To work with Amnesty International to find common goals and
campaigns to improve and extend the work of the Love Without
Borders Campaign.
2. To lobby the government to improve the system by which people
can claim asylum.
3. Actively oppose any Ministry being held by the DUP that includes
the equality and LGBT rights agenda in NI.

War Kills Equality – Liberation not Occupation
Conference believes
1.
That NUS LGBT has policy supporting the position ‘liberation not
occupation’
2.
That NUS LGBT policy opposing military action Iran is due to lapse
this year
3.
That there have been increased threats of war against Iran in the
last year including sanctions
4.
That Iraqi LGBT organisations such as ‘Iraqi LGBT’ have stated
that the 2003 war led to life becoming much harder for LGBT
people in Iraq.
5.
That Iraqi LGBT has documented a sharp rise in torture, murder,
and rape against LGBT people since 2003
Conference Further Believes
1. That many Iranian democracy and women’s rights activists inside
and outside Iran, have appealed against outside intervention, as this
can bolster support for hardliners in Iran
2. That sanctions, wars, and occupation make it harder to organise for
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3.
4.
5.
6.

Liberation
That military action against Iran would make life even worse for
LGBT Iranians, as happened in Iraq
That Queer organisations in both Israel and Palestine have
documented how the occupation of the West Bank harms LGBT
people’s ability to gain equality
That any arguments for military action based on Iran’s terribly
LGBT rights record could lead to a backlash against Iranian
LGBT people
That there is not enough awareness about the impact of war and
occupation on LGBT rights amongst non LGBT people

Conference Resolves
1. To reaffirm its position of ‘Liberation not Occupation.’
2. To oppose military action against Iran
3. To make contact with Iranian LGBT activists wherever possible
4. To raise awareness of the impact of war on the fight for LGBT
rights amongst our non LGBT allies
5. To build links with LGBT groups based in the middle east and
abroad that oppose war and occupation
6. To work with organisations in the UK who oppose war in the
event of an attack on Iran
7. To lobby anti-war organisations in the UK to talk about how war
and occupation sets back LGBT liberation

2.
3.
4.

That this law was passed in 1972, and given the chance to update it
Sweden have not.
The European Human Rights Commissioner has ruled this as
violating human rights laws.
That at the date of writing (27th Jan 2012) a petition against this
outdating law has gained 74,136 signatures, and many prominent
LGBT groups have spoken out against this.

Conference Further Believes
1. That Trans people have the same human rights as every other
person, including their own body autonomy.
2. That the international community should condemn this out of date
law.
3. That there is widespread support for the Trans community of
Sweden, with international groups showing solidarity.
Conference Resolves
1. To work with our international LGBT community to push for equal
rights in each of our countries.
2. To mandate the current LGBT officers and future LGBT officers to
work to protect the rights of Trans people worldwide
3. To work alongside the International students officer to challenge
Transphobia abroad.

Donation not Discrimination Continues

LGBT rights in Turkey

Conference Believes:
1. The decision by Safety of Blood, Tissue & Organs (SaBTO) Board
to withdraw the lifetime ban on gay & bisexual men from
donating blood, to a one-year deferral period for any man who
has had sex with a man;
2. The campaigning of NUS LGBT and Student Unions against the
ban under the ‘Donation not Discrimination’ campaign;
3. That NUS LGBT led the debate years ahead of other
organisations to campaign against the lifetime discriminatory
ban.
4. The Scottish National Party’s decision to withdraw the one-year
deferral period based on sexuality to a fair deferral period based
on sexual practice and risk of infection.
5. The lifetime blood ban is still imposed in Northern Ireland.

Conference believes:
1. Though same-sex sexual activity has been legal since 1858, LGBT
people are often socially condemned within Turkish society.
2. There have been many accounts of murders and honour killings of
LGBT people in Turkey.
3. In 2008 Ahmet Yildiz, a gay man, was shot dead in Istanbul as an
act of honour as a result of his homosexuality.
4. Women, LBT or otherwise, continue to be subject to perpetual
heterosexist and patriarchal conventions restrictive of their
sexuality, particularly within the Kurdish community, in which the
number of honour killings is at its highest.
5. Trans people are particularly marginalised and many are left to
resort to prostitution in order to survive due to rampant
discrimination and lack of legal protection.
6. In light of the above, there have also been many counts of murders
and honour killings of trans people.
7. Conscription is mandatory for all men in Turkey.
8. It is not permitted to be a passive homosexual and be in the army.
9. There have been accounts of human rights violations for those who
identify as passive and homosexual in the Turkish army.
10. There are no anti-discrimination laws in place for LGBT people in
Turkey.

Conference further believes:
1. The decision by the SaBTO Board was a step forward from the
lifetime ban that was imposed.
2. The reduction from lifetime to a one-year deferral period is in
effect still a ban on donating blood for most men who have sex
with men.
3. The campaign should continue to ensure that the unfair deferral
period based on sexuality is changed to one based on sexual
risk.
4. That the Scottish Parliament should lead the rest of the United
Kingdom by legislating to change the deferral period.
5. That NUS LGBT should work with the NUS-USI LGBT Officer in
any efforts to fights against the blood ban in Northern Ireland.
Conference Resolves
1. That NUS LGBT continue ‘Donation not Discrimination’ with a
view of changing the deferral period from one based on sexuality
to that on sexual practice or the risk of that practice.
2. The NUS LGBT should write a letter to the Scottish Government
urging them to lead the United Kingdom in implementing a fair
deferral period based on scientific research and the risk of
infection.
3. That NUS LGBT should focus resources on working with NUSUSI LGBT to fight against the discriminatory blood ban that is
still imposed on men who sleep with men.

Sterilisation of Trans people
Conference Believes:
1. That currently to have gender reassignment surgery in Sweden,
patients are forced to have a sterilization procedure.

Conference further believes:
1. Many male British Turks and Turkish students in the UK will
eventually have to fulfil the duties of their conscription or lose
Turkish citizenship.
2. It is widely unacceptable to be LGBT and Turkish or Kurdish, and
those who are often suffer discrimination as a result.
3. The recently formed UK Turkish and Kurdish Rainbow Association
(UK TKRA) represents lesbian, gay, bisexual and trans Turks, Kurds
and Turkish Cypriots in the United Kingdom.
Conference resolves:
1. NUS LGBT should raise awareness of the issues for British Turks
and lobby the relevant governmental parties to work towards
change in Turkish culture and society.
2. NUS LGBT should support the UK TKRA in the work they do to
support and represent LGBT Turks, Kurds and Turkish Cypriots in
the United Kingdom with regards to the treatment of LGBT people
in Turkey.
3. NUS LGBT should work towards providing assistance for British
Turks who suffer as a result of their LGBT status.

You can’t fix what’s not broken
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Conference Believes:
1. The Core Issues Group held a conference entitled "The Lepers
Among Us: Homosexuality and the Life of the Church" in Belfast
and London in January 2012, in which they referred to
homosexuality as ‘same-sex sin’ which is a ‘disease’ and offered
advice to the Church on how to ‘change’ and ‘redeem’ LGBT
parishioners.
2. Sixth Form Student’s at a Jewish Faith school reported that in a
discussion of homosexuality they were advised toward JONAH
(Jews Offering New Alternatives for Healing) a group which
teaches that homosexuality can be “mitigated and potentially
eliminated”
3. Prior to Belfast Pride 2011, an engagement meeting was held
between Pride organisers and leaders of the Stormont political
parties – all were invited, yet only the DUP failed to send a
representative.
4. Claiming to have not received an invite until only days
beforehand (and therefore could not find a representative), for
the DUP this is actually a pleasant snub, considering some
comments from the DUP first couple:
a. After a homophobic attack in NI in 2008, Iris Robinson,
an MP, MLA, local councillor and the DUP
sporkesperson on health, stated that homosexuals
need psychiatric counselling and LGBT people made
her feel “sick” and “nauseous”.
b. Defending her comments, Bigot Iris stated that “just as
a murderer can be redeemed by the blood of Christ, so
can a homosexual and if anyone takes issue with this,
they’re taking issue with the Word of God” and she
stated to a Common’s Grand Committee that “There
can be no viler act, apart from homosexuality and
sodomy, than sexually abusing innocent children”
c. Robinson’s husband, Peter, leader of the DUP and
First Minister of NI has states that “it wasn’t Iris that
who determined that homosexuality was an
abomination, it was The Almighty. This is the
Scriptures! It is a strange world indeed where
somebody on the one hand talks about equality, but
won’t allow Christians to have the equality, the right to
speak, the right to express their views.”
Conference Further Believes:
1. That claims of ‘cures’ for homosexuality are damaging and
hurtful to our community
2. Our sexual and gender identity is not a disease or a deprivation
3. Groups which claim to to cure homosexuality under the guise of
faith are an attack on our identity and work against LGBT
liberation
Conference Resolves:
1. To publicly oppose and denounce any form of reparative therapy
for LGBT people
2. To contact churches which have scheduled these events urging
them not to allow these groups to use their facilities
3. Work with Interfaith to encourage faith groups which do promote
a better understanding and support LGBT persons of faith
4. Offer workshops to LGBT societies regarding LGBT and faith
thereby encouraging dialogue between faith groups and LGBT
societies and working to tackle prejudice whilst reaching out to
LGBT person’s of faith
5. Stop wheeling-in God!
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Dress and Dress Codes

Conference Believes:
1. There are many cultural dresses and ornaments that are worn,
including on campuses.
2. Clearly this is just as acceptable as any other way people wish to
express themselves – including expressing their gender and their
sexuality.

Conference Further Believes:
1. In recent times, a woman wearing a hijab was told that she couldn’t
be a lesbian because of the headscarf, a vintage suit-wearing gay
student regularly is ostracised because of his clothing and a madeup man who did not fit within the skinny-fit world told he was
“clearly not gay and that [the make-up] is offensive” by a drag
queen!
2. Often LGBT people’s dress decisions have prevented them from
entering so-called LGBT nights or clubs, with women being told that
“your hair is too long” (i.e. you’re straight you cannot be lesbian), fat
men because of their size being prevented entering told “sorry
mate, its ‘members only’” only to brandish the chaser-partner, with
then doorMAN then saying the club is full.
3. Do not think that students’ unions are free from such discrimination!
We know that Flirt!, a sexist cis-normal entertainment sold by
NUSSL is mainstreaming what men and women should do at an SU
club night.
Conference Resolves:
1. Produce catalogues of diversity, showing many LGBT people,
celebrating clothing, dress style, body shape, disability, drag-status,
colour and race.

Strong and Active Unions
An LGBT representative in every union
Conference believes:
1. Students Unions are an excellent platform for challenging
discrimination and promoting liberation
2. LGBT students are underrepresented in their unions
3. There can be no liberation without representation and no
representation without visibility
4. We deserve to have our voice heard in every students union up and
down the country
5. There should be an LGBT representative in every union
6. Student Unions’ and their student demographics are different
across the country, and therefore there is no ‘one size fits all’
approach to effective representation and this is also true of LGBT
representation.
7. Many FE and HE institutions are developing new, exciting and
successful ways of doing representation that doesn’t conform to the
traditional cross campus 1 officer elections.
8. Finding new and effective ways of engaging LGBT activists and
democratically involving LGBT students in their unions is vital for
the development of our students and the success of the national
campaign.
9. Representation can come in many different forms and each has
their own benefits.
10. Whatever the LGBT representation structure, it should democratic
and have the power to voice the opinions of LGBT students.
Conference resolves:
1. To produce a briefing on fighting for an LGBT officer in your
students’ union outlining why liberation officers are needed now
more than ever
2. To actively support any LGBT group who request help to organize a
campaign for an LGBT officer
3. To continue to support existing LGBT officers through officer
training, guidance and support.
4. Delete CB 5 and replace with: there should be LGBT representation
in every union
5. Delete CR 1 and replace with: To produce a briefing for Students’
Unions and LGBT Societies stressing the importance of LGBT
representation. The briefing should include a variety of different
ways to involved LGBT students in the democratic structures of
your institution. This should include but not be limited to: LGBT
Officers, LGBT Forums, Job shares, reserves places of student
councils and/or student executives etc.
6. Delete ‘CR3 and replace with: To continue to support existing LGBT
officers, representatives and activists through officer training,
guidance and support
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Gender-Neutral Toilets and Sports Facilities

Conference believes:
1. Gender is self-defined according to an individual's gender
identity.
2. That a large number of people who may identify as trans have a
gender identity or gender presentation that is often
misunderstood by others.
3. That gender presentation and gender identity often do not fit
within a simple male/female binary.
4. A lack of awareness regarding such issues means that trans
people have difficulties in areas of life others would take for
granted.
5. That trans people are often inappropriately forced to use
disabled toilets or (more often) gender-specific toilet facilities in
which they may face serious discrimination.
Conference further believes:
1. That trans people should have the right to use facilities that they
feel most comfortable with, free of discrimination and
harassment.
2. Many trans students would benefit from the availability of
gender-neutral toilets, which may exist alongside the gender
specific amenities currently available.
3. That recent focus groups for the Out in Sport campaign have
shown that not only trans people feel alienated from and fear
using gendered sports facilities and changing rooms; so do
many LGB people because they may face homophobia.
4. That Pink News recently reported a school student was forced to
use the boy's changing rooms by her teachers after coming out
as a lesbian ('Gay girl forced to use boys’ changing room',
20/1/12).
5. Many students, trans and LGB, would benefit from genderneutral sports and changing facilities such as single cubicles.
6. That educational institutions are environments in which LGBT
students should be able to feel as comfortable in themselves as
anyone else.
7. That motions in favour of gender-neutral toilets in many
universities have provided a positive precedent which we can
draw from and build upon.
Conference resolves::
1. To continue the national drive by the NUS LGBT liberation
campaign for the establishment of gender-neutral toilet facilities.
2. To encourage and support student LGBT groups and student
unions to fight for gender-neutral toilet and sports facilities in
their educational establishments and student union buildings
by expanding and updating the current briefing pack offering
support, advice, and educational literature to these
organizations.
3. To expand the online briefing for constituent members on the
issue of gender neutral toilets to include sports facilities;
including best practice policy, examples of constituent members
who have successfully passed policy in favour of gender neutral
facilities and strategies for winning the arguments.
4. To offer support for students so that they can use the facilities
that they feel most comfortable with - whether gender-neutral or
gender specific -free of discrimination and harassment.

Improving connections between LGBT Activists and other LGBT
organisations

Conference Believes
1. That running events with speakers from external organisations
can be a useful tool for LGBT activists.
2. That it can be very difficult for LGBT activists to know how to
approach organisations in order to make contact.
3. It can be difficult to know which organisations will be student
friendly, and willing to travel to your area.

Conference Further Believes
1. That the NUS LGBT Campaign is in a much better place to make
contact with such organisations.
2. That having the NUS establish which organisations are student
friendly, and informing LGBT activists in student unions of this
information would make it easier for activists to organise such
events.
Conference Resolves
1. For NUS LGBT Campaign to approach LGBT organisations to find
which ones are willing to work with student unions.
2. For NUS LGBT Campaign to comile a list of such organisations;
including information about the organisation, contact details, and
how far each organisation is willing to travel.
3. For NUS LGBT Campaign to make this list available through NUS
Connect.

Supporting LGBT societies growth and development
Conference believes:
1. One of the factors that make NUS LGBT so successful is the
strength of the LGBT societies on campuses across the UK.
2. LGBT societies have a fundamental roll to play in improving LGBTQ
students’ experiences while at college and university.
3. Many colleges do not have LGBT societies.
4. NUS LGBT using its Activist Training Days (ATDs) to engage and
educate it’s members in fighting for LGBT Liberation
5. That NUS LGBT ATDs have been widely successful in training up
activists with a large number of students attending.
6. That all students should be able to leave NUS LGBT ATDs feeling
empowered and like they’ve learnt valuable skills.
Conference further believes:
1. NUS LGBT can only be as strong as it’s LGBT societies in unions
therefore it’s fundamental that they exists, are well supported and
have the means to develop.
2. Many LGBT societies experience peaks and troughs in their
success and NUS LGBT should communicate that this is ok.
3. LGBT societies should exist with fair proportions of social, welfare,
representative and campaigning functions. Recognising this
balance and achieving it is the key to excellent societies.
4. That some students will have more experience than others as they
will have been in the movement longer.
5. That to continue for the ATDs to have a high turnout we need to
provide basic training for activists but also look at having Advanced
training where students can find out in more depth about issues
they already have a previous understanding of.
Conference resolves:
1. To create an ‘LGBT group in every union’ campaign, which
particularly focuses ways it can support colleges to build LGBT
activity.
2. To develop a toolkit that provides recourse on how to strengthen
your LGBT societies including how to maintain consistency from
year to year.
3. To ensure that there are at least two tiers of training available to
students.
4. To canvass the membership to find out the level of knowledge and
the interests of students so we can identify the specific training.

Pride is for EVERYONE
Conference Believes:
1. That Pride events are focused around and aimed at embracing a
diverse community of minority sexualities and gender identities.
2. That Pride events should be accessible, community-led and
supportive of all LGBT people.
3. That in order for an event to be fully inclusive of members of the
LGBT community, people belonging to different identities should be
involved in the organising process.
4. That a self-defining member of one minority sexuality or gender
identity is unable to fully understand issues faced by members of all
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5.
6.
7.
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minority sexualities and gender identities.
That in order for a Pride to cater for all minority sexualities and
gender identities, a diverse range of people is needed to work on
making the event successful and fully inclusive.
That women and trans people are still under-represented even
within the LGBT community.
That not all Prides are run by an inclusive group of people.
That measures can be taken to help combat this.

Conference Further Believes:
1. That when questioned by a member of the NUS LGBT
Committee about the inclusion of trans people in the
organisation of Essex Pride, Tony Skeate, Chair of Essex Pride
2011, stated “Being trans is a gender identity issue not sexuality,
and we would not ask people to define their gender identity.”
2. That when questioned about the inclusion of women in the
organisation of Essex Pride, Skeate stated “I have no idea what
the ratio male to female is [of the General Committee]. Again, it is
irrelevant”.
3. That after being offered support and suggestions, Skeate did not
respond.
4. That there is only 1 woman out of the 8 members of the steering
group for Birmingham Pride 2012#, and 1 woman out of the 5
members of the management team for Manchester Pride 2012.
Conference Resolves:
1. To continue to campaign for Prides to be accessible and
community-led.
2. To enquire about the way in which individual Prides are
organised and led.
3. To offer support to Prides judged to be non-inclusively
organised, to aid them in becoming more inclusive.
4. To campaign against the organisers of Prides judged to be noninclusively organised, who make no changes after having
support offered to them.
5. To encourage LGBT societies to offer their help to local prides.

Encouraging women’s representation
Conference Believes:
1. Women are chronically underrepresented in all aspects of public
life, Student Unions and the NUS is no exception
2. Lesbian, Gay, Bisexual, Trans and Queer women are even more
underrepresented in Student Unions and NUS
3. Change begins within our on movement, in order to be inclusive
we must encourage and support LGBT and queer women to
stand for elected roles
Conference Resolves:
1. Strengthen our commitment to women’s representation by
reaffirming the need for the NUS LGBT Officer (women’s place)
2. Actively encourage women to come to NUS LGBT conference as
delegates
3. Call on the women’s movement to continue to support LGBT
women’s representation and work with the women’s movement
to produce a briefing on how we can encourage women to stand
for elected office.
4. Actively encourage LGBT women to stand for elected roles; this
will include supplying information about the support available if
you are considering standing for an elected position.
5. Create an online contact network where LGBT women
candidates in their unions and NUS can exchange information
and support each other in their campaigns.

campaign.
2012 is the year London will be hosting the Olympics and a lot of
money and effort is being invested in to the legacy of the Olympics.
3. Conference 2010 passed policy in relation to discrimination faced
by LGBT people in sports teams and societies and policy passed in
2011 called for a campaign focused around the Olympics legacy
work to tackle LGBT phobia in sport.
4. Research by the Equality Challenge Unit in 2009 found that many
LGBT students self exclude from participating in sports clubs and of
those who are involved 62% were not out.
5. Research run by the Skills Funding Agency in 2011 found that a
significant number of LGBT students didn’t feel safe in sports areas
and facilities.
6. Using the above information as a starting point qualitative research
has taken place during 2012 by NUS LGBT.
7. That this research led project has created strong links with sector
partners and sporting affiliates.
8. BUCS is an association to which students’ union from FE and HE
affiliate for their mainly full-time students to participate in
intervarsity sporting matches and championships.
9. Ignoring the fact that BUCS is ageist with its “no one over 28”
policy for being selected for the national squad, and that in most
sports, they prohibit part-time students from competing, BUCS is
inherently a homophobic, biphobic and transphobic organisation.
10. BUCS’ Conferences and AGM regularly see staff and delegates
ostracising camp or “gay-looking” delegates. Previous meetings
have seen homophobic bullying of students by their appearance as
well as their oral presentation, using uniquely public-school
homophobic taunts and stereotyping.
11. Just as with other parts of society, there are LGBT people regularly
and actively playing and participating in sport.
12. Sexism and “lesbophobia” is rife in BUCS, with mainly men abusing
women who play football or (how dare they) rugby for being
“Lesbos” or “dykes”. Sexism and homophobia are institutional in
BUCS and prolific in student sport.

2.

Conference Further Believes:
1. Whilst the perpetrators may think it funny and a good laugh to chide
someone with homophobic taunts or gestures, this bullying reduces
even the most strong of persons to depression.
Conference Resolves
1. To design an action plan based on the research findings to be
implemented across the Further Education (FE) and Higher
Education (HE) sector.
2. To design a briefing for LGBT societies/officers and Students’ Union
Executives to implement changes to the real and perceived barriers
LGBT students face when taking part in sporting activities.
3. To include a broad range of LGBT, FE/HE sector partners and
sporting bodies to take ownership on the above mentioned action
plan.
4. To host a large launch event of the action plan and briefing as part
of wider Olympic celebrations.
5. To continue to encourage students’ unions to sign the Government
‘Charter for Action’ against homophobia and transphobia in sports,
and to create a briefing on how to hold unions to account if they
don’t abide by it.

Rules Revision
Bye to Gay Men’s Caucus

Tackling LGBT phobia in sport during and after the Olympics

Conference Believes:
1. The passing of a motion to constitute a Gay Men’s Caucus.
2. That the Gay Men’s Caucus excludes Bisexual Men, Trans Men and
Queer Men.

Conference Believes
1. This year understanding the real and perceived barriers to LGBT
students in sport has been a priority for the NUS LGBT

Conference Further Believes:
1. Gay Men are considered the most powerful grouping within the
LGBT Campaign.
2. That a Gay Men’s Caucus sharing an agenda with the Women’s
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3.

Caucus ignores the privilege of Gay Men within the campaign
and assumes an equal platform.
That a Gay Men’s Caucus shows disrespect to the oppression
that non-gay men face in the LGBT Movement.

Conference Resolves
1. To remove a ‘Gay Men’s Caucus’ from the NUS LGBT
Constitution.

7.
8.
9.
10.
11.

Increasing involvement, increasing capacity

12.

Conference believes
1. Formal avenues of involvement in the internal work of the
campaign are for the most part limited to running in elections for
officers, NUS LGBT committee or steering committee.
2. Due to limitations of time available to officers and the volunteers
of the elected committees NUS LGBT can at times struggle to
deliver on the large range of policy that is passed at conference.
3. The campaign is getting larger with more people attending
conference and more societies on campuses.

13.

Conference further believes
1. Involvement at a national level in the campaign is good, and this
shouldn’t be limited to coming to conference.
2. Elections for positions for NUS LGBT committee are becoming
increasingly more contested and therefore this increases the
difficulty for students to get more heavily involved in the
campaign.
3. NUS LGBT is essentially suffering from a capacity problem which
is only going to get worse.
4. With more people actively involved in the campaign volunteering
their time NUS LGBT would have more capacity to fulfil its work.
5. The elected officers and committee should be the political
leadership of the campaign in-between conferences. Political
leadership and involvement in the campaign are two different
things.
Conference resolves
1. To create a new level of non political leadership involvement in
the campaign, to increase opportunity of involvement and
capacity of NUS LGBT.
2. That this should take the form of ‘working groups’ on specific
areas, membership of which including NUS LGBT committee
members and activists from different institutions.
3. For NUS LGBT committee and/or the NUS LGBT Officers to be
able to create a working group on a particular topic as needed.
4. That working groups should be organised via online means
wherever possible in order not to create additional cost to NUS
LGBT which the campaign cannot afford.
5. For committee to decide a process of application to be used to
order to decide student members for the working groups.
6. The work of working groups should be practical and supportive
and not stray into representation or political leadership.
7. To look at groups such as IGLYO (International Gay, Lesbian,
Bisexual, Transgender and Queer Youth and Student
Organisation) to see how working groups operate in their
originations.

103 Conference Capacity

Conference Believes:
1. In 2009 conference passed a motion that reformed the delegate
entitlement to NUS LGBT Conference.
2. This change ensured that black and trans students have
additional guaranteed places at conference.
3. The current delegate entitlement grantees LGBT women’s
attendance at conference.
4. NUS give a grant of £100,000 to all four liberation campaigns to
host their conferences and training events.
5. In 2010 NUS LGBT conference cost in excess on £52,000.
6. NUS LGBT conference is our core decision-making body as a

campaign and a large focus of our democratic engagement.
The cost of attending NUS LGBT conference for unions has
increased every year inline with the increasing numbers attending.
The NUS LGBT committee in the last 3 years has consistently voted
to not seek sponsorship from banks due to tax avoidance and
corruption present.
Sponsorship from other sources has been difficult to secure.
That NUS LGBT has the largest liberation conference in NUS
That since NUS LGBT increased delegate entitlement, conference
engagement has risen sharply
That since NUS LGBT increased delegate entitlement two of the
remaining three liberation campaigns have also done so
That this has happened at a time where NUS nationally has cut
back delegate entitlement

Conference Further Believes:
1. The current delegate entitlement, which allows each union between
4 – 8 delegates but forces a cost on unions, is no longer a viable
option.
2. That we have seen as increase in the number of trans students
attending conference but not in the number of black students
attending conference.
3. We have seen a marked increase in the number of people attending
and voting in the women’s caucus.
4. That the £100,000 grant split between the 4 four liberation
campaigns in NUS is difficult to divide and has not been well
managed.
5. It is expected that the cost of conference will continue to increase
as the numbers of delegates continues to increase or simply
inflation makes the running costs higher.
6. Democratic engagement is the heart of the NUS and increasingly
higher fees forces unions who can’t afford to attend conference
away from participation.
7. Although sponsorship each year is sought it is not a reliable means
of ensuring LGBT students can engage in our democratic
processes.
8. That engagement in our democratic processes is key to the success
and accountability of our campaign
9. That increased delegate entitlement has been a success in terms of
boosting engagement
10. That some unions find it difficult to fund all their places
11. That NUS LGBT should do all it can to reduce delegate costs
12. That NUS LGBT could benefit from a more focusses funding
strategy
13. That conference funding should be in keeping with the values of the
campaign
Conference Resolves
1. To challenge the conferencing budget allocated the liberation
campaigns from a perspective of increased involvement.
2. To undergo a review to the current delegate entitlement and
conference structure where the cost to unions and democratic
participation will be at the heart of review.
3. To make this a priority to ensure new options (at least two plus the
status quo) are given to conference 2013 to discus.
4. To mandate the new committee to form a conference-funding subcommittee led by one of the LGBT officers
5. The sub-committee should be formed at the first committee
meeting of the year
6. The remit of this sub-committee should be to explore sponsorship
options and to report back with recommendations and ideas to the
national committee, preferably before Christmas.
7. When undergoing these reviews, to consider how to increase
representation of international students.

For the Active Inclusion of Asexuals
Conference believes:
1. An Asexual is someone who does not experience sexual attraction;
or who experiences sexual attraction rarely or under limited
circumstances.
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2.
3.
4.
5.
6.
7.

Asexuality neither prescribes nor precludes romantic attraction.
Asexuality is in itself a variation within the spectrum of human
sexualities.
Heterosexuality is a sexual attraction to those who are not of
one’s own gender.
That, in accordance with CB4 above, Asexuality is neither
Heterosexual or Heteronormative.
Asexual individuals can and do face discrimination for being nonheteronormative.
“Bisexual” implies sexual attraction, and thus excludes Asexuals
who are attracted to people of more than one gender.

Conference further believes:
1. The Asexual Community Census 2011 suggests that 41.5% of
Asexuals consider themselves part of the LGBT community, with
a further 38.1% considering themselves allies.
2. Many Students’ Unions and LGBT+ student groups include
Asexuals within structures for gender and sexuality minorities or
actively support asexual awareness and activism, both within
their group or nationally; including but not limited to: University of
Warwick Students’ Union, Warwick Pride, Unity Bangor, Bangor
Students’ Union, Reading University Students’ Union, University
of Birmingham Guild of Students, University of Birmingham
LGBTQ, Lancaster University LGBTQ* Association, West Thames
College Students’ Union, University of Hertfordshire Students’
Union LGBT+ Association and Society, and Aberpride.
3. That other national organisations of similar purpose (e.g. QYN)
have seen fit to include Asexuality as both an acceptable
criterion of membership and as a distinct point within the
campaigning structure.
4. That several LGBT+ student groups organised events for Asexual
Awareness Week 2011; including Warwick Pride and the Kent
Union LGBT Campaign.
Conference resolves:
1. To amend Standing Order 106 to read: 'Individual Members who
self-identify as Lesbian, Gay, Bi and/or Trans or
Undecided/Questioning or Queer, or who self-define as any other
marginalised romantic/sexual orientation or gender identity
(including but not limited to Asexual, Pansexual, Bigender, and
Genderqueer), or who choose not to define their romantic/sexual
orientation or gender identity shall be considered the Members
of the Campaign.
2. For NUS LGBT to promote and raise awareness of all its
membership, including Asexuals.
3. For NUS LGBT to not exclude some Asexuals on the grounds of
being non-queer, i.e. both heteroromantic and non-trans.
4. For a workshop on Asexuality to be included in at least one of
the 2012 LGBT Activist training days.
5. For NUS LGBT to support and affiliate to Asexual Awareness
Week.
6. To organise an “Asexual Caucus” at each NUS LGBT event
where caucuses are held.

Caucuses
Conference Believes:
1. The Standing Orders do not explicitly state who may attend the
caucuses that are required to be held at Conference.
2. Not all students that attend the Black caucus identify as black.
3. Black caucus has always included students from non-white
backgrounds.
Conference Further Believes:
1. For the avoidance of doubt, it would be beneficial for the
Standing Orders to explicitly state who may attend the caucuses
that are required to be held at Conference.
2. In some circumstances, the existing Representative for a certain
group of the membership may no longer self-define into that
group or be a part of that group. However, they should still be
able to attend the respective Caucus the following year for
accountability purposes.

Conference Resolves:
1. To add the following to the Standing Orders:
a. Women’s Caucus may only be attended by those in the Campaign
who self-define as women and/or the existing Women’s Place
Representatives.
b. Bisexual Caucus may only be attended by those in the Campaign
who self-define as bi and/or the existing Bisexual Representative.
c. Black Students’ Caucus may only be attended by those in the
Campaign who self-define as Black and/or the existing Black
Students’ Representative.
d. Further Education Caucus may only be attended by those in the
Campaign who are in Further Education or who have been in Further
Education in the same academic year and / or have been FE
representatives.
e. Disabled Students’ Caucus may only be attended by those in the
Campaign who self-define as disabled and/or the existing Disabled
Students’ Representative.
f. Trans Students’ Caucus may only be attended by those in the
Campaign who self-define as trans and/or the existing Trans
Students’ Representatives.
2. To allow Steering to update the Standing Orders as necessary, and
using the same pattern as above, if any other caucuses are required
by Conference.
3. Change Conference Resolves C) from “Black Students’ Caucus may
only be attended by those in the Campaign who self-define as Black
and/or the existing Black Students’ Representative” to Black
Students’ Caucus may only be attended by those in the Campaign
who self-define as non-white and/or the existing Black Students’
Representative.

108

Living on the edge shouldn’t exclude us from Conference

Conference believes
1. That the most recent NUS LGBT Conferences have taken place in
Manchester, Sheffield and Liverpool.
2. That we have active members in all areas of the UK.
3. Cost of travel around the UK continues to rise.
4. Finances are a huge barrier to accessibility.
5. NUS used to have a Travel Pool for NUS National Conference.
6. NUS LGBT Conference 2005 was held in Edinburgh.
Conference further believes
1. That holding Conference in the same area is beneficial to local
Unions with continually low travel costs, yet unfair for Unions further
afield who have higher travel fees and longer travel time.
2. Travelling far can mean previous over night accommodation (an
extra cost), arriving late, or not attending Conference.
3. Travelling from Brighton to the last 3 Conference destinations;
advanced train travel booked on 13/2/12 would cost £228.60 (£84,
£60.50, £84).
4. Travelling from Leeds to the last 3 Conference destinations;
advanced train travel booked on 13/2/12 would cost £46.30 (£12,
£18.30, £16).
5. This represents a 394% difference in travel cost to attend the last 3
NUS LGBT Conferences for Unions in Brighton compared to Unions
in Leeds, a difference comparable with other Unions on the edge of
the UK.
6. An active discussion on this topic took place on the NUS LGBT
Facebook Group.
Conference resolves
1. The NUS LGBT Committee to work with others to find options to
correct this vast inequality and financial barrier faced by some
Unions. Options to explore to include, but not to be limited to; a
Travel Pool and moving the conference location more widely across
the UK.
2. For the NUS LGBT Committee to bring proposals to address these
issues to Conference 2013

The influence of committee on voting
Conference believes:
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1.

Conference and the caucuses elect the officers and
representatives to lead, inspire, be vocal – and of course to
influence people.

Conference further believes:
1. That seeing delegates or committee members displaying
campaigning material on conference floor can also exert an
undue influence on voting.
2. Unless an amendment is brought to strip committee of their
votes on policy motions, they have the same right to speak, to
listen and to vote on the debate, freely from their own
perspective.
3. Undertaking two separate votes is bonkers, not least because it
creates two classes of voting member, but imagine the chaos on
Conference floor when a simple majority of Delegates is then
over-turned by the committee vote, or a two thirds supermajority vote is swung – it won’t just be Gay Men’s Caucus
passing by one vote (on a simple majority) or Free Education that
will be left down to the Grandees to decide, but mundane things
and hot topics like Sexist Salmon Fish Fingers and Gay
Dumbledore!
Conference Resolves:
1. There shall be no change to the standing orders on show-of
hands ordinary voting procedure.
2. That conference floor be a space in which campaigning material
is banned.

i.

communicated to the Conference prior to the decision on
whether to refer the motion or not).
The full rules of debate shall be in force within the Caucus
meeting, except that no procedural motion may be put to refer
the question to another body, including back to the full
Conference.

Priority Ballot
Conference Believes:
1. In recent years Steering Committee has conducted the priority
ballot prior to Conference to speed up administration at Conference
itself.
Conference Further Believes:
1. Conducting the priority ballot prior to Conference allows for more
zone debate at Conference.
Conference Resolves:
1. To change
172. At Conference, the Steering Committee shall circulate a form on
which voting members of Conference may indicate the order in which
they wish the Zones and/or motions to be taken for discussion.
173. The Steering Committee shall count all the forms returned to it one
hour prior to the first motions session of Conference using the single
transferable vote system for a single-member seat.

Empowering Caucuses, a new procedural motion

To

Conference Believes:
1. Every conference meeting sees delegates asking whether certain
motions or parts of motions can be “sent to a caucus” for
decision.
2. Under the current procedures, it is possible to refer any question
to another body or person, however, the effect of doing this
means that as the full Conference has not approved the policy,
then it is not official policy of the Campaign
3. There are often many legitimate reasons for delegates asking the
Conference to refer matters – including allowing a safe space
discussion with the LGBT campaign conference: for instance the
name of the Bisexual Caucus being determined by Bisexual
students (and becoming the Bi caucus).

172. Prior to Conference, or at Conference, the Steering Committee shall
circulate a form on which voting members of Conference may indicate
the order in which they wish the Zones and/or motions to be taken for
discussion. Notification of which it will be will be given in the Notice of
Conference.
173. The Steering Committee shall count all the forms returned to it at by
the specified date and time using the single transferable vote system for
a single-member seat.

Conference Resolves
1. To amend the standing orders as follows:
a. To add a procedural motion that “the motion, or part of a
motion (including amendment) or another question, be
referred to a specified Caucus”.
b. That the specified Caucus must be one which has been set
down in the Standing Orders
c. That to hear the procedural motion, 25 delegates must
consent to this (just like any other procedural motion)
d. That to approve the procedural motion, there will be one
speech for, one speech against and then a simple majority of
the full Conference shall agree to refer a decision to a
specified Caucus
e. The procedural motion shall only be allowed if there is a
scheduled meeting of the Caucus in question, else the
procedural motion shall not be moved.
f.
The procedural motion can be moved at any point during the
full Conference up until the summation speech is started on
the motion.
g. The result of the decision of the Caucus shall be
communicated to the full Conference by the Steering
Committee in the final session of the full Conference. The
Conference shall vote to ratify this decision and shall require a
simple majority for ratification.
h. If a motion referred to a Caucus impacts or inter-relates on
other decisions, all affected policy text shall be referred. This
shall be determined by the Steering Committee. (i.e. the
motion and all its amendments. The Steering Committee may
determine that the text can be split, however, this must be
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Policy passed at Women’s Conference
2012
Rules Revision
Gender-complexity and inclusiveness in the NUS Women’s
Campaign
Conference Believes
1. That the autonomy of NUS Liberation campaigns is crucial, as it
allows marginalised groups to organise together against shared
systemic oppressions.
2. That NUS Women's Conference 2010 passed the motion 'Trans
Feminism in Student Unions' and accompanying amendment
'Transphobia in the Women's Movement', which reiterated the
Women's Campaign's opposition to all forms of transphobia, and
recognised and affirmed the participation of those with gender
identities such as non-binary and genderqueer in the Women's
Campaign.
3. That this motion (with 'resolves' relating specifically to elected
representatives rather than campaign membership, and without
CB 3&4 and R 3) was unanimously passed at the Women's
Committee meeting of 13th October 2011.
4. That the Standing Orders of the Women's Campaign currently do
not give any guidance on who can be a member of the
campaign.
Conference Further Believes
1. That not all those who are oppressed as women necessarily
identify exclusively as women, or would choose the word
'woman' or 'female' to encapsulate their gender identity.
2. That gender policing has long been a tool of patriarchal
oppression, and does not belong in feminist and trans-positive
spaces such as the Women's Campaign.
3. That self-definition into a Liberation Campaign is not the same as
personal identity or self-expression.
4. That the NUS Women's Campaign's policy of self-definition
places campaign
5. membership at the sole discretion of each individual, and not
under the jurisdiction of any person or body within the structure
of the campaign.
6. Whilst the NUS Women's Campaign does not have a large
amount of explicit policy on issues specifically related to people
with complex gender identities who self-define into the
campaign, it has a duty to make its spaces safe and welcoming
for them.
Conference Resolves
1. To re-affirm that self-definition into the campaign (per resolves 3,
below) is the sole criteria on which membership and attendance
at campaign events is based.
2. To respect above all the dignity and privacy of campaign
members, and recognise their right and capacity to self-define as
they see fit.
3. To add to the standing orders: 'The NUS Women's Campaign is
open to all who self-define as women, including (if they wish)
those with complex gender identities which include 'woman',
and those who experience oppression as women. The NUSWC
affirms that self-definition is at the sole discretion of the
individual in question.
4. To add to the standing orders: If any queries are raised about the
suitability of an elected officer or committee member on the
basis of said committee member's gender identity/identities, to
deal with this in a sensitive and responsible manner, including
but not limited to respectful discussion (facilitated by a neutral
party) in which the person(s) in question are given the
opportunity to clarify their positions.

International Women Position
Conference believes:
1. International Women Students face particular barriers to their

2.

education and student experience which are not necessarily
addressed by either the NUS Women’s Campaign or the NUS
International Students Campaign. This is mostly because there is
very little information and evidence of the issues which this group of
women deal with from a liberation perspective
On the NUS Women’s Committee there is currently no committee
place for an international woman to guarantee representation and to
focus work particularly on this area

Conference Further Believes:
1. The NUS Women’s campaign rightfully has reserved places on
committee for a disabled, bisexual, lesbian, caring responsibilities,
black, FE and trans rep.
2. That women self defining into these groups are able to hold the
officer to account throughout the year and do work on committee in
their respective area
Conference Resolves
1. To introduce an international women’s caucus
2. To introduce an international women’s rep on NUS Women’s
committee
Education
Stopping Commercialisation – Fighting the White Paper
Conference Believes
1. HE is a great social leveller
2. The HE White Paper is an aim of the right of the Tory Party to force
a market in HE
3. The White Paper provides for a vast expansion of private provision
in HE
4. The government has refused to acknowledge the equalities
implications of the White Paper
5. Access to HE is still restricted in spite of huge expansion under
previous Governments
6. Cuts to the teaching budget have already threatened to cut women
out of education
7. There are always losers in markets and they are usually women
8. Private companies have no business in the classroom
Conference Further Believes
1. Education is public good
2. The rhetoric of students as consumers not co-producers threatens
to change the face of HE for the worse
3. The White Paper is even more dangerous in a climate where fees
have treble and the teaching budget has been slashed
4. HE policy is often dominated by the rhetoric of elites and there has
been insufficient focus on what will happen at the “lower end” of the
sector if the white paper is implemented
5. We risk losing the fight against the White Paper if we don’t speak
about it as part of a broader right-wing agenda
6. The HE reforms proposed by the Government will prevent the most
vulnerable form accessing education
7. There are real concerns around access to HE for part-time and
mature students if the white paper is implemented, these students
are predominately women
Conference Resolves
1. To continue to oppose the marketisation of HE
2. To continue to work with officers and activists on the ground to
show how reforms to HE are hitting women the hardest
3. To ensure that NUS has a strong anti students as consumer policy
4. To continue to fight for progressive HE funding
To work support activists on campus to fight cuts on the ground

Supporting student parents to stay in education
Conference Believes
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1.
2.
3.
4.
5.
6.
7.

In 2009 NUS completed the first study into student parents, the
Meet the Parents Report
Since Meet the Parents was published NUS has produced a
series of briefing for unions on the subjects it covered
The vast majority of student parents are women
Education cuts are hitting the most vulnerable the hardest
The changes proposed by the welfare reform bill will have a
disproportionately negative impact on single mothers
NUS’ Meet the Parents Report showed that 60 per cent of survey
respondents having thought about leaving their course. This
figure rises to 65 per cent for lone parents.
When asked what one thing would most improve their
experience as a student parent, half of the responses to Meet the
Parents related to funding

Conference Further Believes
1. For decades the women’s movement has campaigned for better
access to childcare
2. Cuts to support services and nurseries are seen as soft cuts
3. The coalitions economic changes are reliant on a social model
that sees women do the majority of childcare
Conference Resolves
1. To produce a resource for education officers on the impacts cuts
to budgets are having on student parents
2. Work with unions to ensure there is flexibility in courses for those
with caring responsibilities
3. Work with unions to ensure that childcare is available over
holidays
4. Continue to campaign for childcare funding in FE to come form a
dedicated pot and not be discretionary
5. To continue to work with groups such as Platform 51 and
Gingerbread
6. That the NUS Women’s campaign will empower and provide
students’ associations with resources to improve the
representation of student parents on their campus

Colleges.

Feminism in Education and the Curriculum
Conference Believes:
1. There is a persistent gender pay gap amongst all levels of teaching
professionals.
2. Women are more likely to work part-time or be paid lower will
normally be the first to lose their jobs in a recession.
3. The rate of progression for women through education dramatically
drops off when they get to postgraduate level.
4. Women are basically ignored and deleted from every part of the
curriculum.
5. That the NUS liberation campaigns put out a joint briefing around
liberating the curriculum.
Conference Further Believes:
1. This gender pay gap shows that still women are not progressing to
the top of academia and when they do it is still only in subjects that
are viewed as typically women’s subjects.
2. Women are not respected enough still in academia, as it can still be
the ‘old boys clubs’ that shut women out.
3. As most women are lower down the pay scale and are less
respected then they are the first to lose their jobs when institutions
have to make cutbacks.
4. Not only do they women who work in education get limited in their
options but so do women who study and would like to move to post
graduate study, the is a huge drop off especially in the STEM
subjects which is now one of the only area of HE with ring fenced
funding.
Conference Resolves:
1. To help students unions take on their institutions over the gender
pay gap on their campus.
2. To continue to work to make sure that liberating the curriculum is a
top cross liberation priority.

Part time Women Students in Further Education
Conference Believes:
1. That part-time students in College face many barriers to getting
engaged and involved in their student's association and campus
life
2. That the majority of part-time students in College are women.
3. Unlike full time students in colleges in Scotland, most part time
courses in college have a fee charge for access level and HN
level
4. That many of these women studying part-time in College are
student parents with additional responsibilities and financial,
emotional and other pressures.
5. Part time women students are highly unlikely to be involved in
their women's group or students association

Education for Women Asylum Seekers

Conference Further Believes:
1. Women who are part time students in College are less likely to
be at an institution that has an active, well resourced student's
association than a university and who are less likely to expect
that they can be active learners in partnership with their
institution, not a consumer, and are one of the least likely groups
to access the student's association to help tackle the particular
barriers part time women face when trying to gain their
qualifications and complete their learning
2. That more collaboration work between the Women's Campaign
and Part time campaign is important for student officers and
women's groups to be able to be accessible to part time women

Conference further believes:
1. Fair access to education can have a real impact on not only the
lives of those in education but on communities and society as a
whole.
2. Women asylum seekers experience a toxic combination of racism
and sexism both through the legal system and in society.
3. Discussion on widening participation in education has had a narrow
focus for too long.
4. Supporting asylum seekers to access education should be part a
parcel of granting asylum.

Conference Resolves:
1. To mandate the women's campaign to work with the NUS NEC
Part- Time Students
Representative to conduct research on the issues hat women
students who study part-time in
College face with the aim to writing a briefing on how women's
groups can be inclusive to part time women in colleges, and how
they can effectively represent part time women students in

Conference believes:
1. For the majority of asylum seekers returning to their home country
will never be an option.
2. Many women asylum seekers in the UK are fleeing gender based
violence at home.
3. Gender based violence such as rape as a woman of war is on the
rise.
4. Asylum seekers are vilified in the press as “scroungers” and as
“dishonest”.
5. Education can act as route into real engagement with the local
community and civil society.

Conference resolves:
1. To work with the Soc and Cit Zone to put pressure on Universities
to investigate financial support and fee waivers for asylum seekers,
focusing on women.
2. To lobby the education sector to recognise the role that education
can play in ensuring asylum seekers can participate in civic society.
3. To campaign against cuts to ESOL courses which will
disproportional impact on the most vulnerable women.
4. To support students’ unions in lobbying their institutions on this
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issue.

Liberation in Further Education
Conference Believes:
1. Many students in Further Education who self-define into the
liberations: Black Students, Disabled Students and LGBT, face
daily discrimination.
2. That the liberation campaigns exist to tackle this discrimination
and fight to remove these barriers in education and society.
3. Many women also self-define into the other liberation
campaigns: Black Students, Disabled Students and LGBT.
4. The Women's Committee has a FE representative.
5. The other liberation campaign committees also have FE
representatives.
Conference Further Believes:
1. Higher Education institutions have access to funding in order to
run successful liberation societies.
2. Further Education institutions find it much harder to run liberation
societies due to lack of funding.
3. That if Higher Education liberation societies were to work with
their local Further Education institutions, this would help the
Further Education institutions to establish successful liberation
societies of their own.
Conference Resolves:
1. To mandate the Women's Campaign to work with the Vice
President Further Education and the FE Representatives from the
other liberation campaigns on cross-liberation work specifically
in Further Education institutions on what women's groups can do
to towards establishing liberation campaigns in every union and
what unions in higher education can do to locally support further
education colleges in their region
2. To include getting Higher Education liberation societies to work
with their local Further Education institutions to provide support,
share resource and build strong relationships.

Women in Management
Conference believes:
1. That boards of management in colleges and court/senates in
universities are the highest decision making bodies of our
educational establishments
2. That the underrepresentation of women is a problem at every
decision making level in education
3. That women’s underrepresentation at the most senior level of
decision making is poor decision making and is not a legitimate
form of decision making
4. That the decisions taken by board of managements and
courts/senates to cut provisions disproportionately have a
negative impact on women students and women staff.
5. That women are more likely than men to be in low-paid positions
in universities and colleges, such as secretarial positions and
cleaning staff, whose employment status and employment rights
are often most at risk from austerity measures.
Conference Further Believes:
1. That both at student officer level and staff level, women’s
underrepresentation in positions of power contribute to this
problem
2. That this is not a problem which will ‘need time’ to change. Bad
decision making is bad for everyone and having a negative
impact on women students at the present time
3. That more women’s representation does not just lead to better
decision making but also positively influences the agenda of
what is considered to be important to the college or university
Conference Resolves:
1. For the NUS Women’s Campaign to campaign with women’s
officers to introduce 50% quotas for women onto boards of
management or court/senate.

2.
3.

For the NUS Women’s Campaign to campaign for gender quotas
and/or reserved women’s representation on college and university
senior management teams
For the NUS Women’s Campaign to support women’s officers to
call on college and university management teams to agree to ensure
that women staff are never disproportionately affected by their
decision making.

Society and Citizenship
Reclaiming the Word Feminism
Conference believes:
1. Patriarchy has been quite successful in back lashing against
feminism and turning feminism in popular culture into a dirty word
2. There are a lot of women students who believe that regardless of
our gender (on non) gender identity we should be treated as equals
and that women deserve to have equal access to power, decision
making and an equal stake and influence in our education and in
society but would not define as a feminist
3. Discussions on feminist principals are often prefixed by 'Im not a
feminist, but' indicating women are not comfortable associating
themselves with the term but sharing the values
Conference further believes:
1. That one of the problems that women's groups have in attracting
members to the group is women having the perception of feminism
as man hating female supremacists
2. That this is simply not true
3. In order for the women's campaign to empower even more women
students to understanding feminism and building and developing
feminist activists as well as introducing feminist principles into the
mainstream of student's association culture it is important that the
women's campaign fights against the patriarchy and the
misrepresentation of feminism in media and popular culture
4. Feminism can be used as an empowerment tool to recognising
injustice exists and the first step to engaging a wider group of
women in the women's campaign
Conference resolves:
1. For the nus women's campaign to support students associations in
educating students about feminism and how this can be
incorporated into the curriculum and within core work and training
of the student's association

An inclusive and anti-racist campaign
Conference believes:
1. The majority of the world’s women, and one in five students in
Britain, are Black.
2.
Black women face racism and sexism and our Campaign must
challenge both in order to be a strong voice for the full diversity of
women students.
3. Racist stereotyping includes attempts to present Black communities
as uniquely sexist and oppressive. We should challenge such
stereotypes working with women’s representatives of Black and
faith organisations.
4. Racism is rising throughout society. As the cuts bite politicians are
seeking to whip up racism and scapegoat Black communities,
Muslims, asylum seekers and immigrants for a crisis caused by the
bankers. This includes attacks by David Cameron on
multiculturalism.
5. The fascist English Defence League (EDL) continue to organise
regular Islamophobic ‘protests’ in towns and cities across Britain,
which threaten and intimidate the communities they target.
Conference further believes:
1. In France women have been banned from wearing the Burka. Such
restrictions on women’s right to choose to wear religious dress or
religious symbols are an attack on women’s rights, and on the right
to freedom of expression. Such restrictions are opposed by: faith
groups, feminists, trade unionists, and senior politicians from all
mainstream political parties.
2. Those claiming feminist credentials in opposing women’s right to
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wear religious dress, contradict decades of women’s struggle for
the right to decide what happens to our bodies including what
we choose to wear.

3.
4.

Conference resolves:
1. To work with Unite Against Fascism and encourage students to
use their vote to stop fascists at the ballot box in May’s
elections.
2. Support and affiliate to One Society Many Cultures which
campaigns against racism and for multiculturalism.
3. To work alongside the NUS Black Students’ Campaign to
challenge racism in our society and on campuses.
4. Oppose attacks on civil liberties, cultural and religious freedoms
including the right to wear religious symbols and religious dress.
5. To write an open letter to the French Embassy in London
expressing our disgust at the ban on Muslim women’s right to
wear the veil.

Still no recourse
Conference believes
1. That the policy we passed on ‘no recourse, no justice’ in 2010 is
important policy, created so that we are mandated to campaign
to ensure that all women, regardless of their immigration status,
have equal access to violence and rape support services
2. That the situation has changed since that policy was passed: it is
a great achievement that women’s activists from many groups,
including Southall Black Sisters, Amnesty International UK and
the NUS Women’s Campaign, successfully lobbied the UK
Government to provide permanent funding to ensure that women
on spousal visas (those who come to the UK to marry) can
access vital refuge services if they experience domestic violence,
which they were previously unable to do
3. That as the report from Southall Black Sisters and Amnesty
International outlines, those potentially affected by the ‘no
recourse to public funds’ rule include international students,
temporary workers, visitors, and trafficked women and girls, and
that this new funding for women on spousal visas does not cover
other groups of women with insecure immigration status.
4. That although the campaign has been partially won, the status
quo as it stands still means that some women with insecure
immigration status are forced to remain in violent and abusive
relationships
5. That Amnesty International UK has announced that they are
putting the campaign on hold for now
Conference further believes
1. Women must have equal access to violence and rape support
services, whatever their immigration status, and that that
includes international students, temporary workers, visitors, and
trafficked women and girls
2. While the government decision represents progress, it only
covers women on spousal visas, and that there is a danger that
this partial win will take energy away from further campaigning
Conference resolves
1. To mandate the National Women’s Officer to restart the
campaign to lobby the government for a permanent end to the
unfair no recourse rule, for all women with insecure immigration
status, and not just those on spousal visas
2. To mandate the National Women’s Officer to encourage Amnesty
International to work with her on this issue, and to start work on
this important issue again

Deselect Frank now!
Conference Believes
1. That the recent actions of Nadine Dorries and Frank Field are an
abomination and directly seek to limit the basic rights of women
2. Frank Field has consistently acted in the interest of the
Conservative-led coalition, a coalition whose actions have been
a constant attack on women

Frank Field's 'social conservatism' goes completely against
Labour's equality agenda and fight against the coalition
government's sexist agenda
Frank Field has a great deal of influence within the Coalition
Government, being the only Labour MP to secure a place in
Cameron's team, and is exploiting this influence to directly attack
women

Conference Further Believes
1. While the proposals of Nadine Dorries were disgraceful, Frank Field
was equally involved in the campaign, and the advocating of limiting
a woman's right to abortion, yet it is Nadine Dorries who has been
demonised by the public and the media – this in itself is sexism!
2. The majority of the public are unaware of Frank Field's involvement
in the issue due to the press coverage of this issue
3. That Frank Field and Nadine Dorries are equally responsible and
that they should be held to account as such, and not just have a
woman being used as a scapegoat on the issue
Conference Resolves
1. To publicly issue a statement of 'no confidence' in Frank Field
2. To lobby the Labour Party to deselect Frank Field as an MP
3. To publicly condemn events where Frank Field is given a platform to
legitimise himself or his sexist and damaging views
4. To ensure that the actions of Frank Field are widely known so all
culprits of such a disgraceful proposal are known and can be held
to account

Reclaim the Night
Conference believes:
1. Reclaim the Night marches happen up and down the country on an
annual basis.
2. The marches highlight the appalling rape conviction rape and give
women the chance to assert their right to feel free from fear of rape
and sexual violence
Conference further believes:
1. Some Reclaim the Night marches are safer than others
2. Some Reclaim the Night marches are big, but others are much
smaller
3. This year at Reclaim the Night Leeds women marchers were subject
to horrendous abuse from men on the streets of Leeds, including a
man joining the march to grope women who were taking part
4. Harrassment towards women marching on Reclaim the Night Leeds
is nothing new, but this year was especially horrific.
5. That despite this being an annual event, that is planned properly by
a group who liaise with the police, no police were sent to help keep
the marchers safe.
6. The fact that we cannot even take collective action against rape and
violence without experiencing sexual and physical assault and
violation shows how necessary it is to march.
Conference resolves:
1. To write to West Yorkshire Police telling them to take violence
against women and Reclaim the Night seriously!
2. To redouble efforts to mobilze for as many Reclaim the Night
Marches as possible; there is strength in number.
3. To work with hollaback! to fight street harassment.

Discrimination Against carers
Conference Notes:
1. New legislation brought in last year now protects current carers
against discrimination in employment.
2. This legislation neglects to protect former carers seeking
employment after time spent out of work.
3. There is a precedent for recognising the need for future support of
current carers in the Home Responsibilities Protection scheme. The
HRP meant that when calculating eligibility for a full state pension,
the number of years taken out of employment for caring (up to 20
years) got taken away from the number of ‘qualifying years’ needed
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to get a full pension. This scheme ended in 2010 and has been
replaced with a weekly credit system, which does not stop giving
credits after 20 years like HRP did.
Conference Believes:
1. Women who apply for work after several years caring are liable
to be treated as completely unemployable, regardless of
experience, qualification or talent, on the grounds that they have
no up-to-date ‘work’ experience, as caring is not counted as
work.
2. This creates a vicious circle: these women find it hard to get jobs
because they don’t have work experience, and find it hard to get
work experience because they don’t have jobs.
3. When seeking work following long periods caring, women are
often encouraged to return to care work or cleaning, regardless
of her interests, previous experience or qualifications, because
employers are still able (and willing) to discriminate against excarers.
4. This legal loophole is having a negative effect on the lives of a
huge number of women, including many women students who
have returned to college or university to try to increase their
chances of employment, but who still find their job applications
rejected because of periods away from their chosen industry and
lack of recent experience.
5. The HRP and replacement credits scheme are of most benefit to
those whose caring responsibilities come to an end when they
are close to retirement age. For younger women whose caring
responsibilities cease when they still have decades of ‘working’
years left, there is little support for them to get back into work.
6. Those with former caring responsibilities ought to be protected
from employment discrimination by law, just as those with
current caring responsibilities now are.
7. Caring should be recognised as a form of work, and the money
received should classed as a wage, in line with or in excess of
the minimum wage, not a benefit or allowance.
Conference Resolves:
1. That the NUS Women’s Campaign should create an online
resource to inform students who are carers and ex-carers about
their rights when returning to work.
2. That the NUS Women’s Campaign should work with other
organisations as appropriate to campaign for a change in the
legal loophole preventing ex-carers from employment
discrimination

Violence Olympics
Conference believes:
1. the 2010 World Cup in South Africa drew attention to the
connections between major sporting events and violence against
women
2. The 2010 Commonwealth games in New Delhi places issues of
sex trafficking on the international agenda.
3. Allegations of sexual assault made against players of various
codes of football suggest that sport facilitates if not encourages
violence against women (Palmer, 2011)
4. Evidence shows that sport related violence against women can
take many forms, including violence committed by male athletes,
violence committed by fans and violence committed by male
sports coaches towards female athletes
5. Male athletes are more likely to commit acts of physical and
sexual violence against women than the wider male population
(Smith and Stewart, 2003; Flood and Dyson, 2007).
Conference further believes:
1. features of sporting culture, including male bonding, aggression,
sexualisation and subordination of women, status and
entitlement, and “groupie” culture all contribute to violence
against women by male athletes
2. Large scale sporting events such as world cups, Olympics and
world championships are likely to increase the number of women
trafficked for the purpose of sexual exploitation (Metropolitan
Police Authority, 2009)

3.

There is a notable rise in domestic violence in England when there
are international team games played, regardless of whether England
win or lose, and alcohol is a big contributing factor.

Conference resolves:
1. to lobby Sport England, the FA, the RFU, the RFL and other
sporting bodies to introduce training for male athletes to develop
awareness and provide strategies of intervention when abuse takes
place.
2. To develop a strategy to be used with university sports teams to
defeat these attitudes as early as possible.

Women and the cuts
Conference believes:
1. Figures out in August 2011 show that women’s unemployment is
now at its highest in more than 20 years – soaring over 1 million.
Women’s unemployment is currently rising at a disproportionate
rate to men’s -78% of the increase in redundancies that occurred
between April-June 2011 was a result of women losing their jobs
2. Women will be hit hardest by job cuts in the public sector. Given
that women make up 65% of public sector work force, and account
for even higher numbers in certain sectors it is clear that women will
be hit hardest by job cuts.
3. The government are disproportionately attacking women's services
and women students
4. Women will be hit hardest as the services and benefits they use
more are cut. For example the abolition of the universal Health in
Pregnancy Grant, a one-off grant to promote maternal nutrition and
engagement with health services, will leave all women worse off.
5. The Tories’ cuts to Sure Start children centres, social care services,
rape crisis and domestic violence services will disproportionately
impact upon women.
6. Alongside cuts to their jobs and cuts to the services and benefits
that they use more, women face a further penalty as they are
inadvertently the ones who will be left to ‘pick up the tab’ as social
and child care services, and benefits that assist those with caring
roles, are withdrawn.
7. Despite the many advances in gender equality, women still do the
bulk of caring and domestic work. On average, women do 2 hours
more unpaid work a day than men and mothers do three-quarters of
the family’s childcare during the week and two thirds during the
weekend.
8. The anti-cuts movement is dominated by men who are not always
aware of the importance of women fighting against the
government's austerity measures, and the importance of women's
representation in these groups
9. That women play a crucial role in fighting against this government
and should be at the forefront of all anti-cuts activism
Conference Further Believes
1. 85% of women students will never pay back their student loans
under the new fees system
2. Women make up 65% of the public sector and that this is an area
that is facing the majority of cuts
3. The number of women out of work is the highest it has been for 23
years, now 1.09 million
4. The Tories’ cuts agenda will have a devastating impact on
education, public services and the lives of women.
5. The NUS Women’s Campaign must seek to play a leading role in
the movement against the cuts.
6. That NUS must do more to lead the student fight back against cuts
– including by organising national demonstrations, protests, lobbies
of parliament, petitions, media work and more
Conference resolves:
1. To play an active role in the anti-cuts movement by linking up with
trade unions, national campaigning organisation such as the
Fawcett Society and student anti-cuts groups.
2. To produce a briefing on how women can get involved in anti-cuts
groups or, how they can set up their own self-defining women
against the cuts group
3. To produce a briefing for anti cuts groups on how and why they
should be recruiting more women, and to involve them in their work
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4.
5.

6.

To hold national and local anti-cuts groups to account on their
lack of women's representation
To actively campaign and lobby for NUS to call a first term
national demonstration in 2012 against cuts, fees, high interest
on student debts and privatisation, to unite the student
movement.
To recommend the NUS Women’s Officer and NEC
representative to vote in favour of NUS organising a national
demo at the forthcoming NUS National Conference

David Cameron’s Cabinet is nearly all men – a maninet if you will
Conference Believes:
1. The Prime Minister’s cabinet is almost entirely made up of men
2. 5 out of 23 major cabinet posts are occupied by women
3. During the 2010 general election David Cameron promised to
make a third of his cabinet women, in a year and a half of
government he has failed to do this.
4. Men in parliament outnumber women 4 to 1
5. The UK is behind 40 other countries in women’s representation
in politics.
6. NUS has signed up Fawcett’s counting women in campaign
which calls for better representation of women in politics.
Conference Further Believes:
1. The PM frequently appears in parliament with the handful of Tory
women MPs sitting behind him.
2. The lack of women around the top table is along with pernicious
Tory ideology the reason women are being cut out of public life.
3. The pledge in the coalition agreement to grant anonymity to rape
defendants appeared in neither the Tory nor Lib Dem manifesto
and was included in the coalition agreement by a negotiation
team that included no women.
4. David Cameron has so few women in his inner circle he has been
forced to pledge to employ and advisor on women to secure
votes.
5. In an economic climate where women are being hardest hit the
lack of women’s representation in government is having a hugely
damaging impact of women’s place in society.
Conference Resolves:
1. To condemn the prime minister on failing his pledge to women.
2. To continue the call for women to be in senior positions in
political life.
3. To continue to support the “Counting Women In” campaign.
4. To not calm down even when the PM asks us to.

Women and Work

Conference Notes:
1. The pernicious cuts of the government are hitting women the
hardest and coming directly out of women’s pockets.
2. Women’s unemployment is currently rising at a disproportionate
rate to men’s – 78% of the increase in redundancies that
occurred April-June 2011 was a result of women losing their
jobs.
3. 500,000 more public sector jobs are to be lost, 325,000 of these
will be women.
4. Women continue to face an average gender pay gap on 15.5%
5. The pay gap means women graduates are burdened with debt
for longer than men. The government’s own research shows it
takes women an average of 16 years – compared to 11 years for
men – to repay student debt. However, with the introduction of
£9,000 fees this inequality is set to deepen.
6. Just 16 of the FTSE 100 companies have female executive
directors.
Conference Believes:
1. Many women may be put off starting up businesses or aiming for
high-level positions in industry because they see so few

2.

examples of successful businesswomen.
The Fawcett Society’s recent research, entitled Sexism in the City,
highlights the numerous barriers women face in the workplace,
including harassment and discrimination against them for becoming
pregnant.

Conference Resolves:
1. That the NUS Women’s Campaign should invite a speaker from
Fawcett society to speak at next year’s conference, or Activist
Training Days, specifically about their Sexism in the City report, and
how the situation for women in business and the workplace is
changing and could improve.

Taking Actions to defend sex workers rights
Conference Believes:
1. That the NUS Womens Campaign has positive policy from 2011
regarding the decriminalizaion of sex work.
2. That there is anecdotal evidence of increasing numbers of students
turning to the sex industry as a result of financial difficulty, but there
is little solid research into this.
3. That the current UK laws surrounding prostitution are the cause of
many barriers to sex workers’ safety and rights.
Conference Further believes:
1. That it is the women’s campaign’s duty to fight for the employment
rights of all women students, and those working in the informal
economy are most in need of such campaigns.
2. That in the current HE and FE climate, it is likely that more women
students will continue to be pushed into the sex industry as a result
of financial difficulty.
3. That sex workers need and deserve a platform to fight for their
employment rights and represent themselves however they choose.
4. That research and dialogue are key for the women’s campaign to
best understand the needs of sex workers, in order to campaign for
the services and support they need.
5. That the nature of the sex industry and the issues arising from it
vary widely across the UK, with stark differences between large
cities and less urban areas.
6. That sex worker led action is vital in the fight for sex workers rights.
Conference Resolves:
1. The NUS Women’s Campaign should re-commit to a research led
approach to sex work and it’s affects on students, focused on the
principles of legal reform and welfare support.
2. The NUS Women’s Campaign should promote open dialogue
between the campaign and sex worker’s organisations.
3. The NUS Women’s Campaign should work in partnership with
women’s organisations conducting research into sex work, and
push for specific research into students involved in sex work.
4. The NUS Women’s Campaign should support women’s officers by
providing them with the guidance, resources and tools to support
women on their campuses involved in sex work.
5. The NUS Womens Campaign will contact and meet with organisers
of the Sex Workers Open University (SWOU) in order to work out
the best way that the campaign can work with them

Peace in the Middle East
Conference belives:
1. The British Foreign & Commonwealth Office states that Israel’s
ongoing settlement expansions are “not only illegal under
international law” but also “a major barrier to our pursuit of a lasting
peace agreement in the Middle East”.
2. The Trade Union Congress and many individual Trade Unions have
taken the decision to actively campaign for an end to Israel’s illegal
occupation and for an end to the siege of Gaza.
3. The war in Gaza had specific implications for women in the region.
The UN CEDAW Committee drew attention to issues such as the
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lack of privacy, sanitation, food and water, which have a greater
impact on women.
4. The border between Israel and Gaza remains under Israeli
military control, creating extreme difficulties for women receiving
medical supplies.
5. Israeli military occupation of the Occupied Palestinian Territories
(West Bank) has an increased effect on women, who have been
forced to give birth at checkpoints.
6. Sderot and the surrounding areas in Israel have suffered under
rocket fire from Gaza. The consequences for women of living in
long-term shared accommodation and underground bunkers are
heightened with the impact on security, privacy and sanitation.
7. This summer saw an uprising in Israel, led by women against the
attempt by some Ultra Orthodox Jewish men to impose
segregation, based on gender, on public transport.
8. The UN CEDAW reaffirms that "the cause of peace requires the
maximum participation of women on equal terms with men in all
fields."
9. Both the Israeli government and Palestinian leadership male
dominated.
10. The right to self-determination is a universal human right.
Conference further believes:
1. Women suffer greatly as a result of the occupation and the siege.
For example, Palestinian women are forced to give birth at Israeli
check points, many Palestinian women and children were killed
during the war on Gaza in 08/09 and all are affected by the lack
of basic supplies including medicine and educational equipment
caused by the siege on Gaza.
2. Women play a large part in struggle against the occupation and
injustice suffered by Palestinian. As a result Palestinian women
are imprisoned for defending Palestinian human rights and
women carry a substantial political burden also in organising the
protests for the release of male political prisoners.
3. Women should play an equal role in decision making processes
and determining the future of Israel and Palestine.
4. Governments and the mainstream media do not recognize the
gendered implications of war, and the suffering caused by
conflict.
5. Pain and suffering knows no boundaries and we should stand
side-by-side with our sisters’ suffering wherever, and whenever,
it is found.
6. All forms of racism, including anti-Semitism and Islamophobia,
are completely unacceptable and should be opposed.
Conference resolves:
1. To work with groups such as The Parents Circle - Families
Forum (PCFF), a joint Palestinian Israeli organization of over 600
families, all of whom have lost a close family member as a result
of the prolonged conflict.
2. To work with WomenforWomen, who help women rebuild their
lives after they are devastated by conflict.
3. To oppose the illegal occupation of the Occupied Palestinian
Territories, end the blockade on Gaza.
4. To mark the ‘International Day of Solidarity with the Palestinian
People’ which is called by the United Nations by publishing a
statement on the NUS website.

Sports Personality of the Year – Chaps only territory?
Conference believes:
1. This year the BBC Sports Personality of the Year shortlist had
ten men and no women athletes on it.
2. A number of high achieving women athletes were completely
over-looked, including world champions, gold medallists and
women achieving in sports traditionally considered to be “male”
domains.
3. That only two percent of sports media coverage is coverage of
women’s sport.
4. The BBC claims this is because women are achieving in less
popular sports, yet feel it is fine to have no less than three male
golfers on the shortlist of ten athletes.
5. That misogynist publications Zoo and Nuts had representation in
the shortlisting process, but Sportsister did not.

Conference further believes:
1. That with magazines like Zoo and Nuts who, along with the
Independent (shame!), both supplied all male shortlists, it’s hardly
surprising that some great sporting achievements by women were
completely overlooked.
2. The sports that are considered “high profile” and given the most
media coverage in this country are the ones that are already male
dominated, despite considerable progress from women who play
them.
3. Even when women achieve in these sports, the media still does not
cover it.
4. The all-male list undermines efforts to encourage womens
involvement in sport.
Conference resolves:
1. To write to Mark Thompson at the BBC to register our disgust.
2. To lobby the BBC to ensure that an all male shortlist is never
allowed to happen again.
3. Campaign to get Zoo and Nuts off the shortlisting panel, and
Sportsister onto it.

Misogyny is not just for men
Conference Believes
1. Queer women are often forced to feel like they should embrace
gender stereotypes
2. Outdated perception of the concept and necessity of butch/femme
is a product of patriarchal assumptions of passive women and
masculine men
3. Women can have very misogynist attitudes towards other women
4. The dominant discourse of LBT women as sex objects, particularly
the role of gay women fulfilling male fantasy, is detrimental to our
community and should not be tolerated
Conference Resolves
1. To challenge patriarchy and misogyny perpetrated by women, by
confronting any misogynistic comments and producing educational
material
2. To combat discourse of gay women as sex objects by running a
‘hands of my sexuality’ campaign in conjunction with the LGBT
campaign

Liberate Yourself
Conference Believes
1. Women still experience prejudice
2. That the experiences of Women are often overlooked and
misunderstood
3. That education often results in greater understanding
4. Greater understanding can lead to individuals challenging their own
prejudices and ignorance
5. It is often difficult to understand peoples personal experiences
unless you have a safe space to explore and learn about them
Conference Resolves
1. To advertise www.liberateyourself.co.uk to the student population
and encourage students unions to use it as an interactive
educational tool
2. To provide publicity (e.g. posters/flyers/pull up stand) for the
website at suitable NUS events.

Boris is bad for London but worse for women
Conference Believes
1. Mayor of London Boris Johnson didn’t turn up for hustings at fem
11
2. He proposed the Victorian idea of women only tube carriages,
perpetuating the myth that women are responsible for attacks on
themselves
3. Boris is currently standing for reelection
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Conference Resolves
4. To issue a public statement stating that the campaign does not
support his re-election
5. To write to the Mayor’s office outlining why women only tube
carriages are an outdated response to VAW

2.
3.
4.

Strong and Active Unions
Committee Commitment
Conference Believes
1. Excluding full-time officers there are currently 14 places available
on women’s committee.
2. That the working capacity of the campaign depends a lot on
efforts of the committee.
3. The committee have a vital role in holding the National Women’s
Officer to account
4. That the quoracy of the committee meetings is 50% of elected
positions plus 1.
5. The committee have an important role in attending events,
running workshops and acting as on the ground support to
unions
Conference Further believes
1. That delegates at conference have an expectation of the
committee members that they elect to do their best to deliver
their promises at the time of election.
2. That due to unforeseen circumstances there are always a
number of committee members who are unable to continue to
commit the time and effort needed to fulfil the role they were
elected to do.
3. That people not attending meetings causes the campaign to not
be able to make decision in-between conferences.
4. That the cost of holding inquorate meetings and of committee
members not attending events costs the campaign a sizeable
amount of its small budget
Conference Resolves
1. To make handover smoother between the committee from one
year to the next by ensuring interaction between the outgoing
committee member and the incoming is available.
2. That training opportunities for committee members continues
throughout the year.
3. If a committee member fails to turn up to an event (in some
exceptions) this will be considered on par with not attending a
meeting

the wider, institutionalised problem of women being
underrepresented in their unions.
These inequalities will not resolve themselves in the near future
without firm measures being put in place to ensure women are
being elected as NUS delegates.
Gender quotas are the most effective way to redress the imbalance
of women's representation on conference floor, and in their unions.
The reduction in delegate numbers has made conference less
diverse and dominated by sabbaticals

Conference Resolves:
1. To mandate the women's officer to support the gender quotas on
delegations for UK conference
2. To mandate the women's officer to work with other liberation
officers on proposals to push their membership's representation at
conferences.
3. That the women's officer should lobby other NUS officers and the
NEC to support the case for gender quotas.
4. For women’s committee to submit to the governance review that
conference delegations should be gender balanced

Getting back to basics
Conference Believes:
1. That Feminists in the 1970s created these 7 demands for women:
•
Equal pay for equal work
•
Equal education and job opportunities
•
Free contraception
•
Free 24-hour community-controlled childcare
•
Legal and financial independence for women
•
An end to discrimination against lesbians
•
Freedom for all women from intimidation by the threat or use of
male violence. An end to the laws, assumptions and
institutions which perpetuate male dominance and men's
aggression towards women
2. All of these demands were seen a basic rights.
3. None of these demands has yet to be achieved.
4. The strength of feminism is that it is a movement that spans
generations.
Conference Further Believes:
1. Over the past decade the women’s movement has made great
strides, but we are now fighting to hold on to what we’ve got, not
moving forward.
2. The government has vested interests in maintaining the status quo
3. There is a need to re-examine some of our most basic demands
and use the as the basis for our campaigns.
4. The original 1970s list of demands should be used as a basis for our
work.

A gender balanced NUS conference
Conference Believes
1. Despite all previous equality measures, NUS UK is still a male
dominated arena, and the make up of conference floor and our
NEC is not representative of the 7 million students that make up
NUS.
2. NUS Wales is currently the only nation in NUS that has policy
mandating its membership to gender balance delegates to its
conference. This has resulted in a conference floor that better
secures women's representation at every level of the
organisation.
3. Issues affecting gender equality and other liberation issues are
still sidelined at national conference and often viewed as
irrelevant and/or something to be discussed only during
liberation conferences.
4. NUS constitution is due to be reviewed in the next year
5. An amendment to gender balance national conference fell during
NUS’ last governance changes
6. 62% of sabbaticals in HE are men
Conference Further believes:
1. Women in affiliate unions are less likely to put themselves
forward to be an NUS delegate, and less likely to win as part of

Conference Resolves:
1. To create a list of women students’ demands which provides the
backbone of our work.
2. To create this list using conference policies and the original
demands of the women’s liberation movement as a basis.
3. To produce policy guides on these demands that also support
women to make the case for them on campus.

Winning Women’s Representation

Conference notes:
1. Women remain significantly under-represented in positions of
power throughout society.
2. There are more millionaires in David Cameron’s cabinet than
women.
3. Only 22% of MPs are women and just 31 per cent of elected
councillors are women. At the current rate of progress it will take
women decades to achieve equal representation in the most
powerful political institutions in Britain. If the rate of change does
not speed up, baby girls born this year will be drawing their
pensions before they see an equal number of women in Parliament.
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4.

5.
6.

A Guardian report in December 2011 revealed that 78% of
newspaper articles are written by men, 72% of Question Time
contributors are men and 84% of reporters and guests on Radio
4’s Today show are men.
Only 16 FTSE 100 companies have female executive directors.
Despite forming a majority of students in higher and further
education, women are under-represented in powerful positions in
universities, colleges and students’ union.

Conference believes:
1. NUS Women’s Campaign has an important role to play in
defending and extending women’s representation in universities
and throughout society.
2. Guaranteed women’s representation in universities and students’
unions, including women’s officers elected by and accountable
to women, is vital to women’s equality and to overcoming the
bigotry, inequality and discrimination we face.
3. There have been many attempts to abolish Women’s Officer
positions in Student Unions across the country in recent years. In
many cases it is proposed to replace the Women’s Officer with
an ‘Equality Officer’ – which cannot properly represent women,
or other groups who face discrimination.
4. Our campaign is at its most powerful when it involves the full
diversity of women students. Involving Black, Muslim, Jewish,
LBT, disabled and international women students must be a
priority for our movement, and can only be achieved by ensuring
our campaign reflects the diverse needs of women students.
Conference resolves:
1. To launch a priority campaign for ‘A Women’s Officer in every
Students’ Union’ – aiming to defend and extend women’s
representation throughout the student movement. This should
include producing a briefing and action pack equipping women
students to establish women’s representation in their Students’
Union and providing workshops and speakers at the Sister
ACTivist training days on how to win women’s representation.
2. To actively oppose the creation of Men’s Officers.

Officer Quotas
Conference Believes:
1. That 79% of University Student’s Association/Union Presidents
are men
2. That this rises to 92% in Scotland and 80% in Wales
3. This represents a disgraceful underrepresentation of women
leading the student movement across the country in Universities
4. That women who are involved in their student executive and hold
positions on this are more likely to run for election to sabbatical
and president
5. That different unions have different structures but generally have
an executive team in some format
Conference further believes:
1. That the students in the non sabbatical executive positions of a
student’s union/association tend to be the students who run for
election to sabbatical and president
2. that Women’s chronic underrepresentation in student’s
associations/unions at office level lead to women’s
underrepresentation at national officer level and local and
national senior staff levels, since the majority of senior managers
were previously student presidents
3. that being an active member of a student executive can give
women students the confidence to run for sabbatical and
president roles
4. That it is not ‘too much too soon’ to demand that women, who
face institutional and structural sexism, and who make up over
50% of those in education are guaranteed at least 50%
representation in their union/association
Conference Resolves:
1. that the NUS Women’s Campaign should campaign for, and
provide resources for women’s officers and women’s groups to
ensure that there are 50% quotas for women on student
executive teams in student’s associations/unions

2.
3.

that the NUS Women’s Campaign should campaign for the
women’s officer position to be protected at all times, regardless of a
50% quota or not
That the NUS Women’s Campaign should campaign for women’s
officers to be on student executives in unions/associations.

Women’s representation in sabbatical positions
Conference believes:
1. That women are still significantly underrepresented in Student
Union politics as well as nationally
2. That women cannot be represented by men
Conference further believes:
1. That there are fewer women in sabbatical officer positions this year
than last year
2. That women’s issues are less likely to be considered in discussion
in a Sabbatical team when women are not present
3. That less women stand for positions in sabbatical elections than
men do, and this reflects the stereotypes of men dominating in
these areas
4. That women may feel discouraged in running for an election due to
Sabbatical Officer positions being overtly dominated by men
5. There are only 6 Full-time Women’s Officers in the UK
6. Women are being hit the hardest by Government cuts to the public
sector, and that women’s opinions and voices need to be strong
when facing threat.
Conference resolves:
1. The NUS Women’s campaign should focus on providing more
training for women students who may wish to run in a Sabbatical
Election
2. That the NUS Women’s campaign should lobby Unions to include
the figures for women in sabbatical positions during the run up to
election times.
3. That the NUS Women’s campaign should run a campaign focused
on encouraging women students to run in elections
3. More focus in FE Unions on Activist Days such as ‘I Will : Lead The
Way’ and ‘Sister Activist’ to involve women more fully

Representation of LGBT Women
Conference Believes
1. Women are chronically underrepresented in all aspects of public
life. Students’ Unions and the NUS is no exception.
2. Lesbian, Bisexual, Trans and Queer women are even more
underrepresented in Student Unions and NUS
3. Change begins within our on movement, in order to be inclusive we
must encourage and support LBT and queer women to stand for
elected roles
Conference Further Believes
1. That many women feel they need to hide their sexual orientation of
gender
identity/expression when running in elections.
Conference Resolves
1. Reaffirm the womens movements commitment to strengthening
LGBT women’s representation
2. Ensure the inclusion of LGBT specific content at I WILL and Sister
ACTivist training days

Women Speakers List
Conference believes:
1. That women should have a platform to discuss leadership roles and
the issues surrounding women gaining access to positions of power
2. That there are more men called ‘Dave’ in Parliament than there are
women MPs
3. That currently, only 22% of MPs are women, and therefore women
in leadership positions need more media coverage and a space in
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which to discuss why this is the case
Conference further believes:
1. A lack of visibility of women in the media, in newspapers and in
Students’ Unions does not encourage women to aspire to
positions in leadership
2. That women in positions of power such as women Sabbatical
Officers, women Politicians and women Journalists are excellent
role models for younger generations, and should be presented
with the opportunity to share their experiences in Students’
Unions
3. That women in leadership positions or women intending to run in
an election need support and guidance and that role models
such as these women speakers may influence the number of
women choosing to run in elections
Conference resolves:
1. For the National Women’s Officer to compile a list of women in
leadership positions who are willing to give speeches at unions
about discrepancies between men and women in leadership
roles.
2. For the National Women’s Campaign to maintain a continuous
programme of woman-speakers visiting Students’ Unions at
least annually.

Giving Women the Right to empower real change*
Conference believes:
1. In SU’s only 17% of NUS Female members are SU Presidents
2. That women should be given the chance and skills and
opportunity to progress in development that a student union
gives
3. The idea of men being student union leaders and members are
based on ideology not necessity
4. As leaders, society shows that women as leaders are shown as a
disregard and its not doing enough to actively promote the
chance for equal platform for both sex’s to work together
5. By not acknowledging these changes this will do untold damage
to women’s fight for equality
Conference resolves:
1. To ensure a bigger uptake in the NUS work to help address this
issue with recent and upcoming conferences and training
2. To set up Regional Women Leader Academy’s allowing the
chance to build skills and confidence to work forward as
individuals and leaders of the unions they might be involved in.

Interconnecting across the UK
Conference Believes
1. Woman students are underrepresented in STEM subjects and as
such often find themselves uncomfortable in their learning
atmosphere and marginalised.
2. Women are less likely to apply for a job if they cannot meet the
full criteria of a job where men will apply regardless of this, which
means women will find it more difficult to get a graduate job.
3. Women are grossly underrepresented in STEM subjects and this
underrepresentation increases the higher the level of study and
work
4. STEM subjects are the subject areas where a graduate can
generally expect to earn more money and are the subject areas
which the government is prioritising. The majority of subjects
women are concentrated in (i.e. humanities) are being de
prioritised and are facing massive funding cuts in England
5. The pay gap currently stands at 17%
6. In Scotland the NUS Scotland Women’s Campaign has been
working on a project called interconnect which established
societies, support networks, networking days and career
opportunities for women students studying STEM subjects which

has been hugely successful and is working to prioritise women in
STEM through colleges and universities via the Scottish Funding
Council
Conference Further Believes
1. Women students make up less than 40% in computer science,
mathematical sciences, engineering and technology, there has been
no improvement in the uptake of women students in these subjects
over the last 10 years.
2. The Interconnect Network has made a real and lasting impact on
women students studying STEM subjects in Scotland.
3. The Interconnect project model should be established across the
UK to support women outside Scotland in STEM areas and
encourage women to enter these subjects, while continuing to fight
the decimation of humanities by the conservative led government
Conference Resolves
1. To set up a similar project and networks such as Interconnect for
England, Wales and Northern Ireland.
2. To seek funding from the UKRC for Women in Science Engineering
and Technology and other sources for a national project in each
nation and England
3. To work to establish interconnect societies in Student’s
Associations across the UK

Welfare
Leave my Vagina alone!
Conference Believes:
1. The last decade has seen women encouraged to think that their
vaginas must look identical or they are abnormal.
2. The ideal of a hairless vagina that was once restricted to porn is
now common place.
3. Special vaginal wipes to “freshen your feminine area” are readily
availiable in most stores.
4. Bejewelling your vagina in the form of ‘vajazzling’ is a new trend.
5. There has been a rise of the ‘designer vagina’.
6. All vaginas are “normal” vaginas.
Conference Further Believes:
1. The idea of a vagina as ‘dirty’ has been used to control women and
make them ashamed of their sexuality for centuries.
2. The ever expanding market for cosmetic vaginal surgery is one of
the most heinous examples of men controlling women’s bodies for
profit.
3. We should help women love their bodies, not tell them “don’t worry,
you can change it”.
Conference Resolves:
1. To produce a briefing on the rise of vaginal cosmetic surgery and
it’s impact.
2. To write to Channel Four condemning the show ‘Embarrassing
Bodies’ for advising women to get unnecessary cosmetic vaginal
surgery and profligating the idea of the ideal vagina.

Sex Education
Conference Believes
1. That the sex education provided in many schools is geared towards
the biology of sex.
2. That this creates a stigma on discussion of sex.
3. That this leaves many students with a lack of awareness on issues
concerning sex.
4. That this leads to a situation in which many women are not aware of
issues surrounding sexual consent.
5. That this means that many women end up pressurised into sex
when they are not comfortable with it.
6. That the national student organisation, Sexpression, runs sex
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education sessions in schools and universities.
6.
Conference resolves
1. To mandate the women's campaign to run campaigns on sex
education to ensure that students are aware of issues
surrounding consent, what constitutes consent, and what
constitutes abuse.
2. To mandate the women's campaign to work with Sexpression to
ensure that the information they provide in schools and
universities provides students with a thorough understanding of
consent.

Fighting Government Ignorance on Rape
Conference Believes:
1. It is vital that an understanding of the facts surrounding rape and
rape culture are embedded throughout our criminal justice
system and our government.
2. A current lack of understanding in the justice system and in
society is still preventing the appalling rape conviction rate of 6%
from rising.
Conference Further Believes:
1. Proposals from government ministers such as Ken Clarke’s
proposal to give rapists shorter jail terms in return for early guilty
pleas are a dangerous threat to women’s safety.
2. Feminist outrage and lobbying by women’s organisations played
a part in the scrapping of this proposal for convicted rapists
shortly after it was announced, as it also did with the earlier
proposal to grant anonymity to people accused of rape.
3. Proposals such as this and the subsequent comments made by
Ken Clarke and Roger Helmer MEP are part of a wider lack of
understanding of violence against women from a deeply sexist
government.
4. The Coalition Government and its right wing allies have
demonstrated a number of times that they have dangerously
ignorant and misinformed attitudes towards the crime of rape.
5. Similar proposals are likely to emerge in the future, and in the
face of such ignorance, women’s organisations need to stand
together and be a strong voice against the government.

clinics rising.
Cuts to women’s services and third sector charity providers will
reduce them number the number of women that can access these
vital services.

Conference Further Believes:
1. The Conservative lead government has a strong history of being
anti-choice and now they will try and restrict a women’s right to
choice through the back door.
2. With a vast number of new MPs we do not often know their position
on abortion and this makes votes very unrealizable to predict and
defeat.
3. American tactics against abortion and the service providers are
sweeping across the UK and this could mean that they start to
slowly chip away at a women’ right to choose.
4. The cuts to women’s services could possibly see a return to back
street abortions were women would be risking their lives.
Conference Resolves:
1. For the NUS Women’s Campaign to maintain a strong relationship
with Abortion Rights so we can work together to mobilise against
any move to restrict a woman’s right to choice.
2. For the NUS Women’s Campaign to continue the fight against cuts
to women’s services and to work with partner groups to make sure
we have the strongest voice against this anti-choice and antiwomen government.

Sure start
Conference Believes
1. That SureStart centres are scheduled for closure due to government
spending cuts.
2. That the closure of SureStart centres will disproportionately affect
women, including women students with caring responsibilities.
3. That the closure of SureStart centres will lead to a setback in the
move towards women's liberation.
Conference Resolves
1. To mandate the Women's Officer to campaign against the closure
of SureStart centres.

Fair to care across the UK
Conference Resolves:
1. For the NUS Women’s Campaign to respond strongly to any
future government proposals on rape that would be damaging to
survivors’ wellbeing and women’s safety, and to be prepared to
organise a national campaign against any such proposals.
2. For the NUS Women’s Campaign to join with other women’s
rights organisations to call on the government to change its
attitude towards rape and rape survivors.
3. For the NUS Women’s Campaign to produce resources on the
myths surrounding rape, and to encourage women activists to
lobby their MPs to recognise and oppose ignorance over rape in
Parliament.

Pro choice the majority & Proud
Conference Believes:
1. In September 2010 an amendment submitted to the Health and
Social Care Bill by Nadine Dorries was defeated in the House of
Commons.
2. The amendment was to stop charities that provide abortions
being able to provide counselling for the women they care for.
3. The counselling would be removed and only allowed to be
provided by ‘independent’ counsellors.
4. Women would have been forced to wait for their abortions until
they had independent counselling.
5. Recently we have the number of attacks and protests at abortion

Conference Believes:
1. That the NUS Scotland Women’s Campaign has launched the Fair
to Care campaign in Scotland in 2011
2. That the Fair to Care campaign is about changing the unfair and
unsustainable funding situation which students with caring
responsibilities face
3. that the majority of student carers are women
4. That in Scotland, if you enter into education you lose access to your
carers allowance and receive no alternative support through the
student support system
5. student carers can care for up to 50 hours a week, in addition to
studying full time and trying to manage part time work, and that to
not receive any financial support for this is an utter disgrace
6. student carers provide a vital service in society but are punished
instead of rewarded
7. student carers are at higher risk of non entry to education, drop out,
stress related academic failure, lack of engagement with student
experience, poor health problems, social isolation and lack of
engagement in representative structures than other students due to
structural and consequential barriers
8. students with caring responsibilities, who are mostly women, are
therefore denied access to education in the process of providing
crucial care for a friend, relative, neighbour, disabled child etc.
9. The NUS Scotland Women’s Camapign is calling for a specific
dependant’s/carers grant for student carers funding through
student support, not the benefit system and has conducted
research into the experiences of student carers in Scotland.
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Conference Further Believes:
1. that this particular funding gap does not just apply to student
carers in Scotland
2. that this particular issue of funding for student carers in England,
Wales and Northern Ireland has not been addressed
3. that with the destruction of the welfare state under the coalition
government, more and more women are going to become carers
as vital services are slashed and the government agenda of
forcing women back into the home starts to really take shape
4. that student carers have a right to education
Conference Resolves:
1. That with the NUS UK VP Welfare, the NUS Women’s Campaign
will take a lead from and work with the NUS Scotland Women’s
Campaign on the Fair to Care campaign, taking it across the UK
and lead the fight for student carer’s access to education
2. That the NUS Women’s campaign will empower and provide
student’s associations with resources to improve the
representation of student carers and to win the fight for student
carers on their campuses.

Ending the Postcode Lottery of Women’s Services
Conference believes:
1. The majority of HE institutions are located in towns and cities.
2. There are a large number of FE colleges in less urban areas of
the UK, where both local services and transport are sparse.
3. Many HE and FE students are living away from campuses in less
urban areas, with little or no local services for women, and no
adequate transport.
4. Research done by Bristol University (2009) on violence against
women in urban and rural areas found that urban and rural
women suffered the same degree of violence but people
continue to perceive that it is more common in urban areas.
5. Alongside this research, the Equality and Human Rights
Commission published the ‘Map of Gaps’, demonstrating that
access to women’s services in the UK is a postcode lottery.
Conference further believes:
1. One in three authority areas provide no specialised support
services in their area for women who experience violence.
2. There are no female genital mutilation (FGM) services in Northern
Ireland, Scotland or Wales.
3. Vital things that women suffering from male violence require,
such as women’s refuges, Rape Crisis centres and affordable
housing to rebuild their lives are far harder for rural women to
access.
4. Every day, women living in rural areas who are suffering from
male violence suffer alone because they cannot travel to the
services they need. This shouldn’t be happening in the 21st
century in Britain.
5. According to the Bristol University research, only 50% of rural
women think domestic violence happens frequently in their own
communities, compared to 70% of urban women. However, 52%
of rural women and 56% of urban women said they had
experienced violence or abuse.
6. The common belief that violence towards women is much more
of a problem in urban areas is a dangerous myth, and people
need to be made aware that women in urban and rural areas
suffer from very similar experiences, in almost exactly the same
numbers.
Conference resolves:
1. For the women’s officer to lobby the Department for Food and
Rural Affairs, which is responsible for ensuring people in rural
areas can access services, and the Department of Transport, to
remember women escaping violence need a full range of
services.
2. For the women’s officer to run a campaign calling for better
training for all GPs in rural areas on VAW, addressing both the
physical and emotional impact, and for dedicated long-term
funding for specialist women’s support services in rural and
urban areas.

3.

For the women’s officer to offer support to CMS which are suffering
in the postcode lottery of women’s services, and to assist them in
campaigning for better local services and better awareness of the
realities of rural violence against women.

International Women Research
Conference believes:
1. that women who are international students face a range of barriers
which make their access to education more problematic, for
example, visa issues, no recourse to public funds, cultural
difficulties, often a lack of support network and others
2. that international women students can get involved in both the
International Students Campaign and the NUS Women’s Campaign
3. there has not traditionally been much engagement between the
campaigns on women’s liberation issues
4. The NUS Women’s Campaign can do more to tackle the issues
which international women students face
Conference further believes:
1. that international women come from all over the world to the UK
and have different experiences of education in the UK, some of
which will be influenced by their country of origin
2. that the NUS Scotland Women’s Campaign is doing research on the
experiences and issues of international women students in Scotland
3. that it is important that the issues of international women students
are examined through a liberation perspective
Conference resolves:
1. the NUS Women’s Campaign will conduct research into the
experiences of international women students in order to use this
data to campaign effectively to improve the lives of women
students, regardless of their passport.

Protecting LGBTQ Women from NHS Privatisation
Conference Believes
1. The NHS is a vital public service, and that the NHS reforms could
damage the way minority groups access healthcare and the
treatment they receive
2. LGBTQ women are at an increased risk for drug and alcohol
addiction as well as mental health problems as reference by
Stonewalls prescription for change research.
3. It has been notoriously difficult for women who sleep with women to
access adequate sexual health advice due to the common
misconception that they are either a low or no risk groups at risk of
catching STI’s.
4. Disabled women, black women and women with caring
responsibilities are also at risk from damaging reforms to the NHS.
Conference Resolves
1. To be in contact with the government regarding an improved
service for women, with an understanding of the unique challenges
facing LGBTQ women, disabled women, black women and women
with caring responsibilities.
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Student Sections

2.

International Students’ Policy Passed 11-14 May 2011
3.
Bigger, Faster, Stronger: Building Engagement in International
Students Issue
Conference Believes:
1. In order to promote and implement globalization across
unions, there is a necessity to hold more regional forums for
unions to participate in and discuss topics relevant to the
international students’ campaign.
2. International Students Issues should be part of the main
stream activities of unions and NUS
3. International Students’ Campaign should engage
International students’ officers as well as other sabbatical
and part-time officers to better support International
students.
Conference Resolved:
1. NUS International Students’ Campaign should create a
place on NUS Connect to upload best practice examples of
events, activities and campaigns that are accessible to all.
2. NUS International Students’ Campaign should disseminate
the results of these forms to the global futures email list and
put them on NUS connect so other officers and unions can
benefit from the discussions and information.
3. NUS International Students’ Committee should develop
toolkits and basics guides for unions to follow as best
practice documents to create better international student
support and representative structures across all unions.
4. NUS International Students’ Campaign should create an
online forum for international students officers to discuss
ideas and issues.
5. NUS International Students’ Campaign should work with the
Internationalizing your students union project and the
Students without boarders project to disseminate their
results and resources more widely amongst international
students’ officers but also amongst staff and sabbatical
officers in all institutions to encourage better support for
international students’ officers and international students.
6. NUS should encourage better training for all officers and not
just those with a specific International students’ remit on
international students’ issues.
7. NUS International Students’ Campaign should create a
guide to international students like the NUS Postgraduate
Students’ Campaign which includes an introduction to
International Students’ issues and examples of activities
and campaigns to address them from member unions.
8. NUS International Students’ Campaign should develop a
strategy which can be presented at the international
students’ officers training event in the autumn to encourage
better support for international students’ officers, including
future actions from the international students’ campaign.
9. NUS to support unions to include and engage both home
and international students in international campaigns and
social activities to encourage integration and reduce
segregation.
10. NUS to encourage students’ unions and provide toolkits to
support, integration and university-wide inclusion, including
the provision of shared accommodation.
11. Engaged international students who do not have a formal
role in the union should be able to access campaigns
support and information via NUS Connect or nus.org.uk

Faulty Towers: Towards a better UK student immigration strategy
Conference Believes:
1. That a flexible immigration policy is important to provide a
global education experience for home, EU, international

4.
5.

6.
7.

students and helps the UK maintain its international reputation.
Recent visa reforms are the tightest in many years. 94% of
international students said the ability to have 2 years work
experience with Post Study Work visa after graduation was
important to their UK education experience and global
employability
International students contribute both financially and
academically to universities and home students. Without
international students the student experience of all students
would suffer significantly.
That it takes time to search for job which reaches the £20,000
p/a minimum which has been imposed by the government.
That 2 years is a sufficient amount of time.
Recent visa changes allowing only government sponsored
students or those on a post graduate course of more than 12
months’ duration to sponsor dependants will be detrimental to
non-government sponsored international undergraduates who
have dependants
Students are not the governments. They should not be
penalised for political actions in countries such as Iran,
Bahrain, Libya, or the Ivory Coast.
Frequent changes to immigration rules can confuse
international students when applying or renewing their visa,
result in more errors which may cause rejection of visa.
International Students should not be hold accountable if any
error is made by UKBA in implementing the immigration
change.
1. It has been 4 years since Romania and Bulgaria officially
became part of the European Union
2. Since 2007, the UK Border Agency has been enforcing a
rule that Romanian and Bulgarian students have to apply
for work permits
3. These work permits entitle Romanian and Bulgarian
students to work for a maximum of 20 hours a week
during term time
4. That Romanian and Bulgarian students are being unfairly
discriminated against
5. That Romanian and Bulgarian students are equal to other
EU students and therefore should be treated in the same
way as other EU students

Conference Resolved:
1. To campaign for a visa and immigration system that is based
on the principles of recognising the value and importance of
international students to the UK education system and
enabling genuine students to be able to make the most of the
world-class UK education system.
2. To engage with the consultation on Tier 2 visas in the autumn.
3. To lobby for a period of 2 years where the student can search
for a job which reaches the £20,000 p/a minimum which has
been imposed by the government.
4. To lobby the government to extend the ability to sponsor a
dependant to undergraduates in a highly trusted institution.
5. To lobby the UK government so that any decision to remove
consular or embassy services in a country for political reasons
does not affect the application for student visas. Suitable
alternatives should be offered.
6. To campaign for a grace period during which any change in
paperwork or requirements should be allowed (minimum 6
months). UKBA and institution advice centre should provide
clear guidance during those transitional periods of immigration
changes.
7. NUS to lobby for exemptions in limits to time permitted on
course for international students on longer courses eg
Architecture.
8. Excluding international students from constraints in movement
between Tiers 1, 2 and 4
9. NUS should lobby the UKBA to clarify the implications policies
affecting Romanian and Bulgarian students
10. NUS should work with the European Students’ Union to carry
out research to discover the negative effect of these rules upon
the welfare, academic experience and the experience of the
UK as a whole of Romanian and Bulgarian students
11. Based on the findings of the investigation the International
Students’ Committee will implement a plan of action
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A Eurovision: Supporting European Students
Conference believes:
1. Thirty percent of non-UK students in higher education come
from the EU.
2. Currently, 47 countries participate in the Bologna process
but, not all participating countries are members of the EU.
3. At a meeting of education ministers in February 2011, the
UK delegation has refused to set national education targets
outlined in the “Europe 2020” strategy for growth and jobs.
4. European Students are a fundamental part of the
International Students’ Campaign and should continue to
be represented equally through one of the two NEC
positions.
5. Internal rules of higher education institutions need to be
reviewed for student mobility to work.
6. More work needs to be done to assist the social dimension
of student mobility.
7. The issue with degree recognition is a major deterrent to
going abroad.
8. In order to attract top quality EU students, the UK has to
work on resolving the recognition issues faced by its
students.
9. Student participation in decision making, quality assurance
and developing the higher education sector is crucial.
10. Student-centred learning should be uniformly defined and
acknowledged across the European Higher Education Area.

4.
5.

of universities but they enrich the culture and diversity of the
university and wider community.
The exchange of languages between Home and
International/EU students enriches lives and aids in the
learning experience.
In the ever increasing competitive jobs market it is important to
provide C.V. enhancement opportunities to all students in
order to improve their employability.

Conference Resolved:
1. To ensure that universities work with students’ Unions and
NUS to create and maintain an International Strategy.
2. Work with universities & students’ Unions to ensure that no
policies, official or otherwise exist that aim to segregate
International/EU students from Home Students within Halls of
Residences.
3. Develop systems of best practices and recommendations that
actively encourage the integration of all students and
nationalities across the whole university community.
4. Create opportunities for Students’ Unions to develop,
showcase and promote events, workshops and seminars that
actively help encourage the sharing and development of
languages.
5. NUS International Students Campaign to create material that
highlights the issues around the problems caused by cultural
shock and the social exclusion and grouping of
International/EU Students.

Simply the Best: Education for the 21st Century International Student
Conference Resolved:
1. The NUS International Students Campaign should become
directly engaged with the work of the European Students
Union.
2. The NUS International Students Campaign should promote
and assist the engagement of member unions with
European students and the ESU.
3. The NUS International Students Campaign should promote
the PRIME survey by the ERASMUS Student Network on
the experience of ERASMUS students with recognition to
gather data on this problem and develop a strategy to
prevent recognition problems in the future
4. The NUS International Students Campaign should lobby the
UK government to stop blocking the EU 2020 goals and to
put more effort into implementing the Bologna process.
5. The NUS International Students Campaign should produce
a research document into the experiences and
demographics of European students, specifically EHEA
students within the UK.
6. To create a network of national student unions where
education is publicly funded or where the students’ union
wishes it were.
7. The network shall be called ‘The Alliance for Free
Education’ and it shall share best practice on campaigning
for free education.

Global Students – Uniting Cultures & Encouraging Integration
Conference Believes:
1. Universities often have a practice in place that tends to
group students of a certain nationality into the same
accommodation within university halls of residences.
2. For many International/E.U. Students the benefit of
choosing to study in the U.K. is the opportunity for
increased engagement & integration with Home Students.
Conference Further Believes:
1. Now more than ever universities need to pay more attention
to the needs of International/EU students.
2. International students are not to be seen as simply a “cash
cow”.
3. International/EU students not only enrich the bank balances

Conference Believes:
1. Many international students have chosen to study in the UK in
order to improve their employability and achieve high quality
student support.
2. International students pay fees above the cost of their
education at many institutions.
3. Work experience and the opportunity to volunteer are not only
a vital part of many degrees and increasing employability; they
are a fundamental part of the student experience and a major
incentive for international students to study in the UK.
4. Any opportunities for work experience and volunteering offered
to home students should always be open to international
students as well.
5. Student support is still focused on the UK student and the
issues of International Students are not addressed within
mainstream student support in the UK.
6. Better Advice and Guidance, more instruction on making the
educational cultural change to the UK system, and better
student support aimed at International Students directly would
vastly improve the international student experience in the UK.
7. International students should only choose paid work as an
actual form of work, instead of volunteering as it creates
problems to the international students financially as they are
not paid anything for their hard work and the contributions they
make as volunteering representative towards the society.
Conference Resolved:
1. The International Students’ Campaign produce research into
possible barriers to work experience and volunteering for
international students.
2. The International Students’ Campaign continue campaigning
on the benefits international students bring to the UK,
academically, culturally and financially
3. The International Students’ Campaign lobby UKBA to dispose
of any barriers hindering international students to work,
volunteer or engage in student activities during their study.
4. The International Students’ Campaign work to engage more
Student Unions with the QAA project on supporting
international students.
5. The International Students’ Campaign lobby for more Student
Unions to buy into the International Barometer and lobby
igraduate to make the results of the surveys available for NUS
and Students Unions where appropriate and on an institutional
basis, much like the national student survey.
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It happens: Supporting International Students in times of conflict and
natural disaster
Conference believes:
1. These disasters and conflicts cause considerable emotional
stress and life-altering difficulties to international students
studying in the UK.
2. This is compounded by the financial pressure that results
when their national sponsors are temporarily or permanently
unable to complete their fee sponsorship or provide living
expenses due to financial, political difficulties or simply not
existing anymore.
3. International students can not help natural disasters and
most certainly should not be held accountable for the
failings of their governments, especially in wars which were
instigated by the international community in an effort to
spread the very ideals students are learning from the UK
educational experience.
4. International students should be able to finish their studies
in the face of such disasters and be supported by
institutions and UK society in much the same way as they
support their home countries as they will be the future of
that country and vital to it’s recovery.
5. Many International Students currently studying in the UK
are no longer receiving funding from their governments,
even though this funding was promised to the students
when they left. This is due to governments being
overthrown, the country being in turmoil or natural
disasters.
6. If students are unable to pay their fees, many are barred
from their classes until they can or may be asked to leave
the institution.
7. If governments are at odds with the UK Government, the
students often have to fly to a different country to get a visa
and/or cannot send money between their home country and
the UK.
8. Students should not be penalized for Government
relationships.
Conference Resolved:
1. To lobby Universities UK and Universities Scotland to
encourage its members to consider natural disasters and
political conflict before pressuring international students or
terminating their studies, and work towards a new funding
source with the student not leaving it to the student
themselves.
2. Gather best practice to share with institutions and unions
on how to support international students from devastated
countries both eally and financially and support unions to
lobby their institutions to stop unfair financial pressures on
students affected by natural disasters and political conflict.
3. Campaign for changes to the national funding source rules,
often known locally as “hardship funds” to allow for greater
support for students without living expenses due to natural
disasters or political conflict.
4. Campaign for students unions to work closely with their
advice services on the difficulties faced by international
students when natural disasters or political conflict occurs
in their home country.
5. To support and aid students where possible in non-violent
political campaigning which has affected their financial
support provided by, or their ability to return to, their home
country.
6. To support and aid students’ right to voice their sexual
orientation, faith, and political ideas where these are not in
contravention of human rights.
7. To campaign for the government to provide scholarships for
students from countries where the UK has been or is
engaged in armed conflict. I.e. Afghanistan, Iraq and Libya.
8. To lobby institutions to create a contingency payment plan
for international students if their funding is delayed or
stopped due to political conflict or natural disaster.
9. To work with UKISA in lobbying the government and

institutions to create scholarships for those students caught in
the UK without funding due to political conflict in their home
country. These scholarships should be equal to what the
student was receiving before the funding stopped (including
fees, accommodation, living expenses, etc).
10. To encourage local, national and international business to
contribute to a funding scheme, this will help international
students in hardship due to political conflict or natural disaster.
11. To create and disseminate information and guidance for
Student Unions that addresses how to lobby an institution to
get better access to hardship funds for international students
and how to get a temporary reprieve from fee payments for the
international student until further funding can be found or
current funding is reinstated.
12. To lobby governments to agree that students will not be
penalized for governmental hostilities.

Understanding the Student Experience at the beginning: Changing
recruitment practices
Conference Believes:
1. That recent government proposals to raise the International
English Language Test Scores (IELTS) IELTS scores for
international students is wrong, and that it should be the
academic discretion of the University running the course, not
the government, that decides what the appropriate levels of
English language are to be successful in a qualification.
2. That postgraduate international students on courses that are
18 months or less to not have the same period of time to
adjust to UK higher education before their first formal
assessment as those on longer courses.
3. That it is unfair and unjust that many international students
arrive to their course with an unrealistic or incorrect
expectation of the differences and demands of UK higher
education.
4. That HEI’s should continually strive to ensure that international
students are given a realistic impression of what their course
will be like, including the demands on their language skills.
5. That once here, international students, especially those on
shorter courses (18 months or less) should be provided with
enhanced language and academic skills support to help them
develop and achieve their full potential, especially as A higher
proportion of international students than home students come
to Students’ Union Advice Services with regard to academic
misconduct and plagiarism.
6. That each student who comes to the UK to study is entitled to
have a full understanding of the institutions, including feedback
from students, record of crimes, etc
Conference Resolved:
1. To conduct research into good practice in international student
recruitment and international student support.
2. To work with students’ unions and the sector to improve
recruitment practices and support services.
3. To build up a database where profiles are established for every
institution. The information of the profile includes: feedback
concerning learning experience, accommodation, campus
facilities, teaching staff, clarity of lecturers in each subject or
major (indicating clearly which year of graduation it pertains to
and department of study) , and record of crimes

International Students in FE
Conference believes:
1. International Students in FE will be hardest hit by the recent
changes to the immigration system as many colleges will
struggle to become trusted sponsors and visa cuts will affect
mostly FE students.
2. The biggest attack in the recent immigration systems were
against "pathfinder" courses which allow overseas students to
improve their English or take A-level qualifications and then
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4.

5.
6.

7.

8.
9.

subsequently go on to British university degrees, a vital
option for those students looking to ease their transition into
UK education.
Abuses by public and private colleges of International
students are a far greater problem than immigration and
situations where a college charged six students from the
Philippines a total of £25,000 for a year's study in health
and social care that never took place and then further
charges to spend the entirety of their time on their work
placements, are an appalling abuse of international college
students.
Many colleges struggle to support international students
and the Ofsted inspection process and Integrated Quality
Enhancement Review in England and Wales and the HMIE
external inspection of Scottish Colleges reviews do not take
into account this particular difficulty.
Many students associations in FE have been threatened
with closure or don’t even exist; they struggle to achieve
autonomy from their institution and effective representation.
Many FE college associations don’t have an international
students’ officer and struggle to engage international
students so they can help them achieve better support and
campaign against attacks on their ability to study.
Further attacks on the autonomy of FE associations, which
include trying to prevent international students as sabbatical
officers over fears of employment laws, are founded in
ignorance and an unwillingness to encourage and support
better representation from a wider student body in FE.
International students can make a difference in FE!
Engagement with FE students is an ongoing problem with
liberation campaigns and sections.

Conference Resolved:
1. To mandate the VP FE to work with the international
students campaign to improve learner support for
International FE students.
2. Support the FE campaign for a National Complaints system
so that International Students can have recourse on
institutions which charge them excessive fees and provide
them little or no education.
3. Work with the VP FE to address institutional claims that
international students can not sit on their Boards of
Management or be college sabbatical officers and
campaign with the VP FE for more autonomy in FE students
unions and associations.
4. Campaign with the VP FE to fight the attack on international
student Visas in Further Education institutions.
5. Work with the UKBA, UKISA, the Association of Colleges,
and the Association of Scottish Colleges to ensure that the
trusted sponsor status is given to more public colleges and
that any college with international students, unable to
achieve trusted sponsor status, makes appropriate
arrangements for them to continue their study path,
including alternative 2 + 2 models.
6. Create materials to support current and the creation of
International Students’ Representation in FE.
7. Make a greater effort to engage FE through better
communications
8. Build closer links with the FE committee and to find better
ways to communicate with international students in FE
9. Investigate the specific issues faced by international
students in FE
10. Encourage college and university unions to work closely
together in the local area
11. NUS should provide unions with a report for understanding
how to represent these students.
12. The report will outline the differences in legality of unions
and representative bodies in different countries.
13. NUS will lobby universities and the UUK to ensure there is
welfare support for students in offshore campuses.

Full time representation for international students –

Conference believes:
1. International Students in FE will be hardest hit by the
recent changes to the immigration system as many
colleges will struggle to become trusted sponsors and
visa cuts will affect mostly FE students.
2. The biggest attack in the recent immigration systems
were against "pathfinder" courses which allow overseas
students to improve their English or take A-level
qualifications and then subsequently go on to British
university degrees, a vital option for those students
looking to ease their transition into UK education.
3. Abuses by public and private colleges of International
students are a far greater problem than immigration and
situations where a college charged six students from the
Philippines a total of £25,000 for a year's study in health
and social care that never took place and then further
charges to spend the entirety of their time on their work
placements, are an appalling abuse of international
college students.
4. Many colleges struggle to support international students
and the Ofsted inspection process and Integrated Quality
Enhancement Review in England and Wales and the
HMIE external inspection of Scottish Colleges reviews do
not take into account this particular difficulty.
5. Many students associations in FE have been threatened
with closure or don’t even exist; they struggle to achieve
autonomy from their institution and effective
representation.
6. Many FE college associations don’t have an international
students’ officer and struggle to engage international
students so they can help them achieve better support
and campaign against attacks on their ability to study.
7. Further attacks on the autonomy of FE associations,
which include trying to prevent international students as
sabbatical officers over fears of employment laws, are
founded in ignorance and an unwillingness to encourage
and support better representation from a wider student
body in FE.
8. International students can make a difference in FE!
9. Engagement with FE students is an ongoing problem with
liberation campaigns and sections.
10. In a recent survey by BIS, 65% of international students
stated they had not been able to make as many British
friends as they would have liked
11. Unions needs create initiatives to support
internationalisation and integration to support
international students, to internationalise and to promote
integration
12. Having a full time sabbatical officer and/or staff member
shows that international students are a priority for
students’ unions
13. Universities could invest more in international student
representation and support
14. Full time officers do not face the time constraints that part
time officers do
15. unions recognise the benefit of an international officer
being full time but do not have the funds to afford it
16. Adequate staff support is vital for unions to engage
international students
Conference Resolved:
1. Lobby universities to make sure that unions can afford to have
a full-time international officer
2. Provide materials and advocates to support unions in lobbying
their university
3. Carry out research into the benefits of having full time
international sabbatical officers and/or staff member
4. Persuade universities to make alternative provisions for
students’ unions to support part time officers where lack of
resources means they cannot afford full-time officers
5. Provide guidance to students’ unions on how to support parttime officers
6. Demonstrate to students’ unions that it is good for
international students to run for election
7. Support students’ unions in greater engagement with
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international students , through providing leadership training
materials to students’ unions
Produce a toolkit for involving international students in
sabbatical elections

Fighting for a Free, Fair and Equitable NHS!

3.

Conference believes:
1. Under the current regulations anyone who comes to the UK
to pursue a full-time course of study over 6 months long
and their dependents are entitled to free NHS hospital
treatment in England, Wales, Northern Ireland and Scotland.
2. Scotland provides free NHS to any full-time international
student and their dependents up until one month after their
course ends and extends this if they are eligible for a work
visa or the fresh talent scheme.
1. Card (EHIC), this are unlikely to be affected by the proposed
changes to the NHS.
3. Free heath care is vital to ensuring International Students
can afford to study in the UK and this is especially the case
if they are brining their dependents.
4. The NHS is based on the principle that health care is a
basic human need and to choose who has the right to
access this is hypocritical and offensive to those groups.
5. The NHS needs to be protected as a tenant of British
culture, of the right to be healthy and participate in society
as equals.
6. The recent Coalition consultation on the NHS proposals
suggested that International overseas students may in the
future have to purchase pricey private health insurance
before they were allowed to enter the country and would no
longer have access to a free NHS; these are an appalling
attack on the British belief in free accessible heath-care as
a human right.
7. Proposals that suggest international students should lose
their rights to a free NHS if they “appear” to have left their
course for “no reason” are not just problematic but abusive
of our most vulnerable students, as are attacks on asylum
seekers and refugees.
9. We should protect the NHS from any and all attacks on the
equality of service and any attempt to introduce a publicprivate NHS.

4.

Conference Resolved:
1. To join with other NUS groups such as liberation campaigns
and the welfare zone, in campaigning against the proposed
changes to the NHS.
2. To seek support from external groups campaigning against
the changes to highlight these potential changes as
unethical, unrealistic, and an attack on the equality of the
NHS.
3. To participate in future consultations and campaign against
what appears to be a move towards a private public NHS
for international students.
4. To mandate the International Students’ Officer to produce
guidance on the status of any change to the NHS for
international students to all unions and associations across
England and any of the nations, based on the decisions
made by their local NHS
5. To work together with trade unions which organise NHS
workers such as Unison, Unite, RCN and RCP.
6. To support demonstrations and direct action in support of a
public funded NHS.

For the NUS to lobby for changes to driving license regulations for
students with noncommunity licenses
Conference believes
1. The Driver and Vehicle License Authority (DVLA) currently
states that all students who hold driving licenses from noncommunity areas can only drive in the UK for up to a year.
2. Students with licenses from designated countries must then

exchange their driving license for a British one while those
without have to apply for a provisional license and pass a
driving test. The designated countries are Australia, Barbados,
British Virgin Islands, Canada, Falkland Islands, Faroe Islands,
Hong Kong, Japan, Monaco, New Zealand, Republic of Korea,
Singapore, South Africa, Switzerland and Zimbabwe.
The current cost for the exchange of a license from a
designated country to a British one is £50.
When a student exchanges his/her license, the original license
will not be returned.

Conference further believes
1. The regulations stated on its website are vague. Whilst it states
that students holding driving licenses from non-community
areas can drive in the UK for a year, no mention has been
made as to when the one-year period starts and ends. If one
leaves and re-enters the UK, one is clueless as to whether the
one-year period is renewed. There are cases where
international students have been charged with driving without
a valid license, as they were unaware about the driving
regulation or have a different interpretation of it.
2. The policy requiring students holding driving licenses from
designated countries to exchange their licenses for a British
one is a cumbersome administrative process, which serves no
purpose whatsoever. It does not make him or her a safer driver
since he/she simply exchanges his/her license.
3. The exchange policy is cumbersome since the original license
is not returned. When an international student returns to
his/her home country during the vacation period, he/she may
not be allowed to drive with the British license, thus requiring
another round of exchange.
Conference resolved:
1. The NUS to lobby the Driver and Vehicle License Authority to:
•
Be clearer on the driving regulations with regards to students
with non-community licenses.
•
To resolve the issue of students who need to drive both in the
UK and in their home country during their vacation, by possibly
adopting one of the proposed solutions:
a. Scrapping the need for exchange and allowing students with
valid driving licenses (from designated countries) to drive
throughout their length of student visa in the UK.
b. Maintain the exchange policy but ensure that the original
license is returned to the student so that he/she can drive in
his/her home country during their vacation break.

Academic Support: Moving towards a better solution
Conference believes:
1. Maintaining and enhancing the experiences of international
students at UK universities is a goal every university should be
aiming for.
2. Apart from some Academic orientations provided by
institutions, international students often do not receive any
tailored academic assistance.
3. Institutions are still struggling to find the best way to support
international students academically evidenced by discussions
which are currently ongoing and supported by the Quality
Assurance Agency (QAA).
4. International Students need more than just “help with the
English-language” and adjusting to UK study is more than just
“learning the language and culture”.
5. Academic support can not be done outside the classroom, and
embedded opportunities to practice and understand UK study
is as important for international students as it is for first year
UK students; the transition to University life is a key
enhancement theme in QAA Scotland.
6. Improved academic support for international students should
understand first the different education systems around the
world and be developed on the basis that international
students are not a homogenous body and each require the
opportunity to make the transition to UK study based on their
background and experiences, and not an image of what an
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international student “might be.”
Plagiarism discussions are too focused on detection and
the entire direction needs to be reversed to help all students
understand what is expected in assessments and equate
that to their current understandings of evaluation in
education; most plagiarism cases are actually based on a
poor understanding of the assessment methodology.
8. The current QAA Academic Infrastructure, which dictates
what universities are audited on, does little to ensure proper
academic support is in place for international students.
9. International students in the UK come from different
academic backgrounds than the UK academic standard.
10. In levels 5 and 6 international students find it difficult to
present academic work that is of an acceptable standard.
11. Their work needs to be proof read.
7.

Conference resolved:
1. To participate in the QAA consultation on the current
Academic Infrastructure in May 2011 to ensure more is
included on academic support for international students.
2. To disseminate case studies on academic support systems
for international students to students’ unions and
associations to help them campaign for better academic
support.
3. Work with external bodies such as UKISA, UCU, and the
Higher Education Academy to improve staff development in
relation to supporting international students in the academic
environment.
4. Introduce a new campaign to change the focus of current
discussions on plagiarism from a matter of detection to a
focus on transition to the UK method of education.
5. Mandate the VP Further Education and the VP Higher
Education to include more training on transitions to UK
academic life for all officers in students unions and
associations in their regular training and discussions on
education issues and academic support.
6. Lobby igraduate for more detailed information on the
academic experiences from the international student
barometer and help unions and associations lobby their
institutions for access to the institutional barometer results
so they can identify where international students from their
institution need the most academic support.
7. NUS will lobby UK universities to provide adequate
academic and language support for international students in
their institutions.
1. To work with external bodies such as UKCISA, UCU and
HEA to improve staff development in relation to supporting
international students in the academic environment and
outside the classroom.

Fees
Conference Believes
1. International Fees are currently unregulated and have no cap.
2. Some institutions currently charge returning International
Students up to 60% of their fees upfront before the students is
allowed to enroll or attend classes.
3. Institutions do not have to justify the fees for international
students or declare what the money is being used for.
4. EU Students are currently paying the same fees as Home
Students while in the UK as stated by EU law.
2. European students, from the European Union and other
European Countries are equal members of the International
Students campaign as they share many of the same issues as
Overseas students.
3. European students should continue to be represented by the EU
student representative to the National Executive Council, elected
at the International Students’ Conference.
4. Students from European Countries represent a variety of
different backgrounds and each will face challenges and bring
skills based on their situation, home country and method of
study.
5. European students are not all members of the European Union
and NUS must acknowledge the distinction between a European

6.

Student and a European Union student.
European Union students may or may not received funding to
support their studies from their home country but most of this can
not be moved to another country.
7. One of the goals of the Bologna process is to achieve this but it
is being blocked by a few large countries, mainly the UK, at a
great detriment to students from European Higher Education
Area (EHEA) countries.
8. If a European Country chooses to fund its students so they can
gain a better educated society it should not restrict where they
study, and that includes the UK for both incoming and
outgoing students.
9. Mobility will play a major role in the changing nature of
education in Europe over the next 10 years.
10. International students should not pay more than home or EU
students.

Conference Resolved
1. To lobby institutions in the UK to no longer require upfront
payment from returning International Students.
2. To lobby institutions in the UK to make their use of
international student fees transparent and a breakdown of the
use available to all students.
3. To lobby institutions in the UK, through Universities UK and
Universities Scotland, to implement the option of a payment
plan for International Students. The payment plan is to have a
variety of options to meet the needs of the student.
4. To campaign against any attempt by institutions to charge EU
students a higher fee than home students as it will be a direct
contravention to EU law and unfair on the students.
5. To campaign with ESU, specifically targeting governments, for
all EU students, UK students included, to have access to the
same grants and loans available to them in their home country.
6. To lobby the UK government to allow UK students studying in
the EHEA to have access to all the funds they would get if they
were studying at a UK institution.
7. To work with the European Students Union (ESU) to campaign
EHEA countries to do the same for students from their
respective countries.
8. To lobby institutions to extend support systems such as
hardship funds and grants, to students from the EHEA while
working with ESU to lobby other EHEA countries to do the
same.
9. Mandate the International Students Committee to look at their
structures for representing European Students who are not
part of the EHEA to ensure they are best supporting and
representing those students.
10. Mandate the International Students Officer, Committee and the
VP Higher Education to work together to produce
understandable information for students unions and EHEA
students on how to access funds while studying in the UK and
on the Bologna process and the European 2020 goals.
11. To Support the ESU campaign for the European Union itself to
provide grants, not loans, to European Union students who
want to study in another EHEA country.
12. To campaign against any attempt to increase international
fees.
13. To lobby the government to put a cap on how much
universities can charge in international student fees.

Climate Change, Finite Fossil Fuels, International Social Justice and
International students
Conference believes:
1. The issue of climate change is an issue that links students from
all over the world
2. COP15 and COP16 have not resulted in a globally agreed
protocol to replace the existing Kyoto Protocol which attempts
to halt and prevent further rises in CO2 emissions
3. Many disasters resulting from anthropogenic climate change
including extreme flooding, freak weather incidents and
drought will displace millions of people globally
4. Climate change is deemed to be real and not hysterical by
most of the international scientific community
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Conference further believes:
1. NUS National Conference tasked Soc&Cit to campaign
against climate change and against exploitation of
indigenous people by large corporations
Conference Resolved:
1. That International Students’ Committee should work with
Soc&Cit Zone to campaign against climate change
2. To equip international students to be able to focus on the
effects of climate change on their own national and regional
basis to formulate a stronger global campaign
3. To consult international students in the NUS campaign and
present case studies of how climate change is effecting
them and their home countries
4. For the International Students’ Committee to formally offer
messages of solidarity to our brothers and sisters
internationally, who are being exploited by corporations
and/or are the victims of disasters resulting from
anthropogenic climate change
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Policy passed at Mature and Part-time
Students’ Conference 11-14 May 2011
New Loan Repayments
Conference Believes:
1. The Browne Review made a recommendation that part-time
students should have access to government student loans
to support the financing of their courses.
2. The Coalition Government accepted largely this
recommendation, however, the scheme of loans that is
proposed is largely incompatible with the part-time student
experience and lifecycle, requiring that repayments are
started 3½ years after the receipt of the loan.
3. The basic threshold before repayments are required is a
£21k gross income, which for many part-time students who
are working (largely) full-time, is easily met.
Conference Further Believes:
1. The impact of the repayment threshold of £21k and the 3½
year repayment ‘guillotine’ negatively impacts greatly on
part-time students, potentially meaning that part-time
students will have to work and earn less during their studies
to avoid the threshold or pack-in paid work into every hour
God sends to ensure they can afford to start repayments
when the ‘guillotine’ falls!
2. All of the positives of being eligible for a student loan are
out-weighed by the rigid repayment rules being proposed.
Conference resolves:
1. For the NEC representatives to arrange a meeting with the
Minister in BIS responsible for loan repayments 2. For the
Committee to meet with Professor David Latchman, Master
of Birkbeck College (University of London) and Professor
Martin Bean, the Vice-Chancellor of the Open University to
discuss student finance campaigns and tactics.
2. For a briefing to be sent to all SU officers and senior staff on
part-time student finance.
3. To oppose the 3½ year repayment ‘guillotine’ and as a
minimum call for any ‘guillotine’ to be pro-rata’d to fulltime
equivalence.
4. To call for the repayment threshold to be up-rated from
£21k to the average national salary (currently circa £26k).

Cinderella
Conference Believes:
1. Nearly two-thirds (64%) of part-time undergraduates study
for vocational and professional qualifications
1. compared with just over a tenth (11%) of full-time students.
Half a million people a year study undergraduate
2. courses in English universities and colleges on a part-time
basis.
3. 39% of all undergraduate students in England study parttime.
4. The part-time sector is key to raising the skills level of the
workforce
5. 89% of part-time students study to further their career aims.
6. 64% study vocational or professional courses
7. In relation to the widening participation agenda, the parttime sector can boast that over 40% of part-time
8. students aiming for an undergraduate qualification in
England have a qualification below Level 4 or equivalent,
9. or no qualifications at all.
10. 7. Almost 30% belong to the routine or manual socioeconomic groups (in old money, the proud working class).
Conference Further Believes:
1. Whilst we reaffirm our support for education for education’s
sake and the principle that scholarly

2.
3.
2.
4.
3.
4.
5.
5.
6.

7.

enlightenment should not be at the behest of simple
economics, it is the case that 81% of part-time
undergraduate students remain in work whilst studying and are
net contributors to the Exchequer through
income tax, employees’ and employers’ national insurance
contributions.
Part-time students have many commitments outside their
studies – two thirds have family responsibilities, and
about two in five have children
About 80% of part-time students are in employment, mostly
full time and often in the public sector
The vast majority (80%) study part-time because they cannot
afford to give up work to study full-time
89% said their decision to study was career-related, with only
55% say their course was related to their
current occupation.
Majority part-time institutions, which include some further
education colleges, Birkbeck College in the University of
London, the Open University and many new universities, still
require full-time estates, libraries, staff and student
experience/support facilities – there needs to be a parity and
level funding playing field between the full-time sector and the
part-time sector.
It is time that Government stopped treating part-time students
as the Cinderallas of higher and further education

Conference resolves:
1. For the Committee to plan and deliver a campaign of
awareness regarding part-time student issues, based on the
statistics above (courtesy of Professor Claire Callendar) and to
circulate this along with the new Part-time Students Briefing
(congratulations by the way) to all SUs.
2. To organise a Part-time Student Summit to discuss the parttime student experience, student support and financing
(including of majority p/t institutions and their infrastructure).
3. For the NEC reps to take at least one motion to each meeting
of the NEC on furthering the political stance of the NEC and for
awareness – based on all policy held by the NUS across all
Conferences.

The Open University, Committee Advisors and Quorum
Conference resolves:
1. That the Committee reviews the Standing Orders of the
Section and submits its recommendations to the Democratic
Procedures Committee for adoption at the next meeting of the
National Conference.
2. That for the coming year the following temporary standing
orders are put in place:
a. That the quorum for a meeting of the Section
Committee shall be three voting members.
b. That a representative of the Open University
Students’ Association being invited to attend
Committee meetings as a non-voting member
c. That up to three “advisors” are identified and
appointed to attend meetings of the Committee
when invited by the Committee. Such persons shall
be recruited in a similar way to the Zone Committee
advisors.
d. That if a member of the Committee resigns or a
vacancy is declared on the Committee, the
delegates and observers who attended the previous
Section Conference shall be invited to volunteer their
services as a non-voting co-opted member of the
Committee. The Committee shall make the final
appointment by a two-thirds majority vote.
3. That representatives of any students’ union with part time
students should be welcomed to attend committee meetings
as a non voting member.
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Cuts
Conference Believes:
1. It is rather appalling that the Committee of the Mature &
Part-time Student Section has not met over the last year.
2. As reported to the National Conference by the NEC
representative, this was partly due to the inability to achieve
a quorum (due to resignations as well as absences).
Conference Further Believes:
1. That the work of the Mature & Part-time Section should not
be held to random by elected members who then “no
show” for the rest of the year.
2. That it is important that the Committee is well supported too
by advisors who may be able to mentor and assist in the
Committee’s work
Conference resolves:
1. That NUS shows solidarity and support with democratically
supported policies and actions within students’ unions on
campus against cuts.
2. To encourage students’ unions to work with trade unions on
campus to build a united campaign.

Foundation degrees
Conference believes:
1. 1.Foundation degree students carrying on to honours
degrees are likely to have to pay back there loans in
there second year of studies.
2. Foundation degrees students who have guaranteed
places on follow on degrees starting in 2012/13 will
likely have to pay the new higher fee rather than
staying on the old current lower fees applicable to
undergraduate students what sorted there courses out
at the same time.
Conference further believes:
1. Students who have already started HE courses should be
treated the same and not be put onto two different systems.
Conference resolves:
1. To oppose this measure and urges the NUS to be active in
bringing this issue to light and campaigning on it. [the issue
identified is CB2 : ‘Foundation degrees students who have
guaranteed places on follow on degrees starting in 2012/13
will likely have to pay the new higher fee rather than staying
on the old current lower fees applicable to undergraduate
students who sorted their courses out at the same time.’]
2. To ask the NUS to campaign that foundation degree
students not pay their loans back until completion of their
HE course.

1.
2.
1.
1.
2.
1.

Low attendance of FE students at this conference is indicative
of non-engagement of mature and part-time students by FE
unions.
Black students committee is the only liberation committee that
has a designated place for a mature/part-time representative
position.
Due to this, the profile of mature and part-time students has
been raised within the campaign, and this is a good thing.
There are some institutions that do not have permanent
representatives for MPT positions meaning that students who
fall into this category are not being represented.
That proper representation should be available to help
integrate MPT students into the student union ethos
That all students deserve to have a point of contact at the SU,
that would help resolve problems and improve the quality of
there student experience.
Low attendance of FE students at this conference is indicative
of non-engagement of mature and part-time students by FE
unions.

Conference resolves:
1. Produce advice and support on representation and inclusion of
mature and part-time students in students’ unions.
2. Research the mature and part-time student experience.
3. Ensure that NEC are fully briefed on part-time and mature
student issues so that they are prepared to show leadership on
this issue alongside the Part time and Mature student NEC
reps, and such that they represent mature and part-time
students on an equal basis with full-time undergraduates.
4. Ensure that all training includes mature and part-time student
issues in proportion to the membership.
5. Include a specific training session at summer training that
deals with mature and part-time student issues developed and
delivered in partnership with the mature and part-time
committee.
6. NUS to engage with Mature and Part Time students’ campaign
in examining the kind of language used about different cohorts
of students eg some mature students dislike to be classified as
‘non-traditional’.
7. Mature and Part-time NEC reps to bring a motion to NEC on
the issue of improving the representation of mature HE in FE
students.
8. For NUS to mandate all students unions to create a mature
and part time representative in their SU committees so that
both mature and part time students are correctly represented
and there is a SU member available to resolve issues and to
attend all relevant meetings and conferences.
9. Seek external funding that would support FE students coming
to conference eg through subsidised travel costs.
10. To pursue a position on the value of part-time and mature
student representation on committees within other areas of
NUS, and to work with Sections, Liberation and Zone
committees to enact this.

NUS cards benefits for mature students
Engagement for mature and part-time students in NUS
Conference believes:
1. The way NUS represents itself in all media and lobbies
central government and universities is not representative of
its membership demographics.
2. NUS predominantly talks about 18-21 year old white
middle class undergraduates in the media, to government
and to universities.
3. There should be the same kind of focus on issues that
affect mature and part time students in further and higher
education, and these should have equal time and resources
devoted to them alongside the standard demographic of
18-21 year olds and the liberation groups.
4. The President, Vice-President and NEC Block should be at
Part time and Mature students’ conference.

Conference believes
1. NUS cards offer discounts to students.
2. Mature students are likely to have families and dependents
Conference resolves:
1. NUS to lobby NUSSL to find more offers which would be
beneficial for mature students.

Academic Support
Conference Believes:
1.

That many part time and mature students have been out of the
learning environment for a long time.
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3.

Universities should provide additional academic support for
study skills.
That study skills sessions that exist in institutions are not
well promoted or well timed for part time and mature
students.

Conference resolves:
1. To research what study skills support part time & mature
students need.
2. To research the most appropriate methods of delivery for
these sessions
3. To encourage universities to provide more study skills
sessions and more promotion for these sessions.
4. To make universities more aware of the benefits of
providing these sessions
5. For the committee to scrutinise universities on this process.

Effective Learning Environment & Flexibility of access
Conference Believes:
1. Mature and part time students may often have additional
responsibilities; including but not limited to dependants &
off campus employment. This means they have to be
flexible in their access to education & learning resources.
2. Due to these responsibilities mature and part time students
often cannot access these resources during normal
operating hours.
Conference resolves:
1. That the Part Time Mature committee to be mandated to
identify & disseminate best practice in flexible accessibility
to the sector.
2. To work with the Vice President Welfare to investigate
current university policies in effective learning environments.

Benefits
Conference Believes:
1. That the reassessment of incapacity benefit claimants is
flawed and unfair.
2. That the changes to housing benefit are draconian and will
result in increased poverty and homelessness.
Conference resolves:
1. To campaign against incapacity benefit reassessment and
defend the right for part-time students to claim benefits.
2. To campaign against the new housing benefits rules, and
demand affordable housing for all students.
3. To work with the Disabled students committee on the
issues.

Childcare
Conference Believes:
1. That the policy on student parents passed last year is still
relevant.
Conference resolves:
1. To also fight for child friendly campuses, including libraries,
canteens, and public shared space. [‘also’ refers to last
year’s student parent policy]

Provision of Information for Part-time students
Believes
1. That there is a lack of information for part-time students at a
national level
Conference resolves:
1. NUS to lobby for the creation of a single source of online
information for part-time students.
2. NUS website to link to this website and provide increased
information for part-time students on its website.
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Policy passed at NUS Postgraduate
Conference 11-14 May 2011
Postgraduate finance and access
Conference believes:
1. The NUS report Broke and Broken: taught postgraduates on
funding and finance uncovered significant financial difficulties
experiences by taught postgraduate students, which varied
according to status, nationality and whether the student had
come through top-up fees.
2. There are indications across the UK that increases to
undergraduate fees will have a knock-on effect on taught
postgraduate fees, and that these will, in many cases, rise.
3. Universities are free to levy charges on postgraduates over and
above the fee tariff: such charges include hidden course costs,
application charges and ‘continuation’ fees for those writing up
their doctoral theses.
4. Although research funding has not suffered cuts at the same rate
as teaching funding, the ‘flatcash settlement’ of the
Comprehensive Spending Review means a 10 per cent reduction
in research funding in real terms.
5. The current government is pursuing a policy of research
concentration, meaning that research will increasingly be
targeted at large research-intensive universities. This could
potentially affect availability of funding for Arts, Humanities and
Social Sciences overall, and all PhD funding within the more
modern universities.
6. The Department for Education has cut places for teacher
training, cuts that fall disproportionately on the modern
universities.
7. Work is just beginning in the sector on access to taught and
research postgraduate degrees; although this development is
welcome, much more needs to be done.
8. Access to postgraduate provision is a problem for prospective
students from lower socioeconomic backgrounds and those in
fulltime paid employment
9. Further research needs to be done with provision for tackling
these access problems.
10. Access is not just about getting students in the door but
retention too.
11. Access to postgraduate study is linked to the upfront fees that
are entirely unregulated.

Conference resolved:
1. To resist and lobby against the levying of excessive course and
administrative costs on postgraduates and to campaign for full
transparency in the cost of undertaking a postgraduate course,
including what the postgraduate student is entitled to as a result
of the payment.
2. NUS should undertake primary research into financial issues
affecting research postgraduate students and develop a better
understanding of the research funding landscape.
3. NUS should strive to evolve a funding model that takes into
account the whole student lifecycle from further education to
postgraduate, and that does not just focus on undergraduate
education.
4. NUS should seek out, engage with and support work carried out
within the higher education sector on access to, and
participation in, postgraduate study.
5. NUS should support unions to develop localised campaigns on
student funding and finance that enable unions to win the best
deal possible for their taught and research postgraduate
students.
6. To conduct further research into postgraduate access and
postgraduate demographics.
7. To produce a guide for postgraduate access and retention for
institutions.
8. To link this access campaign with a wider fees campaign for
postgraduate support, fee loans and fairer funding systems.
9. To resist and lobby against any requirement that an applicant

should have to pay to be considered for admission to postgraduate
study.
10. To lobby for a national right to feedback for postgraduate students
who have applied for a course and been rejected.
11. Campaign for the government and universities to invest in to
research surrounding access to PG study, particularly for those
from less advantaged backgrounds, to ensure future research in the
UK greater represents a wide view of the population - of students
from all backgrounds.
12. Campaign to ensure any rise in fees does not endanger access to,
and participation in, postgraduate study.

Postgraduates that teach: next steps
Conference believes:
1. The combination of cuts falling on institutions and the
assumption of increased undergraduate student expectations
of their learning experience in light of fee increases will
motivate institutions to revisit their postgraduate teaching
policies.
2. Teaching should be viewed as both a potential source of
income for postgraduate researchers and as a mode of career
development appropriate both within and outside academic
career paths.
3. Qualified postgraduate researchers should be given access to
teaching opportunities but these should be neither compulsory
nor excessive.
4. Although training is essential for teaching, many postgraduates
who teach find their professional development offering either
insufficient or inappropriate for their needs, while others have
yet to be convinced of the value of teaching training.
5. NUS and UCU have produced a charter outlining good
practice in the employment of postgraduates, including as
teachers, but unions will need more support than this if they
are to engage with issues around postgraduates who teach.
6. Postgraduates (PGs) who teach need a voice in universities
and deserve to be mandated.
7. PGs who teach are a special category of student workers and
need provisions.
8. PGs have an interest in a national union to protect their
interests.
Conference resolved:
1. NUS should map best practice in the preparation of
postgraduates to teach and support for postgraduate teachers.
2. NUS should lead a debate about the role of postgraduate
teachers in the academic community and how students’
unions can engage effectively with postgraduates in their role
as teachers.
3. NUS should seek to build a consensus across the sector that
this is an important issue, warranting greater attention from
bodies such as Vitae and the Higher Education Academy, and
from institutions.
4. NUS should encourage student unions to have a student
employment representative who will closely work with the
University and College Union (UCU) and adopt the PG
Employment Charter.
5. NUS will lobby the universities ensure a high profile campaign
about the postgraduate charter of employment.
6. NUS will work closely with UCU.
7. NUS will work to set up national role profiles for teaching and
demonstrating tasks undertaken by students and give
indicative rates of pay for such tasks.

Information, induction and (private) advice for postgraduates
Conference resolved:
1. NUS should lobby HEFCE to take up the issue of postgraduate
public information, explore it in detail and make
recommendations determined by the needs of students.
2. NUS should explore the needs of postgraduate students in the
initial months of their course and provide guidance for unions
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to lobby for, or deliver, improved support in these early
stages.
NUS should gather and disseminate good practice in
supporting postgraduate academic casework and produce
guidance for unions who are not so well resourced, or who
have smaller postgraduate numbers.

Conference believes:
1. The sector is currently focused on exploring the information
needs of prospective undergraduates, leading to the
introduction of the Key Information Set.
2. Although the Postgraduate Review report One Step
Beyond’ found that there is a lack of information for
prospective postgraduates, this issue has not been taken
forward as yet.
3. There needs to be a much more sophisticated
understanding of the information needs of postgraduate
students and the different types of course before current
information could be presented publicly in a comparable,
meaningful way.
4. Students’ unions are not universally engaged in the
induction and initial support of postgraduate students,
meaning they miss a crucial opportunity to engage with
postgraduate students from the start of their student
experience.
5. In some cases unions are not fully equipped to take on
postgraduate academic casework.

Working with student section and liberation campaigns to
represent the diverse membership
Conference believes:
1. The sector is currently focused on exploring the information
needs of prospective undergraduates, leading to the introduction
of the Key Information Set.
2. Although the Postgraduate Review report One Step Beyond’
found that there is a lack of information for prospective
postgraduates, this issue has not been taken forward as yet.
3. There needs to be a much more sophisticated understanding of
the information needs of postgraduate students and the different
types of course before current information could be presented
publicly in a comparable, meaningful way.
4. Students’ unions are not universally engaged in the induction
and initial support of postgraduate students, meaning they miss
a crucial opportunity to engage with postgraduate students from
the start of their student experience.
5. In some cases unions are not fully equipped to take on
postgraduate academic casework.
Conference resolved:
1. For the Postgraduate Committee to work more closely with the
other sections and liberation campaigns in identifying and
campaigning on student issues (for example international (EU &
overseas) postgraduate students which make up 35% of the
total UK PG student population*).
2. For accessibility of conference and engagement with the nations
that the host of PG conference and/or PG events should be
rotated round the Nations of the UK, including England.
3. To facilitate the creation of regional subject linked networks that
are student led.
4. To produce quarterly updates on the work of the nations and the
UK to share best practice around postgraduate campaigns
5. In the absence of a Nations committee member, one will be coopted on from the Nations that fits the categories of committee
election defined by PG Conference, i.e. must be a PGT or PGR
student.
6. Identify advisors from Scotland, Wales and Northern Ireland on
postgraduate issues for their respective Nations and allow them
observer rights on NUS PG Committee.
7. To organise a joint forum for the International and Postgraduate
students’ campaigns.

8.

For the PG committee to work with the international students’
committees regarding post-study work visas.

Childcare
Conference Believes:
1. That post grad students with children are having to drop out
due to child care costs.
2. That child care cost stop students that are otherwise capable
of entering further study for doing so.
3. That there are less women than men taking postgraduate
study.
4. That there are still more women than men taking on child care.
Conference Further Believes:
1. That education is a right for everyone regardless of your
situation
2. That the lack of funding for child care for post grad students is
contributing to the gap between men and women taking study
at this stage.
Conference resolved:
1. To lobby the government to provide child care funding for
postgrad students.
2. To mandate the Post grad officer to work with the Vice
president HE and the student parent and carers’ campaign on
this issue.
3. For the Post grad campaign to write to the relevant members
of parliament on this issue.
4. To start an online survey to research the effects of having
funding for child care at this stage. Postgraduate Integration

Conference believes:
1. Postgrad students are not as engaged as undergrad students in their
Unions
2. Unions and Universities do not provide enough support for engaging
Postgrads in the university experience
3. That in some incidences cuts will come from student facing services
4. Without a good evidence based understanding of postgrad use of
services it will be hard for Students unions to defended and justify these
services.
4. Postgrads have a different experience to undergrads and face different
challenges while at university
5. Postgrads students can often become isolated from the rest of the
University
Conference resolved:
1. To provide models and best practice in developing positive
mentoring relationships between undergraduate and
postgraduate students.

For free, independent and broad academic research
Conference Believes
1. Funding and support for research that fails to conform to
narrow, commercially/politically-motivated views of utility are
threatened by the cuts.
2. The AHRC has made “the Big Society” a strategic priority in
the work it funds.
3. Research Councils are concentrating doctoral funding in fewer
institutions, and HEFCE is proposing to further concentrate
according to Research Excellence Framework scores. This
could entrench and reward bad academic practices and
exploitation of research students associated with pursuit of
“good” bibliometric scores.
4. In 2010 Middlesex closed Philosophy, its highest researchrated department, for failing to generate enough revenue – the
Dean argued it made no “measurable” contribution.
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Banks recently requested censorship of a Cambridge
student’s research highlighting shortcomings in card
security systems that left customers vulnerable to fraud.
We must be free to perform research independent of the
agendas of powerful interests in society, from political
parties to businesses, and to dissent freely against them.
We will resist any attempt to cut areas of enquiry which
happen not to serve these motives.
Academic institutions must not be run for purely financial
short-term goals, rather with respect for the principle that
the pursuit and dissemination of knowledge is inherently
worthwhile – from philosophy to theoretical physics

Conference resolved:
1. Working with similarly-minded individuals and groups,
including UCU, NUS should defend and campaign
nationally for the principles set out above.
2. NUS should campaign against research funding cuts and
concentration towards narrower intellectual goals and fewer
institutions.
2. NUS should reject sectionalism and encourage
interdisciplinary solidarity in the face of cuts.
3. NUS should provide information and support to CMs and
students fighting these trends within their institutions, and
support a range of tactics from lobbying to demonstrations
and occupations.

Conference resolved:
1. That NUS should approach UCU to work in collaboration to
produce material about the implications, rights and benefits of
being both a postgraduate student and a staff member.
2. NUS should actively encourage students’ unions to work with their
local UCU branches, in order to support postgraduate students who
are also teaching staff members with their rights as a worker as well
as their rights as a student.

Improving the NUS card for postgraduates
Conference believes:
1. That the NUS cards do not provide sufficient deals for postgrad
students.
2. That the current expiry date for the NUS card is inappropriate for
postgrad students.
Conference resolved:
1. To encourage NUSSL to review and monitor deals & alternative
expiry dates for postgraduate students in order to increase
participation.

Excitement motion
Immigration/UKBA
Conference believes:
1. International postgraduate students have a demonstrable
positive economic and cultural benefit to the UK.
2. The withdrawal of post-study work visas affects the
international appeal of UK universities an din doing so
reduces the the international dimension of education in the
UK.
Conference resolved:
1. To campaign against current proposals and demand
reinstatement of the post-study work route.
2. To lobby for comprehensive audits of UKBA when they
have policy changes, to examine and articulate the effects
on students.

Induction
Conference believes:
1. That most inductions and induction materials are focused towards
undergraduates.
2. This leads to lower engagement of postgraduates within students’
unions.
3. Induction is particularly crucial to the engagement of PGTs.
Conference resolved:
1. To encourage students’ unions and universities to review
and expand their inductions and induction materials to cater
for the needs of postgrads.

Conference Believes:
1. PTES & PRES are extremely valuable and the only means to
nationally compare the postgrad experience.
2. PTES & PRES have the capacity to contribute to improving the
postgraduate student experience in universities.
3. Current PTES & PRES publicity does not sufficiently engage
postgraduates in participating in the survey.
4. Higher participation, similar to levels in the NSS, in the surveys will
make them more representative.
Conference resolved:
1. To campaign for a higher standard of publicity for the surveys.
2. To campaign to simplify the survey interface to improve
accessibility.
3. To work with HE Zone committee to create PTES & PRES
champions in students’ unions
4. To work with the HE Zone committee to encourage competition
between unions for highest response rates.
5. To lobby for the PTES & PRES to be made publically available.

Teaching international postgraduates
Conference Believes:
1. Most taught postgraduate students are international.
2. That a good number of international postgraduates students did
their previous studies under different learning environments and
languages.
3. These experiences affects their learning experience in the UK.
4. International postgraduates consider the cost of postgraduate
education as an investment and expects more from their money.
5. The value offered to international postgraduates should be
commensurate with the cost of tuition.

The dual representation rights of the postgraduate research student
Conference believes:
1. Postgradaute research students have a dual role of being a
student and a teaching staff member at their university.
2. NUS and UCU work together to support those students.
3. Postgraduate research students aren’t aware about their access
to representation from both NUS and UCU.
4. Enhancing the relationship between NUS and UCU can only
benefit postgraduate research students.

Conference resolved:
1. To create a guide for universities on teaching international
postgraduates, based on best practice.
2. To lobby universities to invest more in staff development on
teaching international postgraduates.
3. Lobby the Quality Assurance Agency to include international
postgraduate students as auditors.
4. Lobby universities to invest more money in academic infrastructures
for post graduate international students.

Conference for Masters students
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Conference Believes:
1. Masters students have limited networking opportunities in their
research area. There is virtually no opportunity for masters
students to attend international conferences.

Conference Believes:
1. That the current discourse in the student movement tends to
portray “students” as being 18-21 year old undergraduates.
2. This negatively impacts the engagement of postgraduate students

Conference resolved:
1. To lobby universities to allocate money for masters students to
attend conferences.
2. To lobby universities to build conference attendance as part of the
masters programme content.

Conference resolved:
1. To raise awareness across the whole of NUS, students’ unions and
universities that language can be exclusionary.
2. To encourage students’ unions to review the language they use in
their events and publicity to make them more accessible to
postgrads.

Journal pricing

Disabled postgraduate students

Conference Believes:
1. Students at universities and colleges are dependent on
academic journals for learning and research purposes.
2. The UK higher education sector spends almost £200 million per
year on access to journals and databases.
3. Large journal publishers have abused their position to charge
universities and colleges extortionate rates for access to
journals.
4. Since 2000 annual journal price inflation has been double that of
RPI, leading to increasing proportions of library budgets being
devoted to maintaining journal subscriptions.
5. While libraries are facing budget cuts, big journal publishers
continue to make handsome profits. Elsevier, who publish 2000
health and science journals (e.g. The Lancet), saw their profits
grow from £600 million to £1.6 billion between 2005 and 2009.
6. Such huge increases in subscription costs, when combined with
cuts to library budgets, lead to diminishing funds for books, staff
and other facilities to enhance the student experience.
7. NUS should support the campaign of Research Libraries UK
(who represent 29 of the largest research and university libraries)
to reverse recent journal price increases and replace them with a
long term agreements between universities and publishers that
take into account the limited budgets of their libraries.

Conference believes:
1. Some postgraduate students, particularly masters students, have
only one year to complete their course
2. It can take over 8 months to get disabled students’ allowance and
support packages put in place
3. By the time these support packages are in place, the majority of the
course has been completed or the student has dropped out

Conference resolved:
1. To publically endorse the Research Libraries UK campaign for
journal pricing restraint.
2. To work with Research Libraries UK, universities and students’
unions to pressure large journal publishers to abolish upfront
payments, reduce subscription fees and allow payment in pound
sterling.
3. To support CMs in meeting with Librarians, building campaigns
and developing contingency plans to deal with changes in
journal provision.
4. To work with mission groups (e.g. Russell Group) to investigate
opportunities for universities and colleges to collaborate or share
the costs of journal provision.
5. To produce toolkits and/or briefings for CMs on the issue of
libraries and access to journals.

Thinking ahead on multidisciplinary programmes
Conference believes:
1. Multidisciplinary PhD programmes will be more and more
common in the future.
2. Supervisors will be from different research areas and different
view points from different supervisors might arise.
Conference resolved:
1. NUS should think ahead for multidisciplinary support for students.
2. NUS should provide a document for students’ unions to help
students to manage their supervisors and a guide for students in
managing their supervisors.

Accessible language for postgraduates

Conference resolved:
1. To work alongside the disabled students’ officer in lobbying the
government to ensure required equipment under the disabled
students’ allowance is provided by the start of teaching and
learning
2. NUS to support relevant officers to lobby the university so that
disabled students can apply for disabled students’ allowance from
the moment of acceptance on to a course
3. NUS to lobby the government for disabled students’ allowance to
be continued from undergrad to postgrad without the need for reapplication.

Against extra living costs for international postgraduate students
Conference believes:
1. Most postgraduate international students arrive in the UK with an
expectation of their total living costs during their stay
2. These students use information provided by universities, particularly
on course duration, to plan and to budget for their stay here
3. Any additional costs outside of this budget could have a negative
effect on academic achievement
4. Universities are exploiting international postgraduate students by
advising them to begin one-year courses in January, when in
practice they cannot finish their course within one calendar year due
to the summer break occurring in the middle of their course
5. These students often take 18 months to complete their course, and
as such incur greater living expenses and visa extension costs than
those who start their courses in September
6. Courses advertised as 12 months duration often run significantly
longer than 12 months, thereby affecting visas status for
international students
7. Accommodation timetables are allotted in favour of an
undergraduate timetable
Conference resolved:
1. That NUS should conduct research to find out many postgraduate
international students who are January starters are able to finish
their course within the stipulated or anticipated time.
2. That NUS should inform its member students’ unions of this situation.
3. That NUS should meet with university mission groups such as
Universities UK to make them aware of this situation.
4. That NUS should encourage universities to design courses to meet the
practical and financial needs of postgraduate international students,
particularly those starting in January.
5. Mandate the VP Higher Education to investigate instances of hardship
to international postgraduates that occur as a result of provisions
being extended beyond the time stipulated for their course.
6. Lobby international officers to work with the admissions office and
faculty deans in making sure that the provision is in line with the
time stipulated for their course.
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7. Lobby universities to present more accurate advertising to the
international demographic.
8. Mandate the VP welfare to investigate accommodation issues
related to international postgraduate students.

Discipline-specific internships
Conference believes:
1. Employability skills are an important part of learning for
international postgraduate students.
2. Exposure to practical training through an internship will give
postgraduates employability skills.
3. In order for internships to be most effective, they should be
discipline specific.
Conference resolved:
1. Lobby universities to make sure that postgraduate students
graduate with employability skills.
2. Encourage universities to adopt a proactive plan to arrange
discipline-specific internships for their postgraduate students.
3. To use best practices to create guidelines for universities to
facilitate practical learning experiences and employability skills
through internships.

Postgraduate employability
Conference believes:
1. Postgraduate careers and employability advice provision is not
as good as undergraduate provision, and they should be
provided on an equal basis.
2. Where universities have course-based links with employers and
opportunities for employment are made available to
postgraduate students on those courses, universities should
make those opportunities available to all their students.
Conference resolves:
1. To support students’ unions in campaigning for universities to
provide expert postgraduate careers and employability advice
and guidance.
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Policy passed at the National Executive
Council meetings since the last national
conference
NEC Resolutions 170511
Bahraini students in the UK
Conference believes
1. That everyone has a right to protest and a right to education.
2. That Universities should do everything possible to ensure
students have the opportunity to complete their course despite
the political situation in their home country.
3. That students and their families have disappeared as a result of
the protests in the UK.
4. That students are losing their state funded scholarships, and as a
result are being forced to return to Bahrain due to visa
regulations.
5. On return to Bahrain students have disappeared and it is
therefore unsafe for students to return to Bahrain.
6. That Bahrain is not a safe country for graduates and students to
return to.
Conference resolves
1. To release a press statement to national and student media to
raise awareness about the issue and condemning the actions of
the Bahraini government.
2. To lobby the Bahraini government to continue the state funded
scholarships they promised and to stop harassing the families of
the students.
3. To call on our government to provide asylum status for any
students needing to claim it due to the loss of their fees and the
dangers they face when they return.
4. To lobby the UK government to add Bahrain to the list of
countries that are “unsafe to return”.
5. To help Students Unions lobby their institutions to provide
scholarships that cover tuition fees and living costs.
6. To provide a blog or easily updatable online forum with the latest
news and situations for Bahraini students.

League Tables: If you can't beat them, change them.
Conference Believes:
1. That students use league tables in The Guardian and The Times
etc. To make their choices for University
2. The number of league tables has grown in number over recent
years
3. Students, in the KIS consultation, called for more information
4. League tables rank university on different criteria, ranging from
student to staff ratio to the price of beer on campus
5. A recent THE league table used samples as small as 0.5% of an
institutions student body
Conference Further Believes:
1. League tables are here to stay
2. League tables are arbitrary in their nature, the student experience
shouldn't be determined by the Times, Guardian or whatever
publication makes the table
3. The student experience should be decided by the potential
student
4. Information is a good access tool but it must be used properly
5. An NUS league table would give greater leverage to SUs
6. A user-focussed league table would be better received than an
arbitrary one
7. To create an NUS interactive league table, where potential
students choose their ideal criteria and a league table is created
8. To publicise this as widely as possible to potential students

National Nursing Campaign

Conference Believes
1. There are huge problems with academic failure and lack of support
for nursing students, across all institutions; they make up 20 % of
cases at KUSU student support.
2. Many nurses are on placement for half the year and do not have the
Wednesday afternoons off, as a result they are very unlikely to be
involved with their Unions, societies and sports clubs.
3. Nursing placements are often some distance from the institute
therefore reducing the amount of contact time for face to face
support with their institution to a minimum
4. Students on nursing courses are often mature, with dependants and
many institutions fail support those with these and other additional
needs.
5. Nursing failures are of epidemic proportions, especially those on
DipHe Nursing routes where the minimum entry grade can be as
low as 5 A*-C GCSE’s.
6. Whilst on placement there is the added pressure to meet the
demands submitting and preparing for assessments leads to
academic failure, academic misconduct and stress related illnesses
– especially students with learning difficulties.
7. Nursing students can be course terminated outside of academic
failure through the means of ‘fitness to practice’. These are quite
rare (half of students at KU Nursing were subject to FTP) therefore
students’ union advice centres need better guidance to support
these students.
8. Kingston Hospital are cutting 214 nursing posts and St Georges’
Hospital are closing 3 wards and cutting 500 staff, including
doctors, nurses and midwives.
Conference Resolves:
1. To create an NUS Nursing Campaign to address the widespread
problems with nursing
2. To look at integration of nursing across many Unions and their
campuses to increase nursing representation
3. To provide students unions with information on ‘fitness to practice’
4. To work with trade unions to protect placements and future jobs for
current nursing students

UK University Overseas Campus
Conference believes:
1. A rapidly growing number of UK universities are establishing
overseas campuses or creating joint degree programmes with
overseas universities.
2. How to ensure high levels of education quality assurance and
effectively represent students study in an overseas campus is
becoming an issue for many UK based students unions officers
3. There is a lack of research and support from NUS on this new
emerging area
Conference resolves:
1. Mandate NUS VP HE, VP Union Development to work closely with
the International Students Officer to work closely with QAA and
other relevant organisations to ensure students based in UK
universities overseas campus will enjoy the same level of high
quality experience as students study in the UK.
2. Mandate NUS VP HE, VP Union Development to work closely with
International Students Officer to produce a campaign toolkit to
guide students unions to effectively engage and represent students
based in distant campuses

Support for European Students and UK Erasmus Students: Engage
the ESU
Conference Believes
1. Engaging the European Students Union should be a partnership
effort between all the parts of NUS who rely on the ESU to create
change on a European level.
2. The European Higher Education Area has affected many aspects of
UK Higher Education.
3. Each year over 162,000 European students and over 27,000
academics become mobile within Europe to study or teach,
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including over 11,000 UK students.
European Union directives on freedom of movement and nondiscrimination protect the right of any European Union Citizen to
treatment under law and social security which is equal to that of
a national of that country.
The Bologna Process of 1999 promised the elimination of all
obstacles to freedom of movement for students, teachers and
researchers.
The experience of studying in another European country and
experiencing the society, economy and political culture of that
country, enhances the social, political and economic
development of both the host country and the students home
country.
The ability to study in another European Country should be
based on aspiration, not on ability to pay.

Conference Resolves
1. To work closely with the European Students Union to ensure
targets in the Bologna Process are met by all countries in the
EHEA to protect the rights of European students studying in the
UK and the rights of UK students studying in Europe.
2. To ensure the broad engagement of European Students, within
the International Students’ Campaign and Member Unions, in the
activities of the European Students Union.
3. To engage the national unions of other European Countries for
assistance to address the issue of recognition of UK degrees
across Europe and the transfer of credits for those students on
exchange programmes facing difficulty upon returning home.
4. To protect the right of mobility within the European Higher
Education Area (EHEA) by campaigning against any loophole or
change in European law which could be used to treat students
from other EHEA countries differently from the domestic
students in that country.
5. To include in work by the VP HE on the widening access agenda
in the HE sector, the issue of mobility for widening participation
students and campaign for the right of every student to study in
the EHEA.

4.
5.

To work with mission groups (e.g. Russell Group) to investigate
opportunities for universities and colleges to collaborate or share
the costs of journal provision.
To produce toolkits and/or briefings for CMs on the issue of libraries
and access to journals.

Professional Legal Funding
Conference Believes:
1. That a very large number of law undergraduates go on to study for a
professional qualification through postgraduate study, to become a
barrister or solicitor.
2. The Legal Practice Course can cost between approximately £9,000
and £13,000.
3. The Bar Vocational Course can cost between approximately
£12,000 and 16,000 per annum.
4. Living costs are additional to these fees
5. The Legal Profession is incredibly competitive and completing the
course on many occasions particularly as a Barrister does not result
in employment.
6. NatWest has recently ended its Professional Loan Scheme which
often was the only viable option for students to fund this study and
has left several thousand students with places at law schools
without funding.
7. The law as a profession should not be the preserve of the rich.
8. NatWest has in the wake of the financial crisis been largely
nationalised through the public bail out.
9. Funding for law students should be protected so that students who
do not have unlimited resources can pursue a career in the law.
Conference Resolves:
1. NUS should work with the Bar Council and Law Society as well as
the United Kingdom Law Students Association to campaign for the
return of the NatWest Professional Loan Scheme
2. NUS should discuss these issues with the government and lobby
them to put pressure on NatWest to renew the Scheme.
3. NUS should encourage other banks to offer similar schemes to
students needing funding for professional study

Journal Pricing
Conference Believes:
1. Students at universities and colleges are dependent on
academic journals for learning and research purposes.
2. The UK higher education sector spends almost £200 million per
year on access to journals and databases.
3. Large journal publishers have abused their position to charge
universities and colleges extortionate rates for access to
journals.
4. Since 2000 annual journal price inflation has been double that of
RPI, leading to increasing proportions of library budgets being
devoted to maintaining journal subscriptions.
5. While libraries are facing budget cuts, big journal publishers
continue to make handsome profits. Elsevier, who publish 2000
health and science journals (e.g. The Lancet), saw their profits
grow from £600 million to £1.6 billion between 2005 and 2009.
6. Such huge increases in subscription costs, when combined with
cuts to library budgets, lead to diminishing funds for books, staff
and other facilities to enhance the student experience.
7. NUS should support the campaign of Research Libraries UK
(who represent 29 of the largest research and university libraries)
to reverse recent journal price increases and replace them with a
long term agreements between universities and publishers that
take into account the limited budgets of their libraries.
Conference Resolves:
1. To publically endorse the Research Libraries UK campaign for
journal pricing restraint.
2. To work with Research Libraries UK, universities and students’
unions to pressure large journal publishers to abolish upfront
payments, reduce subscription fees and allow payment in pound
sterling.
3. To support CMs in meeting with Librarians, building campaigns
and developing contingency plans to deal with changes in
journal provision.

The Constitution, it’s certainly not for dummies
Conference Believes
1. Constitutions are legally binding documents that clearly aren't
written for the general public to refer to or work from
2. Students' Unions nationally (including NUS) talk about widening
participation constantly, and see it as a key driver for improving
representation, but expect students' to get involved when
information like the constitution is unclear or written in complicated
language
3. In many Union's nationally, a key area for improvement is
democracy. How many members get involved in the democratic
processes locally if they do not understand how to, or information is
unclear.
4. NUS needs to grow the "average student" involvement both locally
and nationally by making involvement easier to understand and
break down
5. As Union's are becoming registered charities, they are expected to
re-write constitutions to comply with charitable memoranda. This,
again, is not an easy to digest document.
The Union Resolves
1. NUS Should work with Unions to help produce "Student Friendly"
constitution documents, clearly describing key sections, how to
submit motions, and get involved in all areas of Union activity as
outlined in the constitutions.
2. NUS should also make a "People Friendly" version of their
governing documentation, meaning the "average student" can
easily give feedback and input on policy locally and nationally.

Mission Groups
Conference Believes
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Mission groups are a notable network for full time officers from
similar institutions to share best practice and make impact on
common academic issues that may face them.
Students’ unions used to have strong regional networks before
the governance review changes.
It often gets forgotten that some Students’ unions don’t belong
to any mission group and they lose out on the benefits.
That there should be more collaboration and discussion between
mission groups and those unions that don’t belong to any in
order to break down the barriers.
Many of the campaigns and issues we discuss are sector wide,
not overstating our differences but appreciating and supporting
mission groups’ ability to distinguish specific issues and provide
tailored support.
In a post-Browne world the importance of the student movement
not allowing two tiers of sector to emerge, but for NUS to
facilitate, support and aid discussions across different parts of
the sector.

Conference Resolves:
1. For NUS create a way of proactively supporting unions that may
not currently have a network/mission group.
2. To encourage and help facilitate Students’ union mission groups
sharing best practice, detailing discussions and promoting
positives.
3. That Education Information would be a good way of capturing a
summary of discussions at mission group meetings and
circulating to whole membership. This would allow the
committees of mission groups to be better known as well as
facilitating cross mission group best practice.
4. The need for mission groups’ work to be better captured and
communicated via NUS connect as some issues discussed are
of great value and importance to the whole student movement.

Engage the alumni
Conference Believes
1. Alumni is an important part of UK university/college community, but
are rarely discussed expect for fundraising activities of the
university/colleges
2. Most alumni activities are country based, only met on an annual
basis for networking purposes between alumni themselves
Conference resolves:
1. Lobby university/college to create a prospective alumni database
among current students to lay a good foundation of effective alumni
network before they graduate
2. Lobby university/college career centre to create a Alumni
Employability mentoring scheme, to link alumni who have years of
real world working experience to mentor current students who are
interested in working in the same professions as the alumni mentor,
so as to enhance the employability of current students, while keep
alumni closely linked with the university/college
3. Lobby university/college international office to create a country
based alumni database, to use the global alumni network of the
university to promote the recruitment of international students
based on different nationality
4. Lobby for the joint partnership between students unions in the
establishment of effective alumni network with the
university/college.
5. Lobby for universities/colleges to create more initiatives to
encourage alumni to contribute to the long-term sustainable
development of students union through sponsoring various
students’ unions campaign, project and activities.
6. Lobby for NUS to create a campaign toolkit on effectively engaging
Alumni, share best practice on how students unions can effectively
engage alumni, to allow them to make greater contribution to the
development of university/colleges, current students and students
unions.

Wednesday Afternoons
Money
Conference Believes
1. That students need an opportunity to develop themselves
outside of academia.
2. That a free Wednesday afternoon will provide opportunities for
students to involve themselves in sport, societies, voluntary
work, jobs, child care or even work experience.
3. That despite the above, there are still many students being
penalised for taking part in recreational activities.
4. That a wide range of extracurricular activities makes a student
more employable
5. Wednesday afternoons have traditionally been kept free of
lectures by Universities for students to engage in extra curricular
activities (particularly sport) to add value to their degrees
6. In recent years many Universities have began scheduling
lecturers for Wednesday afternoons, meaning students have to
choose between their studies or their activity
7. Many Students’ Unions have held campaigns to keep
Wednesday’s free in their institutions.
8. The membership understands the importance of students taking
part in activities in addition to their studies and the employability
benefits such activities bring.
9. There should be a nation wide campaign led by NUS to put
pressure on Universities to keep this tradition
Conference Resolves:
1. That NUS should lobby for Wednesday afternoons to be kept
free for more reasons than simply participation in sport
2. That free Wednesday afternoons will aid student welfare
3. That a movement towards student engagement in the local
community on a Wednesday will improve public perceptions of
students
4. That the NUS should work in partnership with BUCS with an end
goal of Universities agreeing to keep Wednesday’s free for
students.

Conference Believes:
1. That most international bankcards charge a fee when payments or
withdrawals are made abroad;
2. That when sending international currency to British banks, banks
will not always use the best exchange rate;
3. That this Mastercard charges students:
•
2.25% per load via bank transfer or debit card from the UK or
abroad.
•
3.99% per load via credit card from the UK or abroad.
•
£1 to withdraw cash from a UK ATM and £2.25 from an ATM
abroad.
4. That the Endsleigh Mastercard exchanges currency at the
associated Mastercard marked up rate, which is less competitive
than high street facilities such as the Post Office.
5. That if Endsleigh offers a suitable product for International Students,
and this is popular, high street banks will be inclined to match this
offer in due course.
Conference Resolves
1. To lobby Endsleigh to redesign the Prepaid Mastercard for
International Students so that
•
It uses competitive exchange rates when transferring
international currency into an account.
•
It does not charge users to withdraw money at British ATMs.

Self Harm
Conference Believes:
1. The UK has one of the highest rates of self harm in Europe, at 400
per 100,000 population (Self-poisoning and self-injury in adults,
Clinical Medicine (2002) cited in Samaritans Self Harm and Suicide)
2. As many as one in five girls between the ages of 15 and 17 had selfharmed and just under one in five adolescents - both boys and girls
- has considered self-harm. (The Priory, 2005)
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The majority of people who self-harm are aged between 11 and
25 years, with between 1 in 12 and 1 in 15 young people selfharming.(Mental Health Foundation)
Gay young men are at a higher risk of self harm than the general
population.(Crawford et al 2002)
The most common methods of self-injury reported by both male
and female subjects were scratching or pinching with fingernails
or other objects to the point that bleeding occurred or marks
remained on the skin (51.6%), banging or punching objects to
the point of bruising or bleeding (37.6%), cutting (33.7%), and
punching or banging oneself to the point of bruising or bleeding
(24.5%).(Cornell University 2006)
There has been a rise in the incidence of self harm in the UK over
the last 10 years, particularly in young women and men aged
over 55 .(Hawton et al 2003)

Conference Further Believes:
1. That self-harm rates will increase due to the current economic
climate and competition to enter universities.
2. Those due to the strains of education, and possibly social
pressures students are at high risk of developing self-harming
behaviours.
3. That people self harm on a regular basis without realising as
most people do not know the definition of self-harm.
4. That there are very few, if any provisions for those who self harm
other than a counsellor or nurse on college and university
campuses.
Conference Resolves:
1. That March 1st is recognised as Self-Harm Awareness day in line
with the U.S. campaign.
2. That NUS work on campaigning for better support for those who
self harm and educate students on:
3. The causes and consequences of self-harm;
4. The alternatives to self-harm;
5. The help available to those who self harm.
6. That NUS work with the NHS and other relevant organisations to
collect statistical data on self-harm.

Loud Noise and Hearing
Conference Believes
1. That many students are unaware of the danger loud music can
be to their hearing.
2. That there are a number of simple ways to protect your hearing
when listening to loud music.
3. That protecting your hearing does not mean needing to turn
music down or to stop listening to it all together.
4. That exposure to loud noise above 85 decibels –can damage
hearing over time.
5. That music played at clubs, gigs and concerts and on personal
music players can reach volumes well above that level.
6. That hearing loss and tinnitus are currently irreversible.
7. That noise induced hearing loss is completely preventable.
8. That exposure to very loud noise is the biggest avoidable cause
of permanent hearing loss, according to the World Health
Organisation.
9. That most Students’ Unions run events and entertainment for its
students where noise levels will be high, risking damage to
student hearing.
10. That RNID promote several safe listening practices to enjoy
music safely:
•
Wear filtered earplugs to reduce the amount of sound
energy reaching your ears without losing the quality of the
music
•
Avoid standing too close to loud speakers in pubs, clubs
and gigs
•
Take regular breaks from loud music and use chill out
rooms, where available, to give your ears a rest
•
Think before you turn it up. What may seem like a small
change in volume may actually be a big increase in the
amount of sound energy reaching your ears.

Conference Resolves:
1. To support RNID’s Don’t Lose the Music campaign.
2. To mandate the VP Welfare Officer to make sure that information
about safe listening practices are available to all Students’ Unions
Welfare Officers.
3. To mandate the VP Welfare Officer to promote safe listening
practices at all zone and national Welfare conferences at
workshops.
4. To mandate the VP Welfare to send safe hearing guidelines to
Students’ Unions before the start of each academic year.

Schedule 7
Conference Believes
1. Schedule 7 of Terrorism Act 2000 allows police officers at UK ports
to detain, question and search people without any reasonable
suspicion that they are terrorists.
2. Detainees do not have the right to remain silent or wait for their
solicitor to arrive.
3. From January 2004- September 2009, there were over 10,400
examinations and only 43 convictions. People perceived to be from
Asian backgrounds where disproportionately targeted.
4. The ECHR ruled against the UK's DNA and fingerprints retention
which failed to distinguish between innocent and convicted people.
5. The coalition government proposes to retain the biodata of innocent
people examined under Schedule 7
6. An independent reviewer of these powers noted power can be
significantly reduced without impacting national security.
Conference Further Believes
1. Schedule 7 is a draconian terrorism detention power of innocent
people and ethnicity data shows it is being used discriminately.
2. Schedule 7 is an important tool for counter-terrorism but this lies in
its being used proportionately.
3. Detaining those without reasonable suspicion for further
examination is unjustified.
4. That the retention of biodata fails to distinguish between innocent
people merely detained for questioning and those arrested or
convicted of a terrorism offence.
5. Students are more likely than most people to be detained under
Schedule 7 due to their frequent travel patterns and to countries
under the spotlight.
Conference Resolves
1. NUS should campaign for proportionate port policing policy that
strikes a clear distinction between innocent people and those
suspected of terrorism.
2. To campaign for a review of the current police powers under
Schedule 7 with all the relevant stakeholders.
3. To campaign especially for the right of innocent people to refuse to
have their DNA & fingerprints.
4. To write to the Home Office, DBIS, IPCC and other relevant bodies
to affirm the above.

405
Trade unionisation internationally
Conference believes:
1. Trade unions are integral to democracy to give workers a voice.
2. A significant number of countries across the world are attacking the
rights of students and trade unionists.
3. Trade unionists and activists, especially those involved in
campaigns to promote and safeguard public education or human
rights, in certain countries, are at greatest risk.
4. That campaigns to unionise students will only be effective if the
unions are seen as a force through which workers can fight and win.
Conference resolves:
1. To name and shame companies that prevent workers from joining
trade unions.
2. Pressure companies to change its way through lobbying and
boycotting.
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Work together with the Trades Union Congress (TUC) to highlight
the importance of trade unions amongst our members.
Produce a series of resources to encourage students to become
trade unionists.
To encourage students’ unions to join their local Trades Council.
To lobby individual Students’ Unions to support the work of the
Workers Rights Consortium.
To campaign to ensure that all affiliates do likewise.
To fight poverty pay in our students’ unions by campaigning to
ensure that all affiliates pay all their workers at least £8 an hour.
To campaign for the abolition of all the anti-union laws, which
make trade unionism only semi-legal in Britain. We will oppose
the introduction of any new anti-union laws by the Coalition
government. We demand a positive legal chart of workers’ rights:
to strike, picket, take solidarity action.

Protest
Conference Believes
1. The student protests of 2010 saw tens of thousands of students
taking to the streets, across the UK.
2. Many of these students were our members
3. That protesting is a form of political power that the people have a
right to exercise.
4. That protesting has won many battles over the years and should
continue to be upheld as useful and relevant.
5. That many students and young people have been dealt with by
the police and authorities in a manner that is meant to intimidate
them.
6. That the NUS NATIONAL EXECUTIVE COUNCIL rightfully
condemned police violence at the relevant time.
7. That some sentences given by the law as a result of actions by
individuals at the protests have been excessive in a manner to
deter others from future protests.
8. That there have been cases of dawn raids to arrest students
known to be involved in organising protest and this is
unacceptable.
9. That everyone has a right to protest.
10. Recent student protests have been met with astonishing and
violent tactics from the police, including routine use of kettling,
batons and charges by mounted police.
11. A Defend the Right to Protest campaign has been initiated by
London Region UCU and supported by MPs and leading trade
unionists.
Conference resolves:
1. For NUS National Executive Council To Continue to defend the
right to protest as a principle of our National Union
2. Provide training to student activists and union about direct
action.
3. Training such as information on how to make direct action
accessible and the importance and skills of legal observers.
4. To support the ongoing 'Defend the right to Protest' Campaign.
5. To defend all those protesters who have been arrested, bailed or
charged and are fighting to clear their names.
6. To condemn police brutality and the use of violence on
demonstrations and to call for an end to ‘kettling’ and all other
crowd control tactics that intimidate and threaten the right to
protest.
7. To continue to demand a public enquiry and an investigation into
the arrests and other brutalities on demonstrators, including an
investigation into the police officers involved.
8. To affiliate to the Defend the Right to Protest campaign.

Supporting Effective Environmental Change
Conference believes:
1. That we see the environment as one of the major challenges for
the generation we represents.
2. That S&C understands that this challenge can only be realised
when we work with partners from across the environmental
movement.

3.
4.

Green Impact has improved its ability to act as a tool for change
and further strengthen its role as an effective accreditation system.
People and Planet is an effective tool in addition to Green Impact, in
helping officers within our constituent unions to establish targets to
improve their environmental performance.

Conference Resolves:
1. That NUS actively creates partnerships with organisations with
expertise to help students’ unions reduce their environmental
impact.
2. That the People and Planet Green League is given more
prominence within our movement.
3. That the Vice President Society & Citizenship further reforms Green
Impact and seeks to establish a central fund to support institutions
that struggle to meet the requirements for accreditation.
4. NUS produces more effective and targeted information and
publicity concerning working together with your institution on
environmental issues, including best practice.

Learner Voice
Conference believes:
1. There is an increasing value placed on learner voice at every level of
education.
2. While Student Councils in secondary school education aren’t
mandatory, they are recommended as best practice.
3. Students’ Unions have experience of effective learner voice
procedures, activism and campaigning, as well as political
engagement.
4. The political engagement of secondary school students in recent
years has shown that young people are not apathetic to issues that
affect them.
5. Union Development and Society & Citizenship zone should work
with the Democratic life coalition to fight against attempts to
remove Citizenship from the National Curriculum as part of the
ongoing review.
6. That learner voice should be supported and encouraged at all
stages of education.
Conference resolves:
1. All NUS zones and liberation campaigns should work together to
develop a model of supporting political engagement within schools.
2. For the Union Development zone to work with the Further Education
zone to facilitate Students’ Unions to work with local schools to
deliver sessions on learner voice, Students’ Unions and political
activism.
3. For the Society & Citizenship zone to support Students’ Unions to
liaise with schools to be invited to discuss with school students
some of the issues raised and explored in Citizenship education.
4. For NUS to work with our trade union partners in the NUT and
NASUWT to support learner voice activity in Schools and to help to
develop active Student Councils as part of the school structure.
5. For NUS to support individual Students’ Unions to work with local
Secondary School Student Councils to encourage and develop
Students’ Unions with schools.

Uprisings
Conference Believes
1. That the mass uprisings for democracy, workers’ rights and social
justice across North Africa and the Middle East, particularly in
Tunisia and Egypt, are deeply inspiring.
2. The important role played by youth and students in these struggles,
and in earlier struggles in the region (e.g. pro-democracy protests in
Iran).
3. That one exciting development is the setting up a new Egyptian
Federation for Independent Unions, including workers such as the
tax collectors whose militant struggles in the last decade paved the
way for current events. In Tunisia, too, the unions have been
central.
4. That these revolutions are part of the same struggle as the student
protests here – the beginnings of an uprising by workers and youth
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against the neo-liberal capitalist order and governments’
attempts to make us pay for the economic crisis through cuts
and attacks on our rights. They show the kind of methods we will
need to defeat the Coalition.
The pro democracy uprisings taking place in Egypt, Tunisia and
across the Arab world are an inspirational example of people
power and a cause for celebration for progressives across the
world.
After enduring decades of torture, corruption and barbarity the
people of Tunisia and Egypt have risen up and successfully
ousted their Western-backed dictators Ben Ali and Mubarak.
These heroic acts have cost the lives of hundreds of prodemocracy protesters and have further inspired millions of
people across the Arab world and the Middle East to rise up
against their own dictators.
The West have consistently supported dictatorships in the
Middle East to serve their own interests and are now seeking to
ensure these uprisings do not result in governments hostile to
the West’s colonial aspirations in the region.
There must be no US or British intervention in the Middle East
and North Africa: the future of Libya, Egypt, Tunisia, Bahrain,
Yemen and the rest of the Arab world must be determined by the
people of those countries alone.
The actions of the Egyptian and Tunisian people have shattered
the racist myth peddled by the West that Arab people are
backward, reactionary and need to be ‘civilised’ by US military
interventions such as the Iraq war.
The British government should call for free and fair elections for
all states in the Middle East – all opposition parties should be
legalised and given full rights to organise and stand. Cameron’s
talk of ‘reform’ and not democracy reveals his lack of support for
the people in the region and should be rejected.
2011 has seen revolutions and uprisings across North Africa and
the Middle East, characterised by mass protests, strikes and
direct action in the face of deadly police repression. As of
February 20 two dictators had been brought down.
The majority of the dictatorships concerned are allies of Britain
and the US. Egypt is the second-highest recipient of US military
aid in the world. British police have provided training to security
forces in Bahrain and Libya which have murdered hundreds of
demonstrators.
We stand unequivocally on the side of those risking their lives to
fight for freedom, justice and dignity and against the regimes that
repress them.

Conference resolves
1. To build links with student and workers’ organisations in Tunisia
and Egypt.
2. To salute the millions of brave people in North Africa and the
Middle East that are rising up against tyranny, oppression and
dictatorship
3. To demand an end to the British and US support for
dictatorships all across North Africa and the Middle East.
4. To actively oppose US and British military intervention in the
region – no Iraq in Libya.
5. To congratulate those involved in revolutions against Ben Ali in
Tunisia and Mubarak in Egypt and to campaign in solidarity with
those struggling for change throughout the region.
6. To organise speaking tours of youth and student activists from
these revolutions in our campuses.
7. To investigate and campaign against all support for these
regimes by the British government and businesses and
organisations based in Britain.

3.

4.

5.

6.

7.
8.

Palestinian organisations have called for a policy of boycott,
divestment and sanctions against Israel. The TUC supports a
boycott of goods produced and companies operating in Israel’s
illegal settlements.
Israel’s attack on Gaza, launched in December 2008 killed over
1,400 Palestinians - more than 300 were children. Gaza’s general
infrastructure including schools, universities, hospitals and homes
suffered enormous damage.
Since 2007 Israel has imposed a blockade on Gaza which violates
international law and leaves the people of Gaza short of food,
medicines and other vital supplies such as cement. The damage
caused by Israel’s attack cannot be repaired.
The humanitarian crisis in Gaza has had a detrimental impact on
students. Gaza’s electricity supply is controlled by Israel and shutdown for several hours most days, making it difficult for students to
study. Moreover, the blockade means insufficient quantities of
educational equipment, such as paper, desks and books, reach
students.
The Trade Union Congress – representing 7 million people – has
strongly condemned the siege on Gaza.
The National Union of Students has so far refused to join the
growing movement in support of Palestinian human rights. For
example, the NUS leadership refused to condemn Israel’s war on
Gaza in 2009 and failed to condemn the killing of 9 civilian peace
activists onboard the Mavi Marmara – the international aid flotilla to
Gaza - in May 2010.

Conference resolves
1. To demand freedom for Palestine, calling for an end to the siege of
Gaza and occupation of the West Bank and the right to return for all
refugees.
2. To encourage unions to twin with universities in Palestine and to
send an NUS delegation on future convoys to the Gaza strip.
3. To strongly condemn Israel’s siege on Gaza and actively campaign
for it to be lifted in accordance with international law.
4. To support the Palestinians’ right to education by building links with
students at the Islamic University of Gaza and other educational
institutions in Gaza.

Local Action First
Conference Believes:
1. Students form a large part of the local community and therefore the
Union should have a significant role as major stakeholder acting as
a link and providing representation
2. The perception of students locally and nationally is vital for students
to be accepted as valued members of society during their time of
study
3. While many students maybe sympathetic to the causes of
International and Global issues, much can be done locally that will
be of direct benefit to our students
4. Global issues that do not directly affect students as students are
hard or impossible for unions registered as charities to support
5. Local community and citizenship issues directly affect students as
students
Conference resolves:
1. To prioritise achievable local campaigns
2. To consider at how every campaign directly impacts students
locally to make them relevant to all unions
3. To provide further resources to support work done around policies
Neighbourhoods, Local Citizens and Safe and Cohesive
Communities and make them useful and relevant for all unions

Freedom for Palestine
Conference believes:
1. Israel’s continuing oppression of the Palestinians has been
compared by South African trade unions and activists including
Desmond Tutu to the Apartheid regime.
2. Israel does not allow Palestinian refugees or their descendents to
return to the territory from which they were expelled in 1948. The
population of the Gaza strip is subject to a blockade described
by the Director of UNRWA Operations as a “Medieval siege”.

NEC Resolutions 220911

Support for Oxfords 'No Confidence' campaign
NEC notes:
1. The Westminster Government's recent White Paper on Higher
Education.
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2.
3.

4.
5.

The proposal to guarantee £9,000 fees for applicants with AAB
grades at A-Level, and to allow Universities uncapped
competition to recruit students with these grades.
The Coalition Government's response to the original Browne
Review of Higher Education, the decision to raise the cap on fees
to £9,000 and to introduce a market into Higher Education in the
UK.
Increasingly divergent policies on Higher Education funding
across the devolved governments of the UK
The 'No Confidence' campaign initiated at Oxford University
which allows students and staff to jointly condemn the policies
being implemented by the Coalition Government in further and
higher education.

NEC believes:
1. That the already destructive Higher Education policies of the
Coalition Government have only become more confused as a
result of the White Papers attempt to balance setting the market
free with a fiscally constrained budget.
2. The UK Government’s inconsistent, incoherent policy plans for
Higher Education represent the attempted marketisation of our
universities. This presents a serious attack on the very principle
of universities as public institutions for scholarship, research and
the dissemination of knowledge.
3. That it is utterly reasonable for students and staff who rightly feel
aggrieved by the policies being implemented by David Willetts to
campaign for local Courts and Senates to formally recognise the
damage being done to further and higher education.

NEC resolves:
1.
2.

That NUS has no confidence in the Educational policies of the
Coalition Government
That NUS support's students unions who wish to campaign for
formal recognition by governing bodies of their anger towards
the current reforms of further and higher education.

Rest of UK Fees & Cross Border Flows
NEC Believes
1. That ideally national borders should not play a role in where a
student decides to study
2. That the Westminster Government's recent fees policy is having
knock-on effects in the other Nations of the UK.
3. That there are increasingly divergent funding regimes in each of
the Nations in the UK and that each devolved government has
decided to address the issues arising from divergent funding
regimes.
4. There is a real risk that local students in the Nations might be
'squeezed out' by students from other parts of the UK looking for
cheaper courses of study and that the devolved governments
should take steps to avoid this.
5. That variable fees and a market in Higher Education are always
damaging to access and to social mobility.
NEC Further Believes
6. That the devolved governments should be prioritising access,
firstly from within the nation, and secondly from other parts of
the UK, when they are addressing what kind of fees approach to
take to students from the rest of the UK.
7. That the devolved governments should take measures to protect 1.
access and to limit the negative impacts on the widening
2.
access/participation agenda of any fees rise.
8. That institutions should not have any financial incentive to recruit
students from one part of the UK over students from any other
part of the UK.
9. Fees increases to avoid 'fee refugees' should never be set higher
than the equivalent level should that student had chosen to study
3.
in their respective part of the UK, nor should income from fees
from students from the rest of the UK be used to subsidize the

teaching of local students in the Nations.
10. That ultimate responsibility for any fee increases lies with the
Westminster Government and the disgraceful education funding
policies of the Coalition.

NEC Resolves
1.
2.
3.
4.
5.

To campaign against any policy which would reduce opportunities
and access for local students.
To campaign against any approach to tuition fees that gives
Universities a financial incentive to take students from one part of
the UK over students from any other part of the UK
To develop a package of widening access/participation measures
which would be applicable in each of the Nations.
To investigate the legal situation of students from the EU, and how
EU legislation inter-relates with cross-border fees policies within the
UK.
To continue to campaign to reverse the UK Government's
disastoruos higher education funding policy.

Student Strike
NEC notes:
1. At this year’s Annual Conference we voted to support public sector
strikes.
2. On March 26, UNITE General Secretary Len McLuskey
congratulated the students for their efforts in fighting against fees
and cuts.
3. On June 30 more than 750 000 public sector workers from four
different trade unions went on strike in defence of their pensions.
More than 30 000 demonstrated in London, and tens of thousands
in both Birmingham and Manchester.
4. In France, the pensions dispute last year brought hundreds of
thousands school and university students out into the streets. More
than 50 universities and 600 schools were occupied against the
planned pensions reforms.
5. The sovereignty of students' unions in directing the work of NUS.
NEC believes:
1. The students’ movement has played a key role in igniting the recent
strikes on June 30.
2. The cuts in pensions will affect everyone. Pensions are not some
add-on benefit. They are a hard won right.
NEC resolves:
1. To write to the respective unions (NUT, ATL, PCS, UCU) who went
on strike on June 30 and congratulate them for their brilliant day of
action
2. To support the trade union demands’ for fair pensions
3. To support a day of local student strikes on affected campuses
including walk-outs and occupations on the next day of industrial
action where local student unions are willing.
4. To create a campaign message that links student issues to the
wider cuts to public services and pensions campaigns

NEC Resolutions 220911
Supporting Peace One Day
NEC Believes:
In 2001 a United Nations General Assembly resolution was unanimously
adopted by UN
member states, formally establishing an annual day of global ceasefire
and non-violence on the UN International Day of Peace, fixed in the
global calendar on 21st September Peace One Day is calling for and
working towards a day of ceasefire and non-violence on the 21st
September 2012; a Global Truce which could be the largest reduction in
global violence in recorded history, both domestically and internationally
On Peace Day 21st September 2010, in all 192 UN member states, and
28 organisations carried out 88 humanitarian activities across 31
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4.

5.
6.
7.

countries
Since 2007, 4.5 million children have been vaccinated in Afghanistan
against polio as a result of Peace Day agreements by all parties in the
region. On Peace Day 2008 the United Nations Department for Safety
and Security, which monitors security related incidents, recorded a 70
per cent reduction in violent incidents in Afghanistan on the day itself.
POD Education aims to advance leaning in areas of conflict resolution,
global citizenship and human rights, and NUS can play a key role in
this
While we aim for a Global Truce for 365 days in the year instead of
one, this is a positive step that NUS can partake to spread a message
of peace.
Students Unions have already got involved in the campaign, such as
Bournemouth, Plymouth, Dudley College and

5.
6.
7.
8.

1.
1.
2.

3.

NEC Resolves:
To join the call for a Global Truce on Peace Day 2012
To support students' unions in action to build up to September 2012,
such as screening the POD video, sports and arts in the community,
workshops etc, which can get wide influence through student
activities
To work with POD to provide training to students to educate others on
issues of globalcitizenship and promote messages of peace, both at a
local and international level.

2.
3.
4.
5.
6.
7.

That the welfare and support services to be offered by NCH appear
wholly inadequate to the needs of its potential students and that this is
plainly irresponsible on the part of its founders.
That if NCH is allowed to become a reality, it will become a rallying point
for privatisation and marketisation in the HE sector, especially in the
minds of Vice Chancellors who view public regulation as restrictive.
That under the HE White Paper there is a serious possibility of some
HEIs leaving the public sector altogether. Students and NUS must play a
strong role in vigorously opposing such moves from the outset.
That it is still possible to prevent NCH from becoming a reality, both in
terms of public furore and in terms of the technical business of awarding
degrees.
NEC resolves:
To issue a statement condemning the NCH project for the reasons as
given above, and to disseminate this as widely as possible.
To call on university managements (particularly those in London) to issue
a similar statement, distancing themselves from the project.
To call on the University of London to refuse to collaborate with NCH,
and issue a statement to this effect.
To support calls for a “greylist” of NCH, including boycotts of, and
protests at, public engagements of its professoriat and financial backers.
To support action taken by staff unions against NCH.
To support ongoing campaigns against NCH.
To support similar campaigns and direct action against similar projects,
and against any university management which tries to go private.

Stop NCH, keep HE public!
1.
2.
3.
4.
5.

6.

7.

8.

NEC believes:
That humanities subjects in higher education are facing devastating
funding cuts, with the removal of entire teaching budgets from
departments.
That numerous academics and business leaders have announced
plans for a privately owned ‘rival to Oxbridge’ to be established in
Bloomsbury, called the ‘New College for the Humanities’(NCH).
That NCH will charge £18,000 per year for tuition in a number of
humanities subjects, plus law and economics, leading to a University
of London international programme degree.
That the operation is headed up by a number of well-known
academics, but that actual teaching from them will be limited.
That the college is a private company limited by shares - not a charity.
It will therefore be expected to deliver a profit to its shareholders,
including private backers who are supporting the project with £10m of
funding.
That a number of courses, advertised on the NCH website, have been
pirated from existing University of London courses – including those
facing serious funding cuts, such as Royal Holloway. At no point were
course material copyright holders approached.
That NCH claims it will offer access to facilities across Bloomsbury,
including University of London libraries and existing students’ union
facilities; but that no agreement has been reached with the University
of London, its constituent colleges, or its students’ unions.
That the HE White Paper is a (chaotic) attempt to introduce a market
in HE – with institutional failures, privatisation and consumer-driven
learning.

A strategy for the autumn

1.
2.
3.

4.
5.

6.

1.

2.
1.

2.

3.

4.

NEC further believes:
That NCH represents a serious attack on the principle of universities
as public institutions for scholarship, research and the dissemination
of knowledge. If it is allowed to succeed it will undermine the
character and ethos of university education.
That £18,000 a year fees place this college beyond the reach of all but
the very richest. NCH claims it will offer scholarship funding, but this
will not cover full fees and will be of limited availability. NCH is
therefore also an attack on the principle of access to education by the
ability to learn, not the ability to pay.
That the NCH business model depends critically on access to worldclass facilities, built up at substantial public expense, located around
Bloomsbury - most notably the university libraries, but also including
welfare and students union services. It is therefore seeking to enjoy a
handsome public subsidy, while turning a private profit
That many of the claims made by NCH – both in terms of its academic
experience and its ability to award degrees –border on mis-selling,
and mask what will amount to a precarious and questionable learning
experience for its prospective students.

3.
4.
5.

NEC Believes:
Throughout history forms of non-violent protest have been used to
symbolise the strength of feeling about issues.
NUS is proud of the role it has played in both organising demonstrations
and supporting student led demonstrations & non-violent protests
As a tactic non-violent protest can be effective of raising awareness
about issues and NUS recognises and supports its role in building
activism and campaigning- it provides the opportunity for ordinary
people to come together to demonstrate their views and opinions.
National Conference did not vote for a Demonstration but we should
support student led activity of this sort where it is safe and non violent.
That the only way to reverse the Government’s outrageous cuts to public
education, trebling of tuition fees and cutting of EMA is to have a longterm strategy that will win over the hearts and minds of the public,
change the policies of political parties and end in a General Election at
which educational opportunity is major issues
In the interim NUS must continue to win for its members, and NUS has
the opportunity to put significant amounts of money back into students
pockets through winning changes to the student support system.
NEC Resolves:
In the short term NUS should inspire of a whole new generation of
student activists, ready to campaign on a diverse range of issues. These
students will return empowered to their campuses ready to win change
locally as well as to keep up momentum nationally.
We will support NCAFC’s 9th of November demonstration, the National
Lobby of Parliament by education trade unions and public sector strike
action called for November 30th.
To support student unions in winning fairer access through Access
Agreements for potential students to their institution
To put more money in students pockets by winning improved student
financial support, reducing hidden course costs and the cost of
accessing student travel.
We will influence the pending HE Bill so that students gain more power
as full partners in shaping their educational experience.

Swaziland

1.

NEC believes:
That a vibrant and vocal student movement plays a pivotal role in
ensuring the existence of a representative dialogue, which is a
prerequisite to a well functioning society.
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2.
3.

4.
5.

6.

That people who are exposed to education become independent
thinkers and are more likely to become politically active.
That the campaigns of Swaziland NUS, which call for democracy and
rights in the country, embody these principles.
That participation in student union activities should not result in a
student being denied access to education, or to their rights to liberty
and physical integrity.
That the freedoms of association, expression and assembly are
fundamental human rights.
NEC further believes:
That the Swaziland NUS executives are volunteers who place
themselves at immense risk for the promotion of democracy and
rights.
That peaceful student protests in Swaziland are often violently
disrupted by the security services, and that students are arbitrarily
detained and physically mistreated.
That the Swaziland NUS President, Maxwell Dlamini, along with Musa
Ngebuni, of the political youth group SWAYOCO are currently in
detention, under politically motivated charge, after they were arrested
ahead of protests on 12-14 April.
That students should not be dennied access to funding (scholarships)
based on their political affiliation, students are being granted
scholarship if they support the Monarchy
That students in Swaziland who participate in student union activities
risk being subjected to disruptions in, or the complete withdrawal of,
their access to tertiary education, either as a deterrent or as a
punishment.
That international solidarity with Swaziland NUS will contribute to
creating an environment in which Swazi students can conduct their
activities without fear of harassment.

1.

2.
3.

4.
5.
6.

1.

2.
3.
4.

1.
2.

NEC resolves:
To call on the Swazi government to allow student unionists in
Swaziland to carry out their legal campaigning activities without fear
of arrest or harassment.
To work with Action for Southern Africa (ACTSA) to actively campaign
for the release of Maxwell Dlamini and all political prisoners in
Swaziland.

5.
6.
7.

Dialogue on Israel- Palestine
NEC believes:
Students' unions should remain safe spaces for all students, where
different views can be challenged in a open, supportive and
constructive environment, without anyone feeling threatened.
2. Believes in democratic, multi-ethnic states which embrace
internationalism and respect all people's fundamental human rights.
3. All peoples have the right to self-determination, including Jews,
Israelis, Palestinians, Muslims and Arabs.
4. There is a significant power imbalance between ordinary Palestinians
living in the Occupied Territories and an Israeli State,
5. Since 1967 the Israeli State has encouraged Israeli settlers to build
settlements in the Occupied Territories, resulting in the presence of
illegal Israeli settlers on occupied land.
6. That Israel’s attack on Gaza, launched in December 2008 killed over
1,400 Palestinians – of which more than 300 were children. Gaza’s
general infrastructure including schools, universities, hospitals and
homes suffered enormous damage.
7. Severe human rights violations have been committed by the
government of Israel as well as by various Palestinian Authorities.
8. The British Foreign & Commonwealth Office has described the
settlements as “not only illegal under international law” but also “a
major barrier to our pursuit of a lasting peace agreement in the Middle
East”.
9. Students should be encouraged to take an active role in the world
around us, especially with regard to conflict zones such as IsraelPalestine.
10. Discussions around Israel-Palestine are highly contested and have
resulted at times to a deterioration of good campus relations.
11. Dialogue, rather than debate, is the best way to solve conflict on
campus and in the wider world. NUS plays a vital role in creating a
safe space on campus for dialogue and discussion.
1.

8.
9.
10.
11.
12.
13.
14.

NEC Further Believes:
The self-determination of one people cannot be at the expense of
another. ‘Two viable states, for two peoples negotiated bilaterally is the
practical way of expressing both these competing rights, which has the
potential to achieve peace in the near future.
People in Israel currently enjoy self-determination those in the occupied
Palestinian territories do not.
Students in the UK, as part of global civil society, should be demanding
that all parties involved in Israel and Palestine should urgently call for an
end of the Occupation and the achievement of a democratic, just and
secure peace between Israelis, Palestinians, and their neighbours.
Both the Palestinian and Jewish peoples have the right to selfdetermination.
A peaceful solution will be created through mutual respect and
recognition, of what are multiple narratives.
On international issues, NUS must be informed by its members'
priorities; and focus on campaigns relating to access to education, such
as in Palestine; whilst also acknowledging the humanitarian crisis in
Gaza.
NUS Resolves
To support self-determination for the Palestinian and Jewish peoples
through two states for two peoples as the possible peaceful solution,
recognising that there are multiple narratives of national liberation within
the region.
Supports the right of Palestinians living in Israel (estimated to be 1.5
million citizens, approximately 20 per cent of the Israeli population) to
equality alongside other Israeli citizens.
To recognise the existence of the many complexities surrounding the
conflict and its resolution including the status of: the city of Jerusalem,
Israeli settlements, rights to land and Palestinian refugees.
To provide education and resources on Israel-Palestine to ensure officers
gain an understanding of the complexities of the conflict,and the impact
the surrounding debate has on student communities.
To show solidarity and build links with those defending the Palestinian
right to access education, and humanitarian aid.
To recognise that, ultimately, a peaceful solution to the conflict must be a
result of dialogue amongst those living in the region and who are directly
affected by the conflict.
To ask British MPs to help turn the tide on decades of failed peace talks,
end the occupation and move towards peace based on two states,
through calling for the British Government to support moves from
Palestinians to get the United Nations to recognise a Palestinian state.
To support the continued building of links and partnerships between
students and students’ unions in the UK, Palestine and Israel.
To condemn all human rights violations, including those committed by
the government of Israel and the Palestinian Authorities.
Through the Society & Citizenship Zone Committee, encourage unions to
host 'roundtable' dialogue events on campuses and learning
environments.
To strengthen existing interfaith initiatives to promote good relations
between religious groups on campus.
To ensure the safety of our members as a fundamental priority.
To provide training, tools and support to officers on dealing with conflict
on campus.
To reaffirm NUS's strong opposition to Islamophobia, antisemitism and
all forms of racism and discrimination.

NEC Resolutions 281111
Ahava

1.
2.

3.

4.

NEC believes:
King’s College London is involved in a research project with Ahava Dead
Sea Laboratories.
Ahava is a commercial company located in the illegal Israeli settlement of
Mitzpe Shalem, and is also partly owned by the council of this illegal
settlement, located approximately 10km inside occupied Palestinian
territory in the West Bank.
Israeli settlements are illegal under rulings of the International Court of
Justice, UN resolution 446, the Fourth Geneva Convention, and,
overwhelmingly, the international community, including the EU and the
UK.
Since the settlement of Mitzpe Shalem is illegal, Ahava is essentially
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6.
7.

stealing what should be resources available for use by the
Palestinians inside the West Bank.
By accruing profits from, and sustaining itself on, an illegal settlement,
Ahava is complicit in violations of international law.
It is widely accepted that settlements are a crucial obstacle to peace
in the region
Following the overwhelming declarations of support from the
University of London Union and King's College London Student
Union, students and staff involved in the campaign at King's have
asked the NUS to seek a nationwide call of support

4.

5.
6.

1.
2.
3.

1.

2.

3.

NEC further believes:
By collaborating with Ahava, King’s itself has become complicit with
violations of international law, consenting to the company’s position in
relation to the illegal settlement and its theft of resources.
It is unacceptable and self-defeating for an academic institution to
lend legitimacy to, and actively work with, an entity that owes its
current state of existence to violations of international law.
The damaging international controversy surrounding the LSE’s links
with Saif al-Islam Gaddafi highlights the need for institutions to be
prudent with their academic relationships and to adhere to strict
ethical principles
NEC Resolves:
To condemn the collaboration between King’s College London and
Ahava in the research project, and demand the immediate end of the
university’s involvement in the project, and the rejection of the
financial grant King’s has received for its participation.
To strongly urge King’s College London to re-evaluate its
commitments to ethical research, and establish a formal ethical
research policy, to prevent a similar situation from arising in the future
that compromises the university’s integrity and respect for
international law.
To support the campaign led by academics and students at King’s, in
order to achieve the above aims.

A new phase of police and legal repression: rubber bullets and
political prisoners

7.

1.
2.
3.

1.

2.

3.
4.
5.

1.

2.

3.

NEC further believes:
That the behaviour of the police in threatening to fire rubber bullets at
students on the November 9th protest was a disgrace: it was a political
attempt to systematically scare off students (including school
students) from demonstrating for the future of their education and
their society.
That the police have on numerous occasions engaged in the precriminalisation of protests by ramping up the threat of violence in
advance of demonstrations, thereby increasing the likelihood of
violence occurring and legitimising their use of heavy force.
That the presence of violence on demonstrations is not a result of

NEC resolves:
To publicly write to the Home Secretary calling for a review of the
sentencing of student and anticuts protesters, and to call on university
managements to do likewise.
To release a statement condemning the threat of rubber bullets and the
‘total policing’ of the 9th November national demo.
To ask Human Rights Watch and Amnesty International to look into
policing and sentencing of recent student and anticuts protests.

Support striking public sector workers

1.

2.

1.
2.

NEC believes:
That on the November 9th national demonstration, organised by the
National Campaign Against Fees and Cuts, the Metropolitan Police
threatened to deploy rubber bullets if it was felt that they were
necessary; and adopted a policy of ‘total policing’ with 4000 police on
the streets, including the deployment of both horses and dogs;
undercover snatch squads; and the enforcement of sections of the
Public Order Act which banned off route protests.
That since November 10th 2010, there have been numerous arrests
and prosecutions of student demonstrators, with many being jailed for
lengthy periods of time – for instance Frankie Fernie, who received a
12 month sentence for throwing sticks.
That Edd Bauer, VP Education at Birmingham Guild, was remanded in
custody for 10 days prior to trial for doing a banner drop.
That state repression of emerging social movements has occurred by
legal and policing means many times before – from the poll tax
protests to the trade union movement.
That there are more than 100 student and anticuts protesters still
awaiting trial for jail-able offences.

external infiltration, but a result of real, and often provoked, anger and a
failure of the democratic process.
That the student movement now has political prisoners: people who are,
or will be, sent to jail for extremely long periods of time not because of
they pose a corresponding danger to society, or the ethical nature of
their crime, but because their (alleged) acts took place in a political
context.
That the case of Edd Bauer’s banner drop, as well as the use of the
charge of violent disorder in other cases, illustrates the political use of
the legal system to target political dissent.
That it is a fundamental duty of all serious political movements to defend
political prisoners.
That in protest situations the police are a political organisation, not a
neutral arbiter.

NEC believes:
Up to 3 million public sector workers will take strike action on the 30
November – in a day of action called by the TUC - to defend their
pensions which are under attack from Tory plans which seek to force
them to work longer, pay more and receive less.
Rallies and marches are being organised across the country in support of
the strike, including a march in London. A broad range of student
organisations have united to organise a student feeder march to support
those public sector workers taking industrial action to defend their
pensions and oppose the government’s savage cuts agenda.
NEC further believes:
NUS already has policy to support public sector strikes, and this should
be acted upon.
The Tory-led government is making students, public sector workers and
ordinary people pay for a crisis they did not create - at the same time
they are defending the top 1%. Last month’s announcement that pay for
the directors of the UK’s top businesses rose by 49% over the past year
is further evidence that we are not “all in this together.”
NEC resolves:

1.

To support student unions and student anticuts groups in their local
peaceful actions for supporting the strikes on 30th November.

NEC Resolutions 010212
LED Motion
NEC Believes:
1. Although by no means the only measure of engagement in our
democratic structures, the number and diversity of candidates
in elections for National Office is an important factor in both
our legitimacy and effectiveness.
2. At national conference 2011:
•
76% of candidates identified as white
•
Of the full time officer positions 71% of sampled
candidates defined as male and just 29% as Female.
Of the candidates sampled there were no women
respondents for National President, Vice President
Welfare or Vice President Higher Education.
•
No candidates identified as bisexual or lesbian
3. Our election practices should seek to increase the diversity of
candidates running for National Office, not just in terms of liberation
identities but also in socio-economic background, type of institution
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and officer portfolios.
4.
NEC Further believes:
1.
A new Chief Returning Officer has been appointed with
significant experience in equality and diversity issues. Although
the NEC has no powers over the Chief Returning Officer, it is
right that the Council gives its opinion on priorities regarding
election practices.
NEC Resolves
1. For the National President to write to the Chief Returning Officer
expressing the above beliefs and requesting research, action and
proposals where the NEC has jurisdiction of practices impacting
on candidates standing for National Office.
2. The President to make resources available in the short term to
improve the diversity of candidates in elections for National
Office.
3. The President to write to students' unions encouraging members
to consider standing in the 2012 elections.

Injunctions and occupations
NEC Believes:
2. That following an occupation of its campus around the
November23rd day of action called by the National
Campaign Against Fees and Cuts, Birmingham University
sought and received an injunction banning all “occupationstyle” protests from its campus for one year.
3. That this injunction has been described as “aggressive and
censorious” by Liberty and Amnesty International
4. That Sheffield University has sought similar injunctions, but
subsequently withdrew them in the County Court following
pressure from various groups, including the students’ union.
5. That the National Campaign Against Fees and Cuts, along
with Birmingham Defend Education, have announced a
national mobilisation on Birmingham University campus if
the injunction is not lifted.
NEC Further Believes:
1. That the kind of injunction obtained by Birmingham
University is ultimately a threat to all students’ right to
protest.
2. That criminalising campus occupations per se is the moral
equivalent of criminalising strike action: students cannot
withdraw their labour, and so withdraw space.
3. That there is now a move on a national level by university
managements to use injunctions and legal victimisation in
an increasingly draconian way.
NEC Resolves:
1. To condemn the use of injunctions to criminalise peaceful
campus occupations against fees and cuts.
2. To give political support to the demonstration, currently
scheduled for 15th February, against the Birmingham
injunction, and to advertise it to CMs and the press.
3. To formally ask Universities UK and other managerial
bodies in HE to make clear what, if any, guidance or advice
is being given to university managements with regard to
campus occupations.

Save the Human Rights Act: Stop the British Bill of Rights
NEC believes:
1. In fundamental human rights and freedoms - shared values
that protect every member of the human family and the
society we seek to build together
2. In the UK the Human Rights Act protects everyone, but
most importantly the most vulnerable in society
3. The Human Rights Act has been often used to uphold

5.

6.

7.

strong public services to support the most vulnerable
There are dangerous myths perpetrated by the right-wing
press on the Human Rights Act
In our response to the government’s consultation, NUS argued
that the case has not been made for a UK Bill of Rights, largely
because we believe that the Human Rights Act already serves
the purposes for which this new bill is envisaged
A recent survey conducted by ComRes on behalf of Liberty
identified that 96 per cent of respondents were in favour of a
law that protects rights and freedoms in Britain but only 9 per
cent said that they remember ever having received or seen
information from the Government about such an Act
That if the Act was revoked, we would see further crackdown
on the right to protest.

NEC resolves:
1. To campaign against the introduction of a UK Bill of Rights
2. To ensure the Human Rights Act is at the centre of the debate
on the right to protest
3. For NUS to work with partners to campaign to broaden
understanding, raise awareness, and dispel the myths that
surround the Human Rights Act
4. NUS should work to raise awareness and link this to the
defence of citizenship education and enrichment funding,
relating it to how citizen’s rights are currently protected in the
UK
5. To support Liberty’s ‘Common Values’ campaign
6. To re-affiliate to Liberty UK.

PQA
NUS Believes:
1. The current application system is unfair and can be
complicated. For example only 10 per cent of all A-level
students have correctly predicted grades.
2. That research undertaken by UCAS has found that Level 3
learners are having to make university choices too early.
3. That the 50,000 students who were placed through Clearing in
2011 were failed by the system and suffered unnecessary
stress and pressure in choosing their university place.
4. That the current system disproportionately benefits the more
privileged prospective students, particularly those studying Alevels in public schools and high-end comprehensives, and
disadvantages those from comprehensives in low participation
neighbourhoods, those studying in FE colleges/vocational
learners, and those who have no family history of higher
education.
5. That adequate advice and guidance is a key feature of
supporting university applications.
6. Pressure on student places in higher education will continue
and admissions will become more rigid as the core/margin
proposals are implemented.
7. The current UCAS system is not attractive to mature
applicants.
NUS Further Believes:
1. Following over six months of research and consultation UCAS
have proposed a range of reforms to the admissions system,
which are currently under formal consultation. The system will
be streamlined from 2014 and a new 'application with results'
system is proposed to start in 2016, allowing applicants to wait
until they know their Level 3 results before choosing which
institution to apply to.
2. The reforms proposed by UCAS introducing an application
with results system are fairer than the current system because
the uncertainty caused by mis-predicted grades would be
removed and prospective students would be able to make
more informed choices.
3. That proposed reforms can support widening access to higher
education, but only as one of a number of measures including
the continued use of contextual data, ongoing efforts in
outreach and wholesale reform to IAG provision.
4. That proposals to reform the insurance choice do not currently
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5.

6.

offer the best options to support students.
That the proposed system will mean a considerable amount
of upheaval for the HE sector, including potential timetable
changes, and challenges around submission of portfolio
work and interviews, but that this is preferable to continuing
as we are.
The UCAS proposals are light in some areas, including
postgraduate student applications.

NUS resolves:
1. To support the UCAS proposals both on 2014
improvements and on application with results in 2016.
2. To work with UCAS and the sector to consider alternative
options for the insurance choice and to support the
continuation of widening participation under the new
system including increased and transparent use of
contextual data.
3. To work with UCAS, the sector and our membership to
ensure that the system reforms are appropriate for the full
diversity of prospective students, including mature/parttime, vocational learners and those studying Scottish
Higher.
4. To continue to lobby for the development of a national
postgraduate application system.
5. To provide accessible information to help the membership
understand application with results better.
6. To work with students’ unions and their representation
structures to campaign to ensure adequate IAG provision in
schools and colleges on admissions to higher education
and the alternatives.

Postgraduate loan campaign
NEC believes:
1. The policy “Freeze Master’s Fees” passed at National
Conference 2011, which called for taught postgraduate
students to have access to “similar loan systems as
undergraduates allowing deferred payment dependent on
income” as long as fees are a reality (while also calling for
their abolition along with all education fees).
2. That public discussion of the need for a loan system for
taught postgraduates has been increasingly prominent in
recent months, including endorsements of the idea by the
Vice-Chancellors of Oxford and Sussex.
3. That UCLU, UCL’s Postgraduate Association and the Head
of UCL Graduate School have signed a joint statement
(attached) calling for government loans covering full fees to
be guaranteed to all qualified PGT students, with a
progressive income-contingent repayment scheme.
4. That these original signatories are now inviting institutions
from across the HE sector to back the statement, including
unions, universities, graduate schools and campaign
groups.
5. Postgraduate study is a public good
6. PGT fees are currently uncapped and unregulated, varying
greatly across universities and disciplines
7. Average fees in 2010/11 were between £4000 and £5000,
but in some cases exceeded £20000
8. PGT fees increased by an average of 24% across the board
in 2011/12
9. Although the percentage of individuals who wish to
undertake PGT study but are unable to do so due to
financial barriers is unknown, approximately two thirds of
current PGT students are self-funded
10. The introduction of publicly funded loans at PGT level
where fees are uncapped may have the unintended
consequence of pushing up fees and by association the
cost to students of undertaking PGT study
NEC further believes:
1. The position taken in the statement is consistent with
Conference policy.
2. Supporting and promoting the statement is one way in

which the NEC can implement that policy.
NEC Resolves:
1. The President and the PGT NEC rep should sign the PGT loans
statement on behalf of the NUS.
2. The VP Higher Education and the Postgraduate Campaign
should help promote the statement to member unions and
encourage their officers to sign it.
3. Access to postgraduate study should be determined by ability,
not ability to pay
4. Any publicly funded system of PGT loans must target finance
where it is most needed and avoid incentives to increase fees
while supporting widening access to postgraduate study
5. For NUS and the NUS PG campaign to continue its ongoing
work on PGT financing in collaboration with the membership in
order to propose a fair, evidence-based system of publicly
available loans for PGT study as part of the campaign on the
forthcoming HE Bill
Statement:

“As students, educators, researchers and administrators in higher
education, we welcome the growing public discussion about taught
postgraduate student funding and its implications for the accessibility of
higher degrees. We believe that the current system – students facing
unregulated fees of thousands of pounds, the majority with no financial
support other than what they or their families can borrow commercially or
muster themselves – is unacceptable, as it denies talented would-be
students lacking the necessary financial means the advantages of
postgraduate education. The situation is only set to worsen as the burden
of funding shifts even further from public funding to fees.

As long as the level of direct public funding to postgraduate education
necessitates the charging of fees, the government needs to guarantee all
qualified students subsidised loans with a progressive, incomecontingent repayment scheme. In order that all qualified students are
able, not only to progress to postgraduate study, but to freely choose the
right subject and institution for them without being constrained by lack of
financial resources, variable fees mean that the sum loaned must cover
100% of the course fee plus an amount sufficient for maintenance during
the course.

We urge the government to draw up plans for such a loan system in
consultation with all stakeholders, including higher education institutions,
students and student unions, educators and the general public.”

After the jailing of Stephen Lawrence's murderers – next steps in the
fight against institutional racism
NEC believes:
1. Some justice has finally been achieved for Stephen Lawrence
with the jailing of two of his murderers – David Norris and Gary
Dobson – who killed the young Black student in a racist attack
in 1993.
2. Only through 18 years of tireless and determined campaigning
by the Lawrence family, battling against what the Macpherson
Report identified as institutional racism within the police, have
these convictions been realised.
3. Institutional racism in society and education continues to blight
the lives of Black students.
4. Improving Black representation at all levels of society, from
Parliament, to law, to business and the media to universities
and students’ unions is an important way in which institutional
racism can be challenged and eradicated.
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NUS NEC resolves:
To reaffirm its commitment to tackling institutional racism both in
education and wider society and fully supports the work of the Black
Students’ Campaign in doing so.

