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Key information
Purpose of this document
Policy of the National Union stays in affect for 3 years unless subsequent policy is enacted that supersedes
it or it is presented from lapsing at the conference 3 years later.
At the National Conference 2012 any policy passed at Annual Conference 2009 will lapse unless conference
wants to keep it as policy.
What you need to do
If you are concerned about policy lapsing you should first check with the VP responsible for that zone or the
DPC if there is policy on the issue that will remain. If you want to challenge the lapse you may do so by
contacting a member of DPC before 12 Noon on the second day of Conference.
Policy Checklist


I have read the policy that is lapsing this year at National Conference



I have identified any policies which I wish to keep
nd

I will let DPC know of my objections to policy lapsing before 12 Noon on the 2 day



Read through the document and need more help?
If you require additional information please contact one of the following people:
• For issues about delegate entitlement, zone committees, reports and policy, amendments to zone
policy proposals & Cross Campus Ballots contact democracy@nus.org.uk
All the above can be contacted at:
•

th

NUS, 4 Floor, 184-192 Drummond Street, London, NW1 3HP
Telephone: 0845 521 0262
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Zone

Rules Revision Committee

Schedules to the New Constitution
Conference Believed
1. That a new core constitution was passed by an
Extraordinary Conference in 2008
2. That there now needs to be detailed schedules to the
constitution if the new core is ratified
3. Because the membership called an Extraordinary
Conference for January 2008, we submitted some schedules
to that. It’s right that we submit the rest to be discussed at
Annual
Conference Resolved
4. To adopt the following new schedules into the new
Constitution:
NUS RULES | The Democratic Procedures Committee
Membership
1. The composition of the Democratic Procedures
Committee shall be as follows
1.1.
Individual Members- there will be nine Individual
Members, four of which will be elected by the National
Conference in even years and five in odd years. All of these
will serve two year terms at its annual meeting. Nominations
will open and close at the event and the election will take
place in a block form, elected by the Single Transferable Vote
1.2.
Non Student Members- The committee shall be
empowered to co-opt non voting members which it chooses
that shall not usually be Individual Members of the National
Union.
1.3.
A Full Time Officer appointed by the President shall
be entitled to go to meetings of the Democratic Procedures
Committee as a non voting member.
2. No individual member shall be eligible for election or cooption to the Democratic Procedures Committee if they have
been a Full Time Officer in the last five years
Reporting
3. The Democratic Procedures Committee shall produce a
report on its action to National Conference and other bodies
as appropriate, comment on the organisation, rules and
procedure of National Conference and other bodies as
appropriate, and recommend improvements to the running of
National Conference and other bodies as appropriate.
4. It shall also annually report on endeavours designed to
meet its duty to structure and run National Conference in
such a way as to guarantee the accessibility of proceedings
for delegates
5. The Democratic Procedures Committee shall also report
annually to the National Conference on formal National
Conference Procedures under the auspices of these rules.
They will keep under review measures to enable and
maximise participation in National Conference and
associated procedures and measures to ensure fairness in
debate at National Conference and make recommendations
to this effect in their Annual Report to the National
Conference.
Chairperson
6. The Democratic Procedures Committee shall elect from
their own number a chairperson
Changes to the Constitution or Rules
7. Democratic Procedures Committee may submit motions
or amendments, which shall relate to the constitution or rules.
Such motions shall be included in the motions document.

Removal from office
8. “Individual Member may be removed from membership
of the committee by a simple majority vote on a motion of
no-confidence, passed by the National Conference or by a
majority vote in the National Ballot.
9. No member may serve more than two elected terms of
office on the DPC, either consecutive or non-consecutive. A
term may be shorter than two years as a result of transitional
arrangements or a mid-term by election.”

NUS RULES | SUBSCRIPTIONS AND PAYMENTS
General
1. All Annual Subscriptions shall be due by December of
the NUS Financial Year concerned.
2. The subscriptions for members from Northern Ireland
shall be decided by the Board and the Union of Students in
Ireland.
3. The Board may reduce any subscription, may accept
late payment or payment by instalments. The hardship policy
for this should be set down by the Board, be published on
the NUS Website and take the level of the minimum fee into
consideration and where appropriate assist with hardship.
Constituent Members and Payments
4. Constituent Members shall pay an annual
affiliation/subscription fee according to detailed regulations
proposed by the Board and agreed by Annual National
Conference as part of the Board Report each year
5. The proposed regulations from the Board must be
drafted according to the following broad principles:
5.1.
Transparency
5.2.
Ability of unions to pay
5.3.
Fairness and comparisons of “like with like”
5.4.
Flexibility for unions experiencing hardship
5.5.
The system must be regularly reviewed
6. The Board will consult widely each year on the detail of
how to implement these principles in regulations
7. The Board will supply in good time the detail of their
proposals to the National Executive Council such that the
impact of any changes can be built into any financial
deliberations of the National Executive Council
8. The Board will not, unless instructed by the previous
Annual National Conference, deliberately seek to increase the
overall revenue into NUS from member unions by anything
other than inflation
9. The regulations will come into effect at the end of the
relevant Annual National Conference. In the event that the
relevant section of the Board report is not agreed by Annual
National Conference, the system in use in the previous
financial year will be the one applied for the year ahead
10. There shall be a minimum subscription and a maximum
subscription. The Board may amend the maximum and
minimum by putting amendments to its report to Annual
National Conference and National Conference accepting that
part of the report.
11. In the first year of affiliation new Constituent Members
shall be required to pay in subscription that proportion of the
Annual Subscription set out below:
11.1.
Date of Application Proportion Payable
11.2.
1st August-31st November Full Annual
Subscription
11.3.
1st December-31st February Two-thirds Annual
Subscription
11.4.
1st March-31st July One-third Annual Subscription
12. The Board will also be empowered to levy charges for
any events, services or facilities provided by the National
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Union

NUS RULES | LIBERATION CAMPAIGNS RULES
Conference
1. Each Liberation Campaign will hold an Annual
Conference, which will elect the Campaign’s Officer(s) and
Committee.
2. Other ordinary meetings of the Campaign Conferences
may be convened in accordance with each Campaign’s
Standing Orders, provided that a sufficient budget has been
agreed by National Conference.
3. Each Liberation Conference will discuss matters of
concern to the Liberation Campaign.
4. The Report and Plan of the Liberation Committee will be
discussed at the Liberation Campaign Conference.
5. The Liberation Campaign Conference will be restricted to
the classes of person as defined for each campaign.
6. Only persons allowed to attend the conference will be
eligible for election as delegates to the Conference.
7. The Liberation Campaign Conferences will be governed
by such Standing Orders as they themselves decide.
8. The Delegation Entitlement to each conference will be
agreed by the relevant conference in setting the standing
orders, save that must be affordable and within the budget
approved by National Conference.
Committee
9. The election of Campaign Officer and the Campaign
Committee will be conducted in a manner approved by the
Chief Returning Officer.
10. The membership structure of the committee shall be
approved by the relevant conference in the campaign
standing orders.
11. Any person allowed to attend the conference will be
eligible for election to the post of Liberation Campaign Officer
and for the Committee, if at close of nominations that person
is an individual student member of the National Union.
12. The Committee will convene an Extraordinary Liberation
Campaign Conference, to discuss a motion of ‘no
confidence’ in the Liberation Campaign Officer(s) on receipt
of a request in writing from 25 names Constituent Members.
13. The Campaign Committee will convene the Extraordinary
Campaign Conference within seven weeks after receipt of the
request, and not less than two weeks after the day on which
the notice of the Extraordinary Campaign Conference would
in the normal course of post be received by Constituent
Members.
14. Delegates’ entitlement and eligibility will be as for the
Annual Campaign Conference, except that delegates will not
be required to have been elected by cross-campus ballot.
15. No business other than the motion of ‘no confidence’ in
the Campaigns Officer will be discussed at an Extraordinary
Campaign Conference, and if such a motion is passed by a
simple majority, the Campaign Officer(s) post will become
vacant and will be filled by the casual vacancy procedures.
NUS RULES | BOARD PROCEEDINGS
1. Subject to the provisions of the Articles and these rules,
the Trustees may regulate their proceedings as they think fit.
Calling a meeting
2. Four Trustees may, and the Chief Executive at the
request of four Trustees shall, call a meeting of the Trustees.
Notice of every meeting of the Trustees stating business to
be considered at such meeting shall be sent by post or by
electronic communication to each Trustee at least seven

clear days before such meeting unless urgent circumstances
require shorter notice, but the proceedings of any meeting
shall not be invalidated by any minor irregularity in respect of
such notice or by reason of any business being considered
which is not specified in such general particulars. The
Trustees shall hold a minimum of four meetings in each
calendar year.
Chair
3. The National President shall be the Chair of the Trustees
unless another Officer Trustee is appointed as chair by the
National President. The Trustees may at any time remove
her from the office of chair. The Trustees may appoint a
Trustee to be Vice-Chair of the Trustees and may at any time
remove her from office. The role of the Vice-Chair will be to
support the Chair.
4. Unless she is unwilling to do so, the Chair shall preside
at every meeting of Trustees at which she is present. If there
is no Trustee holding that office, or if the Trustee holding it is
unwilling to preside or is not present within five minutes after
the time appointed for the meeting, the Trustees present may
appoint one of their number to be chair of the meeting.
Procedure
5. Questions arising at a meeting of the Board shall be
decided by a majority of votes.
6. The quorum for the transaction of the business of the
Trustees shall be seven (such quorum must include at least
three Officer Trustees). Guests or observers can attend
meetings of the Trustees at the discretion of the Chair.
7. The continuing Trustees or a sole continuing Trustee
may act notwithstanding any vacancies in their number.
However, if and so long as the number of Trustees is less
than the number fixed as a quorum, the Trustees may take
steps to increase the number of Trustees so that there is a
quorum.
8. All acts done by a meeting of Trustees, or of a
committee of Trustees, or by a person acting in good faith as
a Trustee shall, even if afterwards discovered that there was
a defect in the appointment of any Trustee (excluding the
election and selection process) or that any of them were
disqualified from holding office, or had vacated office, or
were not entitled to vote, be as valid as if every such person
had been duly appointed and was qualified and had
continued to be a Trustee and had been entitled to vote.
9. The Trustees shall invite the Chief Executive of the
National Union to attend and speak at meetings of the Board
of Trustees. The Chief Executive shall not be entitled to vote
or count in the quorum upon any business transacted at such
meetings, and the Board shall have the power to require the
Chief Executive to withdraw from any meeting.
Written and email approval of resolutions
10. Save where a Trustee is not entitled to vote on the
resolution due to a conflict or otherwise, a resolution in
writing signed by all the Trustees (excluding any conflicted
Trustee) entitled to receive notice of a meeting of Trustees or
of a committee of Trustees shall be as valid and effectual as
if it had been passed at a meeting of Trustees or (as the case
may be) a committee of Trustees duly convened and held,
provided the conditions set out below are complied with.
11. If the Trustees wish to validly pass a written resolution:
11.1.
all of the Trustees (save any that are conflicted)
must signify their approval of the written resolution;
11.2.
a written resolution may consist of several
instruments in like form each signed by one or more Trustees
and/or approval from a Trustee sent by electronic means;
and
11.3.
the date of a written resolution shall be the
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date on which the last Trustee signifies their approval.
12. A Trustees’ resolution which is approved by email shall
be as valid and effectual as if it had been passed at a
meeting of the Trustees, provided the following conditions
are complied with:
12.1.
such a resolution must be approved by email by all
of the Trustees, except for any Trustee who would not have
been entitled to vote upon the resolution if it had been
proposed at a meeting at which she was present (whether as
a result of a conflict of interest or otherwise);
12.2.
if approval of a resolution is not received within
twenty four hours from all of the Trustees, it must be received
from at least as many Trustees as would have been needed
to form a quorum if the resolution had been put to a meeting;
12.3.
notice of all proposed resolutions must be given to
all of the Trustees;
12.4.
approval from each Trustee entitled to give her or
her approval must be received by such person as all the
Trustees shall have nominated in advance for that purpose
(“the Recipient”), which person may, for the avoidance of
doubt, be one of the Trustees;
12.5.
approval from a Trustee must be sent from an email
address previously notified by that Trustee by post, fax or in
person to the Chief Executive as intended for use by that
Trustee for the purpose of sending such email confirmations;
12.6.
following receipt of a response on any
resolution from each of the Trustees entitled to give her
approval, the Recipient shall circulate a further email to all of
the Trustees confirming whether the resolution has been
formally approved by the Trustees in accordance with the
terms of this rule; and
12.7.
the date of a resolution shall be the date of the
email from the Recipient confirming formal approval.
Virtual Meetings
13. A meeting may be held by telephone or by televisual or
other electronic or virtual means agreed by resolution of the
Trustees in which all participants may communicate
simultaneously with all other participants.

the geographical boundaries of the Area Organisation. The
Annual Conference shall be the policy making body of the
Area Organisation and shall elect all officers of the Area
Organisation except Liberation Officers. Areas should
attempt to hold an annual Women’s Conference which shall
elect the Area Women’s Officer
2.4.The Area Council shall be responsible for directing the
campaigning and development work of the Area.
2.5.There shall be an Area Executive composed of officers
elected by the Annual Area Conference or by Constituent
Members. The Area Executive must include:
2.5.1. An Area Convenor
2.5.2. An Area FE Officer
2.5.3. An Area Women’s Officer
2.5.4. Other officers as specified in the Area Constitution.
2.6.The Area Executive shall be responsible for the
administration of the Area Organisation. Members of the
Executive shall be accountable to the Area Conference and
the Area Council. This Executive shall be jointly and
collectively responsible for the proper control and supervision
of all Area funds.
2.7.Only the Area Conference may remove an elected officer,
except that Liberation Officers can only be removed by the
appropriate caucus that elected them.
2.8.Any elected officers who are not registered students or
sabbatical officers of a Constituent Member shall be entitled
to Individual Membership of the National Union.
Benefits
3.The benefits afforded to Area Organisations may from time
to time include:
3.1.
Use of the name “NUS Area”
3.2.
Support and assistance in the pursuance of their
aims (both financial and non financial)
4.Any such benefits may be removed or revoked by the
Board for reason of non compliance with a particular
regulation as it sees fit
NUS Rules | Nominations Committee

Student Trustees
14. In order to ensure continuity, the six Student Trustees
shall be elected into two blocks of three to serve two years
each in odd and even years respectively
NUS RULES | AREAS
1.NUS will recognise voluntary associations of students’
unions defined geographically as “NUS Area Organisations”.
Such recognition will confer upon these organisations any
such benefits and responsibilities as from time to time the
board sees fit, acting under the guidance of the National
Executive Council.
Recognition
2.The National Executive Council shall set whatever
recognition criteria it sees fit, save that:
2.1.Area Organisations shall exist to further the work of the
National Union within their geographical boundaries and must
be explicit in this aim in their activities and Governing
Document(s)
2.2. Area Organisations’ constitutions must include the
following:
2.2.1.statement of the aims and objects of the Area. This
shall include the making and the implementation of policy
which relates to local campaigning and other issues.
2.2.2. Full rights of membership for all Constituent
Members within the geographical boundaries.
2.3.There shall be an annual Area Conference composed of
delegates and observers from Constituent Members within

1.The Nominations Committee shall regulate and conduct its
business as it sees fit, save that:
2.It will conduct annually a skills, knowledge and diversity
audit highlighting key areas for recruitment and will publish
st
this to Constituent Members by October 1 each year
3.It shall then invite applications and test them against the
stated needs finalising a shortlist of candidates of which
some will be formally recommended to National Conference
4. An appropriately edited Curriculum Vitae of the those
shortlisted will be distributed to delegates
5.Each candidate will be voted on in turn and will require a
simple majority by National Conference to be approved
6.In the event that National Conference rejects any of the
proposed candidates the Nominations Committee will meet
to determine who should be presented from the shortlist as
alternatives later on during Conference
NUS RULES | NUS Scotland
The rules of the National Union of Students Scotland as
defined in the Rules of NUS UK
1.NAME AND STATUS
The name of the region shall be the National Union of
Students Scotland subtitled “The Scottish Union of
Students”. It shall be a politically autonomous special region
of NUS UK.
2.AIMS AND OBJECTIVES
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a)To represent its members in all matters affecting their
interests.
b)To promote and maintain the educational, social and
general interests of its members, especially and particularly in
matters pertaining to the Scottish Parliament, and also in all
other issues specific to Scotland.
c)To provide a means of communications between its
members and organisations which operate in Scotland.
d)To act as a forum for discussion for the various sectors of
its membership, meeting together or separately.
e)To act as a channel of communication between its
members and the National Bodies and the headquarters of
NUS UK.
f)To develop the commercial and other services of the
National Union within Scotland.
3.POWERS AND LIMITATIONS
a)NUS Scotland shall be an integral part of the National
Union and shall not have a status independent of nor
separate from the National Union.
b)NUS Scotland shall have the right to formulate policy on all
matters even where that policy conflicts with the policies of
the National Union.
c)Where the policy of NUS Scotland is exclusive to
Constituent Members in Scotland, that policy shall be binding
on the Scottish Executive providing that it falls within the
general aims of objects of the National Union and subject
always to the right of National Conference to amend or
revoke it.
d)All assets of NUS Scotland shall be vested in the National
Union.
4.DEFINITIONS
a)The following phrases shall have the following meaning
wherever they appear in this Rules and Regulations:
(i)
‘NUS Scotland’ shall mean the ‘National Union
of Students Scotland’.
(ii)
‘National Union’ shall mean the ‘National Union
of Students of the United Kingdom’.
(iii)
‘National National Conference shall mean the
‘National Conference of the National Union of Students of the
United Kingdom’.
(iv)
‘Scottish Executive’ shall mean the ‘Executive
Committee of the National Union of Students Scotland’.
(v)
‘National Executive’ shall mean the ‘Executive
Committee of the National Union of Students of the United
Kingdom’.
(vi)
‘Constituent Member’ shall mean a
representative organisation of a post-sixteen educational
establishment as outlined in the relevant clauses of the
constitution of the National Union of Students of the United
Kingdom.
b)Where a word or phrase in this rules is not explained its
definition shall be the same as that of the National Union.
5.MEMBERSHIP
a)All Constituent Members of the National Union within
Scotland shall be members of NUS Scotland.
b)Student organisations which are not Constituent Members
may be afforded non-voting observer status within NUS
Scotland upon application to the Scottish Executive and
subsequent ratification at the beginning of Scottish
Conference/Council.

6.MEETINGS OF NUS SCOTLAND
There shall be at least the following meetings of NUS
Scotland each year:
a)
Scottish Conference

b)

Scottish Council

7.SCOTTISH CONFERENCE AND COUNCIL
a)A Scottish Conference or Council shall be called by the
President of NUS Scotland at the request of
(i) Scottish Conference
(ii) Scottish Council
(iii)The Scottish Executive
(iv)The National Executive
(v)The sovereign bodies of at least 10 CMs within Scotland, 5
of which must be from the FE sector.
b)Persons attending Scottish Conference or Council shall be
categorised as follows:
(i)Delegates who shall have full speaking and voting rights
Constituent members shall be entitled to appoint delegates
to Scottish Conference and Council on the basis of the
number of full time equivalent students (fte students as
defined in the NUS Constitution) for whom an affiliation fee is
paid to the National Union according to the following table:
Between 1 and 1000 fte students
1 delegate
Between 1001 and 3000 fte students 2
delegates
Between 3001 and 5000 fte students 3
delegates
From 5001 to 7000 fte students
4 delegates
From 7001 and above fte students
5 delegates
Delegates must be elected according to the relevant
provisions of the Rules of the National Union of Students of
the United Kingdom.
(ii)Observers who shall have full speaking rights but no voting
rights
Constituent members shall be entitled to one observer to
Scottish Conference and Council.
Recognised Area organisations shall be entitled to send an
observer to Scottish Conference and Scottish Council.
(iii)Members of the Scottish Steering Committee
Members of Scottish Steering Committee shall have
speaking rights on matters relating to their responsibilities,
motions, elections, the Rules and Regulations but shall have
no voting rights.
(iv)Visitors
Visitors shall be present only with the permission of the
Scottish Executive or Scottish Conference or Council and
shall have no voting rights. Speaking permission may be
granted by Scottish Conference or Council.
c)If a dispute arises as to the right of a person to attend
Scottish Conference or Council it shall be referred to the
Scottish Steering Committee whose decision shall be final
subject to revocation by the Scottish Conference or Council.
d)Under no circumstances shall any person in categories b)
(i), (ii) or (iii) be excluded from a meeting of NUS Scotland.
e)No session of Scottish Conference or Council, with the
exception of workshops and Sectoral meetings, shall
proceed to business unless fifteen constituent members are
represented.
f)Scottish Conference and Council shall be regulated in
accordance with the Rules and Regulations of NUS Scotland
or by reference to the National Constitution.
g)Scottish Conference shall be the political governing body of
NUS Scotland and shall have the following powers:
(i)To pass resolutions on all matters and such resolutions
shall be binding on the Scottish Executive.
(ii)To determine policy of NUS Scotland by ratifying policy
decisions taken at the Scottish Women’s Conference.
(iii)To amend the Rules and Regulations of NUS Scotland.
(iv)To receive reports or ask questions of the Scottish
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Executive either collectively or individually.
(v)To elect the Scottish Executive and the Scottish Steering
Committee.
h)Scottish Council shall have the same powers as outlined in
g(i) and (iv) above, and shall also have the power to fill casual
vacancies on the Scottish Executive or Scottish Steering
Committee.
8. THE SCOTTISH EXECUTIVE COMMITTEE
a)There shall be a Scottish Executive Committee who shall
comprise as full members:
i)The Scottish President who shall be a full time officer of the
National Union, a full member of the National Executive ex
officio and shall be the Principal executive officer of the
National Union of Students Scotland.
ii)The Depute President who shall be a full time officer of the
National Union and who shall act for the Scottish President in
his/her absence under the direction of the Scottish President.
iii)The NUS Scotland Women’s Officer who shall be a full time
officer of the National Union.
iv)The NUS Scotland Lesbian Gay, Bisexual and Trans
Officer.
v)The NUS Scotland Disabled Students’ Officer
vi)The Mature Students Officer.
vii)Six Executive Officers
viii)Convenors of recognised NUS Areas in Scotland.
b)
i) New members of the Scottish Executive
elected at Scottish Conference shall become non-voting
members immediately after the Conference and shall be
designated by the word ‘elect’ after their title, until their term
of office commences when they shall become full members.
ii)The new Women’s Officer, LGBT Officer, Disabled
Students’ Officer and Mature Students’ Officer shall become
non-voting members of the Scottish Executive immediately
after the respective Conferences at which they are elected
and shall be designated by the word ‘elect’ after their titles,
until their terms of office commence, when they shall become
full members.
c)
i) The Scottish President shall be responsible
for the overall direction of the work of the Scottish Executive,
subject to f) below, and call at least six meetings of the
Scottish Executive per year.
ii)
The Scottish Executive may also invite
individuals to attend its meetings for specific purposes.
iii)
The quorum for the meetings of the Scottish
Executive shall be half the actual voting membership plus
one.
iv)
Meetings of the Scottish Executive Committee
may also be called on receipt of written request by half of the
actual voting members of the Scottish Executive plus one.
The President shall then call a meeting of the Scottish
Executive within three weeks of the receipt of such a
requisition.
v)
The Scottish Executive shall ensure that proper
records and minutes of its meetings and all other meetings
within NUS Scotland are maintained and filed at the
headquarters of NUS Scotland.
vi)
The expenses of full members of the Scottish
Executive shall be met out of the funds of NUS Scotland.
vii)
Any members of the Scottish Executive who
fails to attend three consecutive meetings without submitting
apologies shall be deemed to have resigned. Such
resignations shall come into effect immediately.
d)The Scottish Executive shall have the following powers:
i)
To effect the policy of NUS Scotland as
determined by Scottish Conference and Council.
ii)
To execute business remitted to it by Scottish
Conference and Council.
iii)
To institute business remitted to it by Scottish

Conference and Council.
iv)
To call meetings of Scottish Conference,
Scottish Council, or an Extraordinary Scottish Conference or
Scottish Women’s Conference or Scottish Lesbian, Gay,
Bisexual and Trans Conference or Scottish Disabled
Students’ Conference.
v)To fill by co-option any vacancy caused by the resignation
of any of its members after Scottish Conference until a byelection is held at Scottish Council or until Scottish
Conference in cases where a vacancy arises after the date
for notice of any elections to be held at Scottish Council.
vi)
To take action on immediate issues of concern,
provided that such action shall be reported to the next
Scottish Conference or Council to be ratified or otherwise by
that body.
vii)
To appoint such sub-committees as it may
deem necessary.
e)The Scottish Executive shall ensure that the National
Executive, Area Councils and Constituent Members are kept
fully informed of its activities.
f)The Scottish Executive shall be accountable to Scottish
Conference and Council, with the exception of the Women’s
Officer, LGBT Officer and Disabled Students’ Officer, who
shall be accountable to their respective campaign
conferences.
g)The term of office of the Scottish Executive shall be from
1st June following the Conference at which they were elected
until 31st May in the following year, with the exception of the
full time officers whose term of office shall run until 30th June
in the following year. Where a full time officer is unable to
take up office on 1st June due to other commitments s/he
will still be deemed to hold office as a full member of the
Scottish Executive but shall act unpaid until 30th June.
During any period following the Conference at which they
were elected and the 1st June following, members elect shall
have non-voting status.
For the purpose of clarity conference in this context refers to
Scottish Conference, Scottish Women’s Conference,
Scottish Lesbian Gay, Bisexual and Trans Conference and
Scottish Disabled Students’ Conference.
h)Each member of the Scottish Executive shall be deemed to
be a full-time member of the National Union for the period of
his/her office.
i)A special meeting of the Scottish Executive may be called
during the summer months (1 June to 30 September) to
discuss a specified matter, if requested by 5 CMs or more.
The SEC shall invite a representative from each CM to this
meeting.
j)A resolution in writing signed or approved by letter, fax or
email by a majority of the Scottish Executive entitled at the
time to vote in a meeting of the Scottish Executive shall for all
purposes be as effective as if such a resolution had been
carried at a meeting of the Scottish Executive Committee.
9.
THE SCOTTISH STEERING COMMITTEE
a)There shall be a Scottish Steering Committee who shall
comprise:
i)Four members elected by Scottish Conference.
ii)One member of the Scottish Executive who shall act as a
liaison between the two bodies and who shall have no voting
rights.
b)The Scottish Steering Committee, which has had the
responsibilities of the NUS UK Democratic Procedures
Committee and the NUS UK Chief Returning Officer devolved
to it according to the relevant provision in the NUS UK
Constitution, shall have the following status and duties:
i)No member of the Scottish Steering Committee shall serve
in any other capacity at Scottish Conference or Council.
ii)The duties of the Scottish Steering Committee shall be as
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specified in the Regulations.
iii)The Scottish Steering Committee may propose motions to
Scottish Conference to amend the Rules and Regulations of
NUS Scotland.
iv)The Scottish Steering Committee shall be the Scottish
Elections Committee and shall be responsible for all matters
relating to elections at Scottish Conference and Council.
v)The Scottish Steering Committee shall be the Credentials
Committee and shall be responsible for carrying out the
duties of that Committee as specified in the Regulations of
NUS Scotland.
c)The full members of the Scottish Steering Committee shall
serve for one year from the end of the Scottish Conference at
which they are elected until the end of the next Scottish
Conference.
d)A member of Scottish Steering Committee shall be
appointed to the Steering Committee of the Scottish
Women’s, LGBT and Disabled Students’ Campaigns. These
appointees must meet the criteria for membership of the
relevant committee. In the event of there not being an
eligible member of the Scottish Steering Committee for any
of these appointments, a liaison shall be appointed from the
Scottish Steering Committee subject to the provisions of the
relevant clauses of the rules for that campaign.
e)The Scottish Steering Committee shall meet as and when it
deems fit.
f)The expenses of members of the Scottish Steering
Committee shall be met from the funds of NUS Scotland.
10.AREAS
a)Where an Area in Scotland is formally constituted and
recognised, according to the relevant section of the NUS UK
Rules, the Convenor of that Area shall serve as a full member
of the Scottish Executive.
b)No member of the Scottish Executive or National Executive
may attend a meeting of an Area organisation as a
representative of a Constituent Member, or hold
simultaneously a post of Area Convenor.
11.ELECTIONS
a)The Scottish President and Depute President shall be
elected in accordance with the following provisions:
i)The Scottish President and Depute President shall be
elected individually by Alternative Vote at Scottish
Conference.
ii)A person shall be eligible to stand for election as President
or Depute President, if at the close of nominations, s/he is a
full or part-time student member of the National Union.
iii)Any person who has held the post of President on two
occasions shall be ineligible to stand for re-election to that
post.
iv)Any person who has held the post of Depute President on
two occasions shall be ineligible to stand for re-election to
that post.
v)Nominations for the posts of President and Depute
President should be made by at least five full or part-time
student members of the National Union in Scotland from five
different Constituent Members.
vi)Nominations must be received by the Elections Committee
no later than 5pm, three weeks and one day before the first
day of Scottish Conference.
vii)The Elections Committee will copy and distribute to all
constituent members a manifesto from each candidate for
the position of President and Depute President. The
manifesto must consist of no more than two pages of black
ink on white paper, a printed copy of which must be received
by the Elections Committee no later than 5.00 pm, three
weeks and one day before the first day of Scottish
Conference.

b)Scottish Executive Officers shall be elected in accordance
with the following provisions:
i)The six Executive Officers shall be elected by single
transferable vote at Scottish Conference
ii)In the Executive Officers’ election, two places shall be
reserved for students from the FE Sector, provided that such
people stand. For the purposes of this clause re-open
nominations shall be considered an FE candidate
iii)A person shall be eligible to stand for election as Executive
Officer if, at the close of nominations, s/he is a full or parttime student member of the National Union in Scotland.
iv)Any person who has held the post of Executive Officer on
two occasions shall be ineligible to stand for re-election to
any of those posts.
v)Nominations for the post of Executive Officer shall be made
by at least three full or part-time student members of the
National Union in Scotland.
vi)Nominations must be received by the Elections Committee
no later than 7 pm on the first day of Scottish Conference.
c)The Mature Students Officer shall be elected in accordance
with the following provisions:
i)The election shall be by single transferable vote at the
Mature Students Caucus at Scottish Conference.
ii)A person shall be eligible to stand for election as Mature
Students Officer if, at the close of nominations s/he is a full or
part-time mature student member of the National Union.
iii)Any person who has held the post of Mature Students
Officer on two occasions shall be ineligible to stand for reelection to the post.
iv)Nominations for election as Mature Student Officer should
be made by at least two constituent members of NUS
Scotland.
v)Nominations to be received by the Elections Committee no
later than a time specified.
vi)In the event of a causal vacancy in the post, it may be filled
by a Mature Student Caucus held during any meeting of
Scottish Council.
vii)Once elected, the Mature Student Officer shall take post at
the same time as all other members of NUS Scotland
Executive Committee and hold it until the following Scottish
Conference.
d)The Scottish Steering Committee shall be elected in
accordance with the following provisions:
i)The four members of Scottish Steering Committee shall be
elected by Single Transferable Vote at Scottish Conference.
ii)A person shall be eligible to stand for election as a member
of the Scottish Steering Committee if, at the close of
nominations, s/he is a full or part time student member of the
National Union.
iii)A serving member of the Scottish Steering Committee shall
be eligible to stand for re-election.
iv)Nominations for election to the Scottish Steering
Committee should be made by at least two delegates to
Scottish Conference.
v)Nominations must be received by the Elections Committee
no later than a time to be specified by them. When a
member of the Scottish Steering Committee is standing for
re-election, his/her nominations must be submitted to a
retiring member of the Committee. When there are no
retiring members of the Committee, the Elections Committee
shall nominate a person to act as the Returning Officer for
the election; subject to the approval of Scottish Conference,
and that person shall assume the duties and responsibilities
of the Elections Committee for that election only.
e)Casual vacancies on the Scottish Executive, with the
exception of the NUS Scotland Women’s Officer/NUS
Scotland LGBT Officer/Disabled Students’ Officer or Scottish
Steering Committee shall be filled in accordance with the
following provisions:
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i)Casual vacancies arising for whatever reason after the end
of Scottish Conference and before the closing date for notice
of business for Scottish Council shall be filled by election at
Scottish Council.
ii)The procedure for such elections shall be the same for each
appropriate post as that specified in the relevant sections of
this Clause above.
iii)A person elected to fill a casual vacancy on the Scottish
Executive shall hold office until the last day of the following
June.
iv)A person elected to fill a casual vacancy on the Scottish
Steering Committee shall hold office until the end of the
following Scottish Conference.
f)A casual vacancy for Scottish Women’s Officer/LGBT
Officer/Disabled Students’ Officer shall be filled at a Special
Electoral Meeting convened according to the provisions
governing the Scottish Women’s/LGBT/Disabled Students’
Conference as suitably amended by the Scottish
Women’s/LGBT/Disabled Students’ Steering Committee.
g)Casual vacancies amongst the four full members of the
Scottish Women’s/LGBT/Disabled Students’ Campaign
Committee, arising for whatever reason, may be filled at the
Special Electoral Meeting.
h)The business of any Special Electoral Meeting called for the
purposes of e) and f) above shall be confined solely to the
matter of elections.
i)The following provisions shall govern the conduct of all
elections within NUS Scotland:
i)If the appropriate Elections Committee is satisfied that a
person’s failure to comply with any election regulation is
directly due to circumstances beyond that person’s control, it
may at its discretion exempt that person from that regulation.
Any such exceptions shall be reported to the appropriate
Conference or Council for its information.
ii)
When, at the closing time for nominations in
any election, insufficient nominations have been received to
fill the vacancies, the Elections Committee shall be
empowered to extend the closing time.
iii)
A candidate may be nominated for any number
of positions provided that all other regulations are met and
provided that no person may hold more than one post
simultaneously.
iv)
Any candidate in an election may appoint one
counting agent who shall be entitled to attend the counting of
votes. Such agents must conform with directions given by
the appropriate Elections Committee. No other person shall
be entitled to attend the counting of votes unless instructed
or authorised by the appropriate Elections Committee.
v)
The result of an election shall be declared
orally. The result sheet, which shall include a statement of
the total votes credited to each candidate at the end of every
count, shall be retained for inspection.
vi)
Where any matter relating to any election is not
specified in the NUS Scotland Rules or Regulations, the
appropriate Elections Committee shall decide, by reference in
the first instance to the National Rules.
12.MOTIONS OF NO CONFIDENCE
a)Any member of the Scottish Executive, with the exception
of the NUS Scotland Women’s Officer/LGBT Officer/Disabled
Students’ Officer and Area Convenors, shall be bound to
resign within three days of a motion of no confidence being
passed against him/her by one of the following:
i)Scottish Conference
ii)Scottish Council
iii)The Scottish Executive with the exception of the Area
Convenors.
b)in the case of a i) and ii) any such motion must be
submitted in accordance with the procedure for submitting

motions for discussion at Scottish Conference or Council as
specified in the Regulations of NUS Scotland.
c)In the case of a) iii) any such motions must be tabled at
least seven days in advance of the meeting at which it is due
to be discussed. If passed, it shall take effect immediately
but shall be subject to the right of either Scottish Conference
or Council to revoke it.
d)The Scottish Women’s/LGBT Officer/Disabled Students’
Officer or any full member of the Scottish
Women’s/LGBT/Disabled Students’ Campaign Committee
shall be bound to resign within three days of a motion of no
confidence being passed against them by the Scottish
Women’s/LGBT/Disabled Students’ Conference. Such a
motion must be submitted in accordance with the procedure
for submitting motions for discussion at Scottish
Women’s/LGBT/Disabled Students’ Conference as specified
in the Regulations of NUS Scotland.
e)In all cases, a motion of no confidence shall require a two
thirds majority of those present and voting to vote in favour in
order to be passed.
f) In all cases the person against whom the motion is
proposed shall be entitled to attend the meeting at which the
motion is to be discussed.
13.NEW MEMBERS OF THE NATIONAL UNION
a)The Scottish Conference/Council shall have the right to
confer full temporary delegate status to new members of the
National Union for the purpose of representation at NUS
Scotland Conference and Council but the right is ultimately
subject to the relevant membership approval mechanisms in
the NUS UK Constitution
b)The decision to confer such status on new members of the
National Union shall be subject to the agreement, by a simple
majority, of delegates in attendance at the commencement of
the Conference or Council.
14.INTERPRETATION OF THE RULES AND REGULATIONS
a)Interpretation of the Rules and Regulations of NUS
Scotland shall rest with the Scottish Steering Committee.
b)The Scottish President may rule on all matters of
interpretation of the Rules and any such ruling shall only be
subject to appeal to the National President.
c)Whilst Scottish Conference or Council is in session,
interpretation of the Regulations shall rest with the
Chairperson of the meeting, subject to the right of the
meeting to revoke an interpretation made by the Chairperson.
15.AMENDMENTS TO THE RULES
a)Any amendments to the Rules shall be submitted in writing
by Constituent Members to the Scottish Steering Committee
or its nominated agent at least six weeks before Scottish
Conference or Council.
b)The Scottish Steering Committee may propose
amendments to the Rules.
c)All amendments to the Rules shall require a two-thirds
majority of those present and voting to vote in favour in order
to be passed. Such amendment shall require ratification at
the next meeting of conference by a two-thirds majority and
such proposed ratifications shall be circulated by the
Steering Committee with the motions for that Conference.
d)All proposed ratifications shall be tabled for discussion
during the first session of the first day of the Conference.
Time shall be allocated for the debate of the ratifications
which shall be debated and voted upon before the
Conference discusses any further proposals to amend the
rules.
e)An amendment receiving such approval shall take effect
from the end of the Scottish Conference or Council at which
it was approved.
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f)Rules and Regulations amendments shall have priority over
all other motions at Scottish Conference or Council except
the first motion on the Priority Ballot.
g)Rules and Regulations amendments shall not contribute
towards the three policy motions which Constituent Members
may submit in accordance with the Regulations.
h)Constituent Members may submit a maximum of three
Rules and Regulations amendments at any one time.
16.SCOTTISH WOMEN’S CAMPAIGN
There shall be at least the following meetings of NUS
Scotland each year:
a)Scottish Women’s Conference
SCOTTISH WOMEN’S CONFERENCE
a)A Scottish Women’s Conference shall be called by the
Scottish Women’s Officer at the request of
(i) The Scottish Women’s Campaign
Committee
(ii) The Scottish Executive
(iii) Scottish Women’s Conference
b)All persons attending the Scottish Women’s Conference in
whatever capacity shall be women and shall be categorised
as follows:
(i)Delegates who shall have full speaking and voting rights
Constituent Members shall be entitled to send the same
number of delegates to Scottish Women’s Conference as to
a Scottish Conference. Delegates must be elected by
according to the relevant provisions of the Rules of the
National Union of Students of the United Kingdom. The
Scottish Women’s Officer and full members of the Women’s
Campaign Committee shall be classified as delegates.
(ii)Observers with full speaking rights but no voting rights
There shall be no limit on the number of observers that a
Constituent Member may send to the Scottish Women’s
Conference. Scottish Area Council Women’s Officers,
Scottish Area Convenors who are women and women
members of the Scottish Executive shall be classified as
observers.
(iii)Members of Scottish Women’s Steering Committee
Members of Scottish Women’s Steering Committee shall
have speaking rights on matters relating to their
responsibilities only but shall have no voting rights.
c)If a dispute arises as to the right of a person to attend
Scottish Women’s Conference it shall be referred to the
Scottish Women’s Steering Committee whose decision shall
be final subject only to revocation by the Scottish Women’s
Conference.
d)No session of Scottish Women’s Conference excluding
workshops, shall proceed to business unless fifteen
Constituent members are represented.
e)Scottish Women’s Conference shall be regulated in
accordance with the Rules and Regulations of NUS Scotland
or by reference to the National Rules.
f)Scottish Women’s Conference shall have the following
powers:
i)To pass resolutions on matters of interest to women which
shall be binding on the Scottish Women’s Campaign
Committee.
ii)To receive reports and ask questions of the Scottish
Women’s Campaign Committee either collectively or
individually.
iii)To elect the NUS Scotland Women’s Officer.
iv)To elect four other full members of the Scottish Women’s
Campaign Committee.
v)To elect the Scottish Women’s Steering Committee.
THE SCOTTISH WOMEN’S CAMPAIGN COMMITTEE
a)
There shall be a Scottish Women’s Campaign

Committee of women only which shall comprise:
i)
The NUS Scotland Women’s Officer who shall
be full member with voting rights.
ii)
Four other full members with voting rights
elected at the Scottish Women’s Conference.
iii)
The Scottish Areas’ Women’s Officers, Area
Convenors who are women, and women members of the
NUS Scotland Executive, who shall be non-voting members
of the Committee.
b)
i) The NUS Scotland Women’s Officer shall
be responsible for convening meetings of the Scottish
Women’s Campaign Committee.
ii)
The quorum for the meetings will be at least
one half plus one of the actual full members.
iii)
Any full member of the Scottish Women’s
Campaign Committee who fails to attend three consecutive
meetings without submitting apologies shall be deemed to
have resigned. Such resignations shall come into effect
immediately.
c)
The Scottish Women’s Campaign Committee
shall have the following powers:
i)
To effect the policy determined by the Scottish
Women’s Conference.
ii)
To fill any vacancy amongst the full members
of the Scottish Women’s Campaign Committee, with the
exception of the NUS Scotland Women’s Officer, with a nonvoting co-optee. The Scottish Women’s Campaign
Committee shall ensure that notice of any vacancy to be filled
by co-option is circulated to all Constituent Members in
sufficient time to receive notification of proposed co-optees.
d)
The full members of the Scottish Women’s
Campaign Committee shall be accountable to the Scottish
Women’s Conference.
e)
The full members of the Scottish Women’s
Campaign Committee shall take office immediately after the
Scottish Women’s Conference at which they are elected and
shall serve until the last day of June in the following year,
save that the term of office of the Scottish Women’s Officer
shall be as that for the National Executive full-time officers.
THE SCOTTISH WOMEN’S STEERING COMMITTEE
a)
There shall be a Scottish Women’s Steering
Committee who shall comprise:
i)
Two members elected at the Scottish Women’s
Conference.
ii)
One woman member of the Scottish Steering
Committee who shall act as liaison between the two bodies
and who shall have full voting rights.
iii)
In the absence of a woman member of the
Scottish Steering Committee, the Scottish Women’s Steering
Committee shall comprise two full members only. A Liaison
shall be appointed by the Scottish Steering Committee who
shall attend meetings of the Scottish Women’s Steering
Committee by invitation only, shall have no voting rights and
shall not be entitled to attend Scottish Women’s Conference.
iv)
The NUS Scotland Women’s Officer, who shall
act as a liaison with the Scottish Executive and who shall
have no voting rights.
b)
The Scottish Women’s Steering Committee
shall have the following status and duties:
i)
The duties of the Scottish Women’s Steering
Committee shall be as specified in the Regulations of NUS
Scotland.
ii)
The Scottish Women’s Steering Committee
shall be the Scottish Women’s Elections Committee and shall
be responsible for all matters relating to elections at Scottish
Women’s Conference.
iii)
The Scottish Women’s Steering Committee
shall be the Credentials Committee of the Scottish Women’s
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Conference and shall be responsible for carrying out the
duties of that Committee as specified in the Regulations of
NUS Scotland.
c)
The two members elected at Scottish Women’s
Conference shall serve from the end of the Conference at
which they are elected until the end of the Conference the
following year.
d)
The Scottish Women’s Steering Committee
shall meet as and when it deems fit to deal with matters
relating to Scottish Women’s Conference.
ELECTIONS
a)
The NUS Scotland Women’s Officer shall be
elected in accordance with
the following provisions:
i)
The NUS Scotland Women’s Officer shall be
elected by Alternative Vote at the Scottish Women’s
Conference.
ii)
A woman shall be eligible to stand for election
as NUS Scotland Woman’s Officer if, at the close of
nominations, she is a full or part-time student member of the
National Union in Scotland.
iii)
Any women who have held the post of
Woman’s Officer on two occasions shall be ineligible to stand
for re-election to that post.
iv)
Nominations for the post of NUS Scotland
Women’s Officer shall be made by at least five full or parttime women student members from five different Scottish
Constituent Members.
v)
Nominations must be received by the Scottish
Women’s Elections Committee, or its nominated agent, no
later than 2pm, ten days before the first day of Scottish
Women’s Conference.
b)
The Scottish Women’s Campaign Committee
shall be elected in accordance with the following provisions:
i)
The four full members of the Scottish Women’s
Campaign Committee shall be elected by Single Transferable
Vote at the Scottish Women’s Conference.
ii)
A woman shall be eligible to stand as a
member of the Scottish Women’s Campaign Committee if, at
the close of nominations, she is a full or part-time member of
the National Union in Scotland.
iii)
Any woman who has served as a member of
the Scottish Women’s Campaign Committee on two
occasions shall be ineligible for re-election to the Committee,
except as Women’s Officer.
iv)
Nominations for election to the Scottish
Women’s Campaign Committee shall be made by at least
three full or part-time student women members of the
National Union in Scotland.
v)
Nominations must be received by the Scottish
Women’s Steering Committee no later than a time specified
by them.
c)
The Scottish Women’s Steering Committee
shall be elected in accordance with the following provisions:
i)
The two full members of the Scottish Women’s
Steering Committee shall be elected by Single Transferable
Vote at the Scottish Women’s Conference.
ii)
A woman shall be eligible to stand as a
member of the Scottish Women’s Steering Committee if, at
the close of nominations, she is a full or part-time member of
the National Union.
iii)
A serving member of the Scottish Women’s
Steering Committee shall be eligible to stand for re-election.
iv)
Nominations for election to the Scottish
Women’s Steering Committee shall be made by at least two
delegates to the Scottish Women’s Conference.
v)
Nominations must be received by the Women’s
Elections Committee no later than a time specified by them.
When a member of the Scottish Women’s Steering

Committee is standing for re-election, his/her nominations
must be submitted to a retiring member of the Committee.
When there are no retiring members of the Committee, the
Scottish Women’s Elections Committee shall nominate a
person to act as the Returning Officer for the election;
subject to the approval of Scottish Women’s Conference,
and that person shall assume the duties and responsibilities
of the Elections Committee for that election only.
SCOTTISH WOMENS CAMPAIGN REGULATIONS
PROCEDURE BEFORE SCOTTISH WOMEN’S
CONFERENCE
a)
The Scottish Women’s Steering Committee
shall give written notice of the Scottish Women’s Conference
to all Constituent members at least eight weeks and one day
before the day on which the Conference is to be held.
b)
(I) Written notice of motions submitted by
Constituent Members shall reach Scottish Women’s Steering
Committee or its nominated agent at least five weeks before
the Conference.
(ii)
A Constituent Member may submit up to three
ordinary motions.
c)
(i) Written notice of amendments submitted
by Constituent members shall reach the Scottish Women’s
Steering Committee or its nominated agent at least two
weeks before the Conference.
(ii) A Constituent Member may submit up to
three amendments to any motions included on the Agenda
for Women’s Conference.
d)
(i) Emergency Motions may be submitted in
writing to the Scottish Women’s Steering Committee or its
nominated agent up to 5pm, three days before the
Conference.
(ii)
An Emergency Motion must satisfy the criteria
of Standing Order 11b).
(iii)
A Constituent Member may submit only one
Emergency Motion.
e)
The Scottish Women’s Steering Committee
shall rule out of order any motion or amendment which has
not been passed by a women-only group or meeting which
all women members of the Constituent member are entitled
to attend.
f)
The Scottish Women’s Campaign Committee
shall have the power to prioritise one motion for discussion at
the Scottish Women’s Conference.
g)
For the purposes of the Scottish Women’s
Conference the full members of the Scottish Women’s
Campaign Committee shall be deemed to be a delegation
and referred to as a Constituent Member. However, they
shall not have observer status.
h)
All other procedures shall follow the
Regulations of NUS Scotland, as suitably amended.
17.
SCOTTISH LESBIAN, GAY, BISEXUAL AND
TRANS CAMPAIGN
There shall be at least the following meetings of NUS
Scotland each year:
a)
Scottish LGBT Conference
SCOTTISH LGBT CONFERENCE
a)
A Scottish LGBT Conference shall be called by
the Scottish LGBT Officer at the request of
(i)
The Scottish LGBT Campaign
Committee
(ii)
The Scottish Executive
(iii)
Scottish LGBT Conference
b)
All persons attending the Scottish LGBT
Conference in whatever capacity shall be self-defined
Lesbian, Gay, Bisexual student members or self-determined
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Trans student members and shall be categorised as follows:
(i)
Delegates who shall have full speaking and
voting rights
Constituent Members shall be entitled to send the same
number of delegates to Scottish LGBT Conference as to a
Scottish Conference. Delegates must be elected by
according to the relevant provisions of the Rules of the
National Union of Students of the United Kingdom. The
Scottish LGBT Officer and full members of the LGBT
Campaign Committee shall be classified as delegates.
(ii)
Observers with full speaking rights but no
voting rights
There shall be no limit on the number of observers that a
Constituent Member may send to the Scottish LGBT
Conference. Scottish Area LGBT Officers, Area Convenors
who are LGBT and LGBT members of the Scottish Executive
shall be classified as observers.
(iii)
Members of Scottish LGBT Steering
Committee
Members of Scottish LGBT Steering Committee shall have
speaking rights on matters relating to their responsibilities
only but shall have no voting rights.
c)
If a dispute arises as to the right of a person to
attend Scottish LGBT Conference it shall be referred to the
Scottish LGBT Steering Committee whose decision shall be
final subject only to revocation by the Scottish LGBT
Conference.
d)
No session of Scottish LGBT Conference
excluding workshops, shall proceed to business unless five
Constituent members are represented.
e)
Scottish LGBT Conference shall be regulated in
accordance with the Rules and Regulations of NUS Scotland
or by reference to the National Rules.
f)
Scottish LGBT Conference shall have the
following powers:
i)
To pass resolutions on matters of interest to
LGBT students which shall be binding on the Scottish LGBT
Campaign Committee.
ii)
To receive reports and ask questions of the
Scottish LGBT Campaign Committee either collectively or
individually.
iii)
To elect the NUS Scotland LGBT Officer.
iv)
To elect four other full members of the Scottish
LGBT Campaign Committee.
v)
To elect the Scottish LGBT Steering
Committee.
THE SCOTTISH LGBT CAMPAIGN COMMITTEE
a)
There shall be a Scottish LGBT Campaign
Committee of LGBT students only which shall comprise:
i)
The NUS Scotland LGBT Officer who shall be
full member with voting rights.
ii)
Four other full members with voting rights
elected at the Scottish LGBT Conference.
iii)
The Scottish Areas’ LGBT Officers, Scottish
Area Convenors who are LGBT students, and LGBT
members of the NUS Scotland Executive, who shall be nonvoting members of the Committee.
b)
i) The NUS Scotland LGBT Officer shall be
responsible for convening meetings of the Scottish LGBT
Campaign Committee.
ii)
The quorum for the meetings will be at least
one half plus one of the actual full members.
iii)
Any full member of the Scottish LGBT
Campaign Committee who fails to attend three consecutive
meetings without submitting apologies shall be deemed to
have resigned. Such resignations shall come into effect
immediately.
c)
The Scottish LGBT Campaign Committee shall

have the following powers:
i)
To effect the policy determined by the Scottish
LGBT Conference.
ii)
To fill any vacancy amongst the full members
of the Scottish LGBT Campaign Committee, with the
exception of the NUS Scotland LGBT Officer, with a nonvoting co-optee. The Scottish LGBT Campaign Committee
shall ensure that notice of any vacancy to be filled by cooption is circulated to all Constituent Members in sufficient
time to receive notification of proposed co-optees.
d)
The full members of the Scottish LGBT
Campaign Committee shall be accountable to the Scottish
LGBT Conference.
e)
The full members of the Scottish LGBT
Campaign Committee shall take office immediately after the
Scottish LGBT Conference at which they are elected and
shall serve until the last day of June in the following year,
save that the term of office of the Scottish LGBT Officer shall
be as that for the National Executive full-time officers.
THE SCOTTISH LGBT STEERING COMMITTEE
a)
There shall be a Scottish LGBT Steering
Committee who shall comprise:
i)
Two members elected at the Scottish LGBT
Conference.
ii)
One LGBT member of the Scottish Steering
Committee who shall act as liaison between the two bodies
and who shall have full voting rights.
iii)
In the absence of an LGBT member of the
Scottish Steering Committee, the Scottish LGBT Steering
Committee shall comprise two full members only. A Liaison
shall be appointed by the Scottish Steering Committee who
shall attend meetings of the Scottish LGBT Steering
Committee by invitation only, shall have no voting rights and
shall not be entitled to attend Scottish LGBT Conference.
iv)
The NUS Scotland LGBT Officer, who shall act
as a liaison with the Scottish Executive and who shall have
no voting rights.
b)
The Scottish LGBT Steering Committee shall
have the following status and duties:
i)
The duties of the Scottish LGBT Steering
Committee shall be as specified in the Regulations of NUS
Scotland.
ii)
One place shall be reserved for a woman
student, provided that such a person stands. For the
purposes of the clause re-open nominations shall be
considered a women candidate.
iii)
The Scottish LGBT Steering Committee shall
be the Scottish LGBT Elections Committee and shall be
responsible for all matters relating to elections at Scottish
LGBT Conference.
iv)
The Scottish LGBT Steering Committee shall
be the Credentials Committee of the Scottish LGBT
Conference and shall be responsible for carrying out the
duties of that Committee as specified in the Regulations of
NUS Scotland.
c)
The two members elected at Scottish LGBT
Conference shall serve for from the end of the Conference at
which they are elected until the end of the Conference the
following year.
d)
The Scottish LGBT Steering Committee shall
meet as and when it deems fit to deal with matters relating to
Scottish LGBT Conference.
ELECTIONS
a)The NUS Scotland LGBT Officer shall be elected in
accordance with the following provisions:
i)
The NUS Scotland LGBT Officer shall be
elected by Alternative Vote at the Scottish LGBT Conference.
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ii)
A LGBT student shall be eligible to stand for
election as NUS Scotland LGBT Officer if, at the close of
nominations, s/he is a full or part-time student member of the
National Union.
iii)
Any LGBT student who has held the post of
LGBT Officer on two occasions shall be ineligible to stand for
re-election to that post.
iv)
Nominations for the post of NUS Scotland
LGBT Officer shall be made by at least five full or part-time
LGBT student members of the National Union of Scotland
from five different Constituent Members.
v)
Nominations must be received by the Scottish
LGBT Elections Committee, or its nominated agent, no later
than 2pm, ten days before the first day of Scottish LGBT
Conference.
b)
The Scottish LGBT Campaign Committee shall be
elected in accordance with the following provisions:
i)
The four full members of the Scottish LGBT
Campaign Committee shall be elected by Single Transferable
Vote at the Scottish LGBT Conference. One place shall be
reserved for a student from the FE Sector, provided such a
person stands. For the purposes of this clause, re-open
nominations shall be considered an FE candidate.
ii)
A LGBT student shall be eligible to stand as a
member of the Scottish LGBT Campaign Committee if, at the
close of nominations, s/he is a full or part-time student
member of the National Union through membership of a
Scottish CM or a relevant NUS Scotland committee.
iii)
Any LGBT student who has served as a
member of the Scottish LGBT Campaign Committee on two
occasions shall be ineligible for re-election to the Committee
except if standing for LGBT Officer.
iv)
Nominations for election to the Scottish LGBT
Campaign Committee shall be made by at least three full or
part-time student members of the National Union in Scotland
who must self-define as LGBT.
v)
Nominations must be received by the Scottish
LGBT Steering Committee no later than a time specified by
them.
c)
The Scottish LGBT Steering Committee shall
be elected in accordance with the following provisions:
i)
The two full members of the Scottish LGBT
Steering Committee shall be elected by Single Transferable
Vote at the Scottish LGBT Conference.
ii)
A LGBT student shall be eligible to stand as a
member of the Scottish LGBT Steering Committee if, at the
close of nominations, s/he is a full or part-time member of the
National Union.
iii)
A serving member of the Scottish LGBT
Steering Committee shall be eligible to stand for re-election.
iv)
Nominations for election to the Scottish LGBT
Steering Committee shall be made by at least two delegates
to the Scottish LGBT Conference.
v)
Nominations must be received by the Scottish
LGBT Elections Committee no later than a time specified by
them. When a member of the Scottish LGBT Steering
Committee is standing for re-election, his/her nominations
must be submitted to a retiring member of the Committee.
When there are no retiring members of the Committee, the
Scottish LGBT Elections Committee shall nominate a person
to act as the Returning Officer for the election; subject to the
approval of Scottish LGBT Conference, and that person shall
assume the duties and responsibilities of the Scottish LGBT
Elections Committee for that election only.
18. SCOTTISH DISABLED STUDENTS’ CAMPAIGN
There shall be at least the following meetings of
NUS Scotland each year:
(a)
Scottish Disabled Students’ Conference

SCOTTISH DISABLED STUDENTS’ CONFERENCE
a)
A Scottish Disabled Students’ Conference
shall be called by the Scottish Disabled Students’ Officer at
the request of
(i)
The Scottish Disabled Students’ Campaign
Committee
(ii)
The Scottish Executive
(iii)
Scottish Disabled Students’ Conference
b)
All persons attending the Scottish Disabled
Students’ Conference in whatever capacity shall be selfdefined as being disabled and shall be categorised as
follows:
(i)
Delegates who shall have full speaking and
voting rights
Constituent Members shall be entitled to send
the same number of delegates to Scottish Disabled Students’
Conference as to a Scottish Conference. Delegates must be
elected by according to the relevant provisions of the Rules
of the National Union of Students of the United Kingdom.
The Scottish Disabled Students’ Officer and full members of
the Disabled Students’ Campaign Committee shall be
classified as delegates.
(ii)
Observers with full speaking rights but no
voting rights
There shall be no limit on the number of observers that a
Constituent Member may send to the Scottish Disabled
Students’ Conference.
(iii)
Members of Scottish Disabled Students’
Steering Committee
Members of Scottish Disabled Students’ Steering Committee
shall have speaking rights on matters relating to their
responsibilities only but shall have no voting rights.
c)
If a dispute arises as to the right of a person to
attend Scottish Disabled Students’ Conference it shall be
referred to the Scottish Disabled Students’ Steering
Committee whose decision shall be final subject only to
revocation by the Scottish Disabled Students’ Conference.
d)
No session of Scottish Disabled Students’
Conference, excluding workshops, shall proceed to business
unless five Constituent Members are represented.
e)
Scottish Disabled Students’ Conference shall
be regulated in accordance with the Rules and Regulations of
NUS Scotland or by reference to the National Rules.
f)
Scottish Disabled Students’ Conference shall
have the following powers:
(i)
To receive reports and ask questions of the
Scottish Disabled Students’ Campaign Committee either
collectively or individually.
(ii)
To elect the NUS Scotland Disabled Students’
Officer.
(iii)
To elect four other full members of the Scottish
Disabled Students’ Campaign Committee.
(iv)
To elect the Scottish Disabled Students’
Steering Committee.
THE SCOTTISH DISABLED STUDENTS’ CAMPAIGN
COMMITTEE
a)
There shall be a Scottish Disabled Students’
Campaign Committee of disabled students only, which shall
comprise:
i)
The NUS Scotland Disabled Students’ Officer
who shall be a full member with voting rights.
ii)
Four other full members with voting rights
elected at the Scottish Disabled Students’ Conference.
iii)
The Scottish Areas’ Disabled Students’
Officers, Area Convenors who are disabled students, and
disabled student members of the NUS Scotland Executive,
who shall be non-voting members of the Committee.
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b)
i) The NUS Scotland Disabled Students’
Officer shall be responsible for convening meetings of the
Scottish Disabled Students’ Campaign Committee.
ii)
The quorum for the meetings will be at least
one half plus one of the actual full members.
iii)
Any full member of the Scottish Disabled
Students’ Campaign Committee who fails to attend three
consecutive meetings without submitting apologies shall be
deemed to have resigned. Such resignations shall come into
effect immediately.
c)
The Scottish Disabled Students’ Campaign
Committee shall have the following powers:
i)
To effect the policy determined by the Scottish
Disabled Students’ Conference.
ii)
To fill any vacancy amongst the full members
of the Scottish Disabled Students’ Campaign Committee,
with the exception of the NUS Scotland Disabled Students’
Officer, with a non-voting co-optee. The Scottish Disabled
Students’ Campaign Committee shall ensure that notice of
any vacancy to be filled by co-option is circulated to all
Constituent Members in sufficient time to receive notification
of proposed co-optees.
d)
The full members of the Scottish Disabled
Students’ Campaign Committee shall be accountable to the
Scottish Disabled Students’ Conference.
e)
The full members of the Scottish Disabled
Students’ Campaign Committee shall take office immediately
after the Scottish Disabled Students’ Conference at which
they are elected and shall serve until the last day of June in
the following year, save that the term of office of the Scottish
Disabled Students’ Officer shall be as that for the National
Executive full-time officers.
THE SCOTTISH DISABLED STUDENTS’ STEERING
COMMITTEE
a)
There shall be a Scottish Disabled Students’
Steering Committee who shall comprise:
i)
Two members elected at the Scottish Disabled
Students’ Conference.
ii)
One disabled student member of the Scottish
Steering Committee who shall act as liaison between the two
bodies and who shall have full voting rights.
iii)
In the absence of a disabled student member
of the Scottish Steering Committee, the Scottish Disabled
Students’ Steering Committee shall comprise two full
members only. A liaison shall be appointed by the Scottish
Steering Committee who shall attend meetings of the
Scottish Disabled Students’ Steering Committee by invitation
only, shall have no voting rights and shall not be entitled to
attend Scottish Disabled Students’ Conference.
iv)
The NUS Scotland Disabled Students’ Officer,
who shall act as a liaison with the Scottish Disabled
Students’ Campaign and who shall have no voting rights.
b)
The Scottish Disabled Students’ Steering
Committee shall have the following status and duties:
i)
The duties of the Scottish Disabled Students’
Steering Committee shall be as specified in the Regulations
of NUS Scotland.
ii)
The Scottish Disabled Students’ Steering
Committee shall be the Scottish Disabled Students’ Elections
Committee and shall be responsible for all matters relating to
elections at Scottish Disabled Students’ Conference.
iii)
The Scottish Disabled Students’ Steering
Committee shall be the Credentials Committee of the
Scottish Disabled Students’ Conference and shall be
responsible for carrying out the duties of that Committee as
specified in the Regulations of NUS Scotland.
c)
The two members elected at Scottish Disabled
Students’ Conference shall serve from the end of the

Conference at which they are elected until the end of the
following Disabled Students’ Conference.
d)
The Scottish Disabled Students’ Steering
Committee shall meet as and when it deems fit to deal with
matters relating to Scottish Disabled Students’ Conference.
ELECTIONS
a)The NUS Scotland Disabled Students’ Officer shall be
elected in accordance with the following provisions:
i)
The NUS Scotland Disabled Students’ Officer
shall be elected by Alternative Vote at the Scottish Disabled
Students’ Conference.
ii)
A disabled student shall be eligible to stand for
election as NUS Scotland Disabled Students’ Officer if, at the
close of nominations, she is a full or part-time student
member of the National Union.
iii)
Any disabled student who has held the post of
Disabled Student Officer on two occasions shall be ineligible
to stand for re-election to that post.
iv)
Nominations for the post of NUS Scotland
Disabled Students’ Officer shall be made by at least five full
or part-time disabled student members of the National Union
of Scotland from five different Constituent Members.
v)
Nominations must be received by the Scottish
Disabled Students’ Elections Committee, or its nominated
agent, no later than 2pm, ten days before the first day of
Scottish Disabled Students’ Conference.
b)The Scottish Disabled Students’ Campaign Committee
shall be elected in accordance with the following provisions:
i)
The four full members of the Scottish Disabled
Students’ Campaign Committee shall be elected by Single
Transferable Vote at the Scottish Disabled Students’
Conference.
ii)
A disabled student shall be eligible to stand as
a member of the Scottish Disabled Students’ Campaign
Committee if, at the close of nominations, s/he is a full or
part-time student member of the National Union.
iii)
Any disabled student who has served as a
member of the Scottish Disabled Students’ Campaign
Committee on two occasions shall be ineligible for re-election
to the Committee except if standing for Scottish Disabled
Students’ Officer.
iv)
Nominations for election to the Scottish
Disabled Students’ Campaign Committee shall be made by
at least three full or part-time student members of the
National Union in Scotland.
v)
Nominations must be received by the Scottish
Disabled Students’ Steering Committee no later than a time
specified by them.
c)
The Scottish Disabled Students’ Steering
Committee shall be elected in accordance with the following
provisions:
i)
The two full members of the Scottish Disabled
Students’ Steering Committee shall be elected by Single
Transferable Vote at the Scottish Disabled Students’
Conference.
ii)
A disabled student shall be eligible to stand as
a member of the Scottish Disabled Students’ Steering
Committee if, at the close of nominations, s/he is a full or
part-time member of the National Union.
iii)
A serving member of the Scottish Disabled
Students’ Steering Committee shall be eligible to stand for
re-election.
iv)
Nominations for election to the Scottish
Disabled Students’ Steering Committee shall be made by at
least two delegates to the Scottish Disabled Students’
Conference.
v)
Nominations must be received by the Disabled
Students’ Elections Committee no later than a time specified
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by them. When a member of the Scottish Steering Committee
is standing for re-election, his/her nominations must be
submitted to a retiring member of the Committee. When
there are no retiring members of the Committee, the
Elections Committee shall nominate a person to act as the
Returning Officer for the election; subject to the approval of
Scottish Conference, and that person shall assume the duties
and responsibilities of the Elections Committee for that
election only.
19. SCOTTISH BLACK STUDENTS’ CAMPAIGN
There shall be at least the following meetings of NUS
Scotland each year:
(a)
Scottish Black Students’ Conference
SCOTTISH BLACK STUDENTS’ CONFERENCE
a)A Scottish Black Students’ Conference shall be called by
the Scottish Black Students’ Officer at the request of
(i) The Scottish Black Students’ Campaign
Committee
(ii) The Scottish Executive
(iii)Scottish Black Students’ Conference
b)
All persons attending the Scottish Black
Students’ Conference in whatever capacity shall be black
students on a self-determining basis and shall be categorised
as follows:
(i)
Delegates who shall have full speaking and
voting rights
Constituent Members shall be entitled to send the same
number of delegates to Scottish Black Students’ Conference
as to a Scottish Conference. Delegates must be elected by
according to the relevant provisions of the Rules of the
National Union of Students of the United Kingdom. The
Scottish Black Students’ Officer and full members of the
Black Students’ Campaign Committee shall be classified as
delegates.
(ii)
Observers with full speaking rights but no
voting rights
There shall be no limit on the number of observers that a
Constituent Member may send to the Scottish Black
Students’ Conference.
(iii)
Members of Scottish Black Students’ Steering
Committee
Members of Scottish Black Students’ Steering Committee
shall have speaking rights on matters relating to their
responsibilities only but shall have no voting rights.
c)
If a dispute arises as to the right of a person to
attend Scottish Black Students’ Conference it shall be
referred to the Scottish Black Students’ Steering Committee
whose decision shall be final subject only to revocation by
the Scottish Black Students’ Conference.
d)
No session of Scottish Black Students’
Conference excluding workshops, shall proceed to business
unless five Constituent Members are represented.
e)
Scottish Black Students’ Conference shall be
regulated in accordance with the Rules and Regulations of
NUS Scotland or by reference to the National Rules.
f)
Scottish Black Students’ Conference shall have
the following powers:
i)
To receive reports and ask questions of the
Scottish Black Students’ Campaign Committee either
collectively or individually.
ii)
To elect the NUS Scotland Black Students’
Officer.
iii)
To elect four other full members of the Scottish
Black Students’ Campaign Committee.
iv)
To elect the Scottish Black Students’ Steering
Committee.

THE SCOTTISH BLACK STUDENTS’ CAMPAIGN
COMMITTEE
a)
There shall be a Scottish Black Students’
Campaign Committee of which shall comprise:
i)
The NUS Scotland Black Students’ Officer who
shall be a full member with voting rights.
ii)
Four other full members with voting rights
elected at the Scottish Black Students’ Conference.
iii)
The Scottish Areas’ Black Students’ Officers,
Area Convenors who self-define as black students, and
members of the NUS Scotland Executive who self-define as
black, shall be non-voting members of the Committee.
b)
i) The NUS Scotland Black Students’ Officer
shall be responsible for convening meetings of the Scottish
Black Students’ Campaign Committee.
ii) The quorum for the meetings will be at
least one half plus one of the actual full members.
iii) Any full member of the Scottish Black
Students’ Campaign Committee who fails to attend three
consecutive meetings without submitting apologies shall be
deemed to have resigned. Such resignations shall come into
effect immediately.
c)The Scottish Black Students’ Campaign Committee shall
have the following powers:
i)
To effect the policy determined by the Scottish
Black Students’ Conference.
ii)
To fill any vacancy amongst the full members
of the Scottish Black Students’ Campaign Committee, with
the exception of the NUS Scotland Black Students’ Officer,
with a non-voting co-optee. The Scottish Black Students’
Campaign Committee shall ensure that notice of any vacancy
to be filled by co-option is circulated to all Constituent
Members in sufficient time to receive notification of proposed
co-optees.
f)
The full members of the Scottish Black
Students’ Campaign Committee shall be accountable to the
Scottish Black Students’ Conference.
g)
The full members of the Scottish Black
Students’ Campaign Committee shall take office immediately
after the Scottish Black Students’ Conference at which they
are elected and shall serve until the last day of June in the
following year, save that the term of office of the Scottish
Black Students’ Officer shall be as that for the National
Executive full-time officers.
THE SCOTTISH BLACK STUDENTS’ STEERING
COMMITTEE
a)
There shall be a Scottish Black Students’
Steering Committee who shall comprise:
i) Two members elected at the Scottish Black
Students’ Conference.
ii) One black student member of the Scottish
Steering Committee who shall act as liaison between the two
bodies and who shall have full voting rights.
iii) In the absence of a black student member
of the Scottish Steering Committee, the Scottish Black
Students’ Steering Committee shall comprise two full
members only. A liaison shall be appointed by the Scottish
Steering Committee who shall attend meetings of the
Scottish Black Students’ Steering Committee by invitation
only, shall have no voting rights and shall not be entitled to
attend Scottish Black Students’ Conference.
iv) The NUS Scotland Black Students’ Officer,
who shall act as a liaison with the Scottish Executive and
who shall have no voting rights.
b)
The Scottish Black Students’ Steering
Committee shall have the following status and duties:
i) The duties of the Scottish Black Students’
Steering Committee shall be as specified in the Regulations
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of NUS Scotland.
ii)
The Scottish Black Students’ Steering
Committee shall be the Scottish Black Students’ Elections
Committee and shall be responsible for all matters relating to
elections at Scottish Black Students’ Conference.
iv)
The Scottish Black Students’ Steering
Committee shall be the Credentials Committee of the
Scottish Black Students’ Conference and shall be
responsible for carrying out the duties of that Committee as
specified in the Regulations of NUS Scotland.
i)The two members elected at Scottish Black Students’
Conference shall serve for one year from the end of the
Conference at which they are elected.
j)The Scottish Black Students’ Steering Committee shall meet
as and when it deems fit to deal with matters relating to
Scottish Black Students’ Conference.
ELECTIONS
a)The NUS Scotland Black Students’ Officer shall be elected
in accordance with the following provisions:
i)The NUS Scotland Black Students’ Officer shall be elected
by Alternative Vote at the Scottish Black Students’
Conference.
ii) A self-defining black student shall be
eligible to stand for election as NUS Scotland Black
Students’ Officer if, at the close of nominations, s/he is a full
or part-time student member of the National Union.
iii) Any black student who has held the post of
Black Students’ Officer on two occasions shall be ineligible to
stand for re-election to that post.
iv) Nominations for the post of NUS Scotland
Black Students’ Officer shall be made by at least five full or
part-time black student members of the National Union of
Scotland from five different Constituent Members.
v) Nominations must be received by the Black
Students’ Elections Committee, or its nominated agent, no
later than 2pm, ten days before the first day of Scottish Black
Students’ Conference.
b)The Scottish Black Students’ Campaign Committee shall
be elected in accordance with the following provisions:
i)The four full members of the Scottish Black Students’
Campaign Committee shall be elected by Single Transferable
Vote at the Scottish Black Students’ Conference.
ii)A self-defining black student shall be eligible to stand as a
member of the Scottish Black Students’ Campaign
Committee if, at the close of nominations, s/he is a full or
part-time student member of the National Union.
iii)Any black student who has served as a member of the
Scottish Black Students’ Campaign Committee on two
occasions shall be ineligible for re-election to the Committee.
iv)Nominations for election to the Scottish Black Students’
Campaign Committee shall be made by at least three full or
part-time student members of the National Union in Scotland.
v)Nominations must be received by the Scottish Black
Students’ Steering Committee no later than a time specified
by them.
c)The Scottish Black Students’ Steering Committee shall be
elected in accordance with the following provisions:
i)The two full members of the Scottish Black Students’
Steering Committee shall be elected by Single Transferable
Vote at the Scottish Black Students’ Conference.
ii)A black student shall be eligible to stand as a member of
the Scottish Black Students’ Steering Committee if, at the
close of nominations, s/he is a full or part-time member of the
National Union.
iii)A serving member of the Scottish Black Students’ Steering
Committee shall be eligible to stand for re-election.
iv)Nominations for election to the Scottish Black Students’
Steering Committee shall be made by at least two delegates

to the Scottish Black Students’ Conference.
v)Nominations must be received by the Scottish Black
Students’ Elections Committee no later than a time specified
by them. When a member of the Scottish Black Students’
Steering Committee is standing for re-election, his/her
nominations must be submitted to a retiring member of the
Committee. When there are no retiring members of the
Committee, the Elections Committee shall nominate a person
to act as the Returning Officer for the election; subject to the
approval of Scottish Black Students’ Conference, and that
person shall assume the duties and responsibilities of the
Elections Committee for that election only.

NUS RULES | STUDENT SECTIONS
Autonomy
1.1.
The work of each student section shall come
directly under the remit of and control of the Convenor of a
Zone, which shall be allocated by the President. Each
student section shall report regularly to its Zone Committee.
The student section shall have the right to report directly to
the National Conference, as required in these Rules and as
required by resolution of its own committee and conference.
Conference
2.1.
There shall be a Conference annually for each
of the Student Sections, which shall elect the Committee and
shall discuss matter of concern to that section of students.
2.2.
The Conference shall be open to that section’s
students, and only that section’s students shall be eligible for
election as delegates to the conference.
2.3.
The definition of who constitutes a student in
each section for the purposes of entitlement to attend the
conference or stand in elections shall be approved by
National Conference.
2.4.
The Conference shall be governed by such
standing orders and delegate entitlement, as it shall itself
propose and National Conference shall decide.
2.5.
The following shall be members of the Section
Conference:
a Members with voting and speaking rights.
i Members of the Section Committee
ii Delegates appointed by Constituent Members
b Members with speaking rights
i Members of the National Executive Council, or Liberation or
Nations Committees and Area Organisations
c Members with limited speaking rights.
i Members of Democratic Procedures Committee or the
Board
ii Candidates for election to the Section Committee or Officer
who may speak on matters relating to their election.
Committee
3.1.
There shall be a Section Committee which shall
consist of:
3.1.1. A number of members (a maximum of 8) elected by
the relevant Conference in a manner decided by the
Conference, and approved by the Chief Returning Officer.
3.1.2. In the case of the International Students committee,
the International Students officer
3.1.3. In the case of the Mature and Part Time Students
committee, the National Executive Council Mature Students’
Rep and the National Executive Council Part Time Students’
Rep
3.1.4. Any related representatives or officers of NUS
Scotland and UCMU/NUS Wales and the Northern Irelands
region of NUS /USI with voting rights.
3.1.5. International Students' Officer shall be a full time
officer.
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Committee Election
4.1.
The election of the Section Committee shall be
conducted in a manner decided by the Conference and
approved by the Chief Returning Officer.
4.2.
A person shall be eligible for election to the
Section Committee if at the close of nominations they are
individual student members of the National Union, and if, they
are a student of that section
4.3.
The International Students Conference shall
annually elect an International Students’ Officer whose terms
of office shall be approved by National Conference and the
committee shall then select from its own number an
additional member of the National Executive Council. In the
event that the Officer is an EU student the additional National
Executive Council member must be non-EU and vice-versa
4.4.
The Mature and Part Time Students
Conference shall annually elect a Mature Students’ Member
of the National Executive Council and a Part Time Students’
Member of the National Executive Council
5.5
The Postgraduate students’ section shall
annually elect a taught postgraduate rep to the National
Executive Council and a research postgraduate rep to the
National Executive Council

Motion
Heading:

202
Democratic Regulations

Conference Believed:
1.That the proposed schedules require the new DPC to
establish regulations for drafting commissions and taking
“parts”
2.Drafting commissions are widely regarded as a horrible
experience
3.“Parts” can be confusing for delegates
Conference Further Believed
1. That the regs should take into account the new
structures and the need to make conference and its
processes more accessible
2. That CMs should be able to waive a speech they own
3. That people should know in advance that they are going
to speak and can better prepare themselves.
Conference Resolves
1. To create the new regulations as soon as possible
2. That until they are created and where the new
regulations are silent the principle of precedent shall apply
3. To ensure the right to waive a speech is built into the
new compositing regulations that deal with speech
ownership issues

Heading:

NUS Wales

Conference Believed
1.
By the time of Annual Conference NUS Wales will
have debated a new set of rules for itself that are different to
the “holding rules” we submitted for them.
Conference Resolved to Amend the Transitional
Arrangements schedule as follows:
1. That if NUS Wales successfully passes a new set of rules
for itself that under transitional arrangements the new NEC
are hereby empowered to adopt those rules into the new
constitution of NUS.

Heading:

Card Vote

Conference Believed
1. That the use of a card vote is outdated and unfair
2. Where the votes of each delegation can only be cast as
a block equal to the number of members of the CM unfairly
advantages bigger CMs and makes the opinions of individual
delegates irrelevant
Conference Resolved
1. In clause 31 of conference rules, delete “,to ask for a
card vote”
2. Delete 32.3 of conference rules
3. In conference rules 41 delete "by card or"
4. Delete 43 of conference rules

Heading:

NEC Member Elected by Zone

Conference believed
1.
That NEC members should be elected by the Zone
Conference not the Zone Committee
Conference resolved to amend the rules as follows
1. NEC rules 3 changes to read “Each of the 5 Zones shall
elect one member…”
2. Zones rules 1.3 replace “six” with “five”
3. Add Zones Rules 1.4 “One individual member elected by
and at the Zone Conference, who shall also act as the NEC
member for that zone”, and renumber appropriately
4. Delete Zones Rules: 3
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Zone

Strong and Active Unions

Campaigning for Change: The Activist Academy
Conference Believed
1. Since November 2006 NUS have been running the
Activist Academy, developing, training and delivering the
organising agenda in Students’ Unions.
2. The TUC/NUS Protocol highlights areas where Students’
Unions and Trade Unions can work together including
campaigning, activist development and partnership between
our movements.
3. The TUC Organising Academy was designed to change
the culture of Trade Unions from ‘servicing’ its members to
‘organising’ and empowering student officers, activists and
Students’ Union staff.
4. NUS has worked with trade unions, such as Community,
to give students and activists campaigning skills to build
successful campaigns within the student movement.
5. Through the Activist Academy NUS has trained over 200
delegates from 50 different Unions
6.
We have seen a dramatic rise in the use of sites such as
Facebook, YouTube and blogs over the past few years.
7.
These websites provide a unique opportunity for us to
connect to our membership, and campaign effectively.
8.
There is a danger of an increasing problem with internet
harassment, libel and racist content being associated with
student unions.
Conference Further Believed
1. Students’ Unions are campaigning organisations and
that defending and extending the rights of students should be
central to our movement.
2. We must empower students to be agents of change
through students’ union activity.
3. NUS has a duty to develop students’ unions and lead by
example in changing the culture of the movement.
4. NUS needs creative campaigning and active students’
unions to ensure that we can win for students.
5. That the Activist Academy has had a huge impact on
changing Unions approaches to campaigning – including
Loughborough, Royal Holloway, Exeter and BCU.
6. That the internet poses a unique challenge to students
unions and the NUS with regards to discrimination and
harassment.
7. Student officers have a responsibility to ensure that any
content they post in a public forum does not damage the
reputation of their union or guild, nor does it break any equal
opportunities policies that the NUS or its constituent
members hold.
Conference Resolved
1. For the Strong and Active Union zone to build a
programme for Students’ Unions to deliver on ‘Building
Campaigning Unions’ focusing on generating involvement in
campaigns and empowering students to lead them.
2. For NUS to support Unions in running local Activist
Academies
3. For the Activist Academy also to be rolled out and
tailored to Further Education Unions to build campaigning
capacity.
4. To make this a priority for the National Secretary and the
Strong and Active Union zone
5. For NUS to reaffirm its commitment to the Activist
Academy and implementing the Organising agenda within
NUS and CM’s.
6. For NUS to provide a toolkit on building campaigning
strength alongside Trade Unions.

7. To commission a piece of research in the use of the
internet within the student movement.
8.
To use the research to produce a set of guidelines for
students officers to allow the full potential of the internet to
be utilised by student unions.
Heading:

Greening Students’ Unions

Conference Believed
1.
Whatever their size and business activities, students’
unions can make a real difference to their impact of
climate change by taking effective, often small, steps to
ensure that all union activities are conducted in an
environmentally responsible, sustainable manner.
2.
That the government is currently running a national
campaign, ‘Act on CO2’ that encourages all families and
business to reduce their carbon footprint.
3.
That NUS and many students’ unions also have an
effective track record of working alongside progressive
organisations to campaign for environmentally sound and
sustainable policies: from universities and colleges
through to national government; our message will be
stronger if we practice what we preach.
4.
Students have a vital role to play in campaigns on
campus and at a national and international level as green
issues go beyond institution level.
5.
Greening student unions involves more than
changing policy and practice, but also changing student
culture to encourage and enable students to make
informed decisions around ethical and environmental
issues.
6.
The ‘Sound Impact Awards’ is an excellent first step,
but student unions can go further to achieve best practice.
7.
Students and student unions take leading roles in
environmental campaigns, organisations and movements
such as the Climate Change March, the Campaign Against
Climate Change and Climate Camp. These play a big role
in raising awareness and educating on our campuses
whilst putting more pressure on institutions and the
government for change.
8.
Charities law and ultra-vires restrains student unions
and its members from campaigning on green issues and
Student Unions need to support them in order to achieve
these goals.
9.
NUS undertook research this year which showed that
very few unions had a sustainable or ethical investment
policy
10. This research also showed that Constituent Members
use a range of different banks, and for a wide range
number of reasons
11. That investment in certain corporate activities is
inherently unethical. The survival of certain companies and
industries is, by necessity or in-part, reliant on destruction,
conflict and/or human suffering
12. That our Constituent Members pride ourselves as
having a global impact and, as such, functional
components, including NUS, should act responsibly within
the global context; including how and where finances are
managed
13. An ethical investment policy is an important step
towards making a true commitment to global sustainable
development and social justice
14. A number of leading-research intensive universities
have investments in large multinational corporations.
15. BAE Systems, British American Tobacco,
GlaxoSmithKline, BP, Shell Transport and Wyeth are
common investors in university shares with inadequate
consideration for the social or environmental impacts of
these corporations.
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Conference Further Believed
1.
That the Sound Impact awards have led to real
change in students’ unions’ practice and more must be done
to promote this impact locally and nationally.
2.
The adaptation of South Impact Awards to include
Further Education, and Small and Specialist Students’ Unions
is a progressive step so that every students’ union can
benchmark their environmental success.
3.
That the creation of a new NUS VP for Society and
Citizenship offers real potential for the VP Union
Development to link up the excellent practice in many
students’ unions to our wider demands for society to take the
tough action needed to stop climate chaos.
4.
Students’ unions and NUS must be seen as
exemplars of good practice
5.
In order for Constituent Members to approach their
various commitments to ethical conduct more
comprehensively, the principles of ethical practice need to be
extended to include ethical finance practices
6.
That RBS has had two years of constructive
engagement with NUS, People & Planet and Platform to
improve its environmental performance
7.
Further research will be undertaken to determine the
level of appetite for NUS to constructively engage with banks
on a national level on behalf of improving the strength of
Students’ Associations
8.
After prolonged battles, students in Edinburgh; East
Anglia; St Andrews, amongst others, have achieved major
success in their campaigns to get their universities to adopt
an ethical investment policy.
9.
Student activist groups; notably P&P and Amnesty
are crucial to any Ethical Investment Campaign.
10.
Identical Early Day Motions (EDM) have been
submitted in both the Scottish and UK Parliaments. The EDM
“calls on other universities in the UK to develop similar
policies based on the shared values of their staff and
students.”
11.
Effective campaigning unions are also there for
educational advancement. Students’ unions have the power
to bring together academics and students to effectively
define what ‘ethical’ means to students and the NUS.
12.
An ethical investment is a complex and continually
evolving issue and should be engaged with as such
Conference Resolved
1.
To mandate the VP Union Development to work with the
VP Society & Citizenship to link this work to our broader
campaigning work.
2.
To mandate the VP Union Development and NUS
President to improve NUS’ own performance in the Sound
Impact scheme.
3.
That we celebrate the success of the 2007/8 Sound
Impact Awards Scheme where nearly 70 students’ unions
took part.
4.
That NUS work with the Environmental Association for
Universities & Colleges (EAUC) all other relevant
organisations to improve on sustainability of colleges, directly
impacting on students’ unions in FE.
5.
That NUS will help students’ unions develop strategic
plans so each constituent member can ensure they are taking
action on environmental issues.
6.
For NUS to help student unions to legally get around
ultra-vires restrictions on funding and campaigning and lobby
the Charities Commission to include environmental issues as
part of Student Union’s charitable aims.
7.
To lobby Universities UK to adopt similar policies and
practices and to enforce them throughout the sector.
8.
NUS will provide information to students’ unions so they

can make a sustainable choice about their banking
provider
9.
This information will include references about the
impact of different banks on, but not limited to, these
issues

Environmental record

Ethical legitimacy

Trade Union relationships

Marketing opportunities

Perceptions of students
10. That NUS works alongside unions and pressure
groups to collectively define what is meant by “ethical”
investment.
11. That NUS lobby universities to adopt socially
responsible investment (SRI) policies that restrict
investment in companies that have a negative impact on
society; encouraging investment in positive industries.
Heading: The Future is in Our Hands? We’ll Have
Representation Then!
Conference Believed
1. There are nearly 200,000 apprentices in the UK. The
Government has made a commitment for there to be
500,000 by 2020.
2. Government funding agencies contract with 'learning
providers' to deliver apprenticeships, and may accredit
them as a Centre of Vocational Excellence or National
Skills Academy. These organisations provide off-the-job
tuition and manage the bureaucratic workload associated
with the apprenticeships.
3. Apprenticeships are open to people who want to
follow a more vocational based learning environment.
Apprenticeships are open to all age groups (above 16yrs)
whether you are just leaving school, have been working for
years or are seeking to start a new career.
4. Sector Skills Councils can responsible for the design
and approval of Apprenticeship Frameworks.
5. In ‘World Class Apprenticeships. The Government’s
strategy for the future of Apprenticeships in England.
DIUS/DCSF, 2008. stated its intention to make
apprenticeships a "mainstream" part of England's
education system.
6. NUS recently successfully lobbied to ensure learner
representation must be on all sector skills councils as part
of their re-licensing agreements with the government.
7. There is also a number of institutions who are now
have FE in HE
8. 8% of higher education is delivered in further
education institutions.
9. The Leitch report, published in December 2006,
suggested that for the UK to become a world leader in
skills by 2020, 40% of adults should be have a level 4
qualification or higher.
10. In 2006-07, some 96,000 students were enrolled on
higher education programmes at 270 colleges in England.
Conference Further Believed
1. NUS has a responsibility to represent all learners over
the age of 16
2. Apprenticeships should have access to a student
representative body
3. NUS decision making structures and affiliation fees
system do not reflect the modern education system
4. In order for the government to reach the Leitch
report’s target, it is likely that more HE qualifications will
be delivered within FE colleges. This is to cover the
geographical ‘black spots’, where there are no HE
institutions.
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5. With the growing provision of HE within FE, respective
student unions will encounter increased challenges and
conflicts of interest, which require clear leadership and
guidance from our national union.
6. Dual memberships would benefit student members with
improved access to facilities, services, and clubs and
societies, thus improving the student experience.
7. Dual membership creates democratic challenges to
constitutions within FE and HE, affecting delegation
composition and therefore obstructing representation.
8. For FE in HE there are also a large number of issues that
not only affect the constitution, but also the democratic
elements of Unions.
9. Often in these cases HE sabbaticals have responsibility
for FE provision, however often do not have the necessary
training or support.
10. That with FE in HE there is often conflicting issues
around the learner voice and representation
Conference Resolved
1. VP Union Development to establish regular contact with
the Alliance of Sector Skills Councils on improving student
representation on apprenticeships
2. Commission research which allows NUS to more include
apprentices in their evidence based campaigning work
3. Facilitate best practice between students’ unions already
engaged in representing apprentices and work based
learners
4. Vice President Union Development will report back by
September 2009 on these key questions
•
How can students represent themselves on
apprenticeships
•
How will NUS change its decision making
structures to recognise apprentices are not the classic Higher
Education Undergraduate students
•
What recommendations can be brought forward
to ensure the effective representation of apprentices within
NUS
•
What changes are necessary to the affiliation
fees system
5. To mandate the National Secretary/VP Union
Development to produce a model memorandum of
understanding for FE and HE partnerships.
6. To include FE in HE in any duel Membership work that
we undertake.
7. To investigate the conflicts and compilation of FE in HE
such as student governors and work around ofsted etc
8. NUS to look at duel membership unions and the
implications for delegation entitlement to NUS democratic
events.
9. To ensure that those officers who have responsibility for
duel membership have access to the training connected to
both sections of there memberships

Heading:
NUS Arts Representation and support
for small and specialist students’ unions
Conference Believed
1. That there are currently many small and specialist college
unions affiliated to the NUS.
2. That these unions have specific needs and requirements
due to their typically small budgets, the fact that many do not
have sabbatical officers and those that do may operate as
the single sabbatical officer with little or no staff support
3. Arts Students are under represented in national student
politics.
4. The NUS has no policy on Arts students’ specific issues.
5. Other specialist groups (e.g. Nurses) have members of the

National Executive Committee (NEC) who voice their
concerns – e.g. the NUT Scholarship and NEC
responsibilities for Medical and Nursing students.
6. That the newly formed ‘Arts Group’ (collection of
Students’ Unions of Arts institutions and institutions with
affiliated arts colleges) is a positive step in the struggle for
a better deal for arts students. That policy on small and
specialist unions has been passed before.
7. That the NUS strategic plan 2008-10 mentions in
section 3.4 that supporting unions from small and
specialist colleges is a key aim in terms of union
development.
Conference Further Believed
1. That this policy has never been fully enacted by the
NEC and that the objectives stated in the strategic plan
have not been properly met.
2. That the mandating of a particular member of the block
of 15 to deal with policy and strategy specifically related to
unions from small and specialist colleges would increase
the likelihood that policy gets enacted and that small
unions are communicated with despite their relatively
small funding and voting power within the NUS
3. That the special needs of many students’ union’s from
small and specialist colleges are not properly taken into
account in much of NUS’ policy and training.
4. That this happens because many officers from these
unions cannot afford and/or don’t find the large summer
training events relevant and thus they don’t engage in the
NUS throughout the year.
5. That NUS fails to properly grant access to officers and
activists of these unions, despite the fact that they are
eager to engage in, and can contribute to, the NUS.
6. That Arts Students make up a significant proportion of
the HE/FE sector, with HESA stats stating that in 2006/07
there were 160,525 students enrolled on creative arts and
design courses.”
Conference Resolved
1. That a member of the block of 15 should be given
special responsibility for small and specialist college
unions in the same way that policy zones are distributed
amongst the NEC
2. That this person should work with the VP Union
Development to liaise with unions from small and
specialist colleges, support them, and make sure that
policy passed is enacted.
3. To add a new NEC Responsibility of Arts Students
Representation to be allocated to a member of the NEC
each year.
4. To investigate a system of bursaries and/or pricing
structures for small and specialist college unions with
restricted budgets with the aim to improve access and
involvement within the NUS.
5. To critically evaluate the relevance of all NUS events
(particularly training events) for these unions, and that this
evaluation should be initiated by way of a national
consultation with unions from small and specialist
colleges.
6. To mandate the NUS to ensure that it takes
responsibility for supporting unions from small and
specialist colleges.
7. To work with the TUC to investigate trade union
engagement for arts students and graduates, and to
campaign on the issue of large-scale unpaid and low paid
work that arts graduates are forced to undertake.
Heading:
Development

Student Activities
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Conference Believed
1. Student Activities is an important and often under-valued
way of engaging with students.
2. Many qualities within student activities such as
organisation, team spirit, collectivism, engagement can be of
huge benefit to the wider student community including
campaigns.
3. More work should be done to network and integrate
student activities into the wider student community.
4. Participation in student activities often goes
unrecognised by many Student Unions and NUS; however
good practice should be better circulated and shared.
5. Student Activities, including RAG, volunteering, media,
sport, societies are key to the students and engagement
within Students’ Union’s
6. The largest area of student engagement in NUS is in the
realm of student activities
7. The withdrawal of the NUS ‘STADIA’ network has led to
a decrease in NUS’s work regarding student activities.
8. Mature and part-time students are under-represented in
student societies and sports clubs.
9. The Open University has students distributed throughout
the country and most of these can be classified as mature
and part-time.
10. Open University Student Association societies tend to
have activities concentrated in one city per region.
11. There are many HE Student Unions within each region.
12. Most HE Student Unions have a reasonable number of
societies and sports clubs
13. The cuts to ACF (Active Community Funds) funding and
the fact it is no longer ring fenced means student
volunteering is being scaled back across the country
14. Students are losing opportunities to volunteer as
Universities cut provision and funding to Students’ Unions
15. NUS has run several Student Media days this past
Academic year
16. Over 160 students have attended these, the majority of
which are not sabbatical officers
17. Student media is vital to student development and a
Students’ Unions communication to its membership
18. Students’ Unions are increasingly collaborating around
student media, an example being Canterbury Student Radio
Conference Further Believed
1. Those involved in Student Activities are often cast with
negative types in the student movement such as being
apolitical.
2. Student activities officers often feel alienated by NUS
3. Issues relating to student activities often get bypassed
and ignored by NUS
4.
That the focusing of resources on one city per region is
unfair on Open University students situated away from the
single selected city.
5.
That by allowing Open University students to join in with
other HE Student Unions societies and sports clubs they
could encourage more mature and part-time students to get
involved in the HE Student Union's own societies and sports
clubs.
6.
Volunteering is an integral part of student development,
be it in the community or through Students’ Union activity
7.
NUS has a role to play in promoting the success of
Students’ Union and the contribution they make to the local
community through volunteering
8.
NUS should be proactive in organising student media
training and interacting with media outlets on campuses
9.
NUS must have the relationship with local Unions media
to ensure that campaign messages are debated on
campuses

Conference Resolved
1. That the NUS re-evaluate and extend its trianing and
support provision for those involved in student activities in
both HE and FE unions.
2. NUS works closer with other organisations involved in
students activities (e.g. BUCS, AMSU)
3. More work is done by NUS to consider how existing
networks of student activities can be better integrated into
the campaigning activity of NUS, including but not limited
to the Activist Academy model.
4. NUS to provide a proper forum to bring together
Student Activities officers to network together either
virtually or face-to-face.
5. To support Unions to develop new initiatives for
student volunteering
6. To lobby Universities to match the ACF funding they
used to give Volunteering when funding was ring fenced
7. To encourage collaborative work with Universities and
Colleges to ensure there are no cutbacks in Volunteering
8. To make a submission on the Student Volunteering
Manifesto, working and encourage Students’ Unions to do
the same
9. To engage with National Co-ordination Centre for
Public Engagement on their research on Student
Volunteering highlighting the success of Students’ Unions
10. For NUS to run a series of events and training for
students involved in media of Students’ Unions
11. To support Students’ Unions in developing media to
generate involvement and participation in the Union and its
campaigns
12. To engage with organisations such as National Student
Television Association (NASTA), the Student Radio
Association (SRA) and build working relationships with
them
13. To encourage working relationships between CM’s in
the same city in relation to student media development,
especially between HE and FE Unions
Heading:
Initiations: To Ban or Not to Ban
Conference Believed
1. Student Activities are key to an active Union and
student development.
2. Students’ Union need support not condemnation from
the NUS
3. These ceremonies are commonly associated with
athletic unions and often promoted as compulsory
activities for students wishing to join sports teams.
4. Initiation ceremonies often promote excessive
drinking and anti-social behaviour.
5. Initiation ceremonies often feature excessive peer
pressure, leading to students participating in degrading
and irresponsible activities.
6. Initiation ceremonies exclude students who do not
want to participate in sessions that promote excessive
drinking and/or irresponsible behaviour
7. Initiation ceremonies can deter students from joining
sports teams, when students’ unions should be promoting
healthy living and wider student involvement in sport.
8. All students should be able to take part in sports and
activities
9. Students’ unions should be committed to ensuring
that their activities are accessible for all.
10. Alcohol based activities are inaccessible for students
under the age of 18,students from certain religious groups,
and those who choose not to drink or who cannot drink
alcohol due to medical circumstances.
11. SU activities officers and athletic union officers should
be encouraging healthy living through the promotion of
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sports and other activities
12. Excessive consumption of alcohol is a prime example of
unhealthy living
Conference Further Believed
1. The University of Gloucester made headline news in
2008 after the BBC obtained footage of student initiation
ceremonies, featuring participants with bags over their heads,
drinking excessively and then vomiting.
2. In 2003, 18-year-old Alex Doji choked on his own vomit
and died as a result of a rugby club initiation ceremony at
Staffordshire University.
3. In 2006, 18-year-old Gavin Britton died after attending a
golf initiation ceremony at Exeter University.
4. In a survey of students at Southampton commissioned
by the university, 22% reported acts of physical abuse during
initiations and a further 14% encountered sexual abuse.
Some 80% of those questioned said that they weren't able to
opt out of the ceremony.
5. The research found that just under a quarter of students
surveyed had taken part in an initiation - despite a university
ban on the practice.
6. Students’ unions across the UK have chosen to ban
initiation ceremonies, while some have introduced policies
that regulate the time, location and content of initiation
ceremonies.
7. Some students’ unions believe that initiation ceremonies
should be banned outright, because allowing them to happen
would be seen as an endorsement of such activities.
8. Other students’ unions wish to regulate initiation
ceremonies, fearing that an outright ban would drive
initiations underground, resulting in increasingly dangerous
practices.
9. NUS currently opposes initiation ceremonies and should
continue to do so.
10. Involvement in student activities can develop nonacademic skills, which can be highly valuable when entering
employment after graduation.
11. Student activities can provide an outlet for students to
develop their social skills and ability to work in a team.
12. Student activities are an excellent way to promote
exercise and healthy living within student populations
renowned for unhealthy lifestyles.
13. Initiations can prevent students from accessing sports
and activities because they do not want to take part in such
ceremonies
Conference Resolved
1. That NUS should create a best practice guide to assist
officers on the issue of initiations including ways to
monitor/deal with initiations and how to educate students on
the danger of alcohol fuelled initiations.
2. That the training programme for Student Activities
Officers should include guidance on initiations and space for
discussion.
3. That this guide should include input from work with
British Universities and Colleges Sport, the NUS, Student
Union Officers and Student Union staff
4. This guide should aid and support students’ unions that
wish to either ban or regulate initiations.
5. For the VP Union Development to work with the VP
Welfare to encourage unions to promote healthy living and
sensible drinking when participating in student activities
6. To encourage unions to ensure that union sports and
activities are free from discriminatory or offensive activities.
7. To support CMs to promote safe, accessible student
activities and to endorse equal opportunities for all.
Heading:

Safe Space is a Right Not Just a Privilege

Conference Believed
1. Annual Conference 2008 passed a clear instruction for
the NEC to draw up, with direct input from Liberation
Campaigns, a Safe Space Policy which would be binding
at all NUS and NUSSL events (Motion 601).
2. Under the Race Relations (Amendment) Act (RR(A)A)
further and higher education institutions are legally
required to conduct Equality Impact Assessments to
identify the impact of their policies on students of different
racial groups.
3. Equality Impact Assessments are a vital tool to ensure
that policies or procedures which discriminate against
groups of students are identified and changed.
4. As an organisation committed to equality and
diversity, it would be good practice for NUS to conduct an
Equality Impact Assessment on its policies and
procedures, particularly when making fundamental
changes to its governance structures.
5. The NUS Black Students' Committee and LGBT
Committee have called for an Equality Impact Assessment
to be conducted on the proposed new Constitution.
Conference Further Believed
1. Despite the NEC having a generic Safe Space Policy
in place, it is vital that the NEC carries out mandates made
by Conference, one of which is to work on promoting Safe
Space and developing Safe Space Policy.
2. Safe Space protects us all, allowing us all to
participate in all NUS events, provided that Safe Space is
defended and this Policy is enforced.
3. The rise in racism and intimidation would be reduced
by the NEC taking an active and decisive leadership role in
Safe Space, particularly taking decisive actions against
racist incidents within our own National Union.
4. Signs stating "Bring Back Slavery", the use of racist
language such as "nigger" on campuses and role plays at
training events referring to Black Students as
"undesirables" as "there would be an increase in knife
crime" must result in these racists being expelled from the
Union.
5. The racist BNP feeds off inaction against racism,
attacking our Black, LGBT and Jewish students
particularly and with the NEC's poor leadership recently on
Safe Space, the vile BNP will further infiltrate and thrive on
our campuses.
6. Worryingly all mandates from the Mature Students
Conference have simply been air-brushed from the NEC's
radar, notably those directing the NEC's work on
democratic events, reform, mature student representation
and parents.
7. The main duty of a representative membership
organisation is to follow and be bound by the policy
decisions of the membership, otherwise confidence is
once again lost by the many committed student
representatives who are not on a penny a year let alone
the generous NEC allowances and expenses paid.
Conference Resolved
1. To order the NEC to prioritise the development and
implementation of the Safe Space Policy.
2. Racism in all its forms and Racists themselves are
expelled from NUS.
3. Anti-Racist and Anti-Fascist ideals are written into the
trustee board code of conduct.
4. To commission an independent Equality Impact
Assessment to identify the impact of the proposed new
Constitution, and the process of discussing and adopting
this Constitution, on Black Students, Disabled Students,
LGBTQ Students, caring responsibilities, mature, part
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time, collaborative venture and distance learners and Female
Students.
5. To ensure that the elected representatives of Black,
Mature, Part-time Disabled, LGBT And Women students are
involved in this process.
Zone
Heading:

Education
Supporting students in the recession

Conference Believed
1. That the onset of recession is having a detrimental effect
on public finances and on the careers prospects of young
people leaving school or college and those who have lost
their jobs as a result of the economic downturn.
2. That the recession is likely to have a direct impact on
many students’ finances: as family finances suffer, so will
students’ finances.
3. Changing employment market and labour market trends
could limit the availability of, and competition for, jobs
normally undertaken by students to support themselves
through university or college.
4. The ‘Student Price Index’ published by the Open
University reveals that students face a higher level of inflation
than the average consumer due to rising accommodation,
food and energy costs.
5. That this situation will have been exacerbated by the
government’s decision to claw back the grant, they rightly
expanded to students on lower middle incomes, as a result of
a miscalculation of entitlements.
6. That while record numbers of students are now eligible
for a full grant, which is welcome, more must be done to
alleviate hardship amongst students from lower middle
income families.
7. That while many students face hardship, some
universities are cutting their bursary allocations.
Conference Further Believed
1. That UCAS admissions data for 2009 entry reveals a
record number of applications of more than 430,000,
including a substantial increase in the number of mature
applicants.
2. That, while the government has increased the number of
places available for 2009 entry by 10,000, many university
vice-chancellors are warning that the number of funded
places available will be unable to meet demand.
3. The government was right to set a target for 50%
participation in HE amongst young people, but unless it takes
urgent action this target will never be met.
4. While some may argue that we need less graduates in a
downturn, providing additional places will help prepare these
students and the country for the economic upturn.
5. That while funding additional places may place pressure
on public finances, the cost will be far less than shouldering
the consequences of long term unemployment later on.
6. It is unacceptable to raise aspirations amongst potential
applicants, only to deny them a place later.
7. That students graduating this year will do so with record
levels of debt, in excess of £20,000 on average, due to the
introduction of top-up fees in 2006.
8. That the Association of Graduate Recruiters has warned
that students graduating this year face a hostile employment
market; because of the recession, the number of graduate
vacancies is set to fall for the first time in five years and many
major graduate employers will be forced to cut pay or freeze
wages.
9. That many graduates have already lost their jobs as a
result of cut backs and redundancies.
10. That while graduates do not have to pay back their

6. To help Unions under the NUS to adopt Equality
Impact Assessments for the further development of their
Union and its members

student loans while they are earning less than £15,000,
this will provide little comfort to those saddled with debts
that they hope to pay off as soon as possible.
11. That the current economic climate, as well as the
evidenced variation in graduate pay according to the type
of institution and course attended, highlights the futility of
the current market driven variable fees system; we must all
learn the lessons of building an economy dependent on
debt.
12. That NUS should continue to work with government to
soften the blow for graduates this summer.
Conference Resolved
1. To work with students’ unions to monitor the impact
of the recession on the availability of students jobs and
levels of student hardship.
2. To campaign for grant entitlements to be extended to
those who need them and to address this issue as part of
NUS’ submission to the 2009 review.
3. To oppose attempts by universities to cut funding for
university bursaries and demand that bursaries are better
publicised.
4. To call on government to fund an urgent expansion in
the number of university places available and an increase
in the student support budget to meet the additional
demand.
5. NUS to work with government, employers’
representatives and career services, to provide additional
support, initiatives, information and guidance to assist
graduates leaving university this summer.
Heading: CALL – Campaign Alliance for Lifelong
Learning
Conference Believed:
1. Post 16 education is becoming a market
2. At Annual Conference 2008, a motion was passed
which called for: “NUS to build a national coalition with
NIACE and relevant trade unions campaigning for a
properly funded adult education and ESOL system”
3. In July 2008 NUS, with NIACE, UNISON, UCU and
WEA founded “CALL”- Campaign Alliance for Life-long
Learning
4. Since founding, over 150 organisations have affiliated
to CALL (see http://www.callcampaign.org.uk/ for list)
5. As part of ongoing NUS actions, a lobby of parliament
was co-ordinated by CALL on 25 February 2009, gaining
momentum to demand Government change the funding
system for Further Education
6. An EDM (533) was put down for CALL, in its first 2
weeks, over 75 MP’s had signed it
Conference Further Believed:
1. The entire country has been destabilised by the
economic lurch
2. The recession causes redundancies, so fewer job
opportunities are created, so more individuals will be out
of work
3. The cap on a free level 3 up to 25 years old prevent
individuals to be able to requalifiy, denying millions the
opportunity to build a new, stronger, worker led economy
4. Informal adult education is a vital stepping stone for
those who have been out of education giving people
knowledge, skills and confidence
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Conference Resolved:
1. For the “CALL Campaign” to be the FE Zone’s priority
campaign for the year 09-10
2. The CALL Campaign will feature in our Student
Manifesto for the General Election
Heading:

ULN. Got Your Number!

Conference Believed
1. The Unique Learner Number (ULN) is a randomlygenerated 10 digit number unique to each student; it will be
used to access a student’s Individual Learner Record (ILR),
which builds a lifelong record of a student’s learning
participation and achievements
2. Though currently in trials, the intention is that the ILR will
be given to all 14 year olds in UK education. All those now
taking the new Diploma and QCF qualifications have them.
3. Adults who return to education will be required to obtain
a ULN and must provide two forms of “recognised” ID
4. The government argue the ILR “will improve the flow of
information about learners from schools to other education
providers, and ultimately employers”
5. The ILR will hold the following info: DOB, sex, address,
course history (including modules, retakes, and grades) and
qualifications
Conference Further Believed
1. People with a ULN will not be able to fully control who
has access to their information
2. The ULN and ILR will make education less accessible for
adults returning to education
3. The ILR does not record any special or mitigating
circumstances, so may not be a fair representation of a
student’s achievements
4. Despite an opt-out option for sharing some data,
students may be pressured to release information that they
would otherwise keep confidential due to its availability on
the ILR.
5. Additionally, a learner must consent to access publiclyfunded education from 14 onwards so there is no meaningful
way to opt out.
6. The accessibility of this data for providers and employers
puts a risk the right to anonymity that is vital for equality.
7. The implementation of this project is being rushed
without clear benefits for the learner.
Conference Resolved
1. Lobby the government to ensure that no student is
disproportionately affected or discriminated against because
of their learner record
2. Lobby the government to ensure that there are clear
regulated outlines on who can access the ILR and for what
purpose, and that students must grant explicit permission for
any individual or organisation to do so.
3. For the VP FE to establish a group from the NEC to
produce comprehensive briefing for students on the ILR
4. For the VP to return to Annual Conference 09 with an
update on the progress of their work on the ILR rollout.
Heading:

Postgraduate Study

Conference Believed:
1. That the postgraduate student experience is too often
ignored by NUS.
2. That according to research published by NUS, only 27%
of final year undergraduates intend to proceed to further
study.
3. That the home student postgraduate population is
shrinking and institutions are becoming more heavily
dependent on international students to fill places.

Conference Further Believed
1. That opportunities for PG students to seek funding for
arts and humanities subjects are scarce and forcing
students into either greater debt or out of studying
altogether.
2. That PhD students regularly take longer than the
expected 3 years to complete, causing greater financial
uncertainty and in many cases visa complications for
international students.
3. That PG's are regularly relied upon for undergraduate
teaching; while this is not necessarily bad, in too many
cases PG's do not receive the training and remuneration
they deserve and an over-reliance on PG teaching causes
difficulties for undergraduates.
4. The postgraduate admissions system is too complex
and is in need of professionalisation.
Conference Resolved
1. To call for a full review of postgraduate fees, funding
and student support by government.
2. To call on HEI's to more transparently advertise the
expected length of their PhD's.
3. To press for a review of postgraduate admissions and
for institutions to sign up to UKPASS, the PG admissions
service provided by UCAS.
4. To research the experience of PG's who teach and to
publicise the 'Postgraduates that Teach' charter published
by NUS, UCU and NPC.
Heading:
Hidden Course costs

Arts Education funding and

Conference Believed
1.
On average, Arts students have the lowest
graduate premium, leaving them the worst off in
comparison to other graduates.
2.
Arts graduates are expected to undertake
unpaid work on a massive scale and for a number of years
after completing a qualification.
3. Most students need to undertake foundation diploma
courses in order to access Higher Education in the Arts.
1.
Provisions for bursary support for foundation
diploma students has fallen in the last three years. In
Loughborough the 2006 -2007 figure was £3745 and in
2008-2009 it was £3436,
2.
Many Art and Design courses have higher upfront
material costs and hidden course costs than other
courses.
Conference further believed
1. That a graduate market of largely unpaid or low paid
work is extremely prohibitive for most people to take part
in, stay in, and succeed in and is unacceptable at current
levels.
2. Despite uniquely high costs associated with studying,
neither arts students or institutions get distinct funding
arrangements.
3. Inflation and living costs have risen dramatically in
recent years and support for students has not risen
alongside this.
4. Changes in economic conditions can have a
pronounced effect on students, and may prevent their
ability to access courses.”
5. The combination of high hidden course costs and low
graduate income reinforces the idea that the arts are a
hobby for the elite rather than an important part of society
that should be practiced and accessed by all sections of
society.
6. With the current recession money is going to become
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a lot tighter for students and unless arts courses are looked
at, fewer and fewer people will be able to access them.

funding as more people who are unable to find jobs go
into or return to education.

Conference resolved
1. To produce an arts specific Hidden Course Costs pack
for Students’ Unions to use in campaigning.
2. NUS to undertake work looking at the financial support
provision for students involved in further education based art
and design foundation diploma courses. . The work will
include liaising with the LSC and other relevant government
bodies.

Heading:
The Student Experience
Conference Believed
1. It is entirely fair that all students in UK higher
education receive world-class academic provision
2. Although the National Student Survey for final year
undergraduates would indicate that overall satisfaction is
relatively high (82%) , there are still inconsistencies across
the sector, room for improvement and particular areas for
specific targeted improvement
3. Assessment and feedback continues to be the area of
greatest dissatisfaction amongst undergraduates in the
NSS (64%) , detailed research from NUS echoes a similar
experience for postgraduate students too.
4. The quantity and quality of contact time across the
sector is also very mixed, with experiences for different
groups of students across the sector.
5. Access, availability, consistency and quality to a high
quality personal tutor system is often varied within an
institution, and there is certainly a mixed picture across the
sector.
6. A number of Student Unions have run campaigns to
try and raise the profile and standard of personal tutoring
in their respective institutions.
7. The academic induction process is hugely varied
across the sector. International students in particular
require a supported and targeted induction which is not
always present
8. As it stands the education system simply reproduces
social inequality within society offering little chance for the
individual to succeed should their personal circumstances
mean they come from a lower socio-economic
background.
9. That with the review of fees in 2009 the National
Union must come from a principled position drawing
detailed conclusions from a systematic review of the entire
education system as opposed to review of the economic
model alone.
10. The publication of a ground breaking report by NUS
on the student experience highlights a range of areas that
institutions need to act upon to improve the quality of
teaching and learning.
11. The research findings need to be translated into
effective campaigns by NUS and students’ unions.
12. The research reveals that the majority of students
want to be involved in shaping course content.
13. It reveals that too many students do not feel that their
feedback is acted on.
14. The National Learner Panel (NLP) was set up in 2006
by the Government. It is funded by DIUS and run by the
Learning and Skills Improvement Service (LSIS) It
comprises of 18 members, picked by the department
through written applications and telephone interviews, with
two ex-officio places for NUS
15. NLP’s tag line is “NLP, giving learners a voice at a
national level”
16. Budget for the NLP per year is £250,000
17. In early 2008, NLP members were helped by DIUS
with their applications to local and national learner
positions on Learning and Skills Councils
18. Regardless pressure from NUS, DIUS, DCSF and their
QUANGOs have refused to create their own ‘Learner
Involvement Strategies’ (LIS), a document which all FE
institutions must have
19. The NLP is not the only Government created and
funded student consultation group, there is also the NSF
(National Student Forum) for HE and the proposed 14-19
Panel by the DCSF.

Heading:
and EMA

Stop Ripping Off Those on ALG

Conference Believed
1. The Education Maintenance Allowance (EMA) was
launched in 2004, and The Adult Learning Grant (ALG) was
launched in 2007
2. EMA and ALG have not risen in line with inflation since
they were launched, which has meant they have declined in
value in real terms by 14%
3. The Government announced in its green paper ‘Staying
in Education and Training Post-16’ that EMA’s may be
reformed or scrapped altogether
4. In NUS’ “EMA Satisfaction Survey 08”, 61% of
recipients, when asked if they could continue to study
without it, saying they could not. Also, 40% of the poorest
learners said the EMA was not enough to cover their
essential costs, and were therefore more likely to use
commercial debt
5. There is no universal financial support package or
strategy to reduce the cost of travel for students in Further
Education
6. Because of the education leaving age, many young
people will be going into Further Education who would not
have done previously
Conference further believed
1. With the raise in the education and leaving age, and
introduction of 14-19 diplomas, under 19’s will be travelling
much greater distances to study
2. Students rely on EMA and ALG as a vital source of
financial support
3. There is very poor information about, and access to, the
financial support available to students
4. A growing diversity of young people in further education
is positive, but needs to be backed up with increased
financial support from government
Conference resolved
1. Lobby the government for a full review of the FE
Financial Support landscape
2. Lobby the government to take urgent action to improve
Information Advice and Guidance to ensure students are able
to receive impartial, quality advice
3. Defend EMA and ALG from any future cuts
4. Lobby the government for an increase in the EMA and
ALG grant- for it to immediately rise in line with inflation and
be linked to the Retail Price Index, and for the EMA to rise to
realistically cover the costs of further education
5. Lobby the government to introduce a national “right to
learn, right to travel” concessionary travel scheme for all
learners entitled to a Government funded level two or three
qualification.
6. NUS to raise awarenesss within the government and
public at large realities of student poverty.
7. To lobby the government to provide increased education
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20. The 14-19 panel was created out of the back of poor
interest and uptake in the new 14-19 diplomas. The
Government had expected a 50,000 take up in the first year,
whereas only 12,000 students took them up.
21. IAG doesn’t just start when you are a prospective HE
student. The choices you make beforehand will affect your
chances of accessing HE, should you choose to go into HE
22. Students in the UK start making decisions on their
education from 14 years old – e.g. GCSE
23. Informal IAG (i.e. advice from guardians, friends ) has the
greatest influence on most individuals, official IAG is a
distant second.
24. There is now more information and statistics privately
collected on individual institutions, courses and the higher
education sector as a whole than ever before.
25. University marketing departments are taking an ever
increasing role in trying to disseminate and market their
institutions to prospective students
26. Some schools, often in the private sector, are able to
employ a dedicated member of staff for careers which is not
universally available to all prospective students
27. Increasing numbers of schools provide information,
advice and guidance which is heavily skewed toward
Oxbridge or the Russell group in order to help make their
school look better, rather than considering which institution
or course is best for the individual student.
28. It is important that prospective students all have access
to the volume, statistics and information they wish to,
irrespective of background.
29. In the 2008 National Student Survey the lowest scoring
category was feedback and assessment, with a mean score
of 64%.
30. The NUS, along with HSBC, have published an
authoritative report on the student experience which
highlights a range of areas that institutions need to act upon
to improve the quality of teaching and learning.
31. It reveals that too many students do not feel that their
voice within the institution is heard.
32. 72% of students want verbal feedback on their work but
only 25% receive feedback in this way.
33. 25% of students had to wait 5 or more weeks for
assessment on their coursework, which is totally
unacceptable.
34. At Annual Conference 2008, Conference resolved “To
work with Students’ Unions and medical students to address
where their needs are not being supported or met and to
share best practice.”
35. The NSS results, have for several years revealed that
students are dissatisfied with assessment and feedback
standards across the university sector.
36. This problem is most keenly felt in healthcare subjects,
which account for some of the lowest scores in assessment
and feedback category.
37. Healthcare goes beyond Medicine and Dentistry
students, and should be viewed in the broadest sense to also
include all courses with an emphasis on clinical teaching,
including Physiotherapy, and Nursing & Midwifery.
38. Many of those entrusted to teach healthcare students
are not employed by universities, due to the bulk of many
courses comprising of clinical placements. This can result in
students being taught by healthcare professionals who are
not willing, or who simply do not have the time to offer
students the attention they need.
39. The government’s move to accredit a number of
Academic Health Science Centres (AHSCs) across the
country is an important move in this area. These centres aim
to create closer links between research, teaching and clinical
service.
40. The problems continually raised by healthcare students
regarding assessments and feedback are a national problem,

and need to be treated accordingly.
41. That at Sheffield Hallam, 45% of students are on
sandwich courses. A further 5000+ students participate in
compulsory work-based learning through courses such as
teaching, nursing and social work. A similar picture can be
seen in institutions across the UK.
42. Placement and work-based learning provides
students with the opportunity to learn in a working
environment. This allows students to gain experience of
their chosen profession, therefore, enhancing their
employability. It also gives them the chance to get a feel
for their industry enabling them to make more informed
decisions about their career upon graduating.
43. Students on sandwich courses are expected to pay
around £600 tuition fees during their placement year.
44. Students who have to participate in work-based
learning as part of their course are often subject to hidden
course costs such as travel costs, books and equipment.
This is exacerbated by the fact that most students can not
take on part time jobs whilst they are on placement.
45. Whilst on placement or work-based learning it is
common for students to disengage with their union,
meaning that they are less likely to take part in extra
curricular activities or use their union for support and
representation.
46. Crucially the quantity and quality of contact time
which is received by students is important in supporting
students through their learning.
47. The introduction of fees has seen the expectations of
students rise.
48. The NUS Student Experience research this year
showed that on average students received 15 hours of
contact per week (on average 8 hours in lectures).
49. There are, of course, substantial variations by subject,
but also by institution and year of study.
50. It is important that contact for students is sufficiently
varied, depending on the course and accommodates
appropriate lectures, seminars, workshops, personal tutor
time and the opportunity for peer to peer.
51. Course Reps play a vital role in improving the learning
experience for fellow students
52. It is vital for the future legitimacy of Students’ Unions
that they feel comfortable in supporting strong, effective
and representative academic structures
53. NUS and Student Unions need also to give suitable
consideration to adequate support, reward and
recognition for their Course Reps
54. We need to ensure that all sorts of students can be
supported in being Course Reps including part-time,
distance learners, mature and international students.
55. Course Reps need to be seen as more than just
avenues into complaints forums, but also as proactive
advocates to improve and enhance provision
56. Sharing of representative academic structures is
helpful for driving up overall effectiveness.
57. The use of modern technology is ever increasing in
use within the Higher Education sector
58. Many universities and colleges are reviewing their use
of e-mail systems
59. Technology has increased its use within the sector,
with many lectures now available online
60. ELearning includes emails, online resource hubs
(including lecture powerpoints, handouts and related
resources), podcasts, interactive computer labs etc
61. With ever increasing numbers of students involved in
distance learning courses (more or less entirely e–learning
based), the need to ensure quality e-learning is paramount
62. The Burgess group, chaired by Professor Bob
Burgess the Vice-Chancellor of the University of Leicester
has led on substantial reports, which have concluded the
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current system for recording achievement is no longer fit for
purpose
63. 59% of students leave higher education with a first class
or upper second (2:1) degree
64. The final Burgess group have devised the outline of a
Higher Education Achievement Report (HEAR) which would
provide students with a more detailed record for their time in
higher education.
65. The Burgess Implementation Group with representation
from the NUS Vice-President (Higher Education) has been
formed to help oversee the introduction of the Burgess
recommendations across the sector.
66. There are 18 institutions trialling the HEAR in 2008/09.
Conference further believed
1. The NLP was created for all of further education. Just
because 14-19 provision is now owned by another
department (DCSF) compared to post 19 (DIUS), doesn’t
mean to say that they aren’t FE students.
2. It is ridiculous that the Government is creating another
panel, when there is already an FE Panel, with under 19’s on
it.
3. The Government’s civil servants shouldn’t just create
another talking shop every time they get stuck on how to
consult students, especially when the NLP alone costs
£250,000 for four meetings a year. As members of the NLP
are appointed, they only have authority to speak on their own
behalf
4. It‘s very dangerous for the NLP to repeatedly call itself
“representative” and “the voice of learners”
5. The NLP is not meaningful learner engagement and is a
poor model for the sector to follow.
6. The NLP challenges the legitimacy of NUS as the
democratic and representative voice of learners
7. That after 3 years of pressure, DIUS has refused to heed
NUS’ demands for:
•
NLP to publish a clear role and remit
•
Have an independent chair
•
Have student juries (replicating National
Student Forum)
•
Stop unfairly helping NLP members apply for
other student representative positions
•
Stop putting NLP members on platforms and
calling itself representative
8. Formal IAG should begin as young as 11 years old.
9. An IAG portal cannot be seen as the be all and end all
solution. Many students will find the portal inaccessible.
10. The problems with IAG are less about how it is delivered,
and more about the quality and credibility of the IAG as it is
often conflicting and/or biased and out of date. Quality and
quantity of advice needs to be carefully balanced.
11. DIUS, DCSF, DWP currently have separate strategies for
IAG, none of which address the problem as a whole. This is
ridiculous.
12. The problems with IAG in the UK cannot be fixed
overnight
13. It is the right of all students to be able to have an
education while at University on a full time course without it
being financially detrimental to them.
14. That healthcare related courses especially
physiotherapists and nurses face great financial hardship in
undertaking their courses. This is through the current system
where the NHS pays for their tuition fees. This means that
they are only eligible for a maintenance loan from the Student
Loans Company. As a consequence of apply for SLC loans
the NHS students automatically get a reduced loan by a
substantial amount (around £1,000 a year) regardless if you
have a mean or un-means tested loan. Resulting in roughly
£2000 for un-means tested students for the year!
15. That although they can apply for an NHS bursary the

threshold for this is much lower than for student loans and
many students do not receive them. NHS students are
also not eligible for many University grants.
16. An increased number of all students are having to
work jobs to support them through university. However
time commitment to a healthcare course especially nursing
and physiotherapy is prohibitive to supplementing income
through a job as they are on placement for long periods of
time and work extensive hours.
17. That students who take a placement year or
participate in work-based learning are entitled to as much
support and representation as any other student form both
their university and union.
18. That these students encounter a different set of
problems to other students including; location of
placements, coursework due in whilst on placement,
hidden course costs, inability to access learning materials,
lack of peer support, lack of tutor support and problems
with mentors or line managers. The extent of these
problems can only be ascertained through research on a
national level.
19. That it is unacceptable for students to pay £600 whilst
on their placement year whilst receiving little or no support
from university staff.
20. That local unions and the national union should
endeavour to reach out to placement students whilst they
are away from campus.
21. Placements can effect a wide variety of students on
different subjects, and are often differing lengths
depending on the arrangements of their own institutions
22. Placements can be hugely beneficial to the overall
development for students, however adequate provisions
need to be in place to support students during this time.
23. Whilst the quantity and balance of contact is
important, quality is critical too.
24. Contact is taught through a range of academics from
experienced professors, senior lecturers to postgraduate
students.
25. It is difficult to make generalisations about the quality
of contact, with examples of excellent (and poor) practice
across the sector.
26. A handful of universities either have lost their .ac.uk
email address or are discussing doing so
27. Since the introduction of 3k fees the demands of the
student have been changing and e-learning is a key
resource that students use.
28. The increased technology usage has created
inequality within acdemic schools and departments
depending on the lecturer concerned and some students
are getting an enhanced learning experience
29. E-learning resources can allow students to have
greater choice over how their course is delivered
30. E-Learning shouldn't necessarily be seen as a
replacement for face to face contact, but should be an
additional method of teaching
31. Even leading academics are considering the future of
old style lectures as the key tool for teaching. University of
Gloucestershire VC Professor Patricia Broadfoot appeared
in the Times Higher stating universities have been
“backward” in understanding how students learn and how
best to teach them
32. That technology enhanced learning is essential if we
are to keep up with the pace of change.
33. With so many graduates having similar degrees, but
with vastly different experiences, the degree classification
system is not a fair reflection of a students higher
education
34. The current degree classification system (first, 2:1, 2:2
etc) is no longer fit for purpose
35. Although more detailed transcripts would help
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employers, any new system must be focused on the learner,
not potential employers.
Conference Resolved
1. To mandate the Vice-President (Higher Education) to
draw together existing research into the current academic
provisions in UK HE. Specific work should go into looking at
contact hours, personal tutor systems, induction and
feedback and assessment.
2. To conduct further research in areas where more
information is required
3. To run a national campaign, or series of campaigns in
conjunction with Student Unions to raise the profile and
standard of academic provision.
4. To campaign for wider opportunities for students to be
involved in shaping the design of their course and the way it’s
delivered.
5. To campaign for institutions to take on board student
feedback and report back on how it has been acted upon.
6. To campaign for faster turnaround time on marking and
assessment and more opportunities for students to receive
verbal feedback.
7. To continue the development of NUS’ course reps hub,
conferences and events and to press for institutions to
ensure that their reps system is properly resourced and
supported, but also owned and led by students’ unions.
8. To commission a report, drawing on all aspects of the
education sector, which deconstructs the education system
to analyse why it is failing to enhance students’ experience.
9. To oppose the creation of a new 14-19 panel
10. For the VPFE to lobby DIUS, DCSF and all relevant
QUANGOs to produce individual LIS to demonstrate how
they will meaningfully engage with students
11. For the VPFE to meet with LSIS, outline NUS’ demands
(CFB6) and ask for this to be resolved before the creation of
the next panel in October 2009
12. That if LSIS and DIUS continually refuse to address NUS’
concerns, the VP FE will publicly criticise the NLP and refuse
to sit on the panel
13. To lobby the government to introduce occupational
standards for IAG staff
14. To demand the government to create a strategic level
IAG working group, from which the Government, NUS and
other stakeholders can work to overhaul the landscape of
IAG. The group should publish a UK strategy on IAG delivery
that addresses formal and informal sources of IAG effectively.
15. To provide equality of information to all prospective
students, by lobbying government and other relevant
organisations to set up a single central first point portal which
will have all relevant information about courses at UK
institutions
16. To work with other organisations, such as UCAS, which
would have the expertise to help deliver such a portal.
17. For NUS to ensure that the information on the portal is
student-focussed and relevant to prospective students
18. Information on the portal could include, and would not
be limited to entry requirements, financial support, bursaries,
graduate destinations, contact time, curriculum content.
19. To campaign for representation to be at the heart of
every institution. This ensures that students can be involved
in shaping the design of their course and the way it's
delivered.
20. This is best delivered through an effective course rep
scheme which should be at the heart of a students’ union.
21. To campaign for faster turnaround time on marking and
assessment and more opportunities for students to receive
verbal feedback.
22. That NUS work with students’ unions, the BMA, and
other health student governing bodies to research
comprehensively the needs of healthcare students across a

range of disciplines.
23. Once this research has been collated, NUS draft a
series of recommendations and use these to lobby the
Department of Health for healthcare students on clinical
placements, and provide support for individual students’
unions to lobby on this issue at a university and trust level.
24. That NUS conduct research into the impact AHSCs
will have on healthcare teaching, both for universities who
have such elite centres approved, and also for those who
do not.
25. To mandate the NUS to lobby the government to
review healthcare funding to provide appropriate support
to these students.
26. To mandate NUS to conduct research into the
problems faced by students on placement and workbased learning.
27. To create and NUS Placement Students' Campaign to
address and tackle the problems faced by students on
placement and work-based learning.
28. To mandate the Vice President (Higher Education) to
provide a briefing to Students’ Unions on how to best
engage with students whilst on placements including
suggestions for appropriate forms of communication
which can remain open between the student and the
Student Union such as email
29. As part of the Placement Students’ Campaign,
consider how institutions could provide atargeted form of
financial support to students who face hidden costs as a
result of placements
30. For NUS to continue to campaign against contact
hour cuts.
31. To investigate further the most appropriate balance of
contact for students.
32. To draw out students best experiences to spread best
practice
33. Where appropriate encourage for students to expect a
minimum level of contact.
34. To provide a briefing for the Higher Education
Academy and other appropriate bodies to ensure that staff
training is robust and is including best practice for the best
use of contact time.
35. To continue to build upon the work that has begun
this year which has seen NUS interact with Course Reps
for the first time
36. To become better at informing course reps with
appropriate and important national developments, to help
them place their course and students in a wider context
37. To be more innovative in the ways in which we can
support Course Reps at a local level, including using etechnology and social networking
38. Develop regional or subject-based networks for
course reps to interact across the UK
39. To encourage NUS and Student Unions to properly
accumulate feedback from their own course reps to inform
campaign activity throughout the year
40. NUS to review e-learning activity going on within the
sector and produce best practice notes to guide students
unions, including investigating .ac.uk email addresses
41. NUS to discuss campaign policy regarding support
and teaching methods relating to e-learning.
42. NUS to investigate how e-learning best links into the
more traditional teaching methods and communicate this
to Student Unions.
43. To continue to support the reform of degree
classification and cooperate with the HEAR trials across
the UK
44. To play an active role in the dissemination of feedback
from the HEAR trial
45. To support the roll-out of the HEAR across the higher
education sector. To lobby to ensure any new system of
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recording achievement is easily understood and accessible
for students
Bin the Broke and Broken Funding System
Conference Believed
1. That the forthcoming fees review will be critical in
determining the future of the higher education system across
the whole of the UK.
2. The analysis of the current system set out in NUS'
publication 'Broke and Broken' demonstrates why this
system must not be allowed to continue and needs a major
overhaul by government.
3. That while some politicians and Some institutions,
including members of the Russell Group, are prepared to
endorse a Government lifting of the cap on tuition fees,
currently standing at £3145.00 per annum for
undergraduates.
4. That all students should be free to spend their
scholarship and/or bursary on whatever they want.
5. That academic success is related to the ability to provide
a means of supporting yourself as well as having access to all
the materials (books, equipment etc).
6. That students should be given the tools they need to
succeed academically however, they also need financial help
in supporting their studies. This may mean working part-time
whilst studying.

evidence to the review.
5. To coordinate national action throughout the year
working with and supporting fully all institutions to rally the
greatest amount of student support as possible, to
maximise student activism and awareness in the run up to
the 2009 review
6. To aid future students at universities nationwide by
actively discouraging institutions from such moves through
further and increased campaigning, through petitions and
protests.
7. To encourage further debate at both local and
national level between students and those making such
decisions putting education funding at the heart of NUS’
campaign during the general election and demand a real
debate with the public from the major parties.
8. To lobby the government to provide ‘World Class
Funding’ for higher education by increasing the amount it
spends on higher education by 0.2% of GDP, in order to
meet the OECD average figure of 1.1% of GDP.
9. NUS to raise awarenesss within the government and
public at large realities of student poverty.
10. To lobby the government to provide increased
education funding as more people who are unable to find
jobs go into or return to education.
11. Campaign for the Government to reverse its decision
to limit Student numbers

Conference further believed
1. That while the extra investment of £100m to fund grants
for poorer students is welcome,the forthcoming cuts in grants
for students whose families earn between £50k-60k is a
disgraceful cut that will leave thousands of students in
greater hardship.
2. That the UK lags behind other OECD countries in the
amount of public money it commits to higher education,
currently spending only 0.9% of GDP.
3. That any increase in top-up fees in England will
negatively impact on Scottish Institutions and students.
4. If the cap is lifted in England, either:
a.
There will be a huge influx of English students
studying in Scotland, which will make Scottish institutions
less accessible, and there will be an even larger funding gap
between Scottish and English institutions; or
b.
Fees, at a similar level to England, will have to be
introduced in Scotland to fund universities.
5.
That, in consequence, such institutions are prepared
to indulge in an educational system which becomes socially
exclusive in monetary terms, both from the outset and in
consequence, as students who cannot afford the initial
expenses attached with coming to university will be further
put off by potentially higher fees and those going to university
will be left in debt to a greater extent once they have reached
the £15,000 pa. wage or salary theshold.
6.
That such institutions will seemingly in turn not be
focusing as greatly on receiving students to educate them
but on the amount they can pay, thereby decreasing the
proportion of students at university from the UK or those
aided by LEAs.
Conference Resolved
1. To oppose any increase or lifting of the cap and the
marketisation of our education system.
2. To campaign for the expansion of the grants system and
a national student support system to ensure that students get
support based on what they need, not where they study.
3. To put part-time student funding at the heart of our
campaign around the 09 review.
4. To demand NUS representation on the 2009 review
group and maximise participation from students in submitting
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Heading:

Welfare & Students’ Rights
Student Employment

Conference Believed
1.
NUS research shows that 3 out of 4 full time undergraduate students take out paid employment to make ends
meet, in term time and/or during the holidays.
2.
On average, students work 14 hours a week during term time but 29% work for more than 17 hours a week to
fund their studies.
3.
While the majority of students earn more than the National Minimum Wage, 3% are paid less than this and
non-EU international students are subjected to greater exploitation with 11% earning less than £4.60 an hour!
4.
Almost half of all students who work believe it impacts negatively on their studies.
5.
Student support is limited for students studying in their final year
6.
Many students (final year and otherwise) have difficulty and face delays accessing student support.
7.
NUS research shows that 78% of full time undergraduate students are in paid employment on average 14
hours per week and that 29% work over 17 hours to cover studies and maintenance.
8.
That London Universities acutely demonstrate student employment problems, and that a significant shortfall in
pay relative to the London Living Wage is the cause of the academically detrimental hours London’s students are
forced to work.
9.
The FE Zone and Society and Citizenship Zone adopted the Citizen 16 campaign in 2007.
10.
The National Minimum Wage (NMW) is a key part of the Citizen 16 campaign.
11.
The NMW discriminates students who are under 22 through the use of age bands.
12.
The 16-18 band pays 40% less, and the 18-21 band 20% less than the full NMW.
13.
The NMW does not apply to apprentices resulting in pay of as little as £2 an hour!
14.
As part of the C16 campaign, NUS and local Students’ Unions made submissions to the Low Pay
Commission.
15.
NUS research shows that in the recession, it is more difficult for all students to find a part-time to finance their
studies or a graduate job afterwards.
16.
Job opportunities are even less for students from poorer or minority backgrounds( such as international,
postgraduates, mature, part-time, black, disabled, students with children and etc)
17.
Financial support is limited for poorer and minority students
18.
The minimum wage is not enough to live on.
19.
They are working in the lowest paging areas of the economy. Retail and hospitality.
20.
In the UK 4.5 million adults were paid less than £6.50 per hour in 2006.
21.
Outsourcing of cleaning and catering services had led to unscrupulous firms exploiting more vulnerable
sections of the population, particularly migrant workers.
22.
Cleaners, students and staff supporters have protested and campaigned at many London Universities for the
London Living Wage (LLW), a minimal wage and benefit package developed by the GLA under Ken Livingstone. As a
result of campaigning, the LLW rate has been adopted by SOAS, LSE and Queen Mary’s (in general). There are also
LLW campaigns at several other London Universities, including King’s and Birkbeck.
23.
Universities and student unions generally employ staff on the National Minimum Wage and not a living wage.
24.
Many people who earn the NMW do not have any form of collective representation.
25.
There is a distinct lack of unionised staff within our students unions.
Conference Further Believed
1.
That students undertake paid employment for a variety of reasons, but for too many students this is because
they struggle to make ends meet.
2.
It is not acceptable that students' studies should suffer because they are struggling with maintenance costs.
3.
It is outrageous that anyone should be paid less than the minimum wage and that international students are
suffering most.
4.
It makes no sense for student support to decrease in the final year, when students are less able to put in the
hours at a critical stage of their academic career.
5.
Delays in accessing student support are unacceptable, and put many students in a position of further financial
difficulty.
6.
That students undertake paid employment for a variety of reasons, but for too many it is a financial struggle
that harms studies, especially for those earning less than minimum wage, specifically international students.
7.
That postgraduate students often face the toughest economical challenges, and that of theses, part-time postgraduates are the worst affects, as they are not exempt from income tax, council tax or N.I. contributions.
8.
NUS is already working hard to end the discrimination in the NMW as well as to remove the exemption for
apprentices.
9.
Businesses take advantage of students by exploiting the age bands and exemption.
10.
Low pay, means students are forced to work more hours, having a detrimental impact on their studies.
11.
Every student is entitled to make the best of their HE/FE life with enough support to finish their studies.
12.
NUS should work to protect every student’s employment rights with the National Employers Accreditation.
13.
Earning a living wage will put an end to poverty pay.
14.
Few unions have taken up a student bar workers campaign promoting the rights of bar workers and
encouraging staff to become unionised.
15.
Few Universities are living wage universities with QMUL being the first living wage campus in the country.
16.
When low pay commission set the minimum wage they did not take in account peoples’ actual needs which is
why the NMW does not allow people to escape from poverty.

17.
There has been much good work done with the trade union and the fair pay network to raise awareness and
campaign for the end of poverty pay in the UK.
18.
Exeter Students’ Guild has begun creation of a students bar workers union.
19.
The LLW calculates that to survive a city as expensive as London, a “weighting” should be added to the
national minimum wage, resulting in a total hourly rate of £7.45 per hour (plus sick pay and other benefits). Most often
university cleaning and other staff earn the national minimum wage (£5.73).
20.
The national minimum wage is also too low to live on for workers outside of London and poverty wages are
generalised phenomenon in Britain.
Conference Resolved
1.
To highlight the findings of NUS' employment research as part of our submission to the 2009 review.
2.
To explore the effects of government's immigration rules on the exploitation of international students in the
casual labour market and campaign for change where necessary.
3.
To work with the TUC to promote students' rights at work and trade union membership.
4.
To work with the trade union movement to campaign for improved workplace rights and protections, especially
for casual, temporary and agency workers.
5.
NUS to lobby the SLC to make timely financial support a reality, and a request for equal final year student
support arrangements in the 09 review submission.
6.
For NUS to run a campaign making students aware that the compound interest is added to their student loan
from day on.
7.
To campaign for an increase in the minimum wage and highlight the breaches by employers to the Low Pay
Commission. To campaign for an end to age discrimination in the minimum wage.
8.
To campaign for and mention in the 2009 review the requirement for London students to earn the LLW
beginning with employees at universities, colleges and students unions.
9.
To work towards better proportionality in taxes and contributions paid by part-time students in employment,
expecting reductions, not exemptions.
10.
To further investigate the employment conditions of students, specifically postgraduate, and work towards
guidelines for union-level support.
11.
That any calls for increases in the NMW must be supported by calls for an end to age bands and an end to the
apprenticeship exemption.
12.
To involve the FE Zone fully in any work on the NMW in order to support the Citizen 16 campaign.
13.
NUS to campaign against further cuts to financial support for all students, especially those from poorer and
minority backgrounds.
14.
NUS to lobby the government to make urgent financial support to help all students in the recession, and a
request for equal minority students support arrangements in the 09 review submission.
15.
NUS to lobby the government, universities on more paid internships added to more student’s course to help
finance their study and enhance their employability.
16.
NUS to lobby for better relations between university/college career centre services and recruiters to enhance
every student’s employability for part-time and full-time positions
17.
NUS and all Students Unions to promote various government funded global study/placement opportunities in
PMI2 projects and work with AIESEC to enhance students’ employability in the world of global opportunities.
18.
VP Welfare to work VP Welfare to work with the fair pay network, trade unions, students union on launching a
living wage campaign to get out Universities and colleges to be living wage campuses.
19.
VP Welfare to write a briefing for unions on what the living wage campaign is all about and why this must
happen now.
20.
To roll out the student bar staff campaign and develop the bar workers union ideal but extend that to all
working students.
21.
That these should link with campaigns of low-paid workers outside the education system.
22.
That all Students’ Unions should pay their staff the LW.

Student Housing, It’s Our NeighbOURhood Too!
Conference Believed
1. With the governments commitment to increase the number of people at University this will also have an impact on
where these students live.
2. Universities have been distinctly quiet in the whole debate around students in the community and the ‘troubles’
that other residents are having with students, leaving students unions to take all the blows
3. Students are being blamed for noise, mess, anti-social behaviour, school closures and crime
4. There are many groups out there such as the HMO lobby who would not like to see students living in the area
where they study.
5. NUS has done fantastic work on students in the community and have influenced many people that the issue is not
students but area management.
6. There is an aim to disperse students from where they live currently and it will never work as legislation is not
retrospective
7. Around 20% of first year and around 50% of students in other years live in accommodation provided by the private
rented sector.
8. That, as a direct result of successful NUS campaigning, the 2004 Housing Act introduced provisions that have the
potential to protect students from dodgy landlords and poor quality, sub-standard accommodation, including the
introduction of tenancy deposit protection.

9. That landlords have a responsibility to ensure that their properties meet appropriate standards.
10. There is disproportionate amount of negative perceptions about students and their living habits from the amount of
noise they make to the amount of people the live with.
11. Students are seen as an undesirable consequence to having a University in a town or city
12. In order for progress to be made and allow us to live in communities which are peaceful, partnership work must
take place.
13. A partnership between the students union, local council, other residents, landlords and other students unions are
options of partnerships which actually work.
14. Every two years NUS publish an accommodation cost survey which highlights the comparison of the cost of
student accommodation with previous years.
15. The price of student accommodation is on the rise with London and the south east being the most expensive while
Wales is the cheapest place to live as a student.
16. Student numbers are rising, this will have an impact on accommodation provision.
17. Universities are selling off the halls and have started to build lass and less accommodation and are starting to opt
for partnership agreements with private providers.
18. Once upon at time HEFCE would give grants to Universities to builds student accommodation.
Conference Further Believed
1.
Former Housing minister Caroline Flint made an announcement that councils should be given more power to
manage high concentrations of HMO’s
2.
There are a lot more people living in HMO’s than just students (Migrant workers, young professionals, people in
halfway homes) the average age of renting today is 35, we are in the middle of an economic crisis but somehow
someone somewhere thought that this would be the perfect time to dictate where people should be living.
3.
Students often contribute a great deal to their community – not just through boosting the local economy, but also
through their charity and fundraising activities.
4.
The government commissioned a review of the private rented sector.
5.
The findings echoed what NUS has been saying as part of the neighbOURhood campaign.
•
There is no need for national legislation to manage high levels of HMO’s
•
The ‘issues’ that people are facing in the community can be solved through more resources and better
management of the area not legislation
•
Where there are accreditation schemes there is a distinct increase in the quality of accommodation that is
provided to students
6.
That in too many cases, landlords are not handing deposits back or are imposing unfair penalties for general wear
and tear on the property; in one case in Leeds, a property company even changed their name and company details to
hold on to student deposits, prompting protests from Leeds’ students.
7.
That while some local authorities have shamefully used quotas on the number of houses with multiple occupants
(HMO) to limit student housing, HMO’s are a critical tool for maintaining appropriate standards; there is a real risk that
quotas will force students into an unregulated market of unlicensed, unsafe housing.
8.
Poor quality housing harms students and is detrimental to other local residents.
9.
Nottingham University students union and Leeds University Union have done some fantastic work in partnership
with their local council.
10. Nottingham University Students Union in partnership with their local council and University sent out a joint letter to
students welcoming them to the city. This had a positive impact on other residents in the city.
11. Northern Ireland are the current battle we have to fight to protect student where they live. Environment Minister
Sammy Wilson launched a new plan to manage the number of multiple occupancy houses in Belfast shared by
students and single people.
12. The job of students in their community is not to be left for the welfare or community officer everyone should be
thinking of students in the neighbourhood
13. NUS received £50,000 from co-operative action which was in part put towards the first two phases of the project.
The first phase was a feasibility report. It concluded that the project was indeed feasible to have a pilt in Manchester.
14. 80% loan can be borrowed from the co-operative bank, the othe 20% it was thought could come from NUS and
Students Unions in Manchester.
15. Over 8 years the financial situation of NUS and Students Unions has completely changed making decisions for
such projects to go ahead much more difficult than originally hoped.
16. The financial situation meant a delay in implementing the second phase of the project whuch encompassed
selecting building design, construction methods, maintenance, environmental measures, policies and procedures,
training, cost plan, business plan, legal structures.
17. There are many examples around the globe of National Unions playing a lead role in student co-ops.
18. The Swedish National Union of Students, Canadian Union of Students and in the USA are all leading the way with
student co-operatives.
19. Over 15,000 Students in the USA and Canada are living in Co-operatives.
20. Over the last year the housing charity Unipol have offered substantial support to get this going which is a
welcomed move.
Conference Resolved
1. To monitor the success, or otherwise, or tenancy deposit protection and expose cases of poor practice in
conjunction with local students’ unions.
2. To continue to lobby central and local government to ensure that local authorities are making full use of the
provisions laid out in the 2004 Housing Act.
3.
Oppose any attempt to change the definition of a HMO in planning legislation.

4.
Continue the work that has been done so far on the neighbOURhood campaign, identify key MPs to lobby and
advocate our message.
5.
Promote what we believe is a balanced and sustainable community eg, one which is economically stable, offers
the right services to the residents, the neighbourhood is safe etc.
6.
VP Welfare to support any Union who are defending their students rights.
7.
VP Welfare to work with VP Society and Citizenship and VP Union Development to promote a holistic approach.
8.
NUS should continue engaging with the student Co-operative housing project
9.
Vice-President Welfare to do some up-to date research on this, set up focus groups and surveys to gage
student's preferences for the Co-operative housing project.
10. To support a vision of student value accommodation with low rents, unique design, sustainable development,
democratic involvement and community spirit.
11. To work with the Universities and Students Unions in Manchester for a strategy for the way forward on this
project.
Heading: Responsible Drinking is More than a Poster!
Conference Believed
1.
NUS and students unions are failing students locally and nationally constantly by ONLY running "responsible"
drinking campaigns, which usually involves a few posters, gimmicks and messages delivered at the worst time
possible, when people are drunk.
2.
There has to be a realisation that more has to be done to get the responsible drinking message across.
3.
Over 50 students unions this year were awarded the best bar none awards.
4.
NUS have been instrumental in supporting the Early day motion which was laid down by Sally Keeble “Binge
drinking and regulation of alcohol sales”
5.
The government launched a consultation – Safe, sensible and social which NUS feed into
6.
The majority of Further Education institutions, small and specialist HEs do not run or own bars
7.
Many unions link up with local drinking establishments: bars, nightclubs etc to offer “student nights” to their
member
8.
The SU usually gets a cut in the night, by advertising and ensuring students attend. They may receive part of the
entrance fee per person (e.g. 50p a head who shows their SU card), or a lump sum for the night
9.
That the misuse of drugs and alcohol pose serious risk to student health
10. That the student population are amongst the groups in society most likely to use drugs and alcohol, for
recreational purposes.
11. That too little is widely understood about the risks posed through misuse of drugs and alcohol, as well as other
substances and the risks need to be better publicised.
12. That illegal drugs funded organised crime, nationally and internationally
13. NUS has policy against Carnage
14. That Carnage has caused carnage in too many towns and cities and brought the student movement into
disrepute.
15. Student Unions have a higher duty of care to their customers than high street venues
16. Alcohol use amongst students is a highly emotive issue, generating a disproportionate media response
17. Supermarkets have aggressively promoted alcohol to students, sometimes as a loss leader
18. As a reaction some Unions are reverting to aggressive tactics of the high street and believing that the cheaper the
alcohol, the higher the profit
19. There has to be a holistic approach to selling alcohol. If it funds your welfare services why would you risk your
students welfare in order to make that profit.
20. We need to put people before profit
Conference Further Believed
1.
The amount of alcohol sold in supermarkets has for the first time has taken over the sales of alcohol in bars, clubs
etc.
2.
Less people are drinking when they are out and more are deciding that they will drink before they leave because
this is the cheapest option.
3.
While a majority of unions are responsible in the way they serve alcohol there are still many that do not and this is
reflected through their prices and lack of polices. Eg, “80p Mondays, 5GBP all you can drink Tuesdays and 1GBP
Wednesdays” or no drinks in the bar to be sold over 2.50GBP
4.
At the NUS/NUSSL/AMSU strategic conversation there was a session on the importance of alcohol, and our duty
to promote responsible drinking as a student movement which went down extremely well and has opened the door to
allow for further open discussions on how we promote responsible drinking.
5.
There has been much work done in various cities such as Northampton on the subject of minimum pricing.
6.
We have two options and that is to make sure that we are at the centre of any conversation taking place on
alcohol and grab the bull by the horns and be the maker of our own destiny or we can turn away and hope we do not
come across to badly.
7.
That too little is known about the frequency and extent of drugs and alcohol use amongst students and this must
inform any public policy approach.
8.
That students’ unions have a responsibility to raise awareness of the health risks involved and to promote
behavioural change to keep student life safe.
9.
That students’ unions have responsibilities to their licence to ensure responsible drinking and that no illegal
substances are used on their premises.
10. If a SU is linking its branding to nights like these, it has a responsibility to ensure that the welfare of students is

kept high on the agenda of these nights, regardless of the fact they are not in SU owned property.
11. That alcohol is too cheap and encouraging dangerous levels of consumption
12. That irresponsible drinks promotion need to be challenged but in a competitive climate. Students’ Unions can’t act
alone.
13. Many of these “students nights” have alcohol at very cheap, very affordable prices, making the night attractive
and the chance to binge very easy.
14. As the SU do not run the night, they just affiliate to it, the SU are not in full control of the evening, they don’t
manage the staff, control the policies of the bar and hold insurance etc.
15. Many students do not feel comfortable socialising in bars, clubs, venues with alcohol for various reasons, and
SU’s shouldn’t focus the entertainment they offer solely around this, as it excludes people.
16. The movement needs to make firm decisions about how commercial and CSR commitments happily co-exist
17. The Government is actively looking at proposals of introducing a minimum price of which alcohol can be sold
18. Many published alcohol stories relating to students give a strong, adverse, negative perception of students and
alcohol
19. There is a lack of imagination in the movement on what we do if we don’t sell cheap alcohol
20. There is a fear that if the costs of alcohol rises then students’ unions will be screwed
Conference Resolved
1.
Vice president welfare to actively continue working with Students Unions on what a proactive and successful
responsible drinking campaign is.
2.
Vice-president Welfare to work with NUSSL on this issue and to start the conversation of minimum pricing in
unions
3.
Vice-President Welfare to engage with the government and with the alcohol industry on the irresponsible nature of
supermarkets selling their alcohol so cheaply
4.
To undertake research
5.
For the VP Welfare to deliver a workshop at the Welfare Zone Conference on how to work with external alcohol
establishments on “student nights”
6.
For the VP Welfare to facilitate a proactive campaign highlighting how alcohol can be a barrier to participation for
some, whilst educating students so they understand the limits for alcohol consumption.
7.
To work with external partners to promote health and safe living messages to our members
8.
To promote responsible drinking and to raise concerns with government to tackle responsible drinks promotion.
9.
To oppose Carnage and write to local authorities and MPs to ensure that NUS and students’ unions are not
associated with this behaviour.
10. Develop a voluntary code for students’ unions and student focused bars, with clear minimum requirements to
operate.
11. Develop new diverse income streams for Unions
12. VP Welfare to work with VP Union Development to develop diverse socializing streams for students.
13. To support Unions who go “non commercial”.
Heading:

No to Stop and Search

Conference Believed
1. The forthcoming Children, Skills and Learners Bill from DCSF will include clauses extending College Principal’s
authority to Stop and Search students without consent to drugs, alcohol and potentially stolen property
2. The guidance suggests that searches for alcohol will only take place on students under 18
3. Under the Violent Crime Reduction Act 2006, College Principal’s already have powers to stop and search students,
without consent, if they have good reason to suspect a student is carrying a weapon
4. These powers can only be exercised by Principal’s and any member of staff he or she authorises such as security
staff
5. These recommendations are the result of a report by Sir Alan Steer, a Government School Behaviour Adviser
6. Statistics from the Equality and Human Rights Commission show that black people are 7 times more likely to be
stopped than white people
7. It is the role of the Police to conduct Searches in public places
8. This initiative does not include measures to enable searches on members of staff
Conference Further Believed
1. That there is no reason why this initiative will not discriminate against Black and Asian people in our colleges in the
same way as it does on the streets
2. Our College’s can not become arenas of discrimination and intimidation
3. That “reasonable grounds to suspect” is open to interpretation and abuse
4. Authorising staff members to conduct searched on students places their safety at risk and are currently told to avoid
such situations
5. Not all Colleges have Security staff and very few have staff who are trained to carry out searches without consent on
students
6. That safeguards for students outlined by DCSF do not go far enough and mean that the system can easily be
manipulated.
Conference Resolved
1.
To mandate NUS to actively oppose any initiative by the Government to give college Principals’ the
power to Stop and Search on campus

2.
For the VP Welfare to write to the Secretary of State detailing our concerns as part of a high profile FE
Welfare campaign to fight against these proposals.
Heading:

Access for All Students

Conference Believed
1. NUS has a diverse membership with many different needs and has introduced common practice measures, such
as access breaks, as an attempt to meet said needs.
2. NUS has succeeded in addressing many issues involving accessibility and supporting its diverse membership
3. That NUS Events booking procedures allow people to make requests regarding access needs such as childcare,
veg*n, halal or kosher food, enablers, gender neutral toilets and trans-safe accommodation
4. Accessibility addresses the needs of students with disabilities and those who prefer to be in non-alcoholic spaces
due to personal preferences or religious freedoms.
5. NUS Disabled Students’ Conference provides palantypist service to all delegates and observers, via projection
onto large screen.
Conference Further Believed
1.
It is evident that there is still room for improvement within the NUS to allow better access to all students.
2.
That some people may be uncomfortable discussing access needs with their delegation leader or union staff
members (for example a trans person who requires gender neutral toilets)
3.
That there are reports of students having to leave events (or not to attend in first place) because of clashes with
religious holidays, inappropriate accommodation, and other issues.
Conference Resolved
1. To provide (and inform all attendees of) adequate gender neutral toilets at all NUS events, and to allow people to
define their gender when registering for all NUS Conferences events.
2. To ensure that formal proceedings of NUS events are not held din alcoholic venues and ensure that non-alcoholic
alternatives to alcoholic socials are provided to accommodate for those students who prefer non-alcoholic
environments for age, religious or personal reasons.
3. Provide alternative events at annual conference to accommodate for students who prefer non-alcohol due to
personal preferences or religious freedoms
4. To make the palantypist service available to all delegates and observers at NUS Conferences, via projection onto a
large screen, to improve accessibility for all.
5. To ensure that democratic NUS events are not held at the same time as important religious festivals.
Heading:

Racism in Education

Conference Believed
1.
The Nazi BNP is aiming to win a seat in the European elections in June by blaming the economic crises on
immigration.
2.
That they are using the election campaign to try and get back onto the streets. BNP "flash" stalls have
appeared in many towns to distribute leaflets and promote their organisation. The BNP's leadership believe that to
wield real power they need to turn their electoral success into a bigger core of activists capable of mobilising racists on
the streets.
3.
Racism isn’t just about attitudes of individuals, it is a feature of the world we live in reinforced by the structure
and institutions of society.
4.
Education is no exception. Black students are systematically failed by our schools, colleges and universities.
Exclusion rates amongst Black students are three times higher than among white students in schools.
5.
Economic crises and war is laying a base on which racism in new and old forms can breed. Talk of controlling
immigration is now repeated by government ministers.
6.
That the BNP’s membership lists have revealed they have a number of members in positions of responsibility.
7.
We need a clear understanding that the ultimate aim of the BNP is to use its electoral success to build a
movement on the streets capable of destroying all forms of democracy.
Conference Further Believed
1.
The BNP is attempting to exploit this and create a greater street presence for itself with street stalls and
demonstrations.
2.
The class divide in which universities students attend is demonstrated by the fact that the top 20 universities
had fewer black students then London Metropolitan in 2006. This trend has not been reversed.
3.
The comments about gun and knife crime, immigration, segregation and Islam in the press recently have
helped to legitimise racist attitudes.
4.
The class division in which universities students attend can foster racism in our universities.
5.
We need to be prepared to campaign to keep our universities racist free and fascist free.
6.
That we need an anti-racism movement that builds the maximum unity against the BNP while challenging
racism politically.
7.
It is the anti-democratic fascist ideology of the BNP, not distaste for its particular policies which leads us to
“No Platform” it.
8.
That we promote the idea that no platform is about building a mass movement to remove the BNP and its Nazi
cadre from our Unions, Universities, workplaces and communities.
Conference Resolved

1.
To affiliate /continue to support Unite Against Fascism and Love Music Hate Racism.
th
2.
To support the LMHR carnival in Stoke on Trent on May 30 .
3.
To reaffirm NUS’ no platform for fascists policy.
4.
To develop an anti-fascist strategy that goes beyond elections to challenging the BNP on the streets and our
campuses

Zone

Motion:
Heading:

Society and Citizenship

801
Operation Student Vote

Conference Believed
1. Students represent a significant proportion of the voting public both at local, general and European elections.
2. Voting constitutes one of the most important acts of citizenship.
3. Many local representatives are able to ignore the issues and concerns of student constituents as they are often not
a vocal or visible force at the polls.
4. Several aspects of NUS’ work around students in the community would be greatly enhanced by more systematic
mobilization of the student vote.
5. Whilst many members may choose not to vote NUS should ensure all students are aware of their democratic
entitlements.
6. In recent years, falling turnout has been most acute amongst young people, with the estimated turnout of 18 to 24
year olds in the 2001 and 2005 general elections at 39% and 37% respectively.
7. In the UK, there is no standard age at which young people get to make all their own decisions. Whilst citizenship
education is taught in schools up to the age of 16, the act of voting is delayed till 18
8. Sixteen year olds are believed to be responsible enough to enter the armed services but not to vote. They pay
taxes and are recipients of public services, yet they have no formal say over how their money is spent
9. Sixteen year old students cannot formally shape the way in which their education is governed by the political
parties
10. The Youth Citizenship Commission (YCC) has initiated a consultation on young people, citizenship engagement
and lowering the voting age
11. Students represent a significant proportion of the voting public both at local, general and European elections.
12. Voting constitutes an important act of citizenship.
13. Many local representatives are able to ignore the issues and concerns of student constituents as they are often not
a vocal nor visible force at the polls.
14. NUS's work around students in the community would be greatly enhanced by greater mobilisation of the student
vote.
Conference Further Believed
1. We have a duty to mobilize students to vote to increase our levels of influence over our elected representatives.
2. NUS has been a long standing partner in anti racist and anti fascist campaigns, and we have a duty to expose the
true nature of these groups to our voting members and the general public.
3. NUS UK should replicate the successful GOTV techniques used in Scotland for the Scottish Parliamentary
elections.
4. A considerable number of Student Unions have successfully delivered increases in student voting within their
unions. However this has not transferred to local or national elections.
5. NUS has been a vocal partner in the Votes at 16 coalition, and a leading voice on the
6. Youth Citizenship Commission
7. Votes at 16 has been introduced in other countries; Austria and Jersey have recently expanded the franchise to
sixteen year olds
8. The Power Report and the Councillors Commission Report recommended the voting age should be lowered to 16
9. Two of the three major parties; Labour and the Liberal Democrats have pledged to introduce Votes at 16 in their
upcoming manifestos
10. Lowering the voting age has the power to reinvigorate young people, captivating those that feel disempowered and
excluded from the political process
11. In recent years the BNP and other far right parties have aggressively pursued electoral success.
12. That turnout in European elections is generally quite low, and that mobilising an anti-fascist vote within the student
movement could make all the difference.
13. Students have an important role in challenging racism on campuses and throughout society. NUS should support
students racism and facism, defending civil liberties, abd celebrating multiculturism.
Conference Resolved:
1.
To run, in partnership with the Electoral Commission, voter registration drives on campuses up and down the
country.
2.
To press local authorities to introduce polling stations on campus, to improve the accessibility and awareness
of the elections.
3.
To produce a student manifesto for the next general election championing the issues of importance to
students going to the polls.
4.
Produce materials to educate students on the different powers local councils, national government and the
European Parliament have on student lives and concerns.
5.
Get SU’s to transfer successful voting/ participation techniques within SU’s to the wider elections.
6.
To encourage students to become elected representatives within their communities.
7.
Mobilize students and students unions to Get Out the Vote, to ensure the student voice is heard loud and clear
at the next election.
8.
NUS to spearhead a national voter registration and GOTV campaign.
9.
In our attempts to engage students in voting NUS should instigate local debates about changes to our political

system including votes at 16, electoral reform and state party funding.
10.
To continue to play a crucial role in the success of this campaign by:
• Lobbying to get Votes at 16 incorporated into the manifestos of all the main political parties for the next general
election
• Calling for radical changes to the way in which citizenship education is taught within the national curriculum
• Holding debates on campuses highlighting why NUS believes votes at 16 should be introduced
• Support students’ unions to introduce polling booths on campuses
• Working with further education colleges to get students who wish to vote to contact their MP prior to the next
general election demanding a change in the law
• Continuing to make recommendations within the YCC calling for broader changes to our electoral system, with the
aim of engaging more young people in the political process
11.
To work with anti-Fascist campaigns including Hope Not Hate, Unite against Fascism, Searchlight Magazine
and Love Music Hate Racism to stop the BNP from gaining a seat in the European Parliament.
12.
Continue supporting Rise Against Racism Student Week and work to make this a national initiative.
13.
For the NEC to work with Student Action for Refugees, and others, to support student refugees.
Motion:
Heading:

802
Students Want to Go Green

Conference Believed
1. There are many initiatives aimed at greening students’ unions, such as the Sound Impact Awards and the Carbon
Academy
1. There are many initiatives aimed at greening universities and colleges, such as the Green League, the Green Gown
Awards and programs run by the EAUC
2. Too few students recognise the role of students’ unions and NUS in challenging destructive climate change
3. Many students take action on destructive climate change, from reusing bottles of milk, reducing the wattage of
light bulbs and recycling clothes
4. NUS has a key role in enabling students to take local action, improving their local society, to providing national
opportunities to involve themselves in national campaigns
5. Destructive climate change is the biggest threat to our generation
6. NUS’ support for the campaign to reduce CO2 emissions in the UK by 80% by 2050 demonstrates to students that
we are taking action at a national level
7. The cost, and availability, of public transport is prohibitive for students to reduce their carbon footprint
8. Institution are emitting 12.3 million tonnes of CO2 every year and this doesn’t include the million more emitted by
people travelling to and from them.
Conference Further Believed
1. Many of our members are already active on this issue, but everyone has a responsibility to change behaviour and
become green
2. The behaviour of students over the duration of their course is shaped by their first few weeks at College and
University
3. NUS should use its national influence to pressure all Colleges to improve their environmental performance.
4. Working with People and Planet we can alter individual behaviour amongst our members whilst also campaigning
for bigger changes within our Colleges.
5. NUS should support student officers in looking at their own students’ unions environmental performance.
Conference Resolved
1. Organise a National Go Green Week in the first academic term
2. The week will emphasise local action, enabling students’ unions to show they are leading green initiatives
3. Lobby devolved Governments and Councils to recognise the commitment of students to shape and change their
local community; empowering students and students’ unions to campaign for improved local recycling facilities
4. Campaign for more Information, Advice & Guidance to prospective and new students on how they can be
proactively ‘go green’ during their course
5. Support the work of Student Switch Off campaign which encourages students in halls to compete to reduce their
energy consumption
6. Lobby for improvements in public transport to reduce car usage amongst students
7. To mandate the VP Society and Citizenship and VPFE to lobby sector bodies for tougher carbon reduction targets
for FE Colleges.
8. In partnership with People and Planet encourage more students unions in FE to participate in the national Go
Green Week.
9. NUS to share examples of best practice within the FE sector- highlighting how successful campaigns on better
recycling, energy efficiency, and strong environmental policies.
NUS to provide more information to FE SU’s to help students alter their behaviour to reduce the negative environmental
impact

